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Section 4 General Principle
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7.  Workers shall be given appropriate

training instructions;
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Section 5

Assessment of the conditions of work
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(3) A risk can in particular result from
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5. insufficient qualification and training of

the workers,
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Section 8

Cooperation between several employers

58 %
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(2) The employer must, in the light of the
nature of the activities, ensure that the
workers of other employers who are working
in his establishment have been given
appropriate training instructions regarding
the risks to their safety and health when
activities in  his

performing  their

establishment.
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Section 9

Special risks
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(1) The employer shall take measures to
ensure that only those workers have access
to especially dangerous work areas who have

previously been given appropriate training
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instructions.
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First aid and other emergency measures BWEAE S L 2 oftto RaEE

2) The employer shall nominate those
workers who are to take on the task of
aid,

evacuation of the workers. The number,

providing  first fire-fighting and
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training and equipment of the workers
referred to in sentence 1 must stand in an
appropriate relationship to the number of
workers and the existing, special risks.
the the

employer shall hear the works and staff

Before nominating workers,
councils. Rights of participation over and
above that shall remain unaffected. The
employer may also himself perform the tasks
if he has the

required in

referred to in sentence 1

training and equipment

accordance with sentence 2.
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Section 12

Training
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(1) The employer shall give workers
sufficient and appropriate training regarding
safety and health protection at work during
their hours of work. The training shall
comprise instructions and explanations
which are geared specifically to the workers’
work place or area of work. Training must be
given before workers take up their activity
after recruitment or in the event of changes
affecting their job or the introduction of new
work equipment or new technology. The
training must be adapted to developments
pertaining to the risk and, if necessary, must

be repeated on a regular basis.
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(2) Where workers are supplied temporarily
to another employer, the obligation to
provide the training in accordance with
subsection (1) shall be on the employer
taking on the temporary workers. He shall
give the training taking account of the
qualification and experience of the persons

supplied temporarily to him. The other
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obligations regarding health and safety
protection on the employer hiring out the

workers shall remain unaffected.
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Part 2 Occupational Physicians

Part 2 EHEE

Section 2

Ffs
ok

(3) Employers shall give occupational
physicians the opportunity to participate in
further training as necessary to fulfil their
duties and with due regard to the interests

of the

physicians are employed as workers, they

establishment. If occupational
shall be released from performing their
duties for the time of further training while
continuing to receive their remuneration.
The costs of the further training shall be
borne by the employer. If occupational
physicians are not employed as workers,
they shall be released from performing their

duties for the time of further training.
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Section 3 H=5k
Duties of occupational physicians FEZEE DRI
(1) (1)

4. make efforts to ensure that all workers
of an establishment act in accordance with

the requirements of occupational safety and
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health

particular, instruct them with regard to the

and accident prevention, in

accident and health hazards they are
exposed to at work as well as the facilities
and measures available to avoid such
hazards, and cooperate in the scheduling
and training of the "First Aid" assistants and

the medical auxiliary personnel.
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Section 5 Appointment of occupational

safety specialists

FHIGE TR A EMROEE

(1)
4. the knowledge and the level of training
of the employer or the persons responsible
for occupational safety and health pursuant

to section 13 (1) nos. 1, 2 or 3 of the Safety

(1)

4. JEHFEF 723558 R e Lk
(Arbeitsschutzgesetz) % 13 4555 1 JHS 1
T B 25, £I3H 3 FIcEoIiEY
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and Health at Work Act
(Arbeitsschutzgesetz).
(3) (3)

Employers shall give the occupational safety
specialists the opportunity to participate in
further training as necessary to fulfil their
duties and with due regard to the interests
of the establishment. If occupational safety
specialists are employed as workers, they
shall be released from performing their
duties for the time of further training while
continuing to receive their remuneration.
The costs of the further training shall be
borne by the employer. If occupational
safety specialists are not employed as
shall be

performing their duties for the time of

workers, they released from

further training.
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Section 6 Duties of occupational safety

specialists
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4. make efforts to ensure that all workers
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of an establishment act in accordance with
the requirements of occupational safety and
health

particular, instruct them with regard to the

and accident prevention, in

accident and health hazards they are
exposed to at work as well as the facilities
and measures available to avoid such
hazards, and cooperate in the training of the

safety officers.

FRF BT 2 B I > TITEI 2 & 9
RS 272018 h$ 252, Fric, J78
BFDEBFPICE L I N5 KE RO EFERE
i i Z o OREE Z#E T 5 720 1A T
LM RO EICET 2R E(TY C
&L Mtic R eHYE OB ICH T 5 C
L,

Section 18 Exceptions

%18 &= filsh

The competent authority may allow the

employer to  appoint  occupational

physicians  and  occupational  safety
specialists who do not yet have the necessary
expertise referred to in section 4 or section
7, respectively, if the employer undertakes to
have the occupational physicians or the
occupational safety specialists undergo
appropriate further training within a period

of time to be specified.

ERELFIL, BHESE 45F-38 7%
TEMIN T 2 MELHMAME 26
LT WiEEEE X 094 a4 M
KOFmarRDB I LB TES, 72771,
JE ] EASFEEE £ 72 139 B R et E MR
I, FERE & A BN SR Y) 2B i A
ZFIHL L EFHET S,

Annex EV, Extract from Annex [ Chapter
VII Subject matter B Part III of the
Unification Treaty

(Federal Gazette 11 1990, 889, 1029)
Conditions applying to the joining territory
(Article 3 of the Unification Treaty)
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e SOESRES)
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c) An employer may consider that the
expertise of occupational safety specialists
required under section 7 has been proven by
specialists with a university or technical
college degree or master craftsman's
certificate who worked in a position that
corresponds to their education for at least
two years, and can give evidence of training
technical

as technical engineers or

12
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economists specialized in occupational
safety and health or occupational safety and
health inspectors or safety engineers or
specialist engineers for fire protection or of
the acquisition of a recognized additional
qualification in the field of health and
occupational safety for safety inspectors or
an equivalent training in the field of
industrial hygiene. Occupational safety
specialists also satisfy the requirements if
they worked in the field of occupational
safety for at least two years prior to the

commencement of this Act.
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BHtHEoBX—E]

dhnlichen Einrichtungen,

Zweiter Abschnitt H2E

Versicherter Personenkreis PELRbRE

(1) Kraft Gesetzes sind versichert (1) U TodboldEEcEEysEHES L
%o

2. 2.

Lernende wihrend der beruflichen Aus- und | 377, 7 —27 > 2 v 7 dl#ia — X,

Fortbildung in Betriebsstitten, | 3 X VB OBBIC BT 2MERE L LV

Lehrwerkstitten, Schulungskursen und | l#EH D FEHE

% 23 Aus- und Fortbildung

5 23 Wi s L EHE

(1) Die Unfallversicherungstriger haben fiir
die erforderliche Aus- und Fortbildung der
Personen in den Unternehmen zu sorgen,
die mit der Durchfithrung der Mafinahmen
zur  Verhlitung von  Arbeitsunfillen,
Berufskrankheiten und arbeitsbedingten
Gesundheitsgefahren sowie mit der Ersten
Hilfe betraut sind. Fir nach dem Gesetz
tiber Betriebsirzte, Sicherheitsingenieure
und andere Fachkrifte fiir Arbeitssicherheit
zu  verpflichtende  Betriebsirzte und
Fachkrifte fiir Arbeitssicherheit, die nicht
dem Unternehmen angehoren, konnen die
entsprechende

Die
haben

zur

Unfallversicherungstriger
Mafinahmen durchfiihren.
Unfallversicherungstriger
Versicherte
Aus-

Fortbildungslehrgingen anzuhalten.

Unternehmer  und

Teilnahme an und

(1) 518K FE WS, 5718 Bt o (i Fe e
DFiIE R S X IS EALE O Ehe k Rt &
NN oMY F I, HE RIS LT
BB E BRI N5 X 5, T ERBE
FEFIIHERL TN R D v, thaK
FIREHEBT X, FER A (Gesetz
tiber Betriebsirzte, Sicherheitsingenieure
und Fachkrifte
Arbeitssicherheit) 12 X 0 #E2EEAT T &
NT025bDD, REICHEL TVRWE
EEB Ll L e E RSN LT,
WY AR LW 5 2 L ATE 5, A
EFOREEFEE X, EH B X IR o
L <, s X ke iiHE ~ DS & 52
ERE

andere fir
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(2) Die Unfallversicherungstriger haben die
Aus- und

die
erforderlichen Fahr-, Verpflegungs- und

unmittelbaren Kosten ihrer

Fortbildungsmafinahmen sowie
Unterbringungskosten zu tragen. Bei Aus-
und Fortbildungsmafinahmen fir Ersthelfer,
die von Dritten durchgefihrt werden, haben
die die

Lehrgangsgebiihren zu tragen.

Unfallversicherungstrager nur

(2) FHfrrattid, Z 0Fl#s L e
WHETE O EREN ., 72 6 NIC L E 2208
&, RBE HHAEZAHT S, BoEHEIE
i s 2 B EOHHE B L CIBEIMIHETE & D
Yt FREAt 25RO 4 2 A iH
%o

3) Fir die Arbeitszeit, die wegen der
Teilnahme an einem Lehrgang ausgefallen

ist, besteht gegen den Unternehmer ein

3) MEER X JHa—2~oBhNic kX bk
bz o B4 EH E» 55 &
fexZ M AN ZEHT 5,

Sicherheitsbeauftragten und Fachkraften fir
sind die

Arbeitsschutz zustandigen Landesbehdrden

Arbeitssicherheit fir den

zu beteiligen.

Anspruch auf Fortzahlung des
Arbeitsentgelts.
(4) Bei der Ausbildung von | (4) FEEEEZHL T IERYFIT. L

BHE B XL e m MR oI B S
LT NIE%R D R0,

[ 3-3

3-3. R EEE: % 7 5 HEE

AR - HEREHEER TR LI oW TE R LT 3HH]

3-3-1. BMAS (Bundesministerium fiir Arbeit und Soziales)

3-3-1-1. BMAS o & 7154

BMAS (F A »EHL5E - #:54) 13,

N A HIRIHANE O h R ATBHEB O — > T Hh b |

S BTG BOR B X Otk 2 R IEHE O A - 375 - Efiz4H 5 BT CH 5, BMAS F, #HIEK
JFD—HE e UCHEKE 4L, 578 - tE2BORICR 2 FHEHIET 2 P RETTH 5, AEIEN
MY vBIPRVICAIEE S, # 1,400 L OB 2T 5, £7-. FEIELHEAED
T, EEOR - B X ORI N TE Y HMNE S L ICBOR & IE - EhiT 5 (il 2%
flfFEn Tz, 10

BMAS DR H513 %51 72 2 25, LA T o S 8 h % 1 7 R & LChriEo i b 3,

19 YWitps://www. mhlw. go. jp/wp/hakusyo/kaigai/16/d1/t3-03. pdf  [2015 4EHESME RG] A S
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1) FHBTHBBER O AE - EE
JEF DRI - #ERF, IR, BRI D HEME 7 & 28 U, 7z J78)iish o7 % H i
‘j—o

2) thaPRIEEHIEE 0 BB
NHEEHIEE, RERIRFIEL, FEHEE SR & CORIERGT & L W2 TE L, ER
EHOREEM S,

3) HERLEEBKOHE
JTEIEREE D bR, WO L ORBE IICE T 2 8H - 5 - SAHRREHLC 5.

4) #EHABORE
PEEE . Sine . BREOHDMITHE ICNT 2 XEBEK2E U, FERERS MoK %
RIET %,

3-3-1-2. BMAS D4t 3 2 BRI

N A OREENEE [ 727> 2724 (Dualsystem) | ', NG & BREEFAR
BEOMIC LY, EEND ORI RBEER N OB R ZHN L T oM TH 5, ¥EICE
F 2 EHFNFE & AT LT, BEEERICCHmBAB L TN S BxRETH Y. JlEE

(Auszubildende) 1ZEICHEHMZMET, EO ZERTHEIT T L WIRICTR > T3,
T DHFE IR ERE B % OREZE B (VET: Vocational Education and Training) @
LTHY, P Y OEFFHREMBERE X OCAMBE B O L % 7 LT 5, SB35
HlE LT 2400 34T, BIcK ) RAZ, WRE 2 DHIXE X Z 350 fEIC KO,
BUGSE. HBCE. BEIR, IT, B ESRADE2MEH L T2, JIFI3EHZEICES %
FEhe X v, FA I RZED SN b 2, B T ICIE, LA JHK) <
FILERKMT (HWK) 72 EOLNMBRIC X 2 il 2 2B L. G188 I IXERER %
HaIns, fllEOMEEICIIMEZE, BEEAR, S - B, SERFE, @A 35 L.
ZNENPHEREE O D LI LTV D, TaT vy AT L, HEHEHEo = —Xic
AV 2IBENZRRNICHE RS 2 F L LT Mo TR AMMEZR> L I Tw 5, FFiC,
AIFRIE T O CERE &, B3I X I AM OMELR & W O Bl &, Z DfhaRy - #%
FHNRIIKE v, —/ T, W22 Eb IR I L Cw 2, Bl GEMETCY — R
FRFAC~DXICA KD L H, A Y F 2 7 LDFRY: - HHELR A Thos, £
HUNMBRIC B T 2 I EROARIC X VIl AEDZ T ANSGNEL 522 75— bH b, X

U hitps://www. mhlw. go. jp/wp/hakusyo/kaigai/16/d1/13-03. pdf [F k
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LIS RAEFEMDOBEVICEI D T 2T AT AT L~DOEHEHAMETICH 2 2 & b,
IO Rkt rlREtEICBI b 2 HEAHE L ST 5,

3-3-2. DGUV (Deutsche Gesetzliche Unfallversicherung)
3-3-2-1. DGUV o #*E

DGUV (N A EE T KRR 12, EETM B X O o K EREERE (202
N BG & X U NHEM o FHHREE) oEA#M TS 2, DGUV X, 2B DI @O
I 2 HEEZH G, 2ERES X UHRBREEAOHIED 701, & BB DFERE % (2
5, DGUV &, BORZEE. Mk, EzK. W, EEEERE. 3 X OENE S X UUE
A ORFHERE & DITENIC B T, IBE O HIRIREEE 2 R ET 2,

DGUV OBz, ERIhmal LT, RERKLEERZEATH L, EHNESLIV
YR ORERE L. 2o DB DT IC BT, F 72f & D HHRIREEE o HIB1TEL
Wit W THRZEONREMELE LT3, DGUV @ [#4] ThrLoER2IZ, PRt
HAEIC 1 MIFfE S N, EHEAMEICOWGERL, RET 2, BEEZESRISERAICE-
CEHINZ, HERESII DGUV 0 ¥F2XTL., BEREZEHT 5,

FA YTk, HELREHEERX_HOHELEY AT LCE o THElE LTS, 2% D,
Eicn A<, P4 VkELERRGS (DGUV) b HBLaflicH T85>, 0 i
&L, L emAEICET 2 A S X UHANC S KX w5, LA icBE3 2
Qs X OBUE X, MMk, 4B, Hfliiosidicin 2 <. DGUV 2351714 2 FHikbikicB 3 2
FHEBAN B LR EENDE, OO ORBFEIZ, FA VHASFEIE 7THRSE 14 55 1H

(Sozialgesetzbuch VII, % 14 Abs.1) ICED b FHEEZEITT 522 &2 HME LT
W3, B, FAYVDOEI AT AICEWTIR, EFRES & DGUV O HHLFIEHEA - {5
DBE—DLREF AR E R S GEDLD 5, 7272 L, THUIM AT L 25 S HE & v o
L0, ERERD MR - ARG 2 ED. DGUV BRI FEZER - 1E3ERIC B4R 170
ERiT kM7 T BR e LTHMI NS, IRICNEICEEDR D 256113 FEEIINT
i THERD Y FIEPEL 2EH I EMETH 2 ERESBELREIND, 2 LE
iz, DGUV #HI & DGUV {§#iE. EFRES LoRGz BAENICETS 27200
Fp e - fREH e LCHEREL T B,

DGUV DFAT9 2 BE i, BRI 263 2 EFHi%h1EHEE (DGUV Vorschriften)
BEENTHEY, chbid [DGUV BHI] TDGUV 1EHR] TDGUV JFHI| & v o 72 SCERE
X o T IN TS, 2o EIZ, BB X IR 23 L 24 BT 5 k1Y
BHEZZITT 5 EToiEit e LCHBREL . EBICE T 2 RefiEifshoKiREk & LG
INTV3, Toic, WERIEOBE 2L b, 2N OMEFIXFKG ILBUE IC BT 5L

2 https://www. dguv. de/en/about-us/index. jsp DGUV, “About Us”
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MH T 0 & 2 Bl & CICHRIC KD QIR EA 272 T1TEhiEst & L<HRH<Hd 5, B
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3 Leitung, Aufsicht und Sicherungsaufgaben

3 EHL, BE. RerK

(1) Der Unternehmer hat dafiir zu sorgen,
dass Bauarbeiten von weisungsbe-fugten
und fachkundigen Vorgesetzten geleitet
werden. Diese  Vorgesetzten missen
gewihrleisten, dass bei der Durchfiithrung
der Bauarbeiten die Arbeitsschutz- und
Unfallverhtitungsvorschriften  eingehalten
werden und die Gefihrdungen fir die
Sicherheit und Gesundheit der Versicherten
mini-miert werden. Die Leitung der
Bauarbeiten umfasst auch das Einrichten

und Riaumen der Baustelle.
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(2) Der Unternehmer hat dafiir zu sorgen,

dass Bauarbeiten von weisungs-befugten

(2) HEXIZ., BRE2HIHERELL, 2
DB L 728 (BEEE) CHEIEE
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und fachkundigen Personen beaufsichtigt
werden (Aufsichtfith-rende). Diese miissen
die der

Bauarbeiten iberwachen.

arbeitssichere  Durchfiihrung

PERIEIZ DTS, TNHLDHIZ
EREEDOLRERZFITEEMRL R TIE
bRy,

(3) Bei Bauarbeiten, die die Wahrnehmung
von Sicherungsaufgaben erfordern, hat der
Unternehmer dafiir zu sorgen, dass
fachkundige Personen mit die-sen Aufgaben
Wihrend

Wahrnehmung dirfen diese Personen mit

betraut werden. ihrer
keiner anderen Tatigkeit betraut werden.
Die die ihr

Sicherungsaufgabe

fachkundige Person hat
ibertragene
durchzufihren und darf wihrenddessen

keine weitere Tiétigkeit austiben.

(3) REIKDOFEN % LT L 3 2 EHAEE

ot ERERAREAYICI NS D
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>N IO ERE YUY ¢ C
Ea b v, HRER AL, BicE Y
TONERENREZITL, £ Ofidftho
¥R —UT-oTE R bR\,

(4) Der Unternehmer hat sicherzustellen,

dass eine Verstindigung in deutscher

Sprache zumindest mit dem
Aufsichtfihrenden, bzw. dessen Vertretung
bei der Durchfihrung von Bauarbeiten
gewihrleistet ist. Dies kann z. B. unter
Zuhilfenahme einer der deutschen Sprache

michtigen Person vor Ort erfolgen.

(4) R F T ERAEERTbI T 5 [,
D EbBEEHE T REETORME
CDOM TN VEBICX 2 ala=r—v
a VHRARETH B Z L BRIAFL T
Bblxlv, ZThid, HlziE, BHGicws F
AYEBICHIRE R N OB TR 2 &
THEHTE %,

(5) Der darf

Einrichtungen, Arbeitsmittel, personliche

Unternehmer nur
Schutz-ausriistungen, Arbeitsverfahren und
Arbeitsstoffe zur Verfigung stellen, die
sicherheitstechnisch einwandfrei sind. Der
Unternehmer hat dafiir zu sor-gen, dass
Arbeitsmittel,

diese Einrichtungen,

personliche Schutzausriistun-gen,

Arbeitsverfahren und Arbeitsstoffe
entsprechend der Betriebsanwei-sung sowie
der Unterweisung verwendet werden. Die
Versicherten haben die vom Unternehmer

zur Verfiigung gestellten Einrichtungen,
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NHRER, EETFIEB X EEME O 2
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Arbeitsmittel,
MUSTER-UVV MUSTER-UVV
persénliche Schutzausriistungen, | il \NFIEREE., EXFIEES X OME %, #

Arbeitsverfahren und Arbeitsstoffe ent-
sprechend der Betriebsanweisung sowie
threr Unterweisung zu verwenden.

Stellt ein  Versicherter  fest, dass

Einrichtungen, Arbeitsmittel, persénliche
Schutzausriistungen, Arbeitsverfahren oder
nicht

Arbeitsstoffe  sicherheitstech-nisch

einwandfrei sind, muss er dies dem
Aufsichtfihrenden unver-ziiglich melden,
sofern er den Mangel nicht selbst beseitigen

kann
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The prevention service of training

AR F B9 — e 2

As part of their generic prevention mandate
and training mandate under Sections 14 (1)
and 23 respectively of Volume VII of the
German Social Code, the German Social
Accident Insurance Institutions and their
umbrella association, the DGUYV, offer a
wealth of training measures. Topics relevant
to workplace prevention activity are
addressed in a practical way in over 20,000
seminars. The German Social Accident
Insurance Institutions are among the largest
providers of training and education in
Germany,

350,000 individuals each year.

delivering training to some
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The purpose of the training measures is to
raise the trainees' awareness of safety and

health issues at a practical level in their

respective sectors, and to equip them with
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the skills needed for completion of their
workplace prevention tasks. The training is
focused upon the skills and abilities needed
for efficient and effective completion of
these tasks. It includes communication of
and causes of

knowledge of hazards

accidents, work-related health hazards,

means of intervention, workplace
prevention strategies, and scope for effective
organization of safety. The individual
accident insurance institutions and the
DGUV have together formed the QVQ
"Training" quality association (Webcode
d101144) for quality assurance of the initial

and further training provision.
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The prevention service of training is aimed
in particular  at

(Webcode d32910), safety delegates, first-

OSH professionals

aiders and occupational physicians; initial
and further training is however available for
all other groups of persons responsible for
assuring safety and health at the workplace,
such as members of works councils. The
training provided by the accident insurance
institutions and the DGUV is quality-
controlled and is based upon a consistent
training philosophy that is characterized by
its relevance to the world of work, skills
orientation, lifelong learning, autonomous
learning, and active learning processes

driven by the trainees themselves.
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Training is generally provided at no cost to
the companies and insured individuals. The

accident insurance institutions are legally

AR, JRHlE LT s X OHR B fii
AN LCEE TRt N T 5, FlfR

PR 13, FIBRTE I IE R A (< B S % 5

168




SRR RS (EINEZE, KB ST

obliged to bear the costs directly associated
with their training measures (for example
the costs of training materials and trainers)
and the costs of travel, board and lodging.
Where training courses for first-aiders are
conducted by third parties rather than by the
accident insurance institutions themselves,
the course fees are paid by the accident
insurance institutions. Remuneration for the
working time lost through attendance of the
training is paid in full by the employer. The
employee is released from his or her duties
on full pay for the duration of the training

measure.
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DF Y Z ORFED FEHERIC K o TIRFES
hcwiwnwz e (HHBRE T 2 56136800
TR EIN D), HE OWEIHTIN R &
INNE, THLTHERTE 5,

- SEMHAAE 52N ERAK 43,470 = — 1 (2025 4E1
H) ThBTL,
Z DG EFIIERENFICHRL S v )
N7 b 7,

A5 RAEA ATV B EA.
ERKARE G D e K%EIE 53,130 = — w1t 5] ¥ |
Fohd,

EFEMT (BA) DEMAZBZMETH 5,

il e % s 5 KEREDS, HEE % BA ITiX
LK% 2T %, BA BHEA2EET L IC
. EHEPTZAT 2 TEHHBEH
(Declaration of Employment) | D $2Hi 25445
E 5,

Self-employment and freelance FAYCRE¥ETE. £721EF7)V—-FvRELT
ML CH E 2w Al BEREE AT O F A
YEFEHET LI LN TEDS, TOEFD
I AT O EFOMEBHIC L o TRE 5,

EET 228G

0 Hihl-oBlI vy —v Tk LT, &K
7B LCHEELH B 2 &,

® HRlDRMPRFICRVEEELL XS
nHEER D Bk,

& LI ARDOHERPIX, HLES T 2 IXRAE
TEN»HZRABLT L,

o 45U DA, TOhEREEN D
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7V =7 vRE LT G :

0 bHix-D¥—v RN L TEECEHL
hbTk,

o Tulx/ltuiHEDLIDICHRESN
HHrZLEATESLZ L,
EHBICHERRTFERAEL TS T &,

® 45 EoBAIZ, tohEREEE
B3 2 05EHH 5,

Researcher FAYCHEE L LTI TELD 25513,

MREMTOFB ey E2HgEcE s, P4V

DNFEH e F TG T 5720 DBELIIUT O

HBYTHD

® FAYOIMFHKE L O ANTNE /- 1E
BRI ZRLTHwS Z &,

o THZEHEBIN B iz DG E B X O IENTE
rEHT L L,

(38 FAYoU—Fv7vy—8 1]

3-4-2.EU» 6D V4 v AH

EUMBEoER chE, BEIOHMRG 2 b0 TE 0., FA4 Y oF7@iiGic SHR i
TI7RATHILEBHRETH S, FAVICAEL T T 5 72D IC & CUFTEFT Al AE 13 44
TWigws, TAZRZ VN, VeFgvvagfy, Jrvz—, A4 A (EFTAEHE) H50
LabEEkTH D, ¥

EU ¥ 713 EEA K@ v EOER, wWbwWw 2FE=E A, EEERK (C¥, HET]
ik, EU 7v—h — F| EEFFelAE. EU K(EFFAGE) 23 h8ie e 5, 38

¥ 720 2013 fELIRTIRFIT I Nz (BB BhEEHE ] b 2013 4F 7 H AR IZRIT X
Nzl o7, ¥

3T https://www. make—it—in—germany. com/en/visa-residence/procedure/do—i-need-visa Make it in
Germany, [E P 23NEE)]
B hitps://www. arbeitsagentur. de/en/german—labour-market KA EIRERTNE R T2 [ KA V%

WfiH~DOT 7 A ~—Y

% https://www. ihk. de/berlin/english/en/working—in-berlin/visa/gainful-employment—for—
nationals—of—eu—member—-states—eea—states—2260094 IHK ~,L'U -, EU INEEEF L OVEEA  (BRIN %
) FEEOERDS KA Y (~L) v) TEWZ Y BEEEZTT O BROENRFFROTRE 2 ZNT 4
im0
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3-4-3. BRITBEBREOWIE

2019 FFIChEfT & 7z [l B E 2 RiE (Skilled Immigration Act) | 1%, F A vick T
LHE N B E OZ T ANERET 2720 DENHA TS 5, EHRIZHELEIT D~
—VICfgEi X LT 5 23, Bodies Responsible (FFEFERS) 1co Tk, LT D 6 B4R (5 #%
B o ncng, 4

® Federal Ministry of the Interior, Building and Community (BMI) (until December
2021)—2022 £ X v, Federal Ministry of the Interior and Community (BMI : F £ 7
A - HIE L R ARG)
Federal Ministry of Education and Research (BMBF : F A V#HEMNEE)
Federal Ministry of Labour and Social Affairs (BMAS : F A v #H 57 @tk &)
Federal Institute for Vocational Education and Training (BIBB : 3 IR 3EHE FI T
)

® Federal Employment Agency (BA : ¥ & FT)

ZOFEFIE, TNFE TREFEEDFLTD o 72 BT E#H OEREZIAL . BREERE
B2 fd 2 ECHKERERE ICOMIMERZMKT 2 2 L Z2AME LT3,

O BRI EIE O ERILER

AT EE OFPH X, A Y CRE I NS ER 2/ I 2 IcMma. EU - EEA &
NxaUiEICE W CTIRENER ZIRE L, —E0MBERBE AT 2 HICETILRI N
7o TOWEICXY, FAYENTOERGEKDED ARSI, HEEE TG L 2 &K
J O FEFBR R & B 2 KDL X 7z,

@ EU 7 —7% — F OBEAREA

EU 70— 7 — F O RS IC B E i RAEIN S 235 & T o, IT, BEIR. BAE & ERE
TEICE T BHGED N — PRI S N7z, FHICTIT 2EICE TR, REDEM 2 Hi7- 7«
WETH, SEULOBHEBRBAHNENRE D, IS KD EHEHRO LI A0
JEASATRE & 72 5 72,

® Bt & Wi o B A o B

0 hitps://www. make—it—in-germany. com/en/visa-residence/skilled—immigration-act Make it in
Germany, [RAUTEER RIE]
' https://www. cedefop. europa. eu/en/tools/timeline-vet-policies—europe/search/28124 Cedefop,

2R 55 BB RE I B 2 BORBAZE
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-7,

@ FESA—FF—v v FHIEOEA

RESN—FF—vy FHEOENIC XY, HEAFTEE TN AV AERICEKREEDTF
BERMED L EDAFEL 0T, THNIC KD, FRIORET T 22T 1T 2 Blh T &
% MR I il B A3 AT RE & 7 o 72,

® F ¥ v AH—F (Chancenkarte) D& A

JEREN ZEHANICHERL TR &b, — D&M 22X P AV ICHAE LB Z S
EDBTED[FX v RAA—FIBEAINT, HEEIEFA v IO & | B B,
L AE. P A Y L ORF0 X 7 St A HE & X5, HR R IR ROK 1 AR ] o i
Bh23FFr] & 4u, B 20 FEfH E CTOMFT D RRD LT 5,

© BAEEFEFIE OBBE

NENTEE ZEM T 2BRIckd b Tz [HEeHEAE (Priority Check) | $7&bb
AV NE/1Z EU TTRDOZUMIAMBIFIE L 72\ & & DFEBHA, FRElfE I 5w TS
7o TOMEICLY ., BT E ORELMSHON T2,

@ IR HIEE O
G = — RICIE U, K 8 4 H B0 SR A AL & 7 2 BIHIEAEA X N,
B H 07 &L IR o A IS 2 ZMAEAEIE L LCER S ATL 3,

TSEERRRTE (B 3 2 A

IR 2 B & L 72 EIc 51 2 Flis LIRS 35 mi~51 & B o h, dBPEMED FA Y
it Bl L~V IiciEfI E 7z, mfEIENIERK 9 22 H & TIER & 1. i 20 REfE £ TORiy7 23
wO LS RE, RFNELZ SRS 2 EI LTS T N,

© FRBZEY 2 + OfEK
EU 7V — 7 — F ORI D) R b BSKIRICHER T 7, fER DA RIEE (B, 1T, B,
T NEIEESE) iz, AT ORRGE D BREF 81# 12, % Db D BfF & i 7= ¢ 1X EU 7v —
H—FEHfSCTE 3 :
o HBLE P BR WEBo~F—Vr-—
o [HHUEEHMI Y —xD~vtr -V ¥ —
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ENEN

R FHEE

SEFFi

Bl £ 72 3B O HK

B L AR DB, BEBIRE

3-4-4. FERBIBE ORIT AN

FAvEBBR - H#RT (BAMF) o X ERICHE S, EREZRRWHNE AT BH
(unskilled workers) DT ANICET 2 E A ZUAT 0@ ) i+ 2, 42

1) FE A% 3] (Westbalkanregelung)

PEN LA VAN, TANZT FRAZT -~y 2T H avK, Ev7r4se, b=
FrE=7, kreT7oERIHL, FA Y CoOREMAKEZRET I OTH L, ZoBHlo
Toik, EXRBEEREZA L 0B AETH, BRNAERZNE 2 INERFET
. BT e ORUSAAIREL 7 5, 2024 4F 6 HURE, C oBAlIFEAL T, FEfDZT
ANEDHER D 25,000 A2 5 50,000 NICTHER X 47z, T ORGE X, FRICIERIHIBRE IC 35 1
DAFAROMEZHIIE LTWw5,

2) AN it 2B (Kurzzeitige kontingentierte Beschiftigung)

2024 % 3 A% BN S i BN A PAE & SIS, FFE ORI IC B 1T 5 Y 72 7 ()
NHFRZEIHICT 2720, Atz O IIEAGEHEDOZ I ANE AL T EHDTH D, &
DFIED LB FZLL T O@EY TH 5 -

JEFWI - RA 8 2 AR (12 22 HLAW)

TR @ R AK 30 REH]

JEF E D5« Fi@ A ic O <M (Tarifbindung)

R WIH 2 & DI

FEMER R EASFEEH

R T AR 1 2024 4R 13 25,000 A (R0 #1# 2k <)

42

https://www. bamf. de/DE/Themen/MigrationAufenthalt/ZuwandererDrittstaaten/Arbeit/FachkraefteOhn
eAusbildung/fachkraefte—ohne—ausbildung—

node. html#: :text=Kurzzeitige%20kontingentierte%20Besch%C3%A4ftigung, der%20Bundesagentur%20£%C
3%BCr%20Arbeith20festgelegt. BAMF, EAEDRWANENFBIE A KA T T 2856 OENPE A%
FA L=y
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Z OMEEIE, FrCHEGE. ITicE. MR L FHINE 23— @h» A 23 %
DECOEM A I LT 5,

AR et 2 R 1cBA L i, @ FJEHT (BA=Bundesagentur fiir Arbeit/Federal
Employment Agency) #8=—XICHO MM ZEE LI, Lo H 2T IZSEA
T ORI FF A £ 72 X RAFF A OKGE A REE T 0 L TR 5, EHTEER I ANEIR
Db, LELREZRHAHT L 2R T 2, 8

7. [N R ZER] KO THAL =Y %S035 &, Arbeitskrifte aus
dem Ausland (#F7k 2> & D 55718 /)) < Drittstaatsangehorigen (38 =FEHH#H) & w5 RE%
Awtesh 4 BN AREEZAIRRE LTAET 2% KR (Einwanderung) 7& & & (3 BAREIC
XHIL T3 Z &390 %,

B, IR A 2 EHIC X Y 2T AN S N INE AN GTEE IS0 w T | G RS
12 RICHSKEHFORLMARB R ILEE B ViEHI N, Thbb EHFEIR,
FRTTBRARETIC . MEXT7 8 DRSS T L OMERN A ICAI L €. fERREER. RERE., (FRF
i, PREE O, BARSICEFICO W T2 2 Y 2 BE 2 FEM L 2T idZs o kv,
FRCHHEAGBIE ICOWTid, BENEZHFECTZ 2 FiEXIITTETIRET 2 LE R H Y |
DENC)E U CHEER, BB, HEEM . EEERZIEH T2 eBkoonsd, —7. #Hid
a2 — AR 2 - A FEOFHla — X3, FE LT VEERNCPHE Lo Ia =7
—vavENDOMLEZHNET 2D THY KEHELEF 2T 2 b 0TI, &7
L. Bk <o B RBGE P L 2ii R QMM 2 k3 2 ek & LCiiE21 5 2 & i3n]
RETH 5,

3-5. FAVBROBEEG

3-5-1. ERIcBII3BRE0ES
FAVICEB T 2BRs I UVBRERAOOIIK (2024 £KFfE) X Tido@Y) TH 5, ¥

(NEAF L UCBREEANDOOBR]
2024 4 12 H 31 HFF RIS BT 5 M A Y oAE AR & i@ o fiatic L. P4 v ENIC
Jati 3 2 S ELN AT 1,406 75 2,000 ATH Y Hi4E (1,389 /7 6,000 ) L HEELT 1.2%
DEMBRS N, Zhichnz, REEEIEA 200,100 ATdh 5,

3 https://www. make—it-in—germany. com/de/visum—aufenthalt/fachkraefteeinwanderungsgesetz Make
it in Germany, [FABROEIE R RE)

4 https://www. make—it—in—germany. com/de/visum-aufenthalt/fachkraefteeinwanderungsgesetz [Fl_L
% hitps://www. destatis. de/DE/Themen/Gesellschaft-Umwelt/Bevoelkerung/Migration—
Integration/_inhalt. html KA YVEFEFT, A BT I2BREKAICET HHEEHER

181


https://www.make-it-in-germany.com/de/visum-aufenthalt/fachkraefteeinwanderungsgesetz
https://www.make-it-in-germany.com/de/visum-aufenthalt/fachkraefteeinwanderungsgesetz
https://www.destatis.de/DE/Themen/Gesellschaft-Umwelt/Bevoelkerung/Migration-Integration/_inhalt.html
https://www.destatis.de/DE/Themen/Gesellschaft-Umwelt/Bevoelkerung/Migration-Integration/_inhalt.html

srftgimEE (F)IEZE, KRR @i 1)

BREICETZHNRIZIUTOM3-10 DY TH 3 :

Bevolkerung nach Einwanderungsgeschichte 2022
in %, insgesamt 83,1 Millionen

B ohne Einwanderungsgeschichte Il Eingewanderte M Nachkommen [ Mit einseitiger Einwanderungsgeschichte
Quelle: Mikrozensus 2022 (Erstergebnisse), Bevilkerung in Hauptwohnsitzhaushalten

@ h! Statistisches Bundesamt (Destatis), 2025

BREZL 1 71% HYBBE: 17%
AR (B2 TH) 6% HHEIBE : 5%
[M3-10 FA4AvVEROBEREICET 2ZHWIR]

(BREZH T 25 N0 DFE]

BERE o NI 2Rl 2,020 TAICDIEY, Chi FAVoRAODE X% 18.4%%
B 5, 551,530 T A 1950 FFLARIC KA Y ~BELIZALATH S, T2, BERDOT
R (HRBBRT, KRNI FAVETN) 138 490 TAT, AOD 59% %KL T2,
BRAERUT 2022 FFICHIEL 7.3% ML TE Y, ey 2940 YUV T, TIH=ZRRY
25 DR DL Do 72, ERFHROBINMNE (+4.0%) % LR ZFERE kot —F. FHEOD
ABBERTH 2 ALIIH 390 TA (BED 4.6%) TH Y, 2021 4E & H~ 3.5%DEENA
bz, b, ThHLDO AL [BREAD] ICE&Eh vy, —5, BB XU
EDICHRIEL R A 5,910 TATH Y., 2o 71.1% % o Twb (HifFEL
1.0% 34 .

(% Ko@)

2013 FFLARE OB RO F B8R IILATO LBV TH S ¢
BT - FeRE - EIRRIREE - 27.9%

JEF 1 24.2%

KGO A+ 23.9%

H - WHE : 8.2%
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SymRgERTE GBS, KBRS, S +)

RN X A EAOEN D B o, BiEcix [T (30.5%) ] & ik (30.1%) | 233 73
HTHo=Dih L., LTI IREOHKE (30.0%)] & [T (24.9%) | 3% D> 7=,
3-5-2. BROEFFOE S

T oK 3-11 ZEFEN O RBIAEZ K2 b R-BROEFRECH 2,

Sonstige FL-Lander

523,000

Gihechenlan
d
149,000

Kroatien Westhalkan
3184000

(EU 3]
Z ofth EU & : 523,000 A
R—7 v F 469,000 A
N—==7 447,000 A
A & Y7 275,000 A
za7F7 204,000 A
TNHY T 162,000 A
FU v 149,000 A
v 77— 108,000 A
[3F EU 5&E]
Z oftidE EU 35E : 861,000 A
kL2 538,000 A
HER PR ¢ 425,000 A
PE L7 v 1 384,000 A
[(3-11 FA4vyBROEENHSRBIMAZEELR]

% hitps://mediendienst—integration. de/migration/arbeitskraefte. html Mediendienst

Integration, KA YVIZKI}DIEANF@EE OBLK & ZOEENZ OV TIRARTZR—
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FAvIcs T 20EAEEOEENEEE RS &, &DHB Dk v aEEO S @#F C
HY., ThicK—7 v FEEDHEE T2, IBETIE, FFlir—~=T7 XU 7L
HYT 55 DFEFBEE ML T Y HKGEE D L 0Bt o BEMAE F 5T
WBZEARBENS, —/7 T, EUMBEED S oBREUZIRAETICH H . ZhictEnIE
EU 34 2> b D558 1 o % EI SRR LT3, 2D X5 Az, F A4 Y oF@t
BB 5 EFRIIRE K D2 L2 K L Tw 3 vz B,

3-5-3. BB RO

2022 KRR T, %M‘A(HDuﬂwﬁﬂadecﬁﬁb w57 H 0 c—Ref 70 i
TEFF] % B L 7= 2R E A o B3 35 17 1,000 NICHE L 72, & 3uid, BifE I~ T 5 17 6,000
Ay RIZLT 19%08MTH 5, oML, 2020 FF5 X0 2021 FicHillavF v AL
ZIEYE (COVID-19) DOFECfl S h T w2 BRA, 2022 4F i HIBRMRR ItV &
ni-zeicx s Ix#EEh® (catch-up effects) | A—HeEz2 b5, P4V ~DIEEU
E 2> & o F @ R 1%, 2010 £ 8 J7 5,000 A5 2022 £ 35 17 1,000 A~& . 12
TH 4 5Tl Tw3, o, 2020 & 2021 Fi3-5v 7 2 v 7 OFECHEME R
L. ZHZAHTED S 6% (177 6,000 AHE). 8% (217 1,000 A¥g) IcL & F 57223, 2022
I RIERE M R o7z, 2022 FFIC BT 2 — Rl A 57 Rodh cm d — ki it
FrAlofEfEHIE [EU Jv—Ah— V] TH o, T, WEIIBZ T 72 E B RS B O
B, BIFEICHART 4%l Tk Y, FA4 v oHsEthics T s EEAMOEEOE
DR TnE, ¥

3-5-4. BREIC BT INEAGEH

A Y OFEFRERTIIN 1,028,124 AHJER (2022 ) IhnTkH 8, ZoHfTcoliE
NFHEE OFIE I 23.9%ICE L 72 (2023 4F) . T 2010 FFD 8% L HE~2 L, 12T 3
Lo Twd, FRCHETETIT 36%IGELTE Y, BILEEG OO MYEED > O T
FEZEOFHD —MICRoTET VDL, FAVIKIRES NS HBEOEITZ %ML,
2009 4ED 51,240 A A5 2022 4E1C 1% 93,200 A £ THIML 72, 50

FA Y OEFREICENTL, EATBEOEES T T I ITEELKE 2R LT D,

T https://www. destatis. de/EN/Press/2023/04/PE23 165_125. html — NA Y @#IRHLEFF, 2022 4EK M A
TO RAVITBT 2 5B ETO—REFETF Al 2 FFOSEANOKE (LA U —X)

B hitps://de. statista. com/statistik/daten/studie/252206/umfrage/beschaeftigtenanzahl—im-
baugewerbe—in-deutschland/ Statista, NA Y OEREIZRITHUEEBEK

¥ hitps://de. statista. com/statistik/daten/studie/1485309/umfrage/auslaendische-beschaeftigte—
in—der—bauwirtschaft—in-deutschland/ Statista, RA Y OBFKFEIZEBIT AIMNENTFEHE

% https://www. nevaris. con/blog/fachkraefte—aus—dem-ausland/ KA Y ORHFLERIZEHIT B/EANE
BEORA L EOBBEICEHT T SiE
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BRI, ERNCET 28RN ATFARREYED 5, 2021 FicEffishiz V4 VEE - BLY
#FT (DIHK) ofifric ki, o (51%) B AMOMRICHE 20X Tk b,
FRICEREL Y- REICB O CZOHMABHEETCH L L INT WD, DX FE
FRRIZ, FICAOBEOZEICL >TEL TS, Thbb, BEE OB H 72 1 5@
B AT 298 E DK% L2 2 L AEFIICHRELTE Y., & ICHITRY - EHI i
THETH B, EHEICE T 2 AEIRE T IX. AFARRORELZ T SNEA S ##E ORH
AT VD, 2O LRI [R bty 2B &R, £ 2 R oBEIIH A
ML TR CB L AEADEIGSEML b, Thid, FA Y RFEIFERT
(IW) OWEFIC L o THRFEI N T Y, BN OHFIEPMEHA 2 EEEFN X 0 b A
M DR % B3 2 Hm & FRCBE L T 5, 2o, BEEICB T 5%  ofic s »
T, AEANFEEZENFT B O R EFHT L. BREEMERFICR IR RFEL o T 5, o

3-6. SAE NI EE AT REHKE

3-6-1. BGBAU (Berufsgenossenschaft der Bauwirtschaft) DiRftd 3 ZLBEEER

N A Y OREEZER T IREEEI < H 5 [BGBAU] 1k, AEIANFEBF M TIC% 5iEO L2
BEM Pz 24t L T 5, BARIICTIZLLIT,

(@D [Building Blocks See + Understand | %2

12 pEEECRE I TV IR RERY — ., fle LT, BHcowTifo/zy— 25
kB 3-6 & LTRLTCWS, s X UVEEBEY — v RICE T 55 50 2 el L w2 ff
KA —HTIEETE 3 X91CLTHB, BGBAU 0avFvVid, A74T7¢v =7
IVTVYVIETANZTEE T TR TN Y TEE WEEE, 7 7 Vv AGE. ¥ ) v v Eh.
ARXRYVTEE, /a7 FTEE. R—F Vv FiE, SV MHLE V—~=TiE, o> TiE Fx
g, braiE ~v ) —ETRtEh T3

*l https://mediendienst—integration. de/migration/arbeitskraefte. html Mediendienst
Integration, KA YVIZE)DIMEANF@EE OBLK & Z DA

% https://bauportal. bgbau. de/bauportal-42021/thema/meldungen/rund—um-die-bg—
bau/arbeitsschutz—in—15-sprachen BG BAU, KA Y OEFRERICEIT BIME N FF@E AT DL S 3E I
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