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125 (1) Without restricting the generality of
section 124, every employer shall, in respect
of every work place controlled by the
employer and, in respect of every work
activity carried out by an employee in a work
place that is not controlled by the employer,
to the extent that the employer controls the

activity,
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(q) provide, in the prescribed manner, each
employee with the information, instruction,

training and supervision necessary to ensure

their health and safety at work;

(q) FTED T, SHEEB I L, G Ic
B AEEL LR T 2720 ICHER
IG5, fEE, FIRE, BB ERMtd 2

[#3-1 3R : CLC 125 (1) (q) &)
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(z.161) ensure that employees, including
those who have supervisory or managerial
responsibilities, receive training in the
prevention of harassment and violence in
the work place and are informed of their
rights and obligations under this Part in

relation to harassment and violence;
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16.3 - RBALEM Y EH
16.5- axyr—vayv
16.6 - T DInE

16.7 - #2 M & B X Uik
16.9 - #a=

16.11 - HnEFE
16.12 - 2 a—=
16.13 - itk

ATy a—n1

2y a—n11

Ry Y a— 1

27y a—n IV

171- A7 Y a2a—L V- a—RicEH 3%k H
17.1- S XVIL & - 5o %27 H
17.1 - MR

17.2 - 3#H

17.3 - BfikExfi

17.4 - SR AGEEEEG

17.5 - BRAKFD T)E

17.6 - fam e X O
17.7 - BEAFOETE
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17.9 -
17.10
17.11
18.1 -
18.1 -
18.2 -
18.4 -
18.4 -
18.5 -
18.7 -
18.8 -
18.9 -

18.10 -
18.15 -
18.16 -
18.17 -
18.18 -
18.19 -
18.21 -
18.22 -
18.23 -
18.26 -
18.34 -
18.35 -
18.36 -
18.37 -
18.43 -

18.43
18.47

18.49 -
18.50 -
18.52 -
18.53 -
18.63 -
ATV a—n]

19.1 - SCHEDULE II

R
LARDOEMLE 2 d L OFIFR
K ESERRIX I

18 E - X4 v v ¥

TEF

i FH

B - 2A TV EATBIVEAL 725847
HIMIC X 5 FIE
fFiEE X IR

EES i

XA v T

ZA v 7 e

XAV TF—Ih
LAk

JFE B S 2 Al

I

XAV T A P ORE

BB

f& bt

ST

% D

ZA v TR

Ay 7DRT

XAV TiROBISE

XAV TRORILT

W B X URLEk

X5 1l- 247 2 X4 7
KIAHIH 3 X CBUKMEER~D 7 71— F
ZA4 e v 7 ofakEE

1A o

BETF v v —
REFZ AN F -

KiEid o DMIRIc X 524 72847
RAT 2R —RNZTAE VT
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19.1 - PART XIX - Hazard Prevention Program
19.1 - fakapfiik 7o 772 L

19.2 - EfaFti

19.3 - falb& O FEE 3 X OFHi /T %

19.4 - fEfRDOFEE B X OFHill
19.5 - FH&IE

19.6 - HEFEWHE

19.7 - 7'v 7'F L5

19.8 - W&EH

20.1- 565 20% - E2oEHL— b

&kl 3-2 #5958 emEesiil BX]
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3-1-2-3. T3] icoWwWTERYED 2 HEpT 7

(D Hazardous Substances (f&l&E¥YE)

fEYE ICBET 2 IcOoVWTE R LTWAEESIcowTi, HXRIZEER 3-3. %t
RizE 33 2o &,

+ 10.1 - PART X - Hazardous Substances

« 10.1 - Interpretation
« 10.2 - Application
+ 10.3 - DIVISION | - General

« 10.3 - Records of Hazardous Substances

» 10.4 - Hazard Investigation
» 10.7 - Medical Examinations

» 10.8 - Storage, Handling and Use

+ 10.13 - Warning of Hazardous Substances
» 10.14 - Employee Education and [raining
« 10.16 - Substitution of Substances

s 10.17 - Ventilation
¢ 10.19 - Control of Hazards
+ 10.23 - Warnings

+ 10.24 - Assembly of Pipes
« 10.25 - Explosives

» 10.26 - lonizing and Non-ionizing Radiation

(E¥ 3-3 EkrE BX]

10.14 (1) Every employer shall, in| 10.14(1) I_XCOEHFIX. BUKRE ST
consultation with the policy committee or, if | 7Z IZBUREZE SR WA IIBEEES T
there is no policy committee, the work place | 7z I3 R 2FENEKE & ko L. G ics
committee or the health and safety | J 2 fal@fiikd X OEBICBE T 2 /EEBHK
representative, develop and implement an | & X Nl 7w 77 22 {FR L, EfEL
employee education and training program | 7z {J L7 H 72\,

with respect to hazard prevention and

control at the work place.

" https://laws-lois. justice. gc. ca/eng/regulations/sor—86-
304/ful ltext. html#: : text=and%20to%20make%20the%20annexed, %2C%20effect ive%b20March%2031%2C%2019
86. H X I A A4 ST
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(2) The employee education and training

program shall include

2) MEBHBESLUWHE v /' F 41
2. U TZ&03bDL 5,

(a) the education and training of each
employee who handles or is exposed to or
who is likely to handle or be exposed to a

hazardous substance, with respect to

(a) AEWEZWMVKS . T-IEEVE
CXLAINS, E-REEWE LRI IS
AR D B, ERIIHEYHICI LI N
L A[REMED D 2 BB ICH T 2 HE S X
AR,

(i) the product identifier of the hazardous

substance,

© HEWHE OB T

(ii) all hazard information disclosed by the
supplier or by the employer on a safety data

sheet or label,

@ FTIAY— % BRERENLLET —
R — bR RT_ATHET 25505
fe PRt R

(iii) all hazard information of which the

employer is aware or ought to be aware,

QREFATENTH#HZ LTS, FTHIEABLT
VB R EF T O fE RTE R

(iv) the
subparagraph 10.5(a) (i),

observations referred to in

@ 10.5(@)H)TEREINTWETR

(v) the information disclosed on a safety
data sheet referred to in section 10.28 and
the purpose and significance of that

information, and

® % 1028 FICHET 2 LET -2 —
B X B R, B L U% oo H
e WE, &5 Ui

(vi) in respect of hazardous products in the
work place, the information required to be
disclosed on a safety data sheet and on a
label under Division III and the purpose and

significance of that information;

© WHmofakPnicB L <, % 3Eicko &
RET =2y —bBIVOTRNVICHREE
B onTwaEH. X U0%OFEHRD
Hiy & EEY

(b) the education and training of each
employee who installs, operates, maintains
or repairs an assembly of pipes or any other
equipment referred to in section 10.24, with

respect to

(b) % 1024 LICERINT VB4 TF
7213 % Ofth OB R DML DERIE ., BRAFE.
MeFr, BHEIAZT Y BWEBOHE B L O
T

(i) every valve and other control and safety

device connected to the assembly of pipes,

D REDH IR INETRTDOAL
7B XUz OoflH - etiE

(i) the procedures to follow for the proper

and safe use of the assembly of pipes, and

@ XA 7 ORI DY) TR fEH D
ik, BXO

(iii) the significance of the labelling, colour-

@ fFHIhTw RN, BT, 5
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coding, placarding or other modes of

identification that are used;

Wit D DA ST LD EFE

(c) the education and training of each
employee who is referred to in paragraph (a)

or (b), with respect to

(o) (@F =TT N T D, Fidic
B4 2 HIEEBOHE B L I,

(i) the procedures to follow to implement
sections 10.8, 10.9 and 10.12,

D % 10.8%. #H109%. £10.12%%%E
i3 2700 Fhhx

(ii) the procedures to follow for the safe
storage, handling, use and disposal of
hazardous substances, including procedures
to be followed in an emergency involving a

hazardous substance, and

@ el DR i RE . Y e,
i X R ICE T 2 FIH, &
b ic B3 2 B Rl o G T IE &

é\ﬁo

(iii) the procedures to follow if an employee
is exposed to fugitive emissions as defined in

section 10.29; and

@ F1029FKICERIND L O AN
Z RO PRI e B A

I b I NG DORICTIE,

(d) the education and training of each
employee on the procedures to follow to
access electronic or paper versions of
reports, records of education and training

given and safety data sheets.

(d) BFHE 2 IR OMEE, AEB X
OWHE DFLEk. KT —X > —b~DT 2
 AFIHICEE S 2 FEEB OHE B L Ot

&,

(3) Every employer shall, in consultation
with the policy committee or, if there is no
policy committee, the work place committee
or the health and safety representative,
review and, if necessary, revise the employee

education and training program

= A
Z8%

(3) FTRTCOEMFEIX. BOE ¥7-03
B BEWES RSO RS ¥ 7213
RARFEAENEE Lingo L, (EEBHEHIN
M7e 7702 EL, BB L THRET
T55DET 5,

= 2N
Ed=E5

(a) at least once a year;

(a) D7 b b —4E I —[a]

(b) whenever there is a change in conditions
in respect of the presence of hazardous

substances in the work place; and

(b) WG Ic BT 2 HEYEOGFHEICET 3
SMFICEER D B

-

-

(c) whenever new hazard information in
respect of a hazardous substance in the work

place becomes available to the employer.

() BHXEGICH T 2 GHEWHICET 2517
fERIEImAEME iRt 5 G,

%

10.15 The employer shall keep a paper or

10.15 JEFH T 13, T RTCOMREEBICEMKL
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electronic record of the education and

training given to every employee and

HEB L UOWHE DRk A M E 72 135 74
HTORETLZ D ET S,

(a) make it readily available for examination
by the employee in any form, as determined
in consultation with the policy committee or,
if there is no policy committee, the work
place committee or the health and safety

representative; and

(a) BRZHS (BUERBAMP R VWIEER
WSZE AT - 3ReEAENRKE) Link
D EPE S NIz, EEBBEG ICHE T
X951, WhAhIBTHNAFTES X
I B,

(b) keep it for a period of two years after the

employee ceases

(b) WEEENRIRL 72, 2 FFERIRE S 2,

(i) to handle or be exposed to the hazardous
substance, or is no longer likely to handle or

be exposed to the hazardous substance, or

OHEEWHEZWMOKS 2. AEYHICT S
INBh, FRBAEEVHEZMY K 26
HEUHICI b INZREEL D TP RV
2 E72lE

(ii) to install, operate, maintain or repair the

assembly of pipes.

jm
2]a}

@) ¥4 TDMN
i A el

(=N ENE

[ 3-3 W&k : EBRWE O [FIHR] coWTERYH 5857]
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(B Confined Space (FkimZ=i)

R T 2 O OWTE R LTV AESIc oI, BHRIEER 3-4. %t

RiFFK 3-4 2Z M &,

+ 11.01 - PART Xl - Confined Spaces
« 11.01 - Interpretation

« 11.02 - Confined Space Identification
« 11.03 - Hazard Assessment
« 11.04 - Confined Space Procedures

« 11.05 - Verification Before Entry in and During Occupancy of Hazardous Confined Space

« 11.06 - Emergency Procedures and Equipment

« 11.07 - Record of Emergency Procedures and Equipment

« 11.08 - Provision and Use of Equipment
« 11.09 - Closing_off a Confined Space

« 11.1 - Hot Work

« 11.11 - Ventilation Equipment

« 11.12 - Instruction and Training

« 11.13 - Retention of Records

[EHl 3-4 Pegf BHX]

Confined Spaces

Pt 22 ]

11.12 (1) The employer must provide every
employee who is likely to enter a confined

space with instruction and training in

11.12 (1) F2EH 13, SRbRZEmic A % nThEdE
DHDHTXTORFEBIC, f5m L Il%E i
LR TN R S v,

(a) the procedures and the emergency
procedures established under subsection
11.04(1) and paragraphs 11.06(1)(a) and

(b), respectively; and

(a) %5 11.04 &()HEF X U 11.06 5
M@ESICOHEICED 3T s X
UREARFTRE,

(b) the use of the protection equipment
referred to in paragraph 11.03(2)(a).

(b) %5 11.03 £(2)(a)IcED 2 #EH DA
B

(2) The employer must ensure that no
person enters a confined space unless the

person is instructed in

(2) AT, 5 S h &Mk
HICADLZWISMUEL 2T Nidh bk
W,

(a) the procedures and the emergency

procedures established under subsection

(a) %5 11.04 &(DIEB X 0% 11.06 &
M@EBIVCOBEICED 32 Fix b X
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11.04(1) and paragraphs 11.06(1)(a) and
(b), respectively; and

VESR TR X,

(b) the use of the protection equipment

referred to in paragraph 11.03(2)(a).

(b) 2 11.03 2:(2)(a)ICED B IREE DfH
H.

(3) The employer must ensure that all
persons granted access to a confined space
have received instruction and training in
accordance with subsection 11.04(1) and

paragraph 11.06(1)(a).

(3) M E X, bRz~ s A Y 25T
AlE N F_CoFEH, 5 11.04 5:1)HESE
XU 11.06 £ @HEICHE>THRFB X
P22 T T W32 & ZiERL T NIE
SRR

[£3-4 MR :RBEEO [FIHE

ICOWTERLTW3H45]
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© Protection Equipment and Other Preventive Measures (ffi# H 3 X ' % o fthd F[fi
fEE)

REE B IV Z DM FIHEEICET 2IICOVWTERLTWEEHDTITONWT
X, BHXIFER3-5, ©FRIzE 35 2o &,

+ 12.01 - PART XlI - Protection Equipment and Other Preventive Measures

« 12.01 - Interpretation
» 12.03 - General
« 12.06 - Fall Protection
« 12.06 - Fall-protection Plan

« 12.07 - Fall-protection Systems
« 12.09 - Protection Equipment and Procedures
+ 12.09 - Fall Protection

¢ 12.1 - Protective Headwear

¢ 12.11 - Protective Footwear

+ 12.12 - Eye and Face Protection
¢ 12.13 - Respiratory Protection

« 12.14 - Skin Protection

« 12.15 - Protection Against Drowning

+ 12.16 - Loose Clothing

+ 12.17 - Protection Against Moving Vehicles
« 12.18 - Defective Equipment
« 12.2 - Instruction and TF3iRiNG
« 12.21 - Records

[B6l3-5 REEBIUZOMOTFHEE BHX]

Protection  Equipment and  Other | {R#EE B L % Oftho T ifEE

Preventive Measures

12.2 (1) An employer must ensure that | 12.2 (1) EMF X, BG~D37H A0 235F
every person who is granted access to awork | Al I I (RIEEZFHT 25X TCOHFIC.H
place and who uses protection equipment is | EHEHE IC X 2 Y RER O ICB T 2 15
provided with instruction by a qualified | BE%Z1T5 Z L ZfERL R TNIT7R 5 R0,

person in the use of that equipment.

(2) The employer must ensure that, in | (2) FHEHIZ, (DOHEBFIKMAT, REE
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addition to the instruction referred to in
subsection (1), every employee who uses
protection equipment is provided with
instruction and training by a qualified
person in the operation and maintenance of
the equipment and training by a qualified

person 1in its use.

EHEHT 2T _XCoEF L, Y%
HEEOBEMESL X ORSFERICE T 5 A&
BICX2HEB LI, 72 6 I 454 R
RO EICB T 2 EEKEICX 2

Mz EMmL 2T Dk,

(3) If a fall-protection plan has been
developed for a work place under paragraph
12.06(1)(a), the employer must ensure that
every employee is provided with training by
a qualified person in respect of the fall-

protection plan.

(3) % 12.06()(a)HICFE S xEFELIcEH
J 2 BB LRI S HOE T T v 355
JBHAER, $XTORERPHEKE IC X
% BRIt IC B T 2 e 2% T 5 2 &
ZRAEL R NIE R B 7R,

(4) If there is a risk of drowning in a work
place, the employer must ensure that every
person who is granted access to the work
place is provided with instruction by a
qualified person in respect of the written
to 1in

emergency procedures referred

paragraph 12.15 (1) (e).

4) BEcomtofEErd 556, EH
Fix, WS ~DH A Y BFFR[ I iz F
TOHIC.HF12.15 %D (e)HICE I N T
WA EMIC X 2 BARICTIEIC O WT,
FERETICL 24585 % & &R L 78
FE7 B 7w,

4= =

175C

(5) The employer must ensure that the
instruction and training referred to in
subsections (1) to (4) is summarized in
writing and must keep a copy of that
summary readily available for consultation
by every person who is granted access to the

work place.

G) ERMFEIZ. Orab@icskInTn
iR E L ORI SCEICEN I N TS
TEERMRFEL, Z0EWDav—%, B
~DVH AY BFFRA[ TN T ETXTDOA
HHEETZ2 L) ICRE L ATNE R L%
W,

[(%£3-5 xR : R#EEB L2 Ofthd FRHEE CIBICOWTERL T 2845
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APPFEHREE (E)IEZE, Kii

WAL, EiEIA 1)

TEEEMICBIT 2IIcOoOWTER LTWBESIcoOWTIE, BHXRIZER 3-6. MR

Ci.%:? 3' 6 %%%/Eﬁ@ : ko

« 13.1 - PART Xlll - Tools and Machinery

« 13.1 - Interpretation

v

13.2 - Design, Construction, Operation and Use of Tools

13.9 - Defective Tools and Machines
13.11 - Instructions and Training

v

13.13 - General Requirements for Machine Guards

13.14 - Use, Operation. Repair and Maintenance of Machine Guards

13.18 - Abrasive Wheels

13.20 - Mechanical Power Transmission Apparatus

13.21 - Woodworking Machinery
13.22 - Punch Presses

[&X} 3-6

TH ¥ BX]

Tools and Machinery

TH & HEh

13.11 Every employee shall be instructed
and trained by a qualified person appointed
by his employer in the safe and proper
inspection, maintenance and use of all tools

and machinery that he is required to use.

13.11 3 RCOREERIF, FHIEBMN T
LbNTWBT_TOTEE X OO %4
oY R, A v T F v AR, RO
W, BHAEMEM L -HEEKRE > OIRE
BNl EZ T2 DL T 5,

[%3-6 2F : TR LEBROIBEICOWTER LT 3E45]
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2TV TAANY ) VBT 2l onTE R LTV BES IC>TIE, B

*Sl' 3'7\

SymRgERTE GBS, KBRS, S +)

WARIEER 3-7 22D T L,

« 141 - PART XIV - Materials Handling

« 14.1 - Interpretation

» 14.2 - Application

» 14.3 - DIVISION | - Design and Consfruction

L

-

-

14.3 - General

14.4 - Protection from Falling Objects

146 - Protection from Overturning
14.7 - Seat-Belts

14.8 - Fuel Tanks

14.9 - Protection from Elements
14.10 - Vibration

14.11 - Controls

14.12 - Fire Extinguishers

14.13 - Means of Entering and Exiting

14.14 - Lighting
14.15 - Control Systems

14.16 - Warning Devices
14.17 - Rear View Mirrors
14.18 - Guided Industrial Vehicles

14.19 - Conveyors

« 14.20 - DIVISION Il - Maintenance, Use and Operation

-

L4

14.20 - Inspection, Testing and Maintenance

14.21 - Mobile Cranes

14.22 - Split Rim Wheels

14.23 - Instruction and Training
14.24 - Qualifications

14.25 - Signals

14.28 - Gradients

14.29 - Repairs

(&K 3-7 =TV TAANVEY
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Material Handling

~TUTAANVEY T

14.20 - DIVISION II - Maintenance, Use

and Operation

X5@ AvFFvR fEH. EH

14.23 (1) Subject to subsection (2), every
employer shall ensure that every operator of
motorized materials handling equipment
has been instructed and trained in the

procedures to be followed for

14.23 (1) 2Q)IHICHE WV, TRCOREMEIT.
BHA~T )T v P ) v 7RO~
TOFRL —Z—=H LITICD0»ESFS
REFIHICOWTHHEES LAl EZZ T <
Wb ZERRIET DD LT 5,

(a) its inspection;

(a) #atx

(b) its fuelling; and

(b) BRkLE L O

(c) its safe and proper use, in accordance
with any instructions provided by the
manufacturer and taking into account the
conditions of the work place in which the
operator will operate the materials handling

equipment.

(o) BEEEPRUT 2RIV, T2,
AR =X == T VT A~V Y v I
e e T 2EEBG RN EER L 72 |
T, ReEdromtNcfifT s L,

(2) Subsection (1) does not apply to an
employer with respect to an operator who,
under the direct supervision of a qualified
person, is being instructed and trained in the
use of motorized materials handling
equipment or in the procedures referred to

in that subsection.

(2) (DHEIZ., FEREOEEDEE T T,
BIR~T VTV P v ISR
FRFAEICHET 2 FIHICOWTiREE
X %EZ T T B EEBIC DWW T,
ZoREHTEICIFEH X W,

(3) An employer shall ensure that every
operator of manual materials handling
equipment receives on-the-job training by a
qualified person on the procedures to be

followed for

(3) M T X, THOERERDOT~TD
FRL—x =5 FEKEICX S, T
DV CESF TR E FIEICE I 2 EFI %
ZFLexRAETE2DDL T 5,

(a) its inspection; and

(a) A IV

(b) its safe and proper use, in accordance
with any instructions of the manufacturer
and taking into account the conditions of the
work place in which the operator will operate
the manual materials handling equipment

and the operator’s physical capabilities.

(b) BLE&E¥EDIERICIEL, AL — & —
BFHR=T IV TAv P v ez
ET 2EERGORNB LA =L — & —
DEREEI % ERB L 7=, K4h oY) 7 il
.

(4) Every employer shall keep a written

(4) $_TCoOREMFEIF. A2 —%—ICH
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record, in respect of an operator, of any

instruction or training referred to in

subsection (1) for as long as the operator

remains in the employer’s employment.

LT, B 1IHICHET 2R 2 I3WHEC
DWNT, AL =X —REHTED D & T
HEnTwa Ry, FHEiC X2z RE
L sy,

[£3-7T /R :=F VYV PA~VFY) v 2Ol IcoOWTE R LTV 5E49]
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(@  Safe Occupancy of the Work Place (B & 42FIH)
s o LM BT 2 JIIC O W TE L LT EIcowTid, BRITER 3-8, A&k

3FE 3-8 Mo &,

« 17.1 - Interpretation
» 17.2 - Application

» 17.1 - PART XVII - Safe Occupancy of the Work Place

« 17.3 - Fire Protection Equipment

« 17.4 - Emergency Evacuation Plan

« 17.5 - Emergency Procedures

«» 17.6 - Instructions and Training

« 17.7 - Emergency Wardens

« 17.9 - Inspections

« 17.10 - Meetings of Emergency Wardens and Drills

¢ 17.11 - Fire Hazard Areas

[&¥ 3-8 BBoxeAA BX]

Safe Occupancy of the Work Place

et D& A

17.6 (1) Every employee shall be instructed

and trained in

17.6 (1) TXCOREEB X, LTOHEIHIC
DWTIHREBS X WWHEEZZ T R T X b
R\,

(a) the procedures to be followed by him in

the event of an emergency; and

(a) BAHELRE L ZHAICE) RETF
ﬁ%o

(b) the location, use and operation of fire

protection equipment and emergency

equipment provided by the employer.

(b) TR 25 k&l L 08B E
F%dw D& S, T, BIENE,

(2) Notices that set out the details of the
evacuation plans and procedures referred to
in paragraphs 17.4(2)(c) and 17.5(2)(a) and

(b) shall be posted at locations accessible to

every employee at the work place.

(2) H17.4TEQ2) () B X UHE 175 TH(2)(a)
BIXUDMICE R TN TV 3 M S X
NTFIED G % E 9 @A, BB
TTRCOMEEDLT 7 2 TE ZHFTIC
BRLRTNERS R,

[£3-8 MR : BGOLREFMADIIC>VTER I T 5 7]
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Driving Operation GHERZETS)
HEZERICBE T 23D W TE R LT Ei o Tid, HXITER 3-9, xEI
K39EBHDOZ L,

+ 18.1 - PART XVIIl - Diving Operations
« 18.1 - Definitions
« 18.2 - Application
« 18.4 - DIVISION | - Type 1 Dives and Type 2 Dives

¢ 18.4 - Written Procedures

+ 18.5 - Instruction and Training

« 18.7 - Medical Evaluations
» 18.8 - Fitness to Dive

» 18.9 - Dive Plan

¢ 18.10 - Dive Team

+ 18.15 - Emergency Assistance

+ 18.16 - Pressure-related Injury

« 18.17 - Decompression
+ 18.18 - Identification of Dive Site
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(EH 3-9 EimkBoBX]

Driving Operations

el e

Division I Type 1 Dives and Type 2 Dives

X1 247 1EKE XA T 2K

18.5 (1) Every employer shall ensure that an
employee required to dive has received

instruction and training with respect to

185 (1) T RCoOEMFI, #FHKkEML L
N7ZHEEER, UToRHEICHET 2155E
IOl EZZ T CTWB Z e RREEL 2T
X725 7\,

(a) the types of dives in which the employee

is likely to participate; and

(a) [EEHD ST 2 ATREME 23 & Wik ©
T,

(b) the equipment that the employee is likely

to use.

(b) % DHEHEEHEH S 5 2

(2) Every employer shall ensure that an
employee involved in diving operations
demonstrates on an annual basis that the
employee is competent to perform the types
of dives in which the employee is likely to

participate.

(2) IRCOEMFEIL. BKIEEICHED S
WEEBD, WEBSMT 2 lEEED H 5
WKOMBE Z FITT RNV H 5 Z & & ilF
EREHT 2 2 & 2REEL 0 NI b 7
Vg

(3) Every employer shall ensure that persons
who are not employees and who dive with
employees demonstrate that they are
competent to perform the types of dives in

which they will participate.

(3) IRCOEMETEIZ. HEE TRV
MEEB L L DICHEKT 2HD, ST 5%
KO E FITT BRI A3 B % 2 & % GEH
THZEEEAEL R TN 50,

[%&3-9 MR : EEEHEOIRIcOVWTERI LT 555]
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@)  Hazard Prevention Program (f&f&Filk 7w 77 4)
fakgEffiik 7 a 77 2B 2 3IBIC O W TE R LT 2 HR5rIc oW Cid, HXRIZEHR 3-

10, WERIZE 3-10 2 S C &,

» 19.1 - PART XIX - Hazard Prevention Program

« 19.1 - Hazard Prevention Program

« 19.2 - Implementation Plan

+ 19.3 - Hazard |dentification and Assessment Methodology

« 19.4 - Hazard |dentification and Assessment

+ 19.5 - Preventive Measures

» 19.6 - Employee Training
« 19.7 - Program Evaluation
» 19.8 - Reports

(&K} 3-10 fabRBfl 7w 774 BX]

Hazard Prevention Program

fakgEfiik 7w 77 2

19.6 (1) The employer shall provide each
employee with health and safety training,
including training relating to ergonomics,

which shall include the following:

19.6 (1) JEHTE X, SEEBIC, LTI
T3 ANBIL2CBET 30HE % &b et
MR L 2 il 7 & 72 vy,

(a) the

implemented in accordance with this Part to

hazard prevention program
prevent hazards applicable to the employee,
including the hazard identification and
assessment methodology and the preventive

measures taken by the employer;

(a) B IHELRITTaEEZ RS 5
2DIC, TON— Mo THEMBINS G
fafiik 7 m 777 & (fEl O FEE 3 L O
Jiik, BRESHEL 2 PHEEYED)

(b) the nature of the work place and the

hazards associated with it;

(b) BB oM E s L OZF IcEES 2
fa ke,

(c) the employee’s duty to report under
paragraphs 126(1)(g) and (h) of the Act and

under section 15.3; and

(c) #5126 %255 1 H(g) B L '(h) 72 b I
5% 15.3 SicH O K EE B OME FH.

(d) an overview of the Act and these

Regulations.

(d) AiEB X OARBA OB

(2) The employer shall provide training to

(2) AT CIMEZT) b0 LT
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an employee

%

(a) whenever new hazard information in
respect of a hazard in the work place

becomes available to the employer; and

(a) W51 351 2 falRic B3 2 ¥ 7 %= fa b
‘%iﬁiﬁ‘%ﬁﬁ%a:?%'f éﬂf- %Do

(b) shortly before the employee is assigned a

new activity or exposed to a new hazard.

(b) WEEBPH-RFEBHICEI VY TOEN
O\ﬁt&ﬁ&:ébénéﬁmo

(3) The employer shall review the employee

training program, and, if necessary, revise it

(3) HEFZ, EEEMETn 77020
L. EICGL TR %,

(a) at least every three years;

(@ Pl ed3FTL

(b) whenever there is a change in conditions

in respect of the hazards; and

(b) fabgicBd 2 RIUCEE 2B 2 B56,

(c) whenever new hazard information in
respect of a hazard in the work place

becomes available to the employer.

(c) W5 ic BT 2 fElRICBE S 2 77z e falR
TS E I I it 2 =855,

(4) Each time training is provided to an
employee, the employee shall acknowledge
in writing that they received it and the
employer shall acknowledge in writing that

they provided it.

(4) WEEB IR R I NS = T, 1€
(BRI EZHE L2 L 2 EmMTED,
JERE R AR L 722 & 2 E R TR
RN SR,

(5) The employer shall keep a paper or
electronic record of the training provided to
each employee for a period of two years after
the employee ceases to be exposed to a
hazard.

(5) EHTIE. & ERICEI b I h

7otz b 2RI Y RIEER
ICRREE L 223l o Rl ik 2 M 72 1B B

THRELAZTIER SR,

[£3-10 fEkbsIlE 7 e 7740

digic o TER T LT 3H5]
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3-1-2-4. 2L Z, BAMEEIC OV C ORI D

ZE D DI F XIS O h CEPMEEICOWTE I N T 2857 %k
Begz, UToR3-111F [IRL I, BRI Re—7] BT 280lTH 2,

@O 27 LI, BERsLUORBE-T

2.7 Where an employee is required to move
from one level to another that is more than
450 mm higher or lower than the first level,
the employer shall install a fixed ladder,

stairway or ramp between the levels.

SOR/96-525, s. 5SOR/2000-374, s. 2

2.7 {EEE DB YD L~ 6 450mm LA
EEWE RGO L I EEIT B 2%
b 5856, BEHER, &L UvEIcHE
ERDOIILIT, BB, A —7%2&KEL %
FIE T S 7w,

SOR/96-525, %55 4%

SOR/2000-374, %5 2

[F3-11 WR: LT, BEBXU2 v — 79 35H()

@ 3.9 (EHEEL EREgS X RS
3.10 25
3.11 WAk T

LIF o3 3-12 13, TREZMSE. g s X o e TR Tt B3 2 #Hc

b5,

3.9 (1) Subject to subsection 3.10(3),
temporary stairs, ramps and platforms shall
be designed, constructed and maintained to
support any load that is likely to be imposed
on them and to allow safe passage of persons

and equipment on them.

3.9 (1) % 3.10()HITHE >, X DREEL.
A —7 BIUOREIZ. Zhbicilans
RO 2H LW 5ME Y2, ABX
ORIl 0 % 4 BAT R THEIC T 5 & 9 Bk
A HEE. BXUMRIE b0 LT 5,

(2) Temporary stairs shall have

(a) uniform steps in the same flight;

(b) a slope not exceeding 1.2 in 1; and

(c) a hand-rail that is not less than 900 mm

and not more than 1 100 mm above the stair

(2) IRFEDREEL L.

(a) [Al—D RSN O BETH O~k A Rl — T dH
52k

(b) EAER 1.2 Z ARV &

(o) BBl (W% &T) KBwT, F39Y
O LEHDOEEA900 TV A —FALLET1100
IV A—FALFTHB L,
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level on open sides including landings.

(3) Temporary ramps and platforms shall be

(a) securely fastened in place;

(b) braced if necessary to ensure their

stability; and

(c) provided with cleats or surfaced in a
manner that provides a safe footing for

employees.

(3) IKExDMERES X U E L
@)Loﬁbklméhfméck

(b) BEITIG L CREWMZTHERT 2720 D
HmAfE N TnE &

(o) MXEPLRICEL 2 HMRTE 5 X
). BEREBET ILRAZMLT 5 &,

4) A shall be so

constructed that its slope does not exceed

temporary ramp

(a) where the temporary ramp is installed in
the stairwell of a building not exceeding two
storeys in height, 1 in 1, if cross cleats are
provided at regular intervals not exceeding
300 mm; and

(b) in any other case, 1 in 3.

(4) AT — 713, % OMHEMISROE %
Bz Xoic@dxInhsdbolds
(a) IFEA R =72, E& 2 BECUT O
AV DS EICHE X N5 5A.300mm %
A —EDMRBCHAPRE I NG S
A, 1:1

(b) Zofttpifé, 1:3

Scaffolds

R

3.10 (1) The erection, use, dismantling or
removal of a scaffold shall be carried out by
or under the supervision of a qualified

person.

3.10 (1) REoi#sk, A, R 72 13
K, FEREE - 132 0E B0 FCfth
AR A E AN SR AR

(2) The footings and supports of every
scaffold shall be capable of carrying, without
dangerous settling, all loads that are likely to

be imposed on them.

(2) TRCoOREBOLEB LTI, 2
NOICRINDREND H 5 T XTI EH
., it TaRZF e K23
EMTEDLDDOTRINIE R DR,

(3) Every scaffold shall be capable of
supporting at least four times the load that is

likely to be imposed on it.

(3) I_NToREHIF., Do Eichnb % AHE
WoddEO V7L LD 4 50 mE I
25 DTRITFTNIE RS R\,

(4) The platform of every scaffold shall be at
least 480 mm wide and securely fastened in

place.

(4) T RTORLDO R IZ., @bl L
3 480mm HY. Lo bh EEETRLTW
T IER S 7,
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Portable Ladders

HRRIEL &

311 (1)
portable ladders shall meet the standards set
out in CSA Standard CAN3-Z11-MS8I,
Portable Ladders, the English version of

Commercially manufactured

which is dated September, 1981, as amended
to March, 1983 and the French version of
which is dated August, 1982, as amended to
June, 1983.

3.11 (1) PEEMIcBLE S Nz EH M T
lZ. CSA #it% CAN3-Z11-M81 [ L
T ICED N HHEERG - I R TNk
b7\, [FAHGOEERIL 1981 4F 9 A%
7T, 1983 3 HickiEa b D, 75
v AFERRIE 1982 4 8 AFFT . 1983 4 6
HIZIEE n7zbDTHh 5,

(2) Subject to subsection (3), every portable

ladder shall, while being used,
(a) be placed on a firm footing; and
(b) be secured in such a manner that it

cannot be dislodged accidentally from its

position.

(2) % 3 Hicftw, RO~ T
LZ R ES

() LiE LRG0 LiciErh,

(b) ZDfriEAL#H-TT VED R VLD
CHEE S TuATER S 0,

(3) Where, because of the nature of the
location or of the work being done, a
portable ladder cannot be securely fastened
in place, it shall, while being used, be sloped
so that the base of the ladder is not less than
one-quarter and not more than one-third of
the length of the ladder from a point directly
below the top of the ladder and at the same

level as the base.

(3) GHTOWHE 72 3MEEoMWEIC XY,
A DL L T MEEICEE TE RngE
. AT, L oS, Lo
HEOETCHEFLFALCEIICH LRI
DIFLZDRIDA5D1ILAE3 53D 1L
TeHmB L CEMI TR TNIERS X
W,

(4) Every portable ladder that provides
access from one level to another shall extend

at least three rungs above the higher level.

4) DrE»PLHOMICT 72T 5729
DF_TCoEFHBEFIE. PR EdFHw
TS 3 BTIEARL T2 D e T
%,

(5) Metal or wire-bound portable ladders
shall not be used if there is a risk that they
could come into contact with any live

electrical circuit or equipment.

(5) @B % 72 13 o HEH R T 1T,
TR E 72 IR EIICEM T 28N H 58
HIERA LTI S R,

(6) No employee shall work from any of the

three top rungs of any single or extension

(6) 3R, M TOR EBD 3 B
DI, L IEZ AT DR EB D
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portable ladder or from either of the two top

steps of any portable step ladder.

SOR/88-632, s. 7(F)SOR/2019-246, s.
20(E)SOR/2022-94, s. 5(F)

2EDOWT N OFEL TR L R,
SOR/88-632 % 7 4=(F)

SOR/2019-246 % 20 4%(E)
SOR/2022-94 %5 5 45(F)

[%3-12 AR : [MRERRERR. ERBES X ORE ] [RE ] k871 B85 2 #A1]

® 12.06 - % Firq#
12.06 - Y& T (RG]
12.07 - & TIR#ES X T L
12.09 - fREEH B L U FIH
12.09 - ¥ TR

FK3-13 1%, [ TR [ T ORI WETRE S 274 ) [R#EE S LOFIE] [T

R ] BT 2 HAITH B,

Fall-protection Plan

% T R

12.06 (1) If there is a risk of injury due to
falling in any of the circumstances described
in paragraphs 12.07(1)(a), (b) or (c) in a
work place, the employer must, before any
work activities begin,

(a) develop a fall-protection plan in
consultation with the work place committee

or the health and safety representative; and

(b) ensure that a copy of the fall-protection
plan is readily available at the work place for

consultation.

12.06 (1) B35 BT 5 12.07 52(1) (a).
(b) F 7213 () THIC R E LT W BARPLD W
TNPICXVETICL2AEDREMRIED 2
LA, BT, Wik 2EEIEEN S Bt
3B HEIIC,

(a) BMGZREAT - 3IReMAENREE LW
WO b, ETPIEHZRES 5 2 &,
(b) HTHIEFTH OB L 235 Ic B W THE
GICBRTER X510 hoT B T L%
RTbT L,

(2) The fall-protection plan must specify

(a) the hazards that have been identified for
each work area and each activity to be

carried out at the work place;

(2) BIEPGIEGHENC X, LU o HIEZ BHE
Ladnidzas v
(@) FEBICB T 28X ) THIY
Ehii X N2 BIEEICOWTHRE I N fGEMHR
(b) FHE I N/-fEWir bIRET 57201
BRI NBER IRy 27 4
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(b) the fall-protection systems that have
been chosen to protect against the identified

hazards;

(c) if a personal fall-protection system is
used, the anchorage to be used during the

work;

(d) if a fall-arrest system is used, the

clearance distance below each work area;

(e) if

instructions with respect to the storage,

there are no manufacturer’s

maintenance, inspection, testing, fitting,
of

equipment that is used in a fall-protection

installation, wuse or dismantling
system and that is provided by an employer,
the procedures to be followed for the
purposes of paragraphs 12.05(1)(a) to (d);

and

(f) the rescue procedures to be followed if a

person falls.

(o) HNHREN LY 27 L %2 FHT %
By, E¥EIcflif & 2 FlELEE

(d) B> 27 L% RS 23854,
BEETLYVTOTD 2 ) T T v Ak

(e) EAE2 R T 2 BERIE > 2 7 4
THEHAINIEEROMRE., A v TF VA,
fedr, BB, HUY fH, BRE. . 0
fERiRIC B3 2 BLEER D IRR A R WA
% 12.05(D)(a) 2 & (D) HED HIYTHE H N &
FlE, HI O

) ADEEIE L 25 & 1ChE S R ERWTF
JIE

(3) The fall-protection plan must include, in
annex, a copy of any manufacturer’s
instructions with respect to the storage,
maintenance, inspection, testing, fitting,

of

equipment that is used in a fall-protection

installation, use or dismantling

system and that is provided by an employer.

(3) BRIEBGIEGHIEIC X, B IE Y 27 4
T S WEM E R 2 BER o R
Av Ty A, A, AR WA 8%
B, A, 2 AT 2 B H O
FBREOELZHRT LR TE RS v,

(4) The fall-protection systems referred to
in paragraph (2)(b) are to be chosen in
consultation with the work place committee
or the health and safety representative, as
appropriate for the work area and activity in

question, taking into account the following

(4) F2HD)TERIN T 2K L
AT LIk, YEOEEBY B X OEENS
Y TH B X, BBREAT - RE
SfAERK L o £ UT DBRIER %
ZRLGERE N DL T 5,

(a) ZEERER IR 2T L
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order of priority:

(a) passive fall-protection system;

(b) fall-restraint system;

(c) fall-arrest system; and

(d) fall hazard zone system.

(b) BRIEMEH] > = 7 L
(c) BRIy 27 A
(d) B falRXig s 2 7 4

(5) The clearance distance referred to in
paragraph (2)(d) must be sufficient to
prevent a person from hitting the ground or
an object or surface below the work area

during a fall.

(5) FH2HE(DICHET S 27 V)T 7 v Ak
1T EEE D T HIC/EREY & VIR E
B B HIEL, PR E 7 13RI ICEZE L A
It REITRINERSL RV,

Fall-protection Systems

BT REY <7 2

12.07 (1) Subject to subsection (2), an
employer must provide or put in place a fall-

protection system if work is to be performed

(a) from a structure or on a vehicle at a

height of 3 m or more;

(b) from a ladder at a height of 3 m or more
if, because of the nature of the work, the
person performing it is unable to use at least

one hand to hold onto the ladder; or

(c) at a height of less than 3 m if the surface
onto which the person might fall would
present a greater risk of injury than a solid,

flat surface.

12.07 (1) )IE I R T I, 7E¥EA3 U
ToRKTITONE GG, B ML X7
LERMHELRREL2TNRIEE RS R0

(@) B 3 A=Al boEy EE 7202
Bl - cofF¥

(b) fEEoMWE L, {EEEI BT 2T 72
DI E b FEMEI LR TE R0
BA. B 3m U EoErs. 720

() T LAGACEHSFLRRMmMEY D
K& Aot H 2 RMICETT 5
AR H 256, @ 3m oKl O,

(2) If an employee is required to work on a

vehicle and it is not feasible to provide or put

in place a fall-protection system, an
employer must
(a) in consultation with the policy

(2) feEEPHEE ECFETIHLELDH
D, ETFHIEY 2T L DL F 72 (23R E S
RulRe GG, BRI,

(a) BUERE & 72 13BUR DI\
A3 F Rk ket REE L

=
RES

N
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committee or, if there is no policy
committee, the work place committee or the
health and safety representative,

(i) perform a job safety analysis to eliminate
or minimize the need for the employee to
climb onto the vehicle or its load, and

(ii) provide every employee who could be
required to climb onto the vehicle or its load
with instruction and training by a qualified
person on the safe method of climbing onto
it and working there;

(b) make a report in writing to the Head of
Compliance and Enforcement setting out
the reasons why it is not feasible to provide
or put in place a fall-protection system and
include in that report the job safety analysis
and a description of the instruction and
training referred to in paragraph (a); and
(c) provide a copy of the report referred to
in paragraph (b) to the policy committee or,
if there is no policy committee, the work

place committee or the health and safety

representative.

() fE3EE A HM X 7213 % OREMICE B 44
T2 PERR £ 72 13 /NBRICHI 2 B 7290 1T,
WG Do & FEh L .

() ElFZ3ZoRMIcEs Ltk
DNZHRENEDOH 2 TR COEHIC, B
BB ICL2RERE B LEENE
B3 2 R8s X I AR T C &,

(b) BEYERA IS A T L DAL F 72 13 E A
FITARER B A AL 2 30E %, a v
7747 v ABXUfTOEEE ICiRET
228, 2OXEICIE, BGoRES B
JU@ECTERINZITFEEE X IO
HHEEGD L L,

() MEICShIN-WEEDF L%,
RRAST I, BRZEBAVB R VEA I
MG EEA T 23 eI RS
%,

(3) The job safety analysis, instruction and
training referred to in paragraph (2)(a)
must be reviewed every two years in
consultation with the policy committee or, if
there is no policy committee, the work place
the health and

committee or safety

representative.

(3) (2) () IcHIE T 2EER 2T, a8 s
L OFIIcOWTIZ, 24T & ic, BURRE
2. FRERBCEZRESB R WEE TG ZE
Bab LLfAEReRET L EL A
ELEZTbRTNIERDL R,

Protection Equipment and Procedures

Fall Protection

fREER & FIH
HrvE b Ik

12.09 (1) If there is a risk of injury due to
falling in a work place and the fall-protection
plan requires that a personal fall-protection

system be used, the employer must provide

12.09 (1) fFEHECHE NIk 250k
b3 b . V& TR IR A% TRk
VAT LOHHAREBEMF TN T Y
AVERAFER.ETHILY AT LOFET 72
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such a system to every person — other than
a person who is installing or dismantling a
fall-protection system — who is granted

access to the work place.

IIRAREEF DA O, EERG~D3 B A
DR INETRTOEHFIC, bR
FTLAREREL R TNIER S Ry,

(2) A personal fall-protection system must
meet the requirements set out in the

following CSA Group standards:

(a) Z259.16, Design of active fall-protection

systems; and

(b) Z259.17, Selection and use of active fall-

protection equipment and systems.

2) MAMETRES 2T 403, UTO
CSA 7N — 7 RIGITE® b7 B % il
I RTNEE LR,

(a) Z259.16. [REBNIIVE T (R X T L DFX

A
(b) Z259.17. [HeBhITE FIR#EERE B L O
AT L DER EAF

(3) The components of a personal fall-
the

requirements set out in the following CSA

protection  system must meet

Group standards:

(a) Z259.1, Body belts and saddles for work

positioning and travel restraint;

(b) Z259.2.2, Self-retracting devices;

(c) Z259.2.3, Descent devices:;

(d) Z259.2.4, Fall arresters and vertical rigid

rails;

(e) Z259.2.5, Fall arresters and vertical

lifelines;

(f) Z259.10, Full body harnesses;

(g) Z259.11, Personal energy absorbers and

lanyards;

(3)  {EAHE TR 2 7 2 ORERCER
X, LT CSA Zv— 7HIKICED bh
TE A I R TNIE RS R,

(a) Z259.1, {E¥MLERD B X BB
FIHDOMH~A + BX Y F;

(b) Z259.2.2, HCUUHEZEE ;

(c) 7259.2.3, THEE ;

(d) 2259.2.4, & T Filkgads X CEERIE L
— )L ;

(e) 2259.2.5, & THilLBREBE X VEET 4 7
T4V

(f) Z259.10, ZAEF 4 ~—F R ;

() 2259.11, {EAH T 0 ¥ — U5 X
[0 el N

(h) Z259.12, A A& FFilky 2 7 4
(PFAS) H#&fhiit

(i) Z259.13, B3RPl s 27 45

(j) Z259.14, TBAHEZEME VHIREE ; &
I

(k) Z259.15, EEH =+ 7 %,
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(h) Z259.12, Connecting components for
personal fall-arrest systems (PFAS);

(i) Z259.13,

lifeline systems;

Manufactured horizontal

(j) Z7259.14, Fall restrict equipment for

wood pole climbing; and

(k) Z259.15, Anchorage connectors.

(4) The components of a personal fall-
protection system must be compatible and
the

must be used in accordance with

manufacturer’s instructions.

(4) EAHE T IR Y 27 2 ORERER T
HAaER D b, BLEEE OIRRICHE - T
HENRTNIER SRy,

(5) If more than one personal fall-protection
system is secured to an anchorage, a
separate anchorage connector must be used

for each personal fall-protection system.

(5) EEOMMANHE T R#E S AT L2031 D
DEBICHEE XN T v BIAE, &AM
BETHRES 27 LIl OESE a4 7 &
ZEAL 2 TIER 5 70,

(6) The employer must ensure that a person
who is using a personal fall-protection

system wears and uses a full body harness.

(6) FHEH X, BEHILABEZMHHT 2
BERINRT 4 =22 FRL, #FHT
2T ERFUEL T iEe b,

(7) The employer must ensure that, before
each work shift, every employee inspects
their personal fall-protection system in

accordance with the fall-protection plan.

(7) RAFEIL. &1 7 b offlaniic, 3
RC DB KR IEFHENICHE > T H
DRI AT L% sl T 5 2 & R HRUE
L0 iE e o e,

(8) The employer must ensure that a person
who works on an aerial device, boom-type

elevating platform, scissor lift platform,

forklift truck platform or any similar
personnel lifting equipment in the
circumstances described in subsection

12.07(1) uses a fall-restraint system that is

connected to

(a) an anchorage that is specified in the

instructions of the manufacturer of the

(8) T I 12.07(D)IE IR X LT w
LARULT <, ZpEEE, 77— 2 XA Y.
LK ARES, 74—20 7 FFT Y
7R, 72k N B A RBEE
¥ET2EHED, BBy 2T L% T2
CEZRMEERICLATNET LRV, DV
AT LT,

(a) FREEOBIEXFH OIFREICIHTE X
NTWBEELEE, £z
(b) BLEEEIC L s CHEEEBIEEIN
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lifting equipment; or

(b) if no anchorage is specified by the
manufacturer, an anchorage that is certified
by a person who is authorized to exercise the
profession of engineering in Canada and
that meets the requirements set out in CSA
Group Standard Z259.16, Design of active

fall-protection systems.

Twingfid, AFxcIvy=7Y v
7O AT 2R S 2 &R
L. CSA Group Standard Z259.16 [Design
of active fall-protection systems (FEBIIYT%
TRE S 2T L DG | ICTE D 5 B Z il
7o 3 EIE SR E,

(9) If the use of a fall-restraint system would
prevent the person referred to in subsection
(8) from carrying out their work, the
employer must ensure that a fall-arrest

system is used.

(9) BEHlIEY A7 20X Y. (8)IH
ICERINTWV 2 A\ B EZEITTE R
72 B354, AT REEN LY 27 4%
T2 C & 2 RAEL R T LI B 72\,

[£3-13 3R : [FTHRE) [FTREHE) [ETHRES 274 [RELS L CFIE
[ETRE B 50
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3-2. B F X DYEEER

3-2-1. #F X H@ELE L+ v % — (Canadian Center for Occupational Health and Safety:
CCOHS)

CCOHS (Canadian Center for Occupational Health and Safety : % F X 97L& &4 & v
Z—) k. BURE GEFB. . HEND ., ERE. FEE 2 REKT 2 =2FmEaic X o CEE &
NTHEY | FHEERE L B iBLefE Y — v AR %R L, CCOHS BRET 2
THRPMR Y DRV dDTH D L ZRIEL T D, ¢

3-2-1-1. CCOHS D #f#t3 3 g =2 — <

Iy I—=y (B 3-11 2H) %26,

WHAT'S NEW FEATURED CONTENT
« Take a course « Workplace Mental Health Toolkit + Plain Language
« Develop a health and safety jjEenures « WHMIS
program « Transportation of Dange.rous « Day of Mouming
A Goods (TDG): An Overview
« Find what laws apply to me and
[course} » Measles
my workplace
. i « Avian Influenza
« See all products and services Hefkincie pocicy)
) L « Risk Assessments: Foundations « Travel Health and Safety
« Login to my database subscription jo
. and Practical Appllcallon‘s « Climate Change
« Get help with a workplace health [manual]
and safety issue « Respiratory Infectious Diseases
« Addressing Inequities in PPE
[podcast]

[#%} 3-11 CCOHS } v 7<—¥]

Z ZC, " WANT TO Take a course” % ;EIRT 2 &, TaeDE3-141CH 3 X ) X E R
RENB, 0

Welcome to CCOHS courses CCOHS 2—x~X9H T %

THHDX—RAT, THHDORETHET
Conveniently designed to help you learn at | % 2 X 5 HFJICEREF S iz, HnF vt
your own pace and in your own | ¥ 74 va—xT, WEGOMEELE LI
environment, our user-friendly online | T2HFHAEEE L CWAZ TS, HEA

8 https://www. ccohs. ca/ccohs/council. html CCOHS
% https://www. ccohs. ca/products/courses CCOHS DAL 2 I D ~2—
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courses are offered to educate you about
workplace health and safety. All you need is
a computer and access to the Internet, and

you're set to go.

An enriched learning experience. Our new
and updated online courses feature an

improved look and functionality to enrich

your learning experience.

DIFANYav e[V R—=Fy b~DT 7%
AT TT,

HELEEERE, filikoktvIA4
va— 2%, AL BREME S| B L, A
HERA T HICTRELE LT,

[ 3-14 *fFR : CCOHS courses iZ2\>T DEiEH]

Kic, BE3-120X5 KA Vv AT 7y avHAHTL 3,

Free Courses

All Courses

Canadian Federal Jurisdiction Courses

(EH 3-12 2 — i3 5 2E]

All Courses %i#F% &, CCOHS 23522 THOa —ABRRI N5, LTDE 3-15
iZ., CCOHS "¢ LT3 La—2D ) X b Th b, HEz— 2 FF & LTEFR - AMKH
7r awareness course & L CIREX ., BTHRERITI NV, —)F7. Gz — X, FHE
LCOMEERECEHEABTEFICH b N 2 FEHN % e-learning TH 0, Zafi& HAL X
IE 2 — Y B TR SREI N T S,

Accessibility for Ontarians with Disabilities
Act (AODA) $39.00

EELZFEOF VX I A ERDE-DDT 7%
e Y7543 (AODA) 39 Fu

Asbestos in the Workplace $49.00

WG D T AXA 49 P

Assembling the Pieces Toolkit Free

N—Y DY —nF v b R

Avian Influenza A(H5N1) Free

BEAvrzy¥ A (H5N1) R

Being a Mindful Employee: An Orientation

RO =ik BT 72 5 — 5 o DB ER
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to Psychological Health and Safety in the

Workplace Free

LRI 5 AFTRERE SR

Bullying in the Workplace $49.00

FGconwlrsd 49 Fu

Business Case for Health and Safety Free

(L REDDDOE Y A7 — 2 HEF]

Business Case for Workplace Wellness

Free

G coERED DD Y 3 AT — &
kL

Canada Labour Code, Part II: An Overview
$64.00

719 Z G A B 64 P

Climate Change: Workplace Impacts Free

SARZE— I~ D R

Compressed Gases  $49.00

EfEH A 49 F

Confined Space Programs $64.00

PRZEM 7 e 777 4 64 P

Considerations for Work-Related Travel

Free

EHTOHRICET 2 FEHIH MR

Contractor Health and Safety $64.00

mAREOLemE 64 P

Core Competencies for First Line

Supervisors — Yukon Mining

B-EEFEoayaverr vy — - o
—ayv . -~wA=vr

Dealing with Difficult or Hostile Customers
$49.00

IR 2 B CHUE D B 5 R~ DX IG
49 K

Developing an Occupational Health and
Safety Program  $64.00

Pl ett 7Su 5 L0 64 P

Domestic Violence in the

$49.00

Workplace

WGCTORNART 4 v 7
49 F v

c NAF L VR

Due Diligence in Occupational Health and
Safety $64.00

FHBREFHECHETETFa—T4 V=V
2 64 P

Electrical Hazards $49.00 ERIICETAEM 49 F o

Emergency Preparedness for Workers | 57813 @ 72 9 OB AR K HEfE 49 F v

$49.00

Emergency Response Planning  $64.00 RARSICETE 64 P

Fatigue Management at Sea $19.95 HhicBTaEF~AT AV 19 F v
95 & v b

Federal Hazardous Occurrence | B BUF D EIRFEETAE 64 F

Investigations Updated $64.00

Federal Hazard Prevention Program | @M EFOEMEGIE7w 7724 64 Fv

$64.00

Federal Health and Safety Committees and

HABFORefmERBE SRS L ORUES
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Representatives  $49.00

49 F v

Fire Safety: The Basics $49.00

KERZe—HEE 49 P

Harassment and Violence Prevention for
Designated Recipients
$44.95

and Employers

HEZEEBIHEEBEDZDOD T AR
v b BhBIE 4 FA95 v b

Harassment and Violence Prevention for

Employees $19.95

WEEDZDDANTZX v - BHBIE
19 FLr95 % v b

Harassment and Violence Prevention for

Managers and Committees/Representatives

$34.95

AV rBILUOERBRDLDOD T AR
vk BAMIE 34 FA95 kv L

Hazard and Risk: Identify, Assess, Control

NFoFE YR R, AR, B AT

and Evaluate $109.95 i 109 FA 95 &y
Health and Safety Awareness for Ontario | A ¥ & U A O BB 7 1 & 2 AL F
Supervisors  $15.00 15 F

Health and Safety Awareness for Ontario
Workers

v 2 ) A OIiEE T kAR

Health and Safety Committees $49.00 ZEeFEERES 49 P
Health and Safety for Managers and | ¥4 —¥ ¥ & X OCEEE R T LR2EE

Supervisors  $249.95

249 FAr 95 v |

Health and Safety for Office Managers
$64.00

F T 4 A= R — v AT ReHEE
64 F v

Health and Safety for Senior Executives:
Legislation & Liability $64.00

EARE TR D 72 80 D LA A ¢ iR L BT
64 Fv

Health and Safety for Small Business
$49.00

NIRRT Lt 49 P

Health and Safety for Supervisors in Canada

7 X OB A

$15.00 15 v v
Health and Safety for Workers in Canada | 7 7~ & @ 97 {8135 [\ ) & &4k
$15.00 15 v v

Impairment and Cannabis in the Workplace

$49.00

Wmic s 5 EE L RFK 49 B

Impairment: What Workers Need to Know
$49.00

[EE—FEE L > T REZ L
49 F v

$49.00

Incident Investigations

HiGFHAE 49 P

Incident Investigations in Saskatchewan

V2N TF 27 vHOERIEEICE T 2 HiL
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Healthcare Workplaces T
Indoor Air Quality: An Introduction | ENZEXERE © AR
$49.00 49 Fv

Introduction to Health and Safety for
Workers $19.95

FiEE D 7= DL E AN
19 FA95 v b

Ladder Safety $29.00

XL ZoL4e 29 Fov

Lockout $49.00

oy 77 v h 49 P

Manual Materials Handling  $49.00

T2 TATFYUTANY Y v 49 F

Vi

Musculoskeletal Disorders (MSDs): | fiEt&lEE (MSDs) ¥ R
Awareness Free
Musculoskeletal Disorders (MSDs): | fiiEkslEsE (MSDs) FFi 64 K

Prevention $64.00

Nanotechnology and Health Free

F T uY— Ll R

Noise in the Workplace $49.00 G oS 49 v
Occupational and Environmental Cancer: | B3+ X OBRIRIC X 2 234 « @5k & FFfh
Recognition and Prevention Free i)

Health and Safety

$64.00

Occupational

Management Systems

FELLEEHE~ XAV P AT L 64

Fa

Office Ergonomics

F7 4 RICEBIT B AL TH

Office Health, Safety and WHMIS $19.95

F 7 4 Ak LEeHE s XU WHMIS
19 FA 95+ F

Opioids: What Employers Need to Know
$19.95

FA A4 N ERAERH->TELREZ L
19 FAv 95+ v b

Opioids: What Workers Need to Know
$19.95

FeA AN FHEERIHA->TELREZ L
19 Fv95 &~ b

Orientation on Health and Safety for New

Agricultural Workers  $49.00

FORURZE T8 O 72 0 O Fr 2 2t R 1B
54XV vT—vav 49 b

Orientation on Health and Safety for New
Workers  $49.00

P EE 70 oL e BT %
Vv r—ay 49 F o

Pandemic Awareness Free

v 7B S R

/11

RV

Pandemic Planning  $64.00

Ny F Iy BT 55 64 P

Personal Protective Equipment: The Basics
$49.00

AN PRFER. « e 49 o

Preventing Falls From Slips and Trips

FTRY - OFFRICKBEE O T
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$49.00

Psychological Health and Safety Awareness | ({OHREEE & 241 B9 2 Zalkm - Mk}
Free

Psychological Health and Safety for | EFED.OHERI L X4 44 F L 95 &
Employers $44.95 v b

Psychological Health and Safety for Workers

57 8 O LR & 4

Reducing Mental Health Stigma in the
Workplace

Free

B A v 2~ 2 BT 2R 2R S
3 R

Return to Work: The Basics $64.00

o Em - B 64 P

Safe Driving: Backing Up $49.00

ZeEn  HEAN 49 P

Saskatchewan Asbestos Awareness:

Understanding the Risk

Y2ANTF 2T /M TARXZRMICET E
U Ry DR

Saskatchewan Workplace Inspections in

Healthcare

Y 2AHF 27 VIO EEEG IS T 35
=y

Stress in the Workplace $49.00

ko A L2 49 Fu

Substance Use in the Trades: Being Aware

Free

FEGIC BT 2 E O - Bk 2

Substance Use in the Trades: Harm

Reduction Free

PGB T 2E O » E2RS T
k)

Substance Use in the Trades: Supporting
Your Well-being Free

PG IC B 1 2 WE DR © & 7n 7= DR
ZY¥AHA— b R

Substance Use in the Workplace: Addressing

Stigma Free

B coWH DA 5 i B~ DS

Transportation of Dangerous Goods (TDG)

fe b o ik

Transportation of Dangerous Goods

(TDG): An Overview $49.00

felEp ofns - B 49 P

Travel Safety for Canadian Businesses

AF XD Y 3 R ET BIRITORENE

$49.00 49 P
Violence in the Workplace: Awareness | 3G D &%) : ¥ R
Free

Violence in the Workplace: Establish a
Prevention Program $64.00

WG o®N Y7 w77 LDKRE
64 F v

Violence in the Workplace: Recognize the
Risk and Take Action $49.00

3210 AR
3 49 P

YR %@L, T8z

WHMIS for Managers and Supervisors

<AV — L EEE T WHMIS
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$19.95 19 F v 95+ v b

WHMIS for Workers  $19.95 J5 ¥ 1A 1 WHMIS 19 Fv 95 &~ b
Working at Heights: An Introduction | ST{EZ : EA 49 P

$49.00

Working Safely With or Near Wildlife and | 5fEEPC B H & oLkl & G50
Insects Free et

Workplace Inspections  $49.00

W okkd 49 P

Young Worker Safety Course

A5 B K i

[ 3-15 CCOHS 2582t 3 2 &7l 2 — 1]

ZOkpT, mATCED 2l Z kL 72,
(D Ladder Safety!®

A i G

e-I— R

ZhH .
5]
/7T v REE

oI

ESSEE

40 71

TR

vy —bt (BEAH?S 90 HR 7 7 XAJgg) Zr—7 bl —=v Z (=L F v — )

(BEAH 25 14EM T 7 & 2 A[HE

AFEE IO W TIZLL T D3 3-16 2504,

Description

This course provides a practical introduction
to working safety with ladders (step,
extension, and fixed ladders). The course
focuses on the duties of the employee when

using a ladder — inspection before use,

WA

oa—R k., BT (W2, s, [
EMT) Zflio 7o LD FKEN 2 AM
A—RATHb, TOIA—ATE, ILIT%
i3 2 BRDIESE B D 2755 i D R,

E2 i
L oY) aiRE., FLIICESsTW S

19 Yhitps://www. ccohs. ca/products/courses/ladder safety CCOHS O$Efd 2 3% Ladder Safety]
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proper set up of ladder, and how to work
safely while on the ladder. Case studies and
other examples are included to illustrate
concepts, and the quizzes throughout the
course as well as the exam help measure

learning.

This course is intended to increase ladder
safety awareness for use at work and at
home. It is appropriate for various work

environments including manufacturing,

office

environments. It may be applicable in

municipalities, utilities, and

construction environments,

although

construction  specific issues such as

scaffolding are not covered in this e-course.

M oReREETR-ICEREZ LT, R
BHHT 72017 — 2R X T 4 et f
BEENTEY, a—XLFZ@EL TO/N
7 A bt FE OME ISR,

Toa—RiF, BGPRECHEMATLITL
COREEHREEHO L EEZHME LT
%5, BLEX. Hintk, AEHEE A7 4 X
BEiR ., I FRMBIREIGEL T
%, JEFRIRBICO B 208, BRERE
DEFFHFHOMEIZZ D E a—xTikikb
72\,

Topics include:
® Types of ladders and their uses

Ladder inspection

® Setting up various types of ladders
®  Guidelines for safe ladder use
® Storage and maintenance

FEY 7T REENS,

® Il ZoofEME L A&

® ILZofi

o HREIFLCDHKE

& FLIOREHMEMICETEIAALNT
Ay

o RELAVFF VR

Upon completion of this course you will:
the

ladders made from various materials

® Understand different uses of
Know how to inspect a ladder
Know how to select the right ladder
(height and material) for the job
Know how to set up a ladder correctly
Know how to work safely on a ladder
Know how to store and maintain a
ladder

® Find additional information on ladder

safety

Average time to complete this course is

ZOa—R%ETTEHL, LTFDZ ERT
¥5X951Ck3,

0 IXIFIIXFRFMCTTELMTOIFTX
AN et Y A )

BT o Rk A 5

PRI L 7201 (&S PHRM) 0
O IR
MrazIEL (RET 2 5E% 2

B ECRBIHEREST 277E%EH 5
RTOWRE LAV TF Vv RAEERES
BT oI BT 28 E AT
35
TDa—2AxETT 5 E ORI
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about 30 - 40 minutes. 30~40 7 TH %,
Target Audience R
® People who wuse ladders at work | @ {13 (X v 7+ v RFIFRIEHK) £
(maintenance  or  light  labour KEETHT 2T 2 A
personnel), or at home o ) MERSPHMEIEDEMZH S BE
® Supervisors with responsibilities to =
train personnel and make purchasing
decisions
Prerequisite Hife =tk
None =L
Delivery Method [WEYIRFS

This course is delivered as an on-line e-
learning course. All you need is a computer,
access to the Internet - and you are ready to
go! This e-learning course is designed to
help you learn at your own pace and in your

own environment at your own convenience.

Da—RF, AvIA4vdDe T7—=vr
a—Re LTREEINE, Xvavi v
Z—gy FBBNIE, TCICZHETE D !
IDeT7—=vZa—xiF, HRDR—2
T, B OHAEDRWER CHE TE 5 X
ILTHFAvEINRTW D,

Review Process

CCOHS courses are unique in that they are
developed by subject specialists in the field,
and reviewed by representatives from
labour, employers and government to ensure

the content and approach are unbiased and

credible.

7T R

CCOHS D a—xix, ZDnBFoEMxIC
Lo THiFE . 578, EBA#E . BUFOR
KHICLoTHESY 7708 —FBRFT
EHTEZ2bDTHIE L 2HERT 520
ICEEIND &) RITHICEZ B,

[ 3-16 X&R : Ladder Safety D 3llEigEE)
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(2 Preventing Falls From Slips and Trips'!
I e G A

ia/7 T v REE

ESSEE

1 IRef

TR

vvons—r (AR>S 90 HRE7Z 72 XA[gE) v —7 L —=v 2 (=AFv—1)

(BEAH»S 1 /7T 7 & A0[HE)

AL I DWW TIILLI T D3R 3-17 25,

Description

Falls from slips and trips are common
workplace occurrences that can result in
serious injuries and disabilities. This course
offers guidance on how to prevent injuries in
the workplace that are the result of slips,
trips or falls from the same level. It provides
workers, managers, supervisors and health
and safety committees with practical
information, tips and examples to help them
to understand the causes of falls, and to take

preventive measures.

The course focuses on the two most common
types of falls: falls at the same level and falls
on stairs. Fall hazards of these types exist in
most workplaces including offices, service

sector, manufacturing and construction.

I
wYeoxFEICK AN, BT X
Rz zeThbh, BERRAEGCREEIC
DBRNLURENELH 5, TDa— R TIL,
FLEI ooy, 2EF &, fxfElic X
s co a2 i<TERZIRE T 5, C
Da—RF, FEE. EHE, BEE. B
X O RemAEZERIC, EE 5K % HfE
L. THf§E %3 DI > 7 1
W, v b, BIXUOEGIEREET 2,
ZDaA—RATiE, d k7% 2 D DR
DOIEFH, b b [A— VT DR & B

ol X 2 fEfEtix, A7 4 2, ¥ —
R LGS HERELR ST LA LDORK
BICHFIET B,

" https://www. ccohs. ca/products/courses/preventing falls

CCOHS 23 &Mk 3- 2 Fl## Preventing

Falls from Slips and Trips]
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Topics include:
Basic cause of falls

How slips and trips occur

Roles of floor surfaces, stairs, walkways,

housekeeping, obstructions, spills, and

outdoor issues

Worker and employer responsibilities

® Prevention of slip and trip hazards on
surfaces and floors

® Prevention of slip and trip hazards on

stairs

FEY 7T REENS,

o iixffloF RN

o FyooxTExoRAE

® R, PEEx. P&, EfE. BEE
Ih7-d o, B OREDKE

o JiEFE LEMHFE OEMT

® JKMCKRDIFEYLOET XD
1k

o [EEoOWEIYPLOET oML

-
~ —

This course does not cover falls from heights

or situations such as working on ladders.

ZDa—ATlE., BT S DRI T D
ECoOEER DRI IR E LTV
Uy

Upon completion of this course you will:
® Understand the causes of slip, trip and
tall accidents;

the

preventing falls;

® Understand importance  of

® Know good housekeeping practices and

methods that help prevent falls.

Average time to complete this course is

about one hour.

ZOa—R%ETTEL, LTFDZ ERT
¥5X951Ck3,

R, DF 3, VRO R & PR S
%,

MY 1L O A HE T 2,

HR& B 1 I DY) e R O KT ik %
IR

ZDa—A&BETT 5 F TCOFEERIZH
1 ch 5,

Target Audience

® Workers - new and experienced

® Managers, supervisors

® Health and safety committees, facility
managers

® Human  resources and  safety

professionals with responsibilities for

training and compliance

POE

® JifiE - Bt AB X OREERE

o ~ix—Ux, EEH

® LRHEARER. MaxEHH

o ELIVNavII4T Vv RDOETE

EINE SO e S R R AP

Prerequisite
Prior technical knowledge of health and
safety is not a requirement. However,

familiarity with workplace processes and

Hife Stk

fatRRE & A I B9 5 Bty 7o FIER I 62 C
T\, 2L, 50 7w 2 XCEITIC
FEELTw3 &L,
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practices is helpful.

Delivery Method

This course is delivered as an on-line e-
learning course. All you need is a computer,
access to the Internet - and you are ready to
go! This e-learning course is designed to
help you learn at your own pace and in your

own environment at your own convenience.

Bifs 771

Da—R3Arvi4dvde 7—=vra
— 2 LRI NG, HEEDIF Y 3
VEAVR—FY b DT IR RZTTE,
IDe7—=v7Za—Rix, HFDX—2X
T, B OERET, HOOWEICEDET
FETEDL X IHEIIN T,

Review Process

CCOHS courses are unique in that they are
developed by subject specialists in the field,
and reviewed by representatives from
labour, employers and government to ensure

the content and approach are unbiased and
credible.

BHE T 0 R

CCOHS z—xRi%, Z oo HMEIC X
o> CHIFE X ., FiE . ERE. BUFo %
FHiLkdrea—%%), NELT 77—
FOME Y O EEEOE DO TH S T
EEPRAEL T B fUCTHICH Z o 7n v,

[% 3-17 &R : Preventing Falls From Slips and Trips = — R #E]
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(3 Working at Heights: An Introduction'?

74—~y b
e-2— R

F. .

E

G
i/ 7 7 v Ak

|

PIr L IRER
1 Ref

TR

vvony—r (BAH?S 90 HRE7Z 72 XA[gE) 2v—7 L —=v 2 (=AFP—1)

(BEAHDS 17T 7 & AA[HE

AL I DWW TIZLL T D3 3-18 25,

Description
This e-course features an improved look and
functionality to

enrich your learning

experience.

This introductory course on its own may not
meet training requirements for working at
heights in all jurisdictions. It should be
supplemented by further instruction and
hands-on training that is specific to the

jurisdiction, job, work site and equipment.

Working at heights is a common activity, but
it can pose serious hazards. Failing to
manage risks associated with working at
heights can result in severe injuries or

fatalities.

A proactive and preventive

I

TDe 7—=vr7a—R%, FEEBEE X
DEPRDDICT I, T4 v ek
RETEZ o8 L 72,
ZOANMa—R7ZF TR, TRTCOFEFEX
Wics I smmfEED b L —= v 7B %
W7 Xl WAREMES B B, EEEKI, 1F2E.
TEZERY . B X OBERICRHL L 7285
B EMIE O & Th 5,
EATEEITHERNREETH 225, BERA
fabf % ff > vREED B 5, mITTEREICHES
YR 7 EHTERwEA, BECHRTEHE
WIC D 3 B [REMED B 5, IR DT
itz 7 7 v — 513, fEEBoR#EIc&iL
o, BT, BE. V) 7 MRl fEE oI
Blb b3, “eRFE IR CHECTH 5,
EATEZEICHE S fabg 2 51 L. I3 277

12 https://www. ccohs. ca/products/courses/work_heights

CCOHS 3 &M 2 5l [Working at

Heights]
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approach will help protect workers. Whether
scaffolds,

working safely is critical. Learn to assess and

working on ladders, or lifts,
control hazards related to working at heights

and 1implement preventative measures
including fall prevention and fall protection

techniques.

This course does not cover falls from the
same level. Please refer to our Preventing

Falls from Slips and Trips course.

FEFO, mEP LB X CHRIE (R R AT %
G THEE 2 £ 2,
Zoa—ATlk, FLEIH»HDHEEICD
WTCTIEED R, R - imEIEa — 2%
SOz L,

Topics include:

® Assessing hazards and safe working
practices

® Fall prevention techniques and fall
arrest systems

® Minimizing fall injuries with fall
protection measures

® Employer and worker responsibilities
Emergency preparedness
Safe use of ladders, scaffolds, lifts and

platforms

ey 2T AEENS,

o fufRoDFHl & W EETTIE

® HRIEPA LB & VE T IE Y R T L4

o ET{R#ENEICXZERICKBAED

/ML

o JEHIH L H#E 0BT

o AWz

e LI, B V7 FIvbTA
— L DRI

Upon completion of this course, you will be

able to:

® Identify common hazards related to
working at heights.

the

preventive measures.

® Describe preferred order of
Use safe work practices to prevent falls.

Understand common methods of
minimizing injury should a fall occur.

® Take action to prepare for emergencies
related to work at heights.

Average time to complete this course is

approximately one hour.

ZOa—R%ETTEHL, LTFDZ ERT

¥5X951CkR3,

®  ETIEZEICREE T 5 MY 7 fL R & Ry
ET D,

o HELEX N 2 TRIIEIE OESLIENT % FH
TZ %,

o Bk EMIET 3720 DRERIEESE
HEETE D,

o HELRALEAEDAGER/IRIC
Mz 25— 7 )71k % BRIR S %,

® ETEEICBIE ST 2 RAHEEICIHR D
7= DITENZ HLS o

TDa—REET T 5 TOFERERIZH

1l cH %,
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Target Audience
This course is recommended for employers,
managers, and supervisors, including those
who manage contractors. Workers and
contractors who perform work at heights, as
health and

members, will also benefit from taking this

well as safety committee

Zoa—RiF, EAE, v+ —Yr—, K&
B¥., WAEEAZEMT 2 UGICH 54
ICBEID T 5, EATERICHEE S 255
BFIXUVHEAEE, mo P ICHEB L UORSE
REHRDAVAN—=b 20— A %Xi#HT
5L TH%E[L I L TE 5,

course.

Prerequisite Hife =tk
None. =L
Certificate of Completion &7 aEE

Upon completion of the course and passing
a final, multiple-choice exam, learners will

be able to print a certificate of completion.

a—AFET L., mifD% BeERAGERIC
ET 5 . FEERME TR ZHNTZ
5X51Chk 5,

System Requirements
This course is delivered online. View the
minimum system requirements to take this

course.

¥ AT LB
CDa—RFAv 74 vCiRiitansg,
DA—RAEZHT L-ODRKY AT LE
FeRnd 5,

-
—

Review Process

CCOHS courses are unique in that they are
developed by subject specialists in the field,
and reviewed by representatives from
labour, employers and government to ensure

the content and approach are unbiased and

credible.

LbEa—7BmtR

CCOHS z—xx, ZDnHoHEMKIC X
> THFEI N, FrEE. EME. BUF XK
BHILLbLea—%2%F, NELT 7u—
FRRY DhVWEEEOE VW DO TH S C
& HRMRREL TV 2 mUCHIICE % B 72\,

[5& 3-18 XER : Working at Heights: An Introduction FII#HBEE]
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3-2-1-2. CCOHS 2@t §7 3 7u X7 F BIUY—E R

71 X #2424 — (Canadian Centre for Occupational Health and Safety :
CCOHS) 3, B Ic kT 2 9@&E 0K es L EEOR L2 H L LT, #EHAS LU
Y- 2Rl b, ZohTh, METRAHINTVRERY FF ¥ X MBI UFERX
— 3, “REWMERES L UVERERO - OEMRERERE LTEHI NS, B

CCOHS %, H{ED e-learning 2 — AT — X X—RF A, WRCHHCTE 2Ky ¥
¥ v A b, FRLZ—, OSH Answers FOEFEER DR L T2, o DERERIT,
HELIC BT 2 REMEAECENEHLMTT 2 HEMERLE LTHHTS 5,

Ay F¥ v X I, mft 09l A c B3 2 e 5K X 2 i BhdEES o B)

MR EEERAT AT 2B ETCHET 20 TH Y, HRISEDO IR & FIEEICEN S,
Fric, B35 COEBFICHEE S 2 55l L EHIRIC & > RRERYHIF O T b ki) e 28
ZAREL T2V — L LTCHHTH 5, CCOHS Bt 2Ry FF v XA b T -2 =X
D—EficonTid, R 3-12 2ZWo &,
—Ji. FRAZ =3, HEMERZEN L TR EICBET 2 X v 2 — V2 DERATIC
BABZATATTHY . BHNTOREEMOMBER LY R/ MWRICEST 2, KAX—DT —
< EALEE DL R ALY v O DR, EREIRT IR 7 &SI D 72 Y | RIS B -
FERICHIG LT3, CCOHS A eft3 2 KRR X —IicDn»Tid, 3-1~3-4 # &4,

InNLDayFyiEd_T, CCOHS DR Y = 794 F LicksWwCHHBICT 7R - X
v vu— FRA[EETH Y, HEMKEE., FHE. MEEFICL 2 - XNEAS I NS, K
VY — 2B, K2 R P2 OoE R AL e ENE0ERE RTS8 LTE
ffirens,

% https://www. ccohs. ca/products CCOHS D#EEfET 2 S a4 7 K
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Safe Driving: Backing Up [courses]

Safe Lifting at Work Infographic (rosTers)

Safe Mowing Tips (PODCASTS]

Safety Tips for Landscapers [PoDCcASTS]

Safe Work Environments: What Workplaces Need to Know [ropcasTs)
Saskatchewan Asbestos Awareness: Understanding the Risk jcourses)
Saskatchewan Workplace Inspections in Healthcare [courses)
Scent-Free Zone rosTters) Updated

School Workers Health and Safety Guide pusLICATIONS)

SDS Database (English Language) [paTasases)

SDS Database (French Language) [patasases)

See Signs of Violence at Your Workplace? [posTers)

Shedding Light on Computer Vision Syndrome [pobcasTs]

Shirley Hickman: A Mother's Story [popcasTs)

Silica Control in the Workplace (pobcasTs)

Sitting at Work popcasTs)

Sitting at Work Infographic (posTers)

Size Matters: Work Space Requirements for Office Work (poocasts)

Slips, Trips, and Falls: Preventing Workplace Injuries poocasTs)
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Keeping Both Young and New Workers Safe This Summer poocasTs)
Keeping Healthy for the Long Haul Fast Facts Card (promoTioN TOOLS]
Keeping Up with WHMIS (poocasTs)

Keeping Workers Safe from Radon [pobcasTs)

Keeping Your Holiday Healthy: Tips from CCOHS [pobcasTs)

Keep Your Cool [POSTERS]

Maintaining Our Health When Working Remotely popcasTs)
Making Sense of Scent Sensitivities poocasTs)

Managing Workplace Stress popcasTs)

Manual Materials Handling [courses]

Manual Materials Handling (MMH) [posTers)

Measure Workplace Stress * (aPPs AND SOFTWARE]

Mental Fitness Fast Facts Card jpromoTiON TOOLS]

Mental Health in the Workplace Infographic (posTers]

Mental Health Tips for Employers Fast Facts Card (promoTioN ToOLS)

Minimize the Risk When Working at Heights popcasTs)
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Preventing Harassment and Violence in the Workplace (pusLicaTions)
Preventing Health Risks Associated with Shiftwork poocasts)
Preventing Holiday Stress and Anxiety proocasTs)

Preventing Musculoskeletal Disorders pusLications] Updated
Preventing Musculoskeletal Injuries poocasTs

Preventing Permanent Hearing LOSS [poocasTs)

Prevent Slips, Trips and Falls with Good Workplace Housekeeping [popcasTs)

Prevent the Pain of Repetitive Strain Injuries (posters)

[BX3-12 I N TWEIRY FE ¥ X b, F— & —_— 20— #H ]

Latms s s LA ag porwet
Lrarm g v e by e
B sttt
R
Rt
e Ok
o ww rmmd e what

batier W 9w whon ovd
B0 T s by

L L
——— [ ] | i s ©
Ah if a ladder must be used to do the job, training in safe use i

[ 3-1 Ladder Safety icB3§ 3 2% —] A

s @ssenhal
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Belore you start

srftgimEE (F)IEZE, KRR @i 1)

Canada ®@CCOHS ca

[ 3-2 Slips, Trips and Falls i3 % R 2 & —]

Working at Heigh
tion Plans

Fall Pro

The arvas § worwr could tat
« Feom @ height of Jn et ™o
« by weter, bopaad 01 & hadarioas watalins
o Irto Operuting sqaiprmes] Of B8 S tyect
- Through an opanarg I8 » works mrlaie
Can the work be dane o grown® r
Oicen w0 Aved W be deieit s v
beptares tan be reted 027
Ave warkirs traned to wink st ewiind W
scogrice ond regon tal a2erd,
Whal contro sessd 10 be N PR red i T
rab of tala?
1 tall prormcton acu el qarel, pwalin
and ¢ good coneion ! Are worken B yred 0F
3w’
7 rs. o
:; :-: :vquu-nr\r b e T Hpww T besers
rrgeced ard ma inares
o thew uw?

48 aerial de OO, pATITS,

7 Aow wor anes Yo el

Falls are common causes of injuries and deaths

Fall protection plans outline procedures to

N T e hcation nddress, descriofon, werk

’ b o tmbal

1 wapechic bl hezeeds [masmum
ghta, recd soge, prossmay bo power

i, OrOUNG COver]

* Type of tall protecion nasded inchuding

nchr Pty end Caaros reduirementy

w - il warer e
= Ay olitwr seganemerts 1o begn work
(presence of rsl 3k of rescus personsel,
AU PRI, B bdes, o)
* Pscue procecure
- Workar sign off

Fropes redoee plans can be the diference tetween

fo end desth. Each plan is specitc o Tw tyoe of work
At ack, Mwewod reguarty, 870 JCCOUMS for rESOON e
Lt fromm eearperncy werviis

Al s conmslt thee leginbetson bn your urkedsc Son ke the
HQUIemns whaf morbing of heights.

[[X] 3-3 Working at Heights B85 % KX & —]
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PREVENTING

5 WAYS Common

oot s agpein

SLIPS TRIPS

ONE STEP AT A TIME

tron acrualy

About 12% of all accepted injury
daims are from a slip or trip.

PAARN o MR eyt CLOGE Ml OV o TRW
SR S e Smgee
=N O

28,383 tps 0d

Slipping Tripping

&

Sippery materials (waler. ke
wnom, 0ls, powders, gramdar
scbads

Sippery wrfsces (poisked

bke or store, wrcoth parted
concrete or mets |

Inaporopriate footwear for the
H.frc'b.l‘

il

Ureven makis) sofaces

Urexpec ted or r;wr }IC;}S
Clartorme or et

Virinkled corpeting, o loose
rugs or mats
ObSIrucTions such a8 a0 Open

bottem Fle calanet drame’

Exposed o boose cables,
wirds o (ords

Clutter on the foor or stars

FICCONS.Ca

[ 3-4 Preventing Falls from Slips and Trips ICB§3 2% & X % —]
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3-3. SAEAF@E OZ T A L HIFR

3-3-1. S E AT EE Z I AN icHE 7z VISA
3-3-1-1. Labour Market Impact Assessment (LMIA) DS

HF X BT BHENF B O IC X, Labour Market Impact Assessment (LMIA) @
WP HEE R Y605 5, LMIA 3, EAELS A F XL BKEHRICL-TRETE
R CEREE IS L SNEA GBS 2 JE R 3 2 IE4EZEEAS 2 -0 oflETH 5, LMIA &
X, A F X OEREPHNE NI EE ZEMN ST 2RI, AFXACKELEOEMBEASZ2E LD
W RAHT 5701, HF XEMHALEFFEE (Employment and Social Development
Canada: ESDC) IcHiFEd 2 5HilifiETH 5, HFFBAER I NS & JEMTIIINEANT7 B
XL TH EF DI K — 2T LBnEL 25,

LMIA O HGEICIZ, T OB 22T HERD 5,

o EMFOEM: BRI AFXANERITKEFRICL2EMNPNEETH S Z L 2R
0. RANLEG ORGP HRMEB ORIk ZRINT 2 0 H 2D 5,

o HLEATEE O A SMEL T EE 1L, R0t & h 2 BRI 3 2 W) n B e R 2 A
LT3 Z e 23 2 080 H 5, BARRICI, FIERENIE . BB EE . HEEIR
ENRRD LD,

LMIA O TR X, UTOoRT v 7 T#TT 5,

1. SRAEBh O EhE: BRI, HF FENTORNEE 2 —EHET V. hFLFAT I
AKAEE DR ATRENE 2 05T 5 2 .

2. LMIA o3 ERFIE, RANEB O R &S EEE 2 ESDC 12 L. LMIA ©
HEZ1T 9.

3. LMIA O#E# L& ESDC RHFENAZEE L, JMNEANS8E DM 2 H F X D551
WIBICG 2 2% il T 2, AR INd L. ERFEICIE LMIA KREXIREITINS,

4. LG EY OHE: SEAG B E. LMIA KREZ I, P IBR - R - fiRIES
(IRCC) ICMF e ¥ OHFEEIT 5,

—#D Y — 2 Tik. LMIA OHUS A RIRE N2 BAD D 5, G213, EERH 2 E kS <
B, XENOREOHISMBCOMI, ERIEEDT 0T L (7 —F v 7
VT =) CBINT B AR EBRLT 5. ERECHIEEONEAG BT OB AR b I
FZME Lz, LMIA 3p¥ehseExond, 1

Y https://canago-visa. com/work—in—canada/Imia-work—permit/ CanaGo-Visa Consulting
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LMIA OHEEFHZ X, EHT 270 /700 HIc Lo TR 5, 15
o SEEIIHE

o (KE®IHH AT DEE 3-13 250) 15

o FiRETHE 7 n T L2 T 25 EH

& EEXLMY—LZLZyEE

EE I 8F o LMIA BUG

71 X B ) B EESME O —RISNEAFTBE RN BT 2 HlEBE

719 X D—KE A E N G787 7 v 77 2 (Temporary Foreign Worker Program: TFWP)
2. BN ORI 2 578 I A R 2l 9 720 IciR T b kHlETH 2, FrIcKE SRk IC
W, A F X NE SRR ERIC X BJEH BN R S E IR Y | SMELA T8 0 JEH 2352
b g n 5 o

TFWP I 51 2 HEEX 713, IS n 2 B2 %N - ¥ o pdeffi (median wage) % 3&
#e LT, BESHMELKESBEICHTOND, 2024 45 11 A 8 HURE, < ol
25 20%51 % B o, HEEXGOBEEREE I N, HliE, 4 v 2 ) AN ik fE
MR 2839 HF X FANE 34.07T hF X Frichlx EiFbis,

2024 £ 9 H 26 HffciREE 72 LMIA HiEO S ITMB X hinyv, Z OUEES
I, LT o XS hFvvavokzdicighidns LMIA HiEHICEH I NS ¢

o EE&EMMFEAFEMNOESEMEL TH L,

o XK 6% Lo EAFEKRAE TIEICH TS 2

JEREMEERREIC S THEANGBE Z2EMN T 256, UT R 27§45
»H5,

o ERAWIRM: mAk1FEMo 72424 GHI0FEME) BHTHL Z L,
HETIS RSB (LMIA) : EH 230 F X 03 @nisic b5 2 2 E 231§ 2 720,
LMIA OEUSHHETH %,

5 https://www. canada. ca/en/immigration-refugees—citizenship/services/work—canada/hire—
temporary—foreign/find-need-labour-market-impact—assessment. html LMIA DR ZMHERTEH72D DA
AHA =

https://www. canada. ca/en/employment—social—development/services/foreign—-workers/median—

wage/low/requirements. html B F&Z DIKELERFEIZIS1T 5 TRV EH
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o HFEFERL1E v avhHzh 1,000 7 F X FALOHEFEEALETCHY, Th
LREARATH B,

o HEDIFUY: RETOFEHGELHBER R AZRE L. FE0IEY M 2IEHT 3
‘/[Z‘%:Z?S\% %o

FEF OB AGHIR: FrEoXMERE | KESMEOHE A EE OFIG X, SIEES
DRI BERD 10% %A TEAR SR\, 2 LUTOXEMS LT ERECIE. B
T% % TFW O#E&D ERIZ 20%TH 5,

® NAICS 23 - & olikiE

NAICS 311 - g ELEE

NAICS 622 - ki T D g

NAICS 623 - s X MEE T 7 fiisk < o fkfE

D TIC B 5 FiE DEENHEE OWFE :

NOC 31301 - IEAER F 72 X IER P RHE AT

NOC 32101 - F2E HEF EHfi

NOC 44100 - FEHRE L

NOC 44101 - fEEEMNTFA, FEEIRY — 71—, [ERARNEN, BANEMNTA
ESDC & IRCC iZ, S DfRICZ DHEREEN S 2 L OB ziHlirhTd %,

AT & icizdd 256, LMIA O HEEIZZHE T Lz,

o RERDEWHIR: KFEEKD 6%LL Lo KETE (CMA) KksWwT, fRftdh 254
D3R % T A 2 B,

@ EVIVA—ABIUVNTIY AR 202449 H3 H25 20254 11 H30 HE T
DM, b OIS TORE ST ICE T 2 LMIA HEIZZH S v,
BEDERE: #BE 2 F£LUNIC LMIA 23800 W X - M T,

o HEENEBROEMAHBEM: FEHIARZ LML T 2HEENERD .,

AT D &FIciE 3 2 56, (KERIFIC S T 20 E A 578 e HIcBE 3 2 HlR A —
bR E s,

RN R T o — A I B3 5 I,
FHIER: 120 HLAN D REHAR D e H .

FHIESE: £ 270 H AN OFHir M.

e DEESE - /rail: RIREERE < 31 2 FFE D /i,
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LMIA HEERTDE 2 6 ERIC TEW ZEHA L T W iAWEHEIIHEEONRE 4 %, EFE
. ERORCEG AR T 2 -0 I AN AR L2 &, TFWP o REEHE
DEEASHE TRV &, FARITBEICEL T RESHEAEN L nw b %
AEFA L i il e © 7,

JERF D WIS L1k, TR &,

(a) WG BT B ERE 1T % 72 0 ORI 72 HL D £H 4

(b) JEfFZHIET 32720 IClb N~ FHEiEE

BEAt I, oA Tk o TERIN TV IREMTEZ &,

(a) HEDLEHCTICH 3 2 DDEME., 71

(b) 37 L 72303 Gl S T WEH T,

[(EHL 3-13 KE&H@E 0B A& D LMIA ifg]

TFWP &, BR - #RE#E (Immigration and Refugee Protection Act) ¥ X 8% o B
AN K SwHlHl e, 7 F AR - #HR - fiRM#EA (Immigration, Refugees and
Citizenship Canada, IRCC) ., 7 F X' [E# 4 — & 2 JT (Canada Border Services Agency, CBSA)
DIFECHE LT3, A XEM - thafisd (ESDC) iE, ¥ —E X - A XML+
v R —7%@ LT, —IRRNEAN T EE O  2 KkD 2N T, L OHFEEZEREL.
o DIFEFE DI F X O GiETS I MAT T AR D B B B WS 5 72 0 D G i g
BN 2 FEM S 5, ESDC 1%, MY 2 E A e ic ko % IRCC, CBSA, &/l L U4
e BFHEE L, TFW 7'n 77 LofeICGEE 2 5 2 2R EA - AL Tw 5,
16

T, W FXTHOEFBOFHERSL WY —F v k) 7 —7v774b, [HLL IRCC
BEED T —F v 7e¥ 7a 77 L Th Y N OEFICH L TxE 2 FRlogIiaz 5
A5bDTHL, 7277L, VT—FvIFY)T—13 TEFEWP icik&EnihweEzbns, &
D—FHRERBM & LT, TFWP L DREREVIE, FBIFFrRES A — 7 v 7 — 28— 3
v b ERESREL TR THOEFRERINDG) THY, V—F VI kY 7 —SN#EH
*EM T 2EMAE X LMIA OS2 3T 2 BB RV A FONE, 17T £z, T—F ¥
7RY 70X HLEIZ VDWW 3 SEHEEICRE T T3 MoVRFETH Y SR X
NTVBREIFUTTHZ, 8 TFWP I Tixik v HLEICHIEA S 5 X 5 iz & ¢

16 https://www. canada. ca/en/employment—social—development/programs/temporary—foreign—

worker. html W FZBIFAX YA b [Temporary Foreign Worker Program]

1 https://www. canada. ca/en/immigration—refugees—citizenship/services/work—

canada/iec/about. html International Experience Canada (IEC) FHEHMITOT —7 7 K KTF~L
https://ircc. canada. ca/english/helpcentre/answer. asp IRCC THelp Centre]

8 hitps://www. stepwest. com/programs/working—holiday—canada/requirements/ HFZDT—F 1
R U T =B LR GAF
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ICH 72 5 LMIA ZHE S WIE EDE DI B b AEA[RER O TldZaw & 8b
ns,

[(V—%v 7% ) 7 -0k )V HL AR E T 2 ]

TYRIRE, A=A VT A=A YT, SAF— FV, axxVh, 70T T
7. Fra, TYR—I, TAMZT, TIVAL FAV, Flvx, HE TAALTY
F. TARTZYF, A2V 7 HA, b7, VNT 2T ATV TANI AT VA,
Za—Y=JVEF, /T z— F=T VY, KAVEA =Y ZARANFT R
BT, E ARf v, AV z—T v, BB A F U X

3-3-1-2. 77 v R§EEEE (721354 Y vHr) © LMIA %kg

AFZWLZT7 T vazry )T ABMAFAGE 2L W) VISARB Y, #FZDT~
v 7SN T 7 T v RAFEZFETINE AT E 2 EH 3 2R IC LMIA % bR 3 2l TH 5,
oM, AFXENO 7 7 v AGEEI I 2 =T 4 OREERRET L2 HIE LT
Wb, 77 vazix vHEICHERERIT. LTOE 3-19 25,

75 va7 v HEEERK

2023 4F 6 H 15 HURRICHEE T 2354 ¢

o AT AAED B &2 LTV A RER B B,

0 IRy IMUNDHFEZD I DDINE/IE 3 DDHENTIEE - H T 2EELD B
Zenkoobni,

® 77 vRAFEDORIEE X OHEMFRES) AL ~ov (B X FEERES L~V [NCLC] T L
S_AS5LIE) THBE L EIIHT 3HERD B,

o [HZKIMENME (NOC) @ TEER # 7 =Y 20ic YT 3 MEoEMA 77 —%2H LT
WERERH S, 72770, TEER4 B L5104 T 5 - REERMIIRI T N2,

2023 4 6 A 15 HEARTICHEE L 725A ¢
@ NCLCTARAIMNCREXaT7T7T2HETX2 I L2»EEEICHATIHLERD - 7=,
® NOC ® TEERO, 1, 2, 72 3 ICHHEINIBHEHOERA 7 7 — B ETH > 77,

[£3-19 75 va7i vBECHELRER]

9 hitps://www. canada. ca/en/immigration-—refugees—citizenship/services/work—
canada/permit/francophone-mobility. html B FFHEIFOARXNN—Y (757 aT7rv - FEY T 1)

20 Training, Education, Experience and Responsibilities (TEER) ®Z &, BEEDZAF N L~ % BT
AV 53T Lo b @D, TEER4 JE i Ac3E LA WIIMGE, & 7213 TEERS B COMBRNBMLE (B - JFEE. ATV
ALy 770 L) T, TEERS (IHFRIR BB M2 L (B VERA. BETBHE R L)
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3-3-2. AEAFEE O FBLRLEE L SEEH

BHTL LTI, T 28V Y 3 VICBT 3 T < CONEAHBHEIRE 70 7 7 4
(TFWP) Bt %85 L 2 T nid e o 7w, TEWP 1, 7 L EPNCHEI A FEE L
T AT, M EA R SHE A S5 8% % FEF © % 2T B 5. (B BIRAIIC B
T TFW 2EMT 213, U T OB d48E15 5,

(ShE N7 8 & o J7 82 14 )

+ Wages
TFW otk 2 H&id, [ UGB X 0@ c, RfkDHEEs L CRBRER D 4 F &
AN L OKEMERFTE IR SN IERB IS DN S BH L AR TR T NIER b 72w,

- Job duties and working conditions (BRFESHEA & F5@I54F)

LMIA ic &8 LCERA L 72 TEW (3, BA L Z2BE ST 2BBE0 A 2% T L At hidk
D7z,

hF X OEREZ, TFW 280 H F X TE I _Co¥HEE 2 R#EL T35, TFW DHEHL
A FZOLFE NEDREL AL,

ERFERUTOZEZ LTI RL RN

FRTEEMN T O GE, KN TEEZ S0 T X CoH @i LT TFW IcE& %%
o,

o i keRmEiRMtTo L,

® TEW C[A CHEMEEZ RS 2 &,

® TFW O HitHEZHY LT,

3 e A EDOIEICEH T 2 M. FTEIRR. SBSlE. Es E D) - R A S N
2 FEMOBEHRD FTHAN=IN T D FERE T RCOME 72 I HEMIT I FHBE2H D |
JEF 3% TEW ot 1cB 3 2 B M@ELZ K — b T2 HRE R L T 5,
oA TEREFBUTIC X > THEIE T w3720, 7 F XHEEOREFEEED MR
&7 %,

- Workplace safety

TFWP O FCEM L 72\ TFW 28, I C&REfM T o hvTw 256, L3N 21 3HEMNO
TR BRSO RBICHIA L T D 2R L 2T NIE b, MEZIZHEMND
FEED JER IR ORI 77 v 2T 2 2 R0 T e 56, UMTO 2 & 2R
LTI R b e
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o ERLALRMMRRTZ vod, NE 72T\ T 2R T Z v L REE 72132
FofEERMtT 5 &,

o Lo EBDFE URRAtORRICIMAL TS Z L,

REMRE 75 v DFEZEIc o> W bE 28581, 243 2 M E 72 13N o Rk %4

WIIHIET B 2 L,

HEAL72fRIRIZ, TFW A F X TORHPIHICIE L T aiF e s 3. 208

TFW 2> 5 L L Tid7e 5 72\,

B L OMEEYE offi

W5 cREES L FMEBMER N TW» 5 2 & R EERMNE A @F GBERIL, UTodb o
R L AT E R b

o HLEAGTEE ICIE CRIE I 2 RER

o it KB L CIEAK I

® EHTEBEMILNATHIEE

GEEEEED

- Language of work
LMIA HEE&E S L ORNLE T B LA EA SR LTIRECE 2D REE L3777 v
REDOHTH B, 1272 L. MO FFEHZ OWFFICHHATH 25613, FEEHICIEY MR %
AL TNIEZRD v,

EEEGX R VIRE

Fhic, AEANCH T 2BRHASFICSESER SN VGELRH 5,

MFICSRBALELR VS IE, HEHICUT2E 2l 2 08135 5 ¢

o NWEABRLDEETAIa=r—2avRNTERLTDH, MEHD» ORI %%
f1c& 320,

o LGOI _XTOANDRRLREZMERT 57201C, ED X5 AHNEENHLE LN
TV, CNZAEHT 2720 1C, HgEH L & ICRY T 2 EY aFH 2R L 20N
X7 5750,

AER BB DOF

RIS L e~= a2 TARFIHEDLDH 5
SEADMEH S 2 SEE TG O R EHF 2 FiT 5 2 &,

AL (f8) AL 72 B 7 R e o ]

NABERE 2 B ICiCE S 5,

HEANL ZDOEFETHT I AT Mo H & - 3EEEZ2ENT 2,
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(78L& et o] 2

TFWP Tt JEHER 70 77 W52 EF LT\ 5 2 L 2l 3 2720, B&ESRIEI L
22E0HY, INICEBGE~0TFEEA3TEAL O, (EEA, BEE EHTLD
HESEEND, BAFER. BEE7n v 248 L CEmReHELiiTscticky, 7m
LB ML TWE I L RIAHT A ko b5,

EAICOER R S NG, FRIBEM TR 7'n 77 6k XUOHHISAZ2ETFCTE 25 X
7. X OHAERMT 5, FAR, TFWPHHE L LTOEMEDOERG2HET 5720, 7
7 h Y —FEEEEK - LT T B,

TFW O & Za%sF 0, SLHZ <729, TEWP i, F5##&E L% ofthoBRE . FIE
T 7e 77 L 0BHOMREELRS 2RIEEL CHRECE 2 L) ki nzy— %
FHLTWS, Chicid, LB THIRRER 74 7 - 2=V = v P 22 2 EEREND
BEEND, £, TFW L Z Dh o BRE 2, JERL 7 v /7 Lo R IEfiHv LN S K
NERETEIF VY I4 Vi y—AbHHTX 3,

ESDC l3FHON/ZH LI TR T TG L. TFW Of#fE L ZerEHICEEICX b3
ZARDIT B GTIL, 48 RFfEILAN I #EY R fEE 2 3#C 3,

2023 4£ 4 A 1 H2 5 2024 4£ 3 A 31 HE Tic. ESDC % 8,426 fFodR % i L. % D
57% B AE DG, BUTIRE @A, 7213508 ¥— b F —~DRRIc D73 5 72, TFWP
DEFICER LTS 2 EBAHAL ZEMFEIX, IRCC (Immigration, Refugees and
Citizenship Canada: > %R - #R - TTRIER) PEHT L WmT Y = 794 bicig
WINb,

R - #EREEHANICIE 3 DDEKIXD (A, B, C) 235 b, fTkEl (AMP) % TFWP 7>
LOFEDOHLONRELE LD, TNODEKICIE, TFW o4fmE - I3 Ler2EEicx 539
D, WY EE %I bR\ nb o, LIS X OEY) RfEiafiat 2 2 L v d o,

TFW DERFOE 2 b0 tnadEins,

WEEEE, ESDCIZ TFWP @ & 2122 o %#5E T L1z, MEEZXIZEMATED S B,
94% DESZRIASF L TWB Z EDER I Nz, 2O/, v 77 2HANCGEKR L 2 EIC

2L hitps://www. canada. ca/en/employment—social-development/news/2024/06/temporary—Fforeign—
worker—program—compliance-regime. html ESDC [TFWP \ZB9J B 27T A4 7 v AR |
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X LCEREF 210 T A F £ P DfTiEkE] (Administrative Monetary Penalties : AMP) 3%l
b, T, BEF 12 H0ERED TEWP 2> & OFFHZEE LWLy % 52 1) 7=,

[ 1% IRCC (hF AR - R - i RMEA) 5 X UF CBSA (Canada Border Services Agency :

HF ZERY - RT) &[T TEWP %#%E LT\, ESDC i3 ¥ 7, LEICIGL T,

} HEN, Btk — +F— SHE, BRI L O IciE > Tw 5, LIROELY

fiE DX, CBSA, 7+ X EFiEEE (Royal Canadian Mounted Police : RCMP), Hijt
szg cEhbh b,

3-3-3. #N Il % 321 72 B A F % (Internationally Trained Worker: ITW)

HhF X DFEI OKEI T, S X EHCHIFCRBEE A TV 5, BR HR, A,
ENCHli A2 Z T 20@ w720 LizhF X AN, EHEWARIMEEZZ T 725 8H
(Internationally Trained Worker: ITW) (X, X F L & FREOEREAMMIHE R->TE D,
NFZXDNMT—nic i 2EERTEoT W05,

AFXTIEINEANIL LMIA #BUS L CiEE S nzERF o L 2 AT, L L. HBhH
X oTlE LMIA 23fRa L7 — 203D 5, 2 0HE. HENTENTECHEFE O 4
CERIEEINT W (A =T v | pRECH R TE S,

NFEORWGTCIE P L —=v7a—22e TV —ETOEKN L —= v 2Rt
5, ZD7kH T, PlzE THEE] <, SRR, Bfify, ST, sl farvva—
2 EfeeMthE & DR o MEERESE T, HUEFIA, TZKER, 21a=74 - %
VAT EDPRELTCWEEED DL, T2, ITW | %?ﬁﬂ%%ﬁb‘élkﬁff?éo Z
DYH. NREEIIRFEL 2T T 7V AGETH D, ?

ITW ZEWw7zWigEid, DEEENE (IRCC (hFABRE) OV —L THREAEE)
[¥a 772 (JobBank) | [#:HNA Y 7 —27 | [ERHE - 2y b7 —2 ] B [Hilgo®
RERW#ES] M7 =7 TR¥E - ALy Yot —v 2] RE%2EMNT 5, ITW OEH

DIRICIE, UTo7e 770608100 b Ry,

—IRF Y 72 JE T 13
Temporary Foreign Worker Program (TFWP)

22 hitps://www. canada. ca/en/immigration-refugees—citizenship/corporate/publications—
manuals/employer-roadmap—hiring-retaining—internationally—trained-workers. html X BIFAZ
%A b TInternationally Trained Workers]

B 75 2EEBEFRY T —2 (Réseaux en immigration francophone) . Mk - AR %
v U —2 (RDEE) 72 &,

% hitps://www. canada. ca/content/dam/irce/migration/ircc/english/pdf/pub/employer—roadmap—

en. pdf IRCC 23/ABHJ % PDF &#}” Employer’ s Roadmap to Hiring and Retaining Internationally
Trained Workers”
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International Mobility Program (IMP) 23

KEZSHRT 2561

Express Entry (& F VIR D kATl BE)

Atlantic Immigration Pilot (CKPEEEM ] 1)

Ty ZIRBARIE (X 78 EREAE %)

ITW (ZHMC MR REZROAZEL Y b2 7X71L X -2 Y —D
WRETH 5, BRPIEELR CCEMIN S BMIEE IEE R Bbi s,

3-34 TIVXSLR v Y —HIEE

TZ7ATVRA -2y b —HlEE R, AETEEENRE LAEBRBFEZERT 27200
FVITAVVATLDI L TH D, %LU E A Y T4 v TTaT 4 — VB L TREE 7
— i AN S, A4 v bl (CRS 22 7) C_ AL oEsH I HEERAF (Invitation to Apply,
ITA) 23k %, R0 7= oKEEOHFEZIRHT 2, ZoHEICX T, HF X IIEFH
I EH A AR O N TIGED, BRAZIT AN TV S, MREAELZBR T 0 77 40
=obY, [ AhFT4T7 v 27 ARY TR+ 277 R (Canadian Experience Class) | [#
M REF )& 7 v 277 4 (Federal Skilled Worker Program) | [ fElk 7 v 27 F 4 (Federal
Skilled Trades Program) | 28% DR TH %, 2

[(HFTATY  Z7ARYVIVR 2 TR LiE, BFXENTOREDD 2 2578
TreNRIic, KEHONEZHIET ooBR7e /7 4THs, 250, hF X TEn7z
TLDHDd M, KIEHIREZBIETHEZ VW, hF X CTOREEM L LCix, [TEER
0,1,2, £71% 3] T2 FXEHNT, MHHTDDH 2 —KiHTERA T — X ZAD b & T\ 72725
ThHst|[VE-LT—2Th, AFXENCHHHEL, 7 FXOEMEDD &
T 7255 DA HEN] INOC (National Occupational Classification) DRRFEERIFICH 5 VU
— FXOHNE., B LUCERBBO KT ZERIfToTwk b ] THoftFETcHs L

(K7 v T4 T7RHEA v 2 —vEXRID ] DRE 3 FUNIC, Pl ed 1HER (£
(2R 1,560 KL B, (3] 2 3l 30 RfRE X 52 50) B L Cw3 2 & | 38k E b, BT
X, HFEE T TV REDOT AN T ERERH Y, [FHL] [t 1553 [H] @
4 R T CRIRE 27z T HEDLRDH 5, BHERIZT Xy 7PN 2 ERBE DN H 5, 7

%5 IMP . Labour Market Impact Assessment (IMIA) 72 L CHMEAZETE D = & & w6129 5 HlE

2% https://www. canada. ca/en/immigration—refugees—citizenship/services/immigrate—

canada/express—entry. html 7 F X BHFAXY 4 b [Tmmigrate through Express Entry]

2" https://www. canada. ca/en/immigration-refugees—citizenship/services/immigrate—

canada/express—entry/who—can—apply/canadian—experience—class. html W FFHFARXY A b
[Canadian Experience Class (CEC) |
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CEFERETT S 7w 77 L] 1k, N CORMEEZ R L. - X OKEERS 2 mE T 5
ABITEHF T OBR T 0 7T LTH D, IRITEIE X [ TR [38%] [Z ot
DHHAE | b > TEITN D, WNRE R ZMEOH & LCid, FHEECERR, KFEDO¥EN,
ALy DT 4 7uw, WM (apprenticeship) 23 AE il & CH 5, HEEICHET
TR, UT oG 2i7-d0ESH 25, INOCD TEER 0, 1, 2, 7213 3 T34 ¢
% C &) [FEREGEICHE  RE (72 203) 25, NOC T—HLTw3 Z & | INOC DRk
MHICH DY) — FRT— XY FORNE - RGO KE D 2 ERICIToCwo L] [
£ 10 FLANICBBE (1> XESoREED A | [HROLHE (K7 v 74 7ToEH4 v
= VIR JTHkGE L 72 14ELL E OB, % 72 13 A8 1,560 KERET (71 23 30 B X 52 58)
LAE] 72 & GBI HEEE 72137 7V AGED T A M 2 ZF 208 M3 H Y [FHLTF5)
(G5 TH< ] D 4L T ORIEA 2723 HELH 5, JFEIZ T <y 7 HLS %%
ROERH G, B

GEFERERR 7 0 277 L) 13, FPE O BRER CEMS & FE o NI E 23, 1 X DKM
RS T 2720070 77 L CTH D, EERERIZ. TR E EEN2EMch b, 3L
Ao ¥ O CHEZEFN (apprenticeship) 230 E L 725, FRMENIFIT [HHEE ] 1508 -
S ) [ALEEE - T [RREWE - B¥) Th b, e 2B, [EIXTT
F L NOC AV —7HNTHB L, NRIA—TZUTOMY, AP v =2 —7 172 (726
#ER<). 73, 82, 83, 92, 93 (932 %[R<) ¥, A4 F =N —7 16320, 2= b0
—7°:62200] INOC offsatibd Y — F 25—+ A v b & FEABE 2 EERIfToTw 3
L] INOC TED LN-FHEMO B2z LCnwb L] [FitoftEchs e (F
TVTATRERA v 2= ZAN]) | TREEIR, B E > CEBDF I TV B ETEZ
bDOTHL L] [HERT 5 FLAAIC, Al e d 2 FED 724 28H (7213465
3120 ) 3b Bz k| Zrd, HEEICIE B 7 V24 LOERA 7 7 — (K 1 4EH
DEMIARD | [/ F X DN - #EIN F 72 (HEBBUF 3 FA1T 5 2 BER O EKFEHE ] o &b 6
DB L D, BENE, WEEEI LR T I VREOT A ERZFLLERH Y, [FEL
[Fide ) [563) TR ) O A FRERCORIKM 272 THERH 2, JE{EHIZ T~ v 7L
NaBRRELD L, P

2 https://www. canada. ca/en/immigration-refugees—citizenship/services/immigrate—
canada/express—entry/who—can—apply/federal—-skilled-workers. html HFZBHFARXY A b [Federal
Skilled Worker Program]

2 72 HHATRRS L ORI, 730 —ARROZR AR, 82: BB, B¥R L OMEEEOEET B LD
B, 83: HARNGEIR., ¥R L UBIEELDOMEES, 92: WEEE LT OVAMFEOEE LB L O gl

AR —2— 93 BIE¥B I OAAFEEOEREE, 63200 BHEEA, WE., SUBAL 622000 =7
(https://noc. esdc. gc. ca/Structure/StructureList?GocTemplateCul ture=en-CA&Version=)

30 hitps://www. canada. ca/en/immigration-refugees—citizenship/services/immigrate—

canada/express—entry/who—can—apply/federal—skilled-trades. html H T ZXBUHFARY A ~ [Federal

Skilled Trades Program (FSTP) |
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3-4. HF X OBROEE

3-4-1. EHEE L BREHBS M

BROEE 8,361,505 A (HFXHAOD 23.0%)

o FEAaHHEEHG

1 iz
2 fir
3 fiz
4 {1
5 iz
6 fir
7 iz
8 fiz

9 fiz

10 fir

4 v F :898,050 A (10.74%)

74V ey 719,575 N (8.61%)

fRE 715,830 A (8.56%)

A FY R 464,140 A (5.55%)

T A Y HERE 256,090 A (3.06%)

SNEZRZ Y 1234105 N (2.8%)

itk 213,855 A (2.56%)

A &Y 7 204,065 A (2.44%)

A5 v 182,940 A (2.19%)
XL 182,095 A (2.18%)

« BROEDL W

1z
2 fir
3 iz
441
5 iz
6 iz
7 iz
8 fir

9 fir

#* v £ Y+ (Ontario) 4,205,750

7YV 54 viaava vy T (British Columbia) 1,425,265

7w 7 (Quebec) 1,210,200

T oo — 2 JH (Alberta) 970,740

<= F | (Manitoba) 257,570

H2HF 27 v (Saskatchewan) 137,590

J o~z ay 7 (Nova Scotia) 71,480

Za2a—79v Ay 4 v 27 (New Brunswick) 43,960

Za2—77VvFI7vF 5377 F—=n1J (Newfoundland and Labrador) 14,215

1067 7YV vRZFY7—F74 5 I (Prince Edward Island) 11,755

CO7vx v I ERZL. AVAIVFMET I T4y vaana T, Xy 7D 3 M
T HAFELEROBBRAODOKRKETS A2 EDTHB IRy sd, Kicthy 2 ) Az F &
BROBERZFANINTHY, o+ (Toronto) BEROFLETHTH B, 3!

31 https://wwwl2. statcan. ge. ca/census-recensement/2021/dp—pd/dv-vd/imm/index—en. cfm HF &%k

AT,

2021 FEEZFAE - BR, HAEHM, TRME]
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3-4-2. AFXDOEFREICBITIBE

HRELE TR, HEE DK 22% PBERTHZ, ZNIEHF X0 EICE T 55
RoOEE (27%) L0 bk L 2, FEENECRET 2 L. BROEAIX 23%
WCEL T3, 2 ERBEROBEN OB RE G X, UToE3-201cFLHTH 2,

BEER O RE&

5% (Architects) 41%
+ARE i (Civil Engineers) 40%
FEEZKEY - £4 2~ (General Contractors & Builders) 23%
BRI - > 77— (Roofers & Shinglers) 20%
ERFEN (Electricians) 16%
KT. (Carpenters) 15%
fid#& T. (Plumbers) 14%
KAMETL - A7) v 7 7 —%E T (Steamfitters, Pipefitters, | 12%
Sprinkler System Installers)

[ 3-20 BRBEROMENBEEA]

3-4-3. hF XOBR~DEELT - KLBETFE%

D Settlement Program (EfE7'w 77 L)

N FEZOBR - HR - RMES (IRCC) 2EET L 7u /I 3, BRY#MRLSHF X
HRICHBICHRATE AL I X ET 270070 5L TH I I N I —LRE LT
WBUTDOES5 b 0ndH 5,

o [HWIRte AV v F—vav i AFLATCOEKICHERBFRS AV T —v a3
% fefit,
FaHH & A XA AXEREOEFCHER F 0l 2 Sk,
FREBS Y — v A ¢ pGE B CEEAI O ¥ R — b

o it DoAY HEH SOy PT—F VIR 2T 4 EHH~DSN
ko

32 https://www. canada. ca/en/immigration-refugees—citizenship/campaigns/immigration—
matters/growing—canada—future/residential-construction. html B FZEBIARY A b [Tmmigration
matters in residential construction]

3 https://www. canada. ca/en/immigration—refugees—citizenship/corporate/transparency/program—
terms—conditions/settlement. html I FFBIFAXY A b [Settlement Program]
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TRFIZLLT,

® I XOKMEMEEFFO AN,

® IRPA %5 95 4% 3*ic 3o < R G,

o K{FHEHFET O AN (hFLENIEDT),
o HFXEHMNTHIRE L GEENZ A,

HaPEfkid IRCC A2E B X A O ¥ — v A ARSI U CBhaE 27 i % $2 it
L. Hy ARk, JEEFEIER, BEERER AP LE R ) - 2224 5,

2 Youth Employment and Skills Strategy (YESS)

717 & @ Youth Employment and Skills Strategy (YESS) %, 15~30 & D4 E& ML S IC 4
B AF N ZHICOT, IRz B A, EHTS~0OBT 2 XK 2 M 2 BUN 7 v 7
7L FRIC, B WE, EERE. BRACHITICHEX IO 2 H5E I CEANTREZT I,
JERXHE. AFNVAIBR, 4 v &2 —v ey TR ELRBIMZIRE L Tn b, —foEHFIcL
S TIFEBORE 2 EZR ) . fER L LTHEZE - B - BEEII o wWFhicb Sl Tniawy
(NEET) REEICZ b 23w, YESS 7u 27 a3, ERAESCHGHE, XiEMkz Lo
W N R BGHA Z R L, A v 7 — 2 R0l i, Fric Wit 2 gz 2 5E
DERM - EEEBIFLLTWw5, ¥

@ [Fv 20 AFM] BERBKEZ Y = 2 (Occupational Health Clinics for Ontario Workers:
OHCOW)

[—HrSNE A 22 i 8 (TFAW) /e @)% (MFW) [ ikt L 7z, OHCOW
(I X OMlEIfAR) D&ERIE]

OHCOW (B XUz ofto[Iik) i< X5, —KINEEZEEE (TFAW) BREZESE)
# (MFW) mio&RoaLr 7y a v, ZoEERBRAIFICHKTL v ERO—fF2

3 https://www. canada. ca/en/immigration-refugees—citizenship/corporate/reports—

statistics/evaluations/provincial—-nominee—program/section—1. html [Refugee Protection (ZREd"
RESE
» https://www. canada. ca/en/employment-social-development/programs/youth-employment—

strategy. html  ESDC 23E &9 % Youth Employment and Skills Strategy MD_X—3

36 hitps://www. ohcow. on. ca/posts/category/worker—perspective/temporary—foreign-agricul tural—

workers “A collection of OHCOW (and others) resources specific to Temporary Foreign
Agricultural Workers (TFAW) / Migrant Farm Workers (MFW)”
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kL 3-13 L BRI 3- 14 DIFERI—FThH B,

Heat Stress — A Serious Hazard for Qutdoor
Workers

Produced by OHCOW, this 4-page infographic covers the signs
and symptoms of heat stress, presents ideas for action if you or
someone else shows symptoms as well as prevention...

[B¥ 3-13 BRMATEHRS — F Heat Stress)

Calling 911
[vc_row bg_color="#0c0c0c" text_color="light"...

INFO SHEETS, TEMPORARY FOREIGN AGRICULTURAL WORKERS (TFAW)
VIDEOS

[&kl 3-14 BRIAIFEHRA — 1 Calling 911]

@ WSPS (Workplace Safety & Prevention Services) C X % 7@ ED P& HE

WSPS (Workplace Safety & Prevention Services) 1%, A v % U Al % &  FEEF]
DIRELSARNATH V|, FIcHESE - RE - BEELR EOGICB T 3 518K FE DT
CHERRELTWE, A v 2 AMNOTER2EES XA T L0—FR & LT BRI &
MEEASLEEL, ERMFICavyIrT e v I PL—=v 7 Y — A LE MO - 2
HEfToT2, WSPS i, JHoJilE (MLITSD), 9 %fRmEES (WSIB), L U6
DOREEHED > D 1 DL LT, 4 v &) ANMOBEME - K42y AT LIS LT
W, B BhE, P-eRER S 420 T AL BB FEEEESHR L. ) X7 D
CIEDNESY . KBS ERIREOMEZ L T3,
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[Tt (resources) | 1ZFEFELASMC 7 EEETITo T\ 3%, (&EF3-15 &08) ¥

-
o]
=

o
c
o]

(e}
o]

French Resources
Mandarin Resources
Punjabi Resources
Spanish

Tagalog Resources

Thai

Oooddon

YVietnamese Resources

~

(90
(15)
(15)
(75)
(15)
(8)
(6)

[&8l3-15 7 2EFETOEHRIZM]

V)

HEAT
STRESS

JANUARY 23, 2025
Workplace Inspection Checklist

A workplace inspection checklist template you can download now for free.

CHECKLISTS, FORMS & TEMPLATES

MAY 29, 2025
5 Tips For Heat Stress Prevention

Keep your workers safe in hot weather conditions with these simple but eritical heat stress
prevention strategies. ... From planning ahead to staying prepared, these simple strategies can help
keep...

POSTERS & INFOGRAPHICS

FEBRUARY 10, 2025
Workplace Violence and Harassment Toolbox

Information, tools and assessments that can be useful as you identify hazards and risks related to
violence and harassment.

GUIDES & TOOLKITS

MAY 28, 2025
5 ways to prevent heat stress

Working in the intense heat of the surmmer sun can put workers at risk of heat stress, but heat
stress can also hit you in places you wouldn't expect.

ARTICLES
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Browse All Health & Safety Training

Find the training that's right for you. There are more than 300 courses and webinars to choose from.

If you are interested in purchasing more than 200 seats for a training course, contact Customer Care.

ALL COURSES
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ONLINE INSTRUCTOR-LED

SELF-PACED ECOURSES EVENTS & WEBINARS

[Ek3-16 HEFEL 75 v REO_»ECOIIERE]

ECOURSE

Ladder Safety Training Course 1 Hour
This course offers guidance around identifying and selecting correct ladders, $29.00
performing ladder inspections, and maintaining and storing ladders.--> per person

DETAILS >
Safety Connection: Ergonomics Within the 1.5 Hours
Retail Sector - Preparing for Peak Season EREE

Join us for an informative webinar focused on improving material handling,
ladder and pedestrian safety in retail environments, including the introduction
to a new tool kit to assist ...

DETAILS >
Physical Conditions and Equipment Inspections 3.5 Hours
Training $159.00
Learn how to conduct inspections of machinery and equipment in non- per person
production work environments and identify common hazards and controls to
enhance workplace safety.
DETAILS >
Working at Heights: An Introduction 1 Hour
Updated! Learn to assess and control hazards related to working at heights. $49.00
per person
DETAILS >
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1) B X 55 f# % ( Canada Labour Code ) £ ¥ o # =
https://www. canada. ca/en/services/ jobs/workplace/federally-regulated-
industries/canada—labour—code—parts—overview. html

2) [ F & 1 ¥ ¥ (Canada Labour Code) | H ¥ , https://laws—
lois. justice. gec. ca/eng/ACTS/L-2/index. html

3) [Canada Labour Code %5 1254%) , https://laws—lois. justice. gc. ca/eng/acts/L-
2/section—125. html

4) [Al Lk, https://laws-lois. justice. gc. ca/eng/acts/L-2/section—125. html

5 A S X OB W o= o & o4 B oK I B T 5 oW,
https://www. seigyobann. com/dictionary/canadian-standards—association/

6) Wi e AR TES O L 22T T 28 A, https://laws-
lois. justice. gc. ca/eng/regulations/sor—86-304/index. html

7) oo Xy o % & oA # A & T, https://laws—
lois. justice. gc. ca/eng/regulations/sor—86-

304/fulltext. html#: ™ : text=and%20to%20make%20the%20annexed, %2C%20effective%20Marc
h%2031%2C%201986.

8) CCOHS, https://www. ccohs. ca/ccohs/council. html

9) CCOHS DT A EIBED~—, https://www. ccohs. ca/products/courses

10) CCOHS o #® O F B} #E [ Ladder Safety |
https://www. ccohs. ca/products/courses/ladder_safety

11) CCOHS 7% ## fit 9= 2 Fl 4 [ Preventing Falls from Slips and Trips ] ,
https://www. ccohs. ca/products/courses/preventing falls

12) ~ccous A% f& Pk 9 D @ # T Working at  Heights |
https://www. ccohs. ca/products/courses/work_heights

13) CCOHS #4572 X 7 b, https://www. ccohs. ca/products

14) CanaGo—Visa Consulting , https://canago-visa.com/work—in—canada/lmia—work—

permit/
15) LMIA OEHRZFERT DD DAXT A F— B F X ORESBAEICIS T 5 TFV &E
Mo, https://www. canada. ca/en/immigration-refugees—citizenship/services/work—
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canada/hire—temporary—foreign/find—need—labour-market—impact—assessment. html /
https://www. canada. ca/en/employment—-social—development/services/foreign-
workers/median—-wage/low/requirements. html

16) B F X BN XY A4 b I Temporary Foreign Worker Program |
https://www. canada. ca/en/employment—-social—development/programs/temporary-
foreign—worker. html

17) International Experience Canada (IEC) & AT DU —2 7 K kZ L [RCC lHelp
Centre] , https://www. canada. ca/en/immigration—refugees—citizenship/services/work—
canada/iec/about. html / https://ircc. canada. ca/english/helpcentre/answer. asp

18 A F ¥ o v =% 7R Y T =5 M8 ERFMH,
https://www. stepwest. com/programs/working—holiday—canada/requirements/

199 B FXBEHOLAAXX—V [ 77 va Ty b)) T 1],
https://www. canada. ca/en/immigration-refugees—citizenship/services/work—
canada/permit/francophone—mobility. html

20) Training, Education, Experience and Responsibilities (TEER) D Z &, FEFED A%
NV T Y 30T Uiz b O, TEER4 (It A3 & FIRIAR, & 7213 TEERS i T O#EBR
PR (] RGER, RT VAL v 772 L) T, TEERS (TR BB B2 L (] 157 8.
JREGBE L)

21) ESDC ITEWP (4B a7 T A4 7 2 AR , https://www. canada. ca/en/employment—
social—-development/news/2024/06/temporary—foreign-worker—program—compliance—
regime. html

22) o F HF B K AN X Y A4 b~ T Internationally Trained Workers |
https://www. canada. ca/en/immigration-refugees—
citizenship/corporate/publications—manuals/employer—-roadmap—hiring-retaining-
internationally—trained-workers. html

23) 7T AFEEBERE SR Y FU—7 (Réseaux en immigration francophone) . HUIE DR
% - EHBA% xR v b U —2 (RDEE) 72, ,

24) IRCC 2°/ABA<4 5 PDF &#t] Employer’ s Roadmap to Hiring and Retaining
Internationally Trained Workers ] ,
https://www. canada. ca/content/dam/ircc/migration/ircc/english/pdf/pub/employer—
roadmap—en. pdf

25) IMP i%. Labour Market Impact Assessment (LMIA) 72 L CHAEAZE S Z & ZHREIC
ERAYiil)i

26) O F X B A XY A4 + I Immigrate through Express Entry |
https://www. canada. ca/en/immigration—refugees—citizenship/services/immigrate—

canada/express—entry. html
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27) 1 X B K 4N Y A4 [ Canadian Experience Class (CEC) | ,
https://www. canada. ca/en/immigration-refugees—citizenship/services/immigrate—
canada/express—entry/who—can—apply/canadian—experience—class. html

28) o+ X Bt FF A XY A b~ T Federal Skilled Worker Program |
https://www. canada. ca/en/immigration-refugees—citizenship/services/immigrate—
canada/express—entry/who—can—apply/federal-skilled-workers. html

29) 72: HAfWkds K OMENATE, 730 —RAOZEERR. 82 HAREIR. ¥R L UBIEERD
BVEE B L O E, 830 AREI., RERBIOBHEEXEDOIEZES, 920 ®IEXL LORH
FHEOEBEEL L O REEA L — & — 93 fEEL L OAHFEOMEES, 63200 k
AN, A B . N v B OA . 6220 ¥ = 7 ( ),
https://noc. esdc. gc. ca/Structure/StructureList?GocTemplateCul ture=en—CA&Version=
300 W F XN XY A4 b T Federal Skilled Trades Program (FSTP) |
https://www. canada. ca/en/immigration-refugees—citizenship/services/immigrate—
canada/express—entry/who—can—apply/federal-skilled—trades. html

3 A ey, 202 FEBME : BR, HAEH, HTERHES
https://wwwl2. statcan. gc. ca/census—recensement/2021/dp—pd/dv-vd/imm/index—en. cfm
32) W FHFBIFARXY A b TImmigration matters in residential construction] ,
https://www. canada. ca/en/immigration-refugees—citizenship/campaigns/immigration—
matters/growing—canada—future/residential-construction. html

33) s R S G | S/ = VA G [ Settlement  Program | ,
https://www. canada. ca/en/immigration-refugees—
citizenship/corporate/transparency/program-terms—conditions/settlement. html

34) TRefugee Protection IZBH4 543 , https://www. canada. ca/en/immigration—
refugees—citizenship/corporate/reports—statistics/evaluations/provincial-
nominee-program/section—1. html

35) ESDC 2% 3 = 9 5 Youth Employment and Skills Strategy D X — ¥,
https://www. canada. ca/en/employment—social—development/programs/youth—
employment—strategy. html

36) [A collection of OHCOW (and others) resources specific to Temporary Foreign
Agricultural  Workers (TFAW) /  Migrant  Farm  Workers MFW) 1,
https://www. ohcow. on. ca/posts/category/worker—-perspective/temporary-foreign—
agricultural-workers

37) WSPS DO BB’ O OR N - T https://www. wsps. ca/search—
resul ts#t=Resources&sort=relevancy

38) WSPS O E D ~—, https://shop. wsps. ca/
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