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R BRIE R R i &

SHER R EE

F—ZR PSSV TicBIFABRREEED

HEREEHEFICETIeT ) v HAERE

PR SINEE ) S5 R i T < R At e - LR E
Wy KRS ) 55 (e A b 5 ) & T B R A T ERT - AR

WRE 5

WMUTHONATEHBZAMAIEIUTO@EY TH 5,

i COHE - Al ORM 2 RN T 2 B A 2D %,

MG L 72BEFEBIL o Tn 3,

INTW5,

EzonTxs b, fEOEMEIHE I T S,

HiasELnb l EHHL P LR o7,

AWFFEIE, BRIEEA L ZIFTANTHE A= T Y TICET 395 @ R ER
BoRIE - EAEELIEEST 2 2 L 2 HME LT, 2025 4F 2 AICEOfTBHEES (Safe
Work Australia, Work Safe ACT, Work Safe Victoria) . EFrACEIER], RETERHEE OK
BTLHEN) 2L, HHBERE o 7T ) v 7B E L b0 TH L, AFHEZ

A=+ 70 T oHELeEAERE IR, BRE2E D2 EE ICHEIGEA & B ]
BLLT#EIN Tk, [PCBUs (FET-IZFENHEEZEMTIE) | oL, fHE

- ATBOEBE < 13, BIERE R O B, EACHR, Bl HEBM O &L ottt aic

CHERRECREER Y, BRIBESET T 2EEICE L CE, ERERHIE (] : White
Card, High Risk Work License) CEH A %8 U<, B CTORR2% MR T 2 (RG]0

A v Ry 2= (BEE) X, SiEEE - fERE LGS - IR ETHISE 0 38 2 HERR 23

PLEDORRERI RS 513, HARICE T 2INENT@E RO XefiEdEmosb v iz RE
39 2T, HIERRGE - SRESKR - BIGNIGD 3 D0BlEs oA — A 7 ) T ORErH




pitiincaes VI NN 47
1. BHEER

AKopHEMEO HIZ, BRITEHE OMITHERF A —RAF 7V TICE T, BREZETSHKRRITH
FHICR LT, 0 &) AL eWAEBELHER - EBENICEBINTH 222 o2Icd 52 LT
H5, FRICUAToBEICHERL, HARICE T 35ME A G787 1 O Z e EREHEOUGE ICE ST 2
Rzefs b zHELTWS ¢

(1) LB & BH o%ET

- RREEHE OERWIRIL, NRE. #EoME (] 1 PCBU © %15, Reasonably Practicable JiHIl)
(2) 1TEDBE & E

BB LML v coBEBEREOKE., BE - 158 - S0 O EhE AR
(3) “E@HEHE DEM;TIE

cE ) A7 EEOBEKHIE, BHER - BFOIS, GBI o BENE L TiE (HEHM. AR HiiidE)
(4) Wasi7esif@# CULRy - SEBNICSKRRTE®E. BRABE S ccicEdEnsd, HFHE. FHidy

BERL) ~OXInTHE

DX BLHNRHERZ B L, & XXt Ic BT 2 ZREEHE OFIER - BN ERG % 12

L. DOE~DISHTREN 2 BET 3 5 C L ARG OO R HW TS %,

1}

2. WiRAE

Ao EMTEIE, BHEARNIC X 2 BE A v A v a—TERXoe T ) v 7 E @ U<, BRTHE IC
N3 5 KEEEHE ORI - EHEEZHO 2 ICT 2 2 2 HWE LCEMS Nz, BERNRITETE
ZLAT @Y TH 5,

(1) FAENRDEE

F =R+ Z ) TEFA B IO N Y TIMO I B EATERER, BEHEE., REEREEFE 2 R

& L7z, hlfSEidEt 6 BB TH o 72,

- Safe Work Australia GEFSEUFFEEES)

- Work Safe ACT (B #SFHI HiIs o M 4 &)

- Work Safe Victoria (&7 b U 7 D 24 J5)

- KB LREXEORM O & v 7 @3 TR,

- BERFCE R (Registered Training Organisation 5 RTO)
(2) #FAEFE

FHRBE oMY FITN L THIA v 22— CEREEA v &2 a—) ZFEML &, FHENTIIUATO
oV S L7,

- I 35 X OHLH o fE

cwEYRZEET A v v AHIE

- BRITEIE - W55 57 B ~ O SRR

- HHRIIMOTE FEM, SENIG. AR IEHEE)

SATEC X 2 Bt - AAI - SCER o ERE

FHENBEOSHTIC XY Hol sl - HER - BORIFRHEZ fhH L 72,



srfatgem S GE)IEZE, KREEYA])
3. MERBRKUEE

AETIE, ZEEro0e 7 ) v INEZ U TONEICECL TS 2,
- Safe Work Australia GEFSBUFFHERE)
- Work Safe ACT (E#RFAII O B2 J5))
- Work Safe Victoria (€2 b U 7 DBIHI Y )5)
- KETHEKAEO AR R X v 7 ik TR,
- BPRBCEIEEE  (Registered Training Organisation ; RTO)

3 — 1. Safe Work Australia

2025 FF2 H 10 H, A=A+ 2 V) TH#FBUFOFEBICTH % Safe Work Australia Z 54 L. [F[E D 578
LM (Work Health and Safety, AT, [TWHS] &), ) il “efEHEBECR. &b CICHHE
NFEFH~DOIIGICOWCERALH mZ T o7z, LUTIC, ZDFEEANE. HIENRE. X THEA~D
N R 2L A

3 —1— 1. Safe Work Australia D% E| & Ll 0 H AR E

Safe Work Australia 1%, 77 f8)# S ERE S X O0Fr et b cB3 2 ERBEERETH Y. €7 157
% 24254 (Model WHS Laws) DSFUE L #ERi 2 o T 2. 2 DEERAFR T, €7 4 iE (Model WHS
Act) . 7 AVEIHI (Regulations) . 35 X O FENi#i#H (Codes of Practice) &9 ZJ@f&E» LK Y. Zh
ENEHTT 244 FERE D IGERA I TWS, 74K, ©27 ) TIMERS TXTOM -
MCTEAINTE Y, KEEMESZ LZ VB ICER L MTEZH - TW 5,

WHS £ H.0 ) 72 K13 [PCBUs (Persons Conducting a Business or Undertaking) | & ME(EI 5 FHEEH
MaThsd, chid, ko [EHFE] L0 dJAVE®REZFEL, RECIEEFMGKR EDH HW 2
DEEFHENRE T 5, PCBUs i3, EEEMAL T2 78#E IS L ToAhid T, ZHEEC T
DIEF I L CTH B P AL FFORY | RAeREERFS LA T Lickhd, TORBIL.
BE~DEHECENIC L 2 HEBELRD LN, T, HED PCBUs 2F— D £ 72 13/FERREICE
LTRBZAESI LDV, ZDHEX% PCBU T - 57 - F 22 2 e 3kobn s,

PCBUs 288 9 #H51Cid, WHS LD ) 27 2 v[Re7=fR Y PR % 72 l3m/IME 32 2 &0 ek lfFREE
CEfiotRtt, WU ZRFIEE - HH - BB oEM., GRORE L Y X7 Ol - EEL, 2 L THEE L 0
T RN T VIR I GARIN

3—1—2. VR Z7EHLFIGETEE R E S
WHS iICE1F 5 ) 2 7 EHIZ, H—ICEROFHE, Kic ) 27 OFFii, £ D1kY 227 Ofilfl, 2 L Tk
BICHEREEO RIEL &) 4 BRFE TR N5, FITHFEE X, BRNARLICHE - 72 FEE S E T 5,
RORME INZDIEY X227 OfRZE (Elimination) TH b, ZWUBHEN ThVHEICIE.
(Substitution) . FEEfE (Isolation) . ¥ X N T2RVHIMH (Engineering Controls) 236 b, Z4LTH
U R 7 B35 Bt 1, FIEE LI 7 & o & BT (Administrative Controls) 35 X UME A &7 2 (PPE)

I X BRI L 7 B,

[ AHIYICSEFTH]HE (Reasonably Practicable) | 2> & 5 2> DHIRTICH 72 > Tk, U A7 OFAERREMESR



pitiincaes VI NN 47
HARME, PR - BRTFEROETAREIE L EGER Y, HOW 2 EREZRANICHG T2, 2 X+ DEE
ERERICTbIN, BB A7 L TELLAMHIETH 255 ICR Y FIRER L 2V 15

3—-1-3. @YRIIEEL IA vy ZHIL

w1 Y A7 {F¥ (HighRisk Work) 1Cix, ZL—v, BE. 74+—2V7 b, K4 7—-F% & 29 il
DEBPIBREINTEY, TNOLDIFEZRITI DI TIA VY APBBETH 5, BERORFICIE, %
TEAEIFREEES (RTO) TR % 32 1F . £ Dk, EiBIC X 2 E S A3 5% (National Assessment Instrument)
BT INER DD, T4V ADFETE X VEE I ZSIMNBIFORF Y H23H - THH ., HTR b
PRCHGH OMERZ R L T, B BUG I N ZERERIZ. €2 P Y TINzECRETHEMTS 5,

3—1—4. WHS V) % 7 &H LS E A S5 #H ~DRIG

WHS iE1Z. T _Co¥HEE B X ORG ICEEICE S N TE Y, SE AT EE b HITldm v, +—
AP Z )T TR, SMEAFEHEDSL S PEREBERTHY, —EDFEERNEAELTCEH, ZNTHE
R COARIZEE L TN T w5, Safe Work Australia 5 X 0% ML, 10 SRELA LIRS A7 7 2
Fo—tZEMLTEY, —HOMTRIHAREERDORBELT>Td, T oI, HHEDOBUFRIERY
— E A (Translating and Interpriting Service ; https://www.tisnational.gov.au/?utm_source=chatgpt.com) *° [ f#
GYEE] oAb I Tw S,

YR IEHET A & v AHIEIC B W TE, BEERENHPEES (Vocational Education and Training, VET)
& K R O EI T H2SHECTH 5, BE IO Ehith 1 IREBE IR H W, 74 2 v 2D FEfTL
FAESF O BB IIHIAIRY R 23T o T B,

3—1—-5. zZFCcoikm

E£7 L WHS $llE X, FHEOET bz @ L CERE LCof—Me NI & oGOz 2 EH L
TH Y. PCBU MR ICH DS W - OGN A L RRLEER. BN ) A7 EHT 7o —F L Eakl#ioR
i, m ) AZEE~OREN R EREIE. 2 U COME AT B <3 2 Bk & S S FORUER &0 W
THOMIEIC BT EEN RHIEHRE A I hTnw3d, Zhbollaiz, HARICE T 2 H0E A8
BRI OB R 2H AEBCR OB IC B W ORB A 522D Th 5,
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MRS E (EIEZE, KEpsH])
3 — 2. Work Safe ACT

20252 H1 1 Hic A=A+ 2 U 7 EEERDBE (ACT) @ 57 8 & 2 AR B2 J5 [ Work Safe ACT |
Rl L. Bitho sr@e it (WHS) filEE, B - ZOE G W5 asr@E FrcBR77EE) ~o
G RIEEICBE L CRE AR AT o 72, ARG R ZONEEZ T L O, ACT LB 2 HlEOR# L &
BEA~DRBEZEMT 25D TH 5,

3 —2—1. Work Safe ACT D&H| & FEhEfAH
(1) AHARBEE
A=A+ 70 7T EAFIHUS (Australian Capital Territory; ACT) (C35 1) 5 WHS iEOBIHY & & L b
BEL T2, BB FICUT D3 mTh 5,
- B AE - TR GRBUT)
- BEH LR
INEMH~DBIE  GEE O 1)
(2) BBEBIRH
BEEERSAMIE, FicrinEEE L BRNSEECOHIN S, TR (Proactive) TlX. F78)
FKERGFICEIEE ) R 7 EFUCGHEITNAAL T 5, —J7, FENICER (Reactive) Tl $5E -
WRBICEISGTE - BIEEEZFEML T\ 5,

3-2-2. B0 IIEE ~DOX)E
(1) xR E
Vulnerable Workers (3735 D55 W& ) ICHHEINL DIILUTONRETH %,
- CALD Jif#)& ULy - SEBNICS R 7EH. BRIEED & ENns, ) . CALD &I,
[ Culturally And Linguistically Diverse (L3 X NERERYIC &Tﬁtﬁ) ] X [Cultural And Linguistic
Diversity Ot & EEDO% kM) | OlgTH 5,
C AR - minE - EE
- THRY Y= P L RBHGEES R, LGBTIQA+D A%
Work Safe ACT CTld, T by@i#Ez&mY A7 &L LCHEBEL, FIDNSZF#EL w5
(2) F7Zafsk
F AN & LCid, HTED Vulnerable Worker Inspector (V235D 5 WIHEIE % 5F 2 -0 OEEE) % 2
HBLE L T 5, %7z, RHEGRE CoERIEEE - FISEM 2 PCBU I #%5k (WHS #UHI 39(2)) L Tw 5,
S o, EFEER Y — e 2 O EE AL (100 S8, 24 W) | BHEREA A A F 7 4 v O%Afif (Safe Work
Australia °® = 2 — % 7 27 £ )L A D Work Safe NSW & b 3#HE) LT3,

3—2— 3. EHEE L ETAIERR

(1) 5% Lt (Industrial Manslaughter)

WHS B ICHIRE S NIRRT CTH V. K 20 FOBLR, E22mA 1800 5L F v (17 ) oF]
EHRMEIND, VAEICIIIEF ICE VIR EER B (ERAEAIOGH) Th 5,

(2) B L~V ETBILY

ERIIUToEEsY) 3 20h7a) —icpfEiEnsd,

11



SrEprgeEs i (EIIE=E, KiEpF])
<A T aY —1 BNk (EZD
s ATTY =2 EHARY R
AT Y =3 EEY R
BB EIXLT 0y % BIRsEH Al RE T H 5,
- YEZ4= 1k a4 (Prohibition Notice)
- se1Efr4r (Improvement Notice)
- B354 (On-the-Spot Fine) : 720~6000 5% F v (fill A~#EA)
Fric, H5E14 (On-the-SpotFine) (3. HADELRE I GEENX OV 2V 2 XS, A=A TV
T BRI D B E B S B CENR B Ao U 725G, EB I AITIENICHTI & 2T I LA TE B,

3-2—-4. HELTPOEB
(1) PCBU & J5f#j# ~D¥HE
Work Safe ACT Cld, PCBU (3 % 72 13 F ¥R 2 FfE T 5 H) (CIEMET O 720 OEE I & £
LCTWw3, ¥/, 7E#EICH WHS ICBH3 2 M L lBRETE 2 HE L T\ b, BTG & $EER
1EICD 7285 &L DB DB, TEGH 2GRt 2 RE L T 5,
(2) BHER & Ek} o Befif
Work Safe ACT, Safe Work Australia, Work Safe NSW (3[R ¢4 SEEER 2% L <5, 7. 4
EFEREE IO L) e b L —= v ZERD WS, FER IRy 2 EfilRE L LT 5,

3—2—-5. ZZECcokM

Work Safe ACT D EZLHIEEIIUTDOLEEH TH B,

- HhEDH 5 Eidx - SiHIA (On-the-Spot Fine %)

SO I FHEF IS B AR 7 AR

- BB & BHERCE o AR R i

FEROFIEIRENLTE Y. ROEOHIEZRENC BV TH . FHCHNE A S 2 TR A A o
HESE . TRy D AN O FERICBI L CTRB 2 52 2 b DTH 3,

12



MRS E (EIEZE, KEpsH])
3 — 3. Work Safe Victoria

2025FE2H12HIC, A=A+ 7V 7 - v 27 b 7N oGEReE RIS [Work Safe Victoria
L. BRFEE~OXIG, £ ESialEmieft,. ZeftERE. &) A 7EE~oHHIEFIC oW T D
Wihe 7YV v 7% L 72, A& TlE. Z ORHIENRE E RO KEZ I L, TWABE~DRE % 2
ZT—\‘Téo

3-3—-1. &S L 72 JAH & 805 g
(1) ZEiEtE~DOXIG
2 b THOERDOK 27.6% 2 HETHBLNOSHEERFHHL T 25, MEKRTIEMFED 15%%
AL AT 4 TICHEALTWS
MREE% “*?éﬁﬁiMT@&k@f%%
FAMERICE T 3 FiEEEOAN
- FEET DK X
R 12 =T 4 OFFLE
(2) WHHRRIEFE
Work Safe Victoria TIIFRER O A HEDTE Y, 19 FEBICHIGL TS, 72, Bl - 7= X —
VHV-$6°79%%@%?%%»K@ﬁbfméoé%uwQRﬂ—F%%ﬁLtﬁ%f®ﬁﬁ%§
EHEEDEML T 5,

3—-3—-2. #HKEIC 3 HRHE & BIGH|E
(1) ER&HIE
RS Tl 720113, BRHERLHA — F GEFR, White Card) % U532 523 H % , White Card

VLIRS T GCAZ\ZE@?%%(% AEEHA — FCH b | 6 RO B 5, £ 72, WHS BANCHE
INTVEE Y R ZEEICHET 2841213, High Risk Work License (1) 2 7E¥£ 74 v R) H34b
$I-CdH %, HighRisk Work License ((F ) A Z7{FH#E T4 v R) i, FlziE, 7L —v., &, Elevating
work platforms (EWP ; EFT{EH#R) . 30 HOEH(ICKE R T AV XA TH D,
INHDT ARy AZRIGT 5720103, BEEBCEHKE RTO) TR L HEaEIC X 2R % T
Hb, 74 RFTAMPRH V. SEZ LICHH (HEHEIC X 3 2 F AREHER) 235k bin s,
IS Z T, AR Yellow Card &\ 9 ERNADS A EICEMS 2 PL—=v 7BEDH D5,
B D ITENEB L7 0,
(2) ®mYRZFEDOER
) A VEELREM T 5 729, Safe Work Method Statement (SWMS) % {ERK 3 2 023 H % , Safe Work
Method Statement (SWMS) (&, 19D E YV A 7 {FEICH W TEREFH SR I N T2, 2, BEEIC
LB EICEWT, ZNODFEHOL MG, il - v~ =2 7L olEZR™TON 2,
(3) EWP (GATEER) 7K FE kxR
X ENKEOHIEZEH L L7z ZXiiE2E (secondary guarding) DEAZEEL T3, 13X
TN DV RIDBBDGEITITENEML 2 d, T2, BN E % B3 2 ERHIRE (NfTE)Ic
KFEL72\) 2L CTWw 2,

13



SRR (BB, KEpF])

3 —3—3. BE¥EHELBHITEHE ~OBE

(1) HEEOER L HlE

KV BREE D S OFHiFEE # R E +2 PALM 70 277 L X 0, % O—FEfEE 2 EER
BIWERELTEY ., 2L BREFHEBEOREHFECH L Lhr b, TNLDHEFEILFE ) XY
LT HLINTWEERMINTN DS, KODTEREKIL. BTy, WAy, V—F v/ k)7 —
ELETH D720, B—HRIIG TR AR K, FIMTEERMEICHE L 2 BEXELAL R E IR TWw 5,
(2) BHEFK

T L7BEREZ T, BERBWOZ2RMRICEL Cit, ERE BEEF 2> TH Y., BT
37 4V —FBIC L 2 RYINEDOLRERA L~ Y, 5B X INMERIEHIN VWL, T,
Ho DU X N5 EEBMICOWTH | EREE~DBEABIEBEN T o TH Y, ERFEITZ oA
PR Ll 2 Z RIS E 2 C 2 BEA D 5,

3 — 3 — 4. G ERARGH O R

HERETH T, 2y 7747 v 2 - a—F () c XY, SE~OMEIENG L LTH
RRINTVDPRHTH B, THICX Y, BRLEM 2 ERT 2Bz, HEECHEENAE, EH
K DWGBHAER TN, FRROMESLHENHFZ®D 5 72010, HFEERESA 7 X F O/ b 5
INTn3, 72, B TOEMEZER L. BRI AS 44 XTERF LT WBEECTRM T T
%o

3—-3—-5. ZZFCcoEH

TNHDHIELHK % RAEMICA S &, Work Safe Victoria DL Y flA4 12, &> fbiA&ics 1T 557
By L 2FE ETBORENTET AV CTH S LT 5, & I, ZEFE - ZHURIC X 2 2 e b,
WO ERICAI L 7288 L FIFCHE. ) 227106 U 72 BB 2 ERHE 5 X O HIM R 2B o E &
Vo RHEIE. HARIC BT 2 5ME AT 8E ~ OISR CEBRIE OB B, & I I3 o ERh %
EH 59 ZTHRRICEATLS,

14



pitiincaes VI NN 47
3—4. KELHES

2025 FE2 H 13 HIC, A=AV 7 -2 U 7MICHlEZ oK ELESED 2 v 7 IERTHEH
B O Z S L. BefEHE. Fialaert. M aB~0 ) fHAZKIC O WTHERL 72, A
HETIE, HENEZRICHEtEOBGHA 2 2 L 72,

Oz v 7R THRBYgICCe T ) v 7

3—4—-1. 2vrERTaY =7 b OWE

SEEE L 2 TR TIX, 10 AFV v b, Thbb 1 JUHA—MVEREDR Vv 7 % 2 HEHRT
2 THEMTIbNT Wz, 2y 7RSIy 7R_R=CMAT) v e — L3 A hTED,
ZDLCiBESC Y AT EFRXAADPERIN TS, EEEEICIEERF—ABHAVLNTE Y,
BEEE R X 2 b 0 L FEEOM GBI N Tz, (EERHD R (scaffolding) 134 v 27 D4t
FEicikak i, THEROETICAEDLE TR I ZHE L oOBH S AR LHH I LTz,

3—4 -2, BERWRLETLER

ARTETIIHEED? O REE~DORENEMRINTE Y, 7L — v OFKEME L ETEER (EWP)
DEFEE 7 810 B W CEREMERAHHRE SN Tz, WERICIEZ L — v OEER HEINIcEIET 3
A AANEA TN TE Y, BARRICIZEESIE 10 2 — A2 2 5 LB LT 2, FEEHCR
FANRRESR (PPE) OFRMBEBMN T o TH ) FENBPREICCL T, IT—7 e~ Xy b
7 & DR RIS T 2 FEHPRIE S L Twv i,

3 -4 — 3., BIGEREL L YK

THEG O FIC XA (basalt) THEEKINTEH D, +oRMENRD 2 L H R i B
WFEBI TR o, MHIREICH . 2 EAIE. ZOEICLE GERl S, MRS e LTH
fHEN 2L, HENTOHERERAERIN TV, T2, 2 v 7 EAOHKICO W T, spoon
drain GRVHEKE) L7402 — ILCHEZHAGDELIKS AT LRI N TE D, FNE
DIK=E ) CREYELDIRKY 271G L Tz, Zadb. S Tw 28 e @mpHI AR I+
—Z2 7 ) 7EANETH 305, —EROFHEREERIC O W TITHAEAH WO N TV H b HIRITH - 72,

3—4—-4. KA v7 7L L TOHRE

oz v 713, ORI - TN 2 B EEICLEN Kkt T o 2 L 2 HIE L
THY, #iif v 7 7omKEHI M THE, 2V 71 i&%uﬁm# Thih, BREOTRENEE
B ICIZZ 2 bikE N3 2 & C, v — 27 Fc BT 2 KO L EBHEREI N TV 5, KFIZEIC
WEEDIN D BAKRIHAFL TH Y, KEADIFFICHE CFHE I T3, AKRLFRICOWTiE, HARMIC
ﬁ%ﬁ%@&ﬁﬁbﬂfkb\y/7»&k@%ﬂfﬁé&mﬁﬁ%%ﬁbfwé

3—4—-5, ZZFToikm

SEOHEZE L CTHL LR 2 720, KELFEXEOM LG ICE VT, &l L&, “2iE
BEEICHEIN-7ey =7 MEERFEBFEINTHWE L WIHHTH L, Fric, @kt THET S
RIFEY) %2 &R & L CRAIN S 2 thH A BLOUBREE~ O REIRACE 72 & Frf TREME IS0 - 2 T4E R 7 &
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SRR (BB, KEpF])

BHPEATIC R O NTz, F 7o, KAREN OHUE 2 mEIR DFEFE IR & v o Z2BARE R HEIC D W2 ) 2 7

EMHATONLTEY, ZOEMAOFENED FV, oI, BRINTWDE Xy 7 id, FEFEEoMfK

ZHES A v 7 7 LT, o REN LK ERFOMTEMIR & v o 7Bl T HEREREZ R L C
W5,

INOOMRY A E, HOEICHETZ A4 v 7 7Eis X OHHLREEEHICEWTbSE LR LD

DTHY, Frc N\O oA AT 3 ic BT, KA v 7 IRt RE R & LCiERIC
g 2,

OKETHAttOARICTe T Y v 27
3—4—6. REEEHET LEMHE

(1) WorkCover (https://www.worksafe.vic.gov.au/insurance) HlfEE 4 v v 74 7

Atk Cld, REBHEICIE U CBUMERS WorkCover ~# ABUNE (levy) %Zfh->CTH b, #H 37T L
D 1~1.5%TH 328, G T 2 LIRATS%ICET 22 &b H D, OREIZMEIC L o THOVEE
FA vy T4 7llaoTh Y, RENMEPETEAL CORBLFEMmNCERT 2, £/, &
BRRRBREL 25613, FEEEEIRK 25 FoRBE b2 RS & 0 | THFENERE
kDo Tn 3,

(2) #ZEHIBE - 77 v PHIE

EEEF X, BUFIC &R I NBERB Bz, 77 v b LIFEN 2 BERAEZ G T 2 L E1H
%, ZOEKICIT I~ 2FORMPIRDSH Y . HEKFIZIGICAL 2 LA TE v, HITIE 40~50 fl
HOREEET 7 v P 2RFFL TV 2B BV, FthicB T 2 HERGFIOFTESRY 235 D2 5,

(3) EMN e ReaniEk s BHERE

PO & L Ic b e R ek b < ., FRC K EFERMoLE 5 X OHAEN IR oG T
Twd, 72, TRTOHRELPL =T T RO TR I N, Z OfHHRIZLT CEO 23T 2 il A & 7
2 THEY, XD Ly T X 2 RYEM~OEGSYREICH LT T2,

3—4—7. AVEL~NLREHEELIE

(1) HED Y =2 v —A v 27127 L "Be Your Best"

FlfETld, WMEEBDA YV EAAL~AVZAET 2 37201 MBD 7 v 2 F 4 [Be Your Best] %% L T\
5, 2077 LD—EELT, MROCELICEXZA 1oAY vy Y v 7RI T S50,
24 BEREDRIC DM AR D Bl I hTnwd, /2, AVEAAL~LRZ 77— T4 FOIIEZT 720G
AILEE S HENICEE I T W3,

(2) "Bt ofEUo %

FIEERCKFEEN L VR TIE, A VY X ARTARERY 27 LERET 2 REIE N L0 6,
DOMFEZEHT 2 XUEARERFIGREL TE Y, KRHEEHEIHO—BRE L TA Y X7 T HEmRT
LR T S Tn B,

3—4-8. FerlgElE (Fx7FE€ Y 74) ~ORIG

(1) BREERCRERIEE Tk

[+ Cld. BV ISR SAov, HAEM (KRFa 27 ) — b HAA LR E) 23EH L 5
BB OERFEEZRHAL T2, Fic, Bt TRET 2V -7 —2=v I (SolarShed) % His;ic )@
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SRR (BB, KEpF])
322 &T, ERMORKBERALEL L, BREAMOEBMEZERL T3,
(2) RHEHEFE~DEMR
A TH B AGER 72 E 28T 3 2030 4ED A — K v ¥ o BEEICE b T, [EH I E%00 E 5T % B ic
YL T3, EV PHANRIALF—DEAIE LT LT, HHEASNYy T ) -0 12— X&EM
OHAADMELCEY, ¥ 774 F 2 — v RIETORIBHIKICEML T2

3—4-9. th2uE - HE#KO K
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safe work australia

Harmonised WHS laws

. Safe Work Australia is a tripartite body consisting of representatives from each state
and territory and representatives of employer and union organisations.

. As the national WHS policy body, we developed and maintain the model WHS laws,
with the aim of harmonising WHS regulation across Australia.

. The model WHS laws were developed in 2011. Being model laws, they are not
enforceable.

. Instead the model laws form the basis for WHS laws enacted in all jurisdictions except
Victoria.

. Each jurisdiction also has its own WHS regulator who implements and enforces their

WHS laws. SWA does not enforce any WHS laws.
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The model WHS Laws —a principles-based approach
OBJECT OF WHS LAWS

+ Protect workers to the highest
level possible

e sure workers are consulted
nd represented in the workplace

The WHS laws place a broad duty on businesses to make sure they maintain a safe
work environment and keep workers and other people safe. This is set out in the Act.
There is the idea that businesses and their workers are best placed to determine what
is needed to create a safe workplace.
Then for some high risk hazards, the Regulations set out the things person conducting
a business or undertaking (PCBUs) need to think about or do to meet their broad duty.
The Codes set out practical information on how to meet the requirements of the model
WHS Act and Regulations.
Overall the object of the model WHS laws is to:

protect workers against harm through the proactive management of health and

safety risks and

make sure businesses talk to workers to help with risk management
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safe work australa

WHS duty holders

* Main duty is to
make sure workers
and others are kept
safe, so farasis
reasonably
practicable

PCBU  ~J
(business) | I

2 ©

WHS duties are . ) Mora than one
bl Sl A parson can have . s i
d more than one duty. person can have

the same duty,

* Makes sure PCBU ) (- Take care of their
complies with its own health and
duties. safety

Everyone has a role to play in creating safe workplaces:

PCBU: Very broad concept and covers all types of big and small businesses and
organisations, even those who don’t make a profit. Holds the main duty and other duties will
touch on.

Officer: Company directors or other very senior leaders must make sure that their business
complies with its WHS duties.

Worker: people who carry out work for the business. There doesn’t have to be a traditional
employee/employer relationship for the duties to arise. E.g. contractors are also defined as
workers.

Principles that apply to all duty holders

» Duties are not transferable.

* A person can have more than one duty - For example, a self-employed person or
individual contractor, may be both a worker (who is owed work health and safety duties
from a PCBU) and be a PCBU themselves (owing work health and safety duties to
themselves, and others).

* More than one person can have the same duty — e.g same workplace or same workers.
Both duty holders must work together to meet their duty. Sometimes one duty holder
would need to do more than the other to meet their duty.
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safe work sustralia

PCBU’s Primary duty of care

To workers

PCBUs must ensure so far as is reasonably practicable the health and safety of:
+ workers they employ

+ workers of contractors whose werk they influence or direct.

To other persons (e.g visitors to the workplace)

Businesses have a duty to ensure that their work does not harm workers and other persons
(e.g visitors).

Under the duty:

- A PCBU will owe a duty of care to workers they directly employ or contract.

- They will also owe a duty to workers who they may not have a direct contractual
relationship with but whose work they still influence or control the work.
- If business A has some say or the way business B works, then Business A will
owe a duty to the workers of business B.
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safe work australia

Primary duty — what must PCBUs do

Provide and maintain a
safe work environment

Safe use, handling and
storage of

plant, structures, and
substances

Meonitor workers health
and conditions at the
workplace

»

{

Provide and maintain
safe plant and
structures

Provide and maintain

adequate facilities (e.g.

washrooms and dining
areas)

s

Provide and maintain
safe systems of work

Provide instruction
training, information, and
supervision
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Primary duty - Risk management

To meet their primary

duty PCBUs must

» eliminate risks to
health and safety so
far as is reasonably
practicable, or not

commitmant |t possible

* minimise risks to
health and safety sg
far as is reasona
practicable.

BN AL EmEnt

To meet their primary duty to ensure the health and safety of workers and other persons,
PCBUs must eliminate or if not possible minimise risks so far as is reasonably practicable.

A risk management approach helps PCBUs meet their duty.

* This process involves four steps:
+ ldentify hazards—find out what could cause harm using data, talking to workers,
walking around the workplace.

«  Assess risks, if necessary—helps to understand how serious the harm could be

and the likelihood of it happening.
*For psychological hazards, harm can occur over time with repeated or
prolonged exposure. In assessing risk, PCBUs must consider the duration
(How long is the worker exposed to the hazard), frequency (ow often is the
worker exposed to the hazard) and severity (How serious would the
consequence of exposure be)

+ Control risks — the things the business needs to do to reduce the risk of harm.
« Regularly review hazards and control measures to ensure they are working as
planned. E.g when a work process changes or an injury occurred. WHS is not set

and forget.

When undertaking risk management, PCBUs must consult with workers and their
representatives.
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Hierarchy of controls
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« When deciding how to control a risk, elimination is the best control. For example using a
machine may eliminate the need for workers to manually lift goods
* But if not then the Hierarchy of Controls is a tool that helps businesses work out what
action to take to minimise risk.
* Businesses brainstorm all the actions they could take and then using the tool rank those
actions from highest level of safety and protection to lowest.
» The most effective controls are those that:
+ substituting hazards or risks with something safer (e.g. replacing a hazardous
chemical with a non-hazardous one)
« isolating hazards or risks from people, including physically separating a person
from a hazard (e.g. by keeping infectious patients in a separate ward), and
« using engineering controls such as a mechanical device or process
Administrative controls and PPE are the least effective controls as they rely on human
behaviour or supervision to work. It is okay to use administrative controls and PPE when
they are combined with other more effective controls (as a back-up).
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What is ‘reasonably practicable

The standard that PCBUs must meet to fulfil their duty.

+ provide the highest level of

PCBUs must choose the . Erot:]ectlont fecti d
control measures (or reﬁmb?emos eftective an

combination of control

+ be available to use in the
measures) that:

workplace, and
+ be suitable to workplace and the

workers. / \

Reasonably Practicable is a standard need to meet when managing risks.
It means businesses need to do all they reasonably can to keep workers safe.

So once businesses brainstorm all the actions they can take and rank them using Hierarchy
of Controls then they determine which controls they can implement that offer higher level of
protection, are most effective, available and suitable to the workplace.

Businesses cannot say it is not reasonable to do something because it will cost a lot. Only
when the cost is disproportionate to the risk can they say they won't take an action.

AT A4 F

[GHERICEITAIREZ ] & 1%, PCBUs 3% OFEF & BT 372D 1T 72 X % 1T 4L 75 & 70 R HE,
PCBUs (%, AT D5 & i 7 3B BN (£ 72 13BN R oM A G DE) ZERL 20X R b kv,
* i LSV ORGE R RS 2

* i D R CEEM 2 E W

* kG coOfHTRETH b |

* WS L OEFICEL TWw 5,

i S

VR 7EBICEWTIE, Y REMAReE 2wz 3 Z & PEERN R B EE e ) 5,

D% 0, RERFEEORL LR T 272010, GHINCHRERIBY D2 L 2T LERH B L)
z&Td,

Lizpio T, RZEIFE T EITAREL T X COfTEIZ 7L A v A b= v 7L, Zhk [HlEIORE ]
EFRATI7 v I3 Lz ET, X0EmwL o2 AL, & HRT, MHARETH Y. M
Bl U 7= 2 E L £ 5,

BEIF, TA P22 E2L L VwoT, WEEZHEL 200 ZYTIEAVEIIFE AR, I A FRY R
JICHAEDRVWGED A, REFTEZINO 2V E FIRTE 5,
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Other PCBU duties - Worker Consultation

Requiar staf f o — @ Have an open-door
updates and emails policy ¢

ways to [;CJ

consult

'
.
r:‘ —\l -

Consultation is a cornerstone of the model WHS laws.

PCBUs must consult with workers and their representatives (Health and Safety
Representatives) whenever a safety matter arises.

The business has to take the workers views into account and keep them informed of their
decision.

How businesses talk to workers is up to them. For smaller workplaces, consultation might
be as simple as regularly talking to workers about health and safety matters. See slide for
practical ways consultation can occur.

ATAF

Z Dfthd PCBU DRF; - F7#1# & Dk

*WHS iCBid 24 —7v - F7 - K)o —DEfE

* kORI Z 53 (7 FEBE R R L)

* AL FREWIC S IR 72 57 8 m1 1 O FHER 35 X ONEER
* B L O RERES

* S L R FE (HSR)

* EHT — LR

* ]

* EEBRRTIO 7 ) =7 4 v IIBX Y ARy Z R - =7
*HEBIVO T AN ANy I T — A

* EH R A Xy 7DT v 7T T = FBXUE A=

i

* . TV WHSHEDOEL 25 DT,

*PCBUs (3, KB 2B FAET 2 0, JifBE B Lz oREE EELR2REK) Lk

LTI A,

* HEHFRFHEORREZER L. WERHZGHF IO LR T IR Y ¢4,

* FEENFEHEICED L S ITmA b, FEHEOHH T, NEEARES TR, WEE IS

I ICEET LI H R DTIWTL & 9,
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Other PCBU duties — Consultation with other
duty holders

the Y.
« Duty holders who have a duty
in relation to the same matter
— Are involved in the same work A ’
activity (e.g construction site) p :

— Share the same workplace (e.g X
office building) it - \
— Oversee the same workers in a
contractual chain ‘_

N
All duty holders must consult cooperate and % g
coordinate to meet their WHS duties bt

» Multiple PCBUs can have the same duty at the same time. For example, where
they are involved in the same work activity, share the environment in which work
is taking place, or oversee the same workers through a contractual arrangement.

+ When this can't the businesses must work together to meet their duties. They cant
leave it all to one person.
* So businesses need to:
« Consult (talk) with each other about the risks they need to both control
+ Cooperate (decide) on who is best placed to take action to ensure the
safety of workers.
+ Coordinate (take actions they agreed to). If one business takes action, then
the other needs to check that it has been done.

ATAF

Z Dfthd PCBU D5 — O RBRAE & Dk
* F CHIHICB L CEB AT RBRAE
* [A CYEEMmENCHREFE LT\ d (- @3
* FUES2EE LTS fl: A7 4 2 N)
* ) Lo RYICRICL S @BFEEAEE L Cw2
TRCOFEHREH T, WHS OFEE L2720, Wig. W, ABZ2T 508 RZH 0 7,
BEEOANPBRILEFHZE S Z L DARETT,

i

* D PCBUs 2SFAIRFICHILERBEE A 2L D VE5, FlxiF. FUIEEEENICESLS L C\w 3
A AFEMTON TV RBREZILE L T 256, 7213388 Lo ko ic X b [ UI7#E = 5EE
LCTwagfHks,
* INBAARERG G, Wt L CERBEET L AT hiE R b v, —HoRt T Il 5 Z
ClITERwn,

* 2D, WFHEUT 21T BERH 5,

* it AEH T AMEOH B ) R 7IConT, HAEICTHE GiLAwv) T3

* EFEOREEERT 2 -0DBELZHEL Lo IRER IOV GiE) T35,

* R (BAELABEEZELCD) T2, HOREIEEEZHBELZEA. DO —HohERThR
FEIN/Z L 2R T 20ELDH 5,
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Other PCBU duties —‘upstream’ duties

» o + PCBUs who design, manufacture,
ructure — . .
buildings, towers, import or supplies plants,
pipelines substances or structures used

or to be used in a workplace must
P :‘nad";;uﬂi;f;fg‘nqew ensure, so far as is reasonably
' practicable, that their products
] are withoutrisks to health and
Ji'lil appunces —gas, laud, safety when used at a
workplace— throughout thej
entire lifecycle.

Finally turning to another important PCBU duty.

Businesses who design and provide tools, equipment, buildings, substances to
workplaces must make sure that these are safe.

They must talk to each other when they create and supply the tools and equipment and
must provide information on how to use their product safety.

ATAF

Z DOfthd PCBU O — [ Bl 0#FH

* HEY) (&Y. . SA T T4 vRY)

* 7T (B X O &)

* g (HAL WIER, AR L)

FEFIZ, FEHCBCERAINS ., TREEHINSG Z L2 HWE L CikGEE BE, WA, £
7o IHEAG S 2Rk, WHE. 2 3EYIc o, 2 oBEBFEESICEWTHEHINAFRIC, 20
BEDTATHA I NEEREBEL T, BREERECAEELRITTEZINL RV L%, AHEIICET
AIRE 7R PN CRELR L 72 T uid 72 & 72\,

i

% IC, PCBU Db 9 —DDHEERTFHEICDOWT,

WER Oy —, 3, B, WEZHGE - Rt T 203, 2o 0oReEEHRL A ThiEh Y
ES IR

YV — VR 2 B - IREET BRI IE. REM TR EIT O LERDH Y. . BEOLKERMENTT
FICET 2Rz L 2 TNIE R Y A,
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safe work australia

WHS PENALTIES

« Industrial manslaughter: $18 million (PCBU company) and
up to 20 years for an individual

« Category 1 (reckless or gross negligence): $11.5 million
(PCBU company)

+ Category 2 (exposes a person to risk): $2.3 million (PCBU
company)

 Category 3 (Fails to comply with duty): $776,000 (PCB
company)

The Act sets out 3 categories of penalties for breaches of WHS duties, depending on

the severity of the breach.
The penalties are slightly less for PCBUs who are individuals and less again for

individuals (e.g workers).

The Act also sets out other penalties for other general WHS responsilbities. These
range from $771,000 to $9,400.

ATAF

WHS o i Hi|

* RS LaEACESE £ 1800 /7 F v (PCBU 183) I X OMEAICHT L Tz 20 4F 0 ZE[E
* A7) —1 (FEHF2IFEALEK) 1150 71 v (PCBU %)

* 73 ) =2 (NICfEzEd) : 230 /1 Fv (PCBU #3)

* A7) =3 (FEEERS) 77 116000 v (PCBU #3)

i S

[ Cld, WHS |FHER OBREICIL U T, 3MEOFIZHE L w3,
S1HNIZ. PCBUs 2MEANCTH 2 56 136 TEIR X 1, A (B : 778)#F) o513 SIciEl I E 3,
FECliE, Zoftho—#%i7 WHS BfEICR T2 ZofthoSilld BHEL w3, Zh b gl
771,000 2> 5 9,400 & — A+ 7 U 7 Fv (AUD) DO#ipH T3,
(m) 274 F13
2 SWADZLX¥v7— a3y [WHSFramework (571Z @A 0P HAA) | DA F A4 F LfFHXD
JEA & FIER
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Safe Work Australia ® 7L+~ 7 — ¥ = v [ Australia’s approach to managing the risks of high-risk
equipment | DA 7 4 FEK 3 ITRT, FAT A FIZOWT, BIKICKER T A4 F DR AR (FEE) |
BRI Z ORERZ R

Australia’s approach to

i i safe work
me.anag!ng the ."Sks of (’ australia
high-risk equipment

Director
High Risk Work and Industries Policy
Safe Work Australia

BV RI7EOV A7 ERICNT 2 A ATV TOT Fu—F

FALT R—

&Y A 7S X CEEBCR
SWA

(a) 274 F1
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Acknowledgement of
Country

Safe Work Australia acknowledges
the traditional owners and
custodians of country throughout
Australia and acknowledges their
continuing connection to land,
water and community.

We pay our respects to the people,
the cultures and the elders past,
present and emerging.

[~ D &4t
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CHEEZRLE3,
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Overview

* A person conducting a business or undertaking (PCBUs) have a general duty to
provide ‘information, training, instruction or supervision’ necessary to protect all
persons from health and safety risks.

* In most cases, employers must determine what this means in their workplace.

+ Exceptions:
* General construction induction training (white cards)
* Asbestos licences
* Highrisk diving
* Highrisk work licences

s

* KT ITFEHEAE (PCBUs) Zi#EE T 2H (3, HESIUOILE LD Y X279 0FXTD AL ZiR#
T3z BE i MER, I, B2 3EBEE) 2R3 MW ARTBE2ES,

* gL AL oA, ERTZEIALOBEICEWT, CORBEFIMEZERT I202REL RTNERD
AR

* st

* RSB AFEE A (B — )

* TARZA 74V R

YR ZL ey S

*E ) AT VR

(c) A4 F3
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High risk work licences

Basic scaffolding

Advanced rigging Tower crane Self-erecting tower crane

@MU RAIERTA 2V R

* B

* il e 3

* e

* B ¥y o
*R]—JL—Y

* HoeMfz 47 -2 1L —v
d) 254 F4
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High risk work licences

Derrick crane

Portal boom crane

Bridge and gantry crane

@MU RAIERTA 2V R
* Ny F¥vr

* HARM Y ¥v o

* ) ¥y o

*xT Yy L —Vv

* R 7 L — v

*fEH 7L —vBIUOH VYN —2 1L —V

(e) 74 F5
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High risk work licences

Slewing mobile crane —
crane capacity up to 20 tonnes

3

Boom-type elevating
hoist work platform

Order-picking forklift Standard boiler operation | Advanced boiler
truck operation

@MU RAIERTA 2V R

* BfEH 7 L — v

*fER L Bl L — v

*x ERIXBE 7 L — v - ARE20 b v

* B A A A b

* NBEB X OEMAS A X T

* 7 — LA ARIEER

¥ —X—vovFXVvIH74+—2IV 7 T v 70
* AFHER A 7 —PIE

* @ERARA 7 —BE

f) 254 F6
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High risk work licences

Slewing mobile crane -
capacity up to 60 tonnes

Slewing mobile crane -
capacity up to 100 tonnes

Slewing mobile crane -
capacity over 100 tonnes

Reciprocating steam
engine

Concrete placing boom

Reach stacker

Forklift truck

Steam turhine

xfEmABEI 7L —v - K60 b v
*fEMRXBE 7L —v - A 100 v

* FEARRT Vv

* a7 ) — MIERT—24

¥ ) —F ARy H—

* 7+ —27 V7 bT w7

*RRAR — BV
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LICENCE TO PERFORM
HIGH RISK WORK WOR“SAFEQ

FIRST NAME
SURNAME

Licanoé Noj 3 bos
WLEEG0170 4B/11/1976
Issued L
18/08/20715, 18/03/2020
Classes

SA, RA LF

Complete a ‘national assessment instrument’ in English
Recognised nationally

High risk work licences

Complete a qualification

Gives regulators powers to cancel or put conditions on a
licence

@MY RIFEHETA VR

* BRGNS

* BEERIC X 5 THEISH k] 0T

* RPEOME 2 IR CRRERZ T T T2, tho T RCoilEs L UHE TERZE I N T E T,
* HHLHIC T4 v ZAOHD W LR G OMRE 5 2 5

(h) 254 F8
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>

National training regulator

regulated by

2]

Registered Training Organisation

regulated by

HrgEmE S GEIEZE, KiEpH)

&

Jurisdictional WHS regulator

regulated by

o _J

Accredited assessor

trained by assessed by
Licence holder
& &
RIS B A 22 4 AR 24
Hifill 23210 % HH 25T 5
Hifil 25 %
o
-k o
B R R IE R
A% 21T B )
R %
T A & AR
(i 274F9
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Roles of the VET and WHS systems

National Vocational Education and Training system

Develops and - Coordinates
Jobs and Skills Councils approves training harmonised national
courses regulatory approach
Develops National
Assessment

Registers and
regulates training
organisations

Instruments

Australian Skills Quality
Authority

Regulates accredited
assessors, employers
and licence holders

VET (BEEEBIIH) I X WHS (TR emEt) v A7 LokE

G ST AR L

E
JE HECRER ik = Al = — 2 DfFE I X UK

(https://www.dewr.gov.au/skills-reform/jobs-and-skills-councils)

A=A 7V TR ETERE | FIEEEE o gk s X OV

(https://www.asqa.gov.au/)

55 T A A Al
Safe Work Australia -0 & Nz 2 ER R BH T 7 e — 5 o %
- [EISEH T B D BAYE
(https://www.safeworkaustralia.gov.au/)
& AT ERH R AUERHIEIE . BT, 74 % v XA E DR
G) 274 F10
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https://www.dewr.gov.au/skills-reform/jobs-and-skills-councils
https://www.asqa.gov.au/
https://www.safeworkaustralia.gov.au/
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Migrant workers

WHS obligations apply to all workers and all workplaces

PCBUs have a general duty to provide ‘information, training, instruction or
supervision’ necessary to protect all persons from health and safety risks.

PCBUs must make sure migrants understand their work and how to do it safely

Safe Work Australia has developed a fact sheet with general information, including
on theirrights to a safe workplace

Translated into 10 community languages

Many jurisdictions have their own advice for migrant workers, including advertising
campaigns

Translation services are also available

% BRI 8#

*WHS OHEFITTRCONEES LT CofGIEH S

*PCBUs 13, @RI UOLELDY) 2700+ RTCDOAL BIRET L -0 [TER, WHE, 15
NEITEE ] RRET 2 RN EREET A D,

*PCBUs I3, BRITBEVPEFNE LML, REICEFLITI HEZERL 0L 2 L 2R L
Tz b e

* Safe Work Australia 13, Z27HRIGICE T MM &, — R REREZLHLZ7 727 b —F%2F
AL 72

*10DaI2=7 4 FaBlCHIRI LT3

* %

COEEEXE T, BRIFBEMFICHEDOY Ff 2R LTHY | JiEFr v 21—V HHE
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Information on temporary work visas

Type of visa
482 Skills in demand

Who is it for?

People with skills that are
needed in Australia. Requires
sponsorship by an employer.

Validity period

4 years

485 Temporary graduate visa

International students.

Between 1 and 3 years

489 Skilled (regional) People with skills that are 4 years
needed in regional parts of
Australia.
188 Business innovationand | People who wantto investor | 4-8years
investment operate a businessin
Australia. Requires
sponsorship.
— IR 7k 57 I B S 2 1R
v S PUE HRNHAE
482 FBHEOFE WA F F—A+PZ VT CRHELIN| AFE
Z2AFAERFON, BAFICX
BARVYF =y TPNE,
485 —IRFPAREA E Y M, 1~34
489 #hiR () F—A TV T ORI THE | 44
EEINDEAFALERFDOA,
188 VY AREH BIOHE | A—ZA b7V T CHREEIF | 4~84F

HEEE R IT O WA, AFY
I =y THRRE,

1) 254 F12

3 SWA®DZ7L+¥v7—3 3 [Australia’s approach to managing the risks of high-risk equipment ({5 Y
R EEO Y A7 FHIHNT 54 =27V TOT T u—F) | DAT A FOSALAR
(COEWIE. A= TV TBREDY = 794 il LEERAGEATHES, )
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RKIT, SWA IR 2EE SWA 225 DRIEZ 2K 1 IT/RT,

#£1 LE»DL SWA NI 2HEME SWA 205 DA%

F—2+ 7Y 7 oL emE BT 5

O F—2 7Y T7ICETBBRIIEE B L 0T E ORE

. A=A FZ7VT7ICBNT, &A—RZ b 7Y TEEZE> TR ORI EE OREBUL ORI
TOWREHA TS, 72, ZOMET — 20238 I N0 2 TBHE DOk — 2 -V %
HZTLIZT 0,

(=)

#iala (Australian Bureau of Statistics) 23T (2021-22 4F) IKHEK L 7= [A—Z F Z Y 7 DfL:FH(Jobs

in Australia, 2021-22 financial vear | Australian Bureau of Statistics)| 7 —& %> b3, F—XF TV 7D

B RITEHE 2 T 2 EFICB T 2Rz R 2, AFICIU T oFRsEEH I N T» 5 ¢

- 2021-22 SEQEAFEUL 2,270 T RAFEEUZ 1,490 1A

cZDHIH2TSWICHTZD 620 T ANIFBRICK DD TH 5,

CINLOEFITIE 380 FADBRLMFT Liz (A= 7V 7T OREHED 25.4%ICH%Y),

Table 1: Migrant jobs by visa group, 2021-22

Visa group Jobs (count) Jobs (%)
Permanent visas (total) 3,812,100 61.1%
Permanent skilled 2,225,400 35.7%
Family 1,099,900 17.6%
Humanitarian 267,400 4.3%
Permanent other 219,500 3.5%
Temporary visas (total) 2,356,400 37.8%
Temporary skilled 90,200 1.4%
Student 489,300 7.8%
Working holiday maker 79,500 1.3%
Temporary other 111,100 1.8%
Bridging visas 631,900 10.1%
Provisional 190,200 3.1%
NZ citizen (subclass 444) 764,200 12.3%
Australian citizen 67,100 1.1%
Total 6,235,600 | 100.0%
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https://www.abs.gov.au/
https://www.abs.gov.au/statistics/labour/jobs/jobs-australia/latest-release
https://www.abs.gov.au/statistics/labour/jobs/jobs-australia/latest-release

srfatgem S GE)IEZE, KREEF])

b

BB CEBROTERZH G (A FVa TR AR —) TRERTE LR TE B,

SR LT, 2000 1 HUBEICA =R P Y T ICEF L7z AL 2HE L. CoEicA—2 1 20 7H
AU L-KEBROEENS,

- I D OFEFDOFHIlIC OV TR, A= P 7V THGENR. A= 7Y Tick T 5 202122 2FEHE
H. HEwRmDO~=—Y %Mo 2 & (Jobs in Australia methodology, 2021-22 financial year | Australian Bureau
of Statistics) o

2. A=A+ Z7 VT OHEKEOKE T — 2B EI N TV BITBIEE O A — L=V R H X T
T, HEKERF DRI N TOETTL X 92 2 EBROGE, REMHU LR LM E N
TWETTLLEID? 7, BRWBEDADHGEXERKFFZ I ETTL LI A ?

(=)
EEL TR, EHEOAE /FERICORD 3 ERICET 2 EAEHREIZ2 25 5,

(1) ®=77—=24—=AFZ7 V7T (SWA) (Welcome | Safe Work Australia)
EARRICIZ, SWA 122 D0BE#ET — X2y P 2{RFF LTV 5 ¢
IO HEt D7z 0 0 2E T — 2 2 v b (NDS) 1&. SWA D F7BIBIHE O 155 1< B3~ 2 3 7 1 iR iA
THDHIDT =Xy M. I B, #HGTKAHE Ym0 O AT L 7297 KAEREN 2 O T
TWw3, BEMIZHKET—2 2 rox— %S (Workers' compensation data | dataswa) o
FHECHET — 2 X—R (TIF) &, FHEIHCTH T 2 SWA O FEFHRFTH 5, TIF icid, S
DFRTOFECHERICBET 2ERBEETNTE Y, FEHMET — & FMDK WHS X525 D
O ERGEA, 2EFIRREIERS 27 4 (NCIS) OEHRSEE I T3, FHlllid 77 @BESEE 7 — £
HExarD—L %S (Work-related fatalities data | dataswa) o
SWA ZZNoDT =22y b ofERL72#iit T — 2% SWA 7 =2V = 7% 4 MIZRAKL T2
(Our Data. Your Stories. | dataswa) o
e F—At 7V T OELFEHLEELEFE 2024 WEEH (Key WHS statistics | dataswa) 1, Wj7 — &
vt ORFFEIROMELZ R L T 5,
o AVETIIT4THE YL aFr— Fit. NDS (Workers' compensation | dataswa) & TIF (Work-related
fatalities | dataswa) DT DM AFER AL 2 e nTE 9,

(2) &—=A b+ 7Y TH#EHE (ABS) (Australian Bureau of Statistics)

SWA % ABS iIcE®ZfRfit L. 57 K& ZEML T2 (Work-related injuries, 2021-22 financial year |

Australian Bureau of Statistics) ZAUIC X D, X 0 AHIAFAER, Tabb i KGERICED R WER I

DA/ FIRDT — X ZHURZ L 3 TE 5,

o EBHTO ABS HEHET — & (Q021-224F) c kB, EFELOGHRERBLEZADS b, G
RKEfTo72DIEK 353D 1ITEE R,

BARIRIIZ, 2T —2 €y FOWTFRICEWT LRI N TW 2 95EE ORIy, BiE

O WHS Bl M4/ 1%, F7@E K EFEMER R 2T AOBHEEMERZEEL C w2 a[eErd 5, %

NZENDOEEEXIE OBEIETE DM I SWA O = 7% A4 I (WHS regulators and workers' compensation
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https://www.abs.gov.au/methodologies/jobs-australia-methodology/2021-22-financial-year
https://www.abs.gov.au/methodologies/jobs-australia-methodology/2021-22-financial-year
https://www.safeworkaustralia.gov.au/
https://data.safeworkaustralia.gov.au/about-our-datasets/workers-compensation-data
https://data.safeworkaustralia.gov.au/about-our-datasets/work-related-fatalities-data
https://data.safeworkaustralia.gov.au/
https://data.safeworkaustralia.gov.au/interactive-data/topic/key-whs-statistics
https://data.safeworkaustralia.gov.au/interactive-data/topic/workers-compensation
https://data.safeworkaustralia.gov.au/interactive-data/topic/work-related-fatalities
https://data.safeworkaustralia.gov.au/interactive-data/topic/work-related-fatalities
https://www.abs.gov.au/
https://www.abs.gov.au/statistics/labour/earnings-and-working-conditions/work-related-injuries/latest-release
https://www.abs.gov.au/statistics/labour/earnings-and-working-conditions/work-related-injuries/latest-release
https://www.safeworkaustralia.gov.au/law-and-regulation/whs-regulators-and-workers-compensation-authorities-contact-information
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/
authorities contact information | Safe Work Australia) ZZWD Z &,

O BRITEFH OEEER - v ICBT 5 HlE

3. A—AFZVTIKBNT, FEOECY LD 5 L EWE F5, Temporary Work Visas Tlx, © %%
BT 5720180 L ) BRI T T2 7 HEHRICHIBIZ S O £ 357
([H1%)
INOLDFREE EDZLUTORE S 230, o, T b OIFHEIT Department of Home Affair
DYz 7H A FPEXYVFHLTWET (Temporary work visas) o

482 Skills in demand | People with skills that are | 4 years

needed in Australia. Requires

sponsorship by an employer.

485 Temporary | International students. Between 1 and 3 years

graduate visa

489 Skilled (regional) | People with skills that are | 4 years

needed in regional parts of

Australia.
188 Business | People who want to invest or | 4 — 8 years
innovation and | operate a business in Australia.
investment Requires sponsorship.

4, TEREKICGEET 2ITBENICO W TH A TL Z 3 v, FHEESICGER L 725, X2 bINEANF7H)
FrIEATE RS 2 (CFDRKRvyIF—CTwbnlrs) ht, ZoOHitgeE LT, HEAT
B35 OTERH B © 12 Work Safe VEFINTCWETTL x 55 ?

(1%

v REE O ML, HEABFONFEDEREICR 2, NHEIL. EABMO TEZLET T,

av 7747 v ARHNICEE T 2 1EMIE 2 H & (Work-related contraventions) .

s e ARENZN - EMNBUFIC X > TEB I TS, WHS P4 ICiE, BROHAICE S

LZHEI RV, T30 ORI O IEK IO W TR S 7r vy,

O J % AR B9 % B HI & AR
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https://www.safeworkaustralia.gov.au/law-and-regulation/whs-regulators-and-workers-compensation-authorities-contact-information
https://immi.homeaffairs.gov.au/visas/working-in-australia/temporary-work-visas
https://immi.homeaffairs.gov.au/visas/employing-and-sponsoring-someone/employer-responsibilities/work-related-contraventions
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5. R emAEE 2 3L et ERANCGER L5 A,

SEPHANI EDBRETL £ 95 ?

(1)
E7 NV WHS Act DT, KREEFRFEZEST L ad - 25605 E,. Z0ERESPETOEA VI
JIGLT32DA T T —ICHhEIND,
Category Offences
Tier Maximum penalty — | Maximum penalty — | Maximum
individual (PCBU | individual penalty -
individual or officer of | (otherwise) PCBU body
a PCBU) cofporate
Category 11%$2,312,000 $1,156,000 and/or | $11,561,000
monetary penalty and/or 10 years | 10 years
(Breach of duty was | imprisonment imprisonment
reckless or grossly
negligent)
Category 2 | $464,000 $232,000 $2,318,000
monetary penalty
(Breach of duty
exposed a person at
risk of harm or death)
Category 3 $155,000 $78,000 $776,000
monetary penalty
(Breach of duty)

D BEWILIEICOWTIE, EB DBRBILECRIFI N AlRelElH 5, ZHICidmm 1800 74—
Z+Z7V7 FA (AUD) F7-13 20 FOEERERI AR SN B,

ez, sANCZ <, LI ICSCEE S T E L EZ kD 5 2L b TE %,

WA, A=A b 7Y 7 OHBEEYMIGE(CP)ICHDE CEIRIZG X Loz, €7 WHS iIER T
BN, —fi%) 72 WHS £#H50E R I3 2 FHID ED T 5,

O FELZeFAEZE BT B HIE &

6. BRIZEE ICNT ALLEERE OBE - 581 & L T, Work Safe Victoria a2 v 75 4 7 v 22
— N 2MERT LB TEE L, A=AV TOHEMNTCZDESI Ia vy FI7A4T7 v RAa—F
BHEZDTL XID?

[£% URL]Compliance code: Communicating occupational health and safety across languages | WorkSafe
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https://www.worksafe.vic.gov.au/resources/compliance-code-communicating-occupational-health-and-safety-across-languages

Syt (E)IEZE, KIERF])

Victoria
(%)
% K DI - HEMA, BRITEHE OB L em RIS iR 2RIt L T s, 3L ALDEA. i
O ESFHUE TldZe <0 RIS I3 2 M| & BUHY g~ o0& 7 kI B3 2 [l TH %,
B Y v 7 13 T o b
Za—H TRy 2 — VXM DOEH (Culturally and linguistically diverse (CALD) and migrant workers plan
2019-20 | SafeWork NSW)
Vit —2 F 70 7 D1EE (Migrant workers - WorkSafe — DEMIRS)
A —AZA 70 T7OEHR (Overseas workers | SafeWork SA)

2 2~ =7 MDEHR (Migrant workers)
EEER A IR D15 E (New and vulnerable workers - WorkSafe ACT)

7. Safe Work or Work Safe X2 0 a v 754 7 v 2a— NIt R 3R IZTH Y 30?2 BRY
BFEDOHHEOREFECORBELHETL2bDIEHH T5 7

(=)

E7 0V WHS EF 2 EFBNC R, BRFEE O AICEH I N2FEDEFRIT RV, A=A FZ VT

WHS fRi#iZ, 3 _RCoGoIRCcoy@FIcHEHEh, BRAT—22%[bhv, EAFIIZ

72. WHS EROFEEICHFEINE L5 ICT 28BN D 5, CTNIFEFBLZHFECTE R WIiBoic

BRI ARERT 5 2 L2 EKRL 9,

8. A—AFZ U T TIHMITEIICT X o CHFERNPBER 2 LT I 28, HEFEOMMRESICILL 72
REFHEBRBOV K- MIBVFEIT?H556, LOXIB I K- 2B ET0?
(H1%)
PEPNOSECIREINTWAEWHS bL—=o v 7 a—203H 32 & I3EMLTnE T,
Safe Work Australia 3 & OV - #EJ1{ > WHS B4 /5 b . 158 E R 2 E I ICth o FFEICRIERL T
ER
LAaL. @Y A7 EERFOFHEIZRGE TR T LA ER Y 24,

9. BRIBE T OREFECHET 2EMIIH Y 3 ? BMIFHEFEZ T TR, HEEORERE
DEMD X ETTLEI?dLHNIE, 2O URL Z L TFE W,

(=)

AR D@ Y . — RO 7 7 N4 F =D HFELI D EFET WHS 2 — R Z ML T3 & L Id&A L

TwEd, %xi HERECT 7€ TR TR T 2 N IEREAM T — 2235 5 Z L IT&EA L

TwEd,

O SrlEh e A 1B 3 B AR
10. BRITEEPBG COREEHEEICOVWTEFICHZR TZ 280D Y 35 ? HEFECH WA
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https://www.worksafe.vic.gov.au/resources/compliance-code-communicating-occupational-health-and-safety-across-languages
https://www.safework.nsw.gov.au/resource-library/at-risk-workers-strategy-2018-22/cald-migrant-workers
https://www.safework.nsw.gov.au/resource-library/at-risk-workers-strategy-2018-22/cald-migrant-workers
https://www.worksafe.wa.gov.au/migrant-workers#:%7E:text=Work%20health%20and%20safety%20(WHS,safe%2C%20healthy%20and%20fair%20workplace.
https://safework.sa.gov.au/workers/types-of-workers/overseas-workers
https://worksafe.tas.gov.au/topics/Health-and-Safety/managing-safety/managing-people-in-your-workplace/migrant-workers
https://www.worksafe.act.gov.au/health-and-safety-portal/safety-topics/new-and-vulnerable-workers

Syt (E)IEZE, KIERF])

b2 LIIA[EETT D ?

([H1Z)
BRI 3. ME X CHEN O T L AR Y R o, EEEEZIS X 5o o s 2 Lk
CHYFEF, @B IO - EM L~ it HedbdzBERETT S 720 OFERY — v 2 2551
A[RET Y,
il 21X, BHER - J@ER¥ — v & (TIS National) (Translating and Interpreting Service (TIS National)) %, &
HRENDBRONT WD AL, JEEZEI R VEEL 212 =27 — v a VENSZLED H 2P
FErNRIT, WHE RS 2853 — e 2T,
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https://www.tisnational.gov.au/
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Wrgees & G5, KRERF])

EE
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MRS E (EIEZE, KEpsH])
Work Safe ACT ® 7L+ v 75— 3~ [WHS Framework] DA 74 FZX 518t , X774 Fico

WTC, BIRICER A P LS oEA GGE) | BRIz oMz r 3,

WORKSAFE

HEALTH AND SAFETY APPROACH
TO MIGRANT AND VULNERABLE
WORKERS

AT A4 F

Work Safe ACT
BRI EE B X O @& N T 3R Ze~DT T u—F

it

BiEIHITEIET, SHIZESAL T HTETORETT, =2+ 7V 7 E#RI g o 7% 4
BHERE L IBFIET I ZEZHO T T,

d. v 7 v Fr I nEE, Fi-b Ao T 3 THIO R 2 EEHHE & L ClL. ACT B X UZ o
Mo LMW DHEANLZCEZDREICHOMEERLZWE BT 3, Ko ofkkeiixfbe,
DT L Z OHIRDETF~OEHREZRHZL . WEER LV EEBVWE T, 72, RHIHFEOT R Y
ZBXV ML AEGEEE RO T2 G- LE T,

B RITEH L IGO0 EE 2 ED . TR TCOHEERLELRTTETHEH L 2o 0MEE RN D XD
KT 2R bDEHZ L TorbHE bl ex e ThINLLBAVET,

(a) 274 F1
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ROLE OF THE REGULATOR I

+ Promote an understanding and acceptance of,
and compliance with this Act or another territory
law relating to work health and safety

+ Undertake research and develop educational
programs for the purpose of promoting work
health and safety.

+ Advise the Minister on any matter relevant to the
operation of a territory law under which the
commissioner performs a function.

s

WORKSAFEACT

274 F

R4 D15l

+ COERETEEES L ORECET 2 o ENEOHME, A, S VET2RET 5,
+ LS L O LeoREZ HIN L LZHES X CEB 70 7 7 LD ZIT S,

+ REDIE %379 2 ENEOEM ICBIE S 2 HIHICOWT, KEICBET %,

i

TTRANC, A=A 7V TEAFRMIRICE T 2 HFYRoEICOWTEALZwE BunE g, #l
fil4fme LT, HE 7R 7L09F vy v =V ZE LT, 2011 FEFE LML CBEMEE M % i
- BT 2 EMEEZ A>T E T, AL, REAE 2X(T3 2 EMNEENICBES 25 5w 2 [Md
IC2oWT, KEICHUET2HEZIHoTWET,

(b) 254 F2
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MODEL WORK HEALTH & SAFETY LAWS I

+ The model WHS laws provide a framework for a
principals-based approach to manage risks to health
and safety that can be applied to any workplace
hazard current or future across the whole country.

+ Each jurisdiction is able to implement these laws
by passing legislation in their own Parliaments,
incorporating minor variations as required.

s

WORKSAFEACT

ATAF

%W D=
+EFAHMERMAEER, RED D 50 BMMBHC B 5 BHED X OIRO RERICEN T 5,
RLRBINT 2RI ZERT 272007 ) v TAR=2DT 7T u—F O AR IR L 5,
EEHIRE, WECE L CETOBERMA R L, MEORETILELT 5 T LT, Thb ok
HREFET S LATEET,

i

)

aul

F—Z 70T Tld, EEB XN - OB Y52, 2N ZhOBEEEXIKICEH T 5 WHS Ex BE -
HITLTCWwW3, 7V WHS iEid, REHECNT2Y A7 %EHT 27200 FAIICESI 7 T u—F
DA ZIRMET 2 b0, REFHTHETZRNKOD LW MG oRICEAT 2 2 L8 TE
%, HEERII, DB CETOEEEZMARDE L, TNENOEXTEREZARL, 2hbDik
HEEMEST L EDBTE S,

(c) A4 F3
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UNDERSTANDING RIGHTS AND OBLIGATIONS I

+ Education and training is key to providing a safe work environment and ensuring that workers have the knowledge
to work in a safe manner.

+ Employers must comply with the requirements and obligations set out in the Work Health and Safety Regulations
2011

WORKSAFEACT

ATAF

MR & 355 D PR

+ BRBMGREZ R L, F@HFELI LR HECEELIT ) 20 O EHRICER{ I % 513, H
BLilri#e 20 9,

+ EHEZ. 2011 FHEREEERINICED SN BF e BHELZETF L AT R ) A,

it

HE LI, KL RELZIRE L, HEEILERTETEL 2o DME#EHEERICEICOT S 72
DO TH D, ACT DJEHFIX. 2011 FELefERITED b N Bl & BHZEF L T
T EHEA,

(d 254 F4
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TRAINING & INDUCTION

+ Itis a requirement under the WHS Regulation that
all workers are adequately trained.

+ Other government agencies also play a role in the
wellbeing of migrant workers, such as the Fair
Work Commission and Fair Work Ombudsman,
which operate under the Fair Work Act 2009.

+ Their responsibilities include:

o Minimum terms and conditions of Regulation 39(2):
employment

o Industrial action and collective bargaining The person must ensure that information, training and instruction

o Unfair or unlawful termination of employment provided to a worker is suitable and adequate having regard to:

(a) the nature of the work carried out by the worker; and

(b) the nature of the risks associated with the work at the time the
information, training or instruction is provided; and

(c) the control measures implemented.

WORKSAFEACT

AT7AF

FL—=v 7 BXUEA

+ FTRTOHHEIEYNC P L —= v 7 %2%IF 52 Lid, WHSBAITEBMN IO T3,

+ ZOfthOBUMHEEE b . BRITEE OfmuticiE#Hlz Rz L CnE T, X, AEFEBEES (Fair
Work Commission) ®ZNIEF A4 v 7 X~ (Fair Work Ombudsman) (. ZIE57 8% 2009 (Fair Work
Act2009) ICEEDEEH TN TWE T,

+ IO OEBEDOBEMICIILLTAEENE T,

o EMICkH T 5 RS

o JifE)FEEE L OCHIRZE

o AHFILEELRERKT

HLHT 39(2):

WEEHE I, FEE IR S A ER, I fBRAEY 2O+ TH D L RERL AT IER S A
WV, ZORX, ROFHEZET LI L,

(a) J7E D3EAT T 2 KB DIEHE,

(b) . BB, fErRA R SN 2 RFIC BT 2 EBICBES 2 U 2 7 oFE,

(c) FENEx N 2 EHINIE,

i

TRCOFEES 0l %2 5 2 &ix, WHS HHEIoEECcd 5, #HI 392)T i, f#l A (PCBU)
2. I Rt X N B EE. B, TR SEY O IETH B T L REEHE (FEFEIC) LAaThiEh
brnwELTWw2, Iiit, BRIVEEFEO = —XIcEbE Gl Z R T 2 08035 5 2 L 2 EKS
%, MBI S BRI EFH D@tk —1%E > T3, Hlz X, NIEFEE 2009 1cH-o % #EE X
NTVERNEFHEESCNEFHBA Y T A~ v, ZOEBICIT, RIKERASM. Hiiifiks X
CEER ., RY 2 &R RRES G TIN5,

(e) 74 F5
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‘HOW TO MANAGE WORK HEALTH AND SAFETY RISKS' CODE OF PRACTICE I

Regulation 39(3):
The person must ensure, so far as is reasonably practicable, that the

information, training and instruction provided under this section is
provided in a way that is readily understandable by any person to
whom it is provided.

+ The Code of Practice sets out standards for training, instruction,
and information.

+ Regulation 39 reiterates that all information must be provided in a
way that can be understood by all workers.

+ This requirement is supported by guidance material published by
WorkSafe ACT to assist employers in meeting this duty.

WORKSAFEACT

274 F

[ZER Lofdlis X ORe) 27 0oF L] TERH

FLHI 39(3):
W T, ATRICEITOTRE R EIFH T, ATECHUE S N2 EW. WHE, 52, Rits s AY»RES
WCHfRCZ 2 R CIREEI N L 2 RAEL R T NIT R S A,

+ {TEMHLELL. DHE, 18R, BIROEELZBEL T 5,

+ HAL 39 X, TRCOEHRE TR COFBEIHEFCE 2 MIETRELATRIEARL AV L 2HD
THELTW?,

+ ZOFEMIE, ERERZORBEZIEITT 2D %348 T 5 7-®I1C WorkSafe ACT 03 F(T L7z A X v R
HEHC X o TEMT LN T 5,

i

Bk a vy 774 7 v 2B# I3 w2, [9@fEge ) 2 7 EEMHE] <X, 3. f5E, HER
BT 2 MR TOREARD 5, DR 7 v aid, I, B8, HHRIZT XTI EE S HE T %
LMECREEI AT NE RS RV W 39 B0 EF2HiERT 2 b0 Th b, TOEFIX, E
HAENCOHFRGZR72TO2LIET 2720, WorkSafe ACT BFATL 72404 XV 2 (T FAA Z - BIE)
HRHC X o CH R =PI T, Fazbid, LR - SREMIC SRR 783 %2 X3 5 72 » iRl
HicFib Ley 2 7 ==V b BIRE A X v 2EREZFHELTVWE T,

f) 294 F6
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TRANSLATIONS e 1

+ WorkSafe ACT has translated several WHS documents:
Translated guidance materials

+ Safe Work Austral\a provides a range of pages and documents
translated into languages other than English, which can be used
by workers in the ACT: Safe Work Australia Language Hub.

WORKSAFE ACT.GOV.AU

+ T1S National: Free translating and interpreting service for workers.

ain

WORKSAFEACT

WORKSAFE.ACT.GOV.AU

FHER

+ WorkSafe ACT X, WHS XEZ WL O»FRL CwE 3, BRIz h 4 £ 2 &k (Translated

Guidance Materials - WorkSafe ACT)

+ A=A+ 7Y T7TLETE))E (Safe Work Australia) (&, ACT O F7{8)# 23FIFH < & 2 FEELSL O FEEICH

MREINTR=V P LEZRACRIEL CE T, A=+ 7V 7RG (Safe Work Australia) 5 =8
7. (Language hub | Safe Work Australia)

+ TIS F 3 =+ (Translating and Interpreting Service (TIS National)) : 57 {853 ) i o FERIENER - @R —

B Z,

i

FrcBB R UL - SEERIC SRR T7@#1C L o T, WHS OEARZFFEST 2 2 L I3 L v»H D

L, ZHICHLS % 728 WorkSafe ACT (Z3XAUHY - SREMICL R ZEMMGE L L L. Th
bOFBMEDEZ HLFEE LTS BRI WHS OBEEREEL. flifa7 7 7 b v — MICEERL 72,
HE, choo7 77 by— M5 hEFECRE I N T 5, Safe Work Australia 23, ACT @ 57 #j# 73
FHTE Z)H%Enb(%@%%@iﬁ?ﬁé NIl —=URCGELRMEL TS, 51T, Em%&%ﬁﬁ%%é 75

WHEIE D=0, BEROFIER - EARY— e b H B, oY —v RiT 1 H 24 B, 87 HEE# L T
ﬁb\umui@§%@ﬁ$~b%kﬁtfmifo
() ZF4F7
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https://www.worksafe.act.gov.au/about-worksafe-act/safe-work-month-2024/translated-guidance-materials
https://www.worksafe.act.gov.au/about-worksafe-act/safe-work-month-2024/translated-guidance-materials
https://www.safeworkaustralia.gov.au/language-hub
https://www.tisnational.gov.au/

QUESTIONS

See our website for more
information

WWW.WORKSAFE.ACT.GOV.AU
FOLLOW US ON SOCIAL MEDIA @ @ @

AT A4 F

B & Rkt
IOEEHHIZA T O 2 794 F 2 ZEL X0,

http://www.worksafe.act.gov.au/

(h) 254 F8

5 Work Safe ACT D 7L+ 5 —3 a v [HEALTH AND SAFETY APPROACH TO MIGRANT AND
VULNERABLE WORKERS | DX F 4 F & iRt DJFA & IR
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. RHEREHTEA
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2 7 — 7 — 7 DN
3 S SEE - HEE R ETIEAT DN
. S, VX NATAT =TT AT F s R—Y
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s A XY ZADVEBEREEZED. S5 TCala=r—raVv
AT o 724
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6 o HBETEI DI ELEH—F
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o VT ITATVRIEH - thEFEOEKE SWMS,
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E3ES

(b) HAGER
6 Work Safe Victoria & D X —F 4 v Il BT BEEREE
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Work Safe Victoria ® 7L ¥ v 75— a v [Work Safe Victoria] DA77 4 FZX 7R T, AT F
ICDWT, BIRICEART A F LR OIRA (HFE) | BEICZORRE R T,

WorkSafe Victoria

Reducing | Improving
workplace | outcomesfor
harm. injured workers.

AT A4 F

Work Safe Victoria

(a) 274 F1
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Marketing and campaign advertising

Overview
Top 10 languages spoken by
. . . people with low English
. o * —~
27.6% of Victorians speak a language other than English at home. proficiency*
15% of all paid advertising must be spent in multicultural channels. # Language % with low English
. X . . Mandarin 25.6%
« Languages are selected into based on population size and English Viethamese 30.1%
proﬁciency Cantonese 22.6%
Greek 16.8%
+ Campaign messages are adapted to reflect the needs of the communities Arabic 14.7%
5 3 Italian 13.3%
we are communicating to. Punjabi e
- .. - - i 9
« Ensure in-language advertising leads to in-language website page and all :;:::'::‘ ;géoﬁ
relevant information is translated. Hazaragi 29%
» In addition, we have a multicultural campaign that aims to raise awareness
of workplace safety and WorkSafe in the multicultural community —
translated into 19 languages.
*2021 Census " N
RS> eioce | outeomestor
harm. injured workers..

v =T TAVIBINFr v R—VEE

M

* 7 b YTINRD 27.6% 03 KIECTHEBUINOFELZMHEHL T2,

* FTRTOFRIEED 15%13% tF v v A VTR L 2 F4E 7 & 720,

* EREE ANOHEL & KEERE S ICH DLW GEIRE L S,

¥ Xy uR—v Ay —VF, 2322 avONRERDZII AT 4D — RT3 X
INCHEIE TN B,

* HHEED LS HMEZED Y = 7H A4 P R—JIcohn ) TRCOBEERIFRI ATz e
R T 5,

* XL, HfbtalasT 4 kBTG TOREL Y - T ORHBEED L L EHNE L
%L F ¥ v =V EBLTVWEST, 19 SEBICHRIATVHES,

FEENARHB AR AL DT SEEL v 7 10*
S PEEBAHE R A4
~vEY) Y| 25.6%
~FFaEE ] 30.1%
INGE 22.6%
FU Yk | 16.8%
TI7ETEE | 147%
A2V TEE | 13.3%
NuY v TEE | 8.7%

=r 19.4%
7 X — )Lk 33.5%
N T EE 29%

() ZF4F7
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Campaign example

Engineered stone ban Inlanguage website

rpEer

Newspapers

W Reducing Improving
2 workplace | outcomes for
harm. injured workers.

F oy v2— vl (NLAZEIER)
T

V=YX NAT AT

E X—n
HHEEY = 7% 4 b

h) 254 F8
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Campaign example

Agriculture campaign

Digital advertising

R T AR

Your safety’
comesfirst. h’
A L

Don'tbeafraid -
toask for help,_’

Click here for more
informationin Khmer

fryswruigy

m@ Reducing Improving

workplace | outcomes for
harm. injured workers.

274 F

Fyv—vfl (BEFXrv—v)

TV RNNE

i) A4 F9
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Campaign example

Multicultural campaign

This campaign is translated into 19 languages

gt

tkplace
safétyis our
comimon

Iang% '

WorkSafe sé gitp ban hiéu v& quyén va bon phan ctia minh

Reducing Improving
m workplace | outcomes for
harm. injured workers.

274 F

L3fbF ¥ v —v
ZOF ¥ vy_—=VIF 19 FRBICHRINTVE T,
https://www.youtube.com/watch?v=2ipeuo-gzjE&Ilist=PL 8] Tfq714pEIGPBR5v5EUcoDmXxevSGtd

G) 274 F10
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https://www.youtube.com/watch?v=2ipeuo-gzjE&list=PL8jTfq7I4pElGPBR5v5EUcoDmXxevSGtd
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Communicating through animation

T g 1] g

HOW to Ident"y and manage il —— Cach xac dinh va quan ly cong viéc ——
hlgh risk crystalline silica work. lién quan dén tinh thé silica c6 nguy co cao.
Pibu nay KHONG ép dung cho da nhén tao.
This does NOT apply to engineered stone.
=

Reducing Improving
m workplace | outcomes for
harm. injured workers.

274 F

ToAXA—vaviffiorrala=tr—vav
https://www.youtube.com/watch?v=gmu-KCI5GUk

https://www.youtube.com/watch?v=pKCE 14UXz8

(k) 294 F11
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https://www.youtube.com/watch?v=qmu-KCl5GUk
https://www.youtube.com/watch?v=pKCE_14UXz8

Guidance for employers and employees

Campliance code

Communicating
occupational health and
safety across languages

+« Employers in Victoria have a legal duty to provide health and safety
information in appropriate languages.
+ The compliance code explains how to do this.
+ [t includes information about:
* building a language profile

+ different ways to communicate

+ how to help employees to understand.

ATAF

ERTEEWEBDZDDH A X v R
AV T IAT VR a—- I FHEOEVEB L THEZ 24 %6 2 5, (Compliance code: Communicating
occupational health and safety across languages | WorkSafe Victoria)
x v 7 b TINOEMEICIE, @Y RS CRemAER e RS 2 kR S Y 5,
k¥ AV TTAT VA a—FTlE, ZOHEICOWTHPLTHET,
* AT BT 2 M & h T T,
*Fag 7 07 7 A VOIERL
*XFXFEHRII =T -V a vk
*PEEBDHETE D X5 ISR T 2 ik,

1) 294F12
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https://www.worksafe.vic.gov.au/resources/compliance-code-communicating-occupational-health-and-safety-across-languages
https://www.worksafe.vic.gov.au/resources/compliance-code-communicating-occupational-health-and-safety-across-languages
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Guidance for employers and employees

na misini vakalivaliva ka rawa

T lated id ni laveta se veikauyaka na
ransiated guidance veiyaya e veivanua cecere cake

+ Some guidance is translated into other languages.

* We choose the languages that are spoken in that industry. i-&_ ' ’? :i
* Professional translators are used. 1. _...:__.. "leo
guidance is available in: &~ L
« Chinese (simplified) B e

» Chinese (traditional) — =

« |talian "E
* Vietnamese ®
is available in: TN | it T

* Bislama

= Fijian e

. Sajamnan = o

+ Tongan BT i | mcomsior
B, [

ATAF

JEME LRI TA X v A
FlRRE nh A4 2 v =
k = DAA XV RIMOFEICHREI T E T,
* ZDERTHEINTVLESHELERL 0T T,
* 7 0 OFIFRE DBEERL T3
*TLVYYZT—FRAF—=VICHETIHA X v 2E, LTOEBTIHMHWAZ T £, (Working with
engineered stone | WorkSafe Victoria)
+hERE (it
+hER Ey
+A42YTEE
+ b LGE
* ZEIGEE BT 2 A X v R, UMTOFE TRV 71F £ 3, (Seasonal workers | WorkSafe

Victoria)

+YyETEE
+ b VTR

(m) 94 F13
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https://www.worksafe.vic.gov.au/seasonal-workers
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Training & Licences required for Construction in Victoria

+ Construction Induction Training (White card)

+ High risk work licences
Construction induction training
(white card)

Attend a construction induction training course with
an approved Registered Training Organisation (RTOL

High risk work licence classes

Find o registered training provider —

m Redicing | Wmproving
workplace | oulcomesior
T, st s b s,
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Safe Work Method Statement (SWMS)

High-risk construction work involves activities

m Rudicing | Wmproving
workplace | oulcomesior
T, st s b s,
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Compliance Activity in Construction
Safe Work Method Statement (SWMS)

C FGHJ DANGER
— e — — VOLTAGE “"é'.‘.'%'é:’é’#“m
e — e @ PERMIT ONLY
e — R = fr@ng CSER O
N =R FFRI7R <
....... ey e wHAD ik
B BIELIS
IIARL
DO NOT ENTER
KUTHORZED PERSONS OMLY

General Signage

Rachicing Imgraving
workplace | outcomesior
harrn. injurssd wearkers.

ATAF

BRICBIBZavy 7747 v AEE
REMEEFEE (SWMS)

ﬁﬁA—%UX¢E%W¥(mmW)®£éW¥ﬁEﬁ%%($wm)?VVV—F@%VT»

[FRBA :
L.

%ﬁéh%ﬁ%ﬁuF CX¥\F %5 HRCW (B0 WINr 2 &DEHE. £ OEES ANOEFRPLR
BIEILTY R %270 THAIZ, SWMS Z2ERKT 208N H 0 5,

SWMS %#fEKT 2 itk b, HEEPDLEARKZFHEL Z D HSR WKIFHRE T2 2 & 25k
LoET,

SWMS 2SBHF I NEfME /-5, B# T 2 HRCW ICHt > TEEZITHOBUICHER T 2 821 H
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SWMS (IfF¥# 5 X O HSR WY 2 FREcefit I T nia v 44,

SWMS DOE LIMEESGFTICEWTAFARETARITIZR D /A,

HRCW EEDTET#%.SWMS IR I NTOAHNRICE > TIELL BT EINAThiEh ) T2
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HRCW {E¥%#EHT 275 51E, /13 HRCW FicA v TV PAREL A, 213 Y X
7 EMEBEPAE TRV R INEAIE. SWMS ZRELLELREHEEMZ R TERD
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BHE#ZEE 2 HRCW DB T SWMS O abv —ICELTILENH Y 7,

EENB XA 71T H?
HRCW DX 2 7 2 —BRT~T 3

78




Bl
o BRI

fabe V X7 3 e ?
ZRAIDERBUL YRV R YT vy 7T 5
B -

e EWRDPOLE-7ZVEDLLZV TS

Y R 7 EENR XTI ?

YR7EBNEEIVRA YT v 7ST5

B
o FXYVFT IV I A—LBIUIH—-FL—ATRTLEHATZREY
o N—FARWYIRT v —FA VPR EDETHIEY 2T A

BHEESLOL ) CEMEI NI 22 HMT 2
B
o Y7 IAXY—FRIAERESREL ZBREGEIIHN—FL—n
o WIPIEv AT L &RE LEY R EZ X TNk o TERIE NS

EfIN TV AEHEBOERELX VR IT Yy T3

B -

. LEEE TR

o RARIRE A RIS
P

(p) 274 F16

79




srfatgem S GE)IEZE, KEEF])

WorkSafe Guidance translated into different languages

Languages A-Z (in English)

WorkSafe Victoria provides
translated versions of guidance
including video subtitles

Animated videos are found to
have good cut-through with CALD
audiences

.h

Ehisass [slomp fad) Chimase {iraditioma iy AR gy Wy g 2 ¢

s WO EWORE S s WA N

TEENASEE

‘Warkploce sofety |s.our comman déu cb quyin R

274 F

WorkSafe D 4 X v 2% % 5B IR
WorkSafe Victoria 3. ET A FHEZEDHA XV ZAOFFRRKZREEL T E 3,
T =X —v a3 VEjEZ, CALD OfEFICL o THELLT VI b Bbhro T T,

BEoREIM - bILBEOEETT

WorkSafe (7 —2 % —7) 3. ¥ XRCOHEHEIBE CRLETHOLNE X I ICHE—FLTwES, T
RROET A% B W2 &, WorkSafe ICDOWT, ZLTCE 7 MY THICEBIT MG OREICHET 25 7%
7= DEFNIC D WTEEL {Flo TL 72 Wy,

BRI —E X
ﬁ%LLf\wm&&k #8352 121, 13 14 50 1T TIS National (TIS 3 =2 F ) ~&EaEL., TH
DEMBEPBLRZLZI v,
:@&—exiﬁ@ﬁ#bﬁ@ﬁ@¢m7ﬁmﬁ#%%&6ﬁmﬁ&@ﬂﬁﬁ%f?

%%|@@§%
X ZDR—VFHEERTT, MOSETH HHNELZTET,

(@ 274 F17

80




Victorian Construction Industry: Fatalities

Percentage of fatalities by industry (2018 - 2024)
18%

Safety
A Agicutture, Forestry and Flsning
@ Health Care and Social Assisian
« F Wioiesae Trade
- G Retal Trage
* N Administrative and Support Senices
- 5 Other Services.
P Egucation and Training
» O Eleciricity, Gas, Waler and Wasie Senvices
M Professlond, Scientific and Technical Senices
7 Arts and Recreation Senices.
B Mining

Top 5 mechanisms of fatalities in Construction

(2018 — 2024)
Mechankam of latallly Falallly Count % of fatalities
Vehicie Accident 160 23%

Long Term Contact With Chemicals Or

Substances L] =

Unspecifisd Mechanksms Of Injury 8 1%
Falls From A Helght 61 o5

Being Hit By Faling Objects 23 3%

m Fnducing | Improving
warkplace | outcomes for
[ Wniredworkers.

ATAF

FEERN DL HE B DOEIE (2018 F£~2024 4F)

v b TN O CH
E e

C 8BS

1 &g - OEZE, BEZE

O 17X - &4

A R, MR

Q [E¥E - thatatt

F HIE3

G /NoEZ

N BB - SR — e 2

S ZDfho¥—r =

P HH - Al

D EX - AR - KB - FEEYILE
M BifT - BRE - BT — e 2
R ZEfy - #RZEY — e R

B #i3

BRI IS BT AT ERD AN =KL L v 75 (2018 F~2024 4F)

FETIRIA TCHER | SECHOES
i N 160 23%
LEYrE £ 7- (38 & o REEL | 101 15%
FREARRED G ERIA 78 11%

BT b DHETE 61 9%
HETIYIC X 2 4THE 23 3%

() 274 K18
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Falls from height in Construction

Falls from height statistics

16 1983 20-29 years
Fatalities in the construction iNdustry wera injury claims Fram Talls from Frrights in The most affected 098 Group in canstruction
cauzed by a tall from height. * construction. == far injuries from falls. *=

*Woark Safe fotalities doto (December 2019 - December 2023)

== WarkSate compensation claim data (November 2012 - November 2023)

m Reducing | Impraving
workplace | oulcomes for
B, injuiresd vtk

ATAF

ERHG Cco R b DLk

T2 & DERYE SEE OFEE!

HHEFHERICB T Z2HCHELD > B, 16 E03E2 O DEICL2bDTLE, (%)
T ICE T B EFT D O IC X B A omIEFE kBT 1983 . (% *)

+ D b DERYEIC X 2 AE ER D % o 72 FElE 1L 20~29 K T L 7z,

R -

* WorkSafe FEC ST — & (2019 4 12 H~2023 4 12 A)

* % WorkSafe fHfEGERK7T —% (2019 4 11 H~2023 4 11 A)

(s) Z74F19
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Young / apprentice workers, especially CALD workers
and those in regional areas, are at particular risk

Owur 2013 research identified this is for the below reasons:

Pressure to cut comers is exacerbated among younger / low on the hierarchy audiences “I geta hard time if |
Curment and future livelihoods depend on stable employment which is obtained only by maintaining stand out so | tr yto jLI:‘::E
good working relations. This in tum is dependent on being a hard worker, getting the job done, and do what others are (|Q|HCJ
following instructions (whether best-practice or not). or what they tell me.”

The situation is further pronounced among CALD audiences yomestic, At-risk (Apprentice

= Migrant background informs their attitudes: Often they come from a country with few workers Re glanal)

rights and minimal OHS
= Ewven more-so feel the pressures of maintaining consistent employment.
The situation is further pronounced among regional audiences

- Limited exposure to other workers and to best practice, workers have a lower expectation of what
are reasonable OHS practices

- Distanced from industry regulation, managers / employers feel less at risk of litigation. including
from WorkSafe inspectors.

m Faducing | Imgraving
wothplace | ouftomes for
Pa, injired weorkers.

AT A4 F

HEFEHELRTF WHEE. FIC CALD HEEF LM AEFEOFEHEIZ. FFiC) X 7¥FH»

2019 FOFETIE. UTOHHICLY, ROZLBHL2ICRY L7,
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HRIEDEIECFERDENE X, RIFRBGBREZHEIT 2 2 LI X o CORG LN 2 RE L 72 I
LCTwd, 2L T, RIFABSGERIZ, 0@, Fze)XT, fERiCiEs 2 (Zhp<_X b
TIITFAABEIPICEDLT) ITKFEL TS,

ZDORIIE. CALD OHBEEROMTIZT o IcHETT

xBERE L TONRBID DREFEICHEL G 2 T 3 1 %5 135581 OHER| % RAKKR 0 57 @) ¢ 4k 23
B ALERVEDLLRTVD T LS,

x —EHLEZEMZHE T2~ 7Ly vy —2 L DMK LTV 3,
ZORRIZHIBEROBCIR X L IcHEETH B

kMO TEE LA T T 7T 4 RN ZEEBIRONT WS 720, FIE 132 Y 75 T B 2 e EE
T~ DR DMK,

* EFURHI S22 BVWTWE 720, v 42— vy —EMAF X, WorkSafe REE 2L Difin) 2R 7 %
HEVEL TR,

[HZ2E D20 WHIZH S b, IO AR o TR LR EbNAZT L TE2P3 X5 CLTnE
3.0 HHN, VR20H 578 (BEFw) (M)
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More findings from 2019 research

to learn ‘on the jo

a
practical and applied way.

m Rducing | Imgrovng
workplace | oulcomesior
b,

injurssd wearkers.
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v DE) REEEEINEDLTT,

o ERFIEHEIEBRNCEHEPLOEFRIFA, EROFEELE L CESMERED Y 5,

o ERVBEIBKEREL TrLIE. BWRNAREEEZHE I L TRV ARSWTT,
RBOHHERBEECOET LY bBFCOEMAEELFALT T,
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HEMWNIC OHS 2R XV —RPTIED Y A,
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Fatalities involving EWPs between 1 January 2011 and 31 December 2020

Data as at April 2021 Fatalities per Mechanism
Mechanism Total Fatalities
Fatalities per Industry eing rapped be n stationary amd mowing
object 4
Industry Total Fatalities
1 Falls From A Height 3
| Transport, Postal and Warehousing 3
57 Contact With Electricity 2
M Administrative and Support Semnvices 2
82 Vehicle accident
E Construction 2
Total 10
P Education and Training 1
C Manufacturing 1 Fatalities per Age Group
Total
F Wholesale Trade 1 Year Fatalities
Total 10 =l L
30-39 4
40 - 40 2
Gender: 50-50 5
All fatalities were male 80 + 1 Reducing | Imgraving
wenrhplice | ouleomes for
Total 10 haem. o
A7 A4 F

201141 A 1 H2*5 2020 4£ 12 A 31 H ¥ TOMICFEAE L 7z Elevating work platforms (EWP, EFT{EZ
B) Ik 3FHTEK
2021 fE4 AR DT — &

BEERITE
No. | EEE FEEE
i - R - B
T8 - XEEY — R
i S

- Pl

= AaA|lv | =z -
S
T

| k| e | NN | W

FERAIFECTER

No. | 5EH FTEE
26 | BV LBEYOMICEEENS |4
1 | BFi o DR 3
57 | BR L o 2
92 | BEFEIK 1
&gt 10
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FhnfEECERK
FhwfE | SETEEK
<30 |1
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40-49 |2

2

1
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60 +
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Development of the industry standard

A draft document was initially written by WorkSafe Victona

WorkSafe Victoria invited representatives and experts from industry 1 4 5
to contribute to the document

2 3
, i 4 € Y
It was written in plain, simple English so that an operator could easily
understand and navigate the standard
The illustrations and their style was selected specifically for ease of
6 7 8 9

communication across different educated levels and languages

N -
Printed copies available (requested)
Industry Standard for the safe use of EWPs now represents ‘state-of-

knowledge’ for the safe use of EWPSs in Victoria

KDl Feducing | Improving
workplace | oulcomesior
e injuirisd vorkrs,
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Training, competency and licencing

Familiarisation
training

m Redicing | Wmproving
workplace | oulcomesior
T, it s b,

274 F

AR, BN, 74V R
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Crushing - Risk control

Secondary guarding

Figurs 22 - Exampfa of a physical bamier atfached o Figure 24 - Example of & pressurs sensing davice
e pimtform
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24 — ESREHZERE OH
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QR code

Stickers

Riciicing Improving
workplace | oulcomesior
T, it s b,

ATAF

QR a—F
AT VA=
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Agriculture Safety Learning Networks

Overview

$1.2 million, two-year pilot program (Oct 2022 - Dec 2024) aimed : :

to improve s_afety on farms by creating oollalboraﬁvle networks m;:?:ﬂmﬁaziﬂ;:ﬁﬁLﬁfﬂ@

that take acfion and lead change on safety issues in :

farming businesses. » identify barriers for farmers to incorporate
improved safety systems in farm business
operations;

The SLN brought farmers, industry bodies and

» develop and implement initiatives that address
these barriers;
Lead Steering
Organisation Committee

Participant
farmers » with the aim to change mindsets and attitudes
towards safety and improve safety behaviour
on farms.

Partners

# The SLN's developed safety initiatives that
focused on the primary prevention of unsafe
work practices, with regard to the major causes

Two industry organisations were funded to lead an Agriculture SLN of fatality and injury.
adapted to their industry context, and implemented a nuanced
approach to build the profile of safety, provide peer-to-peer support

and initiate on farm practical changes that improve safety ouicomes. Eﬁ@ Ruducing | Imaranrg
workplace | oulcomesior
P, injurésd workar.
ATAF

BRLZEEBAY T —7

W=

ROFFA, 28B4 ay r7arF4 (202210 H~2024FE 12 B) 3. BEe VA RicBIT3
REFEICOWTCITHZEZ L, BlZ2d203HHAA Y V7V -2 2BET 3L ¢, BoRelo
mEZHEBELTVET,

O FEME® > EERBL > S—FF— > ZNEK

2 DDFERAER, 2N TN OEFRORIICHEIG L 2R SLN 2 EH T 3 -0 I BRI h, €21
N IEBEED, 7 - V— - ETOVKR—F2RHFL. RELBELZHET 2 RE TOERNLE
LRy 7on, XVEMET 7e—F2EBL X L7,

SLN ix. BR. ERFK. EFIREE V0T, THRZO Tk L RN 2 FERRZ VT,
SERSBEREICHBEINERE VAT L AAD ECOBEERRE L,

>IN o DEEEICNLT 34 =754 TR L. EfT 3,

SEECNNT 2E2HPEREEZE L, BECORSTHEZXE TS L2HNL T3,

>SLN ¥, HACEFRPCEABOEALRREER L, RETEWEEEfTO—XRFHICEREZBV 2R2A
=754 TRBEAFKEL -,
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Agriculture Safety Learning Networks

Victorian Fresh Produce Network (VFPN)
Lead organisation: Velisha Education Group (VEG)

Sub-industry focus: Horficulture-four regienal hubs from

Safer Farms Families & Futures (S3F)

Lead organisation: ORM Pty Ltd

Sub-industry focus: Grains/Mixed Farming enterprises across

key Victorian growing areas (Sunraysia, the Wimmera/Mallee region

Goulbum Valey, Gippsland and Werribee South).
Approach: Two streams- peer to peer (P2P) stream held five

Approach: Individual consultancy - worked with 3 farms in workshops with the 14 participating farms. Community Based
each regional hub to develop improved safety system on farm Social Markefing (CBSM) stream engaged a small number of
+ knowledge share fo broader industry. farmers with a platform fo share, discuss and leam about farm
machinery guarding safe practice.
Outcomes
= Project reach: 12 farms with approx. 516 employees Outcomes . ;
= New safe work system implemented on each farm-: noise - Project reach: 14 businesses with 35 employees
managemert, traffic control, training program & system of *  All P2P participants improved safety on their farms,
work for safety around tractors for CALD workers. including: induction, farm discussions/consultations about
= Horticulture Industry uplift: Safety Presentations at Annual safety practices, and reviewing potential OHS risks
Horticulture Connections Conferences 2023 and 2024, for = Industry uplift:
the first time ever. * Initiated a Pre-Start Harvest workshop
+ Grains Research & Development Corporation (GRDC)
safety focus
AT7AF
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Ovr 7 Y 7HEMERA Y F7—2 (VFPN)

FEMIHE : Velisha Education Group (VEG)
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CALD resources

VFPN Safe Work Systems for CALD workers

Farm 1
Developed new tailored safety measures for their diverse workforee, including:

1. Visual sids to convey safety information
2. Messages in several targeted languages

3. Less text-heavy materials for easier comprehension

Tailored Training Approach The owner also implemented a hands-on approach to
safaty training, providing daily guidance on safety rules, picking techniques, and packing
procedures. This consistent reinforcement of safety protocols has proven in maintaining
a safe work environment.

Farm 2

Developed a safety system for tractor operations effective for CALD workers.

Key components included:
1. Risk Assessments

2. Standard Operating Procedures (SOPs): Developed detailed guidelines for safe
tractor use, specifically for planting operations.

Health and safety information for seasonal workers
in horticulture.

Co-designed with leaders from Pacific Island
communities in Victoria.

Videos, fact sheets and posters about what to expect,
staying safe

and looking after

yourself while working

on horticuttural farms. = N
machines or vehicles

Ayailable in: Tiz sty aafa when usng
=English z = )
—
«Bislama ﬂ - L
o™ ‘ . ° -
=Fijiam

— % n, i,
e

3. Culturally Sensitive Training: Incorporation of culturally familiar examples and
scenanos, use of diverse instructional methods including interactive workshops, visual
aids, and practical demonstrations. Consideration of cultural nuances in communication
styles and leaming preferences

4. Feedback and Continuous Monitoring: Established regular consultation and collection
of feedback from CALD workers to assess, adjust and refine the training program.
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https://www.fairwork.gov.au/tools-and-resources/fact-sheets/rights-and-obligations/visa-holders-and-migrant-workers-workplace-rights-and-entitlements?
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https://www.worksafe.vic.gov.au/victorias-new-workplace-manslaughter-offences
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https://www.worksafe.vic.gov.au/resources/compliance-code-communicating-occupational-health-and-safety-across-languages
https://www.worksafe.vic.gov.au/resources/compliance-code-communicating-occupational-health-and-safety-across-languages
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Poster

If you are injured at work poster
(Arabic)

Print and display this poster at your
workplace if you have Arabic-speaking
employees.

Paster

If you are injured at work poster
(Chinese traditional)

Print and display this poster at your
workplace if you have Cantonese-

speaking employees

Paster

If you are injured at work poster
(Greek)

Print and display this poster at your
workplace if you have Greek-speaking

employees,

Poster

If you are injured at work poster
(Burmese)

Print and display this poster at your
workplace if you have Burmese-
speaking employees.

Paster

If you are injured at work poster
(Dari)

Print and display this poster at your
workplace if you have Dari-speaking

employees

Poster

If you are injured at work poster
(Hindi)

Print and display this poster at your
workplace if you have Hindi-speaking

employees,

Poster

If you are injured at work poster
(Chinese simplified)

Print and display this poster at your
workplace if you have employees who
use Chinese (simplified).

Poster

If you are injured at work poster
(Dinka)

Print and display this poster at your
workplace if you have Dinka-speaking

employees

Poster

If you are injured at work poster
(Indonesian)

Print and display this poster at your
workplace if you have Indonesian-

speaking employees.
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