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YN KRB AR FEI DM SR & LT, OSH 15 5 D — % 787558 (General Duty
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WCTHERR L7e, R E Liostmicix, 7
AU T A 24 R (Occupational
Safety and Health Administration,
OSHA) | [E 57 97 8 4 4= i 7E bF 98 p
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Labor Statistics) OHZE -« 7 J — 1
— N =R OB KR LE, Tee L
Guidotti #@ [ Occupational
Environmental Medicine] (2023) . Mark
A.  Friend Kohn ¥
[ Fundamentals Occupational
Safety and Health] (2023) 72X &

#  American Board of Preventive

for

Occupational

and

James  P.

of

Medicine . American College of
Occupational and Environmental
Medicine American Board of

[148]

oEfrgEEE & CFRED)

7
CHEMBEIEROARCE, S HICEHT:
rEs IR S T2 J7 B O R AR
PEER R PR ICBI T 2 9tam L & &
Oz,

ZDVEFICE LTI AT (ChatGPT 5)
IR Uiz, 9IS LTk
BOREELRRIE, £ TREN
bl TR VEENAMLTND S
DOOFRMAEWH L CTEEHGDVNEE
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Work-Life
Harmony . at  Work .
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HERBEICBT 2R DOIL S DX ITENR

[151]

oEfrgEEE & CFRED)

5EZEZBNTND,
133, BEEMRR (RICEFWES)
DI EHr DE S
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https://apnews.com/article/cdc-niosh-hhs-layoffs-2bac1f36b5c6361df7cbca8843d9f01e
https://www.congress.gov/crs_external_products/R/PDF/R44580/R44580.7.pdf
https://www.congress.gov/crs_external_products/R/PDF/R44580/R44580.7.pdf
https://www.congress.gov/crs_external_products/R/PDF/R44580/R44580.7.pdf
https://www.bls.gov/iif/data-quality-research/data-quality.htm
https://www.bls.gov/iif/data-quality-research/data-quality.htm
https://www.bls.gov/iif/data-quality-research/data-quality.htm
https://www.hhs.gov/sites/default/files/workplace-mental-health-well-being.pdf
https://www.hhs.gov/sites/default/files/workplace-mental-health-well-being.pdf
https://www.hhs.gov/sites/default/files/workplace-mental-health-well-being.pdf

HUZ X D AEIT, 2 < DERIEBRTR
R ERHEG R Z | Sk Z L7223, $hE
SR SV ERNTE IR A
DERZROGNATHIZH Y . 20
[{2EEERT (company physician) | @
FEBEEELZE bbb TN,

2. 3. 20 fitfCRT:
B2

20 HEACHIEE E T2 T A U DKM T
1B S8 AR ) DS A &S Ay, S8 2 Al
BIZE S X AE T BT ~DER & HiE
Dt b S 7z, e dcEES) & IETb
L. 73R« 2N—F 2% 1911 4
D T35 K S5 % A2 57 18 IR T o) [ <0 B
KA, WEDEEE LR E2HZ, ==
—F 4 =AW O L EER L L
THEBLLZ, FLEMT Y A« IR
VITHEEWEIC X DRER BRI
AL, BBEHE OB A RE LT,
M VAT ARPE B R e KOV S A
DRRE & STV 5,

TH SRR H1 V2 1 A PE T REAR 0D 72 D Btk
G ORARFENER S, BUFEETO
TG BR B DR BSORFTE b AT Tz, 2B
WK I T ZE A HEE B 1A R R
Mz B AL, Btk O & BRI OGS
WD X Dt & 7o 7o, B LIEH < 1%
I L B ERERALT TR bER) &
F7R SHGE S, PEZEE IO E
TN 2 70 < ST D5, [RIF
B BRSO NS L, BR3EI% i
B3 de & & B ICPEEE I
% 250D | 1950 ARSI HE PG [ I BE A3 e
N L CIER R E SR 8 & L TR
Sz,

FEEREDILK L
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oEfrgEEE & CFRED)

2. 4. OSHA YEDHIE L EEEEZEDOHIEL
(1970 4£4X)

1960 AR D & T A U I TatE
[ 75 55 8 22 A8 A 1k O i) E 3 BLSR R &
HPON 1970 4RI OSH ¥E23ASZ LT DOL N
|2 OSHA 238%iE S 4v7=, ffH T NIOSH 73
AIRR 4L, Wy D& RELERGE - W9t %
O IRHI A S iz, & BICFEEIIE
Bebif )T (Environmental Protection
Agency, EPA) {32 L. AEZETER
BU A7 ~ORKbWb Sz, Zhb
W& T A OWGERITRE A
L, BRICES L 2EKE - EKEO T T
FEEEZOEREI IR LT, £7- 1960
FERITIET ARA M X DRER 4
SR L, FEEE~OBLS— B &

EE o7,

2.5. REERDOEBLT Y NY—T
7 (1970-90 4E4%)

1970 EARUITITZ < DRZEFNEDS
ERPH & A /)N « BEIE L CIEREE— B X &4}
HMEFLT DI O REFEBOEE
EIZEEHE LT, TR E L THMNED
7 = 7 NGB OGRS BR A
FUNMBEEDOHEBR LY — XA ZFHT
XL Lo, R EEE
WORMUAHNI IR 2R TR EM LT,
1990 FRLBEIC72 D & REETHMLD
R FREAE PR 2 A B~ 2 B & <0, bl
X 2 5w — v R iRk R
0B EBNT,

2.6. B Tz LRRELEBERE~D
JEBH
UTAE TR B OREREEHE (7 = L%



) R0 MEREREE | OBEEFEE L. 1980
FERNBZL < DEENMERZE - T
0y I LEHEANLTWS, 2L VA
EB O & EFEREOM AN S
2N R DR S AL, EEETF ORI
T 72 55 18) SE 5 DB 1L )~ & J7 B Ok
B 7R R PR~ L JER Uiz, H#E O
fRERE A 51 5 T D DS - REEEFDOLY
FAAIE, B WS 208 U C i 288 72 23
HBHLHERICHEL TND EWVD Z LR
TE L9,

BEIHR
*  Guidotti, T. L. (ed.). (2023).
Occupational and Environmental
Medicine: Protecting Health at
Work in the

and Community.

Bloomsbury.

3. KEOEEXFRIIBITIHNFE-%
&l - EBENE

3. 1. Rk 7 D B A AE 1

KIE OREEREET, 75K (injury)
B K O Hk 3 MR R
illness) O PB4 WL Bk O %24
AAHIEL L THEATORRTH D, 1R
#r1% OSHYEIC B L, JE R & o7 o
[ 72 23 FH BARTR ) 72 0% & MR %
RTFRIS . Bl - AT, AF9E & B, 805 -
XEPHAEDEINHEETH D,
BLA « AT O R EZIIKES @A
(United States Department of Labor,
DOL) 283 % OSHA TH Y . DR E
EHAT, AR LA e E R,
B -l S| EAT O, —H ., WL
HOHRBZITKERE THERE 2 —

( occupational
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oEfrgEEE & CFRED)

(Centers for Disease Control and
CDC) |ZJ@9 % NIOSH 2348
W RS BRI K D R O TR B
T 2R FRIRILOTE AL & HELZ R O 2R
21T 9,

S I, M A D B EE T A M
T UBFEL, T 0 7T N LR
UL EDBENMEA B E LT, N EEESR
HATZH OIS o5, Z D=8, FEX
PRbEFEBIE TEdFr) D) TH3EH] o
LI NF U ABRHRICREI SN D 2
L%,

Prevention,

3. 2. FELRBENF L EE
PESERELZ B U T PEZEIR = P I
PISNC, L &EE R Y FHICO
WTLLFIZRT,
3.2.1.  ZARIBEEE
3.2. 1. 1 d#FROBIHI  BUTHERS : OSHA
OSHA 1%, >k DOL T @4 % diFRkERE <
BV | WG DR T TR TE &3
171 DEERRIE O L2 & Te ORI H
TEDBAT] TR - 8 ST « B 382 )
INTa 75 & DOE &R ITk-o
THEET 2 PR WNTETH 5,
OSHA D EFEKIIKRDO LB TH D,
o EEBORELWE : AFEKTFR
TEEFEICET 2L afE Lo
VEBEMZHRE L, 2EMICHE
MT2EBETHD,
o BT EEENBIGIHA L
TV, EREERSCEKR R fGRE
R LZGAICEEZRL, &
FUIS U TITBUEE GERCRRHE -
HIFRESE) ~oR<{EBETH

o

O



s EEEOHEMMEICEIIHE:
OSHA DEEBEIZa 7747 v
A ERHEEHE Y E (Compliance
Safety and Health Officer,
CSHO) & WHTH, PEEMTES K2
53 B DA 2 52 T R AA &
LT, i - 5l - BhE 0 FEH &
HAHYNESITTH D,

o BEH -LREFLIBPROFEE:
B720 Tl HEX Y FU
— 7 oMK FELR LD A
WL, BGoBELZ e (5T
D,

3.2. 1. 2. T & 2 FH AR - M7 T
( OSHA-approved
safety and health programs,

workplace

state plan)

M =" > (0SHA-approved workplace
safety and health programs, State
Plans) I3, M - ¥EIN D3 EE T 5 L2
7'u 7 L ThY 0SHA DAEREZIT T
HIEEN O —EHE2HE 5 A TH D
Safety and Health

2020), BIfE, RMJ7
BELMBLOHMFORABEEEX G L
LT 7T 23 22 9N, M L O D
ABEDOHENG L LI2NT T 3 7
MAFEL TV 2D, N7 T 13 0SHA 12 &
BB S, R & RIS oA RMEDS
Ko B DA, B EIE, INOFTEHE
WELF 2 EEET 5,

o NIRTOEE - BUT N FTET
LEPHT, A - RIEFEE - 1TE
HEZENT2EETHD,

o MHMBODOEYE - A XL XD
i : B L HES LoD, MopEE

(Occupational

Administration,
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oEfrgEEE & CFRED)

RSP IS U7 217 9
(G ThD,

o HF - MBI THK LD
XA FERT DEE TH D,

F7z. M7 7 A2l TEREERFT &N -
G BOFERF 2 0 S —F 58 (22 M)
& TN - T BURFERF D I % 71 /8 —F 2%
By (T ERFELTND,

3.2. L. 3. By iRk (BT % Y RIVAREES -
L HmAEFELZBS
(Occupational Safety and
Health Review Commission,

OSHRC)

G ol T Sl = |
(Occupational Safety and Health
Review Commission, OSHRC) {X. OSHA &
FRANC K0 B L7 sER A A7 &
%) DN EFIET %, DOL < OSHA 7>
D AHRRAYITIRANZ L TF Y | OSHA DA%
25 OSH MEICHI» CEM S D Z L &2
T DEEZA D,

OSHRC D EEEBIL, Frinfk L7z %tk
DFFEL < b FTBUEEHIE IS X 2%
rEde) | FROEMN, IREDODALRLET
H D,

3.2. 1. 4. #fF%E - #h5 : NIOSH

NIOSH (%, WEEMEDEHR TIHIZET %
I DM & TR D7D OfEZ#H S
HESOMFHEBI T 5, fEmiL, WEEL
EEAETOF TR ERAIH L, 2D
MR A FEG~BIET 52 L Th D, il
b BUHIEUT A S OSHA & (3HkrE /> fH
BtRIZH B,

NIOSH DRFHIZEBITILL T DY ,

o WFFLLENRABER 1 BRI - O - K

FEORARST RN, ST AD

AN
Ay



MREFEEMTL. EBETHEZD
BICHE L LIADERTH D,

o BNV — NFEMM (Health
Hazard Evaluation, HHE) &
775 WG OEEANY— F&
R L AKEOR 2 1R 22T 5 A
=Rz TLEE TH D,
HHE (Z3FAM & B i IS ALiE-S <,

s ZEMEMNRET Vv F

(  National Occupational
Research Agenda, NORA) : #fF%¢
EREOBELEZ B LTz —
N A it by = A A g i
L, TET RIS FHER
DR ZARTEH T D,

o MEFHEREE (Total Worker
Health, TWH) : ‘Z&f4 Eoo~
P—= O ORESE . EH T -
Vo —A T RIS
Bz a9 DB a il s & L
TLHBOR - 7077 b - EEOR
& xR T D (National
Institute Occupational
Safety and Health, 2025),

o il # P B ( Hierarchy of
Controls) : fERRIE* R DESCIE
A (BrZE - AROB - TR - &
PRAYER - A RGER) - T
PeilAZfEm L, BG0 Y 27
BRMDOEZEEZ XA H¥EHTH D
(National Institute

for

for

Occupational Safety and
Health, 2023),

AT, NIOSH I E AR AR IS & BE -9

5o i DEEMIEE  Z — (Education

and Research Centers, ERC) (2L V.
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oEfrgEEE & CFRED)

PEERTE. PEEFE., PEEE, HEELE
7 E ORI & | R DB
B - R AT 5,
72%3, NIOSH OO fH Ak A & | X BCR /Y -
T ED, KEREEES
(Department of Health and Human
Services, HHS) 2025 40D {7+ C
WX, BEEFET A Y U (Administration
AHA) Dfra%
L. FDOFTONIOSH % & ekt & 08
RENTWD, HIEEN X 29 Lk
ITEBHR OB EEE N H > TH, A -
BE & D HERESES B IR T PE R
HiE L L CHERF SN DO @H CTh b,
3.2.1.5. ZEFERHIH] - MSHA (Mine Safety
and Health Administration)
%

PESEARAEDOBIHNIL OSHA 3L Th D
—7J5, #51LBEHE TIL MSHA (Mine Safety
and Health Administration) 2SFE7p
FWF L 205, MSHA I, EFRHL L
(Federal Mine Safety and Health Act)
IS IR L DR AEZFTE L, Sl
DEMH e mESELHEE L CEAT
Do

F7-. MSHA & OSHA OEERIL, WiE D
AEXEICI VBB INATEBY, 8l -
RIGRBEH D% < 13 MSHA DT 23215 5
AN BFGLILYE CTIE A /N — U 7a VO ViEdE
TIZ OSHA 233EH S A5 D & vy 5 BEHE )
IRENTWND, I 2Tk, FEEEREOM
W Tl < MmO U R 7 Rtk
IR CTE R MET 2L 0o 7 A Y
1 D EERFFEA RN TN D,
3.22. PEZERBICETINEIEY

D5

for a Healthy America,



— Bz
3.2.2.1.0SHA DI « Bifth= o9

) F — ¥ 3 v (On-Site

Consultation Program)

B =7 —3 3> (0n-Site
Consultation Program) X, =& L TH
AN DS, 2 5t BT fERIR O FFE
ERIE, RO WL ET 0 T T LD
W - B2 BT 2 ATH D, B
RIIZHE Y 3 2 O 3N BT S K251
Bdbaryris v ThD, Bt
AT —a ORI, WE - 5T
MTHbH L, OSHIEOHIT & 13508 S
NTNWDHZETHY EOBITIZE ST
CHGUEE BT O AL L
W5,
3.2.2.2. BBAIMA 77 : OSHA WHE

#E Y% — (0SHA Training

Institute Education Centers)

OSHA #FfE# & & » % — (0SHA

Training Institute Education Centers)

(T, OSHA 23FRE T 2 IEFHM R >~ T
— 7 Th O  BELEHEDBEFIHE
T H2HNFTH 5, BLG O E O
B U TR 2 fefie U M EE M R

AL 2 B L, FEIETE D5 AM ) 21k
fad HHERE A O,
3.2.2.3. xR - VA THH—E R &

[FIPRBRFEH

KIE D FESELRAETIL, PRERGEIR D JE 0
P —EANBGUEOEE R AL
W5, RERE LT, REOHEFRBKRS
XU R 7 L5 K EH (risk
engineering,loss control) H—t A&
& LT, ERIEORE., BEIKE, BFE
AR, VEZEFNECR R O SHI E 212

oEfrgEEE & CFRED)

g2, —RBEEMIIT, BEH
MRk, A T% (ergonomics) <2 TH %&
DOHEMENRELG L AHET v 7T LT
AN M fE ( industrial
laboratory) %1 U7=HENTHiLD,

hygiene

BE R
*  American Association of
Occupational  Health  Nurses.
(2021). Position statement: Case
management: The Occupational and
Environmental Nurse Role
https://www. aaohn. org/Portals/0
/docs/Case

Occupational and Environmental

Health Nurse Role. pdf

Management The

e National Institute for
Occupational Safety and Health.
(2025). Total Worker Health
NIOSH (CDC).

https://www. cdc. gov/niosh/twh/

e Occupational Safety and
Health Administration. (2016).
Recommended  practices  for
safety and health programs.
OSHA 3885.
https://www. osha. gov/sites/d
efault/files/publications/0S

HA3885. pdf
¢  Occupational Safety and Health

Administration. (2020). State
Plan Policies and Procedures
Manual (No. CSP  01-00-005).
https://www. osha. gov/sites/defa

ult/files/enforcement/directive

s/CSP_01-00-005. pdf



https://www.aaohn.org/Portals/0/docs/Case%20Management%20The%20Occupational%20and%20Environmental%20Health%20Nurse%20Role.pdf
https://www.aaohn.org/Portals/0/docs/Case%20Management%20The%20Occupational%20and%20Environmental%20Health%20Nurse%20Role.pdf
https://www.aaohn.org/Portals/0/docs/Case%20Management%20The%20Occupational%20and%20Environmental%20Health%20Nurse%20Role.pdf
https://www.aaohn.org/Portals/0/docs/Case%20Management%20The%20Occupational%20and%20Environmental%20Health%20Nurse%20Role.pdf
https://www.cdc.gov/niosh/twh/
https://www.osha.gov/sites/default/files/publications/OSHA3885.pdf?utm_source=chatgpt.com
https://www.osha.gov/sites/default/files/publications/OSHA3885.pdf?utm_source=chatgpt.com
https://www.osha.gov/sites/default/files/publications/OSHA3885.pdf?utm_source=chatgpt.com
https://www.osha.gov/sites/default/files/enforcement/directives/CSP_01-00-005.pdf
https://www.osha.gov/sites/default/files/enforcement/directives/CSP_01-00-005.pdf
https://www.osha.gov/sites/default/files/enforcement/directives/CSP_01-00-005.pdf

and
(2023).
Identifying Hazard Control
The Hierarchy of
OSHA.
https://www. osha. gov/sites/d
efault/files/Hierarchy of Co
ntrols_02.01.23_form 508_2.p
df

e Occupational Safety

Health Administration.

Options-

Controls.

4. PEERBEPIR
4 1. ETLEDOED
T AU T DREZELRBEIL, LI - AR
BA7Z CToEmbE . BT A$ 2 B
Bk D FERFIT o TRRALT D 73, PEZELRBE
DT 2N —F B FPHOPEZE E O EAT 2D
WL, OSHIEITITAFICHUE A BT
W, LEeRo T, RERNICEEEL
BT 20 ENEFEEOLE L 2o
TWD, 7272, PEERMERIR, £
DHEXEEZITL TV ECRHEET 5E
BT D= D72, LT Tl s
ZHLOICEEER LT L TR <L,
4.11. ERZENEL - GEOEE (F
- BEE - RS ET)
o TAYNAEEEE (Anericans
with Disabilities Act of 1990,
ADA) B 1#R : EE (—EDEM:
RREZHGD) 8B ET5
ZERER I A PRAORLEE., PEIFRTE
DA NHIBR (FEFRRRE - 2
Wr - IE TR OB RIS ZED D,
e UANVE YV TF—va ik
( Rehabilitation Act of
1973) : EFLBUR - BB T
B 40 2 & FH iR I oD P 55 72 1 2K 1k
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4.1.2.

oEfrgEEE & CFRED)

A= HEIZ Section 503 [FiE I
IR LR EE 2R AR & FF
MR JE IF (affirmative action)
ZHERT D,
B FEHREREEIEEE (Genetic
Information
Nondiscrimination Act, GINA) :
BARE WIS < M EN DXL
1R%E (fEEEZW - 7 = Lk ANER
HELGD) .
1053 55 8 B N ¥k (Pregnant
Workers Fairness Act, PWFA)
2022 FEHIE S AU, 2023 FFITHETT
SNTHEEIETH D | MBI - M
PE « B 5 EHIRBICET S

EEA DK ]~ & BLAYBLRE
ER (—EOFESE D
MEHEDHY)
ANERHEEFE T (Title VII of
Civil Rights Act of 1964)
AT - B G D th « ZR30 - MR -
BEEICLDEMAENEEIL (R
LVTHB - SLEA B U THES L
HERmMRATHD) .
EREBRZENZEIETE (Age
Discrimination in Employment
Act of 1967, ADEA) : 40 %lL I
DM R EE 1, 1B MR B RBE
57 Bl JE D F RN &S OV <
JRy T TR LS5,

R¥ - BIBHE ek -BIR -

RIEITEE)
FIRERIKIRIE (Fanily and
Medical Leave Act, FMLA) : 3%
a7 EE . —EDH
Ji - EREEIZ DN T TG - &

SIS
pXal (-


https://www.osha.gov/sites/default/files/Hierarchy_of_Controls_02.01.23_form_508_2.pdf?utm_source=chatgpt.com
https://www.osha.gov/sites/default/files/Hierarchy_of_Controls_02.01.23_form_508_2.pdf?utm_source=chatgpt.com
https://www.osha.gov/sites/default/files/Hierarchy_of_Controls_02.01.23_form_508_2.pdf?utm_source=chatgpt.com
https://www.osha.gov/sites/default/files/Hierarchy_of_Controls_02.01.23_form_508_2.pdf?utm_source=chatgpt.com

4.1.3.

4.1.4.

FARFEAT & | OIREAETS Gt
4 - AP O BEICEE) .
NI @ AR (Fair Labor
Standards Act of 1938, FLSA) :
2022 FOWELIEIZ LY | A
ODRH O ORI KIEE
(PUMP for Nursing Mothers
Act, PUMP Act) 23, V% 207 5k (k)
L LTHASH, AT TEHE
DYEFLO T2 O OIRTARER] - 57T
FIZRT D IREZ LR,
ZDIED, ST, AR
MM D KR - RSO BE 3
i shTna,
55 AR - BEERE T (BT
18 - ERRAG AT - SR T EAS)
N DI KAEAEE « R E)
FH o MHG 88 B D% A3
EREKRTHY, frH - F
for « FOERMEITMN T LITHR D,
HEARKAERELE (Federal
Employees’ Compensation Act,
FECA) @RIk 2 % O 655 LG
(2569 % i (DOL/OWCP A3 o
W K AEYE (Longshore and
Harbor Workers’
Act, LHWCA) : —7& OV FBE D
B J7 B 26t 5 & 2 FR Al
BE2ED D,
B % £ % ( Black Lung
Benefits Act, BLBA) : fRHLF71E)
FHO LA B FI2BET 546
i (ERE2ETe)
EERRORRR - AR A (Ta Rtk -

Compensation
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4.1.5.

oEfrgEEE & CFRED)

7 7 & ARER O BAR)
HXxBERATAEKREE
(Employee Retirement Income
Security Act, ERISA) : {R3E4F
& - EFEIR IR OEZE B AR
JEDHE - BRE 2 & oA
FHL A
ME THRMAEE (Consolidated
Omnibus Budget Reconciliation
Act, COBRA) : RNk D E FH
% o 7 v — 7R Rk
(continuation coverage) (ZF4
FTHHHHIRCDONTHIET 5,
E R % @ E A # b ¥
(Affordable Care Act, ACA)
WHDLF NN~ T T Th DN,
fEFEIRRE 2 Bl & 9 2 A FIAE IR
Wy (B BEASEERR) A MR
% ZRIE DN L T kA - BRREE D 1R
WAL BEST DL NndHY 5
Do
AR L OMRFESR ik
(Mental Health Parity and
Addiction Equity Act,
MHPAEA) : A L X)L~V A « W&
i IR E OAGFHT DWW T, B
RER_E O (parity) 23K 5
(BN — VHOE S D HEHE) o
BERE R - EREROBER
(EEXEREFREH - NFLOD
57 HE)
ERRROETH & TEICET
% ¥ # (Health
Portability
Accountability Act of 1996,
HIPAA) : HIPAA [ZBW\TC, [

Insurance

and



4.1.6.

FEHRORHEICOWVWTED LN D
DDHT T AN —L— L (45
C.F.R. Part 164) %, JFHI& L
TEFREE - PRBRE I S
. BHENSRET DMk
& LT O #®ITE S HIPAA
DRIGHTHDLRNEETHD
(7272 UIRBRAE B RE S & O BAfR
(X5EH PR M)

ADA (BRMR% - BERIEROBE

R¥F) :ADA12112 55 (d) (42 U.S.C.

§ 12112(d)) I2BWT, EMY
i (BEH AT, NER., TEkE 72 &)
BT DEREHROIB N, B
2 AREEZWNC OV, Rk &
OVl IRBLE & B T D,

) | 5 I PR TR R Rk D TR EE
(42 C.F.R. Part 2) :SUDiA¥R
SOk DFEES M T B 2 58
T®H Y | EAP AR FEIE RS DK
FFCRIEIZR VD,

7T A4 N —1k (Privacy Act of
1974) : EFBEREMRA T HEA
FL ek O BRI B9 5 Hek A
(EHEH B O HREHED
HRHEE2D)
{LFEWE - REHH BF0F
EERFHRICEENICEE)
FEEYWHEMBE E (Toxic
Substances Control Act,
TSCA) : {bFWE O - Fodk -
RS OMHEMR % EPA 1211 5L,
HELOLFYEE RIS
Do

RS EHE K O 0 &1 5 3 F I
B3 5 & &

( Emergency
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oEfrgEEE & CFRED)

Planning and Community Right-
to—Know Act, EPCRA) : b2
DR A« B O HEE 25K
. itk oD BB ISR & b

42,

e A =N =7 7 v Fik
( Comprehensive
Environmental Response,
Compensation, and Liability
Act, CERCLA) : HAEME DR

LD - BAEZ E D AR
A e BREE & AT D FEL S
DETHED,

o BIWHRAE - BAEE (Resource
Conservation and Recovery Act,
RCRA) : AT BESEM & B Lo BEFED)
B (Wb b cradle-to—grave)
(2B DA 2 E W HIEFRT

» D,
4.17. BB OIYXIE - EAP (I BERR
FHZBEMR)
o Ky LRI ERIE (Drug-Free
Workplace, 41 U.S.C. 41 U.S.
Code § § 8101-8106) : HFIZHK

H - M EE T LT, o
IRV OffetR COF IR, TEH
ERFTISTE) 2RO D,

4.2. EE BB E (Occupational and
Environmental Medicine, OEM)
4.2.1.  OEM D&%
PE ¢ B BT =

Environmental Medicine,

( Occupational and

OEM) 1%, fL:
FT B D IR R ARSI
DR ORHME - FI - EEL A O
MR C o 5, BRRESOHNICTH U,



VESESRAT: - MR - TS oK & e o BEGR
2 B & BN DR &t RICT D
HRFEETH D,
REMEBIIRD LB TH 5,
o BRZEICERT 2 EFEAVTHE ¢

IR & ARFEIRAE DB A 2 REAm L

BLSE L OB - RO B 2]
Wrd %

o REEFOZW - IBERLBRY
1k AR ORI OV T, &
AVEBR I T <. BRIk
DBLUR OAFZESA: - R - TR
EEDTHARETERT S

o ERV—RATUVR:FEDOH
ESEEANL 329/ = oY a Wk -5l
WZxf L, fEEER R O R &
DT DHER « BEF DG
AT O

o FEEEHE: PE¥EME (industrial
hygiene) &4 &diE L |
TFHIREER - RSP L B
KREELGSED

ORM DT Bk D & 9 ICZEDIEE
ThHoON, RAEFELFLE LT HILE-
B RSB CIIFEE ERRIRTH S
LEINTW5D,

422. BEREMH

B2 EFRIT W=, ERiChiE
WEEAEETIE D DA, EEREEY

( Occupational
OEM) DELFA[E &R 572012
X, 7T AV A PRIEYZES (Anerican
Board of Prevention Medicine, ABPM)
DNERE S 5 HPERERBRICAR L2
T B,

ZOZBREREAEIF D T2DITIE, 4 R

and Environmental

Medicine,
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DHHE & RFPE L~ D AWK G T
(biostatistics) .5 (epidemiology) .
H£=478% (social and behavioral
sciences) | fRfEY—t 2 EH (health
services administration) . BRBEPRME
Ft%# (environmental health science)
[ZDOWT, IR 16 BAZRFICHYS 975
FENLELIND, 20241 A 1 H
BITED OEM B EBEIL, 3,265 44 £ 725 TC
W5,
HERER S RELXHERFT 5729
(21X, AEM 20 BN ORERER E B E
(Continuous Medical Education, CME)
7a 7T LD, 2025 AELIRRIL, A
30 FOWrERRHE 7 7 27 S~ D[EZ
(Longitudinal Assessment Program,
LAP) MMEEE SN TEBYD, S HIZ 2030
FEDDIE, R & EROUEE (Inproving
Health and Health Care, THHC) & L .
HMEOZELZN LI D7 OICHRE
SNTEHZTETTHZ &b EMfFL S
NO5FETH D,
4.2.3.  OEM BEERMi{A
4.2.3. 1. FMREMIA (2 - BeeMA)
e TAVAIEXRREZR®S

(  American College of
Occupational and
Environmental Medicine,
ACOEM) : >K[Elo> OEM [ERil % 3k

T DI ROFRREAK, BER « 25
HARTA 2, BE (CME) | B

Kies., FIESEZMY,
e T AU I TFPHERZES
(  American College of

Preventive Medicine, ACPM)
F 55 [ 22 AR oD [ BT RE A



OEM (L FBAES D FE 3B 0 —
DL LTHEDSIT LI, HE -
R T B,
s EXRER KB &S
(Association of Occupational
and Environmental Clinics,
AOEC) : PEZE « BRERBEH BTt
ST DEEIRR Y b T — 7, ERIR
% (OEM [ERTi%) |2 K DIEFIEA
e, 2 Y = 7 EE 2
i,
4.2.3.2. % [ & &  ( Board
Certification) BHL[H{A
e TAVAIFTHEFRZRS
( American Board of
Prevention Medicine, ABPM)
OEM 7% & To 1[5 15 5243 B D B [
EZE (Board Certification)
AT O Al
e TAVAIEFZEMEREZERS
(American Board of Medical
Specialties, ABMS) : XK[EDH:
A I il BE O Rk A 2 fidE 4 5 1
(AR, ABPM [XE D A L /N—7R

=
[

\__.]\“O
4,2.3.3. 0HE (LT v—) < #HE\ER
ERMAR

e R¥ENMEFBRERETES
(Accreditation Council for
Graduate Medical Education,
ACGME) :O0EM L U5 o —%4
DREBRETHE (GE) FvnrsZ
L OFREREES, OEM AFE 0 Bif: %
HE,

4.2.4. OEM ORERFHE
OEM O FIZREIZ DT, 2007 4E D
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B TIX, BEERM 51.6% (S L7-pEE
BT U= 75825, 2%  BEZRE &
BT 257V =7 J®BEn 18.9%72 L) .
EENFIED 16.3% (HEFHK8.2%., £
DA 4. 2%, v Y KT T - RS
3. 1% $L3 0. 5% .V —EZ2F0.3%) .
arH N SEEEDN 11.5%E W
STEEMEE 72> Tv5 (Baker et al.,
2007)

20 L S BIDT — X Db BIE S A
CRILTH D TN RN H DD, A
L, BENTFHRE &V X0 IiE, BRK
A=V P G N /AT Al o D o
LK) (OMEERERL) & D T CREEERER
EFOMBEZEHRAL TS ENZ DD
TIERNTEA D D,

4, 3. PESEIRE AN (Occupational and
environmental health nurse, OHN)
4.3.1.  OHN D%

PEEMRMEEFER (Occupational and
environmental health nurse, OHN) |,
PEEMREY — B 2 OERAHE & LT, K
RS RO R A O HTH D,
EE LI EBICEDDHEZAIZLDE
G ORI L MRk O TR 2 AT L L
T, ZWHnERE (OEM, IH, Zafdws
MxR%) CTikalt - ZShd, 7AU D
PE ¥ R W F G A B &= (American
Association of Occupational Health
Nurse, AAOHN) Z"ABH L TWAKRT T 3
Voo AT — R AV M EHUE, OHN AR
T R_REERBEHFNILLTOWY TH 5,

o EXEREFEY—ADORM :
I B W TR AR EDO 72 5
Mk T HIEEA L B



P, EREEE ST 0 s
Z LR — R E L TALE DT
LB TW5D,

o T—RIRVAV IR - IME
BV — & AL @ TERE
LB L ARBRI B (97 %) & 3%
&, R - BRELIL - BniE
w59 5,

o FEEREY—AM TR 0N
(55 B Y — o T R
BWC, 70 7T LOREr - ik
IR D LR E & R,

4.3.2.  FRAEMIE

COHN  ( Certified Occupational
Health Nurse) 3 2 TX COHN-S (Certified
Occupational Health
Specialist) i, 7 A U W PEFRETE#
il & B =

z~
Occupational Health Nurses,

Nurse in
Board for
ABOHN)

FOTE T D K[E O PEER R RN T X
BAEHIETH O . BRERFEHE

( American

?”“é

(Registered Nurse) #oiFZRife & L C.

PEZERMEE TR T 2 RH R & B
IZ &> CHMMZFMT 2HETH D,
COHN 73 PEZEIRIEF 7 D EBEH L~ L
TOFRFETH D DIk L T, COHN-S 1%,
LV EEREERE T 0 ST LD -
L AR A O ) R RPN L
N»@%ﬁ&bfﬁ%di%hfw
FRREIZ &7z - Tl RN 5257, %iui
@?ﬂALf5$uW 3,000 RffH] LA 1
D PR RSB A AfE & LT,
B EIKF LR, K- r—A~x
AU, B e T T AT A
FEHasE - 85, 7' 1 77 A8 EE (COHN-S)
R EHOWTRERBRNEm NS,
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2024 F-OFERFE ST LAE, COHN 23 72
2 42 2 F8GE (FBAESR 58. 3%) . COHN-
S 23 109 4 H1 60 44 #8GIE GRAESE 55. 0%)
Th V| FREEZMT TO/N— RV
DEWNE D THD, 2024 & 12 A 31 H
BIE, FRREZMERF L TV 2 FHERIX
chmwwsaﬁfL%zgg@of
W5,
4.3.3.  OHN B[k
4.3.3. 1. MR (e - BRaERAK)
TAVIEXRBREEMB =
of

( American Association

Occupational Health Nurse, AAOHN)

o NLE-ST : KIENZI T D PEEHER
T Bl D P REHY - ARRADEE M

Bk {4
o ERBE : OHN OO FEIEEAE D e N
CRE R g AT — KA
v hEBETA R, V=% b
Dt FINES - HE T 0 s Z
I - ke ECE (CE) ok, BUR
25 - T KRRy —h kL
o REM: OIN O&EIZ (K + 71
77 LEM (HIBERRE - 20F - 7
PR HEE) | & L TIRRI
4.3.3. 2. GERE - EAEATHHIK
TAVIEERREEMZTRES
(American Board for Occupational
Health Nurses, ABOHN)
o NEEDIT @ PEEREHEEM O
FHERGIEZ £ 5-9° 2 FRGIEHE RS
o /24| : COHN,COHN-S FRFED
Ikt - A, RBR T L—T Y b
S EREA, R (FRRGE) ORE .,
FRREZ M U7 OHN Bk =
Ea il



o MR :AAOHN & 137 U 7Rk 7
. BREE I3 m R
4.3.3.3. B - HAEFAE (OHN Ol

JEE 1) H )
T AY W E#EH S (American
Nurses Association, ANA)
o NLESIT:
KIE e K DT R A 1R D JEk e [
(N
e OHN & DR8f% :
FilE FEOMABF (Code of
Ethics)
F ok M
Standards of Practice) D#F:fH
Tx
OHN % ANA D f PR - FEEEEE 2 S
ML U CHMER AT
2EMNE#EZBRSWES (National
Council of State Boards of Nursing,
NCSBN)
o fLESIT:
PN G R Rl o0 R BE D PR - s
PR
o OHN & D% :
RN 3] 2 0> HeA
FEER AR A AGRE (Nurse
Licensure Compact, NLC) %&.
w2 T RO T R
4.3.4. OHN DERFERE
AAOHN 73 2022 A-(ZZABA L 7= i B
THRAEIZL D &L 2022 4ED AAOHN A
VN DI 98,842 KL T,
JfiliL 95,000 KL E7eoTEHD, 2018
NS ZFNTN13.6%.14.5% EH LT
W5, £70, #GEE 3% 1T 72 OEN (22T
I%. COHN-S 7% 112,408 K/L. COHN 73

( Scope and
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93,531 KL &ieoTWaD,
AAOHN D 2 v /3—J%, OHN & L T
LTWa5 (26%) . & PRI &R
(16%) . EEE (15%) & LTHBL
TWAHHEBIFEL TN D, HAEHIZDVNT
R LTeROPITE, ke, BLESE, BUF
PR, fbsse, manllEZe, RBCE.
AEPEER ENRZT bND T, BAR
7R LERITIAATH L DD, BEH <
R LTI LEREORE B
BRI CTEB LT D b o LS
o,
44 AVFARNIT NV e NLT=R |
(Industrial Hygienist, IH)

4.41. IHO#E

A VHEARNYT I e N T =R K
(Industrial Hygienist, IH) 1%, ks
DALTFEHY « WERA - AW PRI IR 755 D ft
FEU A7 2 BRI BREERTAT & &F
RANLR A O HCTH D, HAREE
BRAUL, R E TR LU, kL. b
L. HlHld5Z&THD, EHIZEET
X, RO ANME LR L T —7
a4 Z LR B, T A Y A pEFES
W=
Hygiene Association,
ARECC  (
Evaluate, Control, Confirm) & L TEE
HLTWD,

EGNEIFRD L HITEITE 5,

o BRE-BET=XFV 7 1E¥R
FRE, o) T EEL T
FEROMPRUIC LY | BRFEOFLE
HEEBNT DEHE TH D,

o RPIRERE: TAMUKIR (A,
PES) | 1EEEOUGE, &8

( American Industrial

ATHA) 72 F i

Anticipate, Recognize,

B



Ao, A ORGEE o 1k
7 E%%E@Azoﬁ W& i el 4 oD
BERNERLIZI » TN A Z &G
REZ T%é

o I BHE~DEHTHIZE : 0SHA

DOEEFERTH IH N EE 2 %E

A, A - SRERE - Bl

BICEET 2 B TH D,

TH D FRREHI EE

B L TiX., 7' e — ) LERETE - fd
FE - 224> (EHS) B8R EZL B2 (Board
for Global EHS Credentialing, BGC)
2 TH OFBEE (Certified Industrial
Hygienist, CIH) Z 3L T35, CIH
IS 1T DRV - B - AR
1y« N TN — RExtg L LT,
FREOEBICET 2 HMM AT 5
BRI TVD

CIH Z 5G4 % 7‘_ IR FELLET,
180 H%‘:Faﬁui@@%ﬁré T HE

(PEEfT A SLHE, |y, WE - o7
U 7 TR - A BRI R S0 PPE 72 &)
ERRIICZ L TWD Z & mEHE
EEZITTCNDZ L AFLL EOmRER R
PEEM AR ENRMETH D, 78
EABRICE LT, BRERFHM (50%) .
XROBE - KL - BEE (35%) . U A
=3V A b (15%) @ 3 EM G H
E5,

CIH 3BR DG4 3RI1L, B2 50% 4 C
WL TEBY, BIEAR STV EE
TIE,2019 4£ @ CIH(associate Z&Tp)
WELBEIL. 6,940 £ L 72> T3,
4.4.3.  THBEEMEA
4.4.3. 1. HMEREA (P - BRREETIA)

TAY hEEELEHFES (American

4.4.2.

[167]

oEfrgEEE & CFRED)

Industrial Hygiene Association,
ATHA)
o NLEST : KEITIIT D PEESMH

B TRK - bREMNLRH
FH ik [ A
o ERTE : pEEMAETIN (TH,
EHS BEPARRSE) iy - 5 = 3
2=7 4Bk, EBEITA RTA
BAINSGE, BE TR T T LD
ettt CIH B SR A - kil
H (CE) oEEftfarie L
o R
Evaluate, Control (7R « Z8%
A - BB 1 LD TH OHEA
Bz L E/RIETND,
4.4.3.2. FEAE - EHAST SHIE
7 u—/)VEREE - R - 24 (BHS) B
BREZE%L (Board for Global EHS
Credentialing, BGC)
o fLE-DIF:CIH Z&Tr EHS 387D
BRRGE A AT 59 2 FE AR R
o TRME|: CIH OZBREMHE,
BRI N, FRGIE - BT B,
HE - #kBiZE (Certification
Maintenance) DIEH 7z &
o MHE:IHFR: T AV NPEFEMEAES
B = Board of
Industrial Hygiene, ABIH) T&
LM, BEL [ 7 v — )0 BHS &
¥ 2T, EERERM LR LT
Wb,
4.4.3.3. ¥ - HA FT 4 URERK
(BRBIRF - EIfHEEH)
TAVIBNEXEEEMESR
of

Governmental Industrial Hygienists,

[Anticipate, Recognize,

( American

( American Conference



ACGIH)

o NLESUF : MRERE TR (TLVe)
AR IR TERR (BEI®) &R
T % IEBUMHEAR

o  ELTH ATFWE - WHEIKTE
OFH#H) L B 2 —, TLVe/BEI®
DR TR 72 &

o HEMK : OSHA DYEEIEYE L 1T
0| BoTRFRICEE S < THEREE
& LT, IH EFTied THEER

TE & R,
444, THORERFEE - FIX
IH OFERIEIZ W TIE, AIHA D A

VN—ERBRELTHE LT — 2N
FEL TS, ZHUZ XX, BIEHEO
Frge LC, vz (HE &
M) 26%. BURNHEEES, & 19%., RE%E
7%, 7ATI7/3E 14%. it

24 % & 7o o T W % (American
Industrial  Hygiene  Association,
2023),

IR LTI AHIA D A VR — % %f
KL LERAEICLNE, FIRO B
122,925 KL & 725 T 5 (American

Industrial  Hygiene  Association,

2024)

A FBEEBMEFTMR/HEINE
(' Occupational health and

safety specialist/technician)

KE Tl B2 A EM R Hi
%4 (Occupational health and safety
specialist/technician) & V9 FkfERE
D B O R E~ RV A N DOFEE
Z4H 5, BLS ORSEMHHTIE, ZnbD
WAL, IBSHBR BT O RS TN - 3kl A 7
fliL, Y AZEBOT=DDT 0 7T KR
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FlEZGREE - F2E L #E - A (F -
ATy NEEZGET) 21TO 2N
FRER L LTEIISh TV, 77 =
T AT — 2 IE - I - FEEA

N, A U R DO - BREHERS
XZ D,
SRR -

*  American Association of
Occupational  Health  Nurses.
(2022). 2022 Compensation &
Benefits Survey.

https://www. aaohn. org/Portals/0
/docs/AAOHN_2022SalarySurvey_Su
mmary_FINAL. pdf

e American  Industrial  Hygiene
Association. (2024). 2023 Salary
and Compensation Study.

https://aiha-

assets. sfo2. digitaloceanspaces.
com/ATHA/resources/OEHS/ATHA 20
23SalaryCompensationStudyExecut
iveSummary_06. 06—2. pdf
Industrial

(2023).

from Our Membership Survey. AIHA.

e American Hygiene

Association. Insights

https://www. aiha. org/blog/insig

hts—from—our—-membership—survey

e American Board of Occupational
Health Nurse. (2025). ABOHN At-—
A-Glance ABOHN Newsletter 46(2),
7.
https://www. abohn. org/sites/def
ault/files/Fall 2025 Newsletter

Final. pdf



https://www.aaohn.org/Portals/0/docs/AAOHN_2022SalarySurvey_Summary_FINAL.pdf
https://www.aaohn.org/Portals/0/docs/AAOHN_2022SalarySurvey_Summary_FINAL.pdf
https://www.aaohn.org/Portals/0/docs/AAOHN_2022SalarySurvey_Summary_FINAL.pdf
https://aiha-assets.sfo2.digitaloceanspaces.com/AIHA/resources/OEHS/AIHA_2023SalaryCompensationStudyExecutiveSummary_06.06-2.pdf
https://aiha-assets.sfo2.digitaloceanspaces.com/AIHA/resources/OEHS/AIHA_2023SalaryCompensationStudyExecutiveSummary_06.06-2.pdf
https://aiha-assets.sfo2.digitaloceanspaces.com/AIHA/resources/OEHS/AIHA_2023SalaryCompensationStudyExecutiveSummary_06.06-2.pdf
https://aiha-assets.sfo2.digitaloceanspaces.com/AIHA/resources/OEHS/AIHA_2023SalaryCompensationStudyExecutiveSummary_06.06-2.pdf
https://aiha-assets.sfo2.digitaloceanspaces.com/AIHA/resources/OEHS/AIHA_2023SalaryCompensationStudyExecutiveSummary_06.06-2.pdf
https://www.aiha.org/blog/insights-from-our-membership-survey
https://www.aiha.org/blog/insights-from-our-membership-survey
https://www.abohn.org/sites/default/files/Fall%202025%20Newsletter%20Final.pdf
https://www.abohn.org/sites/default/files/Fall%202025%20Newsletter%20Final.pdf
https://www.abohn.org/sites/default/files/Fall%202025%20Newsletter%20Final.pdf

of Preventive

2024 Annual

* American Board
Medicine. (2025).
Report.
https://www. theabpm. org/wp—
content/uploads/2025/03/2024—

ABPM-Annual-Report—final-v2. pdf

e Baker, B. A., Dodd, K., Greeves,
I. A., Zheng, C. J., Brosseau,
L., & Guidotti, T. (2007).
Occupational Medicine

Physicians in the United States:
Core

of

Demographics and

Competencies. Journal

Occupational and Environmental

Medicine, 49(4), 388-400.

*  Board for Global EHS
Credentialing. (2020). 2019
Application, Examination,
Certification Statistics.

https://gobge. org/wp—

content/uploads/2022/05/2019-

BGC-Statistics—=2020-01-25. pdf
e U.S. Bureau of Labor Statistics

(2025). Occupational Health and
Safety Specialists and
Technicians.

https://www. bls. gov/ooh/heal thc

are/occupational—-health-and-

safety—specialists—and—

technicians. htm

5. EEXEMRRICER
5. 1. B @ DwiiiR
KEOEERMEIL, KRE ST TLLF
D 2 DO MEMFESELE TR
s,

BT 5 LI ESE
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o BRERA~Z MV (EAHL) : [EHE
A7V == TEIZEDEAD

B2 RN R U 2 1R
2o T A

o TP MV (EH-BEH L)
P T AR L RO
IZED ., BRICH HIRGE - FEE
K& RO JRIK % Bras - KR L
THELD<

5. 2. BB HEOEAEX
5.2.1. EERRENHES FHik
PEZEBRBEIEE L, AT & i B IG
EEte EROREMEMT (SEVERE
TIN5, ACORM 2SR 2 B
—Th, AEN R EERE T 7 7T A
DAEE » 3 - FEl, B —XA T
ADFEE BB, 57 SAHECRE AR O
g, Z L CEWET— 2 L O - V)
~ﬁ~Vyfﬁ%ﬁénfwé

L B, MR (fitness for
mw)%ﬁ%ﬂﬁ®z%mﬁi HEHE -
HIEG OFZW, BRI FEMER O
YT, 7 SAHIE I EE oo (K R PR
SEf (medical causation & ERYIEHED
EWEEE X TR | EREY— AT
VA Ta ha)VolEE, Bait Rofig
R SR O AR 45 8 (1%
B, BYYEHn ., KEREHNE) O
RGO IR R E 2 YT 5 2
Lz s,
5.2.2. EXEREFEEAMIHE S FHIK
OHN 1Z, BT H51T 5 FEE R R E) 2
Ea@ﬁmv~yaykbf@¢tw

FAETEAE A E ﬁ%#é*kﬁgwo
ﬁiéﬁm&JiuT@


https://www.theabpm.org/wp-content/uploads/2025/03/2024-ABPM-Annual-Report-final-v2.pdf
https://www.theabpm.org/wp-content/uploads/2025/03/2024-ABPM-Annual-Report-final-v2.pdf
https://www.theabpm.org/wp-content/uploads/2025/03/2024-ABPM-Annual-Report-final-v2.pdf
https://gobgc.org/wp-content/uploads/2022/05/2019-BGC-Statistics-2020-01-25.pdf
https://gobgc.org/wp-content/uploads/2022/05/2019-BGC-Statistics-2020-01-25.pdf
https://gobgc.org/wp-content/uploads/2022/05/2019-BGC-Statistics-2020-01-25.pdf
https://www.bls.gov/ooh/healthcare/occupational-health-and-safety-specialists-and-technicians.htm
https://www.bls.gov/ooh/healthcare/occupational-health-and-safety-specialists-and-technicians.htm
https://www.bls.gov/ooh/healthcare/occupational-health-and-safety-specialists-and-technicians.htm
https://www.bls.gov/ooh/healthcare/occupational-health-and-safety-specialists-and-technicians.htm

7V =y @S, N T =
BUVE, 7ru—T v T DFEE
el
o ERV—_A T U2OEM (%
LA, PR, A SN
(T SUN NNy (= giii))
o T—RTRVAL b CZHEIEK,
B E, AT — 27 A& —
. ax NEH)
o [EFEHE. WHE, TRABFECENE
FRHER O 0 J T LEE
o G - KE - WREET — ¥ DEFE
Ky aih— Kb, UEERE
AAOHN D 7B Ti, OHN X5tk D1l
FHERY— X LWEST L5 — A~
XYy —& LT, i - FHE - 9% - 3
izsta L, 77 ik Lo <
HEZRS L Enb,

5. 3. BRI 7R 5285 b > fh 8
53.1. EERREZ - EHRZ - FER
BOERYT—1F X

ks D R B X, R e R R (B
TEHEZAZV—=v 7L LT, BER
(post-offer) OfEFZ, BLEHIE, EH

NS XYy L e b oWl (3= it o)
R RN TS,

Z OmEEIT [EEASSERZEIL, &
FASHIE Z LR T 5 ) &0 9 i@asiEd =
DR, T b, HEANL, H5E
EHL 2. A (BB, A3 |y

HORAE IR E) | RERE T 42—,
Fo@H, FHRA - it 7 — 2 i

MEEHY L R, RO EZAMR
R b S ESCH R OFIWr, FH BT RO
FEAE T8, B 22N & OBEEEHM, 242
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i 7B s A - M ERI, h—x
AT ARGTORE LR EEZEYNT 5,
BRI, ERY—A T X TR
NORRZRET D THERNTHY | MK
HTHD L TGS HER T D AU
b5, FEMMPT — & O - AI L&
D, ERINEFHZEEEZ T Y
DURFERIR BT 27 Z#BET L5
THHEI D AL T D,
532. FHEKE - BSEBEEER~OXt
s & B8 (return—to—work)

T BERE DTN - B & FHIEE - B
B ATHE R - 165 L. sh2E] R —
HEEDBRNVE 21TV R L2 7 + 1 —
THIOOEHEITLLT O X 5 22 & B
Do EilhlL, WIS, 22— ho
wEt (REE - Red - M=) | b -
HUERIEE O, AN - BR - A5 -
7R - CRERES & O EIRE T
D, ST ORI A FET D,
AR YA NI OIN O R E
D—2Ths, £ilo, ERIIL, ZWr&in
T D 22 MEREATG . b ZEIRR O B AR HL
fHT, BB R & OFA | 57 SifE Eo
KR BAGR - FEEFHmIC B3 2 Hlr, #in
BRI ~D FHFEHRE T 5,

Z O T, TEARO &I 2
BB O~ —2 a3 v (BliE -
BT IR L CEET 5 kT
HD, FREIZ, EMOHIREZ ZDE £
B2 DD TR BB o085 9208
LR LT, ST RIRE R R E LT &
LiIAT TR L WD T ENTE D,

533. H@ERRY -T2
( worker health
surveillance) & BRIGER D&



1E
AAOHN (X, 5@ PREES — 1 T 2 A
(worker health surveillance) % [H%
G OEIR b L R & flkfee) - SRR
L., et rdET 5 (HEh b
EF L B — A T 2 (BRRF )
LR —_A T AThDHEL
TV, ZHITRMIFA - JERICE EF
b7 RRZEROREEZGTLN, —
AT AT FENTFT — LB BHATH
V. OHN, OEM, IH, Z&fY4ZEDA 7
v N CHBUGEA O # - FIRZ/ED . X
T LB TR A I 2 =7 —
a URRBEIZ LT D, ZOFEKRTIE, B
AN, B0 - R - TS - EF
FEERIR E b Rt L, 7 T A F—R
Mo b D ) JRE 2 BLG C RN
L. EMIE, & OJREE BRI
L. 5D ~EHREE - MFEEA - e Mg
il U, BREEHIE /R g DB
SEREICYE & LiATe (TH 095 @ 2e i A 5
FAZENZE DRI OWTIH T 5) . =
DAL, OIN S THRGOE v H—) &
L&, OEM 23 TEZAVRGEAERL & &
BPGE | OFALZ 5 T T B 23 a7

50
5.34. fEERIEE - RREH - BRYYE/
FEXTIS

fidt FE TR s B B D BRI T, OHN
WEE - B -8 (EEREaIa=7
— 3 y) ZHHV OEM 3 &R )2 2
DR (A U A7 FFHM, (HIRILUE,
A - [EEfE - U7 F U oRAe) A
I THHEIT %,
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5. 4. BB B84 5 @A

EFE OEM & OHN oMz B¢, &R
HlE 22 o1k, (1) 2EE4%iPH (scope of
practice) OHME(L, (2) BEEIRFF & 1F
iRt oR/ME, 3) [7'm 7T LjEE
& TEZAHE ) O ZJEoRE. Th D,
(1) 122\ TiX, ERIRET S FHEM G
FFHMITEITRITENDT2D, 0B &
OHN & MFINIZ I 1T D EBHE A E 2
TENENOEG % WL T D 0 2EH
HD, (2) IZ2WTIE, F7EE & ERN
DOFEFENECRFF 2 587 L | B8 AN 38
OB ER N IR GO AR5
X72L LTHY ., OEM & OHN 23 H:[F] THE
FER (& 36 L a2 36h Lend)
ZEREH AT O MEN D D FEICIE -
Bl E SR O R Cid, S OW @ EE L
2%, (3) 1%, ONN 2N iEE 2 A L (T
g - #F - 7 — X FH) | OEM B [EFHY
HIEr o VB A RS 5 CHlE 5L - fi5)
I - BEAT) b D CEREE A ED Z &
DEETHD LI TND,

5.5, £¢&®

KE DB I T B pE R H P Rk
DO EIL, OIN BBUGEH (h—~1 T
VAEH, NUT =V, AT R YA
v, HE, T X)) AFEL, H
RBLEFEFEMENT —Z OBIF5
Hrafi2 U, SofERIIZ i3 OEM 23 =7
Wr OstZEmte, IR, EHESEI, iR
s, Ta T KEE) AHETLEND
AT TR T AHETH Y | [FA—1
(BT EHBEATEND Lo
BARRYER 72 WBR Y | FEARRICIZENE N
ORFEIZ ETFERIZZZVWE D EE XD



nTnsb,

8 X E % ORIEIC )T DRI &
CELTER LY FOBEE L ERR
EEWI TV A 7 v E TE D TG
S, PEEREEMKIL, —DoDTF— A4
ELTZRNICEDHTeE WD &2 AL
BErbs vz ko,

BE IR :

o American Association of

Occupational Health Nurse

(2019). Statement.
https://www. aaohn. org/Portals/0
/docs/Worker Heal th

Surveillance in Occupational and

Position

Environmental Health. pdf

e American College of Occupational

and Environmental Medicine.
(2021). ACOEM OEM Core
Competencies: 2021.

https://acoem. org/acoem/media/N

ews—
Library/ACOEM_OEM_Core_Competen
cies_ 2021-19. pdf

e U.S.
Health Administration.

The

Safety and
(1999) .

Health

Occupational

Occupational

Professional’ s Services and
and
3160.
https://www. govinfo. gov/content
/pkg/GOVPUB-L35-PURL—
gp010403/pdf/GOVPUB-L35-PURL~

gpo10403. pdf

Question

OSHA

Qualifications:

Answers.
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6. fERBIFRE DX
6. 1. FRR DOIEIE L Bh5 DN X8
6.1.1. RIEDAESIT

Frw OTEHE &k Irfkpe O mSLIZ, 5 A
DOREFEBEIC L E % 59, REOIHE
- ZARRUE - R & AT D
HERETH D,

ZO%E . FEIE NREEZ PRI @
SIMM T - BERRICED Z &) 20z
T 2 TH D, PRITHIE - EH L
OfmmlE, () 8 Z T D 7260 DFEEH
®(FEMELE) L. B) IREDTZDHD
eI DR (TKIR) & (C) IRZEHF DFTES: -
PRk & [FIREICEREE L T < 72 i
il _RENEWV I RITEHEIND,
6.1.2. T —&LIR
6.1.2. 1. BRIHIC K oA

CDC I3t B % 1 4ELL ERefe Uik
B2 B9 5 7213 H AT %
BRI 2IREE] LEFE L, 1BMERENKE
DEMERER 4.9 K FLD 90%% 5
HDTWDLERLTWND

Control

(Centers for

Disease and Prevention,

2025)

F7~. Watson et al. (2025) 2L
(X, 2023 4EIZT A U B DOREAD 76. 4%
W1 DLl EOEBMREEE | 5. 4% 03 K
DEMEBREETNENAT L @i L
THEY ., 2013 4E0 D 2023 4D D -
OMEEITE( L TWD Z LR RSN
TW5,
6. 1. 2. 2. BRI OB FEEDH H AN D
JE AR

BLS 1% 2024 40D [[EED & 5 N Ok
#3 (employment-population ratio)
Z 22. 1%, FEEDRWAE 65.5%L LT


https://www.aaohn.org/Portals/0/docs/Worker%20Health%20Surveillance%20in%20Occupational%20and%20Environmental%20Health.pdf
https://www.aaohn.org/Portals/0/docs/Worker%20Health%20Surveillance%20in%20Occupational%20and%20Environmental%20Health.pdf
https://www.aaohn.org/Portals/0/docs/Worker%20Health%20Surveillance%20in%20Occupational%20and%20Environmental%20Health.pdf
https://www.aaohn.org/Portals/0/docs/Worker%20Health%20Surveillance%20in%20Occupational%20and%20Environmental%20Health.pdf
https://acoem.org/acoem/media/News-Library/ACOEM_OEM_Core_Competencies__2021-19.pdf
https://acoem.org/acoem/media/News-Library/ACOEM_OEM_Core_Competencies__2021-19.pdf
https://acoem.org/acoem/media/News-Library/ACOEM_OEM_Core_Competencies__2021-19.pdf
https://acoem.org/acoem/media/News-Library/ACOEM_OEM_Core_Competencies__2021-19.pdf
https://www.govinfo.gov/content/pkg/GOVPUB-L35-PURL-gpo10403/pdf/GOVPUB-L35-PURL-gpo10403.pdf
https://www.govinfo.gov/content/pkg/GOVPUB-L35-PURL-gpo10403/pdf/GOVPUB-L35-PURL-gpo10403.pdf
https://www.govinfo.gov/content/pkg/GOVPUB-L35-PURL-gpo10403/pdf/GOVPUB-L35-PURL-gpo10403.pdf
https://www.govinfo.gov/content/pkg/GOVPUB-L35-PURL-gpo10403/pdf/GOVPUB-L35-PURL-gpo10403.pdf

WD,

TRFESATIC S 2N H V2024 1 PEE
DI % ANDY THRGE - FH5 | 20. 8% (FrdE 72
L 18.4%) . [ —E" 2 119. 0% ([7] 16. 3%) |
[ - gk - E AR ) 14. 2% (1] 12. 2%)

72 SIS VW E SR b, 2k,

Pl R B F IS R (SR BT, &7 b
FREXHNE) \ZhEA SIS 2 L amied
57 —4%To D (U.S. Bureau of Labor
Statistics, 2025a),
6. 1. 2. 3. AT - MK ED T H S X
BLS @ #% H & #a {1 %t 5+ (Employee
Benefits Statistics) (2L, 2025
N TEHETRZIRIR (Paid Sick Leave) |
DT 7/ A, TEE R T 820 L e
S TW5, F72. 2025 FEDEFFRLRBRMA
I, FHE R TA8%E VW I FEEF DR
ShTnsd (U.S.
Statistics, 2025b),
JNYVE EOHLE & A¥)—ToH Y NCSL 1%
BHEDFNE « [EEIRIR (Paid Family and
Medical Leave, PFML) 't 7 7 A% Al
A% L7238 13 +DC & 72> T 5 1E
D, KRR — AT 5 SN DR - B2
RIR (Sick and Safety Leave) Dft5-
BFRBST HMD 20 M +DC &2 TH
V. WNLICHRIE. ARZERE - EHERE
JEAEMIZ K - TT 7 & R ATRE A2 il FE 23
KRELL B tx L TWVD

Bureau of Labor

(National Conference of  State
Legislatures, 2025),
6.1.3. EHEEORIKE & HIER

kA A
6.1.3. 1. ADA (PEFEZRIELILE « BT
fEd) —AHEAYALRE O PR
ADA % 1 FRiZ. JHIE LT 15 ALl R
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DEREZREMT M FEIZ L DEE
ZEmE T 5 ENZ AR L BEPIBLE
ZHIEEOHLNTHRE 2 D,

EEOC DT H A & A1 A BRI ELE
OFEA L L TS MR (Jjob
restructuring) . RKIR (leave) . %HF
A« BpEE OB AR (nodified or
schedules ) A B
(reassignment) % Z A RAIZHK 9
(U.S. Equal Employment Opportunity

part—time

Commission, 2002),

EERIE M O\ T ADA BEE IR TR
SEFFES AL, ITEHHI (29 CFR §
1630. 14) 1%, BEHFFE 2 BARZ - BIER
Ty ANVTHEEEL, BRI T3
PR R IR - MR BLRE ) (2R TR
LB BEEHEL TS,
6.1.3.2. FMLA (5h& - EFRIRIRE)

FMLA 1%, ZH 2073 97 @E 1 12 8
D MRS « AT LR FE DIRMR % {53 2 #f
H T D, WAEEMEE LTkt 12 72 A .
BT 12 70 H T 1, 250 BfE], 75 ~ A /LA
MIZ 50 NELEDREERR WD Lol
LERLTWD,

6. 1. 3. 3. [EIELRIR DMkRE—ACA & COBRA

ACA O F T, [EELRREGIFT (Health
Insurance Exchange) % U 7~ E[H] [E &
PR OBEAZ DWW TIE, BEAEE 2 F 1
IINAEAS « SR B3Rt « MZEIA T
NEGR D TE 720,

COBRA (3 /& FH =232t 3- 2 BRI IRIRIC
SNT, %< DB 18~36 1 DOk
INFIRE & 72 D 08, W I LRI + 2%
DEHEFEEEHEMEPAB L2 TN
ECANSYAAN
6. 1. 3. 4. AT AE—~H PRML « ] %5 11 e 5 -



{23 STD (JEHZED K)
FSAHEIZBI LTt N> PRML <M
OEMEERAT, BEOBEIEEGA
(Short Term Disability, STD) Z&@MifH

AR LD,
6.14. EHEEXRLRAT—IHKNVF—
DEE

6.1.4. 1. AT (NF - 5755 - 1555)

ADA DA BRANBLRE & el 7w & X |
TEML L., FMLA ] &G S, B
B a pBEE T o =R TH D, &
FRRBLRE O BAASERLE EEOC A & 2 A
IR > TS5,

Fo. T4 UEEAT. B OKRE

(essential functions) | & IREHEH

(7 b OBLE. fEBRIEESR) 2B E 2.
W72 PR - B B D A AT A 52 1) C IR
T 5 (ks oA ITRRIAE)

6. 1. 4. 2. PEE RN

R A THEEEOHITR] &) B
MORIER L, B Ek & 226 L TRE
- HIRE T A RGN D,

BLEEAERE - 158, (Stay At Work/Return
To Work, SAW/RTW) (Z-2U T, ACOEM |
Turt AWBEOVGEA R L TWD
(American College of Occupational
and Environmental Medicine, 2025),
6.1.4.3. B{RE - [EREALE

DB EDO D XY | BRI LEE IR
REMIIR - 1B A7 ¥ o — LV EZ R L,
108 5l 72 A AR ik & ke L D OBtk HEE T &
IR OS2 X D5 Th 5 (I5H
IIEEHOIRTH D)

6. 1. 4. 4. JNEURF - HFREERS (DOL, EEOC %)

DOL 7% FMLA + COBRA 0 il J35 8 FF 175 4t %
#2715 L, EEOC 2% ADA DO#UT - fiRlRIES1 %2
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=~

6. 1. 4. 5. £fir SR

Wk % Bl & v b U — 27 (Job
Accommodation Network, JAN) [, 55/
BoORELZERMEBEKRRF (0ffice of
Disability Employment Policy, ODEP)
DB TRHFE - HE Sfu, Szt o
Z—& LT, MGELEICEI T 2 Mk - 5
M - oI E 27T 5,

6.1.5. BAKKIZRHE
6.1.5.1. [AFAEE) 2 kS L72iE
e~ ot 2 I

HFs T MREE S Tixa< Mg
LIEEED ] 2 & Th D, EEOC 23R &
U CoR TS i - B2 58 - (KR - 7
BliE 2. s OAE L E A (undue
hardship) FHAliOH CTHAAGDHOE 5,

FH O AL, WA L TIER <
BREEMIBR AL (NIAL/JEAL, EEY)., K’
g, WREELEE, EPTAHESE) TEREFT D
ZEThD,
6.1.5.2. FMLA Z AR ORfIfER) & L

THAAIATLe

FMLA BRICEZS T 256, 12 HOHE
i EAREA ML U TR L. Wit
PP RIEIR 2 5 0 CEMREIT 5
Z LD B - R EAMA D EATH
Do
6.1.5. 3. FTf3 Ml AE 12 BE 9 2 i oo fi

(JI PRML « 423 STD o> Tl %
W1

PFML DA (3N TEZ2 D | NCSL 237
9L BV AR 131 +DCIZFR 5
Do

L7 TR, 8N Tl PRML/
PN /3 STD 2 — Ak L TEW



L. I8N TlrI e (s (STD, Jm5UR

M, IRIRAENZSE) Off O BRI B & 72

Do

6. 1. 5. 4. FERELRBRAKRE 2 W2 SR O T
BYVR7] ELTEHETS

ACA 12 & 0 BEFEAE CONAFEA 21340
IESNTWD 2, JEHEER - SRR
(ZFE D IRRBATIZIKAAE LTY X2 T
B b,

COBRA 3% < D56 18~36 7> H Dk
fea AIRE L 92— IRIREHREE 1 2% D
BHENAEUHFL720, BAEIZ, B
BRIk L TR ORR AT 5 i#
MNEEL 2D,

6. 1.5.5. PEECRAEENRIZ K % SAW/RTW
7t

ACOEM %, SAW/RTW 2% TRE5E DR -
B IWRO Db RS EEELZ, Tk
AW BEBORMAEZRRL TWVD

(American College of Occupational

U
BX

and Environmental Medicine, 2025).,
INEEE A, BTN EIERIRE.
B PEROTRIT . TS R OO P A AT & AR e b
TOHLZENAEMTH D,
6.1.5. 6. WA (<TFL)

29 CFR § 1630.14 /x4 LRV, [E
NG T BEORE - B BN A T H
0. EEEEAT DB - 7R
L ICBRE S ND, SFROBLRITHHO
Lo &, DWW T RIS D M
ELRE S D,
6.1.6. XL

KEOWNLSAZIT, (1) ADA (15 ALL
b)) IZHES S GEMRLE Z iz, (2)
FMLA (12 38 #8545 - J& A OraE L 1, 250 P -
50 N/75 ~ A NVEOE) 2 infRiEH O
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fEPRIZHVY, (3) JN PEML (13 41 +DC)
REEHR THGMEZMTE L. 4
ACA DBEFESEMRH & COBRA (18~36 72 H)
TERT 7 8 A& 26T T
WTHD,
FEHOBEFIL, TR OV CEfET S
Z & TR < BEREHIFRIC LD < B Rk
Bt IREROWHsEE M . A E & PR Bk
R ~DEH EREROSHEEEZ, &
ENOEWETFIE L L CHA BT 5502
H 5D,

BE R
e American College of Occupational
and  Environmental  Medicine.
(2025). Work Disability
Prevention and Management
Guideline.

https://acoem. org/acoem/media/P
DE-
Library/Publications/Work disab

ility_prevention_and_management

_Apr—2025. pdf
. Centers for Disease Control and

(2025).
Health and Economic Costs of
CDC.

Prevention. Fast Facts:

Chronic Conditions.

https://www. cdc. gov/chronic—

disease/data-research/facts—

stats/index. html
) U. S.

Employment
(2002) .

on

Equal
Opportunity Commission.
Enforcement Guidance

Reasonable Accommodation  and

Undue Hardship under the ADA.
U. S.

Equal Employment


https://acoem.org/acoem/media/PDF-Library/Publications/Work_disability_prevention_and_management_Apr-2025.pdf
https://acoem.org/acoem/media/PDF-Library/Publications/Work_disability_prevention_and_management_Apr-2025.pdf
https://acoem.org/acoem/media/PDF-Library/Publications/Work_disability_prevention_and_management_Apr-2025.pdf
https://acoem.org/acoem/media/PDF-Library/Publications/Work_disability_prevention_and_management_Apr-2025.pdf
https://acoem.org/acoem/media/PDF-Library/Publications/Work_disability_prevention_and_management_Apr-2025.pdf
https://www.cdc.gov/chronic-disease/data-research/facts-stats/index.html
https://www.cdc.gov/chronic-disease/data-research/facts-stats/index.html
https://www.cdc.gov/chronic-disease/data-research/facts-stats/index.html

Opportunity Commission.

https://www. eeoc. gov/laws/guida

nce/enforcement—guidance—

reasonable—accommodation—and-

undue—hardship—under-ada
NIHCM Foundation. (2023). The

growing  burden of  chronic

diseases.

https://nihcem. org/publications/

the—growing—burden—of—chronic—

diseases

National Conference of State
Legislatures. (2025). Paid
Leave: State Family and Medical
Leave Laws. NCSL.
https://www. ncsl. org/labor-and—

employment/state—family—-and—

medical-leave—laws

National Institute for
Occupational Safety and Health.
(2016). Fundamentals of Total
Worker Health® Approaches:
Essential Elements for Advancing
Worker Safety, Health, and Well-
Being. NIOSH Publication No.
2017-112.
https://www. cdc. gov/niosh/docs/
2017-112/pdfs/2017_112. pdf

U.S. Bureau of Labor Statistics.
(2025a). FEmployee Benefits in
the United States—March 2025:
Table 6. Paid leave benefits.
BLS.

https://www. bls. gov/news. releas
e/ebs2. t06. htm
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e U.S. Bureau of Labor Statistics.
(2025b) . Persons with  a
disability: Labor force
characteristics—2024. USDL-25—
0247.
https://www. bls. gov/news. releas
e/pdf/disabl. pdf

e U.S. Department of Labor, Wage
and Hour Division. (2025). Fact
Sheet H#28P: The Family and
Medical Leave Act.

https://www. dol. gov/agencies/wh
d/fact—sheets/28-fmla

o Watson, K. B., Wiltz, J. L.,
Nhim, K., Kaufmann, R. B.,
Thomas, C. W., & Greenlund, K.
J. (2025). Trends in Multiple
Chronic Conditions Among US

Adults, By Life Stage,

Behavioral Risk Factor
Surveillance System, 2013-2023.
Preventing Chronic Disease, 22,
240539.
https://doi. org/10. 5888/pcd22. 2
40539

6.2. B FBEEZDSHT—F LR
6.2.1. RIEDAEST
ESRQEYNERE RS AN 2 IR Tt
B2 mEl 7 EE (B 55 kbl b, Fr
IZ 65 LA E) OESHEIICE E -
TUW %, NIOSH OFEFECIX, 55 kL Lo
FE#E L 2001 4ED [H97 N2 1 AL 2o
B, 2021 FI2IE TR 4 N2 1 AN ~Hn
L& &h, 7~ 656 el FoghEiTs
F 20T 117 ML T3 (National


https://www.eeoc.gov/laws/guidance/enforcement-guidance-reasonable-accommodation-and-undue-hardship-under-ada
https://www.eeoc.gov/laws/guidance/enforcement-guidance-reasonable-accommodation-and-undue-hardship-under-ada
https://www.eeoc.gov/laws/guidance/enforcement-guidance-reasonable-accommodation-and-undue-hardship-under-ada
https://www.eeoc.gov/laws/guidance/enforcement-guidance-reasonable-accommodation-and-undue-hardship-under-ada
https://nihcm.org/publications/the-growing-burden-of-chronic-diseases?utm_source=chatgpt.com
https://nihcm.org/publications/the-growing-burden-of-chronic-diseases?utm_source=chatgpt.com
https://nihcm.org/publications/the-growing-burden-of-chronic-diseases?utm_source=chatgpt.com
https://www.ncsl.org/labor-and-employment/state-family-and-medical-leave-laws
https://www.ncsl.org/labor-and-employment/state-family-and-medical-leave-laws
https://www.ncsl.org/labor-and-employment/state-family-and-medical-leave-laws
https://www.cdc.gov/niosh/docs/2017-112/pdfs/2017_112.pdf
https://www.cdc.gov/niosh/docs/2017-112/pdfs/2017_112.pdf
https://www.bls.gov/news.release/ebs2.t06.htm
https://www.bls.gov/news.release/ebs2.t06.htm
https://www.bls.gov/news.release/pdf/disabl.pdf?utm_source=chatgpt.com
https://www.bls.gov/news.release/pdf/disabl.pdf?utm_source=chatgpt.com
https://www.dol.gov/agencies/whd/fact-sheets/28-fmla
https://www.dol.gov/agencies/whd/fact-sheets/28-fmla
https://doi.org/10.5888/pcd22.240539
https://doi.org/10.5888/pcd22.240539

Institute for Occupational Safety
and Health, 2024),

ZOEIE, Bz FERmO LA B
PARRAETE R OMBEMEFIZ LD H D
EBERADLND, mlnIrBE T TEEHEE
ITFRRFEITAR 23, AGRF O EE D Y
AT W@ T EMND | BTk O
MBS & R - (RS O EEE & 1h
SNSHDLMENRD D,

7 AV OEkmsrEE L (@) 9
B el (ERENE « AR | (b)
TEIEE - RO T, () ZERIEEL &
AHAIEE, (d) IRZE - 17T - FiE OH]
JERRET, AT 2 BORRRE & L i
DT HMERH Y | ZFDOREFmIZB N
TIE, PEERERDS 7 — &2 12H5< Y
2B & THIE EOMERIRE i &
RIS FHs | Ze et 2B 24 5 2
ENREEL D,

6.2.2. F—xLBR
6.2.2.1. TEFT—2 Y — 2D

KE O G BE 2O < DT — 13,
(1) BLS &k 2987 « Na#tat (CPS
&) | (2 BHEKEFEORERITTHD

CFOI, (3) EBIEDEHHLFF TS SOIL,

(4) CDC SR « INRAARG (181
PREREE) | (5) S5 SAHtE (MNHIEE) 1TH
KT BEaAT B - Ly ViR, (6)
AN T — & (0SHA & 27 R 8l ARK.
EAP R, PREHFIESE) A3 FEAAHTCRIIC
Honbing,

6. 2. 2. 2. @@ E DI KEDOBLR

BLS @ CFOI Tif. 2023 4ED LT 5518
SER (10 HANYZ0) 1%, &5 EEN
3.5 THDHDITKI L., 55-64 7%l 4. 3, 65
LB 8.7 Lir o TS, 65 kbl b
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IF RO 2. 5 (FOKHETH Y | &
finfh & & B2 TBOEY A7 B3 L5 Bl
G0EF EBHETH S (U.S. Bureau
of Labor Statistics, 2024).
6.2.2.3. FEBILIE (BR) LHEKE
2009 =D HEEFEI T8 98T (RE & 1
97— A) TN, 55-64 %45 K TN 65
L BT, BIROFRAERNEEE & F
MR —T | IRZE B D H YA AN i
LEbizEinL, 55-64 T 11 H, 65
ML ET 12 BERS o TS 2 L %
~LTW5D
Control and Prevention, 2011),
6.2.2. 4. fltEEIREE (lRVEREOHHE) &
HLST D
e lin T B E DL AR, BEENEIR
D72 6T 1M A - 25 B O (MCC)
EARA[4TH D, Watson et al. (2025)
WX 278 ) A7 RFEHS AT A
( Behavioral Risk
Surveillance System, BRFSS) 4347 ClX.
2023 F|Z 65 Ll B 93.0%2% [1 DLL
o E) &, 78.8%08 12 DLl D
BEEER) 2HE LTSNS, 2D
(357 « FAHHERE - AREE - KR - RTEhL
DR T E 2R & L CHRESCIE AT,
[EHERIED Y A7 BN L 72 V155720,
PEOE RO X T E E LK
(hazards/exposures) | & [{i#EEES:
(chronic conditions) | Z#HAE L7-#
arrEERE (TW) Mo7 Fn—Fz%
MOMEND D,
6.23. LB EORWUSE L HIER2
A
6.2.3. 1. OSH £ : —fRFHs & s Rl
KE OS2 21T, 0SHA (F78%2

(Centers for Disease

Factor



RRETAR) XK o8 - BT S EME
D— AL B ERF L VST
2%, OSHA DRPWETH 5 OSH L L, i
AT TR SN a2, BE
TIFERZ2HERNAEL I EEZ LG
HAP— R HH2RHY) 214 5
BEDBESNL TS (29 U.s.C. §
654) .
Nz T, 29 CFR Part 1904 |ZFD X |
% < OFFEFITITBKE - IR L iisk L
(7 4 —2 300/300A/301) | FEkA~ U
— DR, —EMIMORA, ROITIET
TeBIRFEZAT 9, TAUE, SOLT FE DR
DIEBEETHLH D,
6.2. 3. 2. 55 SAHME « INIET L
G FAE TR & L THEIC K ek
FEN GEIT LUV T, RS % A
KBELETHREN T T T LB HDH) |
Fa AT RO FRTIN T LR DD —
I ERRAGAS - IRFEAE -
BRI 2Rt L T D,
Fio, HESKORGE - B - L
v BT %GNS LT, REr SR RE
7 5 5 X — (Nasional Academy of
Social Insurance, NAST) OAFEIRIERLE DS
Z B X L 5 (National Academy of
Social Insurance, 2024).
6.2.3. 3. JE Hl #2251 - 5 PRABCRE - ADEA &
ADA

i fn 57 {8 8 o0 JE I BAE - 5 iE A &
LC. ADEA &, ADA 23& %, ADEA [ 40
ik LA FA b3 D8 Lo F s 225 A 2R
1E4% —25, ADAIZ, JEHRE e BRE A (T
L. W@EOKEE (undue hardship) & 72
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