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TLITHFEL, 10~50 AR Z v T
TH—E XM (Ibid),

(2) A& v 7HERL (BRTLH)

(KWL 7 o S X — D #E 72 NBE
TV JEE O F B pEE R EBTE R D
SEHEDOT —ZIZHES L G TG0 5
REICHS)

CEEE (Y x s b R EE
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« OH Fm— (fEFREEHL. AHERIHG D
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- DENE (BTt T —,
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- BlERIE L - REEIRIE L (MSK XFER)
10%

e N A T = A }
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« OH = AN KRBT, FEEEITR
B %A O T CHEEGHR A RS 5 — A
NENEEELNLD (Kloss 2024, p. 77,
Council for Work and Health 2016,

Bupa,

CBT #2Ht#)

( Occupational
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Nicholson 2017 etc.),

3. BEEEhDZP—ERAORNE

OH Fu A F—ic kYt &h % 1R
R —ERANFEIUATOEY (Kloss
2024, pp.77-79, DWP/DHSC 2019, p. 13
%, BB, BLOREERIT OV T,
Kloss 2020, pp. 112-115 TFE L < f@di &
naTnid),

(1) BEEZMr (medical assessment) -
B (health surveillance)
lﬁ@% el
5 E G AR (80,
B, IRE7Ze L)

* JE ToOEANRHES , EHEZ . B
BRI, FFE DERA E BT
B HIIHTHHDOERE TETH
Do
kEEREEAE (health surveillance)
X, BARTITR RS & £l &o5<
BRI 72 EEBR BRI T4 T 5,
(2) BEESEVERE - 7 ¢ » bR AFERA
R EHE (fitness for work)

. BCE R

A B RR

o WFSMIRIESCHRFERER (B« s,
K, TEBL) O MR
(3) 1 Bk X # (Return to Work

Programmes)

FE W9 R ORI 7 3%

TS AL B BE 1R R D 7 7 L ME
Ji%

(4) BHHREREXE
Ry I/
(CBT)

APV AF =7 WG

(5) fEZEE - EERIEUGE - EREIEE

PO ENAT B R ik
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TEEEEREE LB C A,
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Tk v =2 7 2 7 AGH
fEREEE 7 1 7T A (SR8 EE),
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EAER L RE

KRAeZ: B4k OH M & A —E
AT Z RN, BERS
T — 2L 2> (Kloss 2024, p.
77, DWP/DHSC 2019, p. 14),
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WOEIME . MERFIC AN —
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T TREEDS D 1 OkHE] &
X5 (DWP/DHSC 2019, p. 36),
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L. OHN & siflinfb & AT, fER & L
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FEAEDTRE & 72> T D,

cOH F—ABHEETHY | FEHEEIL,
RERERR A4 O BT, IEFH - g N
Flh&RoTWVND,
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CAEMT 00 FEAITH 5, NHS (FERIZ
M DER AT 208 (k. k%), Z
NEH ETHRETHY . G TO
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TWiew, 20, BHEMNHEFRTT OH
AT 270, R OH 7' g #—&

B TEHERHAEZABT S (Kloss 2024,
p.77-78,  Kloss 2020,  pp. 19-20,

DWP/DHSC 2019, p. 14. f@&2-CrEEEEEARIC
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JRRBER TR 2 PR D HIE, —K2
#E(GP) . Fbto ik, K - e, THIE

P, FEPRORAE 7R & AR L | By 72 R
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2Aay b IR V=NV T ANVT
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O EE 126 U CGEE STV 5,

%NHS +Z A &~ (NHS Trust) |&. NHS D[E
Y — B A & BARAIC R 2 1k AR
T, RO HI ERE, BUR, FEr R
FEHYLET, FIRAPTLICHES
2R, BUFJ#H° NHS England % DO
AT T SN D, ERFEEICIE
AEMEREEH I T ¥ 2 —h R T A b
KRR C It 7 7 2 S A U H L L
A RFZAL, MEHEEEZHSI T BT
VARTARRERDHY, MR RICE
BRRE AR T o g L oo T D,

2. ISP SRR BE oD A7 B
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« JEH Y 70 3 Y B o B il 4B 088 L A A E
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NHHENSZ L) B, REMNTHD

(DWP/DHSC 2019, p.37),

(2) WEDRA

- Fit for Work (2015-2018)

BURF N BERL D A T A AR - EERGHHE
xRt L, FUNMEESLHEESE LA
FRETE o 723, FIHEMELS . 2018 AR
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WL D30 F ¥ —ifil S NHS 15
TR STV D

T EERMEIIERAEELLE TS
RIREISISG DN S | AR~ DIEFLH IR
LA

A
iE2 nFﬁi

Reference

)

RN

[117]

e Kloss, Diana. 2024.

“Occupational Health

Provision in  the  United

Kingdom.”  Journal or Work

Health and Safety Regulation
3(1): 72-83.

e Kloss, Diana. 2020.

Occupational Health Law. 6th ed.
Wiley—-Blackwell.

Department for Work and
Pensions / Department of Health
and Social Care. 2019. Health
Everyone’ s Business:
Proposals to Reduce 111 Health—
Related Job Loss. London: HMSO.
(HMRC) .

Income

1s

HM Revenue & Customs
2016.

Manual:

Employment
for
Employer—Supported Health-
Kelated Benefits. London: HMRC.

Exemption

e Society of Occupational
Medicine. n.d. (around 2020)
Universal Access to

Occupational Health - Position

Statement.

TEBIFRE A~ DX IS
KEIZRT D TRR OB & B ORL
X&] DA & KRR

1. BERHLRER ST EEROER

FEEIL, BARD K 91T TEE¥EE A2 IEMIC
LB | T DHIE 23R T TRy, [TERe
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FITEEFIC RV, KRR RIS
FaEESEL] EVWHTET VR TH
Do
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being? 1%, JIBAKEFRAY SRR A
MaFET 2 ECTHERTH D Z L AR FHIC

7~ L7z, Diana Kloss & Z D E %25 H L.

FOH (PEFECRGE) 1 FIER CTiT2R<, TP -
TR 45 36 i - 1Mk SR\ C R N E A D | &
FRFA L T\ % (Kloss 2024, p. 76
Kloss 2020, p.27),

2. BET—& LEIR
EEBFOFFIC LT, BEH 10T

[N ) < IR TH3ka % fEElS
T %,

s FUMREESR R MR BN
M2 ONTRARRELTEY, FEEIE
(R — AT RETERVWEENE
W, HfFEEEA (Pooled purchasing :
EEL DO/ MEZEICT X DRI X 2T
DY —EZXFH) AT F v — il E
B 73 PE S PRt o —
E2DOEMO—HEH DY T HHlE)
ZEUCOHY—EREZFHALLT T 5,

(Voucher scheme :

3. YER L ORHL L H BRI A

(1) Equality Act 2010
FRROB R RIE, Z OEE Eo TEE
(disability) | IZZNET 25 ENHY |

AU EDFEED 4 BRI EDORRERE
Tz o T35 (Kloss 2020, p. 29).
FrZ 4 L E o B R ITETR rTRENE

DA, B EIZIE, Fb 2o 57 )
Hloxt LT EPAYELFE (reasonable
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ERBIIK T SE57-0, TR A B
BEROTE N TR ARAE | A3 N SZH D Hls
B2 FEE LTV % (DWP/DHSC 2019,
p. 12,58),

£/, 2019 FEDOEF S Y — L ~_—r8—

Health is Everyone’ s Business I%. 97

BRI Z IS T2 DI LA T O G A% T
HH L7z (DWP/DHSC 2019, pp. 12, 34—
35, 38) :

- B A DS i R e h] < Rl
PE SRS GP DNMERRTHTR 2B 5,

* Statutory Sick Pay (SSP) ®Zk#k4L :

9 (Kloss 2020, pp. 52-53, 285-292,
300 ; DWP/DHSC 2019, pp. 16-17),

A BRAOELRE O AR

- BRI O )b GRS, 7 L
VI ALA L)

VEENE OFFE (BRAIEZE~ DBl E R,
TaT eI TT )

-BGREEOWE (BET ) TRE, R
B - IR FREE R oA T A 7 DB N)
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SSP &1, R T 4 HEL BIRA 729731
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‘BRAE (GA V=XV ¥ — - HR)
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3 5 ELFEERTH Y . BB SCEHF
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2019, pp. 16-17),
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B PRI RR-ORS 2 2 1R 2T 5,
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