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and the need for reform’, J. Law Soc. 2024; 51:104-129.

47



gkl 2

EARIMLTCWZE, ZELTENDNER DB ICBTLH LDOARFEEDO—RTHLHD
ZEEAIREL TN,

fERE - ER ST COBRIT, BLMITITRBEEK ZDHHZE, LT, £
HAEMPEDLLIBRENEADLLZEEHREL TWND,

F.0THhOSBHITEWTH, BEMICEOLLIBEOWwRIT., B L FEDEB ~
DETHDHEEHIT, MF MR L DRBDIEIELE SN TN D,

UTF TR AFIABN T o CEEE I T2 ERBRZ, AR SNIZENR I
789 %,

B, BICEETL o Tl EEFE]EN /5] o T 9,
CPric, [BEFR] % OR RS IXFEMMENE < BEELTHWDE A 13 82 fif
BWTEETZ W)

2. BN T B OB R RL

(DIERA/#E]20194F 7 A, BUF %7 (Government Equalities Office) IZ
BRI B LY HICEATIEEDED Du—K~<y 7 (Gender equality at every
stage’ a roadmap for change) | 48D F XK

Aa—Rvo 7 1E, RECAFIATEDLI V2 X =X vy T2 T 572012, $h/b #
MHIBRHIET, HOWIEETOT L FHELZHIEL, MO ~E 8 DO FEFHEL,
AR ST IR DT B T _REZLER LTINS,

Y If D Penny Mordaunt 5% /&I, BHELE_STLMHEOIIONEVEKEZAL
THBHIHIIADLIINTRS>TNDLTE M7 T DB KA B H IR W, &
MENFEFEF W REOEME T A2HENLCT VWL, ZLT, A= AL @& 1T H D
3 A EE~DIFEFALT LIV D RN E 2L, T XTOADNA LD
Zr IR ETELINN V=P EZHETLZLIL AFVRAOR K ~DER T
HHEI RTND,

ZTDIZT, HEOL@LG . ZIESEOFTICE 55 E% 0@ R (oxt L, M5l
IZRDHI R RDHDHRETIER A% BT H~OZM, B FEIF B O&EHRK ., £L
T.E®FIIBILE Y= X —EZHi/N TENIX AFVAORFHIIT 2030 F %
TIZHKI 2% F 725 550 ARV FORF M EIZORPLLORFE L REN TN D9,

[Ale—R=y 7 O7RTIE A5 LOIRRE IR D7D IZBUF 239~ & 8 DD 5
MEFONTEY, ZORPOLOPEE L2 Z O E THD, BRI,

DAL « HPEZERRNTAA D B DR FEREEDLIERGLOHAZ L AD

48 HM Government-: Hif§{E 4)

49 UK Girl Guiding, ‘Girls’ Attitudes Survey: 2017,
<https://www.girlguiding.org.uk/globalassets/docs-and-resources/research-
and-campaigns/girls-attitudes-survey-2017.pdf> 2025 4E 12 A KT 7 X

48


https://www.girlguiding.org.uk/globalassets/docs-and-resources/research-and-campaigns/girls-attitudes-survey-2017.pdf
https://www.girlguiding.org.uk/globalassets/docs-and-resources/research-and-campaigns/girls-attitudes-survey-2017.pdf

B2

RE LG IR - B
QEEMMNPOLEFEMETO, LEDOEREICDIAI T I T 47« ~VAH ED7
DITE BB 2 MK I T 5 T 2D 4
@A77 RN A Ja (Public Health England) S H L, LMD T ux 77
AT NNV RZEAT BT /v ary 770 O Eli

REN, RKICE T EZL IR THDOEME SV THLEL T, RSN,

(2)2019 4 10 A.ACAS BF—2_X—V LT BB TOEEHICHDH B F oxt
LI oBAEMMITOTRANARZAB (RFHRIE 2024 £ 11 A)

BhE - -HoliE- B ACAS (Advisory, Conciliation and Arbitration
Service) I, A TAL A BITBWT, B TOEAFEM T8 F OV R—FD=DdD
HAX L AGNB LTS, 2024 - 11 A DR OTAL L AT, PR —FOBRE% 4
BFICrEL, OFFEYETEOXLELZEHTL0IC, QFEHDOHLDLE M IZH
L H AR — T 570, @G O LR, @ LM O 4 12 B
T 5322 —ar BLOWYS TOVR—MEM LB ODIZ, QL FEITH D5 @
FNRXEEZTLHE - ZEOFIELEA BL O P 0722, LT, &K —
DT, E A TR R R RN A B B T T RN R EAT o TN D50,

Fo. OPo@DOFHEBE RX— T, JVFEMRE MAEG L7200V b H# ST
o, Tz iE, OO T EREBEROREOF M OEH b Cik, B4 84 HE
RICBE 9D E F R SOV TE R R ME S —E X (NHS) ~DOU 7510380 | Eiz,
OIEFEHOHLLPLEFEICHLTTEE ALY AR - OHE LTI BGREORZ &M
FEM OFEMIZOWTE 24T (Health and Safety Executive, HSE) ~®VU> 7
B2 BTV D,

(3)[ERE]2021 43 A . REBHLBEFORZE - HE T - AV~ NVAHEYHIX,
BN EEOLMEREEBRKICETTVyrax MR E

BT I, 7% 0k D2 M OB FE BRI 258 E 3 212H 720, 2021 4F 3 AH 6 A 2T
TART Yy rar e Rz, 28O 14 @B oM, AFVA2 5 110,123
EoEZ L ERON#E S FEOMM - FMENOIE 400 2B 255w E L1VE

50 ACAS, ‘Menopause at work-Managing the menopause’
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Resources and Articles

[ Menopause B

Creating and sustaining
menopause-friendly workplaces
Discover how to foster a

N e
How to create (and sustain) a
menopause-friendly workplace
How can managers offer better
support to menopausal employees?
It starts with a culture change...

How to position EDI as business
critical (and other insights from
the Global Talent Conference)
How to reiterate the benefits of EDI,
while still listening to critical voices
was shared at the Global Talent
Conference

menopause-friendly workplace for
employee well-being and
organisational success.

[Article] 3m

[Article] 9m [Videos and Webinars] 10m

180000
BRAIN FOG, FLUSHES
& FRUSTRATIONS:

Menopause - Supporting the women we
work with through $elr careers

**-~ “3th Dec = 13:00 GMT

Workplace Culture Menopause

Equality and Diversity

“The culture needs to change” -
6 things we learned at CMI
Women

This year's CMI Women Conference
was full of actionable strategies for
advancing inclusion. Here are just six

Menopause: Expert guidance to
support your people

Two-thirds of women feel
unsupported with menopause
symptoms at work, so what can
managers do to best support them?

Brain Fog, Flushes &
Frustrations: Menopause —
Supporting the women we
work with through their careers
Menopause can impact women’s
progression in to leadership roles.

key insights... Learn how managers can support
their staff through this.
[Listicle] 1y+ [Advice] 1y+ [Videos and Webinars] 1y+

(72 %1%, Article I3& £, Video iZEH OB THD, )

(4) V=P KRBEREH SuP b F— AL R ENE

(ZBIL. Z <& BN

P

How to be an inclusive leader
(without virtue signalling)
Research: having a properly trained
manager is the most influential
factor in people feeling supported at
work

[Article] 1y+

§ Yolplal
¥
met

= B
Personal Develop

6 things all managers need to
know about the menopause
What's the impact? Should you
approach employees about it? How
should male managers approach it?
We've got the answers

[Article] 1y+
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YouTube V27 :https://youtu.be/mgWmPWeSDSw?si=183rx8M9QoZTBLk4
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104 University of Greenwich, ‘Menopause Guidance - University of Greenwich’
<https://www.gre.ac.uk/ data/assets/pdf file/0032/409874/menopause-
guidance.pdf> 2026 # 1 A&7 7&A
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et EVVAERL EANBYE, B RE. A REEHECE LT A EICT S TR
ORHIFFR ) 2R Lo SE R R OB OFE 2RO 5 a I 2 — OREL, AL
HRIZL D LT,

AR 2 L & T2 kCk LT, Bk 2@amsEo 25 2560 13, Attt —

ANZBNT, FAESIRIER 2 ZBRAICHE L2\ &9 5 #57 BIRIRICZE LI %
BRT 0., L LTWD, 25 25) @ 78 & LT, kGO EEHO LY —RII72BOR
DHNT, KA, 27 DT 7 VRERT 2 RMFOHNT, BEAEBIRIERZ FEREYITIT
WeWE T DT IR AT DR E A B AT D, ) & LTWD, (T8 O%ENE R 2
(X, 2025 FLEL L TWHD T, A% OHEEOBMNER S D,

TV ) — T NWATEECRIFRRIEE O HAF © https://erenoble.tribunal-administratif.fr/decisions-

de-justice/dernieres-decisions/suspension-des-autorisations-speciales-d-absence-dites-

2eme-parent-conge-menstruel-et-conge-interruption-de-grossesse

https://grenoble.tribunal-administratif.fr/Media/mediatheque-ta-
grenoble/documents/2025/fevrier/2500479 17022025.anon _compl
b w b— AT B EH TP O BT : https:/toulouse.tribunal-administratif.fr/decisions-de-
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2. ITEOEBEC X DR

7T U AZBWTE, mBIE (1 égalité entre les femmes et hommes) (%, KHEHED
5 AR O KM (la grande cause) & 72> T D, TDRNT, FAEYNICEET 5 BUF O B
(22T, 2023 4F 3 11 8 B ([EEREAMEDHERI D H) (ZBURFAAR LTz 2023 420 5 2027
T TO Ttk & BHEOROVEED 7= H OA T FHE | (Plan interministériel pour
légalité entre les femmes et les hommes ) TH D [Ed BEL %] (TOUTES ET
TOUS EGAUX) #EH &N 5,

Z LT 20254E4 H 9 BICHREH SNBSS EREFEM LI TR EZT-> T %,
St BUFITZ, BaWEEORS ICESWT, MR ZTo T Z RTINS, 5D
NEIL, FTICHiR AT ) 22RO LD &L BECH D HRICHEFIICE T2 Z L2 fF1F
MZBHZEeZRODLEDENDH S,

1(2) THRRELDIC RS 1 DL IICBICEmESN TN D Db H LM, [EF 25)
DEICTELFEHRINL TN RNEDEH D,

(1) ZtE& BHEDOMOFEEFEIIRT 548 7 HEHE (Plan interministériel pour I'égalité
entre les femmes et les hommes ) Th 5 [ZtEd BEHF4% ) (TOUTES ET TOUS
EGAUX) 231 5 Hufl

FIEHEICIE, TRIEDORERE) & 4 AHED 2 & H OREICH T, ZVEOREIE, Lt & Bk
DAFFELZRV RS BART 3 TH D LWV I I > TV D, £ LT, §ig BAE TZtEo
fEREORMEZ LV EET D) © 4 DEMAHREOOE DL LT THEEHIZOWTEZMEDFY
WWZiRbd %) 0T, 1T8E1E LT 145 5D PRI EIC W CHEAER LK ORI 4
Ble) ELTWD, E/o, B EE o fF~07 7t 22t 325 Tk, 7THo0E
MEEDOUE DL LT IHEICH T 2R — BRI > TEDF VIR E @b 5] &
D30T, ATENE LT TR AR A DOBER OEER 25658 L 4% 45 O TR 2>\ T
TR — BRI > TR REMNET 51 L LTWD,

M T BMbFE] (KM BMHEOMOYEF T+ 24 7 EH )
https://www.egalite-femmes-hommes.gouv.fr/sites/efh/files/2023-
03/Plan_interminist%C3%A9riel pour 1%E2%80%99%C3%A9galit%C3%A9 entre les
femmes et les hommes 2023-2027 2.pdf

(2) EEHEE L BINFOER O R
77 ADEEINZOWNWTOMNIRIFRE -T2 2 ATHD, 202445 A7 T A
KIFEN, R BT HFFEHORFHEZ D, FRELEL, ZEOZEO O, FEM

74


https://toulouse.tribunal-administratif.fr/decisions-de-justice/dernieres-decisions/le-conge-menstruel-ne-peut-etre-instaure-dans-l-immediat
https://www.egalite-femmes-hommes.gouv.fr/sites/efh/files/2023-03/Plan_interminist%C3%A9riel_pour_l%E2%80%99%C3%A9galit%C3%A9_entre_les_femmes_et_les_hommes_2023-2027_2.pdf
https://www.egalite-femmes-hommes.gouv.fr/sites/efh/files/2023-03/Plan_interminist%C3%A9riel_pour_l%E2%80%99%C3%A9galit%C3%A9_entre_les_femmes_et_les_hommes_2023-2027_2.pdf
https://www.egalite-femmes-hommes.gouv.fr/sites/efh/files/2023-03/Plan_interminist%C3%A9riel_pour_l%E2%80%99%C3%A9galit%C3%A9_entre_les_femmes_et_les_hommes_2023-2027_2.pdf

ErE3

IZOWTOERDOMma RI-THELRYI LT, ZORR, BHIE. v UV — L OEEHESH
H® Stephanie Rist & (2025 47 10 A LA, Orfdt - S0 - B - IEEFEA KRR |
ZoffimAi i, FKIE, 20256 44 H 9 BIZHEFH “(Jai eu 'impression de devenir
invisible...) La ménopause en France :25 propositions pour enfin trouver le chemin de
laction” (IFMIARAHUL SN TWDOHIG Z R o7 « - ) 7T ADOEEH  1TEDE); %
BT 7200 25 OfeE]) LT TEEWEE] L)) ZBUFICEHLE

7 AT, 1,700 T NN EFEINZH 505, BEMIETE 7 —7E o7, HFEOF
%@%ﬁi#ﬁf@Aziﬁémiw%w\45%%L@ﬁé@@%i¢ﬂ%htiif%

T B ORQUITMEDFER LFEDON TN D &0 9 FRFRICEHES MG FIT Lo TV 5,

‘&x%& ECIR, BEHOBURZ 58T L, #EMNEOFERIZ S LT, BUFICR LT, 25
D HES| 217> T05, HES] 23, ThEERT D200 BENLe TTH)) 23RS
NTRY, & UTE 2%, #EETDEER, EEo AR, PESREShTHD, 2B, &
DWEEOMEKITIE, 12,149 AOLMICFEE LT o —bOfE] [RAY | AA 2 A
ZUT, AV =—T v AXY ZOBGL TEPIREIZEES 5 95 HE DR IS T
W5,

LT, HRE) Lxolkdo T#)) 2fube L EESWEE] ONBERNT 5,

Stéphanie Rist  [{FAUIARAIHAL S TWDLHIG ZFF > 72---)
7T AL T BEEY  ATEOERE R0 0 25 0S|

*IE, LUTHEB O Th 5,

EEXAE 1 BEFHITOVTOER. PO, EE FRVRZIFELTWS Z ERURE
DEZHEOVTOVEVWI EITHEFPHAL TGS,

RE: PHRBAAMRGCFRZHAEL T, BEFHERIOVTHERERMEICK Y & CRH
ERGR

178 1 . 2EFERR4A#E (Caisse National de I’Assurance Maladie, CNAM) ¢ HP IZ&%
5 HEAEWIZEI 9% Ménopause/ameli.fr/Assuré O~_— T ZFIFHEHEOELIZ LY —J&
B EIICHBET B,

*3 (1) B,

1TE) 2 o R - Kk - B - [EEYE (Ministére de la Santé,des Familles,de I’Autonomie
et des Personnes handlcapees) @® HP OFEAFEIIZEI 3 5 ~X— 1 (Ménopause Santé
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fr. &2 0" La ménopause :s'informer et en parler) % HLE 7,

*2 (3) 1) M,

RE2: ATLAZATIZHLTEL., TLTEFHIVIRREBHOBHATHDEWND
ZFALERES LT, BEFHIIOVWTRAGRREL -0 ERVED I ET3IaD
T—ral 2KIZBVWTRYAND, EFHERREREL LTRRL, EFHRE
HtHY 556N, BENTLHY S5 (LEDOKRT., #EI0EHLY, HILLALED
)

REJRILEVDZILZEBRIT D LICE T BUHEREDANEDELDEREIZDNT,
HERDOENLEREEZ 5,

1TEN 1 - PR O 4 RO THIERO R OMEfy ] (sciences et vie de la terre, SVT)
DTl T MMIBME LEDORIVE L DEILEZHIAEAN D, SVT 1%, & 5 FEIC
WHEY, O T T ATIIAEMOBRICBEICE EFN TS,

RE 4 AFIZ, BEFEHICETA—BRBICAIIT-aZI 25— 3 05WET SO,
75 AR EEE (Santé Public France, SPF) 23X 9 3,

178 1 BRI, ZMEICmiTa a=r—3 a3 OB LINEF v o — 2RI, B
WCHEAEZERD AND 7012, 77 v ARERICESCT 5,

1TEh 2 - I, EE 7 T U AREF OB TED S, D7 T o 27 0 B 89 K& OGE
TR AR 2 fL A AdL, FAEHAE A O —f KRN O SCE B2 JE+ 5 &
INTHELT D,

 Santé Public France ® HP (https://www.santepubliquefrance.fr/) ZH%E L7=h3, F4
WA O — AR OICHREEHT E » b LAadho 7,

RS 0 FHRESADODNEHTELT. TELTFRDRE L TTIEEL, HEMGR
Y rI—=ORUTOZIVEFRAT %,

T8 1 RS FICBNTCay T Y0 r ) o—2— (MR EOkkx 727 —< 2B
HA TN —) EoR— =y TEES,
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T8 2 « 2 ToLMECmT T, BAAMeSe TP % AlBEIC T % 72912 Mon Espace Santé

%%lﬁﬁﬁ“éo

sk Mon Espace Santé( https://www.monespacesante.fr/)ix. {@FEEHDO-D DT T H LA

Y —E 2 THBH ( https//www.ameli.fr/assure/sante/mon-espace-sante) .

T8 3 : &TOEMICE Y IIERE G5 2572010, —FTHFHELE 7227 v 7 DR,
mﬁfﬁﬁﬁ&71A7y7@%@®%ﬁ%%@¢50

k MySlife (https:/www.myslife.colen/) (£, EDT X~V AV —E 2 A %17 [Mon
Espace Santé ] ([ZH#E SN =& PID FemTech 7 7V rr— a3 o Thbd, ary T VDHE,
BEIE 77 BV T 4 BEASOFEMICESE 77 U ABIIC L o> TRES LY
—EATHD,

RS 6 4TI R 2R (Agences Régional de Santé) &EEHE L T, HIZT7 O M) —F &
B350 t1ADEBEIRLICEFHZEZTAL LT, BFEHDOFERE FHIT
D= DKIGEH G BOREATED Do

T 1 AR SEEA~DO KD T 7 A2 W BT 5 72012, HIsiPr iR o 115 DB JelRAL
(CHEH 2 AT D,

x2 (4) B

178 2 : (BRE OIREHTE) (le label (Education Thérapeutique du Patient) ,ETP) T X
VR LT, AN S B LD 720 ORI (EAEH ETP 7 L) (label ETP
ménopause) Z1EV . BAED ETP 7 ~v D X 912, HEAHEEZ GRS D EIER 72
ﬁﬁ&@@%Evabu74*~@w)@ﬁ%;@mt@wo

* (FHAHIETP 7 UL) (label ETP ménopause ) T/ — R L=, b F LA
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VT IFIYTIL

RET: % &3 B DD TS5 REE Mouvement Frangais pour Le Planning
Familial, MFPF) [(CEEEIDEEHICDOVWTZDIERZILKT S L ZIRET 5,

178 : MFPEF R TEZ 52 L2 HELTWAD, 770 =777 I U7 VOEBHKION 1
RO 2 550N T, FEBIZOWTOEDIEREZ EEICEEX AND,
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* MFRF @ HP (https:!//www.planning-familial.org/fr) TR L7223, HREHKIIRER
TERMe, Floo 7= THRR L)Y, 2016 FFip R TOEREBK
(https://www.planning-familial.org/sites/default/files/2019-

01/le planning familila statuts confederaux avril 2016.pdf) LMRIEE TE 720>
7o BHIEO TS =0 777 IV T ADIFEECHONWTIZ, 4 (3) B,

EXAFE2  FYRONERBUGRE  FRICFROH L7 TO—FhoBREMTLRHED
BHERICE2E77IZBTT 5,

2E 8 BN R VBT 7 RVWARIZEENT IV R TED LS, BEAMEBERERY
EEEDES 3 v OBAT, WEHND 2025 FORDOY ETICEFREZXIET HF
=R (la Haute Autorité de Santé HAS) DIRE A2 E|RT 5.

178) : HAEH A OZOFRER TH 28 IOV THRFRI R HEROREL EBLT 5,

kAR S MRS (1a Haute Autorité de Sante, HAS) [Z. 2025411 H 6 HICES A H L
TWW5 (https://www. has—sante. fr/upload/docs/application/pdf/2025-

11/dir7/reco_563_cadrage_menopause_mel . pdf),

TS 9 LECORESFME (HAS) o#FHLWMESEEIC. EEHICHT H1FHR. RIEEM
BOMHRVOREHE ZRIET 5,

1TEh 1« —XEOKGEEE ORI EB % (Dévelopment professionnel continu,DPC)
DDAV =T —v a VICHFEHZMAAND  (EFREIHR R DGOS/HREER
J&3 DGS) .,

178 2« (AR I C 1T B FEEDOERICEE 4 2 DGOS/DGS DOERE MO IRKID X £z
HEME T —< T H5H— FEEY AL,

178) 3« T ORMEMBICRMER SR (HAS) O LWEIE 2 LT 5,

17814 : )Y « T KRZEOL (Les Diplomes Universitaires, DU)D v /X7 ¢ %58
b4 %,

& 10 : BEEHERELUNRBRTES LS. (FADTFRHEEEZH) (Mon bilan de
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prevention) M 45 FZM 5 50 OB CEMEBIEZMHET D,

178 1 : IERICEBINIC, BEZHoFEICB W T, BERERICEEN RS ZENT
XHEITEMEMTNA D Z & T, 45805 50 O T EEZ M OHLEDH

CEMEEE AR 2,
*2 (3) 2) M,

TEN2 - PHIRIC, RMEORIEZBE LT, FAEEICHET 5 L0 B2 ERIFEICAT T
LM ZE L TodIi (RO TRifEERZ I OBEMFHZE AR b DIZT D,

1781 3« TROEREZW OBIC, HAEH, £oER, BN &R 5 HMARICOWT, otk
HRAHROE R 2 BT 5,

1 —BAXELEFRIZEDBOERIBEICOVTORADRSDMEIZ, BELHD
VEHOERBDOZE (consultation longue) DEIZRZHERDEBEICE <,

$

m
1]||||

#l

178) . (PRAfEEEGZE) & & BICEBRTORMDOR DX M LT, HEMOERIZ, EE
W E 360 EEHT L Z LN TEHREBOZEEZ AR T 5,

AL 1411-6-5 12 L » T, HAEHORFRREIOZWNIERRRAEHA S5 Z &1
>, 1 (1) &M,

TS 12 BRI HIEMBEANI MDY, ZLT. BEEHOMELDOI—X (un parcours

individualisé de la ménopause, le PIN) Z&ALKDEMEITIRET S EIZLD
T. ZBHDTT7RUVBBEANDEXEDT IV ERAEHRERT 5,

TEN L  TNAELEL T HEMEDOT-DIT, KOVTIEFEZENICE SN T, s iica—
X®ﬁWT#O%¥ﬁ§@%#@%E\E$%®$w%yﬁ%%ﬂﬁ?5:k%
Ejj}iééﬁfﬁ \—uu 6

T8 2 EERIE L OO, RIVE L BEDRWRFTER 2007 % 12 O RlEe: 2 4
T Do,

1TH) 3« HFEHIOERORTE T X DM — DI OEED FZH AR 2 e 5,
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S 13:/\UT 4 P30 (Handigynéco, [EEZ L DOXMED-HODREMBRARTT) &
WS FED—MREIC, BEHICEHT IREZRAAND,

1TH) : S EEBE] (Etablissements médicaux-sociaux) IZBWT AT 4 P Rabd)
EERET 72012, FEMOBEZMITINZ 2 Z L2k > T, BEHOMFONT O
77 O\ MU AR AR B D AR E 2 iR 5,
RE 4 BEEHOLEDEREIZODVTOREMNTEIHICH-2ES 3 > OBANT.,
BEFHERERICET 2BZREBEARZTENS-0HIZ. BEFHAKE (des Assises
de la Ménopause) Z##3 5.
1TEN 1 . HAEEAR S A/ L. BEx Bk, A — v X OF|HE . B¥ELHAEDE
o T BT BT Uy RTF— T E < T, FAEBIE SN 2 57 5 =
ERARETH D,

* EARHIRSIE, 2026 4210 A 18 H (R A/ AN—XF—) IZHESND TETH D,

25 15 BEHIZODLWTOERMTHY ., FSURL—23FILTHY., A1/ R—FT 4T
THOIMEEFERT S,

1T 1 AR ZAFSEd D \WFEE 1269 D 52 e 0 AllRk
ITEI 2 © ZOREBRIZBWCEFERKZ 2N (agence national des sécurité du
médicament, ANSM) Of&#t (les lignes directrices) Z R4 5 Z LIz k- T,

EEETIEI M LM A AN D K D IS, WHTEBE 2355 %,

1TEN S A /) R_—TF ¢ TR T BT v 7 DA X — b T v 725 I+
HZEILE-T, BEFELAOLFENA ) X—2 a3 U ESET 5,

EAXFE# 3 FHIBTEEEHOVTERT 5. HiELT D, BEREFZIT 5. BIL
SED ZAMERVEREICE > TORE

RE16: EEEIADLRELDICTSIVADEFHORFNERZHFIEL T, BXDE
HEEDD,

178« I & > THEIZET 2 HEMORFRE M2 aH i 20582 7 7 > 2 DEIKIZ
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EXT %,

2E 17 : BEREDBFET. 5 HEEESTE (le plan de santé au travail numéro
5 PSTS) ICEEHFHAAND,

1TE) 1 : &5 5 IR EEE I (CEAER) o fista AN 5,

kOl - HHEE O HP 2R LT-E 2 A, H 4 RE TOHERMEE R TIEE S LTV 228,
5 RO B R TN S LTV o - DT, FERENEB TEX TV ANEN
ICDOWTHER CTE o T2,

RS 18 MAIRUVEHAIC LD > =FHBREIZOVDTOMEZERT 5,

RE19: ¥Rx—¥—0OHBERITIC (BIEICH(THEFH) (Ménopause sur le lieu de
travail) &WSHA FEERL. RIS,

T8 2« NFRRIT LT (kT 2 M) oA Faimd 5,

* MT8E)2) 2T 25 FIRE STV D RE B SIcE#RE] (Agence National pour
1’ amelation des conditions de travail, anact: /LD ZFf- 7= AR TEHREESI ThH
D, FEEOEETICHD) O HP (https://www. anact. fr/) ZRBER L=, (R IZRBT
LEEH) OTA RBER SN TN DB E MR TE ol

RE 20 : AZAHBRUREEOLNY—EXOREAHICEFHETLITHARALD,

ITENL - A XV 2DFN 2 bV, ARSI OWIREH 25853 2 72 DI IR E A w5 Z
LIZOWNWT, RESCAHT—EADOBLERED, BIE2 52 28T 2/A D (FEY
EJEM) KfE (une Ambassadrice Ménopause et emploi) #{E/d %,

*x— 7V C, (EAEH L JE ) Kff (une Ambassadrice Ménopause et emploi) # iR L
7=, B hLZeholz,

T2 : A X U AD (The Pledge, 5H)) DA =77 4 7OFNZ2 BV (EEHDOEL

I'Engagement Ménopause) DFE4 & & HI1Z, BRI HONWTOREDER L)
FiEEMGD D,
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%A XY AP (The Pledge) &1, A XV AOLMOREZLEIZELY #1Te 2= MK Wel lbeing
of Women 234EM8 L 7= (Menopause Workplace Pledge, kg2 A FAER (Gig) ZEH)
D EEFET,

178 3 SO EEINE U TRHE LTe 25 %2 < 572012, B85 D97 BIIE K OF#i 2 2
ﬁ‘éﬁéo

TS 21 BEHICHEUDOWEENLBRO Y X IIZDWNT. 7T R 5/54 2 (France
Travail, AR HP) D EBEEDELZEH D,

T8N 1 FAERER, @ ~DE, BRI LM E2 BT 5 Z &3 TE 5 HPIR-CkAC >
WTC, IEBTBICEREEZ D7D, 77 A 8T AL 2O EHIZWMIT -
FTA LV TORELESD DT —LEHIT D,

=8 22 BEEHOHBOEHRRICHT HRELD=HIZ, GEMVI (groupe d’étude de la
ménopause et du vieillissement hormonal BEFHEE L RILEVDOZILICEAT S
ZHEMRTIL—D)DREICH > TEEZEDHEREEESE S,

1TH) : ARAOFEAE DEEABERIZIBN T, 7 L& U7 em S OFFEHLO BTS2 485 LT,
(Eo72) BEERNT 5,

GEMVI DS ITRId A& EHE, https://gemvi. org/wp—content/uploads/2022/06/actu—62-
1610615892-1. pdf &M,

RS 23: BEDHT, BEEXAMULALTHBFHOBESHEOBHGE I +0—F v TD
KRZERMT 5,

1TH) 5 5 WROGBIREDFHENC . Z O HBZ AT,

TE 24 A5 EICEITAHF ) THEIXDZE (la visite médicald de mi-carriere) [ZHEEFE
HADERBE ZF HAAL,

178 v U 7 EEOBZE ORI AR OERNCHY #Te X 512, TrBIE K OF #2555
T,

* [y U HIEOZE] LT, FHE OF L OREFCREEZ BB L T, @ik ik
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TBiERIET DLW BEZ AT 5, SFAEHERREZHE L TORWEEIEL, 7@ 5
45 AT D BEFICBW T TS, 7R IL, fEHE RO & OB AR O%ZIC,
OF7@AR A s OFEE, WS, IEFE, Q77BN O & O fE 2 FHil CIRETH 2
EMTED, ¥ VT HEOLE] 1T, —EOBEMFLZW T L @dEEEM (un
infirmier de santé au travail) 23795 Z &N TE 5 (GrfhiEi L 4624-2-2, 1.4624-3,
L5213-6-1),

=7

i

25 : DEHY—ERITENT., BFEHAKBRZERBRMICHE LI\ T HA A HfFKIC
ZE LEEMREERTT 5.

1TH) : B O EEH O L —fRAVRBOROMN T, KO =a oA 272 DT 7 VINERT D
RMEOMANT, EAEBIRIRZ FZBRENIAT VI & 2 A SHURIZFF AT 4 2 {EROHNE
ZHANT D,

% [HEE 25 OERITHOWVTL, 1 (2) THhRZEZATHDIN, BHRSTIL, B
FITHE R EN TR0,

HoOFT M R https://sante.gouv.fr/IMG/pdf/la_menopause en france-
rapport et annexes-04-25.pdf
7L AhK : https://sante.gouv.fr/IMG/pdf/dp me nopause v_def.pdf

(3) fRft - 5K - AfE - EEEY (Ministére de la Santé,des Familles,de I’Autonomie
et des Personnes handicapées, AT [fR{EE | L9 ,) OEGE
1) HP TEEHIZOWTHFRRG

RfEs8 > HP (https://sante.gouv.fr/prevention-en-sante/sante-des-populations/sante-

des-femmes/article/la-menopause-s-informer-et-en-parler) (Zi%, [FHEH : FHREE T,
ZIUIDOWTEES ] (La ménopause : s'informer et en parler) &9 a—F—01H5, [A
a—F—ZiF, OER L@ ®EEORIT, @45 w5 50 D [RADO TRitEREGZHT
(Mon bilan de prevention) (Z- DWW TOIE#R, @HEFHIT OV TOFRAEHRH TN D,
2) TRAOTFRhtEEEZWT) (23T 2 AR O Bkl
[FADTBIfEEZIKT ) (Mon bilan de prevention) %, kD X 9 2ftH#HATH D, ZDOF
BHEREZ WX R CH 0 . EWRIRBR OB %517 % (hitps!/www.sante.fr/mon-bilan-
prevention-comment-en-beneficier) .
OFEMRUITIS Lo A A FE (18 5%-25 i, 45 %50 ik, 60 %65 ik, 70 %75 k) IZ
BATrhaeHET 2, BMFEIL, AEEHELOH 2 ORBEOESRFEEZ T T56HDT
H D,
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BEE3

BOEBEMPFHRAXY Y o — KT 52 L4 T %L, Mon Espace Santé
(https!//www.monespacesante.fr/) [Z&H 2% HEMFHICEZE T2 &b TE5, HUE
M FIHZ B TR TE RWIEEIE, MBS OmROBRICTER T2 &b TE 2,
45 17 b 50 O TREEZ MO B VEM S (2246 () O 5 B, FAENIZE T 5
22050, LTOEEBY THD,

B 19 HRel-O THHMEEZEOBRICEFELER (12TY ., MIRES, Eorb&E, REFT
Juy BT AR, B SI1E) IZH AT TT N ?
OlFvy Oz ORMFBEICESH T, OBfR®» Y £H A,
BR 46 Hle - O TRIEEZ K O T, EFEMIEROBIT A5 T, LTOOE DE I3
DEESERY7LFRBEICEL Y FAR T2 T,
OFROREEREZSLEL, bo L RZENT,
O NaDOEBEEW LT, 3005,
O7 va— Lz od, 5005,
(MR e TR A BGET D, FAD A b L ARREEW O T,
OFFEINZONWT LY K<Y ERT 5. KORZEDOEEOWL DhE LY I TiT %,
CIBRAR L FERE DRIV 2 R 280 5 77,
OB OFRICET 2RZICOVT LY EREHE D,

ORI AR AT, HROFIRZ T 5, [EFEHMME (X, EAL, FHE, FEHIAN, B)
FERICHY ., ZTOROOMBEEILERN, BEPXLETH D,
https://www.sante.fr/annuaire-mon-bilan-prevention (Z XX, HEIZIT < OREEFEELFTRRE
BRI ZENTE D,

H L, TR Z 5 > TV D I5EIE, PRIEFEZEORMITaE ORBM L0 b &
WDT, TRHREEZWICONWTTHDL Z LA LI L T, lHE O HIETHREZ F LiATeZ
LIZTE D,

@HBBDOT VKR T, HYDOMREICRD LWAEERBIBEZRMAT 2 -0 @B OB W & 5% 1)
HTENTED,

305316 45 53 O T, EFEICET 2B FHARD 572012, AIEEEICOWT, A
BN & B R Z AT D, TR L, 72 & 2 0F, REEIL HARIEE), MEIRIZEBI L T,
HE OEESLHCRAI D AN TH D, Fio, FErnyiedsE, thaofse, BE4aEcE+
LR, BROER, NATHEMZO LI RBEBHIZL > TR bEELRFEICE R TLHZ L
BTE D,

ZDOERAZHOR | WEEHEMR O T 215 T, BHMBE 2T T WEEROESEFHO O
EONBFSTEDEWRT DI LITs D,

T u—T v FENTORY, EITH S TWRVFROS A, B EESE S
Do
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BEE3

OFEFMROT 25T, BEOTHENT T V& 5FERT D, 740 —7 v 72887
L% ElE. U PRSI E S D,

TRAEREZ B O VI, EEFMROT 25T, @EICET 2EENRBE, KOE
KT, B DT VARTRE LI, BEAEEICASTEHZE0ESO [PHEANT T ]
(le Plan personnalisé de prévention) #{E%3 5, THHENTZ &, FIERZE O
R L THER N2 (456 b 60 o [ PHMEANTT )

https://[www.ameli.fr/sites/default/files/Documents/Mon-bilan-prevention-plan-

personnalise-45-50ans.pdf) ,

[FLDOFRHREEZWT ) 2OV T, W& ED 85 101 2, BEIER &2 LM 7807%
T%éio\Fﬂ@%%@% ST D 45 5% D 50 > A VBRI FHA MR T 5 2 L 242
ELTWD, EF 11 &, TREHOZEN IOV TEELTVD,

HET © TRAOTBhEREZIT | https:/monbilanprevention.sante.gouv.fr/

45 & b B0 M oo TR o T B K 2 W) B 2 H M F H
https!//monbilanprevention.sante.gouv.fr/pdf/AUTO QUESTIONNAIRE 45 50 ANS.p
df

(4) MR ER%ES (Agence Régional de Santé,ARS) D HUf

Hutsk MBS (httpsi//www.ars.sante.fr/) 1%, REEOBEE FIZENNTEY . iR
N OV ST L7 A CTh 5, ﬂﬁﬁ@f&%ﬁiﬁl%@?ﬂb\if&)@ O, A%
B, EREEIEE, ORED T8 S MREEDOTEBI OB L, MBCEE, FHih, @FFH & W/

T AREEDOFEREOTH, M, BELAH S,

1) A R 750 2R (PARS Tle-de-France) il

A+ K 77 0 ZAHUBIREEEEBIIC L » TE e SN ey =27 hO—B&RE LT,
Foch J&Pkt & 7 F v b7 #—2 Barnabe.io D/3— hF— v I bAEEnT- THEHH S T
7| (Ménopause club) (Accueil | ménopause club) 3% 5, HEH 7 77| Offifix
UTDEEshTHD,

OHEAEH, ZDFER, TEFIT OV T A K ORI H A 242,

@&MEN, FAEHIO HIRRARBG R ONED Z OWI 2 #fF L, 03292 & 2 %1%

T 5,
@FFIC Y 27 ORIBA K OV IAER B O T2 HEET 572012, 45 b O Zc D%
LITH D REORBIC 28 &, 51&%T 5,

Zo7mYes ME, ERIIC, 2023 FITEAE D | 2025 4F 12 H £ THEM SN LB,
B 5T % Ménopause club (27 7 B ATE 5,

£loo A K 77 AHIRREREIS, REAINO 7 m =7 2B L, 2024 1
BIRL72T vy =7 MO S TFITEEIEEICEAT 2B TH 5, SIS 7z Cap
Horn % §% ffi £ % & » # — ( Maison de santé pluridisciplinaire Cap Horn .
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https!//www.caphorn-sante.fr/ ZHFEEE ¥ —i%. SO EREFFKRO T — 2 Ta
G072 T 24T D M%) o7 v Y= ME, 45 Ul Lok xR, KR R?

AR L . DIAEREEEHL X OEDIREORKZEET 5L VW) D TH D,

2) by K- U— LR EEBI(ARS Centre-Val de Loire) D HufH

Yo b-Tyv e R en U— PHISREEEES X, 2025 4F 3 H T HOEBRKIEOHER] H
2. WL DD EAEOREEE & HEF & 53 2 B2 A% L1z, ZOFIc, BAERIC 5 H
MRS D, FRRRPH D200 0b b3, < O, FAEMEEIZ L - THER# 2
WD WS L0 LTWD EWI RIS D, #vA M, Z ORI YW TOIEHREt 2
AT 5, EEIRAHE, KRB L CoRR ST, BEEE, R FHEE LW EbY
DAZIZ S FEHOHFCFHATEO2F VR LSHEBELTH S 9,

M A4 v 7 7 v 2R RERBEICED?EFEH Y I T

https://www.illedefrance.ars.sante.fr/menopause-club-journee-mondiale

https://www.iledefrance.ars.sante.fr/menopause-addicto-sante-mentale-quand-lars-ile-

de-france-finance-de-nouveaux-parcours-de-soins
P b-T b s R e n U — L Ml R R K B B

https://www.centre-val-de-loire.ars.sante.fr/droits-et-sante-des-femmes-en-centre-val-

de-loire-lars-accelere

(5) PRidEFHES (la Haut Autorité de Santé,HAS) |2 & 5 HAAEHIEE DR /LVE L
O FERFA

PRAd = 2 REES (httpst/www.has-sante.fr/jcms/) 1%, FHERIRVERZ © o oS L7288
BT H D | A& DI, s, KOHESERSBTF COE oM EZ L TW5,
[FIREEAIE, AHES) & dE L2 D FE &L MRk A i b T 2 72 DICHEMZ L L b, ZDREL
B, FIREOOIZ, ZORRET DN EEmD 5, FEEIX. FWRRRIZET 5 2004
8 A 13 HIEIZ K o CARR STz,

ZOfEfIE. 3 2 5, OEE (77 0 ZDBIFRRITMEEST N TH D) D7 DIZEHA,
et . BCETT 2 2 Rl 5 . OREN 723 < ﬂf:s‘éﬂ%’i’?&% L. U7 F U EfE ROV
BAEDRSERET D, @b, 2RI, HEHR, o)k O SEFREEICR T 58 %2 1
D, WET DL,

BREEDORTEEZZ T T, FEHMOKRLE IEE (le traitement hoemonal de la
ménopause, THM) (235 THE/R STV D RIS & Bk L 72 (CLRTO HREh 1 2014 47,
2025 4 9 J 25 RICEIUEZBZICE VBRI, FKBRIZ. € ORI DERKMIZONT,
BRI B 7R B AR LT,

H AT . HAS O 5 3 fli ¥ & &£ https!/www.has-sante.fr/upload/docs/evamed/CT-
21190 THM PIC REEV AvisDef CT-EVAL469.pdf
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https://www.has-sante.fr/jcms/
https://www.has-sante.fr/upload/docs/evamed/CT-21190_THM_PIC_REEV_AvisDef_CT-EVAL469.pdf
https://www.has-sante.fr/upload/docs/evamed/CT-21190_THM_PIC_REEV_AvisDef_CT-EVAL469.pdf
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3. [ - 1TBE HP % T O EE

(1) 2EEFREHE4EE (La Caisse nationale de ’Assurance Maladie, CNAM) D&

Bt
PRI PR R B I, HEMIZOWTERT L HEZ HP (Bl L TW\Wbd, 2,
“ Ménopause et périménopause © ([ B 4 H] L B 4 H mp %

https!//www.ameli.fr/assure/sante/themes/menopause) T d,) TH5H, FZ Tix. OF
] CEESIRTE) « ER S, @FEFY (B, JER. 20 @FEF « @FEICxT 5
O WHARWIRTE L VAR - AT IR O E, @FEFENE K< AE D ©FEFH OE
R (@ EEINC LIRS 2y, @FFEH LHER 7 7L 728 2) IZOWTOfFERNH
s

(2) AR—> « ZHF& - TRIEEE (Ministére des sports, de la jeunesse et de la vie
associative) DFITTDHHA N [HIRIGE), EEVRE X OEFES  #BEL, 1778525 —
W F DA A R (Activité physique, sédentarité et ménopause : comprendre et agir
Guide a destination du grand public)

WA RiX, EEHIRTE SUIEFEL O3 U, BRI 2 S EREINCS T 5 L 9 I
WiRft L, Bba @, ELTHEETLZE A HAE LTS, [ENLERTEE) & ONEE) A 2
BERPT O F — 2N Lo THE Iz, ENLHRIEE) L ONET A 2ELHIFT (LObservatoire
national de I'activité physique et de la sédentarité ,ONAPS, https://onaps.fr/) %, )
A CHEEN AN R TRWA X Z R T MW E & - T 2015 FLFRER L T\ 5, AR—Y
[E|ZZHkIE (la Stratégie Nationale Sport Santé) DN TAR— « F3 « HIRIEEIEIC X
DXBEEINTEY, £72, ZTOIERICBWTIZ LLVEY 7 =27 COREREE S 2 — KDY
LILEVRFICE S THBESNTWD, ZOHA Rid, A% SEICEZY 5 58
REY, DB, TR b2 L0 K<V BT 2 2 L 2B E LTS, S HIT, EHK
B RIEEI D A Y » b, ZNVHORICHKIT AL TH D Z & EEIRR) OXIHEZ
ARTET TR, BAAEMERICED M2, R L EFOE A YGEET 572012, FIREE) & E
B AR RICBE T D BRI TN 0T WT RS ZABREEL TV D,

ACTIVITE PHYSIQUE,
SEDENTARITE ET MENOPAUSE :
COMPRENDRE ET AGIR

Guide 3 destination du grand public
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HFT : A K https://onaps.fr/wp-content/uploads/2026/02/Guide Menopause VF.pdf

4. REIOBHH

77 A%, 1901 FEHEIC L ARBIFER (T Y T7oFdy) B, x2S CiEE LT
Do ZDIRMITIE, DROGEDPFASINTWDHHIKRE D7 7y, BEBOSEFICBNTH
BEFE (7Y T7oFy) OFEIZREWN,

(1) 177 RPEm NBHER 2] (Collége national des gynécologues et obstétriciens
francais, CONGOF) & [FAEHAREE LK OVRIVE > OZILICEET 2 2 FE5E 7 v—7") (Le
Groupe d'Etude sur la Ménopause et le Vieillissement hormonal, GEMVI,) (2L 5 &
BT DR EE A A FZ A > (recommandations pour la pratique clinique du
CNGOF et du GEMVi)

BHA RTA 0%, FAEMICET 2BRERTA RT7A4 0 ThD

(https://www.sciencedirect.com/journal/gynecologie-obstetrique-fertilite-and-

senologie/vol/49/issue/5) .

(ESL7 7 v ApEm ANBHE 2] 13, ARSI ERID T, £, mAR ERL £
SEERE, AR EIE T E WO B AWMDY7 T U RAOERARHENIAT S (T Y
TV Y) ThDH, THEEMREE L SLVE S OBICHET 5 SRS V—7 ) 1,
7 7 v AHERS2 (la Société Francaise de Ménopause) O—H[ToH V. L Dffifm
X, OEFH, BaorE o0&k, WM & ATEOE R OCBIED DK D RED
Wr - EIREHE A~ DB Z B W THEN. LT FHEICHOWTOFER, Qb7 —<IZB3 5
BRI IREHE L OWZE, @I oD T —< 2o Ta—r vy XK UHROEMFZ DS
meRFRRERZH, THD,

HFT : CNGOF D3E% https://engof.fr/app/uploads/2024/04/Statuts-CNGOF-au-07-02-
2024.pdf?x16080
GEMVI ® HPhttps://gemvi.org/gemvi/

(2) 77 2AEAM%% (la Société Francaise de Ménopause ) DOEGH
7T v AREMYESOFEEMEE R OHR LT OEICEET B LRI S L —
(GEMV1) 23¥msE L7 EAEHICET U FOERZHE L TW5,
BRI E AR 2o & F I m T 2 E @R E B ( https//gemvi.org/wp-
content/uploads/2025/08/GEMVI-menopause-info-brochure-Patiente 2025.pdf)
HEMICET 2 ERER (https/gemvi.org/wp-content/uploads/2025/08/Info-I0OP-
GEMVI-2025.pdf)
BHE 4 AR URL & & T 5 httpsi//gemvi.org/liens-utiles/) .
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https://gemvi.org/liens-utiles/
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(3) 7T =27773 Y 7 ILOHH

7§f§}§+ Uilﬁb@f:&)0)7?‘/?<i§@] (Mouvement Francais pour Le Planning Familial)
X, 77 RIZBIT A MO (santé sexuelle) [ZDOWTOH—E R &5 EE O
ITENI 2 I R OSSR TH S (Libre de ses choix | Le planning familial), 7T v A
(280 DAk (7Y T vAY) Bb D,

a— ke« R=LDFF =777 7 /L ( le Planning Familial de Cote
d'or ) I, BAEHICE LT, 2024 4 A0 6, OEFERTTXTOANIZBHINTZT 4 A
v ay I—TDRE, QWL OPDTE Y —FDH LKy F¥v 2 b OEM, @M
GEREOFEM, OBMEZIT> TS, ZOBGIE, Hls R ERER, fEREESRELE (le
Fonds de Développement de la Vie Associative), T 4 Yz ik ey 7 (les
Villes de Dijon et Longvic) 226 3IEAFF TS (https://www. planning-

familial. org/fr/le-planning—familial-de-la—cote—dor—21/la—menopause—un—enjeu—de—-

sante—actuel—le—planning—21-se),

F7-. HEHIZOWTOT A — FRAEDFEM L TS (https://www. planning—
familial. org/sites/default/files/2025—
09/Barom%C3%A8tre%20de%201a%20m%C3%A9nopause%20en%20France. pdf) .

EIEE RS ERRL LTS (https://www. planning-
familial. org/sites/default/files/2025-10/Plaquettes%20menopause—6. pdf),

(4) wmARA > 74> (Gynéco Online) DHUKA

PEMmAFHE, SMBHE, i, BIEEMISEN B2 D A /N —DOFREIC L DI ARHBEFR O HP
(https://www. gyneco—online. com/rubrique/menopause) C. BAEHIZOWTOFERIEE
L TW5h,

(5) AN o EFE
FAEMICET2EEE LT, UTOEERD S,

+ Emma Roche, “VOTRE GUIDE DU THM EN FRANCE:Un Guide Complet sur le
Traitement Hormonal de la Ménopause pour les Femmes Francaises” ([7 7 AIZH
T D HAEIRNVE AR T 2HA K 0 77 o ALMD T DO BFEHR VT ARFEIZH
TLRENA R N—=r3=3y 7 2025410 H 5 HT
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VOTRE GUIDE

Un guide complet sur le traitement
hormonal de la ménopause

(6) fEADEH

AN AT D1 ® 2 IR LT\ 25 HP Z3#EE LT 5 (https/lamenopause.fr/) ,
i HP IZ X% &, Ariane &9 A3 EEE T, RN EEMICR o722 LI LY HAEH
WL EFF ST WO BN HLDH T, ED X I IR N2 ODNIARHTH L 08, BEHIC
B9 2 MRIA IS N TWH O T, e LTREkd 5,

5. GBI 2 HH

(1) HWamEENL 525 THEEH O I B )

AR EN WM ORBEEZ EO X DITE LA TV DDONICOWTHRMNT 2 (HE
ITEESWREEOCHEHTH D),

77 AOEMD 2 NI 1 NITEAEBN O @I BE 52 CThd, TESIN T EIC
XL CEHERRIRNR DD LBEZTVDLLMED S B, 16%ITEEEDETIZKSE, 21%
IR RIRIRZ L, 10%I13 & 72 6 OE EOEF LI 7 L—F 030005 & LT 5 (132 H,
& F1%. (Ménopause et Entreprise:Lever le tabou)). étude Harris, menée pour
1’ assureur santé Alan, 2021 3&ZHkE L CHIHENTWDH R, FIEEZDOH D% RL>
T2 Z X TERMNPoT, Ll RERZIHL TS P 2RO Z &N TE
https://lamenopause. fr/etudes—scientifiques/etude—alan—menopause/)

7T AT, HRF 16) MEML TWD & 9I, AN L D2 FRHE RO &
TRV (135 H), 7ok, BHARK, EHEMICOWT (FERAI7) BoZ LTV AEE LT
FINSNTWDETHD & L, BFEEER L, FEMEEICLEELE, 1L9JKHE LT
D EEMALTND (136 H),

45 TRELEOIMEE, TETEA~OZIMBE 2 SR & LIS, B A R OBEARF K 7R
HERER ST & 70> TN D, B0 kA B 64 ik D AMED LTS 513, 1975 4RITIT 43, 4% T2 T2 D7),
2022 FFITIE 67. T% & 7p o7z, 50 FREA LD LMEDHIIN L & b, BN Z DERD R 72 E
LaEE LR dEn sy (137 H-138 H),

77 AT, BEMITREREICEODTO IRV THIZE A EBEE AT
VRN, FrENEILL 4121-1 1, MEARE I, ez RE L, S5EE OO OREEZ T2
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BEE3

(CRERHEEEZ & D) EREL TV D, BAEGNT, LUTOBEEN LB EORETSH 5,
OF BN EE G2 5 2 LamdER 0%, A VA, MEIRES ., FRORAZ) &b
bl OFICKMTE, BIICSbEND T L DRV Ly Uy —D X5 e,
LRI OAFIEL T DIE LDV 27 2k SE 9 5 2 &0 @FFHNTBIRS D k718
FH L ZDMOTFIHE DOMICHFBEORFEEL T2 H L, LUk, MEENO—RER LRI

952 L WEEFSICET 297 @AM 1 1132-1 K O'L1142- 1), @—EDH#h%&MEE
wgeEbsEo &5 2L (138 H-139 H),

B 2361 2 HAEMIZ O W T OFHE PRI, £72, 45 UL LD EORZE Lo PR
(desinsetion) #72 < TBURIZALE ST HALD, 2024 O ENAFIEL SRR
(Institute National de Recherche et de Sécurite, INRS, INRS %, R FEOHFEL
R VEE S REEE (7 Y27 vAy)) OFFFRICEUE (145 55 55 D 5718
FHORRE EOYEBROBL IEOFER L 1EE) « RFERBSIE RO @iy — e 2 icEsT 5
{Repérage et actions de prevention de la désinsertion professionnelle des
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Haufe (REOFBEHIZOWTHERRBEEZITISH) V1 b
https://www. haufe. de/arbeitsschutz/gesundheit—umwelt/frauengesundheit-mit-bgm—fit—
durch—die—menopause_94 644586. html
REOFHEEBROBLEN D HAEMIEEICER L, TERNSGEDT-OOHE & RO LEM,E
HFATND, ZZTORFRIE, U 5 - BERBRT: (HWR) 2% 2022~2024 421217 o 72
MenoSupport £W9H 7Fm =2 ~ (44 b :https://blog. hwr—
berlin. de/menosupport/projektbeschreibung/) DOFERITEHLL TV 5D
ZOMRDOT Y =r ME, 2T~6T O 2119 45 MR E LIb DT, 7YrY=7 MOFER
HbARINTWSD, (A b : https://blog. hwr—berlin. de/menosupport/ergebnisse/)

FL7- 51X 900 5 A Hwirsind9milionen %1 b : https://wexxel jahre. de/wirsind9millionen/
B RA Y OERMSCEFELT R — AR, oy —F V2 b BER HEHER, (71T
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https://www.bundesgesundheitsministerium.de/presse/pressemitteilungen/dialog-ueber-die-wechsel-jahre.html
https://www.bundesgesundheitsministerium.de/presse/pressemitteilungen/dialog-ueber-die-wechsel-jahre.html
https://gesund.bund.de/en/menopause?utm_source=chatgpt.com
https://www.menopause-gesellschaft.de/rund-um-die-menopause
https://www.menopause-gesellschaft.de/rund-um-die-menopause
https://emas-online.org/
https://thebms.org.uk/
https://www.imsociety.org/
https://www.haufe.de/arbeitsschutz/gesundheit-umwelt/frauengesundheit-mit-bgm-fit-durch-die-menopause_94_644586.html?utm_source=c
https://www.haufe.de/arbeitsschutz/gesundheit-umwelt/frauengesundheit-mit-bgm-fit-durch-die-menopause_94_644586.html?utm_source=c
https://blog.hwr-berlin.de/menosupport/projektbeschreibung/
https://blog.hwr-berlin.de/menosupport/projektbeschreibung/
https://blog.hwr-berlin.de/menosupport/ergebnisse/
https://wexxeljahre.de/wirsind9millionen/
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1. [IC®IC

7 AU AT, BAENCEES S EFAIIIE RAFA TN T E T2, B2, 1990 FARITIZTTIZT
A U INZIT 2 FAERFZEOENA & FRN 5 Gk 0 105 2Dtk b ENIRAERZERT 2 RIS KR
FERFFFEOSIE S AL CUND, AHRIETIE, FAEENCEET A EARZE, BUTREREIC X A IEHHRME
MFUARDRESE, IN - HOGTBIRF I D ERS G2 5,

2. BERTEZENZET (National Institutes of Health,  NIH) DHHH6

Office of Research on Women’s Health (ORWH) 1073, ZcPEDfEREIZBI T 207028 5729
DOHFL 7B ST . AT, 2RIk, 3 L OMBZR O EFE L E ORI R
HWTEEA T TN D,

W EHAAFICOT2 0 | ENEEMEATIR, 2O A =277 + 7 (Women’s Health Initiative,
WHI) 108 & 2[E 72 2o OREFEITSE  (Study of Women’s Health Across the Nation, SWAN) 109
7L, FEINIET 2V O OHEEIFIEA SR L TE T, ZNHLOWRIL, ZOEERT A7
AT —NTKR DB a BN L TE T,

NIH Revitalization Act of 1993 (Z L ¥, Office of Research on Women’s Health (ORWH) 37k
HORRILZ B2 DAL, NIH 23500 & 721 33CE 3~ & ORI B3 2 W B BRA e 2 R e
T OEENE S Z L LroTe, ORWH 1L, £DOfmIcih-> T, NIH NOfMOWZERT, 2 % —,
# 7 4 A (Institutes, Centers, and Offices: ICOs) & i8##HE U, FAEMA-E T pLoEDO TAERALIRE O fi
FEIZBE3 DR HEE L T D,

Z ZCU9 NIH NOMOMFERT, o2 —, 47 4 2ZACOs) &1,

OERLOIMHARSEIT (National Heart, Lung, and Blood Institute,  NHLBI) 110
QIEN#ZAEF5ERT (National Institute on Aging, NIA)
@—=R « FRXT 4« o T A —ENNELRME - NFPREENZEHT

(Eunice Kennedy Shriver National Institute of Child Health and Human Development .
NICHD)
Th D,

Study of Women’s Health Across the Nation (SWAN) X, 1994 S ZBHAA S puiz RaEd&c o
TR BT DMIZE CTH Y . WIEPRERREIZ 42 5En D 52 rDOPARRATLMER) 8,300 N&xigl L
7

105 2025.11.16 [EE

https://www.jstage.jst.go.jp/article/jshms/8/0/8 49/ pdfi-char/ja
106 2026.3.20 &

https://orwh.od.nih.gov/menopause-midlife-health#card-1292

107 [FENHFAET (NIH) PNIZ & 2 ORI E=E OISR

108 F2|ZPARRIE DLHEDIRFRICEE A Y Te, [ERAV R INEEEIAC, ZOMJRE, [ENLOIm
WAreET (NHLBD 2S&E&FEH L Tund,

109 BRREHAZ s & UTe AR E DR DO ZE b A AT 5 KR 7R C. ZOMgEE, &
R, AR, DR, SRR 2 RICERZ T TN D,

1o [FENAFAEMZETT (NIH) (Z8 32 3870 3FBICRE 20 EEI <, (O, Il figorEds
FOMHIRFEEICBIT 2078, hL—=27 HEZTEL WD,
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https://www.jstage.jst.go.jp/article/jshms/8/0/8_49/_pdf/-char/ja
https://orwh.od.nih.gov/menopause-midlife-health#card-1292

“ELS

ELNZEAITEAT D& et a2 1T 72 2 SOhfgE

(Dthe Menopause Strategies: Finding Lasting Answers for Symptoms and Health (MsFLASH)
TEAEIIR « Bk &R ORGSR 2 Rl 5

—2008 FAZHAFEHOTERI TR 28 LU REEOMITE 2 Biba LT,

(@2Menopausal Vasomotor Symptoms and Brain Aging in Women (MsBRAIN)

LM Z 381 D A A B & D b

— FAEHADRER A NERIR K ORI IO D X 91T 57, & L CHARR L 4RI &
DIEDMAE E DK D TpBeip D50 5-2 D EIR-> T D,

1991 A ENL ORI FERTI L, FEE B ROLMEDIRE T Y =27 Fd15& LT, ZlEofd
A =277 4 7 &Pt Lz, ORWH OZEFCIE, Mielke LD RARL LT, HalrOHFEIZEED
T AVE APFHETEFEIPER B L, AEROE 2 LS ED R S5 —J7, DILERE
EORRERCY A7 2T 2 CIIEER L R D 5B 7030 5 LRI ST DLz,

3. ZDOMDENHAERIFET K OEFRIEE & B &kt
(DORWH

- AR DA% O Tk et ORI O b7 v v KT —T 1
https://orwh.od.nih.gov/about/newsroom/events/future-directions-in-menopause-research-
optimizing-midlife-health-of-women-roundtable

o ENTRT MR O M E ORI T FE S 2 Y Tl U T TR B9~ 25T
https://lorwh.od.nih.gov/sites/orwh/files/docssf ORWHInFocus52 508.pdf

CHETIEEERT 4 T4 T2 e W e B« VR N2023 4E 5 A)— THARER & Aotk rPAE O fl
ok
https‘//orwh.od.nih.gov/our-work/annual-vivian-w-pinn-symposium

» ENERAENIT TR = = — 2 TRARE O

https:/mewsinhealth.nih.gov/2024/10/managing-menopause

QEERY 2 2O EFTTER DA

https://www.swanstudy.org/fact-sheets/

@ENLAAMIZEHT (National Cancer Institute, NCI)
« FAEHAR VR LR L A

111 2026.3.20 [H%E
https://lorwh.od.nih.gov/sites/orwh/files/docs/f ORWHInFocus52 508.pdf
THEZM,

>~

112 2026.3.20 4

https://lorwh.od.nih.gov/sites/orwh/files/docs/f ORWHInFocus52 508.pdf
5 B

R0
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https://orwh.od.nih.gov/about/newsroom/events/future-directions-in-menopause-research-optimizing-midlife-health-of-women-roundtable
https://orwh.od.nih.gov/about/newsroom/events/future-directions-in-menopause-research-optimizing-midlife-health-of-women-roundtable
https://orwh.od.nih.gov/sites/orwh/files/docs/ORWHInFocus52_508.pdf
https://orwh.od.nih.gov/our-work/annual-vivian-w-pinn-symposium
https://newsinhealth.nih.gov/2024/10/managing-menopause
https://www.swanstudy.org/fact-sheets/
https://orwh.od.nih.gov/sites/orwh/files/docs/ORWHInFocus52_508.pdf
https://orwh.od.nih.gov/sites/orwh/files/docs/ORWHInFocus52_508.pdf
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https://www.cancer.gov/about-cancer/causes-prevention/risk/hormones/mht-fact-sheet

O2KAE - FAEHE % — (National Center for Complementary and Integrative Health |
NCCIH)

- TAEHIEIR & A5 /e SR Z DWW TS TR R&E 4 DD 2 &
https://www.nccih.nih.gov/health/tips/things-to-know-about-menopausal-symptoms-and-
complementary-health-practices

GENLOMEATZEHT (National Heart, Lung, and Blood Institute . NHLBI)
< LR R & B
https://www.nhlbi.nih.gov/health/coronary-heart-disease/women#Why-does-coronary-heart-

disease-affect-women-differently?
= ORI - o 5]
https://www.nhlbi.nih.gov/education/heart-truth/listen-to-your-heart

OL—=R « THXT 1 + T2 T A N—E NI - NEPEEZEET (Eunice Kennedy Shriver
National Institute of Child Health and Human Development . NICHD)
https://www.nichd.nih.gov/health/topics/menopause

DENTEZXEAE (National Library of Medicine . NLM)

- AR

https!//medlineplus.gov/imenopause.html

« TRIVE RS

https:/medlineplus.gov/hormonereplacementtherapy.html

c TFA= B35 TnD Z & 725657200 2 & ) NIH MedlinePlus Magazine
https'//magazine.medlineplus.gov/article/what-we-know-and-still-dont-know-about-menopause
- [BEH « 0> T < & Z & | NIH MedlinePlus Magazine
https'//magazine.medlineplus.gov/article/menopause-what-you-need-to-know

@K EREHEALE LR (U.S. Department of Health and Human Services (HHS) Office on
Women’s Health ., OWH)

—1991 FIKERMEFEMEE HHS) PIZENL ST, KESMEHREAEE AR R oK E R E
DIRTLEOREFTEENZTHE L, BOROFERIEL L HEE, ERREMEOEEE OHE ., 57
077 LD U CEER MEOESEREIZR S LD,

https!//[womenshealth.gov/menopause

OfMEHKNLD (Food and Drug Administration . FDA)

—KERIEFEAEA A T OMRI T, A3 JOMKHESE, S, BREEROZerE, AR,
X2 VT 1 ZfifERT D 2 & TOARFELRET DETEA-> TS, £, EHofMEE, {bht
fh, R A BT A RIS O R R E R T H Z E THAE L TS,
httpst//www.fda.gov/consumers/womens-health-topics/menopause
https//www.fda.gov/media/130242/download

https://www.fda.gov/media/119387/download

2023 4£ 5 H 12 H, BMERER (FDA) 1%, Veozah (7= Ux& b)) %, BEMICHES
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https://www.cancer.gov/about-cancer/causes-prevention/risk/hormones/mht-fact-sheet
https://www.nccih.nih.gov/health/tips/things-to-know-about-menopausal-symptoms-and-complementary-health-practices
https://www.nccih.nih.gov/health/tips/things-to-know-about-menopausal-symptoms-and-complementary-health-practices
https://www.nhlbi.nih.gov/health/coronary-heart-disease/women#Why-does-coronary-heart-disease-affect-women-differently?
https://www.nhlbi.nih.gov/health/coronary-heart-disease/women#Why-does-coronary-heart-disease-affect-women-differently?
https://www.nhlbi.nih.gov/education/heart-truth/listen-to-your-heart
https://www.nichd.nih.gov/health/topics/menopause
https://medlineplus.gov/menopause.html
https://medlineplus.gov/hormonereplacementtherapy.html
https://magazine.medlineplus.gov/article/what-we-know-and-still-dont-know-about-menopause
https://magazine.medlineplus.gov/article/menopause-what-you-need-to-know
https://womenshealth.gov/menopause
https://www.fda.gov/consumers/womens-health-topics/menopause
https://www.fda.gov/media/130242/download
https://www.fda.gov/media/119387/download
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FEO BEEOMEEIELR, 7726y F 77 v o OISR E U TRGR L7213, Veozah 13,
FDA DB LT-WID= 2 —n ¥ = 3 ZRAFEHEHE CTH U | (RIRFREN B 532 NK3 A DIE
HEET D Z & OBRREET 2384 CH D, 7272 L., FHECRBEAORENH Y . —H#D
HE ClE, OIRIEER A SRS 2 L 2RO DA B 5114,

4. REOBHEE

OFEFHE (8 AKEFHHZ) The Menopause Society

SEBITKICIRE ST, ERMERIZE, 98, A7 47, KR BR0 | TEHOR
1T X O OB O RO & SRR OUGEI BT 23562 5 | &t B8 LD,
https:/menopause.org/

FHETA N7 w7 (5510 hi)
https'//menopause.org/patient-education/the-menopause-guidebook

BT y—F L (A1)

https://menopause.org/professional-resources/menopause-journal-nm

@7 * U 1 pEhs N2 (American College of Obstetricians and Gynecologists, ACOG)
IO, HSARRE, 7 RN —FIIEHT5 7w T L@ U, R OO ER -
U - (LT 5 Z LI FHA TV D,
https'//www.acog.org/

FEEAEH « PEIGARHEA > TE LW Z &) (2026 4F)

https!//[www.acog.org/store/products/patient-education/books/menopause-what-your-ob-gyn-

wants-you-to-know

OWi¥%  Endocrine Society

—EMERFE TR SRR 2 2 =7 0 —Th Y | BIAIREEN IR S, BED
Rl L tEfk A 5 Z 1R AT A,
https://www.endocrine.org/patient-engagement/endocrine-library/menopause

RIVE L L FAE

https://www.endocrine.org/-/media/endocrine/files/patient-engagement/hormones-and-

series/hormones and menopause what vou need to know.pdf

@M HEEERTFER 2 (Society for Women's Health Research . SWHR)
—1990 4E(Z Florence Haseltine (7 —L1 & « NELT ¢ ) TR > TGRS, B B
R, HEER U CMEOREAHEE L, Zothofdf 2 (b9 5 7O OMEEFE it T 5,

- TAEMElE Y — % > b (2022426 A 16 AR
IOV —Fy ML, ZMHERAEHEORFH 7 r 77 A7 ny =7 M CThY | BT
\ZBhET 25 7 7 DREREA MR L, A2 Z D T 7-OIZ L SNz, 207 a7 T A%, ko
R IEE-OIFZEE . RECHREOIHEE . EROBRIEERZ, O FFIE L OHED 77

113 2026.5.12 (&
https'//www.fda.gov/news-events/press-announcements/fda-approves-novel-drug-treat-
moderate-severe-hot-flashes-caused-menopause

114 2026.3.29 &
https://www.nbcnews.com/health/health-news/mon-hormonal-menopause-drugs-symptoms-
msurance-hurdles-rcnal52439
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https://menopause.org/
https://menopause.org/patient-education/the-menopause-guidebook
https://menopause.org/professional-resources/menopause-journal-nm
https://www.acog.org/
https://www.acog.org/store/products/patient-education/books/menopause-what-your-ob-gyn-wants-you-to-know
https://www.acog.org/store/products/patient-education/books/menopause-what-your-ob-gyn-wants-you-to-know
https://www.endocrine.org/patient-engagement/endocrine-library/menopause
https://www.endocrine.org/-/media/endocrine/files/patient-engagement/hormones-and-series/hormones_and_menopause_what_you_need_to_know.pdf
https://www.endocrine.org/-/media/endocrine/files/patient-engagement/hormones-and-series/hormones_and_menopause_what_you_need_to_know.pdf
https://www.fda.gov/news-events/press-announcements/fda-approves-novel-drug-treat-moderate-severe-hot-flashes-caused-menopause
https://www.fda.gov/news-events/press-announcements/fda-approves-novel-drug-treat-moderate-severe-hot-flashes-caused-menopause
https://www.nbcnews.com/health/health-news/non-hormonal-menopause-drugs-symptoms-insurance-hurdles-rcna152439
https://www.nbcnews.com/health/health-news/non-hormonal-menopause-drugs-symptoms-insurance-hurdles-rcna152439
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P HHEEMN AT A, BE OISR UGET 7200, BATHS S EREOR L HE 2t
T2
https'//swhr.org/resources/menopause-preparedness-toolkit-a-womans-empowerment-guide/

- FAEHAUE(E Y —/L% >~ h(YouTube)
https//swhr.org/resources/menopause-preparedness-toolkit-video-series/

- BRI OMERICNE A Y T, 1RO i E B2 (YouTube)
https!//[www.youtube.com/watch?v=Fedm377VHIo

5. 15
0— K7 A Z 2 RINCERNE Sz 22Kkw)0 TR ~ORkGE g5

12— K7 A 7> NHiE, Fair Employment Practices Act Z#30E L, 7638 4 AL EAERHT5
ROV, IR - HEEICERE AREBION 2 ¢, ARk L ORhE 4 [EAARme & S FRY
BB DORIBUTE 7=, [RISENE 2025 45 6 H 24 BIZ)iif T <4, HHEISEEOEHAFIATX 58
AEbRE ., WEER RS O3 2 A FEBLE OIS A EE R T E LT D, ZET
[FNE AR PEL Z BEhE T~ 2 IRAEA~DEUE - HF IR D TE 7223, A7 TR B8E0
RGBS, ZHUCEVHEREL, Ay b7 7 v GHROIEFTY - OIFHE - FHER)
EWV o T REWIMERE e, TAMICRET DR A BT D HEEB F R T LT [&
FREORCRE AR5 2 L ANERICES ST BiLd,

[2% : ADA IZ8B1T 5 A EROELER]] 16
cBEFORiR R CE L LT H L
- IH5 0D PR
« 28— N A NS E T BRI O
- RS - BROBUS £ 721 3doE
- WBR, WHEEGS, Fo3HlEOLE
- RO DTS £ ERE AR s 2 L
« ZENTUWNDIRA b ~DRL EHR

R.I Gen. Laws § 28-5-7.4—1— K7 A 7 RNIEIZRT A FHIACE

“ Reasonably accommodate” means | (2) [SEEECE) Lid, K VAEEEITE
providing reasonable accommodations, | DK, FEZINIR, F%if - HasOBUS £ 72
including, but not limited to, more frequent | 13255, JEREOFR(L, —FO7MES) « 22470
or longer breaks, time off to recover from | B ~ORLEHAE, SO FFwEL, BV,
childbirth, acquisition or modification of | IARRHH, REFLAEST-HODHHD N A LLL

115 2025.11.16 %
https://www.forbes.com/sites/janicegassam/2025/08/30/the-menopause-law-that-could-change-
your-workplace-forever/
https://www.oprahdaily.com/life/health/a65566765/rhode-island-menopause-law-news/

116 2026.3.28 [HE

ADA (255 < AEAORLRE S L ONEE OB BT 23 THaEt
https'//www.eeoc.gov/laws/guidance/enforcement-guidance-reasonable-accommodation-and-
undue-hardship-under-ada

42 USC § 12111(9) (1994); 29 CFR § 1630.2(0)(2)G-ii) (1997).
https//vensure.com/employment-law-updates/rhode-island-expands-workplace-protections-to-
include-menopause/
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https://swhr.org/resources/menopause-preparedness-toolkit-a-womans-empowerment-guide/
https://swhr.org/resources/menopause-preparedness-toolkit-video-series/
https://www.youtube.com/watch?v=Fedm377VHLo
https://www.forbes.com/sites/janicegassam/2025/08/30/the-menopause-law-that-could-change-your-workplace-forever/
https://www.forbes.com/sites/janicegassam/2025/08/30/the-menopause-law-that-could-change-your-workplace-forever/
https://www.oprahdaily.com/life/health/a65566765/rhode-island-menopause-law-news/
https://www.eeoc.gov/laws/guidance/enforcement-guidance-reasonable-accommodation-and-undue-hardship-under-ada
https://www.eeoc.gov/laws/guidance/enforcement-guidance-reasonable-accommodation-and-undue-hardship-under-ada
https://vensure.com/employment-law-updates/rhode-island-expands-workplace-protections-to-include-menopause/
https://vensure.com/employment-law-updates/rhode-island-expands-workplace-protections-to-include-menopause/

HrES

equipment, seating, temporary transfer to
a less strenuous or hazardous position, job
restructuring, light duty, break time and
private non-bathroom space for expressing
breast milk, assistance with manual labor,
or modified work schedules;

IDFEANR—R | RIEGF B ~D R, £z
WXENE Ay 2 — IV OEF 2 V2GR
AIBCE DA BT 5,

ZOT=, [FREZESE MNOBERAEL. 3 CIESEHE ST D8RR L OHPER ORI
AT, TR JOBGES 2 P RAE A #R5R L T % ) Kk (prospective employee) &7
B O I CORUE AL LT huTe b7evy, a— K74 72 RINOFERFE L, FEEE
\GREOEHZ LT O TIHAERE, 2O OABMEE AT 5 Z LS b Tnd,

CEEZEDOEFHDHEEE]

NEEOGEM) LI, BAEICERNEEE 7T 2t D BTN 5, WEORHORE %
ITOBANTEBEEND RO H HHWNTIL, LIFREENLD, THhHITHRE S 72wy,

() BUEDOYEE R LU

() FEHEOEARRMEREIR, (CERE, Hmto%k - T - FrEi RS L7ofiE OF 3R
(i) SRZAUEAMEE OE, EIRE OO FIEE I SITT R

RI Gen. Laws § 28-5-74

(4) “Undue hardship” means an action
requiring significant difficulty or expense to
the employer. In making a determination of
undue hardship, the factors that may be
considered include, but shall not be limited
to, the following:

() The

accommodation;

nature and cost of the

() The overall financial resources of the
employer; the overall size of the business of
the employer with respect to the number of
employees, and the number, type, and
location of its facilities; and

(iii) The effect on expenses and resources or
the  impact  otherwise of  such
accommodation upon the operation of the

employer.

@) RO L3, FHFICERZ R
FIIFEM BT DITR AT, WEORHE
DHIEZAT O BRICH B SN D ERITITLUT
DHDPWEENDH ZIUTRET S R0,

@) FUEOMEER LU

(i) f I DRRZRITECETR, EEEH
MRk DEK - FRAR - PRI IR S L7
L S

(i) =D X 5 ZREEMEAE I 2 28 H
B L OGIEZ Do 528

(A HEHFEL, BEOBHEZITLEELAD bD LT D,

BEREN., P AE LT EEERIEEDOH DML E, TNAEVE LT DD 7 T ZADNE
SEEC[FRROFEL (accommodation) ZHEHEL TS, FAIHREET 2 MENH D L) FHET,
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Z D (accommodation) AMERFITE DA ARSI 72 &) GEATRE/LHEE 24 U S5
HDET D,
— BAROEEEZZRIIEIEZFIZB O T, AEABUEORRHIBE LT MREREH ) OFHE
DRJEE 7258, v—RT A 72 RNETIE, fEHEDY TREOEH) 253 5 R1Tx2A
) EMELERESINTWD SIFHE D,

R.I. Gen. Laws § 28-5-7.4
(A) The employer shall have the burden of | (AR ILiEEOARZIEH T 5 ET2 A
proving undue hardship. 9

(B) The fact that the employer provides, or
would be required to provide, a similar | (B)YfEHZE 2MEF AL Uiz AOBREH 72
accommodation to other classes of | EMMOEERICFERROEE Z#2MLE L T\ 5
employees who need it, such as those who | E7/2IFHRMET 2FTENRH D &) FIEQ, fiF
are injured on the job or those with | & ICIHE DA Z KIF S 720 & W9 KGE
disabilities, shall create a rebuttable | FIRERHEEZAE LI EL LD ET D,
presumption that the accommodation does
not impose an undue hardship on the
employer.

Fro, FAREIZIE R HEE, RS JUBDET D IEFRORIRICEI LT, =R &2 720 R
BLOBHIBLEZ ST DHER N b o EE L, WEERNT 7 A FRE/ BN PR32 88570

b,
OBHNIE

@EmI{ T/ 120 B UNOBLEEN N CWDIEER
OIEEENTFEII OV THERF ISR LG, BEAEITZO@Em S 10 HUNICSZEER
~HEFIREEN 2T 7R UL B 71T

BT 2 E N - AR D (m— KT A Z o RY7fliEe)

02— K7 A 72 NEOSIEL, BEf7? Fair Employment Practices Act {2 4 A N2 57 C
ITONTZbDTH O BN b LIS O BRI 2 AR L72 b DTV, L7235 T
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conditions.

§ 28-5-7.4. Accommodation of pregnancy-
related and menopause-related conditions.

(@) Tt shall be an unlawful employment
practice for an employer, as defined in § 28-
5-6, to do the following:

(1) To refuse to reasonably accommodate an
employee’s or prospective employee’s
condition related to pregnancy, childbirth,
menopause, or a related medical condition,
including, but not limited to, the need to
express breast milk for a nursing child, if
she so requests, unless the employer can
demonstrate that the accommodation
would pose an undue hardship on the
employer's program, enterprise, or
business;

(2) To require an employee to take leave if
another reasonable accommodation can be
provided to an employee’s condition related
to the pregnancy, childbirth, menopause, or
a related medical condition;

(3) To deny employment opportunities to an
employee or prospective employee, if such
denial is based on the refusal of the
employer to reasonably accommodate an
employee’s or prospective employee’s
condition related to pregnancy, childbirth,
menopause, or a related medical condition;

(4) To fail to provide written notice,
including notice conspicuously posted at an
employer’s place of business in an area
accessible to employees, of the right to be
free from discrimination in relation to
pregnancy, childbirth, menopause, and
related conditions, including the right to
reasonable accommodations for conditions

related to childbirth,

pregnancy,
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menopause, or related conditions pursuant
to this section to:

(1) New employees at the commencement of
employment;

(i) Existing employees within one hundred
twenty (120) days after the effective date of
June 25, 2015;

(i) Any employee who notifies the
employer of her pregnancy or menopause,
within ten (10) days of such notification;

(5) For any person, whether or not an
employer, employment agency, labor
organization, or employee, to aid, abet,
incite, compel, or coerce the doing of any act
declared by this section to be an unlawful
employment practice; or to obstruct or
prevent any person from complying with
the provisions of this section or any order
issued pursuant to this section; or to
attempt directly or indirectly to commit any
act declared by this section to be an
unlawful employment practice.

(b) For the purposes of this section, the
following terms shall have the following
meanings:

(1) “Qualified employee or prospective
employee” means a “qualified individual”
as defined in 42-87-1(3)@);

(2) “Reasonably accommodate” means
providing reasonable accommodations,
including, but not limited to, more frequent
or longer breaks, time off to recover from
childbirth, acquisition or modification of
equipment, seating, temporary transfer to
a less strenuous or hazardous position, job
restructuring, light duty, break time and
private non-bathroom space for expressing
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breast milk, assistance with manual labor,
or modified work schedules;

(3) “Related conditions” includes, but is not
limited to, lactation or the need to express
breast milk for a nursing child, or the need
to manage the effects of wvasomotor
symptoms;

(4) “Undue hardship” means an action
requiring significant difficulty or expense to
the employer. In making a determination of
undue hardship, the factors that may be
considered include, but shall not be limited
to, the following:

@ The
accommodation;

nature and cost of the

(i) The overall financial resources of the
employer; the overall size of the business of
the employer with respect to the number of
employees, and the number, type, and
location of its facilities; and

(iii) The effect on expenses and resources or
the  impact of
accommodation upon the operation of the
employer.

otherwise such

(A) The employer shall have the burden of
proving undue hardship.

(B) The fact that the employer provides, or
would be required to provide, a similar
accommodation to other classes of
employees who need it, such as those who
are injured on the job or those with
disabilities, shall create a rebuttable
presumption that the accommodation does
not impose an undue hardship on the
employer.

(¢) No employer shall be required by this
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section to create additional employment
that the employer would not otherwise
have created, unless the employer does so,
or would do so, for other classes of
employees who need accommodation, such
as those who are injured on the job or those
with disabilities.

(d No employer shall be required to
discharge any employee; transfer any
employee with more seniority; or promote
any employee who is not qualified to
perform the job, unless the employer does
so, or would do so, to accommodate other
classes of employees who need it, such as
those who are injured on the job or those
with disabilities.

(e) The provisions of this section shall not be
construed to affect any other provision of
law relating to discrimination,
pregnancy, or menopause, or to preempt,
Limit, diminish, or otherwise affect any
other law that provides greater protection
or specific benefits with respect to
pregnancy, childbirth, menopause, or
medical conditions related to childbirth or

menopause.

sex

(® Nothing in this section shall be
construed to require an individual with a
need related to pregnancy, childbirth,
menopause, or a related medical condition
to accept an accommodation which such
individual chooses not to accept.
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https://codelibrary.amlegal.com/codes/philadelphia/latest/philadelphia pa/0-0-0-27877%text-

28-1

(J530)

§ 9-1128. Unlawful Employment
Practices Based Upon Reproductive Health
Autonomy, Pregnancy, Childbirth and
Related Medical Conditions. 122

{ Section 9-1128 - Delayed Amendment }123

) It shall be an unlawful
employment practice for an employer to fail
to provide reasonable accommodations to
employee
reproductive health autonomy, pregnancy,
childbirth, or a related medical condition,
provided () the employee requests such
accommodations and (i) such
accommodations will not cause an undue

an for needs related to

hardship to the employer.24

(@  For purposes of this Section 9-
1128, "reasonable accommodation" shall
mean an accommodation that can be made
by an employer in the workplace that will
allow the employee to perform the essential
the job. Reasonable
accommodations include, but are not

functions  of

limited to, restroom breaks, periodic rest for
those who stand for long periods of time,
assistance with manual labor, leave for a
period of disability arising from childbirth,
reassignment to a vacant position, and job

restructuring.
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122 Added, Bill No. 130687 (approved January 20, 2014); caption amended, Bill

No. 220664 (approved January 16, 2023).

123 This secton has been amended by Bill No. 250849 (approved December 3, 2025), effective

January 1, 2027.

124 Amended, Bill No. 220664 (approved January 16, 2023).
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(20 Undue Hardship. The employer
shall have the burden of proving undue
hardship. For purposes of this Section 9-
1128, factors to be considered in making a
determiation of undue hardship shall
include, but not be limited to the following:

(@  The nature and cost of the
accommodations;
() The overall financial resources

of the employer's facility or facilities
involved in the provision of the reasonable
accommodations, including the number of
persons employed at such facility, the effect
on expenses and resources, or the impact
otherwise of such accommodations upon
the operation of the employer;

(© The overall financial resources
of the employer, including the size of the
employer with respect to the number of its
employees and the number, type and
location of its facilities; and

(d) The type of operation or
operations of the employer, including the
composition, structure and functions of the
workforce, the geographic separateness,
administrative, or fiscal relationship of the
facility or facilities in question to the
employer.

(3)  Affirmative Defense. In any case
where the need for reasonable
accommodations under this Section is
placed in issue, it shall be an affirmative
defense that the person aggrieved by the
alleged discriminatory practice could not,
with reasonable accommodations, satisfy
the requisites of the job.

(4)  Notice of Rights. The employer
shall provide written notice, in a form and
manner to be determined by the
Commission, of the right to be free from
discrimination in relation to reproductive

health status autonomy, pregnancy,
childbirth, and related medical conditions
and the right to reasonable
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accommodations related to reproductive
health autonomy, pregnancy, childbirth,
and related medical conditions under this
Section, to all new and existing employees.
Such notice be posted
conspicuously at an employer's place of

may also

business in an area accessible to employees.
125

()

authorized to develop courses of instruction

Education. The Commission is

and conduct ongoing public education, as
necessary, to inform employers, employees,
employment agencies and job applicants
about their rights and responsibilities
under this Section.

(6) Relationship to Other Laws.
Nothing in the ordinance adding this
sentence to the Code, nor any provision of
this Section, shall be construed to affect any
other provision of law relating to sex
discrimination or pregnancy, or in any way
diminish the coverage of reproductive
health autonomy, pregnancy, childbirth, or
a medical condition related to pregnancy or
childbirth under any other provision of law,
including the scope of sex discrimination
otherwise prohibited by this Chapter 9-
1100. 126
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