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# 1. Fair Labor Association (FLA)

Fair Labor Association

Titple of the
document

FLA Workplace Code of Conduct and Compliance Benchmarks
Revised October 5, 2011

types of document

code of conduct and compliance benchmark

Title of the chapter

Health, Safety, and Environment (Health and Safety)

Code of Conduct

Employers shall provide a safe and healthy workplace setting to prevent accidents and injury to health arising out of, linked with, or occurring in the course of work
or as a result of the operation of employers’ facilities. Employers shall adopt responsible measures to mitigate negative impacts that the workplace has on the

environment.

1 &S, RA0BF

HSE.1 General Compliance Health, Safety, and Environment
Employers shall comply with all national laws, regulations and procedures concerning health, safety, and the environment.

N

RFEICET 2 AL EXEEERL
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HSE.2 Document Maintenance/Workers Accessibility and Awareness
All documents required to be available to workers and management by applicable laws (e.g. health and safety policies, MSDS, environmental emergency plans) shall

be made available in the prescribed manner and in the local language or language spoken by the workers, if different from the local language.

A, 17 £ DRE LR

HSE.3 Notification and Record Maintenance

HSE.3.1 Employers shall notify the relevant national and/or local authorities of all illnesses and accidents and environmental emergencies as required by
applicable laws.

HSE.3.2 All iliness, safety, accident, and emergency reports shall be maintained on site for at least one year, or longer if required by law.

ENICHELFR LIAEORE

HSE.4 Permits and Certificates
Employers shall at all times be in possession of all legally required and valid permits and certificates related to health, safety, and environmental issues, such as

those related to the purchase and storage of chemicals, fire safety inspections, inspection of machinery, and (chemical) waste disposal.

BEEE FL—=> 7 BN

Evacuation Requirements and Procedure

HSE.5.1 All applicable, legally required or recommended elements of safe evacuation (e.g. posting of evacuation plans, installation and maintenance of an alarm
and emergency lighting systems, ensuring aisles/exits are not blocked and that workers are not blocked within their workstations, employee education, evacuation
procedures) shall be complied with.

HSE.5.2 Workers shall be trained in evacuation procedures.

HSE.5.3 Alarm systems shall be regularly tested and evacuation drills shall be undertaken at least annually.

HSE.5.4 The emergency evacuation plan (EEP) includes procedures for notifying local community authorities in case of accidental discharge or release of

chemical/waste products or any other environmental emergency

RE - ERERHBLISSLE L —
=>4

Safety Equipment and First Aid Training

HSE.6.1 All safety and medical equipment (e.g. fire fighting equipment, first aid kits) shall be available in sufficient numbers throughout the workplace, maintained
and stocked as prescribed, and easily accessible to workers.

HSE.6.2 A sufficient number of workers shall be trained in first aid and fire fighting
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Personal Protective Equipment
Workers shall be provided at no cost with all the appropriate and necessary personal protective equipment (e.g. gloves, eye protection, hearing protection,
respiratory protection) to effectively prevent unsafe exposure (e.g. inhalation or contact with solvent vapors, noise, dust) to health and safety hazards, including

medical waste.

[es)
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Use of Personal Protective Equipment

Workers shall be provided with training on the use and maintenance of personal protective equipment.

LB OB BRE & BY HF L
FOrL—=vs

Chemical Management and Training

HSE.9.1 All chemicals and hazardous substances shall be properly labeled and stored in secure and ventilated areas and disposed of in a safe and legal manner,
in accordance with applicable laws.

HSE.9.1.1 Labels shall be placed in the local language and the language spoken by workers, if different from the local language.

HSE.9.2 Workers shall receive training, appropriate to their job responsibilities, concerning the hazards, risks and the safe use of chemicals and other hazardous
substances.

CEPELEDT -8 — b EE
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Material Safety Data Sheets/Workers Access and Awareness
HSE.10.1 Material Safety Data Sheets (MSDS) for all chemicals and hazardous substances used in the workplace must be available at the usage and storage sites

10 [l ) of the chemicals and hazardous substances, in the local language and the language spoken by workers, if different from the local language.
HSE.10.2 Workers shall have free access to MSDS.
1R L EESEEDORRMED S |Chemical Management/Pregnant Women and Young Workers
DIRE HSE.11.1 To prevent unsafe exposure to hazardous chemicals and hazardous substances, appropriate accommodations shall be made for pregnant women and
1 workers under the age of 18, as required by applicable laws or the provisions of the FLA Workplace Code, in a manner that does not unreasonably disadvantage

workers.
HSE.11.2 If not provided by law, employers must provide protection to workers who allege violations of accommodations to prevent unsafe exposure to hazardous

chemicals and hazardous substances for pregnant women and workers under age 18.

12
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Protection Reproductive Health

HSE.12.1 Employers shall ensure that women are not engaged in work that constitutes a substantial risk to their reproductive health.

HSE.12.2 If not provided by law, employers must provide protection to workers who allege women are engaged in work that constitutes a substantial risk to their
health.

13
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Ventilation/Electrical/Facility Installation and Maintenance
All necessary ventilation, plumbing, electrical, noise and lighting services shall be installed and maintained to conform to applicable laws and to prevent or minimize

hazardous conditions to workers in the facility

BWHORERERL A VTV X,
fL—z=>4

Machinery Safety, Maintenance and Workers Training

HSE.14.1 All production machinery, equipment and tools shall be properly guarded and regularly maintained.

HSE.14.2 Workers shall receive training in the proper use and safe operation of machinery, equipment and tools they use.

HSE.14.3 Employers shall ensure safety instructions are either displayed or posted near all machinery or are readily accessible to the workers in language(s)
spoken by

workers.

15
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Proper Use of Machinery
Employers shall not use negative incentives like monetary penalty schemes to ensure workers use machinery, equipment and tools safely and properly. Rather,
training on risk awareness, proper machine use, as well as positive incentives like bonuses should be used.

HBHEIRETHEVEHOERE

Workers Refusal to Use Unguarded or Unsafe Machinery

16[#EETE 2 Workers shall not suffer any negative consequences for refusing to work with machinery, equipment or tools that are not properly guarded or reasonably onsidered
unsafe.
Ergonomics

17

FICEEODD BB WEH TOE

HSE.17.1 Workstations, including seating and standing arrangements and reach required to obtain tools, shall be designed and set-up in such a manner as to
minimize bodily
strains.

HSE.17.2 Employers shall train workers in proper lifting techniques, and items such as lifting belts shall be provided.
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18

Medical Facilities

HSE.18.1 Medical facilities shall be established and maintained in factories as required by applicable laws.

HSE.18.2 Medical staff shall be fully licensed and recognized under applicable national rules and regulations.

HSE.18.2.1 An appropriate number of medical staff shall be on duty during all working hours, including any type of overtime, as required under national law.
HSE.18.3 An appropriate stock of medical supplies shall be maintained at all times.

HSE.18.3.1 Medicines of which the expiration date has passed must be replaced immediately and disposed of in a safe manner.

MERE DEE
19

Sanitation in Workplace Facilities
All facilities including workplace buildings, toilets, canteens, kitchens, and clinics, shall be kept clean and safe and be in compliance with all applicable laws,
including relevant sanitation, medical, and safety and health regulations.

BIGHE TS —, 7o
SEYF A~ BEOBRENI:
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20

Toilets
Employers shall establish the number of toilets required under applicable laws within reasonable distance of the workplace. In addition, the following should also
be considered: number of toilets based on number of workers, privacy for each individual and gender, accessibility and hygiene.

” M L ORIBHIROE

22

23
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25
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Toilets/Restrictions
Employers shall not place any undue restrictions on toilet use in terms of time and frequency.

Food Preparation
HSE.22.1 All food made available to workers shall be prepared, stored, and served in a safe and sanitary manner in accordance with all applicable laws.
HSE.22.2 All workers handling food must be trained and/or certified to work in the facility preparing or serving food..

Drinking Water

HSE.23.1 Safe and clean drinking water shall be freely available at all times, within reasonable distance of the workplace.
HSE.23.1.1 Drinking water shall be of a reasonable temperature.

HSE.23.1.2 The means to drink water (e.g. cups) must be safe and sanitary and available in an appropriate number.

Drinking Water/Restrictions
Employers shall not place any undue restrictions on drinking water in terms of time and frequency.

Dormitory Facilities

HSE.25.1 Dormitory facilities should meet all applicable laws and regulations related to health, safety, and environment, including fire safety, sanitation, risk
protection and electrical, mechanical, and structural safety.

HSE.25.1.1 All dormitories shall be kept secure, clean, and have safety provisions (e.g. fire extinguishers, first aid kits, unobstructed emergency exits, emergency
lighting).

HSE.25.2 Emergency evacuation drills shall also be conducted at least annually

Dormitories Separate From Production Facilities
All dormitory facilities must be structurally sound, in good repair, and located separately from production, warehouse and hazardous chemical storage areas.

REERSLEERSH oSBT L
%, HEFHUT OFHRIBASE
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Childcare Facilities/Children on Premises

HSE.27.1 Childcare facilities shall not physically overlap with production areas and children shall not have access to production areas.

HSE.27.2 Children under the minimum working age shall not be allowed in workplace areas at any time, unless they are part of a guided school tour or other such
unusual event.

HSE.27.3 Children must not visit parents in workplace areas.
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7 2. Social Accountability International (SAI)

Social Accountability International

Titple of the Social Accountability 8000 International Standard
document by Social Accountability International June 2014
types of ) . : .
Social Accountability Requirements: Criteria
document
Title of the
HEALTH & SAFETY
chapter

Code of Conduct

REECHBEOHN - &
2HERER

3.5 A Health and Safety Committee, comprised of a well-balanced group of management representatives and workers, shall be established and
maintained. Unless otherwise specified by law, at least one worker member(s) on the Committee shall be by recognised trade union(s)
representative(s), if they choose to serve. In cases where the union(s) does not appoint a representative or the organisation is not unionised,
workers shall appoint a representative(s) as they deem appropriate. Its decisions shall be effectively communicated to all personnel. The
Committee shall be trained and retrained periodically in order to be competently committed to continually improving the health and safety
conditions in the workplace. It shall conduct formal, periodic occupational health and safety risk assessments to identify and then address current

and potential health and safety hazards. Records of these assessments and corrective and preventive actions taken shall be kept.

BENBROFH. bL—

—>IET

3.1 The organisation shall provide a safe and healthy workplace environment and shall take effective steps to prevent potential health and safety
incidents and occupational injury or illness arising out of, associated with or occurring in the course of work. It shall minimise or eliminate, so far as
is reasonably practicable, the causes of all hazards in the workplace environment, based upon the prevailing safety and health knowledge of the

industry sector and of any specific hazards.

3.6 The organisation shall provide to personnel, on a regular basis, effective health and safety training, including on-site training and, where
needed, job-specific training. Such training shall also be repeated for new and reassigned personnel, where incidents have occurred, and when
changes in technology and/or the introduction of new machinery present new risks to the health and safety of personnel.

EHBYRITERAY
b

3.2 The organisation shall assess all the workplace risks to new, expectant and nursing mothers including those arising out of their work activity,

to ensure that all reasonable steps are taken to remove or reduce any risks to their health and safety.

3.5F&
health and safety hazards. Records of these assessments and corrective and preventive actions taken shall be kept.

It shall conduct formal, periodic occupational health and safety risk assessments to identify and then address current and potential

BE. #R

3.4 The organisation shall appoint a senior management representative to be responsible for ensuring a safe and healthy workplace environment

for all personnel and for implementing this Standard’s Health and Safety requirements.

A% L oA, Skh
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3.10 All personnel shall have the right to remove themselves from imminent serious danger without seeking permission from the organisation.

N
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3.7 The organisation shall establish documented procedures to detect, prevent, minimise, eliminate or otherwise respond to potential risks to the
health and safety of personnel. The organisation shall maintain written records of all health and safety incidents that occur in the workplace and in

all residences and property provided by the organisation, whether it owns, leases or contracts the residences or property from a service provider.
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3.7B8:&The organisation shall maintain written records of all health and safety incidents that occur in the workplace and in all residences and
property provided by the organisation, whether it owns, leases or contracts the residences or property from a service provider.

RE - EREHCDRLE
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3.3 Where hazards remain after effective minimisation or elimination of the causes of all hazards in the workplace environment, the organisation
shall provide personnel with appropriate personal protective equipment as needed at its own expense. In the event of a work-related injury the

organisation shall provide first aid and assist the worker in obtaining follow-up medical treatment.

3.3 Where hazards remain after effective minimisation or elimination of the causes of all hazards in the workplace environment, the organisation

7IEANBREZEEDEERM  |shall provide personnel with appropriate personal protective equipment as needed at its own expense. In the event of a work-related injury the
organisation shall provide first aid and assist the worker in obtaining follow-up medical treatment.
14 HEMDREMHRE A T F |3.6BE L —=>72 when changes in technology and/or the introduction of new machinery present new risks to the health and safety of
VA, hL—z=vT personnel.
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3.8 The organisation shall provide, for use by all personnel, free access to: clean toilet facilities, potable water, suitable spaces for meal breaks,

and, where applicable, sanitary facilities for food storage.

21
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3.8 The organisation shall provide, for use by all personnel, free access to: clean toilet facilities, potable water, suitable spaces for meal breaks,

and, where applicable, sanitary facilities for food storage.

3.8 The organisation shall provide, for use by all personnel, free access to: clean toilet facilities, potable water, suitable spaces for meal breaks,

and, where applicable, sanitary facilities for food storage.

3.8 The organisation shall provide, for use by all personnel, free access to: clean toilet facilities, potable water, suitable spaces for meal breaks,

and, where applicable, sanitary facilities for food storage.

23 L BEE

3.9 The organisation shall ensure that any dormitory facilities provided for personnel are clean, safe and meet their basic needs, whether it owns,

leases or contracts the dormitories from a service provider.

REBEFTERICOVTOZRAFEL W
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# 3. Responsible Business Alliance (RBA)

RBA

Titple of the

document

Version 7.0 Responsible Business Alliance Code of Conduct
LREYS T - EVFR - T 747> R(RBATENIRED

types of document

code of conduct

Title of the chapter

ZEFHE

Code of Conduct
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# 4. Sedex

Sedex

Titple of the

document

Sedex Members Ethical Trade Audit (SMETA)
Measurement Criteria Version 6.1 May 2019

Sedex Members Ethical Trade Audit (SMETA) Measurement Criteria Version 6.1 May 2019

types of document

code

Measurement Criteria  (The auditor checks and reports on:)

Title of the chapter

3. Health and Safety

3. Health and Safety

Code of Conduct

BR(Z ZIcEM N RAIEEST S
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3.5 Checks if there is a Health and Safety committee and whether workers are represented.
a. Examines any minutes of meetings.
b. Notes if any action taken.

c. Interviews the Health and Safety committee to investigate and record its effectiveness.

BENBROFH. FL—=>S
aT

3.1 A safe and hygienic working environment shall be
provided, bearing in mind the prevailing knowledge of
the industry and of any specific hazards. Adequate
steps shall be taken to prevent accidents and injury
to health arising out of, associated with, or occurring in
the course of work, by minimising, so far as is
reasonably practicable, the causes of hazards inherent
in the working environment.

3.2 Workers shall receive regular and recorded Health
& Safety training and such training shall be repeated

for new or reassigned workers.

3.7 For Health and Safety training records checks that training is appropriate to the task.

a. Use of machinery.

b. Working with and disposal of chemicals.

c. First aid and safety.

d. Housekeeping.

e. Personal protective equipment including for visitors / other people who enter the business premises.
f. Fire safety procedures including use of fire fighting equipment where appropriate.

g. All visitors and contractors to the site are informed of risks and provided with training.

h. Records of training kept in workers’ personnel files.

FEHHYRITERAV b

O VTTTETITET UTETE TS aPPTUPTTATE TTE AT amTu OaTeTy TISK TETTTS7 STTE MTSPETUUITS TaTTTeu Ut ot a
regular basis, how this is recorded and what actions are taken to minimise the risks/hazards found. These
should cover at least (but not be limited to):

a. Working environment.

b. Machinery chemicals and other hazards.

c. Workers in hazardous roles.

d. Young workers/disabled workers/women and other potentially vulnerable workers.

e. Personal protective equipment, its issue and use.

f. Worker facilities and resources e.g. dormitory and canteen.

g. Fire risks, including any locked or barred exits/emergency exits.

h. Fire fighting equipment, including sprinklers, fire hoses, fire extinguishers.

i. Accidents and on-site injuries.

j. Restricted areas are maintained where appropriate e.g. access to hazardous chemicals storage areas.
3.4 m. Risk assessment reports and action plans for reducing/eliminating the risks identified.

3.9 h. That safety precautions in the accommodation and the worksite are checked regularly (meeting
local regulations and or customer requirements, whichever affords greater protection), to include, fire

fighting equipment, exits and regular fire drills and health and hygiene checks, structural safety

tifinntnn)

3.5 The company observing the code shall assign

3.8 What action is taken against anyone who disregards Health and Safety rules and if this is disciplinary

FIE. B responsibility for Health & Safety to a senior
= P ty K Y does this happen at all levels: workers and management. ZZ 2 &4 2 EHE L7 DADEEHABS NS
management representative.
3.9 v. Where facility provides worker transport e.g. buses and other vehicles - it is fit for purpose, safe and
BEIFRORM D purp

maintained and operated by competent persons.
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3.9 e. On each floor, the exits meet local regulations with regard to travel distance and separation distance.

RERICRAT 54 EXBERL
~DHBEDT 7t R

3.1 Checks whether there are Health andSafety policies and procedure in place at the site, appropriate to
the size and complexity, both for the workplace and any associated residential facilities.
3.2 Checks how these policies and procedures are communicated to the workforce e.g. included in workers

manual etc.

w

JmR. AV & DR & RRER

3.3 i. Accidents and on-site injuries.|ZBE&E
3.4 j. Accident/injury/sickness register and any necessary licenses, certifications for e.g. performing first
aid function and/or related Health & Safety functions.

I. Evidence that accidents/injuries have been investigated and preventative action taken.

o~
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3.4 Checks whether the following documents are available:

a. Building licenses and construction approval from appropriate authorities for all structures on site.

b. Valid inspection certificates as per local regulations.

c. Machine inspections and maintenance reports.

d. Evidence of fire drills covering all shifts.

e. Appropriate approval certificates for water use and disposal, waste disposal, hazardous waste etc.

f. Any local inspection certificates by local agencies/government e.g. fire, hazardous substances, waste water (use and
disposal), gas emissions etc.

g. Any prosecutions from relevant authorities and what was the outcome.

h. Evidence that actions required from local inspections or prosecutions have been taken

i. Safety training records and worker training certificates if appropriate e.g. for fork lift truck driving, security team etc.
j. Accident/injury/sickness register and any necessary licenses, certifications for e.g. performing first aid function and/or related
Health & Safety functions.

k. Procedures for maintaining first aid supplies and/or agreements with external parties.

|. Evidence that accidents/injuries have been investigated and preventative action taken.

m. Risk assessment reports and action plans for reducing/eliminating the risks identified.

n. Hazardous waste history and tracking records (e.g. disposal certificates).

o. Blood policy and procedures (linked to first aid/injuries).

bz EUEN

FL—=>7 AA

3.3g. Fire risks, including any locked or barred exits/emergency exits.
3.9 a. Fire evacuation plans for workplace and accommodation.
d. At least 2 exits on each floor and all exits are unblocked, unbarred unlocked and lead to an assembly
point or a different place of safety.
u. Evacuation routes are sufficient in number and sufficiently identifiable as per local law requirements.
x. Emergency fire alarms and emergency exit lights are connected to a secondary power source.
y. Emergency assembly areas are sufficient in number, size, location and visibility to ensure the safety of
evacuated personnel.
z. Emergency stairwells and evacuation routes within multi-story or multibusiness buildings are sufficient in
number and appropriately designed to support safe evacuation of personnel.

If the exit route goes through a different company’s premises this should be included in the checks.
aa. Emergency response personnel are available in each shift. (RN EEDRRE)
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3.3h. Fire fighting equipment, including sprinklers, fire hoses, fire extinguishers.

i. Accidents and on-site injuries.
3.4d. Evidence of fire drills covering all shifts.

i. Safety training records and worker training certificates if appropriate

k. Procedures for maintaining first aid supplies and/or agreements with external parties.
3.7 training c. First aid and safety.
f. Fire safety procedures including use of fire fighting equipment where appropriate.
3.9 f. Fire fighting equipment is sufficient by meeting local regulations and or customer requirements
(whichever affords greater protection), and is up to date and is regularly checked and maintained.
w. Fire alarms and notifications are sufficient so as to alert personnel in a timely manner in the event of a

fire.

—~
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3.3 e. Personal protective equipment, its issue and use.

3.9 p. That PPE is being correctly used, is free of charge and that workers are fully trained in correct usage
and benefits.

SﬁAmﬁﬁﬁmﬁbﬁmr»—;
b

3.7traning e. Personal protective equipment including for visitors / other people who enter the business
premises.

3.8 What action is taken against anyone who disregards Health and Safety rules and if this is disciplinary
does this happen at all levels: workers and management.

LEYE OB HRRE &Y F 0
HDOIL—=F

3.3b. Machinery chemicals and other hazards.
j. Restricted areas are maintained where appropriate e.g. access to hazardous chemicals storage areas.
3.7traning b. Working with and disposal of chemicals.

1

tEYELEDT -2 — b E(E
0|k LFBELT I/ tRTED LD
295

0. That any hazardous chemicals have MSDS, adequate storage with precautions for spillage, are they are

properly labelled and that workers are correctly trained to use them.

11

ERLEESEEOBBRYNEL, S
DIRE

3.3d. Young workers/disabled workers/women and other potentially vulnerable workers.

13

MEROFRFEIRS. B, BE. &
%) EXYTFUR

3.3f. Worker facilities and resources e.g. dormitory and canteen.

3.9 b. Noise and dust levels and records any risk to workers.

c. Are there any severe cracks / structural issues which are cause for concern

Note: this would only be a visual check and cannot be taken as an indicator of the building not being safe.
Equally absence of such reporting does not mean that there are no structural issues.

m. Electrical installation safety e.g. plugs wiring, cut outs and other control devices.

n. That ventilation, light, temperature, noise level is appropriate and meets the local laws and is sufficient

for worker comfort.

g. That working areas have adequate space, with sufficient ease of access and exits.
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3.4 c. Machine inspections and maintenance reports.

3.7traning a. Use of machinery.

3.6 For any machinery present on site, checks documentation.

a. Machinery safety certificate (if required).

b. Installation and preventive maintenance records

c. That maintenance records are up to date.

3.9 1. That machines are operated in a safe manner with e.g. correct guarding, “2-button operation”, correct
safety precautions, including warning signs as necessary.

18
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3.9 r. That medical facilities are appropriate, meeting local regulations and or customer requirements
(whichever affords greater protection), for the size of site and number of workers and meets legal
requirements.

s. There is a doctor or nurse on site or there is easy access to first aider/ trained medical aid.

20
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3.3 Access to clean toilet facilities and to potable
water and, if appropriate, sanitary facilities for food
storage shall be provided.

i. Sufficient clean and hygienic toilets separated by gender and meeting the law.
j. Toilets and washing facilities are properly provided with running water, soap, towels etc.

21

26
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3.3 Access to clean toilet facilities and to potable
water and, if appropriate, sanitary facilities for food
storage shall be provided.

k. That workers have free access to toilets.

3.3 Access to clean toilet facilities and to potable
water and, if appropriate, sanitary facilities for food
storage shall be provided.

3.3 f. Worker facilities and resources e.g. dormitory and canteen.

3.4 Accommodation, where provided, shall be clean,
safe and meet the basic needs of the workers.

3.3 f. Worker facilities and resources e.g. dormitory and canteen.

3.7 traning d. Housekeeping.

RIIAFRSCEYEREE D
SEENIGRTICRE

3.9 g. That accommodation is not attached to production or any warehouses or storage areas.

27
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t. That any childcare facilities are legal and meet any local laws/regulations.
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amfori BSCI Code of Conduct

types of document

code of conduct, V. Principles

Title of the chapter

Occupational Health and Safety (8 paragraphs)

Code of Conduct

FHRE(Z ZICEANLRBIZETT3)

Business partners observe this principle when they respect the right to healthy working and living conditions of
workers and local communities, without prejudice to the specific expectations set out hereunder. Vulnerable
individuals such as - but not limited to - young workers, new and expecting mothers and persons with
disabilities, shall receive special protection.

REELHBEOHN - TEWEEER

The active co-operation between management and workers, and/or their representatives is essential in order
to develop and implement systems towards ensuring a safe and healthy work environment. This may be
achieved through the establishment of Occupational Health and Safety Committees.

BENBZBOFH. bL—=20780

Business partners shall ensure that there are systems in place to detect, assess, avoid and respond to
potential threats to the health and safety of workers. They shall take effective measures to prevent workers
from having accidents, injuries or illnesses, arising from, associated with, or occurring during work. These
measures should aim at minimizing so far as is reasonable the causes of hazards inherent within the

workplace.

ERREFOHEEDORE - RER

Business partners will seek improving workers protection in case of accident including through compulsory
insurance schemes.

FFAl % L TORRA Hikh 51

Business partners shall respect the workers’ right to exit the premises from imminent danger without
seeking permission.

—_

ES. Hllogss

Business partners shall comply with occupational health and safety regulations, or with international
standards where domestic legislation is weak or poorly enforced.
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Furthermore, business partners shall always provide effective Personal Protective Equipment (PPE) to all
workers free of charge.

~

AN F{RER O EERHE

L — L L Business partners shall take all appropriate measures within their sphere of influence, to see to the stability
MR DRE(LS. BX. BE. EHE%) . - ) . . . o
13 D= and safety of the equipment and buildings they use, including residential facilities to workers when these are
TV
provided by the employer as well as to protect against any foreseeable emergency.

BWORLEREAVTF R, FL—
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1 t*ﬁ‘*jJH;BE . Business partners shall ensure adequate occupational medical assistance and related facilities.
ZhE

TO%tE : Business partners shall ensure access to drinking water, safe and clean eating and resting areas as
well as clean and safe cooking and food storage areas.

19| DEE

” TDO¥: = : Business partners shall ensure access to drinking water, safe and clean eating and resting areas as

well as clean and safe cooking and food storage areas.

7Dt = : Business partners shall ensure access to drinking water, safe and clean eating and resting areas as
well as clean and safe cooking and food storage areas.

23

25 7,13 E&E
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