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(BI#K)
Bristol Myers Squibb TJURX RFIL - A4 ¥—X R4 T (FAVH)
https://www—corporatereport—com. translate. goog/bms/2020/esg/our-people/employee—saf
ety. php?_x_tr_sl=en& x_tr_tl=ja&_x_tr_hl=ja& x_tr_pto=wapp
e ZE
TUVARV <AV —RX A7 A7 (@EEE: Bristol Myers Squibb, M&F5 : BMS. NYSE : BMY)
X, 77U A ML= A ¥ —Xt Bristol-Myers Company) & A7 A 74t (Squibb Corporation)
DEDFL T 1989 4RITERNL SN T A Y I OEIE G TH 5, HrAEA - HUEESE - HIV 755K
WCH D BRBIEREEZ - TR, &I X770 ) (EEERAD vV —ANL b
TWa,

ESG IZB8T B A — LR—VDREHEAR
2020 4F ESG (2B 5 LAk — FEt#iN (ESG L'AR— R)IZ TOur people] @ [Employee safety]
DHEENR®HY | F#MAR STV 5 (42/82p)

Physical

d Financial
*Sleep,

 Satefy
* Nutrition

* Planning
* Saving
¢ Spending

* Excercise
 Health

Life & Work

* Purpose
e Career
* Social

* Community

* Work Environment

Emotional

* Resilience
¢ Mindfulness

* Spirituality

* Stress Management
* Mental Health

RAF561 1
LREDTZOOREEOBEGREIERL T D

Created management engagement measures for safety

B 2
Ty 7BV E— MU —27ITERT S AMLFER Y A7 BR %2 MR S 5
72ls, Za—r i N\B LSRR EES 70 77 A &BB LTV D

Launched a global ergonomic work—from—home program to proactively reduce ergonomic risk
factors attributed to remote working due to the pandemic

B4 3
AN RBhEE] (LSR) B L OE KRR EE L BT (SIF) BB T 1 75 L Ok 724k
KLTWA

Continued expansion of life saving rules (LSRs) and serious injury and fatality (SIF)
prevention management programs.
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Coca Cola aABH-a—3 (FAYUH)
https://dlio3yogloux5. cloudfront. net/cocacolacompany/files/pages/cocacolacompany/db
/761/description/2021_Business_ESG_Report. pdf
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FTA4x (FAYAN)
https://media. about. nike. com/files/a9da025c-fc41-486¢c-99df-bfb41bef2d41/FY21_NIKE-I
mpact—Report. pdf

EHE

F 4% (Nike, Inc.) 1T, AR—YBE#HOH, 7T/NL b, B, 72780 — F—E XD
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ko FR=TFEE [ A RN T/ BEFMTER (5E) | D Reports (24 > 737 k LR—
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B 5451 1
PEHEB ORIEFPE AT (TCIR) ERZEZ D F7 KR LTI IZOWTRAERE LTV D

https://media.about.nike.com/files/a9da025c-fc41-486¢-99df-bfb41bef2d41/Nike-Inc.-FY21-
Impact-Report_Data_Master_5.20.2022.xlsx

OH&S Data® for NIKE Employees and Tier 1 Focus Factories

CY16 CY1l7 CY18 CY19 CY20

NIKE Employees
Distribution (Industry Code: 493110)

Total Case NIKE 1.93 1.81 1.74 1.26 1.17
IncidentRate (TCIR) Industry 5.1 5.2 5.2 5.2 4.9
Lost Time Injury NIKE 1.08 1.24 1.21 0.31 0.78
Rate (LTIR) Industry 1.7 1.9 1.9 2.2 3.7

Air MI (Industry Code: 326113)

TCIR NIKE 2.8 3.7 3.56 4.76 4.81
Industry 4.3 5.2 5.2 3.7 4.7
NIKE 0.82 0.72 1.31 2.2 1.93
LTIR
Industry 1.1 1.4 1.4 1 3.2

Offices (Industry Code: 551114)

NIKE 0.24 0.27 0.32 0.22 0.35
Recycled

Industry 0.8 0.9 0.9 0.8 0.7

NIKE 0.08 0.07 0.17 0.07 0.15
Total

Industry 0.3 0.2 0.2 0.2 0.3
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CY1lo6 CY17 CY18 CY19 CY20

Tier 1 Focus Factories
Footwear (Industry Code: 3162)

TCIR NIKE 0.5 0.4 0.39 0.4 0.28
Industry 6.7 4.2 3.9 3.2 3.2
NIKE 0.3 0.3 0.25 0.26 0.15
LTIR
Industry 2.1 1.1 1.1 1 1

Apparel (Industry Code: 3152)

NIKE 0.9 0.6 0.57 0.59 0.5
TCIR
Industry 2.1 2.3 1.5 1.9 1.9
NIKE 0.5 0.4 0.42 0.36 0.27
LTIR
Industry 0.6 0.5 0.5 0.7 0.7
Equipment
TCIR NIKE 1.7 0.8 0.54 0.55 0.37
Industry N/A N/A N/A N/A N/A
LTIR NIKE 1.1 0.8 0.54 0.55 0.37
Industry N/A N/A N/A N/A N/A

[1] OH&S data is reported using calendar year (CY) instead of fiscal year (FY) to align
data with regulatory reporting requirements, including OSHA and BLS (which is used as
an industry standard).

[2] Focus factories are key strategic contract factories within our source base that
represent the majority of finished goods production of Nike footwear, apparel, and
Converse footwear.

[3] Using CY19 BLS rates as BLS rates for CY20 had not been published at the time of
the FY20 NIKE, Inc. Impact Report publication.

[4] The reported injury rates reflect a combination of NIKE full-time and certain external
temporary workers.

[5] Data is collected based on U.S. legal reporting requirements, reporting on all NIKE's
operations except retail, which is excluded from OSHA recordkeeping requirements.
Retail will be included in future reports.

[6] Continual process improvements in our distribution centers have allowed us to have a
reduction in our year-over-year TCIR.

[7] The industry average comes from the United States Department of Labor; Bureau of
Labor Statistics. Each industry classification (such as DC, Air Manufacturing Innovation
(Air MI), Offices, Footwear Manufacturing, Apparel Manufacturing) reports a separate
average for recordable injuries and lost time rates (which are captured).
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[8] A surge in product demand in a tight labor market is the primary driver behind the
increase in injury rate. At the beginning of 2019, a number of employees elected to work
overtime in order to meet production demands. We then added over 500 temporary
workers to staff the production demands, many of whom had never worked in a
manufacturing environment before. We have since stabilized our workforce and are
seeing a downward injury trend that we expect to continue.

[9] Air Ml injury rate was influenced by COVID-19 with interruptions in work, adjustments
to

manufacturing process and the addition of hundreds of temporary workers to augment the
workforce.

[10] Tier 1 focus factory data is self-reported by factories and may be incomplete. At the
time of the FY20 NIKE, Inc. Impact Report publication, December 2020 data was
estimated for factories where actual data was unavailable. The BLS does not calculate
manufacturing rates for equipment.

Target: 100% of strategic suppliers are building world-class, safe and healthy workplaces
for the people making our products

OH&S Data®® for NIKE Employees and Tier 1 Focus Factories™

NIKE Employees’! cv20 cy217 Tier 1 Focus Factories™ cy20 cyzn
Distribution (Industry Code: 493110) Footwear (Industry Code: 3162)
Total Case Incident Rate (TCIR) NIKE 147737 0.96 TCIR NIKE 0.28 0.15
Industry™ 4.90 5.00 Industry 3.20 3.40
Lost Time Injury Rate (LTIR) NIKE 0.78 0.33 LTIR NIKE 0.15 0.08
Industry 3.70 2.10 Industry 1.00 1.30
Air MI (Industry Code: 326113) Apparel (Industry Code: 3152)
TCIR NIKE 4.817 4.70 TCIR NIKE 0.50 0.52
Industry 4.70 2.70 Industry 1.90 1.60
LTIR NIKE 1.937 1.71 LTIR NIKE 0.27 0.21
Industry 3.20 1.10 Industry 0.70 0.60
Offices (Industry Code: 551114) Accessories
TCIR NIKE 0.35 0.01 TCIR NIKE 0.37
Industry 0.70 0.70 Industry N/A N/A
LTIR NIKE 0.15 0.00 LTIR NIKE 0.37
Industry 0.30 0.30 Industry N/A N/A
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Unilever plc (4 ¥ X)

https://www. unilever. com/planet—and-society/responsible-business/safety-at-work/
(Safety at work MdX—<)

EHE

AFXY A vy RATKILZ & REEO—RIEEM A —I—, &5 WA - ~T 77 - b
AVLE )= EOFERME RS - ]ET 52 EERE, WO HRENICEmTSH Y |
BIEHS 180 » ELL RIS ZBET 5, (Wikipedia L V)

ESG IZBE§ B R — L_R—VDEHANE

k> 7 _X—0 Planet&Society OHIZ 14 I H (Climate action; Protect and regerenate
nature; Waste—free world; Positive nutrition; Health and wellbeing; Equity, diversity
and inclusion; Raise living standards; Future of work; Respect human rights; Responsible
business; Sustainability reporting centre; Safety and Environmental Science; Our
position on; Take action) Z#&/R L TU\\5,

S 24 1T [Responsible business| OHIIEEH I TWA,
F7-. L ERAEIL. ANEICET S 8 DD FEIAH (Our salient human rights issues) ® 1
D (Health & safety) IZALEDIT HIL TV A,

Descrimination Fair wages Force labour
Freedom of Our salient human
. .. . . Harassment
association rights issues
Health & safety Land rights Working hours
RFEHE1
BRI T — 2% EREWMEICLIE ) 2T, REZLEZRRL TS Z &

AEEN VT TR

Accident rate: Total Recordable Frequency Rate (TRFR) per 1, 000,000 hours worked

W 10 1 H~9 30 A5 —#

TEF : TRFR is calculated as the sum of all lost - time accidents (LTA) plus restricted

work cases (RWC) plus medical treatment cases (MTC) expressed as a rate per million hours

workedl. Excluding only those that require simple first—aid treatment

FEE DEFE : In line with industry best practice, we include in our definition of an
‘employee’ , temporary staff and contractors who work under our direct supervision and

we capture TRFR for all Unilever manufacturing and non-manufacturing sites (offices,

research laboratories). In 2021, the total hours worked equalled 341, 718, 207
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https://www.unilever.com/planet-and-society/responsible-business/safety-at-work/
https://www.unilever.com/planet-and-society/responsible-business/safety-at-work/

Accident rates

Year Total Recor-d-able Frequency
Rate per million hours worked
2021 0.55
2020 0.63
2019 0.76
2018 0.69
2017 0.89
2016 1.01
2015 1.12
2014 1.05
2013 1.03
2012 1.16
2011 1.27
2010 1.63

Fatal accidents
W : 1H1H~12H31H

Fatal accidents

Year Employees | Employees |Contractors
off site on site on site
2021 2 2 3
2020 1 0 2
2019 2 0 2
2018 0 1 0
2017 1 0 0
2016 1 0 3
2015 1 0 1
2014 1 0 3
2013 0 0 1
2012 3 0 1
2011 0 2 1
2010 0 2 1

LTIFR: Lost-Time Injury Frequency Rate per 1,000,000 hours worked

Wi 10 H1 B~9 A 30H

EF : It counts all ‘lost-time’ safety injuries, i.e. injuries that keep people away
from work even for one day.

FEEDER

+direct supervision within our direct employee numbers (these are typically the
contractors who work on our production lines)

+We also report the contractors who do not work under our direct supervision (who
typically provide project or business support).
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LTIFR: Lost-Time Injury Frequency Rate per 1,000,000 hours worked
2014 2015 2016 2017 2018 2019 2020 2021

Direct employees (and contractors
under direct supervision)
Contractors (not under direct
supervision)

0.51 0.59 0.51 0.53 0.37 0.38 0.29 0.24

0.96 0.63 0.57 0.56 0.47 0.50 0.43 0.43

OIFR: Occupational Illness Frequency Rate per million hours worked

W : 1H1H~12H31H

TEFE : OSHA JE (We track occupational illnesses for our employees under the criteria

laid down by the US Occupational Safety & Health Administration (OSHA).)

Using the Occupational Illness Frequency Rate (OIFR), we measure the number of

work-related ill health cases per million hours worked for all our direct employees.

SHEE DEFE - We do not yet measure this for contractors or the temporary staff we call
‘contingent labour’ .

OIFR: Occupational lliness Frequency Rate per million hours worked

2014 2015 2016 2017 2018 2019 2020 2021

Direct employees 0.54 0.53 0.60 0.78 0.58 0.58 0.41 0.13

BHEIE?2
BN 2T — 2 OFER G MRRENTND

- BUETP CIIisE S E & EoAs, FERLE P CIIERE K H L REKEN L,

“The main types of incidents that occur in our manufacturing sites are slips/trips/falls
and injuries to hands and arms. In non—manufacturing sites, slips/trips/falls are also
the most common type of incident, along with travel related injuries mainly linked to

road accidents.”

* TRER 2ME N L2 2RI, EEHBENEASNLEZENEALND,

“We report safety data from 1 October to 30 September annually. Our key metric is Total
Recordable Frequency Rate (TRFR) which measures the number of recordable accidents per
million hours worked. Our TRFR ending 30 September 2021 improved to 0. 55 accidents per
million hours worked, from 0.63 (including recently acquired decentralised businesses)
in 2020. This was partly related to fewer accidents at Unilever offices due to continued

working from home.”

BUTEIE 3
FEEHFICOWT, FElAe s & FRME AT L T D

C FETRFOFEMRNE

“Sadly however, fatalities rose. In the reporting period, three contractors and four
employees lost their lives. Two contractors were fatally electrocuted at one of our sites
in Pakistan in one event; and a contractor in Hungary lost their life in a construction
incident. Two employees were struck by lightning in separate incidents in Kenya and
Tanzania. And two employees were involved in a fatal car accident in India.”

R XTSI

“When fatalities occur, our first priority is to support the emotional and physical

o1



needs of the families and team members of the individuals involved, whilst working with
local law enforcement, communities and regulators to fully investigate the root cause
and determine further preventative measures that can be applied.”

BiFEEA4
T ZREEZRRES TEm L TWD I aHE LTV

“Our commitment to safety comes from the most senior levels in our organisation.
Ultimately, our Unilever Leadership Executive (ULE) is responsible for safety.

Our Chief Business Operations Officer, Reginaldo Ecclissato, is a member of the ULE.
He makes sure that safety is championed as a regular part of the ULE agenda.

Our Board’ s Corporate Responsibility Committee (CRC) also prioritises safety. It
reviews our safety progress scorecard at each meeting, tracks our Covid-19 protocols
and actions, and engages regularly with our safety leaders. This strengthens our safety
culture across the organisation.”

BIFHEES
~T VT VT 0 ORI HE L 2L EMEDSIT TN D

2019-2020: our materiality assessment highlighted new and emerging issues and provided
a fresh check on whether we were disclosing information and being transparent in the
right areas.

Climate change ®

Health & hygiene Water Packaging & wosby
()
Social & economic inclusion (J
Human rights
()
Nutrition & diets
Stakeholder importance (]
(current)
&
Data security & privacy Rustedp i y @
Tax & economic contribution
sodiversty @
lodivarsity. @ Employee health, safety & well-being
® Governance, accountability & culture
Ethics & integrity ®
Animal testing & welfare ®
®
jon & tach
()
Responsible marketing & advertising
. Talent & development
®

Business impact (0-5 years)
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