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AITPFZETIE, RSB 2~ ABT SO EFREIR 2 EADTEIER ZHET 5, AR
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L D — NBLT D 72 e AR I O v TCkE X OVEE %4 (HSE) @ web ¥4 + %
FIH U CTEHRZIE L 72, %EIZHEZR% self-employed person £ XL TED, ZHBHAD
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D THHDT, CDM 2015 #ift & COSHH #lHI% &t 3 X T OB Z 8§ 2 0HE03H 5 L
LTw3, £, A XY RFHERDPIEL CLH EF7 CSCS 2 — FO¥KIC k> T, fE¥EEDH
ML NP LEAEP R I N TV 2, &, HEFRE (self-employed) (Zhd 2 97 SLRBEHIEE D
HH B 2 WIFRIMADHIE X7\ VWX 5 TH -7z,
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DHETHLEHEZILNS,
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— NBUT 5 D24 L MR O HELR T IR 3 5
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et & 2 E OEHIEE, EH GBS X020
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% 5 {2 A AR SR & BRI %ﬁwa%T“ﬁ#
Hl, BEPOKERBO L VEREZIZIL S &
LT, ZDMMNEEOFBRBGICB T 23T
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C MHRHER

Cl1 XEEOFHEKXERT

WE DR 24T (Health and Safety Execu-
tive; HSE) (7L — bk « 770 7 v O @5 E 7 —
YENEBD 1), COF—FOMEERRS, %
B, 2ZTwH7L—F--7UFvElE, 7VT
vE AV SISV, AavrI v, vx—L
R) L, ET7ANLT Y FiZE TRV,

WEEEZK KRR (Office for National Statistics;
ONS) DAET 2 HEED AITIE 2020 FR R TH
6708 HATH D, HAD 529 %icdhH72, 2020
4 2 AWEs o571 ) N1 3370 TN, sREH B
1 3235 TATH %, 2019 SO HADF @I A
1% 6886 N, BEEHEIL 6724 HATHD, A
M, @7, EEEE DICHARDH Ny OB
LWz 3, kB, HEIANTIRIEER L 2K
EEBDOGEITH D,

SEENE T EE B T B I X AR HE - BE
BEE L BT Self-employed &\ 9 K 33H D,
HE¥EHE ORI S T3, EEERK
RoF—4%i1ck 3 &, 2021 4F 7-9 H D %785 %K
(employee) \Z2FEH 2813.7 TN, BHkF# 138 1
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ANTHYH, ZD9)bHEHRE2E (self-employed)
IZREEHET 434.5 TN, HERFET T8 I (&
X 18 %) THhot, —~JTTHADHENE, H
AF@HFEIC X B & 2021 D "HEZFHLE
& (78#%) I32PE3¥ 5629 A, EEE 325
JANTHY, TREHET) (5—ABUT) 13
406 TN, @EESI AN, THE¥ET - RIGHEE
H (5 ABUH%) 132 660 A, B
88 HIANTH %, 22T, HEOEHEITIEEIC
L CHEEZEO ANBEGVHAR L D EBRICE
ZEBOD D, BEFRFED Self-employed (H &2
) 78.1 AT L CHEBREED I BIE #E 138 17
ANDT=®, Np@FEHtE 0.57 ¢hH s, —HHAK
(ETEIE % 325 TR L— A8 %L 88 TN
DI, NIFEELLL 0.27 TH 5,

Z 2T HSE R ET 2 HEO I @) 5 EH %2 &R
C.1ITRT, D 2020/21 TIXEFEHET 142 4
DHELTED, 209 bIiE L 88 %4, HEXE
Hix 544 THD, INEREBFFEICKD L 3940
HELTEY, 209 bIEH I 23 4, HEZE
HB16 4 TH D, 10 TAH7 D DILCHIZT %
EEED 2020/21 TLEHE# 1.81 1o L THE
¥E3210THY, HEEENSVDHOD, HIFE
I EE DS BE B TH B, 1981 05 D
R - EBEOMIEL - HEE - HEEFD 10
JINFECEHEZK C.LITR T, L DRI
T d AP R TERN D, 2L, 2EED
SRR L RO T 2 L HEED SR
WIS D, EBEIRRARETH S N
bird, Fto, DARIICERENREEICHAT
HOWKETHL I LD D,
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& C.1 HSE A ET 2 2PE¥ES L VEREDILTHER

Number of fatal injuries

Rate of fatal injury per 100,000
workers (or employees / self-

employed)
Workers Of which... Workers Of which...
SIC 2007 Self- Self-
Year Industry Level code ! Industry Employees employed Employees employed
2014/15 All All (01-99) All industry 142 97 45 0.46 0.37 0.93
2015/16 All All (01-99) All industry 147 108 39 0.47 0.41 0.79
2016/17 All All (01-99) All industry 135 99 36 0.42 0.37 0.70
2017/18 All All (01-99) All industry 141 97 44 0.44 0.36 0.84
2018/19 All All (01-99) All industry 149 106 43 0.46 0.39 0.83
2019/20r All All (01-99) All industry 113 77 36 0.34 0.28 0.68
2020/21p (Note A, Note B)  All All (01-99) All industry 142 88 54 0.44 0.32 1.14
Number of fatal injuries Rate of fatal injury per 100,000
workers (or employees / self-
employed)
Workers Of which... Workers Of which...
SIC 2007 Self- Self-
Year Industry Level code ! Industry Employees employed Employees employed
2014/15 Section F (41-43) Construction 35 24 11 1.63 1.86 1.28
2015/16 Section F (41-43) Construction 47 31 16 212 2.35 1.78
2016/17 Section F (41-43) Construction 31 22 9 1.42 1.72 0.99
2017/18 Section F (41-43) Construction 37 25 12 1.60 1.82 1.27
2018/19 Section F (41-43) Construction 31 18 13 1.36 1.35 1.37
2019/20r Section F (41-43) Construction 42 29 13 1.82 212 1.39
2020/21p (Note A, Note B)  Section F (41-43) Construction 39 23 16 1.91 1.81 2.10
—— Construction_Workers
Construction_Employee
8 10 —— Construction_Self-employed
o . .
o —— All industries_Workers
o . .
— 8- —— All industries_Employee
— . .
o All industries_Self-employed
>
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C2 HEEIHBIFTZEHEEEICOWT

SEEICE T 2 HEEE OTBUER IO VTl
N2, &8, @#HAEICE T 2 EMBELE OB E T
IZDWTC, JSZATBOE NG BBORITAL - DHERHE
(JILPT) 23, A5 848 DBGE %2 Z T2 % 3%
B R, W TEAEM O E 5 IcBI 5t
E o @BER OB —l - {4 - 3% - KFAED S
— 1] ZFLHTED, TNCEEEZBD, FA
YV, 77 VR, T AV A OREMERIE O IHEEOR
oW THE A GRA RS R R I N Tw 5, £9
X 2 oMEHEESIHI N,

ARTIE, FICEBEICESEH T, EEOIT
BBCEIZ DWW TR 3,

%9, JEE D JEMME (the Employment Rights
Act 1996:ERA) 230 5% LA T IS5 T %,

230 Employees, workers etc.

(1) In this Act “employee” means an in-
dividual who has entered into or works un-
der (or, where the employment has ceased,

worked under) a contract of employment.

(2) In this Act “contract of employment”
means a contract of service or apprentice-
ship, whether express or implied, and (if it

is express) whether oral or in writing.

(3) In this Act “worker”

phrases

(except in the

“shop worker” and “betting
worker” ) means an individual who has en-
tered into or works under (or, where the
employment has ceased, worked under)—

(a)a contract of employment, or

(b)any other contract, whether express or
implied and (if it is express) whether oral
or in writing, whereby the individual un-
dertakes to do or perform personally any

work or services for another party to the

contract whose status is not by virtue of
the contract that of a client or customer of
any profession or business undertaking car-
ried on by the individual; and any reference
to a worker’ s contract shall be construed

accordingly.

(4) In this Act

to an employee or a worker, means the

[3 ” . .
employer  , in relation

person by whom the employee or worker
is (or, where the employment has ceased,

was) employed.

(5) In this Act “employment” —

(a)in relation to an employee, means (ex-
cept for the purposes of section 171) em-
ployment under a contract of employment,
and

(b)in relation to a worker, means employ-
ment under his contract; and “employed”

shall be construed accordingly.

(6) This section has effect subject to sec-
tions 43K and for the purposes of Part XIII
so far as relating to Part IVA or section
47B,

and, in relation to a worker, “employer ",

“ worker 7, “ worker’ s contract ”

“employment ” and “ employed ” have the

extended meaning given by section 43K.

(7) This section has effect subject to section
75K (3) and (5).

ZD &I, HEEDEMMEDLTIRITBItGE 2
LTFDXH)IcKaLlTws,

1. R TCONBIEOBHANR L 5 55785
(employee)
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2. — DIk DN R & e Bk 7
(worker)

3. HBIEOHMM D v HEER (sel-
employed)

worker I% employee & self-employed % €lff L 7z
FKHTHH D, worker DHIZ employee IZ b self-
employed IZHBEI R VHEDPI VB L v ) R T
b5,

ZITw) THEZES ) PHADIHREIIET 5
—ANBH YT 2ot b s, HEHILA
TR & TEE ) O 2 X3TH o 708,
1997 48 5 HIC 7'V 7 9 B L, 20
DARE 2 IRI7 )~ D —FR 57 ik o 2 17 9 il
EDBHEDRICEZ s Tw5b, 2%, 7L 7
BHE (X Rk OB SR % T95@% (employee)
T, T #E (worker); £352& T, &
FAMERE, BARE R, @I HALA, &R
W, =t & A LHE (PRI E) B
DI ERE DN SRE L L 2],

C3 HEIIKIFIZIHBLEEFEEDICOWT

EENC BT 2 AEEE 2 NRE Ui e
BERICOVTENS, &k, FHEEEICBITSH
PFDBEAIEIC DWW TIZEBEES [3] L v,
HETLEEE

YeE o 7l i 4E7E (Health and Safety at
Work Act: HSW) % 3 551 self-employed person
IZDOWTUL T DOR#EDH 5,

3 General duties of employers and self-
employed to persons other than their em-
ployees.

(1) It shall be the duty of every employer to
conduct his undertaking in such a way as to
ensure, so far as is reasonably practicable,
that persons not in his employment who
may be affected thereby are not thereby ex-
posed to risks to their health or safety.

(2) It shall be the duty of every self-
employed person who conducts an under-
taking of a prescribed description to con-
duct the undertaking in such a way as to
ensure, so far as is reasonably practicable,
that he and other persons (not being his
employees) who may be affected thereby
are not thereby exposed to risks to their
health or safety.

A description of undertaking included in
regulations under subsection (2) may be
framed by reference to—

(a)the type of activities carried out by the
undertaking, where those activities are car-
ried out or any other feature of the under-
taking;

(b) whether persons who may be affected
by the conduct of the undertaking, other
than the self-employed person (or his
employees), may thereby be exposed to
risks to their health or safety.

HAGER

3 WEHFZFUNDHZF T 2 HH RO H &
B DRI 75 775

(1) TXTOMHE L, BN EITEE %
RDICENT, ZOREML TWnH TS
ZZF LMD D B ED, Z OMFEUTE
EANDERICE s INB VLI L EHERT S
FIRZORELMETLIEBLEAI DL
T 5,

(2) TEDNEDRELZFEMT 2T XTDH
A, ABICIATRERR D 1B VT,
ZOHREIEI>THEZRITILHS LVOZ N
DANDEF (BREME TIEZWEH) 25, I
£ o T2 DR II LRI fERa K IE R v 2




18 1 EERITEIC

B F 3 - ABTED I HFEE

(2 £% % IV A7 B R A

LR 5 X I DHEERHE T 558G
ZAILDET S,

FELo (2) 2k 2BEITE TN L HEDE

RIZHHET 25D TH 5,

(a) 245 DIKE I 2 DFEHED MO REAH
I NBHET, ZOEFEICK > THEITZ
NGB DR

(b) AEZEE CLUIZDWEME) PHED
fEFE IR eICT 2 Y A7 It s 3 s
D H 2 BAEUNDEAT, ZDOHEDH
Mz & O ADSEEERZ T 20089 B>,

D &) B L REEER 3R> THE
EESHO KK Z NI DFE DM F 713 L4
a2 ML R Wk ) R LT o RWEDH
WINT3,

¥ 7, “eMEAEF (HSE) OF—LA<A—1C
1%, C.2 ® X 912 TSelf-employed - do I have
duties?] W) FEY B THENTWS,

CONEZRMIRT 2 LEUTDOLEENTH S,

2011 4F, LofstedtReview 1, HEEHH
IS fEE %2 N 2 % WIREME O 72\ SERBS TG B %
fio T s, Refitikzukis L
ZHEBEL F L, COBEIRBUMIC K > T2
AN FE L7, L7Z&dd->7T, 2015 4 10
H1HUEE, BEEHTDHH, HEnEEoii
DIFEFE F 72 13— R R DR & LRI
W) A7 % b 76 I, etk
WEH SN FR A, LRI 5k
i, MER, P¥—FVARL, TI7497
FYAL F—, &itt, 774 F v AT R
NAY—, FLARX—=h—72 L, HELe
BRIV R %L 726 370 170 HTADHEE
FICFEHIN RS R EHEELTVET,

7, ZOBHIEY 7 ELTHC3DEHIC

"What the law says; 3% D, ZDOH TN D
W d 5,

MM N DR L ZR2ICHT 2 27, Ll
il e ?

SIS L OLFEOMEE LT, o
WA, ~ROANL, 7547, %
Hhe L) paErmionhaGLELY T
ZHHEMETY, 1A EDHAMEZZ, AY
DALFEDMBANDEREE & LRIV A7 %2 b 75
ThEIDLEAM>TVET, HLIZEDD
LTCwaEfEzERL, 2NV R 7 2ER
ML EIZ2HATTHE L 270U kh D £
Hh, E2E, BROAPFEHTES7 <
Ty B4 N (R ZEE LT
354, bt DRI N4 O &%
R G 2 2 AR H D, HDEH
INB7Y, WY LHEZHEL 2N 2R
HETZRENDHD T,

:@;5’Ux7%$&mi%®ﬁ%T%%#
DHEETH ), HRFIKEFHT 2 DM
X?%i&ﬁ?k@,ﬁ@ﬁé@i&#@méﬂ
2bDEHEZL, TNEKCAITRTIEY 71
bRl T3,

ERETEHCHICEDE ) nERE L L £
T2

2, 2015 4E0 CDM IRd#iE LT %
TRTOEEEHZEERL T, Jhicid
HEBRHGTITON 2 TR TCOFEENREGENE
T, RS L, B LHEIMTbNRTwD
B, 3 0EEDT 7 ATE LGN%
HURL, PN & E NG O /7 1 X
NET, 20154EDCDM 2F v 27 LT, &
BIB T TOBREENEEN TV E Y
DEMERL TV,
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Self-employed - do | have duties?

What the law says

In 2011, the Lofstedt Review recommended that those self-employed whose work activities pose no

potential risk of harm to others should be exempt from health and safety law. This recommendation was

Does the law apply to me? accepted by Government.

So, from 1 October 2015, if you are self-employed and your work activity poses no potential risk to the

High risk work activities

you.
Feedback

health and safety of other workers or members of the public, then health and safety law will not apply to

We estimate that health and safety law will no longer apply to 1.7 million self-employed people like
novelists, journalists, graphic designers, accountants, , financial advisors and dress-makers, where their
work does not pose a risk to the health and safety of others.

» What the law says

Is this page useful? Yes

Search A-Z Acronyms Site map Copyright Cookies

HSE aims to reduce work-related death, injury and ill health.

Privacy

Report a problem with this page

Accessibility Disclosure of information Vulnerability disclosure

Information in other languages

K C.2 HSE ® HP "Self-employed - do I have duties?

HFEIIRDY AT DREVEED—DTHHD
<, CDM 2015 Bl & COSHH Bl (FEWE
HUBHD Z2&0 T X CORMEEMEZ 8T 505
BHBENEAD,

A—A~RY A$RE

FRUCBWT, FEZefEEEIRRI NS D
B2IFV R ZHEL I 200 0IEFICEHEE
HWHEAEIC e > T B, THUESEE O ST B A
FHAEBEORD VPBICKRESCERLTwE EHEZS
ns,

JEETIE 1972 FlclE I Nk THEIcE T %
24 LR (Safety and Health at Work) 5, \»
bW b v —Xy ZAWE % ZT TR A%
(HSW) 23 1974 fEIcHlE S, 22T, v—
NV AL > TN DRLHEDH 5,

The primary responsibility for doing
something about the present levels of oc-
cupational accidents and disease lies with
those who create the risks and those who

work with them.

DFD, VRV ZREIVIHLZOHELHE
T 2ENZD)VARAIZHIRETH S, L
I MR EE D W CH R A AR RRE I NTE
D, ZOLOHBEEZINLTHY R 24L&
L DEPDHBIIEIC 2> TREHDEEZS
ns,

T4 7—HRE

2017 4F, PRAFEDHREEH May OEGEIC K -

THIE I Nz Taylor Review (BLF, 74 7 —%
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Self-employed workers

What the law says

Does the law apply to me?

High risk work activities

Feedback

What the law says

Undertakings) Regulations 2015, says:

= if your work activity is specifically mentioned in the regulations above
= or if your work activity poses a risk to the health and safety of others, then the law applies to you

What is meant by 'self-employed'?

For health and safety law purposes, 'self-employed' means that you do not work under a contract of
employment and work only for yourself.

If you're self-employed and employ others the law will apply to you. You may be self-employed for tax
purposes, but this may not be so for health and safety. This is a complex area and HMRC have produced
employment status guidance.

What is a 'risk to the health and safety of others'?

This is the likelihood of someone else being harmed or injured (eg members of the public, clients, contractors
etc) as a consequence of your work activity.

Most self-employed people will know if their work poses a risk to the health and safety of others. You must
consider the work you are doing and judge for yourself if it creates a risk or not.

For example if you operate a fairground ride for the public to use then your work could affect the health and
safety of other people and you must take appropriate steps to protect them as the law will apply to you.

Find out more about 'risk’

Our guidance on risk management explains more about the risks your work activity may create and how best
to manage these.

B C.3 HSE ® HP "What the law says

HHEHEV)) KOWTHNT 5, &, BN 3.¥ 7 -xa/ "B THEEEZAML

HEIZ OO TIEFEFEIZ L 5
DEEL W,

s (4] PP S [1) THE - ML BRI T 2 T 5 - &
DRI HE:

TA 7 —WMEPRESNHERE L THES 3

DT 3HThdrESR LTS,

TA 7 —HEDELBNFIIOVTHHS 1] %
ST 2 LUTOLEEDTH S,

1. REXRPMEL, EAOEICHDZ M ST

BRMICH B T &

2. HUBEFIT & % B o A 10 5 ] o B

DOFEED

*1 Gig economy, 74 7Y A L CHEIIEHZE T
ZOHMBYOHKEI A 7TE2XF T LV, 2063y b
BERML CHADMHFEZET 2HE 2 X/ - 20
=k,
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High risk activities

There are high risk activities carried out by the self-employed that can result in fatalities and injuries. For
these activities, the law will still apply.

What the law says

Does the law apply to me? Although not specifically mentioned in the regulations, there are many work activities that are also high risk

(eg work with explosives) were the law will still apply because the work activity poses a risk to the health and

High risk work activities safety of others.

The sections below give more information:

Feedback

What is meant by agriculture?

What is meant by working_in construction?

2015.

This includes any work which is carried out on a construction site. A construction site means any place
where construction work is being carried out or to which the workers have access and applies to both
commercial sites as well as domestic premises.

Check the Construction (Design and Management) Regulations 2015 to see if to see if the work you do

is included.

B C.4 HSE ® HP THigh risk activities,

TA 7 —WHEF I, BAEZTEHHE (em-
ployee), Ht%# (worker), H & ¥EE (self-
employed) @ 3 DIZKE  oh i 5 57 B5 it
B OWIHLAL 12D W T, KREDHPITIX
FAHEREL T2, FICH LW 7y b
74 —LEMMc ko THEUZFHZIZCD L
TR HEFN I THBEEZ Eo k) I
BT REDPICOCTAMELRRBH S Z L
ZIRFL, RALRSEZIToTw 5%, R
KD 5ODREEVEHS NG, B 11, 7
BtiaE ORI AL 12 33 2 W7 5L 2 R
T 572000, HtcTFEFZED S L L
bz, BAPHEE2TEH L T2 ot 2 2o
HNE LT D, W21, HEHE, BoE, H

R L) BUE O I HEE A o 5 I AL
DEX G EHERF L oo, By EM&ICOWT
1%, AR (dependent contractor) &
WA LRICEZDRE LT D, 831, #H
BT b B S N ABH I L 2952
TP 2 TSI & 5E & C 7 )ik o i [n)kE
T DRZEITNNT 5700, KFNEEAE
DN BT, HHIC X 2 97BMHG I3 E
HET, HHEGHIEEL LD EHT RELT
%5, AN, HHHHEEDZIT S B -
% X LT 22200, BIEIRITEE
IZBR S 11T 2 S5 liSe 2 Bl L 7 H RO
ft7%, WAFNFEIEIC HEIERTRNE LT
%5, 512, FHHHGE OB Frb i
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(2 £% % IV A7 B R A

LHERTIIAERME 2R L, M%ITE (G
BHDNE & 7 o T ZHER] - Bl o038 R
TN EZ2HERMCANISE 2 NE L
T2,

R L OBRICOVTIE, ZOEELEDY
TREEZDOFHEE L 72\,
HEDOREFEICEAT DES

W E O RS I BH%ﬁ%&WM&LT Eu-
ropean Union (EU) I8} 264 TEHHY
EXRRER (92/57/EEC)J 5 @Y/quft“@, 5’%.0)
HEERZEIZ B\ T Construction (Design and Man-
agement) Regulations (LA'F, CDM) %% 1994 &
IcHilE (CDM1994) Sz, Z D, 2000 41T
CDM2000, 2007 fi2 CDM2007 ~"HIEINTEH
h, CDM2007 T3 "Z&afEii%, 219 CDM
J%E# (CDM coordinator) %##\} % Z EDYED
LINT %, WETIEFEHEE 2T 2 H15k 2
ALTwRWI EDH 570, CDM B35
FEENDOT FANA A %179 & & bICaGErE, fi
TEE L FEH L OEGHFHE LT Tk, 272
L, CDM #f##13, avHLy v bosFici-s
Twicied, YT 2% 7Y =7 FicdkFEIC
WO fE vy Filkzdtxd, 53 HNHKE
WCHEED, D ESEBLEL> 4 Hon
7oo Z TTCHEMNICER 70 Y = 7 MICIFETH
h e 72, 2015 £ CDM2015 ~&IE L 72,
CDM2015 Ti%, CDM ##EEHzFEIEL, #Hirzlc
F:3%EtE (Principal Designer) & ) $&#] %z g% 17
TWw3, EFEHHFIF, @x7uy =7 oGz
9 7217 Tcm <, CDM #BEFHDOREH TH > 75
FEENDT FNA A, BaHE i 14 [H o g Hh
BOBHHH) bDTH 2, CDM2015 1&—iKD
XD THETHHBEN I N T 503, (X
ETHOTHRIEMT S N5, CDM2015 Tl&, it
TELOBGHEOREMAEICE T 2 HBEIIRE W
bo e L, MLFRLHEHEDOEE & &b I

STHEL TV

CDM2015 & Safety Culture (Z4x3fk) 12k
OF, JEEHE, BGHE, WILE, EE, AEE
HOBIRE R THH S LB oW THERIHR
Zy, YAZZUOHL, VA7 ZERE X 723K
TEDICE) Lo RurrEAICEZ, HFH
TG Z &2 BBLT 270Dl L > T
V5 (3],
C.4 CSCSAh—F

M E OB R TR 2 IR T 270 D
HRHIED D D, EEBRERALHI L (The Con-
struction Skills Certification Scheme, CSCS) %%
KSR L TWw3, CSCS I1F 1995 FIcGA S h
TAEEDHETH D, HSE 25E§ 2 D Tldk
v, 2001 4RI HEEEGE S DSBS LI IG5 2 AT HE
ZROFBEDHLZEEIE LI L2 IL
®, CSCS NIALS I, HhL7, Bl
1E, 1ZE A EDE@ERBI L CSCS D&Mz A L 7%
%Livﬁ@%&#ﬂb’cmﬁb)

2D CSCS 71— FOWBIZ B TREMED

HERBRETH Y, Fiffie & i _@tﬁ%@mﬁﬂ
AR & 2> T 5%, ¥ CSCS 71— FIZidZ Dl
FPHIRLIIE L T O D 5, BIED
CSCS A1 — FofHZ M C.5 12337, M
O Visitor 71— F23H 1, HEREEEH DA
WSS 55413 CSCS A—F2mEE L
2, TOA4Axu——FId 2018 FFICFEIEINT
V3 2*3
C5 FHRRERHEICOWT

S D 57 KRB L 12 D\ TREEI [5] 2%
L, PIMicZzo—fzHid 2,

S

*2 The Official site for the Construction Skills Certi-
fication Scheme, Visitor card withdrawal https:
//www.cscs.uk.com/applying-for-cards/
withdrawn-cards/visitorcard/

*3 The Official site for the Construction Skills Certi-
fication Scheme, CSCS to withdraw the Construc-
tion Site Visitor card https://www.cscs.uk.com/
news/visitornews/
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Labourer

Read more

Apprentice

Read more

Experienced
Technical,
Supervisor or
Manager

Read more

'CONSTRUCTION SKILLS CERTIFICATION SCHEME

INDUSTRY PLACEMENT

Experienced Worker

Read more

| SKILLEDWORKER |

S

o O I e

Skilled Worker

Read more

 CONSTRUCTION SKILLS CERTIFICATION SCHEME

FIRSTNAME SURNAME

REGNO
00000000

Manager

Read more

Trainee Card

Read more

The registered holder of this card holds the
« lon qualifications listed on the reverse

Advanced Craft

Read more

= ‘ CONSTRUCTION SKILLS CERTIFICATION SCHEME

" @

FIRSTNAME SURNAME )‘l"
R0 e B0:
00000000 Sept 20XX A \ / A

In ry P men
Card

Available from September 2021

Read more

~ CONSTRUCTION SKILLS CERTIFICATION SCHEME

The registered holder of this card holds the
const qualifications listed on the reverse

Supervisory

Read more

g a CONSTRUCTION SKILLS CERTIFICATION SCHEME

D))}

FIRSTNAME SURNAME
REGNO £xPRES 8O-
00000000 Sept 20XX

The registered holder of this card holds the
construction qualifications listed on the reverse

| PROFESSIONALLY QUALIFIED PERSON |

Academically
Qualified Person

Read more

B C.5 CSCS A — FofisH

Professionally
Qualified Person
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H %% (self-employed) 2% 3 % 97 S
g 1] FEE oD 38 ] 5 2\ LR N A o il B 4 7
VW, ZORIBEILT, 1978 FlcE T Y VIl
WmEE T2 TAHBECHET 2 REEMT L4
fBIcBid 2 £ ER S (7Y VY RER) 3,
HEZREF IO 7RI 28 2 X 9 i
RToMEFLRH LTV, 20, 1991
R X 1993 RICl) CGERs) KEHMER

%> (Industrial Injuries Advisory Council)

b, HEERELOBECFET 2 AEER K
L CORRBEH Z 17> TIZE ) 2 ERET
ZEEREE L, 2o OWMEEITHL
T, BUfIE, HEEED?SDFREBRICK S
RHEDURNH 2 LIFMA RN L, ¥
Bso#ipH GEMHFE) offcsWEch 2
EEERBRICHEG L TWw3, (p.129)

LAk e =4

2020 4E 3 AR, 7797 F7—h—%
VAR N RN RS s i IX VA= K=
KL DI IR X IR IOV, RFillo
SOEIRAEL v, BUTHREIIRE LT, 3
ERWICIIHEREZE L INTLEETHST
b, I OFEEEART, PHEEIRS 5N
AT, BE E L OB RE

FA YT, HEES L SN2 6 9
EDTVL =Y —=VIIHET 5 EEZ 5N D5
LD 93.8 TN (BMEZEDK 3 %) 1T -
EMEEIN, 77 ATIEASNSRIC X
DIERNTIZHNZH EEE TH - TH Z Oz
PEERIOBE L WBEBICL>THEL TS
CERBRLMELRD B, 47 T TlEAE
FICIEERL T PAEESE LkbNLS
L DL\ WHEREIE S B oY 2004 4F 10-12 H
WIc40.7 HA, A=A 7Y 7Tl 1998 4E
12 Z DEEHBIEF LT BRI B2
EHY 215 AN (REEEHD 2.6 %), T XY
A TSI EF DS 1995 4 831 HA (&M
HEED 6.7 %) I koTw3, Zolol
9 L 7B Bt 974 O 55 H o R 722 I8 53
Dix, BHEWIBEZID AL, Jif@a X b
DHIHZ X 5 &\ 9 320 2 57 @A ]
DFEFDHFIICHEA TV D 2 L DIEA & »
A%, 29 L7de, ILO 1F 2006 £ =
F—7ICB VT, BREFERIZITEF ICHLIL
TWLARPHEFEE L SN, SMIEEOEH
25 E D bW 2 E N GE AR E Dk
ML ICBE T 2 XE R KD IAA L TEMBGR
s (58 198 5) 1 ZERIRL 7,

%0135, (p.137) L#Eo LB, ILO 532006 I 27— 7iC

BT, RINL 7 TEHBIREIS (55198 5)1 D
P[E DI FRRBIE IO T, HEHEE (sl WEZMTNICRT,

employed) (2519 2 97 SELRIRTHIEE D#EH & 5 v 13

Rl MA DHIEE X 7\, HEERSEIC BT 2 HEEH [ B 3

IZOVTEDL ) BIEN L ENTL DD, X | ERIBIGO AL D IR 2R S OB &
DHIEHAIKELOREE T 5. 781 0 BRI B 5 3 [ 0 B % 74 &
C6 HHRDOEM o b, FEL, FRIRT 2L, REsn

SRHL[6] 12 & % &, SIS IR O X FIEMBIRICHT 252 #L, 50T
) mbW 5 HESE LI & ORIICET | e SYIY P 1 S 4B MR LR T
LERITE ISR BATBERIC O W TR & 72> T 22 L AR E R T B s
B, UTOLEELDENTHD,
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25

Bz, 1) EHBERICH % Iris & (R
T3 OOENEN, 2) EHBRTMEDR
E, 3) L FEIT, 4) mKHD 488 23 H
DORER I N, 90T H B EE 2 D
12, HEOPRELZRDOSNDIRETHSH Z L,
Z L TR IR IS R AR S 1, BN
ISR BT % & 9 s, ERhio o
KGN Ik R R E T RE LR ERRE
T 5,

Z D 2006 FoEMHBERE S 22T T, &KED
nZEED 7 LRI N, ZOEARNLEARDH
BTICOWTIEIRIEFEOEE 5,

D &K

WEIZEBWTIE, self-employed (HEZEH) @
Xandbh, ZUPHROEFEICE T2 AR
HEICHYT2b0 L Bbns, HETIE, S
KB THEIE L BHEFEEDO AL 1:057 T
HYH, THUIHARICEBT 279M0H &L —ABTED
H1:027 X @ EBbhol, £, HEEHD
I B 2 AEEE ORI I B L
L CHICARKHEICH 2, T 4Uid 1981 4EH & fiis
TWwaHATH D, Z2DERFITD W TIICHERFE
D6 TIEAHTH - 72,

7, HEXEETHo THEBREICE LTI
fIANICY R 7 24U I 5700, ﬁ@ﬁéﬁ$£
Zifo, CDM 2015 #iH] & COSHH #HI (5EY
BEEHD) 2 & T XRTOREERZETF T 5 40
W3 5, HBLAEEAEE 3 4 (2) 11X, THiE
@Wﬁ@%%%%m?é?&fwaﬁ%%i =
BERICIHATAIRE R IR D 12 BT, ZDHZEIC

%%%xfaﬁz&U%muﬂ@%(&@m%
Tl WHE) B, TS X 5 TZ DI LA
ISR IR\ 2 L 2R T 5 K IZ DFFE
REETIRBEEAIDOLET S, LHEMEINT
B, HEEEDLZOFEBEVPHGIN TV 5,

FHGICB VW TUE, 1995 FICER MK S E
\J72 CSCS A — P AI N, KEhHE O
NS & T 7 A3 N5 LR, 20
X o TREHAEIFRL L HEI N TV B,

WEDIHFFETIE, Safety Culture (Z431k)
ICHEOE, AEESICRS T, BEH, G, i
T, s, HEEESHERESTHIH LR
BEICOWTHEHBCHZ, YR Z7 2L, Y
A7 ZBREFIMMERT 572012 ) LI Rw
aEfcEZ, AT E2ZHIEL T
BY, FznzBBULT 572012 CDM2015 #i
Hi2ZHrbo bz,

E #&&

AR TIE, EEOEBREICBIT S HEE
FIIHNT AT BECRIC O W THE L 2, EEOH
WHETIE, HEFES L EZemAEEI S N,
FHEILL > THEZRIT 2 HS O ZEn DS DH
23, Z DREFSUI LRI BRI AT 2 L 2 i
RT 2 LI ICZOFELEETLEBEAD,

HEREICE T 2 HEEE DI ERR I EH &
Hlg L TR 2 L2, HARL L THE#(ED
FadEme 2 LRI N, ZoERERICTOWL

TRXEEDOE 7 ) v 7HHEIC L > THS 2T
¥ 5,

FHRAER

F.1 MWXHERER

Fi L

F2 ZRER

1. KiERsAl, wEfaoses, e, Pk
(2021) HEBEIC BT 5 R FENKOWEIH D
B, ZeTEy v R L 2021, TR
#, pp. 168-169.

G HHFAEEDRFIRR
Bk L
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