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K1 AMRRIAH & BAF72 TS EE OREERIG ORI

Model 1 Model 2
Non-smoker* Healthy BMI{ Exercise habits} Good sleep§ Non-smoker* Healthy BMI{ Exercise habits Good sleep§
95%C 95%C 95%C 95%C 95%C 95% 95%C
N % aOR Io pvalue aOR 95%CIl pvalue aOR Io pvalue aOR Io pvalue aOR Io pvalue aOR Io pvalue aOR CIO pvalue aOR Io p value
HPM policy written in executive's own words
No 311 35.1 reference reference reference reference reference reference reference reference
0.89, 0.59, 0.63, 0.98, 0.77, 0.57, 0.57, 0.95,
Yes 576 649 134 201 0.155 0.86 125 0.425 0.90 1.29 0.571 143 209 0.062 1.17 177 0.465 0.83 191 0.340 0.82 119 0310 141 207 0.080
Education for managers at promotion
No 122 13.8 reference reference reference reference reference reference reference reference
2.69, 0.57, 0.97, 0.80, 2.08, 0.51, 0.88, 0.67,
Yes 765 86.3 6.72 16.81 <0.001 1.01 181 0950 1.84 3.48 0.060 1.48 276 0.208 5.28 13.35 <0.001 0.93 168 0.804 1.70 3.29 0.111 1.27 241 0.462
Full-time occupational health staff
None 212 239 reference reference reference reference reference reference reference reference
. . 0.05, 0.32, 0.03, 0.33,
Ocupational physician only 9 10 0.54 0.605 2.13 0.431 1 i 0.39 0.453 2.08 0.438 1 1
5.74 14.05 4.43 13.31
. 1.52, 1.08, 0.88, 0.84, 1.22, 1.08, 0.81, 0.78,
Occupational nurse only 310 35.0 277 5.06 <0.001 1.86 3.23 0.026 1.49 250 0.137 1.39 230 0.202 224 413 0.009 1.89 3.30 0.025 1.37 231 0245 1.35 220 0.260
. - 1.55, 0.92, 0.91, 0.72, 1.11, 0.85, 0.75, 0.70,
Occupational physician and nurse 356 40.1  2.89 5.40 <0.001 1.65 201 0.088 1.56 265 0.105 1.23 209 0.441 2.03 374 0.022 1.49 263 0.159 125 211 0394 117 197 0.537

Model 1: adjusted for industrial classifications, mean age, and proportion of women.
Model 2: adjusted for Model 1 and additionally all explanatory variables.
BMI, body mass index; HPM, Health and Productivity Management
*Non-smoker: low smoking rate in one-third from the good side

FHealthy BMI: high proportion of healthy BMI (>=18.5, <25.0) in one-third from the good side

{Execise habits: high proportion of individual exercising to the extent of sweating slightly for >=30 minutes twice per week in one-third from the good side
§Good sleep: high proportion of individuals getting adequate rest by sleeping in one-third from the good side
flUnable to analyze because of small numbers in each group
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2. FRRARH] & i )E o & R RE O BA4R

Model 1 Model 2
At low risk for high . ~ High effective At low risk for high . High effective
blood pressure* High crude Coverage Coverage} blood pressure* High crude Coverage Coveragef
0, 0, 0, 0, 0,
N % aOR 95?0 pvalue aOR 95|/OC p value aOR 95f)cpvalue aOR 95%CI p value aOR 9?:? p value aOR 95f)cpvalue
HPM policy written in executive's own words
No 311 35.1 reference reference reference reference reference reference
Yes 576 649 112 /% o510 120 %7 o050 135 989 0159 106 O™ 075 120 O 0309 135 98 o169
1.66 1.83 2.06 1.59 1.85 2.07
Education for managers at promotion
No 122 13.8 reference reference reference reference reference reference
Yes 765 863 112 °%% 0700 o084 %% o624 103 %% oo o0ss %% o6 073 9% 0308 089 9% o7e
2.06 1.69 2.13 1.67 151 1.89
Full-time occupational health staff
None 212 23.9 reference reference reference reference reference reference
. . 0.59, 0.48, 0.44, 0.56, 0.44, 0.44,
Ocupational physician only 9 10 346 20.46 0.171 3.04 19.33 0.238  2.98 19.78 0.258 3.31 19.49 0.185 2.85 18.3 0.268 2.93 19.32 0.265
Occupational nurse only 310 350 1.63 0.88, 0.124 2.08 0.99, 0.053 2.07 101, 0.048 1.64 0.87, 0122 212 101, 0.047 2.10 102, 0.045
3.02 4.36 4.28 3.06 4.48 4.35
Occupational physician and nurse 356 401 313 % <001 249 Y o006 220 Y 002 208 1®Y <0001 249 1?0 oo 230 Y 002
5.81 5.22 4.76 5.49 5.19 4.71

Model 1: adjusted for industrial classifications, mean age, and proportion of women.

Model 2: adjusted for Model 1 and additionally all explanatory variables.

HPM, Health and Productivity Management

*At low risk for high blood pressure: low proportion of individuals at risk of high blood pressure (>=180/110 mmHg) in quarter from the good side

tHigh crude Coverage: high crude coverage in quarter from the good side (The crude coverage was the proportion of individuals under medical treatment among individuals with state of
requiring medical services (high blood pressure (>=160/100 mmHg)).

{High effective Coverage: high effective coverage in quarter from the good side (The effective coverage was the proportion of individuals under good control of blood pressure (<140/90
mmHg) among individuals with state of requiring medical services)
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