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CLC BX]

3-1-1-3. CLC Cillic oW CE R LT 334

CLC CilIc oW TEM LTV 2 E 2 E, LT 3-1, £3-2%2ZHoC &,

1254 (1) H (q) 53

Specific duties of employer

= =3
=I5

JeE Fl 32 0 BRI

125 (1) Without restricting the generality of
section 124, every employer shall, in respect
of every work place controlled by the
employer and, in respect of every work
activity carried out by an employee in a work
place that is not controlled by the employer,
to the extent that the employer controls the

activity,

125 (1) %5 124 o —fEZ GRS 2 2 &
. TRCOEMFER. BERHESEHST
23 XCOFEGICEHL, 2, EREH
EHL R WHEES CHREMNE BT 3T
DIENEENICEI L. EMEAZ OEE 2
M 2HIEICHE T, ZOEHZERL 7
SR OIEC >R ANAN

(q) provide, in the prescribed manner, each
employee with the information, instruction,

training and supervision necessary to ensure

their health and safety at work;

(q) FTED T, SHEEB I L, G Ic
B AEEL LR T 2720 ICHER
IG5, fEE, FIRE, BB ERMtd 2

[#3-1 3R : CLC 125 (1) (q) &)

1254 (1) 1H (z.161) 5 ¢

(z.161) ensure that employees, including
those who have supervisory or managerial
responsibilities, receive training in the
prevention of harassment and violence in
the work place and are informed of their
rights and obligations under this Part in

relation to harassment and violence;

(z.161) BRI BB % & O/ H 28
BicBF 372XV P BLUORENDOMIE
BT 2R, ~FAA Y FPBXD
FINCE LR ICEE D {HEF B X OV
ZHILIND X HICT B

[ 3-2 »ER : CLC125 4(1)HE(z.161) 5]

3 https://laws-lois. justice. gc. ca/eng/acts/L-2/section-125. html [Canada Labour Code % 125 %]

* https://laws-lois. justice. gc. ca/eng/acts/L-2/section—125. html

IF] L
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CLC @ Partll % [Hlik] L35 L, ZNICHEHDEHIE X W FEMEHRAN A F XI844
£ MR (Canada Occupational Health and Safety Regulations) T# %, CLC 3% ##& o
R & LA B3 2 FARR i CBLE) . AT - 971E - BURF O &H-CHEN 2 K CE
B, HF XIE R eEERANTEEN e — 0 (13 L S oReEHE B 0T AME. b
FUED T _RNVKRFERE) 2HET L0 TH S, 5

g https://www. seigyobann. com/dictionary/canadian-standards—association/ ﬁ%&iﬁ*@%%@f

ERUEIZBE T % M
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Rl TS O R e & 22 B3 2 BLAI)
20

71 ) 2 i e E R



https://laws-lois.justice.gc.ca/eng/regulations/sor-86-304/index.html

NIPN L

(/2R

A F)

3.1- HiGh

3.2 - —fEBLE

3.7- XY 7 —F

3.8- H—FL—ABILUOFENR
3.9 - REXFEER. ERIEEEB K URS
3.10 - B

3.11 - AIAEETF

3.12 - {fi#iHl

3.13- ®&A v b

3.14 - FEIFLAE

4.1- BIVE - FAkekE

4.1 - 3 P

4.2 - Hie

4.3 - & X Ol

4.5 - e X R

4.7 - EH B X OMRST

51- BVHE - A4 7 —BXCENAR
5.1- f##R

5.2 - i FH #i P

5.3 - HlfEE X OFLiE R

5.5- fHM. #ME. B, duds X ORSF
5.10 - #i#

5.16 - HERENA

5.17 - fi#kd X Ui

6.1- 55 VI#F - 18

6.1 - fiERR

6.2 - M

6.3 - FHIEE L ~ LD HlE

6.4 - WPH - HHE
6.5- BB - T8

6.6 - WA - —f% X1

6.7 - 18H] - VDT

6.8- BB — Tz 7o v X Uiz x v F

6.9- B — ANTERIBLOT—h A4 7&F
6.10 - FEH F A
6.11 - KA L ~ v

21




SRR RS (EINEZE, KB ST

ATy a—n1

Ry Y a—n 1l
Ry a— I

71- 27 Y 2—n 1V

7.1- HVILES - FEL -~
7.1 - fERR

7.2 - REOHIE S L OEH
7.3 - falEiE

74-% B

7.5 - HERG O
76-2y7747vxﬁiﬁﬁfﬁﬁﬁﬂ@ﬁ%
7.7 - BEREORGE

4 S =3
7.8 - EEEH

ATy a—

81- A7 ¥ a—n1I

8.1- B VIIIHE - EXL4e
8.1- fi#MR

8.2 - M

8.3 - Hit

8.4 - ZH&TFIE

8.8 - RaEH

8.9 - ¥ Di#

8.10 - F— ¥ X N EZEHEE
8.12 - FEXUHHAR Dt

8.14 - XUk DAk R AL
8.17 - HFEHALR

8.18 - HufkIRAL DAL T
8.19 - Aot

8.23 - A4 v F I X U E
91- A7 ¥ a—n

9.1- % IX# - ik

9.1- f#fR

9.2 - —M%HIH

9.12- 4L

9.18 - ¥kiiA

923- ¥ ¥ 7 —BXU ¥V —

22




NIPN L

WAL, EiEIA 1)

9.24 -
9.30 -
9.34 -
9.39 -
9.40 -
9.41 -
9.43 -
10.1 -
10.1 -
10.1 -
10.2 -
10.3 -
10.3 -
10.4 -
10.7 -
10.8 -
10.13 -
10.14 -
10.16 -
10.17 -
10.19 -
10.23 -
10.24 -
10.25 -
10.26 -

ARRK

BUGAE A%
RO, B v, RE B X Ot
BMFEEY B LT
U E

)

KEEDIRE

ATy a—
X - fabaiE

g

i

B - %

HEYE DLk

& bt A

fREEZ T

fRE. B0 o X Ol
HEYE LS
EEBOHE B L UHIBE
Vg o

)

fal o E 8

A A
==

N4 T DAL T
TRV
T X O FEE B

10.26.1- A7 Y 2 —n
10.26.1 - X4 11 - fa gl ISk o fa by e

10.26.1 - 7T AXZ MREFREH 70 7' 7 L

10.26.1 - TARZ + &HEWE

10.26.2 - 7 A~ Z | BEFRE FREHHE

10.26.4 - 7TAXR MpEE, FEEW B L O ORE
10.26.6 - Byt

10.26.8 - ZERY v 7Y v 7

10.26.9- 2 V77 v RZERY VT Y v 7

10.26.11 - 7 AR MEE, FEEV) B X OIH AR SR

10.27

- AR

23




NIPN L

(/2R

A F)

10.29 -
10.29 -
10.30 -
10.31 -
10.32 -
10.33 -
10.34 -
10.35 -
10.37 -
10.38 -
10.39 -
10.40 -
10.41 -
10.42 -
10.43 -
10.44 -
10.45 -
11.01 -
11.01 -
11.02 -
11.03 -
11.04 -
11.05 -
11.06 -
11.07 -
11.08 -
11.09 -
11.1 -

11.11 -
11.12 -
11.13 -
12.01 -
12.01 -
12.03 -
- HTRE

12.06

5 ITER - ekl

fiFE AR

i FH
FREDREGICET 2L T -2 v — b BL T
eE oRET -2 — T
G ReET — 2 v — b
BT —2y—+DAFNH
7 )

A

KRl e r — &

T

TRk

VAVIA2) R
7R D bRk

HEREZEY)

PRI DR IC A TR I
KK B L EFE DR IE

% XL EF - PASHZ=M]

fiFE AR

PH#E 22 H o 7800

f& P A

PREH 22 [ T IE

fafE 7 PR ZE R ~D 2B A D Hilds X U2 H A D Hh DIREE
RARTFIES X Ok
AR FIEE X O O Lk
2 i D W 35 L OMEH
PH#E 22 o 3 #4

SRR (S

]

885 X UFIRR

FLER DR AT

FXIE - (REE B L2 oftho T HifEE
fiFE ]

—fi%

12.06

- T IREERTE

24




NIPN L

WAL, EiEIA 1)

12.07 - ETREV X T L
12.09 - R#E B X UFH
12.09 - ETRE

12.1 - {0

12.11 - fREEH

12.12 - [R¥ X OEHMEREE
12.13 - M HORER

12.14 - s X U HRDR#
12.15 - AKEER 1k

12.16 - o720 L 7=k

12.17 - BEH 2> b DR
12.18 - RaD & % 5% fii

12.2 - #5715 X OFIHR

12.21 - G

13.1- HXOIE - THI X OB
13.1 - fiEM

13.2 - g&it. #iE. BFs LU LEOMH
13.9 - X TE I X OB
13.11 - #57+ X UFIHE

13.13 - WA — F o —fE 1
13.14 - B&WA — F O, $#IF. EHs X ORSF
13.18 - W&+ A —

13.20 - #ti X8 ) {miERE
13.21 - ARIHEM

13.22 - 7L 2%

14.1- 25 14 55 - MORbEM
14.1 - fiEtR

14.2 - JE

14.3- 5 18 - Falb X OHE
14.3 - —fi%

14.4 - & TYI0H DR

14.6 — fEHED & DR

147 - ¥ — F L b

14.8 - BREL 2 v 2

14.9 - AN 2> & O

14.10 - R®)
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14.11 -
14.12 -
14.13 -
14.14 -
14.15 -
14.16 -
14.17 -
14.18 -
14.19 -
14.20 -
14.20 -
14.21 -
14.22 -
14.23 -
14.24 -
14.25 -
14.28 -
14.29 -
14.30 -
14.31 -
14.34 -
14.35 -
14.36 -
14.37 -
14.38 -
14.39 -
14.40 -
14.41 -
14.42 -
14.43 -
14.44 -
14.45 -
14.46 -
14.50 -
14.51 -

il e

NEPE:

FefE B

He e

il > 2 7 2

BhE

Ny 7 17—
[N cE AT

a2y Ry —

X3 11 - fRSF. 3 & O48F
g, s X ORSFE
B L —v

par - WIVAR: L
feR b X O3

HhE

5%

&)1

E3E
PEEB Ok s X OBLE
ETHOEBIADR, EATHALBLIUOX VT F VR
i DALIE

MA

H P R

o EEL

A X 4

e g XS

wiIrEy 7

BREH#G

n—7 mYEBIVFz—Vv
Eee (= ST
S X OGE

il

HILER - Py o Bk
FIVE - Yo fRE
FVER - REBE

15.1- % XV &8 - fabset o, ks L O

26




K

WAL, EiEIA 1)

15.1 - fiEM

15.2 - jEH

15.3 - fEFHIC X 2

15.4 - F#

155- Eilixm377 v 7 2 X W&
15.6 - FC&%

15.7 - G0k

15.8 - FHMHIC X %

15.10 - fEXRH

15.11 - #ith b X OBk RE

e

16.1- Bk IO

16.1 - NG - JSEFY
16.1 - fiEfR

16.2 - —f%

16.3 - RBALEM Y EH
16.5- axyr—vayv
16.6 - T DInE

16.7 - #2 M & B X Uik
16.9 - #a=

16.11 - HnEFE
16.12 - 2 a—=
16.13 - itk

ATy a—n1

2y a—n11

Ry Y a— 1

27y a—n IV

171- A7 Y a2a—L V- a—RicEH 3%k H
17.1- S XVIL & - 5o %27 H
17.1 - MR

17.2 - 3#H

17.3 - BfikExfi

17.4 - SR AGEEEEG

17.5 - BRAKFD T)E

17.6 - fam e X O
17.7 - BEAFOETE
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17.9 -
17.10
17.11
18.1 -
18.1 -
18.2 -
18.4 -
18.4 -
18.5 -
18.7 -
18.8 -
18.9 -

18.10 -
18.15 -
18.16 -
18.17 -
18.18 -
18.19 -
18.21 -
18.22 -
18.23 -
18.26 -
18.34 -
18.35 -
18.36 -
18.37 -
18.43 -

18.43
18.47

18.49 -
18.50 -
18.52 -
18.53 -
18.63 -
ATV a—n]

19.1 - SCHEDULE II

R
LARDOEMLE 2 d L OFIFR
K ESERRIX I

18 E - X4 v v ¥

TEF

i FH

B - 2A TV EATBIVEAL 725847
HIMIC X 5 FIE
fFiEE X IR

EES i

XA v T

ZA v 7 e

XAV TF—Ih
LAk

JFE B S 2 Al

I

XAV T A P ORE

BB

f& bt

ST

% D

ZA v TR

Ay 7DRT

XAV TiROBISE

XAV TRORILT

W B X URLEk

X5 1l- 247 2 X4 7
KIAHIH 3 X CBUKMEER~D 7 71— F
ZA4 e v 7 ofakEE

1A o

BETF v v —
REFZ AN F -

KiEid o DMIRIc X 524 72847
RAT 2R —RNZTAE VT
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19.1 - PART XIX - Hazard Prevention Program
19.1 - fakapfiik 7o 772 L

19.2 - EfaFti

19.3 - falb& O FEE 3 X OFHi /T %

19.4 - fEfRDOFEE B X OFHill
19.5 - FH&IE

19.6 - HEFEWHE

19.7 - 7'v 7'F L5

19.8 - W&EH

20.1- 565 20% - E2oEHL— b

&kl 3-2 #5958 emEesiil BX]
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3-1-2-3. T3] icoWwWTERYED 2 HEpT 7

(D Hazardous Substances (f&l&E¥YE)

fEYE ICBET 2 IcOoVWTE R LTWAEESIcowTi, HXRIZEER 3-3. %t
RizE 33 2o &,

+ 10.1 - PART X - Hazardous Substances

« 10.1 - Interpretation
« 10.2 - Application
+ 10.3 - DIVISION | - General

« 10.3 - Records of Hazardous Substances

» 10.4 - Hazard Investigation
» 10.7 - Medical Examinations

» 10.8 - Storage, Handling and Use

+ 10.13 - Warning of Hazardous Substances
» 10.14 - Employee Education and [raining
« 10.16 - Substitution of Substances

s 10.17 - Ventilation
¢ 10.19 - Control of Hazards
+ 10.23 - Warnings

+ 10.24 - Assembly of Pipes
« 10.25 - Explosives

» 10.26 - lonizing and Non-ionizing Radiation

(E¥ 3-3 EkrE BX]

10.14 (1) Every employer shall, in| 10.14(1) I_XCOEHFIX. BUKRE ST
consultation with the policy committee or, if | 7Z IZBUREZE SR WA IIBEEES T
there is no policy committee, the work place | 7z I3 R 2FENEKE & ko L. G ics
committee or the health and safety | J 2 fal@fiikd X OEBICBE T 2 /EEBHK
representative, develop and implement an | & X Nl 7w 77 22 {FR L, EfEL
employee education and training program | 7z {J L7 H 72\,

with respect to hazard prevention and

control at the work place.

" https://laws-lois. justice. gc. ca/eng/regulations/sor—86-
304/ful ltext. html#: : text=and%20to%20make%20the%20annexed, %2C%20effect ive%b20March%2031%2C%2019
86. H X I A A4 ST

30


https://laws-lois.justice.gc.ca/eng/regulations/sor-86-304/fulltext.html#:%7E:text=and%20to%20make%20the%20annexed,%2C%20effective%20March%2031%2C%201986
https://laws-lois.justice.gc.ca/eng/regulations/sor-86-304/fulltext.html#:%7E:text=and%20to%20make%20the%20annexed,%2C%20effective%20March%2031%2C%201986
https://laws-lois.justice.gc.ca/eng/regulations/sor-86-304/fulltext.html#:%7E:text=and%20to%20make%20the%20annexed,%2C%20effective%20March%2031%2C%201986

HFFE RS (EINEZE, Kl

WAL, EiEIA 1)

(2) The employee education and training

program shall include

2) MEBHBESLUWHE v /' F 41
2. U TZ&03bDL 5,

(a) the education and training of each
employee who handles or is exposed to or
who is likely to handle or be exposed to a

hazardous substance, with respect to

(a) AEWEZWMVKS . T-IEEVE
CXLAINS, E-REEWE LRI IS
AR D B, ERIIHEYHICI LI N
L A[REMED D 2 BB ICH T 2 HE S X
AR,

(i) the product identifier of the hazardous

substance,

© HEWHE OB T

(ii) all hazard information disclosed by the
supplier or by the employer on a safety data

sheet or label,

@ FTIAY— % BRERENLLET —
R — bR RT_ATHET 25505
fe PRt R

(iii) all hazard information of which the

employer is aware or ought to be aware,

QREFATENTH#HZ LTS, FTHIEABLT
VB R EF T O fE RTE R

(iv) the
subparagraph 10.5(a) (i),

observations referred to in

@ 10.5(@)H)TEREINTWETR

(v) the information disclosed on a safety
data sheet referred to in section 10.28 and
the purpose and significance of that

information, and

® % 1028 FICHET 2 LET -2 —
B X B R, B L U% oo H
e WE, &5 Ui

(vi) in respect of hazardous products in the
work place, the information required to be
disclosed on a safety data sheet and on a
label under Division III and the purpose and

significance of that information;

© WHmofakPnicB L <, % 3Eicko &
RET =2y —bBIVOTRNVICHREE
B onTwaEH. X U0%OFEHRD
Hiy & EEY

(b) the education and training of each
employee who installs, operates, maintains
or repairs an assembly of pipes or any other
equipment referred to in section 10.24, with

respect to

(b) % 1024 LICERINT VB4 TF
7213 % Ofth OB R DML DERIE ., BRAFE.
MeFr, BHEIAZT Y BWEBOHE B L O
T

(i) every valve and other control and safety

device connected to the assembly of pipes,

D REDH IR INETRTDOAL
7B XUz OoflH - etiE

(i) the procedures to follow for the proper

and safe use of the assembly of pipes, and

@ XA 7 ORI DY) TR fEH D
ik, BXO

(iii) the significance of the labelling, colour-

@ fFHIhTw RN, BT, 5
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coding, placarding or other modes of

identification that are used;

Wit D DA ST LD EFE

(c) the education and training of each
employee who is referred to in paragraph (a)

or (b), with respect to

(o) (@F =TT N T D, Fidic
B4 2 HIEEBOHE B L I,

(i) the procedures to follow to implement
sections 10.8, 10.9 and 10.12,

D % 10.8%. #H109%. £10.12%%%E
i3 2700 Fhhx

(ii) the procedures to follow for the safe
storage, handling, use and disposal of
hazardous substances, including procedures
to be followed in an emergency involving a

hazardous substance, and

@ el DR i RE . Y e,
i X R ICE T 2 FIH, &
b ic B3 2 B Rl o G T IE &

é\ﬁo

(iii) the procedures to follow if an employee
is exposed to fugitive emissions as defined in

section 10.29; and

@ F1029FKICERIND L O AN
Z RO PRI e B A

I b I NG DORICTIE,

(d) the education and training of each
employee on the procedures to follow to
access electronic or paper versions of
reports, records of education and training

given and safety data sheets.

(d) BFHE 2 IR OMEE, AEB X
OWHE DFLEk. KT —X > —b~DT 2
 AFIHICEE S 2 FEEB OHE B L Ot

&,

(3) Every employer shall, in consultation
with the policy committee or, if there is no
policy committee, the work place committee
or the health and safety representative,
review and, if necessary, revise the employee

education and training program

= A
Z8%

(3) FTRTCOEMFEIX. BOE ¥7-03
B BEWES RSO RS ¥ 7213
RARFEAENEE Lingo L, (EEBHEHIN
M7e 7702 EL, BB L THRET
T55DET 5,

= 2N
Ed=E5

(a) at least once a year;

(a) D7 b b —4E I —[a]

(b) whenever there is a change in conditions
in respect of the presence of hazardous

substances in the work place; and

(b) WG Ic BT 2 HEYEOGFHEICET 3
SMFICEER D B

-

-

(c) whenever new hazard information in
respect of a hazardous substance in the work

place becomes available to the employer.

() BHXEGICH T 2 GHEWHICET 2517
fERIEImAEME iRt 5 G,

%

10.15 The employer shall keep a paper or

10.15 JEFH T 13, T RTCOMREEBICEMKL
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electronic record of the education and

training given to every employee and

HEB L UOWHE DRk A M E 72 135 74
HTORETLZ D ET S,

(a) make it readily available for examination
by the employee in any form, as determined
in consultation with the policy committee or,
if there is no policy committee, the work
place committee or the health and safety

representative; and

(a) BRZHS (BUERBAMP R VWIEER
WSZE AT - 3ReEAENRKE) Link
D EPE S NIz, EEBBEG ICHE T
X951, WhAhIBTHNAFTES X
I B,

(b) keep it for a period of two years after the

employee ceases

(b) WEEENRIRL 72, 2 FFERIRE S 2,

(i) to handle or be exposed to the hazardous
substance, or is no longer likely to handle or

be exposed to the hazardous substance, or

OHEEWHEZWMOKS 2. AEYHICT S
INBh, FRBAEEVHEZMY K 26
HEUHICI b INZREEL D TP RV
2 E72lE

(ii) to install, operate, maintain or repair the

assembly of pipes.

jm
2]a}

@) ¥4 TDMN
i A el

(=N ENE

[ 3-3 W&k : EBRWE O [FIHR] coWTERYH 5857]
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(B Confined Space (FkimZ=i)

R T 2 O OWTE R LTV AESIc oI, BHRIEER 3-4. %t

RiFFK 3-4 2Z M &,

+ 11.01 - PART Xl - Confined Spaces
« 11.01 - Interpretation

« 11.02 - Confined Space Identification
« 11.03 - Hazard Assessment
« 11.04 - Confined Space Procedures

« 11.05 - Verification Before Entry in and During Occupancy of Hazardous Confined Space

« 11.06 - Emergency Procedures and Equipment

« 11.07 - Record of Emergency Procedures and Equipment

« 11.08 - Provision and Use of Equipment
« 11.09 - Closing_off a Confined Space

« 11.1 - Hot Work

« 11.11 - Ventilation Equipment

« 11.12 - Instruction and Training

« 11.13 - Retention of Records

[EHl 3-4 Pegf BHX]

Confined Spaces

Pt 22 ]

11.12 (1) The employer must provide every
employee who is likely to enter a confined

space with instruction and training in

11.12 (1) F2EH 13, SRbRZEmic A % nThEdE
DHDHTXTORFEBIC, f5m L Il%E i
LR TN R S v,

(a) the procedures and the emergency
procedures established under subsection
11.04(1) and paragraphs 11.06(1)(a) and

(b), respectively; and

(a) %5 11.04 &()HEF X U 11.06 5
M@ESICOHEICED 3T s X
UREARFTRE,

(b) the use of the protection equipment
referred to in paragraph 11.03(2)(a).

(b) %5 11.03 £(2)(a)IcED 2 #EH DA
B

(2) The employer must ensure that no
person enters a confined space unless the

person is instructed in

(2) AT, 5 S h &Mk
HICADLZWISMUEL 2T Nidh bk
W,

(a) the procedures and the emergency

procedures established under subsection

(a) %5 11.04 &(DIEB X 0% 11.06 &
M@EBIVCOBEICED 32 Fix b X
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11.04(1) and paragraphs 11.06(1)(a) and
(b), respectively; and

VESR TR X,

(b) the use of the protection equipment

referred to in paragraph 11.03(2)(a).

(b) 2 11.03 2:(2)(a)ICED B IREE DfH
H.

(3) The employer must ensure that all
persons granted access to a confined space
have received instruction and training in
accordance with subsection 11.04(1) and

paragraph 11.06(1)(a).

(3) M E X, bRz~ s A Y 25T
AlE N F_CoFEH, 5 11.04 5:1)HESE
XU 11.06 £ @HEICHE>THRFB X
P22 T T W32 & ZiERL T NIE
SRR

[£3-4 MR :RBEEO [FIHE

ICOWTERLTW3H45]
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© Protection Equipment and Other Preventive Measures (ffi# H 3 X ' % o fthd F[fi
fEE)

REE B IV Z DM FIHEEICET 2IICOVWTERLTWEEHDTITONWT
X, BHXIFER3-5, ©FRIzE 35 2o &,

+ 12.01 - PART XlI - Protection Equipment and Other Preventive Measures

« 12.01 - Interpretation
» 12.03 - General
« 12.06 - Fall Protection
« 12.06 - Fall-protection Plan

« 12.07 - Fall-protection Systems
« 12.09 - Protection Equipment and Procedures
+ 12.09 - Fall Protection

¢ 12.1 - Protective Headwear

¢ 12.11 - Protective Footwear

+ 12.12 - Eye and Face Protection
¢ 12.13 - Respiratory Protection

« 12.14 - Skin Protection

« 12.15 - Protection Against Drowning

+ 12.16 - Loose Clothing

+ 12.17 - Protection Against Moving Vehicles
« 12.18 - Defective Equipment
« 12.2 - Instruction and TF3iRiNG
« 12.21 - Records

[B6l3-5 REEBIUZOMOTFHEE BHX]

Protection  Equipment and  Other | {R#EE B L % Oftho T ifEE

Preventive Measures

12.2 (1) An employer must ensure that | 12.2 (1) EMF X, BG~D37H A0 235F
every person who is granted access to awork | Al I I (RIEEZFHT 25X TCOHFIC.H
place and who uses protection equipment is | EHEHE IC X 2 Y RER O ICB T 2 15
provided with instruction by a qualified | BE%Z1T5 Z L ZfERL R TNIT7R 5 R0,

person in the use of that equipment.

(2) The employer must ensure that, in | (2) FHEHIZ, (DOHEBFIKMAT, REE
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addition to the instruction referred to in
subsection (1), every employee who uses
protection equipment is provided with
instruction and training by a qualified
person in the operation and maintenance of
the equipment and training by a qualified

person 1in its use.

EHEHT 2T _XCoEF L, Y%
HEEOBEMESL X ORSFERICE T 5 A&
BICX2HEB LI, 72 6 I 454 R
RO EICB T 2 EEKEICX 2

Mz EMmL 2T Dk,

(3) If a fall-protection plan has been
developed for a work place under paragraph
12.06(1)(a), the employer must ensure that
every employee is provided with training by
a qualified person in respect of the fall-

protection plan.

(3) % 12.06()(a)HICFE S xEFELIcEH
J 2 BB LRI S HOE T T v 355
JBHAER, $XTORERPHEKE IC X
% BRIt IC B T 2 e 2% T 5 2 &
ZRAEL R NIE R B 7R,

(4) If there is a risk of drowning in a work
place, the employer must ensure that every
person who is granted access to the work
place is provided with instruction by a
qualified person in respect of the written
to 1in

emergency procedures referred

paragraph 12.15 (1) (e).

4) BEcomtofEErd 556, EH
Fix, WS ~DH A Y BFFR[ I iz F
TOHIC.HF12.15 %D (e)HICE I N T
WA EMIC X 2 BARICTIEIC O WT,
FERETICL 24585 % & &R L 78
FE7 B 7w,

4= =

175C

(5) The employer must ensure that the
instruction and training referred to in
subsections (1) to (4) is summarized in
writing and must keep a copy of that
summary readily available for consultation
by every person who is granted access to the

work place.

G) ERMFEIZ. Orab@icskInTn
iR E L ORI SCEICEN I N TS
TEERMRFEL, Z0EWDav—%, B
~DVH AY BFFRA[ TN T ETXTDOA
HHEETZ2 L) ICRE L ATNE R L%
W,

[(%£3-5 xR : R#EEB L2 Ofthd FRHEE CIBICOWTERL T 2845
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TEEEMICBIT 2IIcOoOWTER LTWBESIcoOWTIE, BHXRIZER 3-6. MR

Ci.%:? 3' 6 %%%/Eﬁ@ : ko

« 13.1 - PART Xlll - Tools and Machinery

« 13.1 - Interpretation

v

13.2 - Design, Construction, Operation and Use of Tools

13.9 - Defective Tools and Machines
13.11 - Instructions and Training

v

13.13 - General Requirements for Machine Guards

13.14 - Use, Operation. Repair and Maintenance of Machine Guards

13.18 - Abrasive Wheels

13.20 - Mechanical Power Transmission Apparatus

13.21 - Woodworking Machinery
13.22 - Punch Presses

[&X} 3-6

TH ¥ BX]

Tools and Machinery

TH & HEh

13.11 Every employee shall be instructed
and trained by a qualified person appointed
by his employer in the safe and proper
inspection, maintenance and use of all tools

and machinery that he is required to use.

13.11 3 RCOREERIF, FHIEBMN T
LbNTWBT_TOTEE X OO %4
oY R, A v T F v AR, RO
W, BHAEMEM L -HEEKRE > OIRE
BNl EZ T2 DL T 5,

[%3-6 2F : TR LEBROIBEICOWTER LT 3E45]
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2TV TAANY ) VBT 2l onTE R LTV BES IC>TIE, B

*Sl' 3'7\

SymRgERTE GBS, KBRS, S +)

WARIEER 3-7 22D T L,

« 141 - PART XIV - Materials Handling

« 14.1 - Interpretation

» 14.2 - Application

» 14.3 - DIVISION | - Design and Consfruction

L

-

-

14.3 - General

14.4 - Protection from Falling Objects

146 - Protection from Overturning
14.7 - Seat-Belts

14.8 - Fuel Tanks

14.9 - Protection from Elements
14.10 - Vibration

14.11 - Controls

14.12 - Fire Extinguishers

14.13 - Means of Entering and Exiting

14.14 - Lighting
14.15 - Control Systems

14.16 - Warning Devices
14.17 - Rear View Mirrors
14.18 - Guided Industrial Vehicles

14.19 - Conveyors

« 14.20 - DIVISION Il - Maintenance, Use and Operation

-

L4

14.20 - Inspection, Testing and Maintenance

14.21 - Mobile Cranes

14.22 - Split Rim Wheels

14.23 - Instruction and Training
14.24 - Qualifications

14.25 - Signals

14.28 - Gradients

14.29 - Repairs

(&K 3-7 =TV TAANVEY
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Material Handling

~TUTAANVEY T

14.20 - DIVISION II - Maintenance, Use

and Operation

X5@ AvFFvR fEH. EH

14.23 (1) Subject to subsection (2), every
employer shall ensure that every operator of
motorized materials handling equipment
has been instructed and trained in the

procedures to be followed for

14.23 (1) 2Q)IHICHE WV, TRCOREMEIT.
BHA~T )T v P ) v 7RO~
TOFRL —Z—=H LITICD0»ESFS
REFIHICOWTHHEES LAl EZZ T <
Wb ZERRIET DD LT 5,

(a) its inspection;

(a) #atx

(b) its fuelling; and

(b) BRkLE L O

(c) its safe and proper use, in accordance
with any instructions provided by the
manufacturer and taking into account the
conditions of the work place in which the
operator will operate the materials handling

equipment.

(o) BEEEPRUT 2RIV, T2,
AR =X == T VT A~V Y v I
e e T 2EEBG RN EER L 72 |
T, ReEdromtNcfifT s L,

(2) Subsection (1) does not apply to an
employer with respect to an operator who,
under the direct supervision of a qualified
person, is being instructed and trained in the
use of motorized materials handling
equipment or in the procedures referred to

in that subsection.

(2) (DHEIZ., FEREOEEDEE T T,
BIR~T VTV P v ISR
FRFAEICHET 2 FIHICOWTiREE
X %EZ T T B EEBIC DWW T,
ZoREHTEICIFEH X W,

(3) An employer shall ensure that every
operator of manual materials handling
equipment receives on-the-job training by a
qualified person on the procedures to be

followed for

(3) M T X, THOERERDOT~TD
FRL—x =5 FEKEICX S, T
DV CESF TR E FIEICE I 2 EFI %
ZFLexRAETE2DDL T 5,

(a) its inspection; and

(a) A IV

(b) its safe and proper use, in accordance
with any instructions of the manufacturer
and taking into account the conditions of the
work place in which the operator will operate
the manual materials handling equipment

and the operator’s physical capabilities.

(b) BLE&E¥EDIERICIEL, AL — & —
BFHR=T IV TAv P v ez
ET 2EERGORNB LA =L — & —
DEREEI % ERB L 7=, K4h oY) 7 il
.

(4) Every employer shall keep a written

(4) $_TCoOREMFEIF. A2 —%—ICH
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record, in respect of an operator, of any

instruction or training referred to in

subsection (1) for as long as the operator

remains in the employer’s employment.

LT, B 1IHICHET 2R 2 I3WHEC
DWNT, AL =X —REHTED D & T
HEnTwa Ry, FHEiC X2z RE
L sy,

[£3-7T /R :=F VYV PA~VFY) v 2Ol IcoOWTE R LTV 5E49]
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(@  Safe Occupancy of the Work Place (B & 42FIH)
s o LM BT 2 JIIC O W TE L LT EIcowTid, BRITER 3-8, A&k

3FE 3-8 Mo &,

« 17.1 - Interpretation
» 17.2 - Application

» 17.1 - PART XVII - Safe Occupancy of the Work Place

« 17.3 - Fire Protection Equipment

« 17.4 - Emergency Evacuation Plan

« 17.5 - Emergency Procedures

«» 17.6 - Instructions and Training

« 17.7 - Emergency Wardens

« 17.9 - Inspections

« 17.10 - Meetings of Emergency Wardens and Drills

¢ 17.11 - Fire Hazard Areas

[&¥ 3-8 BBoxeAA BX]

Safe Occupancy of the Work Place

et D& A

17.6 (1) Every employee shall be instructed

and trained in

17.6 (1) TXCOREEB X, LTOHEIHIC
DWTIHREBS X WWHEEZZ T R T X b
R\,

(a) the procedures to be followed by him in

the event of an emergency; and

(a) BAHELRE L ZHAICE) RETF
ﬁ%o

(b) the location, use and operation of fire

protection equipment and emergency

equipment provided by the employer.

(b) TR 25 k&l L 08B E
F%dw D& S, T, BIENE,

(2) Notices that set out the details of the
evacuation plans and procedures referred to
in paragraphs 17.4(2)(c) and 17.5(2)(a) and

(b) shall be posted at locations accessible to

every employee at the work place.

(2) H17.4TEQ2) () B X UHE 175 TH(2)(a)
BIXUDMICE R TN TV 3 M S X
NTFIED G % E 9 @A, BB
TTRCOMEEDLT 7 2 TE ZHFTIC
BRLRTNERS R,

[£3-8 MR : BGOLREFMADIIC>VTER I T 5 7]
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Driving Operation GHERZETS)
HEZERICBE T 23D W TE R LT Ei o Tid, HXITER 3-9, xEI
K39EBHDOZ L,

+ 18.1 - PART XVIIl - Diving Operations
« 18.1 - Definitions
« 18.2 - Application
« 18.4 - DIVISION | - Type 1 Dives and Type 2 Dives

¢ 18.4 - Written Procedures

+ 18.5 - Instruction and Training

« 18.7 - Medical Evaluations
» 18.8 - Fitness to Dive

» 18.9 - Dive Plan

¢ 18.10 - Dive Team

+ 18.15 - Emergency Assistance

+ 18.16 - Pressure-related Injury

« 18.17 - Decompression
+ 18.18 - Identification of Dive Site
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(EH 3-9 EimkBoBX]

Driving Operations

el e

Division I Type 1 Dives and Type 2 Dives

X1 247 1EKE XA T 2K

18.5 (1) Every employer shall ensure that an
employee required to dive has received

instruction and training with respect to

185 (1) T RCoOEMFI, #FHKkEML L
N7ZHEEER, UToRHEICHET 2155E
IOl EZZ T CTWB Z e RREEL 2T
X725 7\,

(a) the types of dives in which the employee

is likely to participate; and

(a) [EEHD ST 2 ATREME 23 & Wik ©
T,

(b) the equipment that the employee is likely

to use.

(b) % DHEHEEHEH S 5 2

(2) Every employer shall ensure that an
employee involved in diving operations
demonstrates on an annual basis that the
employee is competent to perform the types
of dives in which the employee is likely to

participate.

(2) IRCOEMFEIL. BKIEEICHED S
WEEBD, WEBSMT 2 lEEED H 5
WKOMBE Z FITT RNV H 5 Z & & ilF
EREHT 2 2 & 2REEL 0 NI b 7
Vg

(3) Every employer shall ensure that persons
who are not employees and who dive with
employees demonstrate that they are
competent to perform the types of dives in

which they will participate.

(3) IRCOEMETEIZ. HEE TRV
MEEB L L DICHEKT 2HD, ST 5%
KO E FITT BRI A3 B % 2 & % GEH
THZEEEAEL R TN 50,

[%&3-9 MR : EEEHEOIRIcOVWTERI LT 555]
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@)  Hazard Prevention Program (f&f&Filk 7w 77 4)
fakgEffiik 7 a 77 2B 2 3IBIC O W TE R LT 2 HR5rIc oW Cid, HXRIZEHR 3-

10, WERIZE 3-10 2 S C &,

» 19.1 - PART XIX - Hazard Prevention Program

« 19.1 - Hazard Prevention Program

« 19.2 - Implementation Plan

+ 19.3 - Hazard |dentification and Assessment Methodology

« 19.4 - Hazard |dentification and Assessment

+ 19.5 - Preventive Measures

» 19.6 - Employee Training
« 19.7 - Program Evaluation
» 19.8 - Reports

(&K} 3-10 fabRBfl 7w 774 BX]

Hazard Prevention Program

fakgEfiik 7w 77 2

19.6 (1) The employer shall provide each
employee with health and safety training,
including training relating to ergonomics,

which shall include the following:

19.6 (1) JEHTE X, SEEBIC, LTI
T3 ANBIL2CBET 30HE % &b et
MR L 2 il 7 & 72 vy,

(a) the

implemented in accordance with this Part to

hazard prevention program
prevent hazards applicable to the employee,
including the hazard identification and
assessment methodology and the preventive

measures taken by the employer;

(a) B IHELRITTaEEZ RS 5
2DIC, TON— Mo THEMBINS G
fafiik 7 m 777 & (fEl O FEE 3 L O
Jiik, BRESHEL 2 PHEEYED)

(b) the nature of the work place and the

hazards associated with it;

(b) BB oM E s L OZF IcEES 2
fa ke,

(c) the employee’s duty to report under
paragraphs 126(1)(g) and (h) of the Act and

under section 15.3; and

(c) #5126 %255 1 H(g) B L '(h) 72 b I
5% 15.3 SicH O K EE B OME FH.

(d) an overview of the Act and these

Regulations.

(d) AiEB X OARBA OB

(2) The employer shall provide training to

(2) AT CIMEZT) b0 LT
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an employee

%

(a) whenever new hazard information in
respect of a hazard in the work place

becomes available to the employer; and

(a) W51 351 2 falRic B3 2 ¥ 7 %= fa b
‘%iﬁiﬁ‘%ﬁﬁ%a:?%'f éﬂf- %Do

(b) shortly before the employee is assigned a

new activity or exposed to a new hazard.

(b) WEEBPH-RFEBHICEI VY TOEN
O\ﬁt&ﬁ&:ébénéﬁmo

(3) The employer shall review the employee

training program, and, if necessary, revise it

(3) HEFZ, EEEMETn 77020
L. EICGL TR %,

(a) at least every three years;

(@ Pl ed3FTL

(b) whenever there is a change in conditions

in respect of the hazards; and

(b) fabgicBd 2 RIUCEE 2B 2 B56,

(c) whenever new hazard information in
respect of a hazard in the work place

becomes available to the employer.

(c) W5 ic BT 2 fElRICBE S 2 77z e falR
TS E I I it 2 =855,

(4) Each time training is provided to an
employee, the employee shall acknowledge
in writing that they received it and the
employer shall acknowledge in writing that

they provided it.

(4) WEEB IR R I NS = T, 1€
(BRI EZHE L2 L 2 EmMTED,
JERE R AR L 722 & 2 E R TR
RN SR,

(5) The employer shall keep a paper or
electronic record of the training provided to
each employee for a period of two years after
the employee ceases to be exposed to a
hazard.

(5) EHTIE. & ERICEI b I h

7otz b 2RI Y RIEER
ICRREE L 223l o Rl ik 2 M 72 1B B

THRELAZTIER SR,

[£3-10 fEkbsIlE 7 e 7740

digic o TER T LT 3H5]
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3-1-2-4. 2L Z, BAMEEIC OV C ORI D

ZE D DI F XIS O h CEPMEEICOWTE I N T 2857 %k
Begz, UToR3-111F [IRL I, BRI Re—7] BT 280lTH 2,

@O 27 LI, BERsLUORBE-T

2.7 Where an employee is required to move
from one level to another that is more than
450 mm higher or lower than the first level,
the employer shall install a fixed ladder,

stairway or ramp between the levels.

SOR/96-525, s. 5SOR/2000-374, s. 2

2.7 {EEE DB YD L~ 6 450mm LA
EEWE RGO L I EEIT B 2%
b 5856, BEHER, &L UvEIcHE
ERDOIILIT, BB, A —7%2&KEL %
FIE T S 7w,

SOR/96-525, %55 4%

SOR/2000-374, %5 2

[F3-11 WR: LT, BEBXU2 v — 79 35H()

@ 3.9 (EHEEL EREgS X RS
3.10 25
3.11 WAk T

LIF o3 3-12 13, TREZMSE. g s X o e TR Tt B3 2 #Hc

b5,

3.9 (1) Subject to subsection 3.10(3),
temporary stairs, ramps and platforms shall
be designed, constructed and maintained to
support any load that is likely to be imposed
on them and to allow safe passage of persons

and equipment on them.

3.9 (1) % 3.10()HITHE >, X DREEL.
A —7 BIUOREIZ. Zhbicilans
RO 2H LW 5ME Y2, ABX
ORIl 0 % 4 BAT R THEIC T 5 & 9 Bk
A HEE. BXUMRIE b0 LT 5,

(2) Temporary stairs shall have

(a) uniform steps in the same flight;

(b) a slope not exceeding 1.2 in 1; and

(c) a hand-rail that is not less than 900 mm

and not more than 1 100 mm above the stair

(2) IRFEDREEL L.

(a) [Al—D RSN O BETH O~k A Rl — T dH
52k

(b) EAER 1.2 Z ARV &

(o) BBl (W% &T) KBwT, F39Y
O LEHDOEEA900 TV A —FALLET1100
IV A—FALFTHB L,
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level on open sides including landings.

(3) Temporary ramps and platforms shall be

(a) securely fastened in place;

(b) braced if necessary to ensure their

stability; and

(c) provided with cleats or surfaced in a
manner that provides a safe footing for

employees.

(3) IKExDMERES X U E L
@)Loﬁbklméhfméck

(b) BEITIG L CREWMZTHERT 2720 D
HmAfE N TnE &

(o) MXEPLRICEL 2 HMRTE 5 X
). BEREBET ILRAZMLT 5 &,

4) A shall be so

constructed that its slope does not exceed

temporary ramp

(a) where the temporary ramp is installed in
the stairwell of a building not exceeding two
storeys in height, 1 in 1, if cross cleats are
provided at regular intervals not exceeding
300 mm; and

(b) in any other case, 1 in 3.

(4) AT — 713, % OMHEMISROE %
Bz Xoic@dxInhsdbolds
(a) IFEA R =72, E& 2 BECUT O
AV DS EICHE X N5 5A.300mm %
A —EDMRBCHAPRE I NG S
A, 1:1

(b) Zofttpifé, 1:3

Scaffolds

R

3.10 (1) The erection, use, dismantling or
removal of a scaffold shall be carried out by
or under the supervision of a qualified

person.

3.10 (1) REoi#sk, A, R 72 13
K, FEREE - 132 0E B0 FCfth
AR A E AN SR AR

(2) The footings and supports of every
scaffold shall be capable of carrying, without
dangerous settling, all loads that are likely to

be imposed on them.

(2) TRCoOREBOLEB LTI, 2
NOICRINDREND H 5 T XTI EH
., it TaRZF e K23
EMTEDLDDOTRINIE R DR,

(3) Every scaffold shall be capable of
supporting at least four times the load that is

likely to be imposed on it.

(3) I_NToREHIF., Do Eichnb % AHE
WoddEO V7L LD 4 50 mE I
25 DTRITFTNIE RS R\,

(4) The platform of every scaffold shall be at
least 480 mm wide and securely fastened in

place.

(4) T RTORLDO R IZ., @bl L
3 480mm HY. Lo bh EEETRLTW
T IER S 7,
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Portable Ladders

HRRIEL &

311 (1)
portable ladders shall meet the standards set
out in CSA Standard CAN3-Z11-MS8I,
Portable Ladders, the English version of

Commercially manufactured

which is dated September, 1981, as amended
to March, 1983 and the French version of
which is dated August, 1982, as amended to
June, 1983.

3.11 (1) PEEMIcBLE S Nz EH M T
lZ. CSA #it% CAN3-Z11-M81 [ L
T ICED N HHEERG - I R TNk
b7\, [FAHGOEERIL 1981 4F 9 A%
7T, 1983 3 HickiEa b D, 75
v AFERRIE 1982 4 8 AFFT . 1983 4 6
HIZIEE n7zbDTHh 5,

(2) Subject to subsection (3), every portable

ladder shall, while being used,
(a) be placed on a firm footing; and
(b) be secured in such a manner that it

cannot be dislodged accidentally from its

position.

(2) % 3 Hicftw, RO~ T
LZ R ES

() LiE LRG0 LiciErh,

(b) ZDfriEAL#H-TT VED R VLD
CHEE S TuATER S 0,

(3) Where, because of the nature of the
location or of the work being done, a
portable ladder cannot be securely fastened
in place, it shall, while being used, be sloped
so that the base of the ladder is not less than
one-quarter and not more than one-third of
the length of the ladder from a point directly
below the top of the ladder and at the same

level as the base.

(3) GHTOWHE 72 3MEEoMWEIC XY,
A DL L T MEEICEE TE RngE
. AT, L oS, Lo
HEOETCHEFLFALCEIICH LRI
DIFLZDRIDA5D1ILAE3 53D 1L
TeHmB L CEMI TR TNIERS X
W,

(4) Every portable ladder that provides
access from one level to another shall extend

at least three rungs above the higher level.

4) DrE»PLHOMICT 72T 5729
DF_TCoEFHBEFIE. PR EdFHw
TS 3 BTIEARL T2 D e T
%,

(5) Metal or wire-bound portable ladders
shall not be used if there is a risk that they
could come into contact with any live

electrical circuit or equipment.

(5) @B % 72 13 o HEH R T 1T,
TR E 72 IR EIICEM T 28N H 58
HIERA LTI S R,

(6) No employee shall work from any of the

three top rungs of any single or extension

(6) 3R, M TOR EBD 3 B
DI, L IEZ AT DR EB D
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portable ladder or from either of the two top

steps of any portable step ladder.

SOR/88-632, s. 7(F)SOR/2019-246, s.
20(E)SOR/2022-94, s. 5(F)

2EDOWT N OFEL TR L R,
SOR/88-632 % 7 4=(F)

SOR/2019-246 % 20 4%(E)
SOR/2022-94 %5 5 45(F)

[%3-12 AR : [MRERRERR. ERBES X ORE ] [RE ] k871 B85 2 #A1]

® 12.06 - % Firq#
12.06 - Y& T (RG]
12.07 - & TIR#ES X T L
12.09 - fREEH B L U FIH
12.09 - ¥ TR

FK3-13 1%, [ TR [ T ORI WETRE S 274 ) [R#EE S LOFIE] [T

R ] BT 2 HAITH B,

Fall-protection Plan

% T R

12.06 (1) If there is a risk of injury due to
falling in any of the circumstances described
in paragraphs 12.07(1)(a), (b) or (c) in a
work place, the employer must, before any
work activities begin,

(a) develop a fall-protection plan in
consultation with the work place committee

or the health and safety representative; and

(b) ensure that a copy of the fall-protection
plan is readily available at the work place for

consultation.

12.06 (1) B35 BT 5 12.07 52(1) (a).
(b) F 7213 () THIC R E LT W BARPLD W
TNPICXVETICL2AEDREMRIED 2
LA, BT, Wik 2EEIEEN S Bt
3B HEIIC,

(a) BMGZREAT - 3IReMAENREE LW
WO b, ETPIEHZRES 5 2 &,
(b) HTHIEFTH OB L 235 Ic B W THE
GICBRTER X510 hoT B T L%
RTbT L,

(2) The fall-protection plan must specify

(a) the hazards that have been identified for
each work area and each activity to be

carried out at the work place;

(2) BIEPGIEGHENC X, LU o HIEZ BHE
Ladnidzas v
(@) FEBICB T 28X ) THIY
Ehii X N2 BIEEICOWTHRE I N fGEMHR
(b) FHE I N/-fEWir bIRET 57201
BRI NBER IRy 27 4
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(b) the fall-protection systems that have
been chosen to protect against the identified

hazards;

(c) if a personal fall-protection system is
used, the anchorage to be used during the

work;

(d) if a fall-arrest system is used, the

clearance distance below each work area;

(e) if

instructions with respect to the storage,

there are no manufacturer’s

maintenance, inspection, testing, fitting,
of

equipment that is used in a fall-protection

installation, wuse or dismantling
system and that is provided by an employer,
the procedures to be followed for the
purposes of paragraphs 12.05(1)(a) to (d);

and

(f) the rescue procedures to be followed if a

person falls.

(o) HNHREN LY 27 L %2 FHT %
By, E¥EIcflif & 2 FlELEE

(d) B> 27 L% RS 23854,
BEETLYVTOTD 2 ) T T v Ak

(e) EAE2 R T 2 BERIE > 2 7 4
THEHAINIEEROMRE., A v TF VA,
fedr, BB, HUY fH, BRE. . 0
fERiRIC B3 2 BLEER D IRR A R WA
% 12.05(D)(a) 2 & (D) HED HIYTHE H N &
FlE, HI O

) ADEEIE L 25 & 1ChE S R ERWTF
JIE

(3) The fall-protection plan must include, in
annex, a copy of any manufacturer’s
instructions with respect to the storage,
maintenance, inspection, testing, fitting,

of

equipment that is used in a fall-protection

installation, use or dismantling

system and that is provided by an employer.

(3) BRIEBGIEGHIEIC X, B IE Y 27 4
T S WEM E R 2 BER o R
Av Ty A, A, AR WA 8%
B, A, 2 AT 2 B H O
FBREOELZHRT LR TE RS v,

(4) The fall-protection systems referred to
in paragraph (2)(b) are to be chosen in
consultation with the work place committee
or the health and safety representative, as
appropriate for the work area and activity in

question, taking into account the following

(4) F2HD)TERIN T 2K L
AT LIk, YEOEEBY B X OEENS
Y TH B X, BBREAT - RE
SfAERK L o £ UT DBRIER %
ZRLGERE N DL T 5,

(a) ZEERER IR 2T L
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order of priority:

(a) passive fall-protection system;

(b) fall-restraint system;

(c) fall-arrest system; and

(d) fall hazard zone system.

(b) BRIEMEH] > = 7 L
(c) BRIy 27 A
(d) B falRXig s 2 7 4

(5) The clearance distance referred to in
paragraph (2)(d) must be sufficient to
prevent a person from hitting the ground or
an object or surface below the work area

during a fall.

(5) FH2HE(DICHET S 27 V)T 7 v Ak
1T EEE D T HIC/EREY & VIR E
B B HIEL, PR E 7 13RI ICEZE L A
It REITRINERSL RV,

Fall-protection Systems

BT REY <7 2

12.07 (1) Subject to subsection (2), an
employer must provide or put in place a fall-

protection system if work is to be performed

(a) from a structure or on a vehicle at a

height of 3 m or more;

(b) from a ladder at a height of 3 m or more
if, because of the nature of the work, the
person performing it is unable to use at least

one hand to hold onto the ladder; or

(c) at a height of less than 3 m if the surface
onto which the person might fall would
present a greater risk of injury than a solid,

flat surface.

12.07 (1) )IE I R T I, 7E¥EA3 U
ToRKTITONE GG, B ML X7
LERMHELRREL2TNRIEE RS R0

(@) B 3 A=Al boEy EE 7202
Bl - cofF¥

(b) fEEoMWE L, {EEEI BT 2T 72
DI E b FEMEI LR TE R0
BA. B 3m U EoErs. 720

() T LAGACEHSFLRRMmMEY D
K& Aot H 2 RMICETT 5
AR H 256, @ 3m oKl O,

(2) If an employee is required to work on a

vehicle and it is not feasible to provide or put

in place a fall-protection system, an
employer must
(a) in consultation with the policy

(2) feEEPHEE ECFETIHLELDH
D, ETFHIEY 2T L DL F 72 (23R E S
RulRe GG, BRI,

(a) BUERE & 72 13BUR DI\
A3 F Rk ket REE L

=
RES

N
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committee or, if there is no policy
committee, the work place committee or the
health and safety representative,

(i) perform a job safety analysis to eliminate
or minimize the need for the employee to
climb onto the vehicle or its load, and

(ii) provide every employee who could be
required to climb onto the vehicle or its load
with instruction and training by a qualified
person on the safe method of climbing onto
it and working there;

(b) make a report in writing to the Head of
Compliance and Enforcement setting out
the reasons why it is not feasible to provide
or put in place a fall-protection system and
include in that report the job safety analysis
and a description of the instruction and
training referred to in paragraph (a); and
(c) provide a copy of the report referred to
in paragraph (b) to the policy committee or,
if there is no policy committee, the work

place committee or the health and safety

representative.

() fE3EE A HM X 7213 % OREMICE B 44
T2 PERR £ 72 13 /NBRICHI 2 B 7290 1T,
WG Do & FEh L .

() ElFZ3ZoRMIcEs Ltk
DNZHRENEDOH 2 TR COEHIC, B
BB ICL2RERE B LEENE
B3 2 R8s X I AR T C &,

(b) BEYERA IS A T L DAL F 72 13 E A
FITARER B A AL 2 30E %, a v
7747 v ABXUfTOEEE ICiRET
228, 2OXEICIE, BGoRES B
JU@ECTERINZITFEEE X IO
HHEEGD L L,

() MEICShIN-WEEDF L%,
RRAST I, BRZEBAVB R VEA I
MG EEA T 23 eI RS
%,

(3) The job safety analysis, instruction and
training referred to in paragraph (2)(a)
must be reviewed every two years in
consultation with the policy committee or, if
there is no policy committee, the work place
the health and

committee or safety

representative.

(3) (2) () IcHIE T 2EER 2T, a8 s
L OFIIcOWTIZ, 24T & ic, BURRE
2. FRERBCEZRESB R WEE TG ZE
Bab LLfAEReRET L EL A
ELEZTbRTNIERDL R,

Protection Equipment and Procedures

Fall Protection

fREER & FIH
HrvE b Ik

12.09 (1) If there is a risk of injury due to
falling in a work place and the fall-protection
plan requires that a personal fall-protection

system be used, the employer must provide

12.09 (1) fFEHECHE NIk 250k
b3 b . V& TR IR A% TRk
VAT LOHHAREBEMF TN T Y
AVERAFER.ETHILY AT LOFET 72
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such a system to every person — other than
a person who is installing or dismantling a
fall-protection system — who is granted

access to the work place.

IIRAREEF DA O, EERG~D3 B A
DR INETRTOEHFIC, bR
FTLAREREL R TNIER S Ry,

(2) A personal fall-protection system must
meet the requirements set out in the

following CSA Group standards:

(a) Z259.16, Design of active fall-protection

systems; and

(b) Z259.17, Selection and use of active fall-

protection equipment and systems.

2) MAMETRES 2T 403, UTO
CSA 7N — 7 RIGITE® b7 B % il
I RTNEE LR,

(a) Z259.16. [REBNIIVE T (R X T L DFX

A
(b) Z259.17. [HeBhITE FIR#EERE B L O
AT L DER EAF

(3) The components of a personal fall-
the

requirements set out in the following CSA

protection  system must meet

Group standards:

(a) Z259.1, Body belts and saddles for work

positioning and travel restraint;

(b) Z259.2.2, Self-retracting devices;

(c) Z259.2.3, Descent devices:;

(d) Z259.2.4, Fall arresters and vertical rigid

rails;

(e) Z259.2.5, Fall arresters and vertical

lifelines;

(f) Z259.10, Full body harnesses;

(g) Z259.11, Personal energy absorbers and

lanyards;

(3)  {EAHE TR 2 7 2 ORERCER
X, LT CSA Zv— 7HIKICED bh
TE A I R TNIE RS R,

(a) Z259.1, {E¥MLERD B X BB
FIHDOMH~A + BX Y F;

(b) Z259.2.2, HCUUHEZEE ;

(c) 7259.2.3, THEE ;

(d) 2259.2.4, & T Filkgads X CEERIE L
— )L ;

(e) 2259.2.5, & THilLBREBE X VEET 4 7
T4V

(f) Z259.10, ZAEF 4 ~—F R ;

() 2259.11, {EAH T 0 ¥ — U5 X
[0 el N

(h) Z259.12, A A& FFilky 2 7 4
(PFAS) H#&fhiit

(i) Z259.13, B3RPl s 27 45

(j) Z259.14, TBAHEZEME VHIREE ; &
I

(k) Z259.15, EEH =+ 7 %,
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(h) Z259.12, Connecting components for
personal fall-arrest systems (PFAS);

(i) Z259.13,

lifeline systems;

Manufactured horizontal

(j) Z7259.14, Fall restrict equipment for

wood pole climbing; and

(k) Z259.15, Anchorage connectors.

(4) The components of a personal fall-
protection system must be compatible and
the

must be used in accordance with

manufacturer’s instructions.

(4) EAHE T IR Y 27 2 ORERER T
HAaER D b, BLEEE OIRRICHE - T
HENRTNIER SRy,

(5) If more than one personal fall-protection
system is secured to an anchorage, a
separate anchorage connector must be used

for each personal fall-protection system.

(5) EEOMMANHE T R#E S AT L2031 D
DEBICHEE XN T v BIAE, &AM
BETHRES 27 LIl OESE a4 7 &
ZEAL 2 TIER 5 70,

(6) The employer must ensure that a person
who is using a personal fall-protection

system wears and uses a full body harness.

(6) FHEH X, BEHILABEZMHHT 2
BERINRT 4 =22 FRL, #FHT
2T ERFUEL T iEe b,

(7) The employer must ensure that, before
each work shift, every employee inspects
their personal fall-protection system in

accordance with the fall-protection plan.

(7) RAFEIL. &1 7 b offlaniic, 3
RC DB KR IEFHENICHE > T H
DRI AT L% sl T 5 2 & R HRUE
L0 iE e o e,

(8) The employer must ensure that a person
who works on an aerial device, boom-type

elevating platform, scissor lift platform,

forklift truck platform or any similar
personnel lifting equipment in the
circumstances described in subsection

12.07(1) uses a fall-restraint system that is

connected to

(a) an anchorage that is specified in the

instructions of the manufacturer of the

(8) T I 12.07(D)IE IR X LT w
LARULT <, ZpEEE, 77— 2 XA Y.
LK ARES, 74—20 7 FFT Y
7R, 72k N B A RBEE
¥ET2EHED, BBy 2T L% T2
CEZRMEERICLATNET LRV, DV
AT LT,

(a) FREEOBIEXFH OIFREICIHTE X
NTWBEELEE, £z
(b) BLEEEIC L s CHEEEBIEEIN
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lifting equipment; or

(b) if no anchorage is specified by the
manufacturer, an anchorage that is certified
by a person who is authorized to exercise the
profession of engineering in Canada and
that meets the requirements set out in CSA
Group Standard Z259.16, Design of active

fall-protection systems.

Twingfid, AFxcIvy=7Y v
7O AT 2R S 2 &R
L. CSA Group Standard Z259.16 [Design
of active fall-protection systems (FEBIIYT%
TRE S 2T L DG | ICTE D 5 B Z il
7o 3 EIE SR E,

(9) If the use of a fall-restraint system would
prevent the person referred to in subsection
(8) from carrying out their work, the
employer must ensure that a fall-arrest

system is used.

(9) BEHlIEY A7 20X Y. (8)IH
ICERINTWV 2 A\ B EZEITTE R
72 B354, AT REEN LY 27 4%
T2 C & 2 RAEL R T LI B 72\,

[£3-13 3R : [FTHRE) [FTREHE) [ETHRES 274 [RELS L CFIE
[ETRE B 50
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3-2. B F X DYEEER

3-2-1. #F X H@ELE L+ v % — (Canadian Center for Occupational Health and Safety:
CCOHS)

CCOHS (Canadian Center for Occupational Health and Safety : % F X 97L& &4 & v
Z—) k. BURE GEFB. . HEND ., ERE. FEE 2 REKT 2 =2FmEaic X o CEE &
NTHEY | FHEERE L B iBLefE Y — v AR %R L, CCOHS BRET 2
THRPMR Y DRV dDTH D L ZRIEL T D, ¢

3-2-1-1. CCOHS D #f#t3 3 g =2 — <

Iy I—=y (B 3-11 2H) %26,

WHAT'S NEW FEATURED CONTENT
« Take a course « Workplace Mental Health Toolkit + Plain Language
« Develop a health and safety jjEenures « WHMIS
program « Transportation of Dange.rous « Day of Mouming
A Goods (TDG): An Overview
« Find what laws apply to me and
[course} » Measles
my workplace
. i « Avian Influenza
« See all products and services Hefkincie pocicy)
) L « Risk Assessments: Foundations « Travel Health and Safety
« Login to my database subscription jo
. and Practical Appllcallon‘s « Climate Change
« Get help with a workplace health [manual]
and safety issue « Respiratory Infectious Diseases
« Addressing Inequities in PPE
[podcast]

[#%} 3-11 CCOHS } v 7<—¥]

Z ZC, " WANT TO Take a course” % ;EIRT 2 &, TaeDE3-141CH 3 X ) X E R
RENB, 0

Welcome to CCOHS courses CCOHS 2—x~X9H T %

THHDX—RAT, THHDORETHET
Conveniently designed to help you learn at | % 2 X 5 HFJICEREF S iz, HnF vt
your own pace and in your own | ¥ 74 va—xT, WEGOMEELE LI
environment, our user-friendly online | T2HFHAEEE L CWAZ TS, HEA

8 https://www. ccohs. ca/ccohs/council. html CCOHS
% https://www. ccohs. ca/products/courses CCOHS DAL 2 I D ~2—
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courses are offered to educate you about
workplace health and safety. All you need is
a computer and access to the Internet, and

you're set to go.

An enriched learning experience. Our new
and updated online courses feature an

improved look and functionality to enrich

your learning experience.

DIFANYav e[V R—=Fy b~DT 7%
AT TT,

HELEEERE, filikoktvIA4
va— 2%, AL BREME S| B L, A
HERA T HICTRELE LT,

[ 3-14 *fFR : CCOHS courses iZ2\>T DEiEH]

Kic, BE3-120X5 KA Vv AT 7y avHAHTL 3,

Free Courses

All Courses

Canadian Federal Jurisdiction Courses

(EH 3-12 2 — i3 5 2E]

All Courses %i#F% &, CCOHS 23522 THOa —ABRRI N5, LTDE 3-15
iZ., CCOHS "¢ LT3 La—2D ) X b Th b, HEz— 2 FF & LTEFR - AMKH
7r awareness course & L CIREX ., BTHRERITI NV, —)F7. Gz — X, FHE
LCOMEERECEHEABTEFICH b N 2 FEHN % e-learning TH 0, Zafi& HAL X
IE 2 — Y B TR SREI N T S,

Accessibility for Ontarians with Disabilities
Act (AODA) $39.00

EELZFEOF VX I A ERDE-DDT 7%
e Y7543 (AODA) 39 Fu

Asbestos in the Workplace $49.00

WG D T AXA 49 P

Assembling the Pieces Toolkit Free

N—Y DY —nF v b R

Avian Influenza A(H5N1) Free

BEAvrzy¥ A (H5N1) R

Being a Mindful Employee: An Orientation

RO =ik BT 72 5 — 5 o DB ER
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to Psychological Health and Safety in the

Workplace Free

LRI 5 AFTRERE SR

Bullying in the Workplace $49.00

FGconwlrsd 49 Fu

Business Case for Health and Safety Free

(L REDDDOE Y A7 — 2 HEF]

Business Case for Workplace Wellness

Free

G coERED DD Y 3 AT — &
kL

Canada Labour Code, Part II: An Overview
$64.00

719 Z G A B 64 P

Climate Change: Workplace Impacts Free

SARZE— I~ D R

Compressed Gases  $49.00

EfEH A 49 F

Confined Space Programs $64.00

PRZEM 7 e 777 4 64 P

Considerations for Work-Related Travel

Free

EHTOHRICET 2 FEHIH MR

Contractor Health and Safety $64.00

mAREOLemE 64 P

Core Competencies for First Line

Supervisors — Yukon Mining

B-EEFEoayaverr vy — - o
—ayv . -~wA=vr

Dealing with Difficult or Hostile Customers
$49.00

IR 2 B CHUE D B 5 R~ DX IG
49 K

Developing an Occupational Health and
Safety Program  $64.00

Pl ett 7Su 5 L0 64 P

Domestic Violence in the

$49.00

Workplace

WGCTORNART 4 v 7
49 F v

c NAF L VR

Due Diligence in Occupational Health and
Safety $64.00

FHBREFHECHETETFa—T4 V=V
2 64 P

Electrical Hazards $49.00 ERIICETAEM 49 F o

Emergency Preparedness for Workers | 57813 @ 72 9 OB AR K HEfE 49 F v

$49.00

Emergency Response Planning  $64.00 RARSICETE 64 P

Fatigue Management at Sea $19.95 HhicBTaEF~AT AV 19 F v
95 & v b

Federal Hazardous Occurrence | B BUF D EIRFEETAE 64 F

Investigations Updated $64.00

Federal Hazard Prevention Program | @M EFOEMEGIE7w 7724 64 Fv

$64.00

Federal Health and Safety Committees and

HABFORefmERBE SRS L ORUES
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Representatives  $49.00

49 F v

Fire Safety: The Basics $49.00

KERZe—HEE 49 P

Harassment and Violence Prevention for
Designated Recipients
$44.95

and Employers

HEZEEBIHEEBEDZDOD T AR
v b BhBIE 4 FA95 v b

Harassment and Violence Prevention for

Employees $19.95

WEEDZDDANTZX v - BHBIE
19 FLr95 % v b

Harassment and Violence Prevention for

Managers and Committees/Representatives

$34.95

AV rBILUOERBRDLDOD T AR
vk BAMIE 34 FA95 kv L

Hazard and Risk: Identify, Assess, Control

NFoFE YR R, AR, B AT

and Evaluate $109.95 i 109 FA 95 &y
Health and Safety Awareness for Ontario | A ¥ & U A O BB 7 1 & 2 AL F
Supervisors  $15.00 15 F

Health and Safety Awareness for Ontario
Workers

v 2 ) A OIiEE T kAR

Health and Safety Committees $49.00 ZEeFEERES 49 P
Health and Safety for Managers and | ¥4 —¥ ¥ & X OCEEE R T LR2EE

Supervisors  $249.95

249 FAr 95 v |

Health and Safety for Office Managers
$64.00

F T 4 A= R — v AT ReHEE
64 F v

Health and Safety for Senior Executives:
Legislation & Liability $64.00

EARE TR D 72 80 D LA A ¢ iR L BT
64 Fv

Health and Safety for Small Business
$49.00

NIRRT Lt 49 P

Health and Safety for Supervisors in Canada

7 X OB A

$15.00 15 v v
Health and Safety for Workers in Canada | 7 7~ & @ 97 {8135 [\ ) & &4k
$15.00 15 v v

Impairment and Cannabis in the Workplace

$49.00

Wmic s 5 EE L RFK 49 B

Impairment: What Workers Need to Know
$49.00

[EE—FEE L > T REZ L
49 F v

$49.00

Incident Investigations

HiGFHAE 49 P

Incident Investigations in Saskatchewan

V2N TF 27 vHOERIEEICE T 2 HiL

60




SRR RS (EINEZE, KB ST

Healthcare Workplaces T
Indoor Air Quality: An Introduction | ENZEXERE © AR
$49.00 49 Fv

Introduction to Health and Safety for
Workers $19.95

FiEE D 7= DL E AN
19 FA95 v b

Ladder Safety $29.00

XL ZoL4e 29 Fov

Lockout $49.00

oy 77 v h 49 P

Manual Materials Handling  $49.00

T2 TATFYUTANY Y v 49 F

Vi

Musculoskeletal Disorders (MSDs): | fiEt&lEE (MSDs) ¥ R
Awareness Free
Musculoskeletal Disorders (MSDs): | fiiEkslEsE (MSDs) FFi 64 K

Prevention $64.00

Nanotechnology and Health Free

F T uY— Ll R

Noise in the Workplace $49.00 G oS 49 v
Occupational and Environmental Cancer: | B3+ X OBRIRIC X 2 234 « @5k & FFfh
Recognition and Prevention Free i)

Health and Safety

$64.00

Occupational

Management Systems

FELLEEHE~ XAV P AT L 64

Fa

Office Ergonomics

F7 4 RICEBIT B AL TH

Office Health, Safety and WHMIS $19.95

F 7 4 Ak LEeHE s XU WHMIS
19 FA 95+ F

Opioids: What Employers Need to Know
$19.95

FA A4 N ERAERH->TELREZ L
19 FAv 95+ v b

Opioids: What Workers Need to Know
$19.95

FeA AN FHEERIHA->TELREZ L
19 Fv95 &~ b

Orientation on Health and Safety for New

Agricultural Workers  $49.00

FORURZE T8 O 72 0 O Fr 2 2t R 1B
54XV vT—vav 49 b

Orientation on Health and Safety for New
Workers  $49.00

P EE 70 oL e BT %
Vv r—ay 49 F o

Pandemic Awareness Free

v 7B S R

/11

RV

Pandemic Planning  $64.00

Ny F Iy BT 55 64 P

Personal Protective Equipment: The Basics
$49.00

AN PRFER. « e 49 o

Preventing Falls From Slips and Trips

FTRY - OFFRICKBEE O T
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$49.00

Psychological Health and Safety Awareness | ({OHREEE & 241 B9 2 Zalkm - Mk}
Free

Psychological Health and Safety for | EFED.OHERI L X4 44 F L 95 &
Employers $44.95 v b

Psychological Health and Safety for Workers

57 8 O LR & 4

Reducing Mental Health Stigma in the
Workplace

Free

B A v 2~ 2 BT 2R 2R S
3 R

Return to Work: The Basics $64.00

o Em - B 64 P

Safe Driving: Backing Up $49.00

ZeEn  HEAN 49 P

Saskatchewan Asbestos Awareness:

Understanding the Risk

Y2ANTF 2T /M TARXZRMICET E
U Ry DR

Saskatchewan Workplace Inspections in

Healthcare

Y 2AHF 27 VIO EEEG IS T 35
=y

Stress in the Workplace $49.00

ko A L2 49 Fu

Substance Use in the Trades: Being Aware

Free

FEGIC BT 2 E O - Bk 2

Substance Use in the Trades: Harm

Reduction Free

PGB T 2E O » E2RS T
k)

Substance Use in the Trades: Supporting
Your Well-being Free

PG IC B 1 2 WE DR © & 7n 7= DR
ZY¥AHA— b R

Substance Use in the Workplace: Addressing

Stigma Free

B coWH DA 5 i B~ DS

Transportation of Dangerous Goods (TDG)

fe b o ik

Transportation of Dangerous Goods

(TDG): An Overview $49.00

felEp ofns - B 49 P

Travel Safety for Canadian Businesses

AF XD Y 3 R ET BIRITORENE

$49.00 49 P
Violence in the Workplace: Awareness | 3G D &%) : ¥ R
Free

Violence in the Workplace: Establish a
Prevention Program $64.00

WG o®N Y7 w77 LDKRE
64 F v

Violence in the Workplace: Recognize the
Risk and Take Action $49.00

3210 AR
3 49 P

YR %@L, T8z

WHMIS for Managers and Supervisors

<AV — L EEE T WHMIS
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$19.95 19 F v 95+ v b

WHMIS for Workers  $19.95 J5 ¥ 1A 1 WHMIS 19 Fv 95 &~ b
Working at Heights: An Introduction | ST{EZ : EA 49 P

$49.00

Working Safely With or Near Wildlife and | 5fEEPC B H & oLkl & G50
Insects Free et

Workplace Inspections  $49.00

W okkd 49 P

Young Worker Safety Course

A5 B K i

[ 3-15 CCOHS 2582t 3 2 &7l 2 — 1]

ZOkpT, mATCED 2l Z kL 72,
(D Ladder Safety!®

A i G

e-I— R

ZhH .
5]
/7T v REE

oI

ESSEE

40 71

TR

vy —bt (BEAH?S 90 HR 7 7 XAJgg) Zr—7 bl —=v Z (=L F v — )

(BEAH 25 14EM T 7 & 2 A[HE

AFEE IO W TIZLL T D3 3-16 2504,

Description

This course provides a practical introduction
to working safety with ladders (step,
extension, and fixed ladders). The course
focuses on the duties of the employee when

using a ladder — inspection before use,

WA

oa—R k., BT (W2, s, [
EMT) Zflio 7o LD FKEN 2 AM
A—RATHb, TOIA—ATE, ILIT%
i3 2 BRDIESE B D 2755 i D R,

E2 i
L oY) aiRE., FLIICESsTW S

19 Yhitps://www. ccohs. ca/products/courses/ladder safety CCOHS O$Efd 2 3% Ladder Safety]
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proper set up of ladder, and how to work
safely while on the ladder. Case studies and
other examples are included to illustrate
concepts, and the quizzes throughout the
course as well as the exam help measure

learning.

This course is intended to increase ladder
safety awareness for use at work and at
home. It is appropriate for various work

environments including manufacturing,

office

environments. It may be applicable in

municipalities, utilities, and

construction environments,

although

construction  specific issues such as

scaffolding are not covered in this e-course.

M oReREETR-ICEREZ LT, R
BHHT 72017 — 2R X T 4 et f
BEENTEY, a—XLFZ@EL TO/N
7 A bt FE OME ISR,

Toa—RiF, BGPRECHEMATLITL
COREEHREEHO L EEZHME LT
%5, BLEX. Hintk, AEHEE A7 4 X
BEiR ., I FRMBIREIGEL T
%, JEFRIRBICO B 208, BRERE
DEFFHFHOMEIZZ D E a—xTikikb
72\,

Topics include:
® Types of ladders and their uses

Ladder inspection

® Setting up various types of ladders
®  Guidelines for safe ladder use
® Storage and maintenance

FEY 7T REENS,

® Il ZoofEME L A&

® ILZofi

o HREIFLCDHKE

& FLIOREHMEMICETEIAALNT
Ay

o RELAVFF VR

Upon completion of this course you will:
the

ladders made from various materials

® Understand different uses of
Know how to inspect a ladder
Know how to select the right ladder
(height and material) for the job
Know how to set up a ladder correctly
Know how to work safely on a ladder
Know how to store and maintain a
ladder

® Find additional information on ladder

safety

Average time to complete this course is

ZOa—R%ETTEHL, LTFDZ ERT
¥5X951Ck3,

0 IXIFIIXFRFMCTTELMTOIFTX
AN et Y A )

BT o Rk A 5

PRI L 7201 (&S PHRM) 0
O IR
MrazIEL (RET 2 5E% 2

B ECRBIHEREST 277E%EH 5
RTOWRE LAV TF Vv RAEERES
BT oI BT 28 E AT
35
TDa—2AxETT 5 E ORI
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about 30 - 40 minutes. 30~40 7 TH %,
Target Audience R
® People who wuse ladders at work | @ {13 (X v 7+ v RFIFRIEHK) £
(maintenance  or  light  labour KEETHT 2T 2 A
personnel), or at home o ) MERSPHMEIEDEMZH S BE
® Supervisors with responsibilities to =
train personnel and make purchasing
decisions
Prerequisite Hife =tk
None =L
Delivery Method [WEYIRFS

This course is delivered as an on-line e-
learning course. All you need is a computer,
access to the Internet - and you are ready to
go! This e-learning course is designed to
help you learn at your own pace and in your

own environment at your own convenience.

Da—RF, AvIA4vdDe T7—=vr
a—Re LTREEINE, Xvavi v
Z—gy FBBNIE, TCICZHETE D !
IDeT7—=vZa—xiF, HRDR—2
T, B OHAEDRWER CHE TE 5 X
ILTHFAvEINRTW D,

Review Process

CCOHS courses are unique in that they are
developed by subject specialists in the field,
and reviewed by representatives from
labour, employers and government to ensure

the content and approach are unbiased and

credible.

7T R

CCOHS D a—xix, ZDnBFoEMxIC
Lo THiFE . 578, EBA#E . BUFOR
KHICLoTHESY 7708 —FBRFT
EHTEZ2bDTHIE L 2HERT 520
ICEEIND &) RITHICEZ B,

[ 3-16 X&R : Ladder Safety D 3llEigEE)
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(2 Preventing Falls From Slips and Trips'!
I e G A

ia/7 T v REE

ESSEE

1 IRef

TR

vvons—r (AR>S 90 HRE7Z 72 XA[gE) v —7 L —=v 2 (=AFv—1)

(BEAH»S 1 /7T 7 & A0[HE)

AL I DWW TIILLI T D3R 3-17 25,

Description

Falls from slips and trips are common
workplace occurrences that can result in
serious injuries and disabilities. This course
offers guidance on how to prevent injuries in
the workplace that are the result of slips,
trips or falls from the same level. It provides
workers, managers, supervisors and health
and safety committees with practical
information, tips and examples to help them
to understand the causes of falls, and to take

preventive measures.

The course focuses on the two most common
types of falls: falls at the same level and falls
on stairs. Fall hazards of these types exist in
most workplaces including offices, service

sector, manufacturing and construction.

I
wYeoxFEICK AN, BT X
Rz zeThbh, BERRAEGCREEIC
DBRNLURENELH 5, TDa— R TIL,
FLEI ooy, 2EF &, fxfElic X
s co a2 i<TERZIRE T 5, C
Da—RF, FEE. EHE, BEE. B
X O RemAEZERIC, EE 5K % HfE
L. THf§E %3 DI > 7 1
W, v b, BIXUOEGIEREET 2,
ZDaA—RATiE, d k7% 2 D DR
DOIEFH, b b [A— VT DR & B

ol X 2 fEfEtix, A7 4 2, ¥ —
R LGS HERELR ST LA LDORK
BICHFIET B,

" https://www. ccohs. ca/products/courses/preventing falls

CCOHS 23 &Mk 3- 2 Fl## Preventing

Falls from Slips and Trips]

66



https://www.ccohs.ca/products/courses/preventing_falls

SRR RS (EINEZE, KB ST

Topics include:
Basic cause of falls

How slips and trips occur

Roles of floor surfaces, stairs, walkways,

housekeeping, obstructions, spills, and

outdoor issues

Worker and employer responsibilities

® Prevention of slip and trip hazards on
surfaces and floors

® Prevention of slip and trip hazards on

stairs

FEY 7T REENS,

o iixffloF RN

o FyooxTExoRAE

® R, PEEx. P&, EfE. BEE
Ih7-d o, B OREDKE

o JiEFE LEMHFE OEMT

® JKMCKRDIFEYLOET XD
1k

o [EEoOWEIYPLOET oML

-
~ —

This course does not cover falls from heights

or situations such as working on ladders.

ZDa—ATlE., BT S DRI T D
ECoOEER DRI IR E LTV
Uy

Upon completion of this course you will:
® Understand the causes of slip, trip and
tall accidents;

the

preventing falls;

® Understand importance  of

® Know good housekeeping practices and

methods that help prevent falls.

Average time to complete this course is

about one hour.

ZOa—R%ETTEL, LTFDZ ERT
¥5X951Ck3,

R, DF 3, VRO R & PR S
%,

MY 1L O A HE T 2,

HR& B 1 I DY) e R O KT ik %
IR

ZDa—A&BETT 5 F TCOFEERIZH
1 ch 5,

Target Audience

® Workers - new and experienced

® Managers, supervisors

® Health and safety committees, facility
managers

® Human  resources and  safety

professionals with responsibilities for

training and compliance

POE

® JifiE - Bt AB X OREERE

o ~ix—Ux, EEH

® LRHEARER. MaxEHH

o ELIVNavII4T Vv RDOETE

EINE SO e S R R AP

Prerequisite
Prior technical knowledge of health and
safety is not a requirement. However,

familiarity with workplace processes and

Hife Stk

fatRRE & A I B9 5 Bty 7o FIER I 62 C
T\, 2L, 50 7w 2 XCEITIC
FEELTw3 &L,

67




SRR RS (EINEZE, KB ST

practices is helpful.

Delivery Method

This course is delivered as an on-line e-
learning course. All you need is a computer,
access to the Internet - and you are ready to
go! This e-learning course is designed to
help you learn at your own pace and in your

own environment at your own convenience.

Bifs 771

Da—R3Arvi4dvde 7—=vra
— 2 LRI NG, HEEDIF Y 3
VEAVR—FY b DT IR RZTTE,
IDe7—=v7Za—Rix, HFDX—2X
T, B OERET, HOOWEICEDET
FETEDL X IHEIIN T,

Review Process

CCOHS courses are unique in that they are
developed by subject specialists in the field,
and reviewed by representatives from
labour, employers and government to ensure

the content and approach are unbiased and
credible.

BHE T 0 R

CCOHS z—xRi%, Z oo HMEIC X
o> CHIFE X ., FiE . ERE. BUFo %
FHiLkdrea—%%), NELT 77—
FOME Y O EEEOE DO TH S T
EEPRAEL T B fUCTHICH Z o 7n v,

[% 3-17 &R : Preventing Falls From Slips and Trips = — R #E]
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(3 Working at Heights: An Introduction'?

74—~y b
e-2— R

F. .

E

G
i/ 7 7 v Ak

|

PIr L IRER
1 Ref

TR

vvony—r (BAH?S 90 HRE7Z 72 XA[gE) 2v—7 L —=v 2 (=AFP—1)

(BEAHDS 17T 7 & AA[HE

AL I DWW TIZLL T D3 3-18 25,

Description
This e-course features an improved look and
functionality to

enrich your learning

experience.

This introductory course on its own may not
meet training requirements for working at
heights in all jurisdictions. It should be
supplemented by further instruction and
hands-on training that is specific to the

jurisdiction, job, work site and equipment.

Working at heights is a common activity, but
it can pose serious hazards. Failing to
manage risks associated with working at
heights can result in severe injuries or

fatalities.

A proactive and preventive

I
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DEPRDDICT I, T4 v ek
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B EMIE O & Th 5,
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fabf % ff > vREED B 5, mITTEREICHES
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WIC D 3 B [REMED B 5, IR DT
itz 7 7 v — 513, fEEBoR#EIc&iL
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Blb b3, “eRFE IR CHECTH 5,
EATEZEICHE S fabg 2 51 L. I3 277

12 https://www. ccohs. ca/products/courses/work_heights

CCOHS 3 &M 2 5l [Working at

Heights]
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approach will help protect workers. Whether
scaffolds,

working safely is critical. Learn to assess and

working on ladders, or lifts,
control hazards related to working at heights

and 1implement preventative measures
including fall prevention and fall protection

techniques.

This course does not cover falls from the
same level. Please refer to our Preventing

Falls from Slips and Trips course.

FEFO, mEP LB X CHRIE (R R AT %
G THEE 2 £ 2,
Zoa—ATlk, FLEIH»HDHEEICD
WTCTIEED R, R - imEIEa — 2%
SOz L,

Topics include:

® Assessing hazards and safe working
practices

® Fall prevention techniques and fall
arrest systems

® Minimizing fall injuries with fall
protection measures

® Employer and worker responsibilities
Emergency preparedness
Safe use of ladders, scaffolds, lifts and

platforms

ey 2T AEENS,
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Upon completion of this course, you will be

able to:

® Identify common hazards related to
working at heights.

the

preventive measures.

® Describe preferred order of
Use safe work practices to prevent falls.

Understand common methods of
minimizing injury should a fall occur.

® Take action to prepare for emergencies
related to work at heights.

Average time to complete this course is

approximately one hour.
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1l cH %,
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Target Audience
This course is recommended for employers,
managers, and supervisors, including those
who manage contractors. Workers and
contractors who perform work at heights, as
health and

members, will also benefit from taking this

well as safety committee

Zoa—RiF, EAE, v+ —Yr—, K&
B¥., WAEEAZEMT 2 UGICH 54
ICBEID T 5, EATERICHEE S 255
BFIXUVHEAEE, mo P ICHEB L UORSE
REHRDAVAN—=b 20— A %Xi#HT
5L TH%E[L I L TE 5,

course.

Prerequisite Hife =tk
None. =L
Certificate of Completion &7 aEE

Upon completion of the course and passing
a final, multiple-choice exam, learners will

be able to print a certificate of completion.

a—AFET L., mifD% BeERAGERIC
ET 5 . FEERME TR ZHNTZ
5X51Chk 5,

System Requirements
This course is delivered online. View the
minimum system requirements to take this

course.

¥ AT LB
CDa—RFAv 74 vCiRiitansg,
DA—RAEZHT L-ODRKY AT LE
FeRnd 5,

-
—

Review Process

CCOHS courses are unique in that they are
developed by subject specialists in the field,
and reviewed by representatives from
labour, employers and government to ensure

the content and approach are unbiased and

credible.

LbEa—7BmtR

CCOHS z—xx, ZDnHoHEMKIC X
> THFEI N, FrEE. EME. BUF XK
BHILLbLea—%2%F, NELT 7u—
FRRY DhVWEEEOE VW DO TH S C
& HRMRREL TV 2 mUCHIICE % B 72\,

[5& 3-18 XER : Working at Heights: An Introduction FII#HBEE]
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3-2-1-2. CCOHS 2@t §7 3 7u X7 F BIUY—E R

71 X #2424 — (Canadian Centre for Occupational Health and Safety :
CCOHS) 3, B Ic kT 2 9@&E 0K es L EEOR L2 H L LT, #EHAS LU
Y- 2Rl b, ZohTh, METRAHINTVRERY FF ¥ X MBI UFERX
— 3, “REWMERES L UVERERO - OEMRERERE LTEHI NS, B

CCOHS %, H{ED e-learning 2 — AT — X X—RF A, WRCHHCTE 2Ky ¥
¥ v A b, FRLZ—, OSH Answers FOEFEER DR L T2, o DERERIT,
HELIC BT 2 REMEAECENEHLMTT 2 HEMERLE LTHHTS 5,

Ay F¥ v X I, mft 09l A c B3 2 e 5K X 2 i BhdEES o B)

MR EEERAT AT 2B ETCHET 20 TH Y, HRISEDO IR & FIEEICEN S,
Fric, B35 COEBFICHEE S 2 55l L EHIRIC & > RRERYHIF O T b ki) e 28
ZAREL T2V — L LTCHHTH 5, CCOHS Bt 2Ry FF v XA b T -2 =X
D—EficonTid, R 3-12 2ZWo &,
—Ji. FRAZ =3, HEMERZEN L TR EICBET 2 X v 2 — V2 DERATIC
BABZATATTHY . BHNTOREEMOMBER LY R/ MWRICEST 2, KAX—DT —
< EALEE DL R ALY v O DR, EREIRT IR 7 &SI D 72 Y | RIS B -
FERICHIG LT3, CCOHS A eft3 2 KRR X —IicDn»Tid, 3-1~3-4 # &4,

InNLDayFyiEd_T, CCOHS DR Y = 794 F LicksWwCHHBICT 7R - X
v vu— FRA[EETH Y, HEMKEE., FHE. MEEFICL 2 - XNEAS I NS, K
VY — 2B, K2 R P2 OoE R AL e ENE0ERE RTS8 LTE
ffirens,

% https://www. ccohs. ca/products CCOHS D#EEfET 2 S a4 7 K
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Safe Driving: Backing Up [courses]

Safe Lifting at Work Infographic (rosTers)

Safe Mowing Tips (PODCASTS]

Safety Tips for Landscapers [PoDCcASTS]

Safe Work Environments: What Workplaces Need to Know [ropcasTs)
Saskatchewan Asbestos Awareness: Understanding the Risk jcourses)
Saskatchewan Workplace Inspections in Healthcare [courses)
Scent-Free Zone rosTters) Updated

School Workers Health and Safety Guide pusLICATIONS)

SDS Database (English Language) [paTasases)

SDS Database (French Language) [patasases)

See Signs of Violence at Your Workplace? [posTers)

Shedding Light on Computer Vision Syndrome [pobcasTs]

Shirley Hickman: A Mother's Story [popcasTs)

Silica Control in the Workplace (pobcasTs)

Sitting at Work popcasTs)

Sitting at Work Infographic (posTers)

Size Matters: Work Space Requirements for Office Work (poocasts)

Slips, Trips, and Falls: Preventing Workplace Injuries poocasTs)
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Keeping Both Young and New Workers Safe This Summer poocasTs)
Keeping Healthy for the Long Haul Fast Facts Card (promoTioN TOOLS]
Keeping Up with WHMIS (poocasTs)

Keeping Workers Safe from Radon [pobcasTs)

Keeping Your Holiday Healthy: Tips from CCOHS [pobcasTs)

Keep Your Cool [POSTERS]

Maintaining Our Health When Working Remotely popcasTs)
Making Sense of Scent Sensitivities poocasTs)

Managing Workplace Stress popcasTs)

Manual Materials Handling [courses]

Manual Materials Handling (MMH) [posTers)

Measure Workplace Stress * (aPPs AND SOFTWARE]

Mental Fitness Fast Facts Card jpromoTiON TOOLS]

Mental Health in the Workplace Infographic (posTers]

Mental Health Tips for Employers Fast Facts Card (promoTioN ToOLS)

Minimize the Risk When Working at Heights popcasTs)
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Preventing Harassment and Violence in the Workplace (pusLicaTions)
Preventing Health Risks Associated with Shiftwork poocasts)
Preventing Holiday Stress and Anxiety proocasTs)

Preventing Musculoskeletal Disorders pusLications] Updated
Preventing Musculoskeletal Injuries poocasTs

Preventing Permanent Hearing LOSS [poocasTs)

Prevent Slips, Trips and Falls with Good Workplace Housekeeping [popcasTs)

Prevent the Pain of Repetitive Strain Injuries (posters)
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Ah if a ladder must be used to do the job, training in safe use i

[ 3-1 Ladder Safety icB3§ 3 2% —] A

s @ssenhal
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[ 3-2 Slips, Trips and Falls i3 % R 2 & —]

Working at Heigh
tion Plans
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Falls are common causes of injuries and deaths

Fall protection plans outline procedures to

N T e hcation nddress, descriofon, werk

’ b o tmbal

1 wapechic bl hezeeds [masmum
ghta, recd soge, prossmay bo power

i, OrOUNG COver]

* Type of tall protecion nasded inchuding
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(presence of rsl 3k of rescus personsel,
AU PRI, B bdes, o)
* Pscue procecure
- Workar sign off

Fropes redoee plans can be the diference tetween

fo end desth. Each plan is specitc o Tw tyoe of work
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Al s conmslt thee leginbetson bn your urkedsc Son ke the
HQUIemns whaf morbing of heights.

[[X] 3-3 Working at Heights B85 % KX & —]
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PREVENTING

5 WAYS Common

oot s agpein

SLIPS TRIPS

ONE STEP AT A TIME

tron acrualy

About 12% of all accepted injury
daims are from a slip or trip.

PAARN o MR eyt CLOGE Ml OV o TRW
SR S e Smgee
=N O

28,383 tps 0d

Slipping Tripping

&

Sippery materials (waler. ke
wnom, 0ls, powders, gramdar
scbads

Sippery wrfsces (poisked

bke or store, wrcoth parted
concrete or mets |

Inaporopriate footwear for the
H.frc'b.l‘

il

Ureven makis) sofaces

Urexpec ted or r;wr }IC;}S
Clartorme or et

Virinkled corpeting, o loose
rugs or mats
ObSIrucTions such a8 a0 Open

bottem Fle calanet drame’

Exposed o boose cables,
wirds o (ords

Clutter on the foor or stars

FICCONS.Ca

[ 3-4 Preventing Falls from Slips and Trips ICB§3 2% & X % —]
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3-3. SAEAF@E OZ T A L HIFR

3-3-1. S E AT EE Z I AN icHE 7z VISA
3-3-1-1. Labour Market Impact Assessment (LMIA) DS

HF X BT BHENF B O IC X, Labour Market Impact Assessment (LMIA) @
WP HEE R Y605 5, LMIA 3, EAELS A F XL BKEHRICL-TRETE
R CEREE IS L SNEA GBS 2 JE R 3 2 IE4EZEEAS 2 -0 oflETH 5, LMIA &
X, A F X OEREPHNE NI EE ZEMN ST 2RI, AFXACKELEOEMBEASZ2E LD
W RAHT 5701, HF XEMHALEFFEE (Employment and Social Development
Canada: ESDC) IcHiFEd 2 5HilifiETH 5, HFFBAER I NS & JEMTIIINEANT7 B
XL TH EF DI K — 2T LBnEL 25,

LMIA O HGEICIZ, T OB 22T HERD 5,

o EMFOEM: BRI AFXANERITKEFRICL2EMNPNEETH S Z L 2R
0. RANLEG ORGP HRMEB ORIk ZRINT 2 0 H 2D 5,

o HLEATEE O A SMEL T EE 1L, R0t & h 2 BRI 3 2 W) n B e R 2 A
LT3 Z e 23 2 080 H 5, BARRICI, FIERENIE . BB EE . HEEIR
ENRRD LD,

LMIA O TR X, UTOoRT v 7 T#TT 5,

1. SRAEBh O EhE: BRI, HF FENTORNEE 2 —EHET V. hFLFAT I
AKAEE DR ATRENE 2 05T 5 2 .

2. LMIA o3 ERFIE, RANEB O R &S EEE 2 ESDC 12 L. LMIA ©
HEZ1T 9.

3. LMIA O#E# L& ESDC RHFENAZEE L, JMNEANS8E DM 2 H F X D551
WIBICG 2 2% il T 2, AR INd L. ERFEICIE LMIA KREXIREITINS,

4. LG EY OHE: SEAG B E. LMIA KREZ I, P IBR - R - fiRIES
(IRCC) ICMF e ¥ OHFEEIT 5,

—#D Y — 2 Tik. LMIA OHUS A RIRE N2 BAD D 5, G213, EERH 2 E kS <
B, XENOREOHISMBCOMI, ERIEEDT 0T L (7 —F v 7
VT =) CBINT B AR EBRLT 5. ERECHIEEONEAG BT OB AR b I
FZME Lz, LMIA 3p¥ehseExond, 1

Y https://canago-visa. com/work—in—canada/Imia-work—permit/ CanaGo-Visa Consulting
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LMIA OHEEFHZ X, EHT 270 /700 HIc Lo TR 5, 15
o SEEIIHE

o (KE®IHH AT DEE 3-13 250) 15

o FiRETHE 7 n T L2 T 25 EH

& EEXLMY—LZLZyEE

EE I 8F o LMIA BUG

71 X B ) B EESME O —RISNEAFTBE RN BT 2 HlEBE

719 X D—KE A E N G787 7 v 77 2 (Temporary Foreign Worker Program: TFWP)
2. BN ORI 2 578 I A R 2l 9 720 IciR T b kHlETH 2, FrIcKE SRk IC
W, A F X NE SRR ERIC X BJEH BN R S E IR Y | SMELA T8 0 JEH 2352
b g n 5 o

TFWP I 51 2 HEEX 713, IS n 2 B2 %N - ¥ o pdeffi (median wage) % 3&
#e LT, BESHMELKESBEICHTOND, 2024 45 11 A 8 HURE, < ol
25 20%51 % B o, HEEXGOBEEREE I N, HliE, 4 v 2 ) AN ik fE
MR 2839 HF X FANE 34.07T hF X Frichlx EiFbis,

2024 £ 9 H 26 HffciREE 72 LMIA HiEO S ITMB X hinyv, Z OUEES
I, LT o XS hFvvavokzdicighidns LMIA HiEHICEH I NS ¢

o EE&EMMFEAFEMNOESEMEL TH L,

o XK 6% Lo EAFEKRAE TIEICH TS 2

JEREMEERREIC S THEANGBE Z2EMN T 256, UT R 27§45
»H5,

o ERAWIRM: mAk1FEMo 72424 GHI0FEME) BHTHL Z L,
HETIS RSB (LMIA) : EH 230 F X 03 @nisic b5 2 2 E 231§ 2 720,
LMIA OEUSHHETH %,

5 https://www. canada. ca/en/immigration-refugees—citizenship/services/work—canada/hire—
temporary—foreign/find-need-labour-market-impact—assessment. html LMIA DR ZMHERTEH72D DA
AHA =

https://www. canada. ca/en/employment—social—development/services/foreign—-workers/median—

wage/low/requirements. html B F&Z DIKELERFEIZIS1T 5 TRV EH
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o HFEFERL1E v avhHzh 1,000 7 F X FALOHEFEEALETCHY, Th
LREARATH B,

o HEDIFUY: RETOFEHGELHBER R AZRE L. FE0IEY M 2IEHT 3
‘/[Z‘%:Z?S\% %o

FEF OB AGHIR: FrEoXMERE | KESMEOHE A EE OFIG X, SIEES
DRI BERD 10% %A TEAR SR\, 2 LUTOXEMS LT ERECIE. B
T% % TFW O#E&D ERIZ 20%TH 5,

® NAICS 23 - & olikiE

NAICS 311 - g ELEE

NAICS 622 - ki T D g

NAICS 623 - s X MEE T 7 fiisk < o fkfE

D TIC B 5 FiE DEENHEE OWFE :

NOC 31301 - IEAER F 72 X IER P RHE AT

NOC 32101 - F2E HEF EHfi

NOC 44100 - FEHRE L

NOC 44101 - fEEEMNTFA, FEEIRY — 71—, [ERARNEN, BANEMNTA
ESDC & IRCC iZ, S DfRICZ DHEREEN S 2 L OB ziHlirhTd %,

AT & icizdd 256, LMIA O HEEIZZHE T Lz,

o RERDEWHIR: KFEEKD 6%LL Lo KETE (CMA) KksWwT, fRftdh 254
D3R % T A 2 B,

@ EVIVA—ABIUVNTIY AR 202449 H3 H25 20254 11 H30 HE T
DM, b OIS TORE ST ICE T 2 LMIA HEIZZH S v,
BEDERE: #BE 2 F£LUNIC LMIA 23800 W X - M T,

o HEENEBROEMAHBEM: FEHIARZ LML T 2HEENERD .,

AT D &FIciE 3 2 56, (KERIFIC S T 20 E A 578 e HIcBE 3 2 HlR A —
bR E s,

RN R T o — A I B3 5 I,
FHIER: 120 HLAN D REHAR D e H .

FHIESE: £ 270 H AN OFHir M.

e DEESE - /rail: RIREERE < 31 2 FFE D /i,
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LMIA HEERTDE 2 6 ERIC TEW ZEHA L T W iAWEHEIIHEEONRE 4 %, EFE
. ERORCEG AR T 2 -0 I AN AR L2 &, TFWP o REEHE
DEEASHE TRV &, FARITBEICEL T RESHEAEN L nw b %
AEFA L i il e © 7,

JERF D WIS L1k, TR &,

(a) WG BT B ERE 1T % 72 0 ORI 72 HL D £H 4

(b) JEfFZHIET 32720 IClb N~ FHEiEE

BEAt I, oA Tk o TERIN TV IREMTEZ &,

(a) HEDLEHCTICH 3 2 DDEME., 71

(b) 37 L 72303 Gl S T WEH T,

[(EHL 3-13 KE&H@E 0B A& D LMIA ifg]

TFWP &, BR - #RE#E (Immigration and Refugee Protection Act) ¥ X 8% o B
AN K SwHlHl e, 7 F AR - #HR - fiRM#EA (Immigration, Refugees and
Citizenship Canada, IRCC) ., 7 F X' [E# 4 — & 2 JT (Canada Border Services Agency, CBSA)
DIFECHE LT3, A XEM - thafisd (ESDC) iE, ¥ —E X - A XML+
v R —7%@ LT, —IRRNEAN T EE O  2 KkD 2N T, L OHFEEZEREL.
o DIFEFE DI F X O GiETS I MAT T AR D B B B WS 5 72 0 D G i g
BN 2 FEM S 5, ESDC 1%, MY 2 E A e ic ko % IRCC, CBSA, &/l L U4
e BFHEE L, TFW 7'n 77 LofeICGEE 2 5 2 2R EA - AL Tw 5,
16

T, W FXTHOEFBOFHERSL WY —F v k) 7 —7v774b, [HLL IRCC
BEED T —F v 7e¥ 7a 77 L Th Y N OEFICH L TxE 2 FRlogIiaz 5
A5bDTHL, 7277L, VT—FvIFY)T—13 TEFEWP icik&EnihweEzbns, &
D—FHRERBM & LT, TFWP L DREREVIE, FBIFFrRES A — 7 v 7 — 28— 3
v b ERESREL TR THOEFRERINDG) THY, V—F VI kY 7 —SN#EH
*EM T 2EMAE X LMIA OS2 3T 2 BB RV A FONE, 17T £z, T—F ¥
7RY 70X HLEIZ VDWW 3 SEHEEICRE T T3 MoVRFETH Y SR X
NTVBREIFUTTHZ, 8 TFWP I Tixik v HLEICHIEA S 5 X 5 iz & ¢

16 https://www. canada. ca/en/employment—social—development/programs/temporary—foreign—

worker. html W FZBIFAX YA b [Temporary Foreign Worker Program]

1 https://www. canada. ca/en/immigration—refugees—citizenship/services/work—

canada/iec/about. html International Experience Canada (IEC) FHEHMITOT —7 7 K KTF~L
https://ircc. canada. ca/english/helpcentre/answer. asp IRCC THelp Centre]

8 hitps://www. stepwest. com/programs/working—holiday—canada/requirements/ HFZDT—F 1
R U T =B LR GAF
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Wb, 77 vazix vHEICHERERIT. LTOE 3-19 25,
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2023 4F 6 H 15 HURRICHEE T 2354 ¢

o AT AAED B &2 LTV A RER B B,

0 IRy IMUNDHFEZD I DDINE/IE 3 DDHENTIEE - H T 2EELD B
Zenkoobni,

® 77 vRAFEDORIEE X OHEMFRES) AL ~ov (B X FEERES L~V [NCLC] T L
S_AS5LIE) THBE L EIIHT 3HERD B,

o [HZKIMENME (NOC) @ TEER # 7 =Y 20ic YT 3 MEoEMA 77 —%2H LT
WERERH S, 72770, TEER4 B L5104 T 5 - REERMIIRI T N2,

2023 4 6 A 15 HEARTICHEE L 725A ¢
@ NCLCTARAIMNCREXaT7T7T2HETX2 I L2»EEEICHATIHLERD - 7=,
® NOC ® TEERO, 1, 2, 72 3 ICHHEINIBHEHOERA 7 7 — B ETH > 77,

[£3-19 75 va7i vBECHELRER]

9 hitps://www. canada. ca/en/immigration-—refugees—citizenship/services/work—
canada/permit/francophone-mobility. html B FFHEIFOARXNN—Y (757 aT7rv - FEY T 1)

20 Training, Education, Experience and Responsibilities (TEER) ®Z &, BEEDZAF N L~ % BT
AV 53T Lo b @D, TEER4 JE i Ac3E LA WIIMGE, & 7213 TEERS B COMBRNBMLE (B - JFEE. ATV
ALy 770 L) T, TEERS (IHFRIR BB M2 L (B VERA. BETBHE R L)
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3-3-2. AEAFEE O FBLRLEE L SEEH

BHTL LTI, T 28V Y 3 VICBT 3 T < CONEAHBHEIRE 70 7 7 4
(TFWP) Bt %85 L 2 T nid e o 7w, TEWP 1, 7 L EPNCHEI A FEE L
T AT, M EA R SHE A S5 8% % FEF © % 2T B 5. (B BIRAIIC B
T TFW 2EMT 213, U T OB d48E15 5,

(ShE N7 8 & o J7 82 14 )

+ Wages
TFW otk 2 H&id, [ UGB X 0@ c, RfkDHEEs L CRBRER D 4 F &
AN L OKEMERFTE IR SN IERB IS DN S BH L AR TR T NIER b 72w,

- Job duties and working conditions (BRFESHEA & F5@I54F)

LMIA ic &8 LCERA L 72 TEW (3, BA L Z2BE ST 2BBE0 A 2% T L At hidk
D7z,

hF X OEREZ, TFW 280 H F X TE I _Co¥HEE 2 R#EL T35, TFW DHEHL
A FZOLFE NEDREL AL,

ERFERUTOZEZ LTI RL RN

FRTEEMN T O GE, KN TEEZ S0 T X CoH @i LT TFW IcE& %%
o,

o i keRmEiRMtTo L,

® TEW C[A CHEMEEZ RS 2 &,

® TFW O HitHEZHY LT,

3 e A EDOIEICEH T 2 M. FTEIRR. SBSlE. Es E D) - R A S N
2 FEMOBEHRD FTHAN=IN T D FERE T RCOME 72 I HEMIT I FHBE2H D |
JEF 3% TEW ot 1cB 3 2 B M@ELZ K — b T2 HRE R L T 5,
oA TEREFBUTIC X > THEIE T w3720, 7 F XHEEOREFEEED MR
&7 %,

- Workplace safety

TFWP O FCEM L 72\ TFW 28, I C&REfM T o hvTw 256, L3N 21 3HEMNO
TR BRSO RBICHIA L T D 2R L 2T NIE b, MEZIZHEMND
FEED JER IR ORI 77 v 2T 2 2 R0 T e 56, UMTO 2 & 2R
LTI R b e
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o ERLALRMMRRTZ vod, NE 72T\ T 2R T Z v L REE 72132
FofEERMtT 5 &,

o Lo EBDFE URRAtORRICIMAL TS Z L,

REMRE 75 v DFEZEIc o> W bE 28581, 243 2 M E 72 13N o Rk %4

WIIHIET B 2 L,

HEAL72fRIRIZ, TFW A F X TORHPIHICIE L T aiF e s 3. 208

TFW 2> 5 L L Tid7e 5 72\,

B L OMEEYE offi

W5 cREES L FMEBMER N TW» 5 2 & R EERMNE A @F GBERIL, UTodb o
R L AT E R b

o HLEAGTEE ICIE CRIE I 2 RER

o it KB L CIEAK I

® EHTEBEMILNATHIEE

GEEEEED

- Language of work
LMIA HEE&E S L ORNLE T B LA EA SR LTIRECE 2D REE L3777 v
REDOHTH B, 1272 L. MO FFEHZ OWFFICHHATH 25613, FEEHICIEY MR %
AL TNIEZRD v,

EEEGX R VIRE

Fhic, AEANCH T 2BRHASFICSESER SN VGELRH 5,

MFICSRBALELR VS IE, HEHICUT2E 2l 2 08135 5 ¢

o NWEABRLDEETAIa=r—2avRNTERLTDH, MEHD» ORI %%
f1c& 320,

o LGOI _XTOANDRRLREZMERT 57201C, ED X5 AHNEENHLE LN
TV, CNZAEHT 2720 1C, HgEH L & ICRY T 2 EY aFH 2R L 20N
X7 5750,

AER BB DOF

RIS L e~= a2 TARFIHEDLDH 5
SEADMEH S 2 SEE TG O R EHF 2 FiT 5 2 &,

AL (f8) AL 72 B 7 R e o ]

NABERE 2 B ICiCE S 5,

HEANL ZDOEFETHT I AT Mo H & - 3EEEZ2ENT 2,
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(78L& et o] 2

TFWP Tt JEHER 70 77 W52 EF LT\ 5 2 L 2l 3 2720, B&ESRIEI L
22E0HY, INICEBGE~0TFEEA3TEAL O, (EEA, BEE EHTLD
HESEEND, BAFER. BEE7n v 248 L CEmReHELiiTscticky, 7m
LB ML TWE I L RIAHT A ko b5,

EAICOER R S NG, FRIBEM TR 7'n 77 6k XUOHHISAZ2ETFCTE 25 X
7. X OHAERMT 5, FAR, TFWPHHE L LTOEMEDOERG2HET 5720, 7
7 h Y —FEEEEK - LT T B,

TFW O & Za%sF 0, SLHZ <729, TEWP i, F5##&E L% ofthoBRE . FIE
T 7e 77 L 0BHOMREELRS 2RIEEL CHRECE 2 L) ki nzy— %
FHLTWS, Chicid, LB THIRRER 74 7 - 2=V = v P 22 2 EEREND
BEEND, £, TFW L Z Dh o BRE 2, JERL 7 v /7 Lo R IEfiHv LN S K
NERETEIF VY I4 Vi y—AbHHTX 3,

ESDC l3FHON/ZH LI TR T TG L. TFW Of#fE L ZerEHICEEICX b3
ZARDIT B GTIL, 48 RFfEILAN I #EY R fEE 2 3#C 3,

2023 4£ 4 A 1 H2 5 2024 4£ 3 A 31 HE Tic. ESDC % 8,426 fFodR % i L. % D
57% B AE DG, BUTIRE @A, 7213508 ¥— b F —~DRRIc D73 5 72, TFWP
DEFICER LTS 2 EBAHAL ZEMFEIX, IRCC (Immigration, Refugees and
Citizenship Canada: > %R - #R - TTRIER) PEHT L WmT Y = 794 bicig
WINb,

R - #EREEHANICIE 3 DDEKIXD (A, B, C) 235 b, fTkEl (AMP) % TFWP 7>
LOFEDOHLONRELE LD, TNODEKICIE, TFW o4fmE - I3 Ler2EEicx 539
D, WY EE %I bR\ nb o, LIS X OEY) RfEiafiat 2 2 L v d o,

TFW DERFOE 2 b0 tnadEins,

WEEEE, ESDCIZ TFWP @ & 2122 o %#5E T L1z, MEEZXIZEMATED S B,
94% DESZRIASF L TWB Z EDER I Nz, 2O/, v 77 2HANCGEKR L 2 EIC

2L hitps://www. canada. ca/en/employment—social-development/news/2024/06/temporary—Fforeign—
worker—program—compliance-regime. html ESDC [TFWP \ZB9J B 27T A4 7 v AR |
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X LCEREF 210 T A F £ P DfTiEkE] (Administrative Monetary Penalties : AMP) 3%l
b, T, BEF 12 H0ERED TEWP 2> & OFFHZEE LWLy % 52 1) 7=,

[ 1% IRCC (hF AR - R - i RMEA) 5 X UF CBSA (Canada Border Services Agency :

HF ZERY - RT) &[T TEWP %#%E LT\, ESDC i3 ¥ 7, LEICIGL T,

} HEN, Btk — +F— SHE, BRI L O IciE > Tw 5, LIROELY

fiE DX, CBSA, 7+ X EFiEEE (Royal Canadian Mounted Police : RCMP), Hijt
szg cEhbh b,

3-3-3. #N Il % 321 72 B A F % (Internationally Trained Worker: ITW)

HhF X DFEI OKEI T, S X EHCHIFCRBEE A TV 5, BR HR, A,
ENCHli A2 Z T 20@ w720 LizhF X AN, EHEWARIMEEZZ T 725 8H
(Internationally Trained Worker: ITW) (X, X F L & FREOEREAMMIHE R->TE D,
NFZXDNMT—nic i 2EERTEoT W05,

AFXTIEINEANIL LMIA #BUS L CiEE S nzERF o L 2 AT, L L. HBhH
X oTlE LMIA 23fRa L7 — 203D 5, 2 0HE. HENTENTECHEFE O 4
CERIEEINT W (A =T v | pRECH R TE S,

NFEORWGTCIE P L —=v7a—22e TV —ETOEKN L —= v 2Rt
5, ZD7kH T, PlzE THEE] <, SRR, Bfify, ST, sl farvva—
2 EfeeMthE & DR o MEERESE T, HUEFIA, TZKER, 21a=74 - %
VAT EDPRELTCWEEED DL, T2, ITW | %?ﬁﬂ%%ﬁb‘élkﬁff?éo Z
DYH. NREEIIRFEL 2T T 7V AGETH D, ?

ITW ZEWw7zWigEid, DEEENE (IRCC (hFABRE) OV —L THREAEE)
[¥a 772 (JobBank) | [#:HNA Y 7 —27 | [ERHE - 2y b7 —2 ] B [Hilgo®
RERW#ES] M7 =7 TR¥E - ALy Yot —v 2] RE%2EMNT 5, ITW OEH

DIRICIE, UTo7e 770608100 b Ry,

—IRF Y 72 JE T 13
Temporary Foreign Worker Program (TFWP)

22 hitps://www. canada. ca/en/immigration-refugees—citizenship/corporate/publications—
manuals/employer-roadmap—hiring-retaining—internationally—trained-workers. html X BIFAZ
%A b TInternationally Trained Workers]

B 75 2EEBEFRY T —2 (Réseaux en immigration francophone) . Mk - AR %
v U —2 (RDEE) 72 &,

% hitps://www. canada. ca/content/dam/irce/migration/ircc/english/pdf/pub/employer—roadmap—

en. pdf IRCC 23/ABHJ % PDF &#}” Employer’ s Roadmap to Hiring and Retaining Internationally
Trained Workers”

86


https://www.canada.ca/en/immigration-refugees-citizenship/corporate/publications-manuals/employer-roadmap-hiring-retaining-internationally-trained-workers.html
https://www.canada.ca/en/immigration-refugees-citizenship/corporate/publications-manuals/employer-roadmap-hiring-retaining-internationally-trained-workers.html
https://www.canada.ca/content/dam/ircc/migration/ircc/english/pdf/pub/employer-roadmap-en.pdf
https://www.canada.ca/content/dam/ircc/migration/ircc/english/pdf/pub/employer-roadmap-en.pdf

SRR RS (EINEZE, KB ST

International Mobility Program (IMP) 23

KEZSHRT 2561

Express Entry (& F VIR D kATl BE)

Atlantic Immigration Pilot (CKPEEEM ] 1)

Ty ZIRBARIE (X 78 EREAE %)

ITW (ZHMC MR REZROAZEL Y b2 7X71L X -2 Y —D
WRETH 5, BRPIEELR CCEMIN S BMIEE IEE R Bbi s,

3-34 TIVXSLR v Y —HIEE

TZ7ATVRA -2y b —HlEE R, AETEEENRE LAEBRBFEZERT 27200
FVITAVVATLDI L TH D, %LU E A Y T4 v TTaT 4 — VB L TREE 7
— i AN S, A4 v bl (CRS 22 7) C_ AL oEsH I HEERAF (Invitation to Apply,
ITA) 23k %, R0 7= oKEEOHFEZIRHT 2, ZoHEICX T, HF X IIEFH
I EH A AR O N TIGED, BRAZIT AN TV S, MREAELZBR T 0 77 40
=obY, [ AhFT4T7 v 27 ARY TR+ 277 R (Canadian Experience Class) | [#
M REF )& 7 v 277 4 (Federal Skilled Worker Program) | [ fElk 7 v 27 F 4 (Federal
Skilled Trades Program) | 28% DR TH %, 2

[(HFTATY  Z7ARYVIVR 2 TR LiE, BFXENTOREDD 2 2578
TreNRIic, KEHONEZHIET ooBR7e /7 4THs, 250, hF X TEn7z
TLDHDd M, KIEHIREZBIETHEZ VW, hF X CTOREEM L LCix, [TEER
0,1,2, £71% 3] T2 FXEHNT, MHHTDDH 2 —KiHTERA T — X ZAD b & T\ 72725
ThHst|[VE-LT—2Th, AFXENCHHHEL, 7 FXOEMEDD &
T 7255 DA HEN] INOC (National Occupational Classification) DRRFEERIFICH 5 VU
— FXOHNE., B LUCERBBO KT ZERIfToTwk b ] THoftFETcHs L

(K7 v T4 T7RHEA v 2 —vEXRID ] DRE 3 FUNIC, Pl ed 1HER (£
(2R 1,560 KL B, (3] 2 3l 30 RfRE X 52 50) B L Cw3 2 & | 38k E b, BT
X, HFEE T TV REDOT AN T ERERH Y, [FHL] [t 1553 [H] @
4 R T CRIRE 27z T HEDLRDH 5, BHERIZT Xy 7PN 2 ERBE DN H 5, 7

%5 IMP . Labour Market Impact Assessment (IMIA) 72 L CHMEAZETE D = & & w6129 5 HlE

2% https://www. canada. ca/en/immigration—refugees—citizenship/services/immigrate—

canada/express—entry. html 7 F X BHFAXY 4 b [Tmmigrate through Express Entry]

2" https://www. canada. ca/en/immigration-refugees—citizenship/services/immigrate—

canada/express—entry/who—can—apply/canadian—experience—class. html W FFHFARXY A b
[Canadian Experience Class (CEC) |
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CEFERETT S 7w 77 L] 1k, N CORMEEZ R L. - X OKEERS 2 mE T 5
ABITEHF T OBR T 0 7T LTH D, IRITEIE X [ TR [38%] [Z ot
DHHAE | b > TEITN D, WNRE R ZMEOH & LCid, FHEECERR, KFEDO¥EN,
ALy DT 4 7uw, WM (apprenticeship) 23 AE il & CH 5, HEEICHET
TR, UT oG 2i7-d0ESH 25, INOCD TEER 0, 1, 2, 7213 3 T34 ¢
% C &) [FEREGEICHE  RE (72 203) 25, NOC T—HLTw3 Z & | INOC DRk
MHICH DY) — FRT— XY FORNE - RGO KE D 2 ERICIToCwo L] [
£ 10 FLANICBBE (1> XESoREED A | [HROLHE (K7 v 74 7ToEH4 v
= VIR JTHkGE L 72 14ELL E OB, % 72 13 A8 1,560 KERET (71 23 30 B X 52 58)
LAE] 72 & GBI HEEE 72137 7V AGED T A M 2 ZF 208 M3 H Y [FHLTF5)
(G5 TH< ] D 4L T ORIEA 2723 HELH 5, JFEIZ T <y 7 HLS %%
ROERH G, B

GEFERERR 7 0 277 L) 13, FPE O BRER CEMS & FE o NI E 23, 1 X DKM
RS T 2720070 77 L CTH D, EERERIZ. TR E EEN2EMch b, 3L
Ao ¥ O CHEZEFN (apprenticeship) 230 E L 725, FRMENIFIT [HHEE ] 1508 -
S ) [ALEEE - T [RREWE - B¥) Th b, e 2B, [EIXTT
F L NOC AV —7HNTHB L, NRIA—TZUTOMY, AP v =2 —7 172 (726
#ER<). 73, 82, 83, 92, 93 (932 %[R<) ¥, A4 F =N —7 16320, 2= b0
—7°:62200] INOC offsatibd Y — F 25—+ A v b & FEABE 2 EERIfToTw 3
L] INOC TED LN-FHEMO B2z LCnwb L] [FitoftEchs e (F
TVTATRERA v 2= ZAN]) | TREEIR, B E > CEBDF I TV B ETEZ
bDOTHL L] [HERT 5 FLAAIC, Al e d 2 FED 724 28H (7213465
3120 ) 3b Bz k| Zrd, HEEICIE B 7 V24 LOERA 7 7 — (K 1 4EH
DEMIARD | [/ F X DN - #EIN F 72 (HEBBUF 3 FA1T 5 2 BER O EKFEHE ] o &b 6
DB L D, BENE, WEEEI LR T I VREOT A ERZFLLERH Y, [FEL
[Fide ) [563) TR ) O A FRERCORIKM 272 THERH 2, JE{EHIZ T~ v 7L
NaBRRELD L, P

2 https://www. canada. ca/en/immigration-refugees—citizenship/services/immigrate—
canada/express—entry/who—can—apply/federal—-skilled-workers. html HFZBHFARXY A b [Federal
Skilled Worker Program]

2 72 HHATRRS L ORI, 730 —ARROZR AR, 82: BB, B¥R L OMEEEOEET B LD
B, 83: HARNGEIR., ¥R L UBIEELDOMEES, 92: WEEE LT OVAMFEOEE LB L O gl

AR —2— 93 BIE¥B I OAAFEEOEREE, 63200 BHEEA, WE., SUBAL 622000 =7
(https://noc. esdc. gc. ca/Structure/StructureList?GocTemplateCul ture=en-CA&Version=)

30 hitps://www. canada. ca/en/immigration-refugees—citizenship/services/immigrate—

canada/express—entry/who—can—apply/federal—skilled-trades. html H T ZXBUHFARY A ~ [Federal

Skilled Trades Program (FSTP) |
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3-4. HF X OBROEE

3-4-1. EHEE L BREHBS M

BROEE 8,361,505 A (HFXHAOD 23.0%)

o FEAaHHEEHG

1 iz
2 fir
3 fiz
4 {1
5 iz
6 fir
7 iz
8 fiz

9 fiz

10 fir

4 v F :898,050 A (10.74%)

74V ey 719,575 N (8.61%)

fRE 715,830 A (8.56%)

A FY R 464,140 A (5.55%)

T A Y HERE 256,090 A (3.06%)

SNEZRZ Y 1234105 N (2.8%)

itk 213,855 A (2.56%)

A &Y 7 204,065 A (2.44%)

A5 v 182,940 A (2.19%)
XL 182,095 A (2.18%)

« BROEDL W

1z
2 fir
3 iz
441
5 iz
6 iz
7 iz
8 fir

9 fir

#* v £ Y+ (Ontario) 4,205,750

7YV 54 viaava vy T (British Columbia) 1,425,265

7w 7 (Quebec) 1,210,200

T oo — 2 JH (Alberta) 970,740

<= F | (Manitoba) 257,570

H2HF 27 v (Saskatchewan) 137,590

J o~z ay 7 (Nova Scotia) 71,480

Za2a—79v Ay 4 v 27 (New Brunswick) 43,960

Za2—77VvFI7vF 5377 F—=n1J (Newfoundland and Labrador) 14,215

1067 7YV vRZFY7—F74 5 I (Prince Edward Island) 11,755

CO7vx v I ERZL. AVAIVFMET I T4y vaana T, Xy 7D 3 M
T HAFELEROBBRAODOKRKETS A2 EDTHB IRy sd, Kicthy 2 ) Az F &
BROBERZFANINTHY, o+ (Toronto) BEROFLETHTH B, 3!

31 https://wwwl2. statcan. ge. ca/census-recensement/2021/dp—pd/dv-vd/imm/index—en. cfm HF &%k

AT,

2021 FEEZFAE - BR, HAEHM, TRME]
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3-4-2. AFXDOEFREICBITIBE

HRELE TR, HEE DK 22% PBERTHZ, ZNIEHF X0 EICE T 55
RoOEE (27%) L0 bk L 2, FEENECRET 2 L. BROEAIX 23%
WCEL T3, 2 ERBEROBEN OB RE G X, UToE3-201cFLHTH 2,

BEER O RE&

5% (Architects) 41%
+ARE i (Civil Engineers) 40%
FEEZKEY - £4 2~ (General Contractors & Builders) 23%
BRI - > 77— (Roofers & Shinglers) 20%
ERFEN (Electricians) 16%
KT. (Carpenters) 15%
fid#& T. (Plumbers) 14%
KAMETL - A7) v 7 7 —%E T (Steamfitters, Pipefitters, | 12%
Sprinkler System Installers)

[ 3-20 BRBEROMENBEEA]

3-4-3. hF XOBR~DEELT - KLBETFE%

D Settlement Program (EfE7'w 77 L)

N FEZOBR - HR - RMES (IRCC) 2EET L 7u /I 3, BRY#MRLSHF X
HRICHBICHRATE AL I X ET 270070 5L TH I I N I —LRE LT
WBUTDOES5 b 0ndH 5,

o [HWIRte AV v F—vav i AFLATCOEKICHERBFRS AV T —v a3
% fefit,
FaHH & A XA AXEREOEFCHER F 0l 2 Sk,
FREBS Y — v A ¢ pGE B CEEAI O ¥ R — b

o it DoAY HEH SOy PT—F VIR 2T 4 EHH~DSN
ko

32 https://www. canada. ca/en/immigration-refugees—citizenship/campaigns/immigration—
matters/growing—canada—future/residential-construction. html B FZEBIARY A b [Tmmigration
matters in residential construction]

3 https://www. canada. ca/en/immigration—refugees—citizenship/corporate/transparency/program—
terms—conditions/settlement. html I FFBIFAXY A b [Settlement Program]
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TRFIZLLT,

® I XOKMEMEEFFO AN,

® IRPA %5 95 4% 3*ic 3o < R G,

o K{FHEHFET O AN (hFLENIEDT),
o HFXEHMNTHIRE L GEENZ A,

HaPEfkid IRCC A2E B X A O ¥ — v A ARSI U CBhaE 27 i % $2 it
L. Hy ARk, JEEFEIER, BEERER AP LE R ) - 2224 5,

2 Youth Employment and Skills Strategy (YESS)

717 & @ Youth Employment and Skills Strategy (YESS) %, 15~30 & D4 E& ML S IC 4
B AF N ZHICOT, IRz B A, EHTS~0OBT 2 XK 2 M 2 BUN 7 v 7
7L FRIC, B WE, EERE. BRACHITICHEX IO 2 H5E I CEANTREZT I,
JERXHE. AFNVAIBR, 4 v &2 —v ey TR ELRBIMZIRE L Tn b, —foEHFIcL
S TIFEBORE 2 EZR ) . fER L LTHEZE - B - BEEII o wWFhicb Sl Tniawy
(NEET) REEICZ b 23w, YESS 7u 27 a3, ERAESCHGHE, XiEMkz Lo
W N R BGHA Z R L, A v 7 — 2 R0l i, Fric Wit 2 gz 2 5E
DERM - EEEBIFLLTWw5, ¥

@ [Fv 20 AFM] BERBKEZ Y = 2 (Occupational Health Clinics for Ontario Workers:
OHCOW)

[—HrSNE A 22 i 8 (TFAW) /e @)% (MFW) [ ikt L 7z, OHCOW
(I X OMlEIfAR) D&ERIE]

OHCOW (B XUz ofto[Iik) i< X5, —KINEEZEEE (TFAW) BREZESE)
# (MFW) mio&RoaLr 7y a v, ZoEERBRAIFICHKTL v ERO—fF2

3 https://www. canada. ca/en/immigration-refugees—citizenship/corporate/reports—

statistics/evaluations/provincial—-nominee—program/section—1. html [Refugee Protection (ZREd"
RESE
» https://www. canada. ca/en/employment-social-development/programs/youth-employment—

strategy. html  ESDC 23E &9 % Youth Employment and Skills Strategy MD_X—3

36 hitps://www. ohcow. on. ca/posts/category/worker—perspective/temporary—foreign-agricul tural—

workers “A collection of OHCOW (and others) resources specific to Temporary Foreign
Agricultural Workers (TFAW) / Migrant Farm Workers (MFW)”
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Heat Stress — A Serious Hazard for Qutdoor
Workers

Produced by OHCOW, this 4-page infographic covers the signs
and symptoms of heat stress, presents ideas for action if you or
someone else shows symptoms as well as prevention...

[B¥ 3-13 BRMATEHRS — F Heat Stress)

Calling 911
[vc_row bg_color="#0c0c0c" text_color="light"...

INFO SHEETS, TEMPORARY FOREIGN AGRICULTURAL WORKERS (TFAW)
VIDEOS

[&kl 3-14 BRIAIFEHRA — 1 Calling 911]

@ WSPS (Workplace Safety & Prevention Services) C X % 7@ ED P& HE

WSPS (Workplace Safety & Prevention Services) 1%, A v % U Al % &  FEEF]
DIRELSARNATH V|, FIcHESE - RE - BEELR EOGICB T 3 518K FE DT
CHERRELTWE, A v 2 AMNOTER2EES XA T L0—FR & LT BRI &
MEEASLEEL, ERMFICavyIrT e v I PL—=v 7 Y — A LE MO - 2
HEfToT2, WSPS i, JHoJilE (MLITSD), 9 %fRmEES (WSIB), L U6
DOREEHED > D 1 DL LT, 4 v &) ANMOBEME - K42y AT LIS LT
W, B BhE, P-eRER S 420 T AL BB FEEEESHR L. ) X7 D
CIEDNESY . KBS ERIREOMEZ L T3,
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French Resources
Mandarin Resources
Punjabi Resources
Spanish

Tagalog Resources

Thai

Oooddon

YVietnamese Resources

~

(90
(15)
(15)
(75)
(15)
(8)
(6)

[&8l3-15 7 2EFETOEHRIZM]

V)

HEAT
STRESS

JANUARY 23, 2025
Workplace Inspection Checklist

A workplace inspection checklist template you can download now for free.

CHECKLISTS, FORMS & TEMPLATES

MAY 29, 2025
5 Tips For Heat Stress Prevention

Keep your workers safe in hot weather conditions with these simple but eritical heat stress
prevention strategies. ... From planning ahead to staying prepared, these simple strategies can help
keep...

POSTERS & INFOGRAPHICS

FEBRUARY 10, 2025
Workplace Violence and Harassment Toolbox

Information, tools and assessments that can be useful as you identify hazards and risks related to
violence and harassment.

GUIDES & TOOLKITS

MAY 28, 2025
5 ways to prevent heat stress

Working in the intense heat of the surmmer sun can put workers at risk of heat stress, but heat
stress can also hit you in places you wouldn't expect.

ARTICLES

[&8l3-15 7 2EFETOEHRIZM]

37 https://www. wsps. ca/search-resul tsttt=Resources&sort=relevancy WSPS MDRFZHEFAL—
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Ep pEERERMEL TS, (BF 3-16

Browse All Health & Safety Training

Find the training that's right for you. There are more than 300 courses and webinars to choose from.

If you are interested in purchasing more than 200 seats for a training course, contact Customer Care.

ALL COURSES

€p

a]
2

ONLINE INSTRUCTOR-LED

SELF-PACED ECOURSES EVENTS & WEBINARS

[Ek3-16 HEFEL 75 v REO_»ECOIIERE]

ECOURSE

Ladder Safety Training Course 1 Hour
This course offers guidance around identifying and selecting correct ladders, $29.00
performing ladder inspections, and maintaining and storing ladders.--> per person

DETAILS >
Safety Connection: Ergonomics Within the 1.5 Hours
Retail Sector - Preparing for Peak Season EREE

Join us for an informative webinar focused on improving material handling,
ladder and pedestrian safety in retail environments, including the introduction
to a new tool kit to assist ...

DETAILS >
Physical Conditions and Equipment Inspections 3.5 Hours
Training $159.00
Learn how to conduct inspections of machinery and equipment in non- per person
production work environments and identify common hazards and controls to
enhance workplace safety.
DETAILS >
Working at Heights: An Introduction 1 Hour
Updated! Learn to assess and control hazards related to working at heights. $49.00
per person
DETAILS >

[Ek3-16 HEFEL 75 v REO_»ECOIIERE]

3 hitps://shop. wsps. ca/ WSPS DZ A LD ~2—
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+ X 05l E AR (X, Canada Labour Code Part 11 % 25/ & U, HHE 10t L CH7f#haE
DR LRRZ MRS 5 720 IC L E R mR AL, FFER G217 B2z L T3 C
EWB B2 o7z, £7-. Canada Occupational Health and Safety Regulations (C 35> Tl
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BT L, BIIC, AL BAFEIMAEMEZEZICHRT 2L, H=ic B
RITEE % & T4k 7@ 03 BifE < % 2 B Clfade it 58 LK 0GR % 17 5 $m 2 ik
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AbE TREMEABT 2 ARULL T2 T, HRICB T 2HIERENICARZRR%Z 5 2
25DCTH5,

ﬂlg

5. WFEHREE

1. GSCHER
AL
2. FRFER
ML

6. FEIFTEHEOBUFIRI

1 R
AL

95



SRR RS (EINEZE, KB ST

2. FEHIEER
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3. % Dfih
AL S

7. BIF>CER

1) B X 55 f# % ( Canada Labour Code ) £ ¥ o # =
https://www. canada. ca/en/services/ jobs/workplace/federally-regulated-
industries/canada—labour—code—parts—overview. html

2) [ F & 1 ¥ ¥ (Canada Labour Code) | H ¥ , https://laws—
lois. justice. gec. ca/eng/ACTS/L-2/index. html

3) [Canada Labour Code %5 1254%) , https://laws—lois. justice. gc. ca/eng/acts/L-
2/section—125. html

4) [Al Lk, https://laws-lois. justice. gc. ca/eng/acts/L-2/section—125. html

5 A S X OB W o= o & o4 B oK I B T 5 oW,
https://www. seigyobann. com/dictionary/canadian-standards—association/

6) Wi e AR TES O L 22T T 28 A, https://laws-
lois. justice. gc. ca/eng/regulations/sor—86-304/index. html

7) oo Xy o % & oA # A & T, https://laws—
lois. justice. gc. ca/eng/regulations/sor—86-

304/fulltext. html#: ™ : text=and%20to%20make%20the%20annexed, %2C%20effective%20Marc
h%2031%2C%201986.

8) CCOHS, https://www. ccohs. ca/ccohs/council. html

9) CCOHS DT A EIBED~—, https://www. ccohs. ca/products/courses

10) CCOHS o #® O F B} #E [ Ladder Safety |
https://www. ccohs. ca/products/courses/ladder_safety

11) CCOHS 7% ## fit 9= 2 Fl 4 [ Preventing Falls from Slips and Trips ] ,
https://www. ccohs. ca/products/courses/preventing falls

12) ~ccous A% f& Pk 9 D @ # T Working at  Heights |
https://www. ccohs. ca/products/courses/work_heights

13) CCOHS #4572 X 7 b, https://www. ccohs. ca/products

14) CanaGo—Visa Consulting , https://canago-visa.com/work—in—canada/lmia—work—

permit/
15) LMIA OEHRZFERT DD DAXT A F— B F X ORESBAEICIS T 5 TFV &E
Mo, https://www. canada. ca/en/immigration-refugees—citizenship/services/work—
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canada/hire—temporary—foreign/find—need—labour-market—impact—assessment. html /
https://www. canada. ca/en/employment—-social—development/services/foreign-
workers/median—-wage/low/requirements. html

16) B F X BN XY A4 b I Temporary Foreign Worker Program |
https://www. canada. ca/en/employment—-social—development/programs/temporary-
foreign—worker. html

17) International Experience Canada (IEC) & AT DU —2 7 K kZ L [RCC lHelp
Centre] , https://www. canada. ca/en/immigration—refugees—citizenship/services/work—
canada/iec/about. html / https://ircc. canada. ca/english/helpcentre/answer. asp

18 A F ¥ o v =% 7R Y T =5 M8 ERFMH,
https://www. stepwest. com/programs/working—holiday—canada/requirements/

199 B FXBEHOLAAXX—V [ 77 va Ty b)) T 1],
https://www. canada. ca/en/immigration-refugees—citizenship/services/work—
canada/permit/francophone—mobility. html

20) Training, Education, Experience and Responsibilities (TEER) D Z &, FEFED A%
NV T Y 30T Uiz b O, TEER4 (It A3 & FIRIAR, & 7213 TEERS i T O#EBR
PR (] RGER, RT VAL v 772 L) T, TEERS (TR BB B2 L (] 157 8.
JREGBE L)

21) ESDC ITEWP (4B a7 T A4 7 2 AR , https://www. canada. ca/en/employment—
social—-development/news/2024/06/temporary—foreign-worker—program—compliance—
regime. html

22) o F HF B K AN X Y A4 b~ T Internationally Trained Workers |
https://www. canada. ca/en/immigration-refugees—
citizenship/corporate/publications—manuals/employer—-roadmap—hiring-retaining-
internationally—trained-workers. html

23) 7T AFEEBERE SR Y FU—7 (Réseaux en immigration francophone) . HUIE DR
% - EHBA% xR v b U —2 (RDEE) 72, ,

24) IRCC 2°/ABA<4 5 PDF &#t] Employer’ s Roadmap to Hiring and Retaining
Internationally Trained Workers ] ,
https://www. canada. ca/content/dam/ircc/migration/ircc/english/pdf/pub/employer—
roadmap—en. pdf

25) IMP i%. Labour Market Impact Assessment (LMIA) 72 L CHAEAZE S Z & ZHREIC
ERAYiil)i

26) O F X B A XY A4 + I Immigrate through Express Entry |
https://www. canada. ca/en/immigration—refugees—citizenship/services/immigrate—

canada/express—entry. html
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27) 1 X B K 4N Y A4 [ Canadian Experience Class (CEC) | ,
https://www. canada. ca/en/immigration-refugees—citizenship/services/immigrate—
canada/express—entry/who—can—apply/canadian—experience—class. html

28) o+ X Bt FF A XY A b~ T Federal Skilled Worker Program |
https://www. canada. ca/en/immigration-refugees—citizenship/services/immigrate—
canada/express—entry/who—can—apply/federal-skilled-workers. html

29) 72: HAfWkds K OMENATE, 730 —RAOZEERR. 82 HAREIR. ¥R L UBIEERD
BVEE B L O E, 830 AREI., RERBIOBHEEXEDOIEZES, 920 ®IEXL LORH
FHEOEBEEL L O REEA L — & — 93 fEEL L OAHFEOMEES, 63200 k
AN, A B . N v B OA . 6220 ¥ = 7 ( ),
https://noc. esdc. gc. ca/Structure/StructureList?GocTemplateCul ture=en—CA&Version=
300 W F XN XY A4 b T Federal Skilled Trades Program (FSTP) |
https://www. canada. ca/en/immigration-refugees—citizenship/services/immigrate—
canada/express—entry/who—can—apply/federal-skilled—trades. html

3 A ey, 202 FEBME : BR, HAEH, HTERHES
https://wwwl2. statcan. gc. ca/census—recensement/2021/dp—pd/dv-vd/imm/index—en. cfm
32) W FHFBIFARXY A b TImmigration matters in residential construction] ,
https://www. canada. ca/en/immigration-refugees—citizenship/campaigns/immigration—
matters/growing—canada—future/residential-construction. html

33) s R S G | S/ = VA G [ Settlement  Program | ,
https://www. canada. ca/en/immigration-refugees—
citizenship/corporate/transparency/program-terms—conditions/settlement. html

34) TRefugee Protection IZBH4 543 , https://www. canada. ca/en/immigration—
refugees—citizenship/corporate/reports—statistics/evaluations/provincial-
nominee-program/section—1. html

35) ESDC 2% 3 = 9 5 Youth Employment and Skills Strategy D X — ¥,
https://www. canada. ca/en/employment—social—development/programs/youth—
employment—strategy. html

36) [A collection of OHCOW (and others) resources specific to Temporary Foreign
Agricultural  Workers (TFAW) /  Migrant  Farm  Workers MFW) 1,
https://www. ohcow. on. ca/posts/category/worker—-perspective/temporary-foreign—
agricultural-workers

37) WSPS DO BB’ O OR N - T https://www. wsps. ca/search—
resul ts#t=Resources&sort=relevancy

38) WSPS O E D ~—, https://shop. wsps. ca/
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AWFEIL. AT X BT 2B RITEE O IR emAEEE M O BEE K © FE R % {UE
L. HRIZCH T HE NG @E 1N T 2 KL ERE O 783 L OTHIEER NSO Maic &
TR/ 2 L2 HINE LTHEML 72,2025 F 11 HichF X CcHitie 7 ) v 7 i#|#E
%1T\>, Infrastructure Health and Safety Association (IHSA : 4 ¥ 7 7 L 2L |
Institute for Work & Health (IWH : 71 7~ X 5740152 77) . Workplace Safety & Prevention
Services (WSPS : k5% 24 F ¥ — © %) . Employment and Social Development Canada

(ESDC : JEth&BARA) Z#RRL LT, TL¥y T —va v o, HEILE, 2R
ffe, BRI K OE R 24T o 72,

Z OFEHR, A F XTI, FHEREEERMESEEIR, T, iFge. HIEFHmE, A
TEMHAIGERE SRR OEHINTHWE I EBHLNE o7, v 2 ) FMTIE,
E AT EZEANIRRIC D W CRUE BRI I X 2 B EHOBELEMI . ZDHRICO W
TRIMGHEiZATh Tz, £/, HEAN A BRITEE ~ OIS Tlk, SiE% MR % B
F R T AEIRER AL, BUERTECE . IR RS SR BB R I OB L e D TR 23 E
I N Tz, I oI, HEBEREICE WL, FEFE O 2EN. S35 2R, fEkiE
KRR TN ZEREE L, TGS & BFEIUT 2 fH A& b2 7 HlELEH 23T b
Nz,

UEXY, HRICBWTIX, ZFiED s 7 o TEF R ReM: L S vl Rt 2 IR 3 5
BESCE., IR K ORESET RS ~ D B A IG . BOE IR O B ARGE & 30 AR
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1. BHEED

AWFER, A F X BT 2B RITEE O BR emELE L UCBEEEROKEZLREL, HACH T
B AMEN G B E oS 2 KRB O RELOHEANISOMGHCEST 2 MA 2G5 2 L2 H L
T 5, BARINICIE, A v 2 ) AN BT 2 @ EEIRHIE & £ O RIIMEHE, B i<k 0 2 5%k
P~ ot NRRFZES S, R AEF N3 2 UERTEGT . HVE RS I B 2 Jr )L Al E
B OATIRHZF I DT, BIREERICN 2 e 7Y v 7iifE 2@ U CBHE L, 77 X O JelEryBuH o ]
JERRB. B EDO TRMPHA~NDREZA OIS 2 2 L2 HINE T 5,

2. WiRA*

AWFETIE. AFXICB T 2 BRITEE O HE Lo AEBE M OCBEEEROERERZIES 2729,
2025 £ 11 HichFXicsnCBitie 7 ) v &2 EM L 72, HAENRIE, BREICE T 2Lt
HE MR EFTEEIM A EfET % Infrastructure Health and Safety Association (IHSA : 4 v 7 7 - {5
Lhthe) o T EENE R o RIAREEN S O EL N B R 978 # 0 Ji @& A c B 3 2 e &2
i3 % Institute for Work & Health (IWH : 77 F Z 57 @AW 75T« NS ZES SR M O HTHLAE
FHXIEE %175 Workplace Safety & Prevention Services (WSPS : BiGL&fAE i —v ) | TR
CHEEEEIC BT 2 B R AT E R BIT 2 5 Employment and Social Development Canada

(ESDC : It 2fFEE) & Lz, &BIch T, HYFIC X2 7L ¥y T — a v ORI, i
JOE . EASHE, BIREROINELTTS & &b, HEITIE U CHlllfha I VSRR M O Bt % FEhi L
7o O NTZIERICOVTIE, BFEBEDOHIE LofiE DT, BHEIIONE., NRIEHE~OMIG, 4+
EA - BRIGEE ~OETHR, WEEM LOREEE BN 5B - L. HARICE T 2 5ME AT
B N T b RefARE ) OB~ DR B &2 BT L 72,

3. MAEKRRVEE

AFXICEBF BT ) v IHEORE. BRIEFE & & TSR ST 5 Gk e E R
Hi7p 2 EMESF ORI A IC L EE o3 HHEIIB. THISHR. WHE. BIREHE, % SaEaE 2 A
HIE XS ROEHIN TR ZERHL 2L oz, FFiC, A v 2 ) AINICE T 5 mPrfEEIRH]
T, RUENFRFER IC X 2 EIRGE X N2 EEEAOHBE M THO N, £ DRFRIT O W CTRIAN 725 2352
fEXnTwiz, 72, SEAN BRIIEE ~OXNIGICHE W TIE, SiESHRELZE$ 2 215 HR0E, B
R IR ES ., CHNLZREOMRSESEH I N Tnz, 5, EREREICE VT,
FiE OMEMRIEZ B & LoD, FHIRES) & BT Z A G D8 RN RHIELER 23 fTb T 7z,

HHRBEICH T 2P ERMEEZUTOIHTR T & & bic, ZDHIENFREM THAR~DRBRIC DWW THEE
T2,

- IHSA (Infrastructure Health and Safety Association : 4 ¥ 7 7 -+ {# L 214)

- IWH (Institute for Work & Health : 77 7 & 57 {8 LEWF 9L AT )

- WSPS (Workplace Safety & Prevention Services : Bk & 2L TV — v %)

- h - ZEHEUF O ESDC (Employment and Social Development Canada : J&HfE&FHFA)
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3 — 1. Infrastructure Health and Safety Association1) (IHSA1))

2025 F 11 H25 H, #F &« 4 v XU 4D THSAL) (Infrastructure Health and Safety Associationl) :
AV 77 BELZEWE) ZBL. ARSI T, BREL2DLETIREHELE. L Vb
WAH2) (Working at Heights2) : [mAT{F3¥) FIOMETHEZZ T 2 & & b, BN O REZ1T -
7zo ZRIDFIATIZ, A v 2 Y A MO EFEREIBHEED T T IHSAL) 28% 7 L Tw 5 15%Hl, Fllsi= —
2 DR, FEREPOOBE L IIBEXIHONE. 7 b NS ZGE DJEMECEE FEHFIT O W TEEN
HNDB o7, UTIC, ZDTFEANE., FIENRE. B LXUOHA~ORREZEIMT 2,

3—1—1. IHSANDALE DT & A v & U AW D &l

IHSAL) (&, A v 2V AN E T 2BEIHBEE O —> L L, SFEERRER Z#H T 2 @7
BIES 32 WAHR) FilfiZ2 Eii L T3, B X niE, v 2 ) Ak, BEHIEASRESES
L CREAMEEE1T O F i3, MK L 72 provider3) (FE JIBHEMIEED) 1< X 238z 2 2 45
23% Y, THSA1) 1$% D accredited training provider3) (GEEFIFREMEFERT) & L CfiEDT o T3,
AL, BIcZEEEEANICH 5T 20T AL, NHTOEREZEOHARIRkDLNTEY ., &
THRIZA—FRTVZLELRIC IV ZHERBIELPEHRINS L, AIEA—FXIEDEHI N TS L
D3 & 7z,

¥ 72, THSAL) I F 252 & 1%, BTHIE2, LARTO X 9 ZHNESLEDIXH D X AR E Wl#s
S L. FIHIER . 2. FEM. SRR &AL L 2 HE BT L2 2 L AT RICH DL L DD
BRI Thbb, A2V AMD WAH2) FIFRHIE X, Hx 2 BEREECE R < IHIEOT T
BRGEE N2 ZafAERE L L GEF S TE Y, THSAD) BZoHENHWFEDO DL o TWwb,

3—1—2. WAH2)IIRRDIERL & BH 771k

IHSA1) DFHHIC XX, WAH2) FlffiC iz, WIRIZEEE T O full coursed) (FIFIFEE) &, 3 FZ
& DFHEHTIRFICZGET % refresher courseS) (EHTHEE) 235X ST 5, full coursed) (FIEIGEE) 1E 1
HRflo 2 —2TdH Y | refresher courseS) (EHTHEE) ITFHBREOHEFHHF & L TR I T2, i
Tld. fullcoursed) (WIEEEE) Tidika, fEfe, A2l Y 227 a v ra—n, REHH, sFE O
RERWRIL D —75. refresher courseS) (EFEEE) (X, X 0 EHE-CHREMHOBMEZICE S & < {7
BT TH DI LRI NT,

BEINEDRHE L TRICHIRNTH o =D id, EREHOKEITH 5, Zild 13—+ ZADEM.
BB T —FA4 v bOYPEEZRICET S 100% tie-off9) (HiWicke) DMz &, B LEE R
REZMR DR LIRE T2, @tHF I, IEL CEE L, @YNCHR L, RIS U TR EZERS LD
IC7 B 720 0C i, Bk 23EFR Tld7Zx { “practice, practice, practice (B VR LBRE T2 2 &) " S0 ETH
LB~ TEY, REKEZ O DDBHEEMROL L L TRRA DT,

¥/, BMHE TR, T FEE AFAN, 2492077 L Vv AAA4 P, QR 2 - FELHAGDY
THY, ZHEPHEERCODBGCEHRESHTE 2 L) LRI Tz, FATIE, BT D72
DT, BERFICHEZRL CIELLfH>7200BETHZLINTEY, AMOMNMEIL LY b, 42
EIRHICTERIE~T 72 A L, @YICHlrcx 2 e 2 EET 2 HFEMP R I N TV,
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A EO R L L CEBHZ LT 72D id, BERA1ED hierarchy of fall protection6) (BEV& [ x) 5 D
BRNER) DEZTTTH L, Txabb, BICBERICHIET20TIIR, FTEEZO ORI X
WX SICTBHREELNICEZ S L W RBTH L, BARIICIE, travel restraint7) (i~
JEFGIE) | fall restricting8) (BRV&REEEDHIR) | fall arrest9) (BRyE&HIE) DEWAEEIL X, FFIC travel
restraint7) (BEHE~OELERGIE) IFEEVPBERICEREL WX S ICT 5720, LD EE L WIiERIK
ELUEHFHIN TV, ZhiE, MARREROMH LR Loodb, AlRERIR Y LAz oflHlz Hig
TEZNTTHY, HRICBT 2BEEMIEAFICHBL 2 HEREHMATD 5,

BwEMRICBAL Cid, "—ARDRR,. D Vv 7, X7 T —AA vV T =X vV IHER,
vav T TV =N EF Y- FLeELOEN, BT VT T A rope grab9) (7 — 7E A
#%) . SRL9) (Self-Retracting Lifeline : HEEWY T4 774 v) . |E-KFEFAT7T74 v, Tvh
—SREELFEICHBI S Tz, 72, ZaE I mARHiiic B w» T, @Y AREEZEIRL, Eooh
7= critical tasks (EEESHEFIEH) 2L 20 iEh o3, FEHEFHGiZ@E U C 11 2568 2R E
LRERR L 7o T Tz,

X 50T, RBhEHE O LT D I & T 7z, fall arrest9) system9) (BR¥EH IR X7 4) 2T 25
B, HOVREXEIFIXERAGERAEL 2720, BiclkThidlvwocidad, dEicglicz 3
Wil 2 RN 2 T RERD B EFHI N Tz, i, BEGIIEAGREORE %, HEEFIHZ
Fcikd, BEZRO “RNEME TEHO A EHORLEHLE L THATVWE I LERLTWV S,

3—1—4. Whz- @@L - Y7 - RBFCHET 3 EBNEH

IHSA1) DT, WAH2) JIffiz~—F 27 vY—FoHZFICRohnd, B - xL o, v
Y—U 7 FMEORKERM., B A v I RT -V EEROERIYG CRTEE L BRI 2 B HER
HICBET 2 RBNEEBEDEA T, 2L 2V 7 POV TIE . A= FL—A23H 5545 TD ejection

I~ FH L) HilkoBlSr bEmisvEch s 2 e, BHICovwTd—EmI U ETca2mFET Y
PLERHEIGRANETH B . A VIR T— I TIRIEEED tie-of9) (BEHILHEREEZT v 5 —
B S 5 2 &) LHEEHREREN AR ETH B T L R EBHH T T,

FRCHISZ - i3 L ZicowTid, B cMEIcHvwons —7 T, HEEWE S chEEXFICOR
BVIFE 7D, BOEEMEA R I N Tz, ST, v 2 ) AN RIS 3 2 Bz - 1%
L 2% CSA10) (Canadian Standards Association : 77 = X Bikgt ) BMEAMTH L 2 &, RN T L
P EOMER, IELWEHEL vy 7 MERE. K ERMLIC 27w e PRI nTwi, %
72w THSA1) & LTiE, MISZ - B L Z3AK (EED7-0] X0 d (727220720 ICHWERETH
h. REOMEESLGHRAMOKZ WIEEICIE, BREGCFEGH EBRREONBEFERLELTRETH
LLVIFEZTIVIRINT VT, T HIC RO ZFTHNL- XL & LCEET 2561, FRTIC written
ladder hazard assessment (137 « 13 U S FICBE 3 2 fEfteiTiili) %217, Z0oZYHEE2METT 2205
FEHEM S HN T N,

3—1—5. faaxhet & BBhallikax e

MERE RLE i, WAH2) FIBROBE R~ =21z, A4 v 727 —VHll#fEkfH+H X O confined space
rescue (PASHZERAIRBN) FIMERIHOFBAAZ Z T 72 (X-3.1 ) . WAH2) O 7 7 RO ERIZHEN
TEE N2, M7 70 LT, A4 v AT =V 0illn - 7 v h —it %2k S HAGIRE.
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SHRRFEREE (H)IEZE, KERF)
FASZERI~DHEA - B 24 5 AR T 5N TV B Z L BN I NIz, AL V7 RATF =P ICD 0TI,
HEH T 4 7 74 v LESCRRBM & OBfiBIfR. LEAIFRIE, LM oER Lo TR EAHHS L
Tz,
¥ 7o, PASZERIRBh A Cld, AT, & EEE, S, S 2 C, ERIcEEE 25 % b
F 2R A ZHEEPRIRTE L LD ICho T/, FATIE, HICKEBORERMS 20Tl TA
DIEE#5 & EF2 @M 2BET 2L PEETHL L INTEY, EEEZEL CER KB oHE
MEHEE I 2HEPERIN TV, i, BEPLOREHERE TIPS WEERREEES
AL LTGERH SIS,

3—-1—6. HEHER, ZmaEHE XUOGHEE

[HSA1l) Ti, tu v LS T T fullcoursed) (FIEIFEE) & refresher courseS) (HFTEEE) % %
NZIHE 2 PIREER L CH 0 M2 CEMARE~HR W CHEIRIZACHE 2175 2 L b % L il
INt, 1 77240 o AL, JRATE L C instructor GERT) 1 %ico& 12 BT TH Y. Zhid
hands-on (FEH;) ODEZERT /-0 ERE LCEHEINT W, T2, v 74 v CERED %%
I BICmERE A GDE 2T HE LIZREETH 5 23, THSAL) HH I — M oERA %
fToTWwa LML T,

BREICOWTIE, BIG X ITBEM2E 2 AiHT 2 02FEATH Y| [HSAL) FLANESE DR
ZRFOOh a—REMICY T2 o TIREDL ORI ZEUINL T3 2 AT Nk, 7. A5
BEFICOWTIE, BNPED N2 5EITITENEE R L CHZHEOER Y52 5, BICAE LA
F2DTI3 e, BREEZESTEM I LT,

ZWHEFICOWTIE, be v FBIERICS LN AR TH b L xR, SEHEECHRELS
TEREL T AZEE LI T B L OFIAYH o 72, EEZETIE, MFANICREES 2 [N RER
FEE ] 3BV EDRGWRINDE T, #HizlichF X~ EL CEREICH S FIZIEFICS <,
ALK o T ZD LX) BEZFEV LB O GG H 5L I N, 20D, BM LT ED
FEtitBWT, L SEERREERRANNDEEBAEE I > TWB I LRI DB R T2,

3-1-7. 3-1 0%

[HSAl) ICHF 2HiHE X OHER ¥ O 1k, 4 v & ) AN oEmprfEgalsios, 22E IR I X 2
WEMEEX MR T o, FEho - BB - BIGEBhOICHEEI N TH R EBHL ko
7z FRIC, =0 ZFEML, BRE R, 100% tie-off9) CHIRFERE) . BYERG Ik O RSFEIIE 2 /5. BBhEt,
BHINZ - 13 L Z o fabiatifize &% . EERORM & 2 2 TR IR LEIEe 20T, ZadEic TRl -
TWw3 | 72T iz s] BHEFICOTXIEZZLEZBEKLZBDTH D,

¥ 72, IHSAL) OEEIX, Ba 2 EMEFHAE ICL K63, Bl SEREIR, EMEEh, K
FCTE R L THRDRICKREYRD 2, MA T, 43X - 5T 2 Z#EER erifdic, M. 5
H QR a—F, 74y 2077 v ANA P, EEREREZHMAGDE TR RENTD 5,
HA~NDRBE LTk, F—ic, SmAEERB ICB W TERRE & BEiz —BERT 2L, H
I, BISZ - 13 L SHEED X 9 R HEMNZBKEY X7 DEITAICO VT, FHHiFHE & BT oM
EHEICHAAD T &, B2, AEAFBFEOMME B E 2. B CSRATRE LR B & k28 S
FrHrBbe s I LPEETHLLEZOLNDL, T DL, IHSAl) OHHIZ. FEEEICH T 5 T
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SrEMRZER S (F)INEZE, KRR
TEEHE & HIEL - 30 - EE - ZaE SR 2 SO T el e L Tiex 2 LT, AaREiTH
Blch s,

-

X-3.1 AA v 7 27—Vl S £ O confined space rescue (BASAZERIRKBN) B fi
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SYFCEE (I, KU
3—-2. Av2)AMOBBFEICE T 2 BMAERIIREEDOEA & £ O REIHIFHI,

Institute for Work & Health11) (7 F X HEEEBFFCRT) icB T

20254 11 H25 H, #7F 4% - Fu v @ IWHII1) (Institute for Work & Health11) = % 7 % 55 @y £ it
L) ICB VT, [ ORI EE 2O A v 2 ) AN OEFEICE T 5 WAH2) (Working at Heights2) :
RS IR 2 v X — FOEA & Z o RIAKEHTICOWTHHZZ T, BRI ZIT o7, AFER
2. BEREICH T 2K - IMEKESHCKEOTERTH 2 &\ ) BRI T, AFRHE il 5 5%
B FERRDL, SIRMEE. 72 o KICHBIORA L SHOTMELZBE L 72bDTH o7, UTIC,
ZOEFELENE. FIENFE. 3 X OCHER~ORBE2HEIT 2,

3-2—1. A2V AIMicHT 2% - I KFOAE DT & HilERE L 02k

AV R Y AIMOEFRFETIE, B - ik K EPRTKEOE 1 oK TH 0, REZM S IFBICHK
BBV TCHEELRF RO —2 LI NTWD, TD®, EITEEICH D ORI, [FIoERE
LEFEEBCRICE T 2 EHE e L T EDS T o Tw 5,

FIERE L OEEOZEE L CHB I Nz DX, 2009 FFICFE4 L 72 swingstage (5 0 B 85) DAAEESR
WTH2, ZORKTIELRDOITE L HEREREEL AL, BEE IS 2MERMERDITD
N2z eh o, Av 2V AMNOZRFERERRICKE L EL 5272, 2z iT T, HfIRCH#R
FoIck 2 RELAMTbN, THEEOMEOHEH L & bic, mATEEIIBORREN - Bt& L2 BEE
e LCTEMREL 72, $7abb, BICKEREFNICRIGL TEEMWEZ B 2 DTz, flEZDDH
D% HEFT B HH~EA TR, KFORE1H 5,

3-2—2. WAH2)IIFi = &2 v & — F D A & HIEHNE

v 20 AN TiE, 2015 FFLARE, EATEEIMUCRE T 2 Z oo MEHE, T b bl 7 v 77 F 25
& ANFRBEBEFEAE DS B RSB A S Lz, ERA 6. BRIEHIIEASR RS2 L CRTE( 21T S 78
SRR R IEE L T 228, (HEE i, FIEEE o2&, IR, 8 B, =5,
P R SR IC I ED DT Wi d o7z, TS Ly FRlIEEcid, I o E 2% 0 7=
B L . 1 HE OB, mARZHEEL 12 4. FE0FEE B, EBGHE., AR - EEBT o FHif
BEBA T >Nz,

FREOHHIC LT, HIEEARNICIE, B2 O S Rl E S LT fldH Y, wbiE
[Flfi% 272 ] & BN R & EIBORERETTOE K & ORNICTRHEAE U T2 REER S %,
¥i7-72 WAH2) JIffiZ, 2o X2 REDIEH2E % ZIEL, JlfoRIENE ZHEMIcHRET L%
HE L7zdoTh s, BRI, BN 3 FER], 9268 3.5 Rl 2 o X v, NRICIE, F7B1E O
e BT, BPEEofi, B8haY 227 av ba—, KEhEtE, MARGRES (PPE) o FEHiFIEHR
FEnEEND, 72, 34T L D refresher trainingS) (FFl) 23HIE Ekd b N T w2 S EETH 5,

3 —2— 3. FHliExEr DR — LI - BPE I 7 ) FAREL

SEOFHATRICER I N0, JIHEOEAICE Y5, ZOMRELMMVICHHEL T3
RTH 5, IWHI) &, FHioF LRI e LT, B—Ic TFIFR X RE I & OfRERE L 722> (5
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SRR
FERIL) 1 o BT THIE AR 0 BEibic e o X 5 gz b5
LCTWwiz,

Z o kLo, HEERN AR L LC, HFEEAIC X 0 IR 0B A3 m L L, JERFE23HIE I
SFL. il - BEEEL LY BWIlICEA L., ZofRe U CHE - $i8E - MFETE) - BB TH) - F
FEHEHEPYEE L, RAEWICER LB - iniE KEOWWDICO%285 &5 “theory of change (fHillJEE
AP S KERDICE LB » ZHEEL vz, . BICKERRORIBIE 21T DTl
75 <L Al b KFEWAICE 2 hRELERE 2 AL L, 2 ORI ICEHLZ BliE I 5 8%EHTH B,

R e Uik, JIBRPRBIR A . AIBRERE T — 2 b, R EE A, ZEEauEaA. 7 KM
R T — 2 o, FEEEEA v 22— %A A D7 “multi-method and multi-stakeholder (f24(F
- EBERE I X BEHE) PO FESRAI N TV, BERE X, 7 v X LG D X 5 i R
BRI EICIIRNEECTH 52—, FEREOEEZMA LT 25 2 &, HEMROREMBERIC XV &k
B>l &8 TE 3 LHML T, Thid. HEIL2EABCROFHENT & L COEFE IOR®BRITH
5o

& (H)EZFE, KEEF])
27k (BRI 1 ZE0E

3—2—4. flEoEMRI L NRER~o FzE

FEhER DL D FEAT < 1. WAH2)FIBRGIE 25 RERNICHYUREERIEL T 2 ez, £3. F
FREGHLBEREFAA T lx. % < DHBAAIHE D fall protection training (BRV&RA IEFIBE) 1<t~ #HifilE D
ISR S R (L | P ey 2 03% K ERABMOEEA LR CcH Y Hilke BEOBFEL LV R
FEL T3 EEEL TV, &l LT, JIFEED 76%2. WAH)IIMIZMERIB L Y [0V R
W] X TR W] EFEliL T3,

7o AT T — 2k, 2017410 H 1 HECici 41 H8 T A AIE T LCH Y., Zhiiy
RiD A v 2 ) AN EERE L T, HENREZIZIEMEEL COBETH -2 LFiHE L
2o EbiT, WEEE 6 AU EoBEFEEEENRE Lz #E I3, BRERIEHAGE 2 (H 3 2 7#E %
T2 2D NWUIHHEL 2072 L TH D, ZOEVESFRIIPERKRET - IHETE DI 2 [
DIFERILEL Tz, IWHIL 13, ML EDFRHLD &, WAHR)IIFHIE i3 RERIC 0 icEHEL 72 &
RO T T Wnwi,

ORI HEOEMMEZMU 2REE LTEETH 3, $74b b, AENHHIE O3 Ic 51T,
[NAEBENRTHE 2] FITirAL, [BEANCEBICENTWE 2] BAARTHY, A
AN Tld 2 OFGEF R ORI L Tz vz b,

3—-2-5. HEH - SHEL A THERINR

GERMEDORHIClx, FHEF L ZW\EONT b, HGEBEOREL RTARLIB LN TV, FEH
AT, JIEAORR L LT, #ith—A A2 H— F L=V EOMMEA ., RBhEHE O FrfE K
NAFKET, SRESBEE O, FEE D tie-off) (HREEENL) OMUK, BEEE IC X 2 B%KF kT8 O
b 7e E G I N T B, T, FIROESE AR Fic e ¥ E 59, B - FIE - BEEAT
Bl v o ZHBITRICHDE /L THBE T EERRLTW 5,

ZHEFETIE, 633 BENRE L-BHFAEICIY, BLIOoREMEH. “etboBao ERl~o
Peke, @Yk 24 A 7 OFER, 7 v v — FOERFICBT 2 Afsom LRI Nz, $72. Ak
7 A LTk, FIEHTTE 6.8 M DEE 9.5 M~ HAER EARA LNz, S HIic, EEEOIEETHIC
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SRS (HIEZE, K]
DWVThH, 100% tie-off9), (EERTDOMEIRMER. SwEAR, > a— Ay Mk e, 127HEH 10 JHH
THEAREIRA® bz,

—H T, 2EHDOBITIE, AERIE 7.5 MICET LT Y, HIE - ALK EHE O MR 2 &, kb
B [T - LAWY | ARRAME T L3 wa & dmRd s, iy, HENARETE#HOS 132 F#%
CHBRMERF ST b, FIITARR L O b EETENICR CHELZ R TR TR S s,
T DORICOWTHREF ., IR - RIcE T, ARIEEELLT V)7, KIESh 2 EBITE#IT
H s e v e 3 L T 7z,

3-2-6. HilloLEM L KEFRT EoE

WAH)HIECIE 3 £ 2 & IR D STV 328, 2 DR YPEICHOWT O ZFEEEMFEITD
Nz, Jf% 2017 FICZeE L 2 97@E& oot L, 2 fFIic TEEICEHO A Z T 2 2 L IZHT
DRI DD | :;NzeThH, BB HEFEICZHIBH ] Xk (3262585 H&ELT
B, ZHEHEPHIMOLEE AL T3 2 LRI N, BEEIT. BHCEPTEE O K
JERMECFHEEIC & 5> TE, Kk - BEOHFO 2o HillsEECH 2 LD RAERL Tz,
ELICEERDIF, FEEEERT — 2 2V EERNOITIC X Y. KERG EoRE bR I
7ZmTH 5, IWHI) 1, A EENRE T28%E (BB, B, 3L I%EH»008%) &, FlExR
RN DBEIE KR N Z O DIMGTES % B R & L CEE L, R ofG@ it 5 B R 2 LEm % 5 4
DI L Tz0 Z DRER, A v 2 0 AT, AR & 7 2 B K E D IRFEKEHL A 2017~2019 4E1C 2012
~2014 FHT 19%ET L7z—77, AIFERAOBEZTIBMXIIEREAET 2L, il e olkikTd
A2 ) FANMOETIEREEICKE N ERENT, TNEFEIRE T2 & MR 320
DIRESEDPGIE S, FETHEOME T 4 R L v fetEn s 2 L HiHE Lz,

Zo X i, WAH)RIE X, I Za&i e LAk Lic e & F 53 EBOEHERKT L U
WD IR WBENIFEG . L CES T 55,

3-2-7. HEIFHOERR L HA~DRE

bold, FHRTE, IIMOMELHEZE I N — T, 2B THEETIED 5 3P FEE (modest) |
TH2LHREIORI N, A2 ) AMOBEFREOHICIE, FIEEANICEL KGN 2R LICd H
bbd, KERVERLYREL Aol LICKkETIAMELDH o2V, LELEEREIT. X
Bl oM A IO, COREOMBEIZL LABGEGFT Tl it REnwdboTh ), LI
DO FHEEEET T 19% DK T AER SN2 2 L R HEE CTH 5 L BB L Tz,

[EIRFIC, F7)L M4 ED hierarchy of controls12) (U 27 2 v b v — L OESEIERL) (<HE & 21X, F
#R1% administrative controls12) (FERIUNH) o —FicF &3, LEE, R, BREL vwo7z Fio
MR ZPFE CTHET I RETH D e g Iz, i, HEIMZERLO2DOD, ZNDOATEKE
Btk % 5eft S & 2 D Tld7Za <o Bl - TEETTiE - BHHEGTO8GE & — R CRIE DT 2 RE 2L #EKL
Tw3,

HAR~ORE L LCid, H—ic, lfHEZE&ENT 256, ZEERG2 T o d, EIRREE. F
RER], ZEEABCEIR, FEH. FHil. FHilE o 2 WERAEER ZHE(L T 2 EPEETH S, H
o, WIS AT, FEMEER, FEK. T8, EXMUGE. KEWE L v o RO REEZ v T RB
P 3 2 (A0 2 f ¢ CTHESE S 2 D3 D 5, B=ic, HHFIlMOAMENTHER I Nz LTH, %
hxM—oxe 3. 8%, F3 0. FEIR. ARk, SO o 20 - R e A L
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SRt (FIEZE, KIERF])
TEZDLTERPRARTH S, Thbb, A&V Mo WAH)RIE X, [FEzEsts22 8] &
OB A*HR L7z ECoRKEHardbe s L] 2l 2256t LT, HARDERKREC
BT 2% - ik KE RO HRENICER AR B2 525D TH 5,

3—2—8. 32fio%kH

IWHI1) BT 282513, &2 ) FIND WAHR) SR % v 21— K28, ERKELZZLKL LT
BAINHEIBHRE cH V. 2 ofEus, ZEIBHEE. BN E oF8E, FEB - 3o #5
b, FHIBEDEA L Vo 72 B RO AICH 2 2 EBHL 2 L o7z, F 7z, AR, Bl
HIEZEEAL 72T T, Z OFERMIRIL & BREZ S - BEFEICEHE L < 3 SISk & R fis
b5, NRFE~OFEEER, FEH - FEEWGICE T 2 L2THOUE,. 7 b R KELDH
SR T2 R I N2 2 L h o, BHEIIBBEK L L CHICOEMMEEH T 5 2 LRI nl,

177 <. ABOMEIFTFREICL L0, HFNWOATIE T THRN EHPHEITRIN TV,
ZORIZ. HREZBWCEIFERABORBE L 2T 2BIcbEETH 2, Thbdb, flEoB %
Wt 3 3 2 &, BARORIFFAHAZ T2 2 L. 7 L C LR & © o fEfakig & —
RCHEMAT 2 LBRETH L, v 2 ) FMOFEFNL, BEINHOELRE L BN Z &b 7
FATHEH L LT, HAOHREDR - Ik KFEM RO ELICET2bDLeEZ LN,

3—-3. AFXBITIFHBREEHELIBGICE T 5 SES M. Institute for Work &

Health11) (7 F X H@BEERFH) TB»T

2025 4E 11 A 25 H. A F & ® IWHI1) (Institute for Work & Healthl11) : 7 F X 55 @ &AM i<k
W, FAIEFTOREE D B, AF XicEs T 290 EN BRITEE O IR e EmE, &b
LB B ERERIE~DONIGZ PG L LEIRERERICOWTEH 2% 1T, BRAHZIT o7, KFEKT
. W FXOBRZANMEE L HETSRGOEREEREE 2 00, BRTEE Bt L olfisy
Y. SREREI LB KT T HE, 5o CICEMTESBIG TH# L T 2 BARFIG s BH T Tn
7eo ATIC, ZDFELNE. GIENFE. 3 XOHA~NDRRZHEET 5,

3—-3—-1. #FXCBIIBRZANOKE L FHETEOE R

HETRITT, A FXICECTERSAOERS L OHETSORKEH > Twa 2 ERFHEI N,
AFXDNAIEHKIZ00 TATHY, ZDH260%HBERTH 2, £, FHIFE—RATE4 NI T A
BERTH 2 LI, BREIAOWEMOH7%: 63, 5N RCHEEE~DIIE, & I i3FHERED
HEFFIC B W CTHEHELREZE Z R 72 LT b, 1960 FERLAE, 777 XILENE, TIE, SEheF2EMAL 72
FA YV MBRHAKEZEAL TE Y BETERHBMNEZTLOZANLL, TVT, B8, 77 Y4, h
AL, XV LRI O DBRZANNLZLL TS Z LRI NI,

IHic, A FZXOBRIL, KEMELE T 5 permanent residents GR{F#) D A7 & F°| temporary residents
(—RHHTES) & L CyTaFal 219 CHfE 3 5 —Wpgk o7 &, EFEE v ) 7 4 Hc X 28974, w7 vlag
PR Y, SRRGEERIVEBICL > TR IR Tw 5 2 ERFHHI N2, FRIGEFEIL, FRlo—KrY
BT AR ERE SR E (BEL T b, 2022 41T permanent residents GKEH) DZ AN & b
b T, IERENRITEIIRADBEE CTH o7, Thbb, 7+ XOIELLEENR 2R3 2 BRiC
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MRS (F)INEE, KIS
F. TBRIEE] 2 -HaofHe Lcidx 2 oTlidn ., ER-ERK. HEMME. myettoRx s
SRR L CHE S 2 0B H 5 2 LRI NI,

3-3—-2. BRTEEOMIEFERE &L A Lolesstk

RRHT I, W FEBROBRZANDELLFEZHL TW I IChr2bbd, HHBRCOHRE X
FHETHSG~DMAICENTRAL LTEH S OWEICEm L TWw 2 EHA L, 2O BMHE L <, AHE
TOYECTIEL T IcFHi S g, EFRENI 2B LT Th, ZRICRED R WERICH?» T2 %
FanwZ &, A F X TOFERBORMPIR A, SHEFEFICL Y A LEREM. KE®. GENa
OBV ERICER LTV BT bz, & D bIT recentimmigrants CHTHER) | refugees (¥
) . non-permanent residents (GEK(EF) (%, BLEZE, HEE. B, Ei, [ - KEF O NG
ke B ABEMTORE VEFICHEF LT, I MMe/ NUIREES & L. (REN L2t
TR 25+ Tl WIS Ci) S HA 23 B 5 & T Tz,

TOX)RFEREZTRL LT, BRFBERI L F XEThOHBHE IR THEKE) X738
WHREER B Y, ZDERKD—D2L LT [ERE] PEETH I LEHEIN:, Thbb, BRIEED
KEVRZIZH L 2HANDOFRBENARICEITLINS DD TIE AL, £ L) BfEHICEE I N5 5,
ED XS REMEHICEIP L, LD XD R - UL OB T < 2> & v o e E S L RS U
WTW3, ZORE, SEEMELZHE R 2FEROMEE LCccidkn ., HEHEHE & Zefd Lo rF
HFOMEE LTHMEIRZZLZRLTRS,

3—3—3. SlESMMEL TR efE L oBG%

KREROPOLIT —~< i3, BB ICH T % language diversity (EREZEkME) & Lt L offRT
Hot, TITWIFaBLkIEL IF, BB CEBOFHEMEI N TSI LDAhh b, LK
BTHoTHHEELT 7V I PERLELZ L 2EUIACHSL LTERIN TV S, BRICINIL,
N XOBRDOK) 70% IFHEE-1Z7 7 v AFEUNAZE -SEL L THY., TEBRITEEDOHK 16%
BB COIEEE - 7 7 v RELUNOEEEAGHAL T3, Zo=o, BGicks T 3 BN, B4
BWAEBBE~DT 72 A, HENEOME, KRICHTIaIa=r—vay, IsICREROER PR
ErT B LR EEICRKE CBERL WS LEHI N,

REH T, SEEENDB T ChRWES. FEE X hazard (ERREXIZEEN) A2 0wTnwTd LH
KO ELfmAabnT, AREFELTHL DO TCLEIGAYRD L L, FZRCHETIRECHE
BRZRALICAS A2 2272, i, SEBPHEIBERIEFRICLEELT. BEND
BEfRME, HREKES, ZMOLPTIIECBEELTWE I L E2ERKL TS, LR T, BR7EE
SN 3 2 LA EME 2 R 2 RIciE, BEERZRRT 220 cldrtaTth ., BGHT [Fhe
2] TEMTZ22] [fEMEZEALNS ]| REZ W ICHEET 200 EELRREL 5,

3—-3—4. MEHNS X VI

AR DOHWIZ, H— IS O SEBERIER L 2EAEC LD XS CBERLTWw 22l o0
5k, BTG O S EEL R IO L TR et EEE oD X5 TS L Twv % 2
ZIEET 22 L TH o 7o, BRRFIC I NI, IR CRIBRIIBED Y 2 7 B ER SN TE 2—J7 T,
ERAESBGTED LI R LREZERICTo T E2ICO20TRTFICHL AT T W iah o7k
O, AMECHEMEDOERICERZL TLL I,
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srfEmRgEEwR S E (EINEZF, RIERF])

HETEE LTiE, BRIEE 44 4. EHF 25 4. BORH NS - OHS B 25 %4, B SRR
BB 21 ZO5F 115 AERRIC, 4 v EZCa—BXPT7 =N AT N —THPEMI NIz, MRHUE A
YREUYFN, TAN=ZH, 2R TH, TV T4y aan e T = oY EERINIC
D= b WNREZFED BLHEE, FECE. BHiH - REB. JVY VPR =7 BE BES, ZlcbizoTw
Teo 7o, BRIEED 7 &+ —H X700 — 71, Mandarin (HF[EFE) . Arabic (7 7 € 75E) . Ukrainian

(727 74§ . Tamil (£ I AE) | Bengali (v #VEE) | Spanish (=4 vEE) . Amharic (7
LoNFEE) | English (GEEE) 7 CEEERBCEMI N, SMEFPHBHOFECHBRICKREHTE 2 X1
BLRE & LT\ 72, 0TI iE thematic analysis (77—~ 43#7) 23 & 41, BEmMAAH A & L C linguistic justice

(BREMIETR) I XU intersectionality (XZ7ME) 2MRA I L7z, T, SEEREN IS LTI
BEWA~T 7R TE L L, o WICEEAXL, . BREMSE LRV X 20 MG EGR IS
ERITT ZEICEHT A A TS B,

3-3—-5. BAEICX2MEO—ERT 7 v A 232 5 FHEH TR

ERAFE~DOEEZID 225 13, FRBLHRIEICHIGT 2720 DFEED, KESADDF BB I N,
Z D bHPFEOMDR, T LTHEBEDKEHEHR~DT 7 A2 A 570D T KL LTIiED
FohTw (M322H1) .

F—DERIL. Google Translate 5% FH\»7- OHS (FrfB)&afit) HkoMilcd 2, FHRclk, &
BEDBFFECTAN L, FEHEPREECREL, LBEICCCCREZBIEL A2 ERBEZX > T3
FHBEN I N TNIERTEREEFFBEE LR T2 0Tl a ., HACE®RZFHEL 2236 RIK
RrEhala=r—va v sEBENTRE LCHEIND,

BLOBERIE. MY vALGEECEEEOSHERNIEERT L Th DL, EREIR., 55
A AHEE DS L, FHERC) — X =y T Ob b E 2 RRFEREOEE CE B X 2,
vx F—Avr (BEBEEPHREEOZIZICOVWTHFEO#ED TR Ranb¥Rc L) va—Fv 7 (M
FICEZZHZ 2D TR, M2 FeiGzE e <, HFEEEXE 2, TEIL., ET 502 %
T35 ZBELTHERLTVRS LTz, T, BICEREZE LW FTohl, W5
WD % S EEIR % KM ATEENCHIER I oA i A L R CTE 2,

BEZ0BRIE, Bil, FE, 77VE, SHBKFEEORCSREEEACEREZ XL TH D, -
& ZAXIFENE % job demands videos (TFZERAE RS LN 2E{FZ /R TEE) & LCrlg{bL b, f&
M % CEGTLAST A2 O, BEgZ L ~—F v 7 IC X VIRHETE 2 A KA~EH L 2FHHI 23BN ST
Wi, THICK YD FHMPEBEN~DREZIHO L, SHEENOEIC X 2SMEEEEZ T IF Tz,

FBHOERIZ., OHS (FifiL2fE) Mtz odbozfiRitTsceTth b, | A 7EEDFAIC
BRL CHTHEECER S A ORNEZE# T, XV P RiEICE 22 2 2 L oHEEME G X L7,

3—-3—-06. EMFICX 2O — 2 ALryBig & OB 421
BPOZODERL LT, KRTIH, SHBLHEL D <2 EITERIEE T CikFEMfE 3, e
LT SR~ DECRE & . FHBAMR - DH L 2MEOREL AR TH 2 T L asmif s iz (32 2H)
BHOBERIZ., S0l ~DEH TH 5, FERE X, & 2T HEMEFEL <d +5
ICHEINTWEERD 5 Ll 7z & 2 [THEESL T2 EK T 2 “muster point GHEEESLAT)
D XD Bt HRTIHEb VI L, XY —#%7% “meetingplace (EGHFT) ” O X 5 V-5 7R
DENEGEDR DB LN LT, £z, AV 2 VAN TRE I T2 “right to refuse unsafe work13) (f&
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Sy GE)IEZE, KIERF)
M EERER I 28HM) 7 iIconTh, HABERICHIERAROE R 2RO J7@# 1o LTk, Hic
MEEZIR A 272 TEATHTHY ., ZOBRCITHEOH T2 THICHAT 2 LELEH 5 & I,
BAOBERIT. BEERE OHENZEEOMETH L, KRE T, FHEEIPHECHIICEEE RV,
H 5 VITALIIC ERI~FEERZIB 2 IS WIS, ERICAOWTOMEICEL NI &35 5 LFiAL
7o BEEUGE TR, BIEUODEENMERT 7 2t ADEODTETHZDICH L, HFE ol Fzh o
BNCHERET 27200 +BTH Y, THFICUIVEEL TEZ 2 L0 DHAMNICHAZRETH 3 L ORMR
BRENTz, T, ULEZRBE IR LT 20 Tidnl ., BRABEANCLEALEZSHA, &
EEAETESFIBRIBEASMI L LG8 TH 5 L DiERH b k3 iz, Thid, EAFE
BEreREORMKL L TORIKS DT, REMEZHO ERNSINE L L TEDT 5% 277 %2R
LTWw3,

EEOZEELFTEBTLEHE (OHS) DEE

B EHEES

FHREFHLED HEEDEERS (S5} FHBR L FERAE
LENCE: DER ﬁ@ﬁiﬁﬁli‘lﬁﬁ DR (L
D

T2 AL H

3-3-7. BEREMTY Y —2FLEFLOMEDT

FFRTlE, MR ZEE X 72JEFA T resource document (EFHESEEEL) DIERICOWTH AN
BHoT, TOERNL, A - EAN, ZANKEE. OHS training (1Lt —=v2) [ H
R BG R e EEE & » O BERICE T, SESHRIECKE T 20 BB ERZBEL 23
DTHY., EAENPHL DB FEEAIRY K5 7290 D reflection questions (JR VIR Y D 7= 0 DEX[) b &
ATV EFIBHEI N, T, BIERRZ AR Ic & o3 B o 2 2 HHEER~ LRI T
AL LTEDIT b5,

bold, BEEFIL., ZO0FERDLH T qualitative study (ERIFZE) ICHESCHIRZEELZ2d D
Th Y., EROBILCEAREZFEL 2RI, BG0FEESL Y X 27126 U T OHS (Ji#&4Ea:) %M
RO EFESMLBEICRDL I LERBRL Tz, Thbb, Sl KRENSIIHEDTF = v 7V X b Tl
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SrEMRZER S (F)INEZE, KRR
RTZ b0 TII AL, B, BB, ERET 2 5@E ORIE, AHOMFENRCISL CHEI N &
FE e LTI T 5,

3—-3—-8. 33fiokH

IWHI1) IZ&F 25 513, 7 F X OIEN B RITEF BT 2 I8 L ek 24 2 5 1T,
SiEMEE M 2RSS BB OFE L LTl AL, HEHE~0MA. MESFOLTE, G
2. EEER. UENERZECIRCEENHEELE L TRATW 2 2B R o7,
FricEEADIZ, BRHFEOEKZ., FIfR. AV v AL AMOIGH, SHERERER, FHhEH e
Vo TEWRT 7 R & (S UIIERE, DENR VDR & v o ZZBRME D O BT 2 H R L
TWERTH D, TNITIEAFEE I T 2L EBELEZ 2B BM 0% FiEND L LT,
[HfEcx 5] [HRCTZ22] [ZNCT22]| BOREE2BEZM4EEHL I LEZRLTVE,
HA~DRE & LTld, i, AEAFBE ICHT 2 Z2EEHE %, a2 UMtk <L,
WENa la=r—vavekoiite LTRABETLERS L L, F i, Bl TE, 77 V%0
SN - SR LETEEHAGDE 2 C L, B0, AEAEE A S 2 RefiEimEoSnEE
ELTED T, BEAIENAZUYEE,» LIRS 2 L oEEERETONG, ThbEH, hF X
DHEFNT, FEAFEE oINS ED HARICEWT, XefEHEDOL S L2 B A7z [Shingeh%k
LY AT L) OEERT 2 L CERATRBES 25D TH B,

3 — 4. Workplace Safety & Prevention Services14) (WSPS14))

20254E 11 H27 H, A F & - A v 2 ) AMD WSPS14) (Workplace Safety & Prevention Services14) : ik

GReEETH Y — e R) 2F L. FRERE» S, 4 v 2 ) AT 2 LA TRl o FsH .
WSPS14) DRI El, IS SR SMEA - BB ~DXE, 7 5 NI Health and Safety
Excellence Program15) (X2 EERIEE T 7 77 L) 2 G XIEFEOFEMIRILIC O W THIHEZZ T,
BRAZWAZT o7, ZRIOFHI I FINO LB ETED B, R, PPz, HTEREE o
DI CTEHENTWE L, 72 WSPSI4) 22 D CTE & LT prevention (FFi) %4H 5 FHEhHEHERE &
LT, AR EM - B O HEL IO L T, av 71 v 7, SEFARZREALT0w5
EDRENT, AT, 20 FEENE. GIENRHE, 3 XCHAR~ORR 2B 5,

3—4—1. WSPSI4)DNED T & A v 2 ) A IMoREEEY X T L

MBI X A v 2 ) IR Y 2T L3 NBUF D Ministry () . 57 SR % $H 5 WSIB16)
(Workplace Safety and Insurance Board16) : L &R EZ B %) . #MBID health and safety associations
(KREERE) o 7o CICHTFE - MIRRMHEZH S EESFIC L > THKThTws, 2055 WSPSI4)
lZ. 4 DD sector-specific health and safety associations CGEFRER L& AlHa) o—o& LT, F& LT
prevention (TF7) Z#H IHBITH v, BEHK, BE, - AELPLICTEZITo T2, MR
1317 HEOHEES K 420 TADOHEEICKO, v 2 ) AMOILFREREEBEEZ N —LTnd L
A E N7,

¥ 72, WSPS14) OFtHHTIX, M D Ministry (44) OFFEIC immigration (F51) < skills training (£
REFID) dEENTWE I MM INTE Y, HEILREE. AMER. BRI %2 W IcES) X
FRTVREEL o T b T BRI Nz, Thid, AEANFEZE CHHAER % 7 #w 2 EBek
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SRS (HIEZE, K]
DRARIRNR E LTTIERL, AMBSKRDO —BRe LTMED T3 2 & ZA[HEIC LT 3 5 TR T H
%, T HIT, WSPS14) (FHIFIFITHRBIClE 2 <. HES I L3R, WS, BE 2RI 2 &%E 24
STk Y KT R e PHUL DI & Wi X 2 2 FEHHEB & L CHEEL TWw 23,

3—4—2. WEEL 9 — e 22t tfa

WSPS14) OiE#E) I, F& LT WSIB16) (Workplace Safety and Insurance Board16) : ;& 2 fraZ: 8
2) B R L T2 AMESICL o THALNTE D, % DHEANY — v R IZFHES I L T
Elcitfit htwv 3 LSS Nz, 5T, — O HEIH — & 222 W»Tid costrecovery (2 FIAIIY)
DEZFICHITE, AETRBINIGEALD L, Thbb, TEERMEI - A TH EE2ERITEY —
ERATH AL, ANEEO Fic % nE alHEflabbriz A7) vy FRIOEEZRLN T S,
oA DTERICIT, FEL I T CICEBRE 2B CHEEHAZAHLTEY, ZoMiie LTF
i — e 22T 2EHRBEDHDEWIEZHFBHL L DN INZ, &5 LaRIERGHT, FH
o B DEMARaB 230882 vy a7 4 v 27 cidza <, TEECHIEE PN R RTRE 2 S bz
ELTREHEY —CRICT 72 AL I TR EATILEZONS, HRICEWTD, /N
FEGDLEHEELZAA LI WERICEIEHAECHERIES S 2 etz s, 20k
BHENY -2 L COMED T IIRENTH 2,

3—4 -3, HERANRLELAEORE

WSPS14) 13, TR COFEGICHICFE UELAIRIET 2 0Tl <, KERERD, EFERE, &

FERIEL, B ENEE 2 E A CHANR EHAREZREL T b, 7L ¥ v ERTIL, smallbusiness

UM 3EY) | young workers (35 4E57f#)% ) . new and vulnerable workers CHTBLESE#E I O M55 72 37
BT H 2578 #F) BEANRE LCTHRIATE D, ST, & Y DIF small business VN FZES)
DBRB DR 90%% D 5720, NREHES RSO h.LTH B LFHHAI N TV, AT,
newcomers (FTHIAEE) < foreign workers (JFEAFHE) 13, S8, HEMHE, EROALEWEFD
B 2> 5 higherrisk (XD EWI RZ7E2HT5) AR E L TREAI LTV,

HEAARE & LT, struck-by object (GRK - ¥ TH15% & o Fzfik) | same-level falls ([F]—Ffi k<ol
f#) | overexertion/ MSD GEE & 10/ Fi B8 RFEE) &\ o 72BN 22 578 5 E U 2 7 12 2 . occupational
illness (BEZEMEZHG) . mental health (X ¥ Z L~ Z) | violence and harassment (ESIMINTF 2 A v

b)) DEEFRELE L ES T 6N Tz, b 3H R 2K EMNOMBEE L CTidnl., BEX

b, HEIB, ~F A v MEHI LT TR Z LN TH Y, WSPS14) OXIEAED . IEHEF, &
B, DERIEEE, B2 SUb DR CTIA K MATWS, &9 L7zE A {bix, Ministry (4) . IWHI1)
(Institute for Work & Health11) : 7 7 X5 @& AW 5E A7) . WSIB16) (Workplace Safety and Insurance
Board16) : G L 2MRMEES) . EREASE L OEEIC X 2FENECKEFEEITZIE 2 TiTbh
T2 EHMAINTEY, T -RICHESH TSRO ERZREL T 3 HRFEIITH 5,

3—4 — 4. INERRFES SR D EG

WSPS14) OFHHTRICHIRITH o 7= Dk, /M FEG LR PAERNICHGTIN TV IR TH 5.
Small Business Centre (/MNEIEFES v 2 —) 2%, EoT v 7L —F, KV —fl, Fzv 27
Ab,Y=AFy b Ry P2 bERREET DI 1T X 1 OECa—F v 7 EHL T
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srfEmRgEEwR S E (EINEZF, RIERF])
%, ¥7-, volunteer (K7 v 7 4 7) %iGH L7z advisory service (B4 —v R) d{FTEL. FHEGH
PIHERS CRAMN R M A R 2 R T 2 L5 XL T b,

T I, FBACIE. FTHLE RS IO LT8R 3 2 HMWNICERET 2 Z L3 RIcAMITH B &
DRNEADFAN T N T THIE, FEIEFFRERZR OB CIX. 2 LeMAEEHAEG R T2ic¥EoTes
o3, EARZITE. &EISHE, BEIIE. GREFHGSE 2 FHICEAT 2/ IR KE W TH D,
IR ClE, SHEORFHAHUFE 2B T 2 0G b % <. £ 2B 0BRGP 2 S E R 0 i 3
T ThHdr Pl erb, TDXH 7% earlyoutreach (FHAEEA) (IEH LEEREK %
fotEzobhd,

iz T, WSPS14) (%, HICIHEMRIZML 21T 5 72 Tld /e <, /IR cilg i 234 L4 w2
ExREE Z, XD hands-on (EHN) 7Ktk 3hbbEBICA L - EER ORI MLETH 5 & R
LT, 2, /MIRFESRICEW T TERZECIEREY 2] oTidznd, HiFE, FE &
BETEXRGMEMABAAIRTHL Z L HZRL T 5,

3—4—5. SHEAN - FHAERZ ~DOX)G

WSPS14) OHUHOHC, S EOFHEHN & OBR CTRICEE TH - 72 D X, HlLAEZ LIE A T7 B8
HE~OMNIGTH %, itHHIC XX, WSPS14) 1 newcomers (FTHIAERE) Xt L <, BEZR TII AR <
FERDUTEYIHO B C R M AEFREZB T 2 L 2HEAL TH Y, ZD7DICT settlement agencies

(B SCIRRERE) & L T2, BRNICid, & v 2 VAN D 34 OEFEIIEL Y £ — 2B T 161
ZDOPL—F—%EHL, I 900 %D newcomers CHIHAEE) Cx LT, F5#& OHEF]. internal
responsibility system (PNERELRE]) | EREBEORBAE 2 FE ML -2 LT LEVvERTRINT
Wz,

Z OHGHDOFHIL. train-the-trainer (FFEEHER) FHXAERAL T2 RICH b, T7bbH. WSPS14)
HE 233 XTD newcomers (FEIAERE) ICHEEHE T2 O Tldn . &I REEE L HIE R I
JEU T 2 R eHAERBEZITAS L IC, ZOHWFZEKL T2, ZhicX b, HIECR e
EORBMEZ, XV T7 72 A LT WERETY 2 K5I LTwb, 7, #BHTli. temporary foreign
workers17) (—RAMEAFBE) EMAFICHE KL, AR Th A% LTI O WHEENRE I b
ShkINTWiz, L7zdio T, SEAFEE IR ITHE R 2% 5 LTidRl, BHR~DOT7 7 XL HF
AJREMEDHEMR & v ) oD EZ BT b DL L THFIh T,

Toic, FMETIZ, HFEOT = A —v a VHjE, LH, QR 2 — P& KR X —FERRff I T
Bh, BUERE, BEFD newcomers (FIBIAEE) 23% Wl ICL U2 B8MRE3 T Tz, Th
X, BEXoXEERI Y S, HER - BRECcEELCTvwa vy 7y yo)is, fEEAVIHORE L
LCHMTH S Lo@iiciEoldbotHEz b5,

3—4—-6. AIFIIR. ZERBILB X UA v 7 v — TREM &R

FL ¥ vERE SO MITICE T, WSPS14) 25 Al (NTAIGE) #iEM L% SiElbezED T3
TR E NIz, EASEEL LT French (7 7 v Z58) | Spanish (=4 v§E) | Mandarin (F1[E
i) DT S, DeepL18) (BEMRENER>Y —) | Copilot19) (K Al SZHEY — ) | Vyond20) (7=
A= a VEIEERY — ) oY — A% FHWT, AEE O K 2 R N I B o FIER - Bhidifk %
HEDHTWB EaInTz, T, Al (NTHIREE) BERIZERHTH 27, 2ol AHHTHY, A
ICXBLE2—BARAIRTH S EHIRINT VT, Thid, KOHEAEFZECEREHRICHRCTR
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SHRRFEREE (H)IEZE, KERF)
HALZRHABAV AL Z L 2fi<koThh, LEHENMICHECTRERIEZEHL TWE 2L 2RLT
Wb,
¥ 72, HEFEFE L newcomers (FTHIAEE) 2L LKA FEEICNIOCT 5720, Hodjl, 7=
A=y a v FERNICIET — 4% AR (JRERIISE) OIEH D MET L Tw 3 L EiBH S iz, X 512, DEI2I)
(diversity, equity, inclusion21) : 8, AP, B OBl BMER AR, ZiEEs TH
SHCIEBAR R —iGR] L LTTiARL. TESOBE. Boof 8] il CHEcE s X5 1c
TEZEBEHRINTE, ik, BICSHEEERT 2203 AL AT REFOHEE S
IATRE 72 A BREE 2 35T 2 FAH < H 0 | AME A Gl 3R & e Uik e 3 2 B & U CafHif

3 — 4 — 7. Internal Responsibility System & BiE# O 5H]
WSPS14) OFHBHTIE, & v &2V AN D 7@ & A dil 5 % #fi% 9~ % [T, internal responsibility system
(NEEBEEAEH) OB STHEECH 2 ZEBHEVRLBRbN T, Tk, BGoRefA 134T
BA—TTHNCEIES 2 H O Tld7e <. employer (F34&) | supervisor (BiE+#) . worker (57f#1#) D%
FHRBENZTNOHE BT ZRZT LI o TERINDE EWHIE XL TH S, FFIC supervisor (i
BEH) k. B THBE CRDIEVIEICH ), HEOFEER, ZaiR. AE. L2 EicsnT
RE B FFOFEL L THEEIN TV,

Zomit, HRICE T 20E - GEBEO%E & b LI n[EETdH % A3, WSPS14) DFiH T, internal
responsibility system (PNFFELAAS]) 23872 2 B Cld e <. B, WHE. newcomer FH O H T b iR
LAZ LN ETERA L 7o TR TH 2, T b b, HlIE OEF L ES, BEHE OEH.
FEEOBEMEZR OB DI 22 2 T, GHEZRE U ZBICEYNIC/TEIL, ML, deEz2 kD
2ITEI~DORITF LS5 LT0wBDTH D,

3 —4 — 8. Health and Safety Excellence Program15) & %5 H%3E

WSPS14) DFiHTiE. Health and Safety Excellence Program15) (Z&fiEERIEE 70 775 L) b EE
HERH E LT d iz, i WSIB16) (Workplace Safety and Insurance Board16) : B & 2R EZE
) DHERET 2T 70 7 L ThH Y, FELDIKE providerd) (EFEHEES) OXIEEZ T RS,
12 AV A 7 VCREHET R 7T LR - FEL, ZOEMRISHER I N LKA v e v
FA4THZFONEHMATH S, WSPS14) 122D 7 v 25 LDFE providerd) (ENEtB) o—o &
LT, %L OFEGICHERLRIEL T 5,

ST, FRICOMUEEREE clk, REfE OB T VIZ ERPEEN L LT wizo, HEEHCL
—VEERF TR, X0 BRI hands-on () HXEAMLETH 2 Z EME I LT, fih
JT. WSPS14) OB %32 72 FH#ES TlE. 2020~2024 FEDfEIc LTI22) (lost-time injury22) @ {RZEK
F) BOFBERETAALN, &0 b IF/MUEHEES TREREIREV LT LEVERTRINT
Wiz, $7-. BFEFATEICECTH, i X 2HEkm L 3 2HAMNOEREH, avyrT 4 v Ik
DYERFETRE I N Tz, Thbid, THSHREEIC X 2N AR, BAZHMEEICE &F 5T,
FEGORRHETIPETFROUE Lo S AREEZ R L T 5,

3—4—-9. 34 fio¥kH
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SHRRFEREE (H)IEZE, KERF)

WSPS14) IZB1F 2312 b 12, & v 2 U A oL E T, Bfl Rig, v5%. THXED
HEO T CHEINTEH Y, WSPS14) ZZodT, HFIlM, =2 vIrT 1 v 7 L EBEM. fHEX
BABLC, FEHBOAFNUEL LA PEELE LCEEL TV Z e BHL R o7, FRIC,
NS 2 TR e LTRSS R AR L Cv b 5. FiAERE - SAEA G EEF I L <
settlement agencies (EFSCIEREE) & s L 72 miZERTHE 2 EH L T\ 5 5. Al (NLHIEE) ZiEAL
DOANFLE2—%flAGbE 4 FiELEED T3 ML, FEFITRBHTH S,

HA~OREE LCit, i, MBS ES SR B FMcIid e <. YR, 7 71—}
Peft, fEEXEEMAGDEBRIIMER & L CHMIR T 2 083 H 5 2 &, H i, SEAFBHEX
AR BREROBGEE 72 T <L BEERT X IIZ ANYIIEE 2> & 0 R AFEBHE L L iE o
528, BT, HEBBMICOWT AL (NLHIEE) ZiEHA Lo 2HML 2 —IiC X o THVE % 1%
T2, i, PEFETEHCESEOREZHECEZ 2 BBl ep8B8Fons,
bbb, WSPS14) OHEFIF, ReEETHEREZ, HilowWTHBE clind, FEHOREL T 2 51
B4 v 77 LTHEET 2 BT, ARAkiTRflchzeExond,

3 — 5. Employment and Social Development Canada23) (ESDC23))

2025 4F 11 A 28 H, A F X #HBFFD ESDC23) (Employment and Social Development Canada23) : J&
It &BFEE) %A L. [A4 Labour Program (557w 277 4) ofHYE 1L, HF FHEAEEICE
J 2 ik et AR, PUTARS BRHNE, R & DEHE, 7o b TNCITAE © B AFE I O TR
2T, BRI EIT o7, SRIOFHH T, HEHBEEERKS IC#EH X2 Canada Labour Code Part 1124)

(h F & 55k EEs 11 #) % v.0iC, internal responsibility system (PIERELAARE]) % FEHEE & 3 24
JERREE. RIS & ERNICE A GbE 2P TE T v, B 7 compliance and enforcement
continuum33) (2 ¥ 7' 7 4 7 v 2 R ST D#AER) . X 51T harassment and violence (7 A X v b %
VR ~o3t s HAIREDED FEIMERMITR E Nz, UTIC, ZDOFEERNE. il R
BLUOHAR~DRR LT 2,

3 —5—1. ESDC23)DHiE D) & EFREEE OHS il & o FH #i P
MHHIC X E, A X EEE O ) 2 fT A HIE (X, Canada Labour Code Part 1124) (1 7= X578k
HEE T ER) #piba e LT E N Ts Y., 2o HE, @G T oG Ics T 2%k, ~7 XA
v b B BRn - DENEECERE T T 5 2 L ICh B, mAXNRIE, RIT. $hE, M, A,
FGE - EfE, B, EEAEE, o REIREBUM. Crown corporation (ANfl:) 7r & O VEEERESE - B4 <
HYH. # 19,000 ® employers (HFFE) &#7 1,300,000 O employees (F7#)#) 2% Partll (G 11 #) @
WRTH 2 LHHAINZ aB EREZ DD OILEF IINEEECH Y  SHEDFFSETH 5 ESDC23)
(Employment and Social Development Canada23) : JE FHtERFHFEE) (. BEE M2 EEME T 20T
372K, B E CHEMEERYG ICEH T 2HIEEM 2 5 LI5ICH 5 2 L EFEINE T H HEIC I Tz,
FEAR & LTl Canada Labour Code Part 1124) (77 5 & 57555 11 &) 11 2. Canada Occupational
Health and Safety Regulations25) (77 7 & 57 By & 2 4= #1 1) . Safety and Health Committees and
Representatives Regulations26) (& 2H4 % B o K REHIA]) | Work Place Harassment and Violence
Prevention Regulations27) (B35 IC 313 %5~ F 2 A v b ROBESIPIIERAD o320, W22, $E, HE,
M HRAFEOSEHIBHIDBEE L T b, $hbb, EHHIE L, FARE IS X TR 72— A &
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SrEMRZER S (F)INEZE, KRR
PESERIRN 2 EHER IS A A DE MG & 72 o TH Y | EIEE O LS IS 3 720 D TGK
RIERRADPEH TN TH D,

3 —5—2. {illEoIEEL " —Internal Responsibility System & F7 {817 D =D DHEF

SR OFHHTH VIR LB I N DX, 7 F X oy ap ke ihmd 2 ATt e LTo
internal responsibility system (PEEEAG]) OFE 27 TH 5, hid, BEGOLEEAEIZITEL—ITH)
CEHT 20 Tidal, L, BEE, 7EEIPZNETNOEE L BEEZ R LR OHER - m Lk
THLERETHDLENIEZSTTH S, ESDC23) Dt TIE, EIHBHIED oo ik h s
D, ATEIC X 2800 T I3, Z ONEBBEIEARFIHERET 2 K5 SR L . BB TRIEZRT DL LT
fiEI T b T,

CHNEBEL T, HEE O = o0 ARMMER & L <, MAEF., 3 2HA, GRaFEsEL 3
LHERIDBHR S 7z, FBHER & 1L, e PHIEEIC O W TR ERIEREZ G 2N TH Y. ST 2
M L ik, RefAERERCARE 2@ L G0 EEEICBES T 2 ch b, £, falk
EEEZRER T ML, FTEIF 232 Ll o G I ER RGP H 5 L F 2 25510, —EDFHoD
TCFEZIERTZ 2N TH L, ZhHid, Ha2BHANAESE TR, BEICHIT 25 internal
responsibility system (PNESEALARMG]) % EERICHRE X & 2 720 ORISR & LTI Tz,

3—5—3. #F v AEE L HEREEO MM A
ESDC23) @ 7' L ¥ v Clt, HHHIEIC I T 2 PITHERR O TS b FEM IS5 X 4172, Minister of
Labour28) (7 IKE) 1354 LoOMEREZH T 225, Z£D% < % Head of Compliance and Enforcement29)
(VT ITATVARVPHTELE) CRTEL, E5ICZ D Head (HfL#H) 4% Labour Program (57{#)
7w 77 L) . Transport Canada30) (7 7 % i&Eiifi#&) . Canada Energy Regulator31) (7 & T 4L F —#
HlT) FoWE IO L CEIEMICHERT 2Tl A L e o T b, 2k, BUBAMAD Y R 7 &l
202, HiMEZH T 2MESBGOPITPERFEBOIICZIHZ 2 X5 IcT 20 0flERETtHh 5 &
I NIz, FRrio, MiZEP AN F —FOoEEHEMOEClE. YT oIz 6 3 2 E 2397
B e AEMERD NG5 INE 2 LT, EHNRPUTHAAREICR 2 & I LT,
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W5, BTl S TIG T 2 H o RE S 2 EN B AR R T 2 REI R L TwE T e,
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PROFRLE & & D HE X ICIG U CEIEMICEL 3 2 EBEA Z 8o T\ 2, 20 X5 ZdifiifkE 7V i,
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VIEEZED X 5 1GEFS - NEEERAE LIS 208 Cld, PR N Y)H & FEn oz T, Bt
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JO U CHIBES RSB IC D 7232 X D IR L T B LR & iz, BEHTIX. 2@ Hub40) (7)) 1l
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EEEaBOEHAINTVEZLBHL 2L o7z, FRIC, A v 2 ) AN E T 2 @ EEIIFESE ©
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2H5DTH 5,
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1. FrarEfs
4L
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7. BIFSCHER

1) Infrastructure Health and Safety Association, https://www.ihsa.ca/about.aspx

2) Ontario.ca, Training for working at heights, https://www.ontario.ca/page/training-working-heights

3) Ontario.ca, Apply to be a Working at Heights training provider, https://www.ontario.ca/page/apply-be-
working-heights-training-provider

4) Infrastructure Health and Safety Association, WAH Fundamentals of Fall Prevention (2024),
https://www.ihsa.ca/Training/Courses/WAH-Fundamentals-of-Fall-Prevention-%282024%29.aspx

5) Infrastructure Health and Safety Association, Working at Heights Refresher (2024),
https://www.ihsa.ca/Training/Courses/Working-at-Heights-Refresher-%282024%29.aspx

6) Canadian Centre for Occupational Health and Safety, Fall protection - Fall protection hierarchy,

https://www.ccohs.ca/oshanswers/hsprograms/fall/fall_protection_hierarchy.html
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7) Canadian Centre for Occupational Health and Safety, Fall protection - Travel restraint,
https://www.ccohs.ca/oshanswers/hsprograms/fall/travel restraint.html
8) Canadian Centre for Occupational Health and Safety, Fall protection - General,
https://www.ccohs.ca/oshanswers/hsprograms/fall/fall_protection_general.html
9) Canadian Centre for Occupational Health and Safety, Fall protection - Fall arrest,
https://www.ccohs.ca/oshanswers/hsprograms/fall/fallprotection_fall arrest.html
10) CSA Group, https://www.csagroup.org/
11) Institute for Work & Health, About us, https://www.iwh.on.ca/about-us
12) Canadian Centre for Occupational Health and Safety, Hazard control - Hierarchy of controls,
https://www.ccohs.ca/oshanswers/hsprograms/hazard/hierarchy controls.html
13) Government of Canada, Right to refuse dangerous work, https://www.canada.ca/en/employment-social-
development/services/health-safety/reports/right-refuse.html
14) Workplace Safety & Prevention Services, About us, https://wsps.ca/about-us
15) Workplace Safety and Insurance Board, Health and Safety Excellence program,
https://www.wsib.ca/en/healthandsafety
16) Workplace Safety and Insurance Board, https://www.wsib.ca/en
17) Government of Canada, Temporary Foreign Worker Program, https://www.canada.ca/en/employment-social-
development/programs/temporary-foreign-worker.html
18) DeepL, https://www.deepl.com/en
19) Microsoft Copilot, https://copilot.microsoft.com/
20) Vyond, https://www.vyond.com/
21) Government of Canada, How to create an equity, diversity and inclusion (EDI) plan,
https://www.canada.ca/en/economic-development-quebec-regions/resources-and-tools/guides/how-to-create-an-
equity-diversity-and-inclusion-edi-plan.html
22) Canadian Centre for Occupational Health and Safety, Injury reporting,
https://www.ccohs.ca/oshanswers/legisl/legislation/injury _reporting.html
23) Employment and Social Development Canada, https://www.canada.ca/en/employment-social-
development.html
24) Justice Laws Website, Canada Labour Code, Part 11, https://laws-lois.justice.gc.ca/eng/acts/l-2/page-15.html
25) Justice Laws Website, Canada Occupational Health and Safety Regulations, https://laws-
lois.justice.gc.ca/eng/regulations/SOR-86-304/index.html
26) Justice Laws Website, Safety and Health Committees and Representatives Regulations, https://laws-
lois.justice.gc.ca/eng/regulations/SOR-86-305/index.html
27) Justice Laws Website, Work Place Harassment and Violence Prevention Regulations, https://laws-
lois.justice.gc.ca/eng/regulations/SOR-2020-130/index.html
28) Government of Canada, Ministers, https://www.canada.ca/en/government/ministers.html
29) Government of Canada, Administrative monetary penalties under Part II of the Canada Labour Code,
https://www.canada.ca/en/employment-social-development/programs/laws-regulations/labour/interpretations-
policies/administrative-monetary-penalties.html

30) Transport Canada, https://tc.canada.ca/en
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31) Canada Energy Regulator, https://www.cer-rec.gc.ca/index-eng.html
32) Government of Canada, Hazard prevention program, https://www.canada.ca/en/employment-social-
development/services/health-safety/prevention/hazard.html
33) Government of Canada, Compliance and enforcement activities, https://www.canada.ca/en/employment-
social-development/services/health-safety/reports/compliance.html
34) Government of Canada, Administrative monetary penalties, https://www.canada.ca/en/employment-social-
development/corporate/portfolio/labour/administrative-monetary-penalties.html
35) Canadian Centre for Occupational Health and Safety, https://www.ccohs.ca/
36) Canada Industrial Relations Board, https://www.cirb-ccri.gc.ca/en
37) Government of Canada, Occupational Health and Safety Advisory Committee,
https://www.canada.ca/en/employment-social-development/programs/workplace-health-safety/advisory-
committee.html
38) Government of Canada, Departmental Results Report 2024-2025, https://www.canada.ca/en/employment-
social-development/corporate/reports/departmental-results/2024-2025.html
39) Government of Canada, Federal, provincial and territorial labour relations,
https://www.canada.ca/en/employment-social-development/services/labour-relations/provincial-territorial.html
40) Government of Canada, Workplace harassment and violence prevention,
https://www.canada.ca/en/employment-social-development/programs/workplace-health-safety/harassment-
violence-prevention.html
41) Government of Canada, Labour portfolio, https://www.canada.ca/en/employment-social-
development/corporate/portfolio/labour.html
42) Canada Gazette, https://gazette.gc.ca/accueil-home-eng.html

43) Treasury Board of Canada Secretariat, https://www.canada.ca/en/treasury-board-secretariat.html
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D, HROTH - Ve - flifHZ@E L THEESPRIE DO RE 2 RES 2HIE] &b
XT3, 4

U https://www. jniosh. johas. go. jp/publication/doc/houkoku/2009 01/report const 200904. pdf [#&
REORLHEICKT 2 EELEIC BT 2 AN EREE] , AAREREMEEAGS, MIATEIEAN T
BRFTERAMIZEHT, 2009

2 https://www. bmas. de/DE/Arbeit/Arbeitsschutz/erklaerung-arbeitsschutz. html  BMAS,
Arbeitsschutz (G7E1Z2H4E)

3 https://www. sozialgesetzbuch-sgh. de/sgbvii/210. html KA Vi EMELE TEES KRR $
210 5

* https://www. bmas. de/DE/Soziales/Gesetz]iche-Unfallversicherung/Unfallversicherung—im-
Ueberblick/unfallversicherung—im—ueberblick. html BMAS, [¥EEIT SRR OBEEE |
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3-2. REETED LN [R2ELEIIBH] B+ 3HEE

3-2-1. EU #§4 (89/391/EEC) 3

EU 54 3R Edlic o T U ToHATCED T3, (HF 3-12H1)

B 5 (GrEE o)

(1) EH#E X ZNZ N5 8#H 23R 2 OEES TP ICEH ol L fER g T o
e L RIS 2 Y Rl A2 T 5 C L RN L T 5!

o BT ADKFIC,

s B O RBECEFEICHEL T,

o W7z e BEAR OB A IR O L HICEE L T,

o B BT OEANICERL T,

Z OFIFRIZ:

s Hiteln, BEVIELL Y R 2FE
T3 XICHELETEON, 2D

s RETHNITEHWICHRVIEI NG,

(2) ERE L. Z oFEMKCHRO R CHENICHEET 2. FERCHK DI L DI/
HH, X OREERLIEROP TOEHICKEL CORFEL LD ) X712 28EY) 72 f5
NERZT DL L EME,ET D,

(3) F7fl# DL 4 L MR DIRFE D | TRE DIHE % 150 77 o R 1L Y] 72 I % 52
J 5 EEE RO,

(4) ERRodlBiz g L @E oREBOAHIZL 2D THSTiIRAEL R,

fEge (1) OB EBERBNICIT R S,

fEge (3) DIBULEIFSKFRINICAT 72 5 2> EIFRKELHEITICE D W CHREKCHisk o 2>
VAN R AN

B+ (GrEE 0R)
FiEE OFY B 13 )
(1) B, FEALOIBLERFICEZ b NTIERICHE > E B IR DEE %

> https://www. emc—ohtama. jp/emc/doc/osh—directive-89-391-cec—explained. pdf ERM 54 89/391/EEC
(G e AR S)
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o

(2) zo7=w, FHEERFCZOIMEERED 5 2 b N -fEmichtn,

(a) BebldH, %€iE. TH, fGRaWE. Maksds. 2otmoEEFREZIELSHEMRT 5;
(b) ZhaINAANH#EEZIEL KR L. fERRIZITE QST IGRAS 5;

(o) il Z (THEME, 2, TH, 77 v b, BRI I oA TEOLRET A4
2ZxRYIDEEL, BHL, HEZWIEIIVAT L ZEAR, 2D X ) BRRTET AL ZA%RIELL
3 %;

(d) RaL@ERE~DOFEL YL 72 fabi % n 3 L HM3 2 GHEN R BH 2 H 5 RO
EIRM., T -HETEOIEEO RO W, JERE P EIE DR E & EFICET 2 /E
DE: % FFo 97 @& I RIS ICEAIS 5

(e) WIS ICHB T 2HBEORE LBEOHRED D ICYFrOHINEZEED L X 7%
TREZEMCTE DL IICT 2200 2bANEVIRY . ENETICHE - CE
ME I, 7B FEORELBBEICET 2REOEMTE RO @E T 5;

() FEEREC IR LRETH ) Z DIEBOHFHN TRECHE~D ) X7 %2 b7z
LIV L EZEMEN D T 220K ELE R 2dHNRVIRY . EWNIETICHE
STEMFIC, E90E 0R4e L ERICBE T 2R EDEMF 2RO @& )13 5,

[B¥ 3-1 EURSoR2EEIKCET 2HE]
3-2-2. @& R#EDE (Arbeitsschutzgesetz : ArbSchG) ¢
FE R L0 IERX AL, 5785 ORS I B T 2 44a L EFREOUE L RIET 5 7=

0 DI L 2EENROLMICBET 2EH] "TH 5, UTOER 32 1 3AR-ETH 5,
AFCOWTERLTHBHHIZ, K3-1DWREZRDZ &,

B
1
—HHLE
% 1 S Hi X O

52 RIER

6 https://www. gesetze—im-internet. de/englisch arbschg/index. html ArbSchG (DHEZEF

" Act on the Implementation of Measures of Occupational Safety and Health to Encourage
Improvements in the Safety and Health Protection of Workers at Work
(Arbeitsschutzgesetz - ArbSchG) D Z &,
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Section 4 General Principle

545 il

7.  Workers shall be given appropriate

training instructions;

7. S5 I EY) REI#IE R A S 2 bR
5b0LT 5,

Section 5

Assessment of the conditions of work

5%

55 {51 D R

(3) A risk can in particular result from

3) VRZIFEV DT, UTIckEREST 2 C
LB B,

5. insufficient qualification and training of

the workers,

5. Hi#E OEE LU A R+ Th
5 Z ko

Section 8

Cooperation between several employers

58 %

EROERE D1

(2) The employer must, in the light of the
nature of the activities, ensure that the
workers of other employers who are working
in his establishment have been given
appropriate training instructions regarding
the risks to their safety and health when
activities in  his

performing  their

establishment.

(2) FEFIZ. zoFEEHOWHE 2 FE
L. Z0liixN CEBICHERET 2 ftho B
FoFHEE I L, Z DOlikH T EBZ
frictE s et Eo ) 2 7 icB$ 3]
RIFEIER A5 2 5N TWnwB T & RRERL
TN S R,

Section 9

Special risks

9%

Bl 7z ) 2 2

(1) The employer shall take measures to
ensure that only those workers have access
to especially dangerous work areas who have

previously been given appropriate training

(1) EHER., BCEBRAEEXE~DT
HAD DD LN D DI, HANCEY) 7
MIEEAZ 2 BECREEIND X 9.
DELEBERZBC R TNIER S R,

instructions.
Section 10 %10 5%
First aid and other emergency measures BWEAE S L 2 oftto RaEE

2) The employer shall nominate those
workers who are to take on the task of
aid,

evacuation of the workers. The number,

providing  first fire-fighting and

2) EHER, BEILE, HKIES, XV
57 8 D RS & Y J 5 Fi i 2 54
LAadnEm oz, B 1 XTERINT
v 3 G EE O N NBL BRI X OV I3
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training and equipment of the workers
referred to in sentence 1 must stand in an
appropriate relationship to the number of
workers and the existing, special risks.
the the

employer shall hear the works and staff

Before nominating workers,
councils. Rights of participation over and
above that shall remain unaffected. The
employer may also himself perform the tasks
if he has the

required in

referred to in sentence 1

training and equipment

accordance with sentence 2.

FE O N E L VORI R ) 27 b
BYNTHIG L TR T i d v, J718)
Brigt T e, ERER, 5#E s X
OR Xy 7 iCER ZE 2  Fids
by, ZNU OSSN IIHELEZ T 7
Vo BAER. B 2 K > T BRI
A CWAGA, B 1 HICE RS
NTW2EBEZHOLITI>ZLHTE D,

Section 12

Training

12 5%

(1) The employer shall give workers
sufficient and appropriate training regarding
safety and health protection at work during
their hours of work. The training shall
comprise instructions and explanations
which are geared specifically to the workers’
work place or area of work. Training must be
given before workers take up their activity
after recruitment or in the event of changes
affecting their job or the introduction of new
work equipment or new technology. The
training must be adapted to developments
pertaining to the risk and, if necessary, must

be repeated on a regular basis.

(1) JERFE FrERRE i, J7r o L
<., B okeERECET 2000
WY 73l A T D R id e b v, JIER
. FHEE O ¥ 72 ZEF IR L
R L UTHHTHERLI N D LT
%o AL, BRA%O I EE BB % Bl
AT, 72X ITEIE OB ICAEE M E L
. F 7R Lo SETS R O o B Bl
PEAINTHEICE ML 2 TN %
AL ) X 7 IcBES 2 ERICA DY
THRE XN, HEIG L CEARICHE DK
INDBVERD 5,

Vi,

(2) Where workers are supplied temporarily
to another employer, the obligation to
provide the training in accordance with
subsection (1) shall be on the employer
taking on the temporary workers. He shall
give the training taking account of the
qualification and experience of the persons

supplied temporarily to him. The other

(2) J7f@hE A3t o J& F 3= e —IRpfy I ik X
na e, (DIHEICKE - CTHlE 2 1T 5 =75
.~ EE 220 AN EM TG A
5. HKEMER, R Ictis X iz E
DEE LR EEE L CIlZT O B
DEF 5, JIEIGEZT O EM LD
BLOLRRHEICEET 2 Z Db DEHFIL,

WE LR Z TR,
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obligations regarding health and safety
protection on the employer hiring out the

workers shall remain unaffected.

[£3-1 X : ArbSchG cREHEFIHIc>OWTERLTWBIHE]

3-2-3. HEL LB LR (Arbeitssicherheitsgesetz : ASiG) 8

PEREIR, Retiiid, £ oftiosi@caiMRIcBd 2%k, BRI &R 3-3 i<,
LRFENRICOVWTE R LAHEIZE 3-2 ITRL T2,

HX

R

51

515 FEAEHI

55 2 f

PEEIR

52 5% PERIROEM
5 3 5 PEEIR DRSS
54 5% PERR DR

55 3 #
55 A H IR

55 5 B R et HMR 0T

56 5 JiE R AT MR ORRG

BT 5 SR emAeRMR O U
554850

HFEHE

B8 5 BRI OFE < B B Mz
IS WEERREZER L DR
510 & FEERE L HEREEMR oW
11 & ket RES

12 54 PTEEEITICX @

513 £ EHR M B X OIS o MR
514 55 Sl o filEHER

915 & —ARE LA o HEHERR

8 https://www. gesetze—im-internet. de/englisch asig/index. html ASiG ODIEIER
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516 5 1T

917 % Z okFoEHRS
5518 % fil4t

5519 4 MY — v R R AL
5520 5 fTBUEK

521 5

H224 LY vEIH

523 5 FER

fiffEs EV. MfEE 155 8 B3 B #it—4kU5 3 &

GEF 2R 11 1990, 889, 1029)
i SOESRES)

[&¥l 3-3 ASIG D HX—E&]

AFICDONWTE R L TW B E S

Part 2 Occupational Physicians

Part 2 EHEE

Section 2

Ffs
ok

(3) Employers shall give occupational
physicians the opportunity to participate in
further training as necessary to fulfil their
duties and with due regard to the interests

of the

physicians are employed as workers, they

establishment. If occupational
shall be released from performing their
duties for the time of further training while
continuing to receive their remuneration.
The costs of the further training shall be
borne by the employer. If occupational
physicians are not employed as workers,
they shall be released from performing their

duties for the time of further training.

(3) BEH L. FEEEDZ DM 2 %
3o BEAIEE T B e, WL
DRI AT LCE A AT IR b A
Vv, FEEESHIE & LT X 03 B
IR . W 7. I
ISR & R S B, I I
BHEIET 5, FEEEDSHE & LCHi
SNARGIEA. BEEE R, G
Bikiix e E n s

Section 3 H=5k
Duties of occupational physicians FEZEE DRI
(1) (1)

4. make efforts to ensure that all workers
of an establishment act in accordance with

the requirements of occupational safety and

A, FHEFF DT T OIHEE I B L
4tk X OERGIE OB > TITEIT %
IOMRT 27018 Nd 5 &, FrT,

134




SRR RS (EINEZE, KB ST

health

particular, instruct them with regard to the

and accident prevention, in

accident and health hazards they are
exposed to at work as well as the facilities
and measures available to avoid such
hazards, and cooperate in the scheduling
and training of the "First Aid" assistants and

the medical auxiliary personnel.

FEE 2 IS T X b I NS H s X U
Lofal, &6 IcE D X ) ZfEk % Bl
T % 72 Dk L OHRIC oW TH B
CHERT 228 BIXUSAFY I WBE
BLUOERMPEE DR T ¥ 2 — M EillE
FOFIRRIC 35 2 &,

Section 5 Appointment of occupational

safety specialists

FHIGE TR A EMROEE

(1)
4. the knowledge and the level of training
of the employer or the persons responsible
for occupational safety and health pursuant

to section 13 (1) nos. 1, 2 or 3 of the Safety

(1)

4. JEHFEF 723558 R e Lk
(Arbeitsschutzgesetz) % 13 4555 1 JHS 1
T B 25, £I3H 3 FIcEoIiEY
S EREE OB X I L ~ L,

and Health at Work Act
(Arbeitsschutzgesetz).
(3) (3)

Employers shall give the occupational safety
specialists the opportunity to participate in
further training as necessary to fulfil their
duties and with due regard to the interests
of the establishment. If occupational safety
specialists are employed as workers, they
shall be released from performing their
duties for the time of further training while
continuing to receive their remuneration.
The costs of the further training shall be
borne by the employer. If occupational
safety specialists are not employed as
shall be

performing their duties for the time of

workers, they released from

further training.

FEFIF, FEHOMRICHOREL, %
DWHS % ZAT T % 72 D 1T FE 7B @ 2l
IR EEMRoSMoE S % 5 2
2b0L 35, MERSHEEMRLFHEH
FHLLTEMINATWREA. Z0®l%
ZAJD e 5 —J7 ¢, BN IR T
FRFEEIT e oI dbotT 5, &
Mo B M IZEM LT 5, HER
SEEEMAR1HEHE L LUEHI L TW
I BN LR 1T % o
frain s,

Section 6 Duties of occupational safety

specialists

556 5 IR 2 E R PIR DR

4. make efforts to ensure that all workers

4. HHEG O IEE BB L e LUK
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of an establishment act in accordance with
the requirements of occupational safety and
health

particular, instruct them with regard to the

and accident prevention, in

accident and health hazards they are
exposed to at work as well as the facilities
and measures available to avoid such
hazards, and cooperate in the training of the

safety officers.

FRF BT 2 B I > TITEI 2 & 9
RS 272018 h$ 252, Fric, J78
BFDEBFPICE L I N5 KE RO EFERE
i i Z o OREE Z#E T 5 720 1A T
LM RO EICET 2R E(TY C
&L Mtic R eHYE OB ICH T 5 C
L,

Section 18 Exceptions

%18 &= filsh

The competent authority may allow the

employer to  appoint  occupational

physicians  and  occupational  safety
specialists who do not yet have the necessary
expertise referred to in section 4 or section
7, respectively, if the employer undertakes to
have the occupational physicians or the
occupational safety specialists undergo
appropriate further training within a period

of time to be specified.

ERELFIL, BHESE 45F-38 7%
TEMIN T 2 MELHMAME 26
LT WiEEEE X 094 a4 M
KOFmarRDB I LB TES, 72771,
JE ] EASFEEE £ 72 139 B R et E MR
I, FERE & A BN SR Y) 2B i A
ZFIHL L EFHET S,

Annex EV, Extract from Annex [ Chapter
VII Subject matter B Part III of the
Unification Treaty

(Federal Gazette 11 1990, 889, 1029)
Conditions applying to the joining territory
(Article 3 of the Unification Treaty)

MEE EV, MBEEIH 8 =18 B #H—5%
HIH 3R
GEFHIZNER 11 1990, 889, 1029)

e SOESRES)

12

c) An employer may consider that the
expertise of occupational safety specialists
required under section 7 has been proven by
specialists with a university or technical
college degree or master craftsman's
certificate who worked in a position that
corresponds to their education for at least
two years, and can give evidence of training
technical

as technical engineers or

12

o BAEE. H7ELTROLNDFHHLE
HMROHMAR I, 27D 2 FH,
FIEE 2 3RO AL E 72 F P T
RIS ICHE Y 3 2 B I iE T L 2 BEISKIC
LoTiEHENAZDbDERAT LN TE
5, ¥7-. SR EHAET R IIIIEL M
ERBEE. “ex vy =7 BikEMAT Y
=7 OHMEME,. FLEREREE O/
BB X5 Reonicksd 2@ EIN
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economists specialized in occupational
safety and health or occupational safety and
health inspectors or safety engineers or
specialist engineers for fire protection or of
the acquisition of a recognized additional
qualification in the field of health and
occupational safety for safety inspectors or
an equivalent training in the field of
industrial hygiene. Occupational safety
specialists also satisfy the requirements if
they worked in the field of occupational
safety for at least two years prior to the

commencement of this Act.

7B INEM OIS, ¥ I3EEEETIC
B BRAFDOIRDOGEM 2R TE S, 5
B efmAEEMRIL, < OFEEDOMETHIIC
Yix &b 2 FEE G B R R A B T
756 b B & i 72 35

[%3-2

RER @ ASIG TREHEIIIcOWTERLTWBIEH]
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KIERSA], mtEiA 1)

B 225 % GEASL)
k1 (6 114 50)
1 SE IR S AR B &
ek 2 GERSH)

[&EX3-4

AFICDONWTE R LT B E S

theE

BHtHEoBX—E]

dhnlichen Einrichtungen,

Zweiter Abschnitt H2E

Versicherter Personenkreis PELRbRE

(1) Kraft Gesetzes sind versichert (1) U TodboldEEcEEysEHES L
%o

2. 2.

Lernende wihrend der beruflichen Aus- und | 377, 7 —27 > 2 v 7 dl#ia — X,

Fortbildung in Betriebsstitten, | 3 X VB OBBIC BT 2MERE L LV

Lehrwerkstitten, Schulungskursen und | l#EH D FEHE

% 23 Aus- und Fortbildung

5 23 Wi s L EHE

(1) Die Unfallversicherungstriger haben fiir
die erforderliche Aus- und Fortbildung der
Personen in den Unternehmen zu sorgen,
die mit der Durchfithrung der Mafinahmen
zur  Verhlitung von  Arbeitsunfillen,
Berufskrankheiten und arbeitsbedingten
Gesundheitsgefahren sowie mit der Ersten
Hilfe betraut sind. Fir nach dem Gesetz
tiber Betriebsirzte, Sicherheitsingenieure
und andere Fachkrifte fiir Arbeitssicherheit
zu  verpflichtende  Betriebsirzte und
Fachkrifte fiir Arbeitssicherheit, die nicht
dem Unternehmen angehoren, konnen die
entsprechende

Die
haben

zur

Unfallversicherungstriger
Mafinahmen durchfiihren.
Unfallversicherungstriger
Versicherte
Aus-

Fortbildungslehrgingen anzuhalten.

Unternehmer  und

Teilnahme an und

(1) 518K FE WS, 5718 Bt o (i Fe e
DFiIE R S X IS EALE O Ehe k Rt &
NN oMY F I, HE RIS LT
BB E BRI N5 X 5, T ERBE
FEFIIHERL TN R D v, thaK
FIREHEBT X, FER A (Gesetz
tiber Betriebsirzte, Sicherheitsingenieure
und Fachkrifte
Arbeitssicherheit) 12 X 0 #E2EEAT T &
NT025bDD, REICHEL TVRWE
EEB Ll L e E RSN LT,
WY AR LW 5 2 L ATE 5, A
EFOREEFEE X, EH B X IR o
L <, s X ke iiHE ~ DS & 52
ERE

andere fir
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(2) Die Unfallversicherungstriger haben die
Aus- und

die
erforderlichen Fahr-, Verpflegungs- und

unmittelbaren Kosten ihrer

Fortbildungsmafinahmen sowie
Unterbringungskosten zu tragen. Bei Aus-
und Fortbildungsmafinahmen fir Ersthelfer,
die von Dritten durchgefihrt werden, haben
die die

Lehrgangsgebiihren zu tragen.

Unfallversicherungstrager nur

(2) FHfrrattid, Z 0Fl#s L e
WHETE O EREN ., 72 6 NIC L E 2208
&, RBE HHAEZAHT S, BoEHEIE
i s 2 B EOHHE B L CIBEIMIHETE & D
Yt FREAt 25RO 4 2 A iH
%o

3) Fir die Arbeitszeit, die wegen der
Teilnahme an einem Lehrgang ausgefallen

ist, besteht gegen den Unternehmer ein

3) MEER X JHa—2~oBhNic kX bk
bz o B4 EH E» 55 &
fexZ M AN ZEHT 5,

Sicherheitsbeauftragten und Fachkraften fir
sind die

Arbeitsschutz zustandigen Landesbehdrden

Arbeitssicherheit fir den

zu beteiligen.

Anspruch auf Fortzahlung des
Arbeitsentgelts.
(4) Bei der Ausbildung von | (4) FEEEEZHL T IERYFIT. L

BHE B XL e m MR oI B S
LT NIE%R D R0,

[ 3-3

3-3. R EEE: % 7 5 HEE

AR - HEREHEER TR LI oW TE R LT 3HH]

3-3-1. BMAS (Bundesministerium fiir Arbeit und Soziales)

3-3-1-1. BMAS o & 7154

BMAS (F A »EHL5E - #:54) 13,

N A HIRIHANE O h R ATBHEB O — > T Hh b |

S BTG BOR B X Otk 2 R IEHE O A - 375 - Efiz4H 5 BT CH 5, BMAS F, #HIEK
JFD—HE e UCHEKE 4L, 578 - tE2BORICR 2 FHEHIET 2 P RETTH 5, AEIEN
MY vBIPRVICAIEE S, # 1,400 L OB 2T 5, £7-. FEIELHEAED
T, EEOR - B X ORI N TE Y HMNE S L ICBOR & IE - EhiT 5 (il 2%
flfFEn Tz, 10

BMAS DR H513 %51 72 2 25, LA T o S 8 h % 1 7 R & LChriEo i b 3,

19 YWitps://www. mhlw. go. jp/wp/hakusyo/kaigai/16/d1/t3-03. pdf  [2015 4EHESME RG] A S
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1) FHBTHBBER O AE - EE
JEF DRI - #ERF, IR, BRI D HEME 7 & 28 U, 7z J78)iish o7 % H i
‘j—o

2) thaPRIEEHIEE 0 BB
NHEEHIEE, RERIRFIEL, FEHEE SR & CORIERGT & L W2 TE L, ER
EHOREEM S,

3) HERLEEBKOHE
JTEIEREE D bR, WO L ORBE IICE T 2 8H - 5 - SAHRREHLC 5.

4) #EHABORE
PEEE . Sine . BREOHDMITHE ICNT 2 XEBEK2E U, FERERS MoK %
RIET %,

3-3-1-2. BMAS D4t 3 2 BRI

N A OREENEE [ 727> 2724 (Dualsystem) | ', NG & BREEFAR
BEOMIC LY, EEND ORI RBEER N OB R ZHN L T oM TH 5, ¥EICE
F 2 EHFNFE & AT LT, BEEERICCHmBAB L TN S BxRETH Y. JlEE

(Auszubildende) 1ZEICHEHMZMET, EO ZERTHEIT T L WIRICTR > T3,
T DHFE IR ERE B % OREZE B (VET: Vocational Education and Training) @
LTHY, P Y OEFFHREMBERE X OCAMBE B O L % 7 LT 5, SB35
HlE LT 2400 34T, BIcK ) RAZ, WRE 2 DHIXE X Z 350 fEIC KO,
BUGSE. HBCE. BEIR, IT, B ESRADE2MEH L T2, JIFI3EHZEICES %
FEhe X v, FA I RZED SN b 2, B T ICIE, LA JHK) <
FILERKMT (HWK) 72 EOLNMBRIC X 2 il 2 2B L. G188 I IXERER %
HaIns, fllEOMEEICIIMEZE, BEEAR, S - B, SERFE, @A 35 L.
ZNENPHEREE O D LI LTV D, TaT vy AT L, HEHEHEo = —Xic
AV 2IBENZRRNICHE RS 2 F L LT Mo TR AMMEZR> L I Tw 5, FFiC,
AIFRIE T O CERE &, B3I X I AM OMELR & W O Bl &, Z DfhaRy - #%
FHNRIIKE v, —/ T, W22 Eb IR I L Cw 2, Bl GEMETCY — R
FRFAC~DXICA KD L H, A Y F 2 7 LDFRY: - HHELR A Thos, £
HUNMBRIC B T 2 I EROARIC X VIl AEDZ T ANSGNEL 522 75— bH b, X

U hitps://www. mhlw. go. jp/wp/hakusyo/kaigai/16/d1/13-03. pdf [F k
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LIS RAEFEMDOBEVICEI D T 2T AT AT L~DOEHEHAMETICH 2 2 & b,
IO Rkt rlREtEICBI b 2 HEAHE L ST 5,

3-3-2. DGUV (Deutsche Gesetzliche Unfallversicherung)
3-3-2-1. DGUV o #*E

DGUV (N A EE T KRR 12, EETM B X O o K EREERE (202
N BG & X U NHEM o FHHREE) oEA#M TS 2, DGUV X, 2B DI @O
I 2 HEEZH G, 2ERES X UHRBREEAOHIED 701, & BB DFERE % (2
5, DGUV &, BORZEE. Mk, EzK. W, EEEERE. 3 X OENE S X UUE
A ORFHERE & DITENIC B T, IBE O HIRIREEE 2 R ET 2,

DGUV OBz, ERIhmal LT, RERKLEERZEATH L, EHNESLIV
YR ORERE L. 2o DB DT IC BT, F 72f & D HHRIREEE o HIB1TEL
Wit W THRZEONREMELE LT3, DGUV @ [#4] ThrLoER2IZ, PRt
HAEIC 1 MIFfE S N, EHEAMEICOWGERL, RET 2, BEEZESRISERAICE-
CEHINZ, HERESII DGUV 0 ¥F2XTL., BEREZEHT 5,

FA YTk, HELREHEERX_HOHELEY AT LCE o THElE LTS, 2% D,
Eicn A<, P4 VkELERRGS (DGUV) b HBLaflicH T85>, 0 i
&L, L emAEICET 2 A S X UHANC S KX w5, LA icBE3 2
Qs X OBUE X, MMk, 4B, Hfliiosidicin 2 <. DGUV 2351714 2 FHikbikicB 3 2
FHEBAN B LR EENDE, OO ORBFEIZ, FA VHASFEIE 7THRSE 14 55 1H

(Sozialgesetzbuch VII, % 14 Abs.1) ICED b FHEEZEITT 522 &2 HME LT
W3, B, FAYVDOEI AT AICEWTIR, EFRES & DGUV O HHLFIEHEA - {5
DBE—DLREF AR E R S GEDLD 5, 7272 L, THUIM AT L 25 S HE & v o
L0, ERERD MR - ARG 2 ED. DGUV BRI FEZER - 1E3ERIC B4R 170
ERiT kM7 T BR e LTHMI NS, IRICNEICEEDR D 256113 FEEIINT
i THERD Y FIEPEL 2EH I EMETH 2 ERESBELREIND, 2 LE
iz, DGUV #HI & DGUV {§#iE. EFRES LoRGz BAENICETS 27200
Fp e - fREH e LCHEREL T B,

DGUV DFAT9 2 BE i, BRI 263 2 EFHi%h1EHEE (DGUV Vorschriften)
BEENTHEY, chbid [DGUV BHI] TDGUV 1EHR] TDGUV JFHI| & v o 72 SCERE
X o T IN TS, 2o EIZ, BB X IR 23 L 24 BT 5 k1Y
BHEZZITT 5 EToiEit e LCHBREL . EBICE T 2 RefiEifshoKiREk & LG
INTV3, Toic, WERIEOBE 2L b, 2N OMEFIXFKG ILBUE IC BT 5L

2 https://www. dguv. de/en/about-us/index. jsp DGUV, “About Us”
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MH T 0 & 2 Bl & CICHRIC KD QIR EA 272 T1TEhiEst & L<HRH<Hd 5, B
fToe3E X, DGUV 25EE T 3 W T — 4 X —R %@ U CHERRETH 5208, §C
DOXENHEFERE LTRBEEN T2 b Tl AVERICIIEELZET 2,

iP5 1E#E (DGUV Vorschriften) 1Z. DGUV IC X > TED LN HIBEHRTH Y, #
DFERRILIE W A > 35S 7 #7855 15 555 136 (SGB VII 55 15 Abs.1) IZBIE I LT
W3, THD DHEIL, iR el oM IC B T 3 EF D BN RBEATE R HERT 5 C
LEHME L TREI NG,

DGUV BUED¥E 1, DGUV ICKE S N -EHIRBARIC X > TThbh, AZE&ICIZE
MEFME 2 R 3 % 72 DGUV OEFHYE IS LT\ 5, 2 ORI X b, i
R B O, SHERICHE ST w3, £, KEINEHREDIERLRITICH -
S TIE, IR EESE (BMAS) F 72 13 &M Ot 8 M E YR & v o 72 T Tk
BoOKREZT 2 LERD B,

DGUV HUE1Z. HEK EDFHi% B & L 7= [1£3# H1E (Schutzziele) | # IR LTH D |
ZD% L IFEDT —~ F 23 EHFIICHE ST S LT 3, 11 T, ERIBEHITY 7
FHABE L LT, [DGUV BUE 1: FHioFER] X [DGUV BUE 2 : FE¥EE S X 0578
LRHEETMR] BFEET 2, Chbid, RENICET 2 55BR ek o e, ThitE
EOEA, 755 NICHEEGRMS X RSB O BRI 72 % EHC B T 2 B & % f2 4t
TH5HDTH 5,

—H DGUV BUESHIE - FITSI N5 & YLt SRR ICMA T 2 X CoBR#FIC
o LCEMIR N ZH o, ChIBEAEDOALL T, #iRmEMACOHELCHEHEI NS,
BUE OBESFIRILIC DWW Tk, DGUV ICT®R T 2 R EE A RERET», SHEICS L TE
R 7 BIEHER 2T O MR B T %, HEDEFRIIC oW TIZ, DGUV 42 F D557 5K
FRBEEE. 37 b b EEE - MR 0 57 KRR A (Berufsgenossenschaften : BG) 250
MO HI R I TR 3 2 BB E A ER ATV, LIS CERNARERTREZ1T
WERZH T %, /2. RN 2 R0 BUE IS T 28 K2R S iz 581 ik, 1% o
TTBULY SRS L 2 ATREME S B 5, 13

3-3-2-2. DGUV HH1 - {&# - Al

HIGP; I E (DGUV Vorschriften) X, F A VikE X E RS (DGUV) I X > TE
HDOoNLHBMERTHY ., ZoEMBI I, LM E 7 fFHE 156 &5 1 H
(Sozialgesetzbuch VII, &5 15 Abs.1) ICHE XN T3, b DREIX, FHEIKED T
B LU BREEEOHMRE B L2 2 flE o —5H 2 MR L C\w b, BUEDRE
i¥. DGUV KBS NAEMREXIC X W fThbh, ARESICIIEHRENR (Rt 28

B hitps://www. dguv. de/en/prevention/rules regulations/index. jsp DGUV, [FEB5 : 3AI - #E - 1F
W
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S35 2 &C, BANHIRIR & BRI B O i E % MR I R X & 2 RHI 2L T T B,
T 7z, FRPHIEHE 2 ERICHIT T 5k, #ES i aE (BMAS) 7213 &M ofE g7
B R AL O KRB BETH 2, ZOFIERFHEZIC XD BUE DY E & EoEsHE
fRENnTw3, DGUV BUECld, &R (Schutzziele) 2SR INTH Y, %<
FFFED T —~ F 72 X EGHHEIRICA LTk EhTws, Ficd, [IDGUVHE 1: P
JRAT] 3 X O TDGUV BUE 2 @ FE¥EE S X OB R 2 EEMR | 1k, F7% 4 o fil R
Ahs LOMRECET 2 FHEE RGBT 2 AN 58t 2 R4 2 8UE & L&
Do TWV3, ZNHDOHEKIERGE X, DGUV i3 2 BB o A F iIcxt LT
RN EHL, ZONRICIIERED AL S THABREEAD &L 5, HIEDBESFIL,
DGUV Fig o3 @EEEIC Lo ClEHI N, LB iloRIEfRER T s, £
7o BUEIGER L 255350 TR BB I N v 2 2 & BHIED S,
DGUV 244 2 BAIEIZ, [DGUV MHAI| [DGUV % | [DGUV JFHI| o =fic 548
INb, b iFFIC, EROBER SRS X OCFHET AN EE D  #HEOEIT % X%
TEZEERHME LTEY ., BIGICE T 2 H BEER. 7o PIcEBRRERREEO 7
BricE 3 2 HEnast 2Rt 52 b o <dh 5, Frc, FPVIBRNT, FrEEEIC ST 2 FE
IEECAFEBREE . EEFNICBE 3 2 e ERYHIHZ I 5 Rl 72 DGUV BRI & L CHilE
INnTwz, —F. DGUV {F#iz. FESIT £ 72 138 ICBI 3 2 EBEs 2 2t 32 %
DTHY, HEZER, EHEAN, HRENCH R 2 <A I NLEFENE LR LT3,
X 5ic, DGUV JRANZ, siiofftefis & EA Lo Fi & B3 26— 1 5L 2 f2 it
LTk, Efio—HELohFEEom LIcET 25, b, ANEMICEWCE, EHEL L
THEIEIF, FM, TR, b ez ofionikE Eok A, MHE., MBS sE&Ens L
KHEIRETHE, 1

[DGUV | TDGUV 1§53 [DGUV JFHI| o T, EERLEITEE. BI5E B
L7zdbox Fadicikib L 72,

Y hitps://www. dguv. de/en/prevention/rules_regulations/index. jsp [{l
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srftgimEE (F)IEZE, KRR @i 1)

@ DGUV HHI 38 [T 1

WSO WTIEX 3-1, THH & IC oW TIZER 3-5. Zefidilfge M4 Vil ok
BiconwTEANAHBICOWTIEE 34 0RE2SBo L,

& DGUY ¥y [ ed & (POF. 7OE2EHE)  (©

Infalversschereng

DGUV#RAI38

Bauarbeiten

HELISERASNZRFUCOVTIR, BHOEERREUH S
AFTEEY,

#1780 : 2019118
IF14: DGUV
N=TH: 16
1752 A5

i EHE: KAV
Jx7a-—F: p021438
2PF9 : I%

THEREOETOMD/IATLY

DGUVIRAI38 MRERTE) O ZOEFTILRAIL. 2019F2827H L 28HDDGUVEAR TIRIRENE L=
20195118,
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3 Leitung, Aufsicht und Sicherungsaufgaben

3 EHL, BE. RerK

(1) Der Unternehmer hat dafiir zu sorgen,
dass Bauarbeiten von weisungsbe-fugten
und fachkundigen Vorgesetzten geleitet
werden. Diese  Vorgesetzten missen
gewihrleisten, dass bei der Durchfiithrung
der Bauarbeiten die Arbeitsschutz- und
Unfallverhtitungsvorschriften  eingehalten
werden und die Gefihrdungen fir die
Sicherheit und Gesundheit der Versicherten
mini-miert werden. Die Leitung der
Bauarbeiten umfasst auch das Einrichten

und Riaumen der Baustelle.
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(2) Der Unternehmer hat dafiir zu sorgen,

dass Bauarbeiten von weisungs-befugten

(2) HEXIZ., BRE2HIHERELL, 2
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und fachkundigen Personen beaufsichtigt
werden (Aufsichtfith-rende). Diese miissen
die der

Bauarbeiten iberwachen.

arbeitssichere  Durchfiihrung

PERIEIZ DTS, TNHLDHIZ
EREEDOLRERZFITEEMRL R TIE
bRy,

(3) Bei Bauarbeiten, die die Wahrnehmung
von Sicherungsaufgaben erfordern, hat der
Unternehmer dafiir zu sorgen, dass
fachkundige Personen mit die-sen Aufgaben
Wihrend

Wahrnehmung dirfen diese Personen mit

betraut werden. ihrer
keiner anderen Tatigkeit betraut werden.
Die die ihr

Sicherungsaufgabe

fachkundige Person hat
ibertragene
durchzufihren und darf wihrenddessen

keine weitere Tiétigkeit austiben.
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(4) Der Unternehmer hat sicherzustellen,

dass eine Verstindigung in deutscher

Sprache zumindest mit dem
Aufsichtfihrenden, bzw. dessen Vertretung
bei der Durchfihrung von Bauarbeiten
gewihrleistet ist. Dies kann z. B. unter
Zuhilfenahme einer der deutschen Sprache

michtigen Person vor Ort erfolgen.
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D EbBEEHE T REETORME
CDOM TN VEBICX 2 ala=r—v
a VHRARETH B Z L BRIAFL T
Bblxlv, ZThid, HlziE, BHGicws F
AYEBICHIRE R N OB TR 2 &
THEHTE %,

(5) Der darf

Einrichtungen, Arbeitsmittel, personliche

Unternehmer nur
Schutz-ausriistungen, Arbeitsverfahren und
Arbeitsstoffe zur Verfigung stellen, die
sicherheitstechnisch einwandfrei sind. Der
Unternehmer hat dafiir zu sor-gen, dass
Arbeitsmittel,

diese Einrichtungen,

personliche Schutzausriistun-gen,

Arbeitsverfahren und Arbeitsstoffe
entsprechend der Betriebsanwei-sung sowie
der Unterweisung verwendet werden. Die
Versicherten haben die vom Unternehmer

zur Verfiigung gestellten Einrichtungen,
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Arbeitsmittel,
MUSTER-UVV MUSTER-UVV
persénliche Schutzausriistungen, | il \NFIEREE., EXFIEES X OME %, #

Arbeitsverfahren und Arbeitsstoffe ent-
sprechend der Betriebsanweisung sowie
threr Unterweisung zu verwenden.

Stellt ein  Versicherter  fest, dass

Einrichtungen, Arbeitsmittel, persénliche
Schutzausriistungen, Arbeitsverfahren oder
nicht

Arbeitsstoffe  sicherheitstech-nisch

einwandfrei sind, muss er dies dem
Aufsichtfihrenden unver-ziiglich melden,
sofern er den Mangel nicht selbst beseitigen

kann
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The prevention service of training

AR F B9 — e 2

As part of their generic prevention mandate
and training mandate under Sections 14 (1)
and 23 respectively of Volume VII of the
German Social Code, the German Social
Accident Insurance Institutions and their
umbrella association, the DGUYV, offer a
wealth of training measures. Topics relevant
to workplace prevention activity are
addressed in a practical way in over 20,000
seminars. The German Social Accident
Insurance Institutions are among the largest
providers of training and education in
Germany,

350,000 individuals each year.

delivering training to some
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The purpose of the training measures is to
raise the trainees' awareness of safety and

health issues at a practical level in their

respective sectors, and to equip them with
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the skills needed for completion of their
workplace prevention tasks. The training is
focused upon the skills and abilities needed
for efficient and effective completion of
these tasks. It includes communication of
and causes of

knowledge of hazards

accidents, work-related health hazards,

means of intervention, workplace
prevention strategies, and scope for effective
organization of safety. The individual
accident insurance institutions and the
DGUV have together formed the QVQ
"Training" quality association (Webcode
d101144) for quality assurance of the initial

and further training provision.

2L ThHD, JEIZ. cNDDEBKE
K> DN RINCEITT 5 7= D IS E I Ee
BECHENICEAZBEWT WS, I,
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%, S ERBEE & DGUV (3, ¥lRIHHE
LBIWHE O B RRED 72 ® . QVO [l |
mEE (7= 7a—F d101144) % 3:FE

TEXILL 77,

The prevention service of training is aimed
in particular  at

(Webcode d32910), safety delegates, first-

OSH professionals

aiders and occupational physicians; initial
and further training is however available for
all other groups of persons responsible for
assuring safety and health at the workplace,
such as members of works councils. The
training provided by the accident insurance
institutions and the DGUV is quality-
controlled and is based upon a consistent
training philosophy that is characterized by
its relevance to the world of work, skills
orientation, lifelong learning, autonomous
learning, and active learning processes

driven by the trainees themselves.
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Training is generally provided at no cost to
the companies and insured individuals. The

accident insurance institutions are legally

AR, JRHlE LT s X OHR B fii
AN LCEE TRt N T 5, FlfR
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obliged to bear the costs directly associated
with their training measures (for example
the costs of training materials and trainers)
and the costs of travel, board and lodging.
Where training courses for first-aiders are
conducted by third parties rather than by the
accident insurance institutions themselves,
the course fees are paid by the accident
insurance institutions. Remuneration for the
working time lost through attendance of the
training is paid in full by the employer. The
employee is released from his or her duties
on full pay for the duration of the training

measure.
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3-4-4. FERBIBE ORIT AN

FAvEBBR - H#RT (BAMF) o X ERICHE S, EREZRRWHNE AT BH
(unskilled workers) DT ANICET 2 E A ZUAT 0@ ) i+ 2, 42

1) FE A% 3] (Westbalkanregelung)

PEN LA VAN, TANZT FRAZT -~y 2T H avK, Ev7r4se, b=
FrE=7, kreT7oERIHL, FA Y CoOREMAKEZRET I OTH L, ZoBHlo
Toik, EXRBEEREZA L 0B AETH, BRNAERZNE 2 INERFET
. BT e ORUSAAIREL 7 5, 2024 4F 6 HURE, C oBAlIFEAL T, FEfDZT
ANEDHER D 25,000 A2 5 50,000 NICTHER X 47z, T ORGE X, FRICIERIHIBRE IC 35 1
DAFAROMEZHIIE LTWw5,

2) AN it 2B (Kurzzeitige kontingentierte Beschiftigung)

2024 % 3 A% BN S i BN A PAE & SIS, FFE ORI IC B 1T 5 Y 72 7 ()
NHFRZEIHICT 2720, Atz O IIEAGEHEDOZ I ANE AL T EHDTH D, &
DFIED LB FZLL T O@EY TH 5 -

JEFWI - RA 8 2 AR (12 22 HLAW)

TR @ R AK 30 REH]

JEF E D5« Fi@ A ic O <M (Tarifbindung)

R WIH 2 & DI

FEMER R EASFEEH

R T AR 1 2024 4R 13 25,000 A (R0 #1# 2k <)
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https://www. bamf. de/DE/Themen/MigrationAufenthalt/ZuwandererDrittstaaten/Arbeit/FachkraefteOhn
eAusbildung/fachkraefte—ohne—ausbildung—

node. html#: :text=Kurzzeitige%20kontingentierte%20Besch%C3%A4ftigung, der%20Bundesagentur%20£%C
3%BCr%20Arbeith20festgelegt. BAMF, EAEDRWANENFBIE A KA T T 2856 OENPE A%
FA L=y
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FRCHHEAGBIE ICOWTid, BENEZHFECTZ 2 FiEXIITTETIRET 2 LE R H Y |
DENC)E U CHEER, BB, HEEM . EEERZIEH T2 eBkoonsd, —7. #Hid
a2 — AR 2 - A FEOFHla — X3, FE LT VEERNCPHE Lo Ia =7
—vavENDOMLEZHNET 2D THY KEHELEF 2T 2 b 0TI, &7
L. Bk <o B RBGE P L 2ii R QMM 2 k3 2 ek & LCiiE21 5 2 & i3n]
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3-5. FAVBROBEEG

3-5-1. ERIcBII3BRE0ES
FAVICEB T 2BRs I UVBRERAOOIIK (2024 £KFfE) X Tido@Y) TH 5, ¥

(NEAF L UCBREEANDOOBR]
2024 4 12 H 31 HFF RIS BT 5 M A Y oAE AR & i@ o fiatic L. P4 v ENIC
Jati 3 2 S ELN AT 1,406 75 2,000 ATH Y Hi4E (1,389 /7 6,000 ) L HEELT 1.2%
DEMBRS N, Zhichnz, REEEIEA 200,100 ATdh 5,

3 https://www. make—it-in—germany. com/de/visum—aufenthalt/fachkraefteeinwanderungsgesetz Make
it in Germany, [FABROEIE R RE)

4 https://www. make—it—in—germany. com/de/visum-aufenthalt/fachkraefteeinwanderungsgesetz [Fl_L
% hitps://www. destatis. de/DE/Themen/Gesellschaft-Umwelt/Bevoelkerung/Migration—
Integration/_inhalt. html KA YVEFEFT, A BT I2BREKAICET HHEEHER
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Bevolkerung nach Einwanderungsgeschichte 2022
in %, insgesamt 83,1 Millionen

B ohne Einwanderungsgeschichte Il Eingewanderte M Nachkommen [ Mit einseitiger Einwanderungsgeschichte
Quelle: Mikrozensus 2022 (Erstergebnisse), Bevilkerung in Hauptwohnsitzhaushalten

@ h! Statistisches Bundesamt (Destatis), 2025

BREZL 1 71% HYBBE: 17%
AR (B2 TH) 6% HHEIBE : 5%
[M3-10 FA4AvVEROBEREICET 2ZHWIR]

(BREZH T 25 N0 DFE]

BERE o NI 2Rl 2,020 TAICDIEY, Chi FAVoRAODE X% 18.4%%
B 5, 551,530 T A 1950 FFLARIC KA Y ~BELIZALATH S, T2, BERDOT
R (HRBBRT, KRNI FAVETN) 138 490 TAT, AOD 59% %KL T2,
BRAERUT 2022 FFICHIEL 7.3% ML TE Y, ey 2940 YUV T, TIH=ZRRY
25 DR DL Do 72, ERFHROBINMNE (+4.0%) % LR ZFERE kot —F. FHEOD
ABBERTH 2 ALIIH 390 TA (BED 4.6%) TH Y, 2021 4E & H~ 3.5%DEENA
bz, b, ThHLDO AL [BREAD] ICE&Eh vy, —5, BB XU
EDICHRIEL R A 5,910 TATH Y., 2o 71.1% % o Twb (HifFEL
1.0% 34 .

(% Ko@)

2013 FFLARE OB RO F B8R IILATO LBV TH S ¢
BT - FeRE - EIRRIREE - 27.9%

JEF 1 24.2%
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HTHo=Dih L., LTI IREOHKE (30.0%)] & [T (24.9%) | 3% D> 7=,
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T oK 3-11 ZEFEN O RBIAEZ K2 b R-BROEFRECH 2,
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523,000

Gihechenlan
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149,000
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3184000

(EU 3]
Z ofth EU & : 523,000 A
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[3F EU 5&E]
Z oftidE EU 35E : 861,000 A
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PE L7 v 1 384,000 A
[(3-11 FA4vyBROEENHSRBIMAZEELR]

% hitps://mediendienst—integration. de/migration/arbeitskraefte. html Mediendienst
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HYT 55 DFEFBEE ML T Y HKGEE D L 0Bt o BEMAE F 5T
WBZEARBENS, —/7 T, EUMBEED S oBREUZIRAETICH H . ZhictEnIE
EU 34 2> b D558 1 o % EI SRR LT3, 2D X5 Az, F A4 Y oF@t
BB 5 EFRIIRE K D2 L2 K L Tw 3 vz B,

3-5-3. BB RO

2022 KRR T, %M‘A(HDuﬂwﬁﬂadecﬁﬁb w57 H 0 c—Ref 70 i
TEFF] % B L 7= 2R E A o B3 35 17 1,000 NICHE L 72, & 3uid, BifE I~ T 5 17 6,000
Ay RIZLT 19%08MTH 5, oML, 2020 FF5 X0 2021 FicHillavF v AL
ZIEYE (COVID-19) DOFECfl S h T w2 BRA, 2022 4F i HIBRMRR ItV &
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E 2> & o F @ R 1%, 2010 £ 8 J7 5,000 A5 2022 £ 35 17 1,000 A~& . 12
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L. ZHZAHTED S 6% (177 6,000 AHE). 8% (217 1,000 A¥g) IcL & F 57223, 2022
I RIERE M R o7z, 2022 FFIC BT 2 — Rl A 57 Rodh cm d — ki it
FrAlofEfEHIE [EU Jv—Ah— V] TH o, T, WEIIBZ T 72 E B RS B O
B, BIFEICHART 4%l Tk Y, FA4 v oHsEthics T s EEAMOEEOE
DR TnE, ¥

3-5-4. BREIC BT INEAGEH

A Y OFEFRERTIIN 1,028,124 AHJER (2022 ) IhnTkH 8, ZoHfTcoliE
NFHEE OFIE I 23.9%ICE L 72 (2023 4F) . T 2010 FFD 8% L HE~2 L, 12T 3
Lo Twd, FRCHETETIT 36%IGELTE Y, BILEEG OO MYEED > O T
FEZEOFHD —MICRoTET VDL, FAVIKIRES NS HBEOEITZ %ML,
2009 4ED 51,240 A A5 2022 4E1C 1% 93,200 A £ THIML 72, 50

FA Y OEFREICENTL, EATBEOEES T T I ITEELKE 2R LT D,

T https://www. destatis. de/EN/Press/2023/04/PE23 165_125. html — NA Y @#IRHLEFF, 2022 4EK M A
TO RAVITBT 2 5B ETO—REFETF Al 2 FFOSEANOKE (LA U —X)

B hitps://de. statista. com/statistik/daten/studie/252206/umfrage/beschaeftigtenanzahl—im-
baugewerbe—in-deutschland/ Statista, NA Y OEREIZRITHUEEBEK

¥ hitps://de. statista. com/statistik/daten/studie/1485309/umfrage/auslaendische-beschaeftigte—
in—der—bauwirtschaft—in-deutschland/ Statista, RA Y OBFKFEIZEBIT AIMNENTFEHE

% https://www. nevaris. con/blog/fachkraefte—aus—dem-ausland/ KA Y ORHFLERIZEHIT B/EANE
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3-6-1. BGBAU (Berufsgenossenschaft der Bauwirtschaft) DiRftd 3 ZLBEEER

N A Y OREEZER T IREEEI < H 5 [BGBAU] 1k, AEIANFEBF M TIC% 5iEO L2
BEM Pz 24t L T 5, BARIICTIZLLIT,

(@D [Building Blocks See + Understand | %2
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Wi REpA Ol Jr@E L R R 2t AR AU - TR

e =]

AWFETIE, v AR —ICB T 2B RITEE 2 & O ERED IR LEEBE LV
LRFEEMGIE O KR EHIE S 2 72 %, Ministry of Manpower (MOM) K U8 SCAL
Academy ZXWRE L7 ) v/l ZE ML, TL¥ vy T —va vERL ERERSE
ZINEE « 5307 L 720 MOM ICH L Cld, g7 il s, #ecticks 28
RIHLHIFiE. Design for Safety (DfS) FlEE, SAEAFBIE ~DEE - FHTHEEFICOW
THE L7z, 72, SCAL Academy IZXf L CTlx, DfS AME KO A, Design for Safety
Professional (DFSP) £ 2 — A DWNE K OFHli /755 2 HE&E T 5 & & H1C, PME [HiJ D
DfS1 Ha—2%%kL. ZDEENEZMELL 72,

Z DFER., > v 7K — Tl Workplace Safety and Health Act (WSHA) < U8 Work Injury
Compensation Act (WICA) ZHffE & LT, M X 28BN T, 7 — 2 ohric ko ER
R, BT 2 BT, BRI ORI, KOG 2> & O fERKIR % FH A
(RS S S HESI R I N TN B 2 LWL DL o T, BT, VSS (BGERL> 2 7
L) . CONSASS (dat&4&Eifafic 27 2) . DPS GEK#EHIEL) . BUS (Hrik
BN REFFREFHE) . SWO (FE¥EFILaS) . WBGT HIE&RGEF oML, HEXKED
FAERNZRE 2 CEAIN TV, F72, HEAFBEF N L Cix SIP GHEA 7 8%
M EEXLE T ® 7T L) . CSOC GEFBGMEN LAV v T —va viliE) . %
Sl T4 VFEE ] SnapSAFE (N LZ2(TH « fEfRREED@ER T 7)) 1T X 28
SMEZBL T, REFHEBHR~OT 7 X LEGSMEZHERT 2423 I <
Wiz,
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SrEMRZER S (F)INEZE, KRR
1. BHEED

KWZEIE, ¥ v AR =V BT 2BRITEE % & EREOFHBHLLEMAENE b L R L g
EOEEZIEE L. HAICH T 25 E NG & ~ O L 2EERE O eI I RGBS 2> & O & K
HRoOMFHICET2HMAE2H2 2 2HME 5%, FFic. MOM (Ministry of Manpower : & ¥ 77 — L A
M) DICH T 2 97 afiEind, S, #asi o3 3 BARHHFE. SAEATTEE ~DHK
B - B REREMT 2L L& bIC, SCAL Academy (¥ v H R —VIEFREWMET AT I—) IKBT 3
DfS (Design for Safety : Z4a%al) 2)#H. DFSP (Design for Safety Professional : &2t fEa% 51 HFI5)
12)EB, MMEREROEREZIET 2Lk, v v IR— BT 2 HIEET ORHEZ I S 5 1C
T2 HELL, 6L, b0 T ) v IRHERMRZE L T, DS U A7 &0, % E55h
HECHMSIMOAMAFICOWT, HAR~OHIER - EHEHRBREE2 L2 HIE L,

2. WiRA*

AW TIE. ¥ Y AR =BT R GTENE % & T EECE D )% AT I O L A8 ]
EOERELET 2720, BRI T2 e T ) v IHEKRUOBEERE 7w 77 LOXG % Fhi L 7=,
9., 2025 8 H 27 Hic ¥ v /R — )L dD Ministry of Manpower (MOM) %34l L, SHATICERK L 72
HRFICED & | Sl e A d I o ARG, BHITT A, EESEIC B 1T 5 BARIEIHIFi%, Design for
Safety (DfS) HlfEEDALE DT, SMENFEIE~DEE - AT REFICOWTERZ 127072, Hbt
T. MOM » o2t 2 ZJ 7. 7L ¥ v 7 — v a VER K Z OFi 2 O fIENE. &S ER L OBEE
M RZ B 7,

iz, 2025 4 8 A 26 HIZ Singapore Contractors Association Ltd (SCAL) ICJE3 2 HEWKEITH 5
SCAL Academy #ifilfl L. DfS AMBE K DFH A, Design for Safety Professional (DFSP) #p 2 — &
DEMERDL. i, FHTEFICO>wTe 7 ) v 7iELZFE ML 72, T oic, £ H., SCAL Academy
i3 2 PME [MJo DIS1 Ha—Rx%24 v 74 v COZefEL, sERER. HENEXEHEE D
RER 2R L 7=, N2 <. Rt SRt 2 20722 — 2 &k, BEEFEEREZIVEL., DISSEFD
BN E L 2 DR % 5 L 7=,

INLDOHFBEICIVFoNLT —xIcOoWT, HlEME, JH-H, BOEAER. SHE ST EE
IO BXETERE 0 b DERAKIR TR & Vo 2Bl A O NEZ I L, v v AR —ICE T 2 HEEA R
s L 72,

3. MAEKRRVEE

AETIE, FHBE2OOe T ) v INAEZDT OIRICE T L TEHET 2,
* Ministry of Manpower (> ¥ 77K — v AM4)
* SCAL Academy (¥ v KR —NVEFHEHET HT I—)
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3 — 1. Ministry of Manpower (¥ ¥ %R — v AME)

20258 H 27 H, ¥ v AR =L D MOM (Ministry of Manpower : & ¥ 77 — LV AME) 1) &L,
FEIC 317 % WSH (Workplace Safety and Health : 578 %2 fii4E) HillEE o BAN G, HIMIETE, BEEEIC
B 2 BRI e G FiE, 7 5 NS DS (Design for Safety @ Z4ixal) 2) HlE L AMERDH Y Hico
WCERZH 2T o7, AT IS, ZDFERNE. GENFE. 3 XOHA~DRR 2T 5,

3—1—1. MOM D&E & 2 v #+F— )LD WSH il D HAK &

¥V H B =N DI E R G IX. WSHA (Workplace Safety and Health Act : F7f#) & 2fi4Eik) 3) B
X " WICA (Work Injury Compensation Act : 57 S HMifEL) 4) 2 HERES L LTI T2,
WSHA 3§35 1c 50 2 falo TP & katdokEom Lz HIYE 3 2 BB CH O . WICA 1397 5EF
DT L 255 OMEHRIE 2 5, MOM1) 12, b DRI IC > W CTHIRZE, BT, BB, MifEfT
B & —{RIICHTE LT3 Y. WSH Council (B Z2EEFHRE) 21) PEER~DOL LB A X v
A H&Ai % #H\ >, WSH Institute (B35 2 2EEMTEAN) 22) HBHEHATCHIROERMZIHS Lwvwd | =fi—
ROERAH BRI N TWE, Thbb, P Y HFR—ATIE, HERYE, EERSCIEEE, HhTHEE
DHEEAEEE L A3 6, HlE DG b EfE, G5 £ CRIEERIICHED 2 kflsEz bhTws,

¥ 72, EEOHIEIEE LT, WSHA3) XU WICA4) DEHNRE 77 v b7+ —LT7—h—IC
ITIARLZZZ EREAEINE, TIv v 74— —h—Cid, BOET 7Y OfEECHET 7Y D
HILFDO X I, 7VEN - 7Ty P 74— L%l MEFOMKELZZ T THICEZ VI, i, 5]
EWREOLHLITHIG L 20, BEMAELWHEOTEHAZELIERVEVIEFEZHICHEISIDTHY,
MR DIE S EIE IR S 2 WEiEW A REO M2 RT b0 TH L, I HIC, REFOEBICOW
Tl ACOP (Approved Code of Practice : AKFZEMHER]) 5) IC X o THITEINTE D, IERDOHREDL T,
F5s_E o AR K HEZ IR ICR LA T b Tw 3 b R TS %,

3—1-2. HlflEY L7 —xicdko CHIEZRE

MOMI1) AR L7z v R — D WSH BHH 213, F—1c THRENE] . 8 I %eildEma X b
ThsZLoWE] | =i [ERAHICX 2 EARNSGEE] o =micBHIN D, 22 Cw )Y
T FHHFAE L 7= DL BIGRG © O E BRI ICKAE 3 5 D Tld 7 < | BXat B, Gk,
PERERE & o e BT CHMERZ T 2ROVMOVRS L EZEKRL TS, £/, ALETHC
B TN LTt B, Fikdarn, ALTIR, SAEA G @ o fERFILZ S 2@l <, &
KD az % BRI ORFEMICAE T 23508 L b Twd, xa T, BICESZFLE 570 T
. ERPHOWEL TETARHA~BITI 2 2, BUEFLoEEZHEL LCESTF LT
Wiz,

29 LRlE, —FICEAIN TR b Tk <, EEKE DRGNP EEMS BT 2907
FREZEEE 2. VR 7 OmOEBICESIICE 2 i Tw 5, 72 & 2 1EL VSS (Video Surveillance System :
UGBS 2 7 2) 6) ORBEEBBZME 500 T v AL PV EORFRTRICGHEINTWEC
&, H %\ T CONSASS (Construction Safety Audit Scoring System : EX L 2EEFAMiS 2 7 4) 7) I X
3 = H A AR 3,000 ST v AR — A FAM EOBBIGE S hTw3 2 8, wIFhd HEESK
BENDHFLGESICE SO TCHREINZDDOTH L LFAI NG, TDXHIC, ¥ VYK=L OflE I,
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SRS S (B, KR
EHLOHROATHREINEDTII AL, KET — 2 ONWBREIEE A TL & Wil REFH % 3%
ATz vd FoHBROMERERCAL TV 5,

3—1—3. EFEICE T 23BN RBHITFE

IEREEICNT 2 BRI B ik & LTk, £9 VSS6) omBILAB T bN G, —EBEM Lok
KLHFICHENT, @) AZEET Y T 2N RICHRER > 27 L OFRE 2 RN T, @ERE 30 H.
FHIFEAR 2 6 2 H ORI 23T 3 2 ic X v, fElRo BIEEE, RIERE, Fik o RO
FAHEE LCWwd, SZTWIRMYARIMEET Y T LIZ, 2m a2 28K 0B ho b % EiEES
Fr. B8 - BN - R - CRSFIESES T, HRE] - LREOEESGFT. 2 v — v &I X 2 BEEEST.
7x—2 07 b - YRHIEE O FESE MM OIS, BEilisGEMEER I faltz g 35, Bl -
il A LT, RO R RICERE TRe = AT EES TS 2 v 9,

Tz, BY =7 L —vICDOWTIE, 2025 0 b LETHIEIFRE O B2 FTHEH L L. & b2 CHlil)
BEFTDLZLICLY, HIWEENEOBARREL WD, Thbb, vV hHR—LTlk, Bl
XER e ADLE BB OBEGORAKERG & RT3 FESRAIhTw S,

¥ 72, HIEEH oMM % e 544 & LT, DPS (Demerit Point System : 8 5 s 4 £) 8) & BUS
(Business Under Surveillance : B BN REFEFEFHEL) 9) 2358k T b Twb, DPSS) 1k, K4
DFEAE . Stop-Work Order DI, ST E A K FFICEIT 2 MOM DFmBEHIWIICIG U CTHFEH I KL
ZAG L, 20 BREIRIUCIC U T, SME NG B E O HRENZE (R O A E 2 R HlETcH 2, L
7o T, KEREZNARPED ICHEATGOMME 72 2 O Tld 7 < IEMERCITBUL Y. FREH
W & 4 O 72354012 DPS DX R & 7r B,

BUS9) 3. —EDEIESCERKELG T 2HEH ©, MOMI) P EAEHNREEER L L HET
2HECTH B, X oic, BERATREHESE LONMELHR S - 5E1C1Z SWO (Stop-Work Order : {E3£
tFIkdR) 10) 2BFH TN, HFEILE 2 EREIFIRIC X o T, fElR2RE I 2 £ CIEEMRK 220
AL o T, TNHITHR 2ITBERE Cld 7 <. FEMBC AMTELR ICER T 2 fl#k e L
THEEL Th 0., ERIIECB W TREAKEZRZLTW 3,

T HIC, KAWL THEIT OV TId CONSASS7) ICX 2 =HHEEIEHMN T b TH 0, EEKERE
BICHLBMEES TR, 2L, ek~ Y A v b ¥ AT LD REE LR % F < FHm
TH5LDOTHY, HEOREEGGICE ¥ 67, MM AL BN ik icm L€ 2L %24k
M L7 ATH D, T/, BEIHRICOWTD, ZEHS00 T v AR =V FAL EOBBICEWT
WBGT (Wet Bulb Globe Temperature : {@EKBERILE) 11) OERRAE %2 BHAT T 5 72 &L EFE O SUEER
BT 22BN R) A7 EMEEREAIN TV S,

3—1—4. DfSHIEDIERNE 2 7 & BEHEDIE

S OFMICEVWTRICERE TH > 72Dk, Y v HKR—VIZET % DIS2) flEOMNEDITF L., £ Dl
EFEFTDOE 2T TH D, MOM1) DFIHIC XL, > v R =1 D DIS2) HlEE %, eI BV CE
TR B X OHEFFE B O MR Z ARERR VR AL 2 3T 2 2 L 2HMWE LTEASIRZDDTH
D, EFRLHRICE T 2LMAENEY, HGFERBEoA b LR LBIcEFclloe b0 LTH
fRE T\ 3,

bol b HEEALYL L, TXATOREZRH ICEEHLE 272K - 72b1F Tldkw, 2015
FEM)IE, DIS2) ICHEE L 72 A0 ICHETE L 7 2> o 72 £ & % &, DFSP (Design for Safety Professional :
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Sy GE)IEZE, KIERF)
RRMERGTEMR) 12) 2 a—7 4 3 — X — 3R E L LTiED T 3B CRIERSig I iz, Z
D 113 YEE CDM2007 [Construction (Design and Management) Regulations 2007 : &&% (GXat& <~ X v
k) KRHET 2007] 13) IS 2T A TH Y, £33 DFSP12) BEFBHERL ) R 7LV A2 —DEH
ZHNH S, BERERORHE LRI 52 LT, HEOEEXZ KRBT 7a—FTholzt
%, fthT, FERMICIE, XV EIEERDOET AT L, DFSP12) Oo&E 2N - 3HERT 2
ATREMED R I NTH Y| DIS2) % — Wiy R H IR Ic L Lo 3 RETEBZ O D O~HNIEL X
B LI LT BITMNED D AR T,

7o, BBEOEICDOWTIX, —RRIENRFZII D T THREE (T 1 my =7 ) BLUOK
RFEICER X LT Y, DFSPI2) DIEERBITREOHEL DIS2) VA7 LY A X —Dffili L o 2[R
EMRDDICL E 5 EBIINT Wz, ERICH, FIENRORKTMTHEES LORETH Y.
DFSP12) I/ 3 2 #ll#EkIZ 2R I —Hic T v el E -, 2hid, DFSP12) #llE T 5 2 &I
Lo TRAZCHFHOBEMTZINBICRRZ L 2R\, WbiE TIERATEA | 7L 72 Hl %
AP CH 5, HARTHUGEZRE T 2551, HMBOEAZD b D XY | #HENEKNEETARTDH
LHRAMICT 2 EREETHLIEEZOLND,

3—1—5. DSUYRZIERLIA 73 A4 7 VER

DfS2) HlEDFBE EOHFZED—2 & LT .DIFS2) VR ERMODIFENE T OND, v v TKR—=L T,
ZDYVRIZLYAZ—DERICO W THEEZHE KA 2z RD T2 b TldZa . XERRITMAT
BIM FoFEIE2H W FRAEHBDOONT WS, 20— T, #HPRET 2D, BITHEICHE~
Gl DD, ZOBROUETLHEFCENTEDIIIIEMINZDNE V072 T 4 7% 4 7 VKT
DIFHREMIIEHRINTH Y, RFEEL7-13 DFSP12) MR E L. BT IIFAEE £ 7213 MCST
(Management Corporation Strata Title : X3 FTH Y OEEIEN) 14) ~EFICH S L3k b0
T, IHIT, & DfS2) OIRE 7o 72EYITOWTIE, Z DR SUECHEHIRIC b kKLY I
DfS2) DE 2 WAL T 2 BMEEINT WS,

Z DRI, DfS2) % Hij RO FEIHGTIC & S o, MEFFEE S RRGUE I % ol 2 L
WL L TMEISTTWR I EEERL TS, T4abb, Y v HR—1LD DFS2) #lE X, &%t - il -
HEFRFEH ORI Z oW 3, RE Y XA 7Rz B L CRIEL T AL LTHEEI AT S
DTH 5, ARICEWTH, HETERE IR X N ERIEHR 2 TR L HER B ELEE ~\ 2210 5] & ik
CPRKERFETHY, CDXIRTATHA 7 AERADOL Y 2L —E@HEIEELRREEZ 52 5,

3—1—6. HHIIF. AME B X CHEANTT@HE ~ DS

YRR AORE LT, HIEEA L BHINRAERSERZ NI ONTwERETONS,
MOMI1) i X, AEAF @& i, AEYHHERE ¢33 % SIP (Settling-in Programme : 4} [E]
ANFHBE T EEIE T 02T L) 15) BTSN TEY, SIP15) k1 HEoA YV zvF—vav - 7
07 LaTHY, BothaRBE., EH LoMNERS, BtiEs, ke, IEEOR S Z2ELb D L
BHENTW3, £/, @EEETBY T % 978 1< L Tid, CSOC (Construction Safety Orientation Course
IR L 2L ) TV T — v a ViE) 16) PMFTRBPL P EH O L S, £ EiECEN
INTW3, Zhica <, BEGEE., ARNEE, ~f7nJ—=v 7EBHabtbInTtsh,
BIGERBICH L 24BN RBEREZPIEREINTWE, BB, INLDOHE T v 77413, $TXTL2E
AEXBEEEHEVASEMT 2D D TlEA W, SIP i3 MOM DOl T THRE & 172 Mi7% 5 1 5\ T £

203



Sy GE)IEZE, KIERF)
T, CSOC FOHFRLEFEC~A /07 —= v ZIFFE - $8E S N2 3IHEE I X v 2t x n 5,
—F. EBRFEXITEER T ORFEHEEZ NS OFE ICER L, PrERNICZHE - A% <& 2 BT
A DS L b, BUGEAORERICIE L MEERMEE. HENGLSER IR UEE 2 F 3 215 2 #H
S>TW3,

NEINTBIE~ORIGE LCTid, 5B T T, TANAMEMHKEHFHL 288, SHICAQ%
BATACEBIRAE % @I T & % SnapSAFEL7) &9 7 7'V OBV TH - 72, SnapSAFEL7) 1.
MOM1) 2t 3 2 G O AR 2T ACERREZ BT 57200 0X T 7 v b 7+ —L /N4 LT
TV THDL, FEETH HTRTH., HELZARETACHEMRET %25 H - 35l L & 512 MOMI)
PREIG U THESGMA~RETE 5, ZniF, RICEFERZEERL it 2ice 869, HHE
NHEE % &0 750 Y EHED, HOEROIEECERICSMTE 2 L5 1cTatliTch s, T
Haz L, HlRMto —THtEZEZ <. SEEE S OSME IR ICHER T S RIC, v Y HR—1D
HMENFBERICOENED B 2 LEZ LD, b, FEHNONTHREHED IC MOM ~HEILH
IND LML BV, BEEINHRVEAICIE, F7E#F 5D SnapSAFE % % L C MOM ~EEHEHR T
&, MOM [FHENE % Fi L 72 L CHERITBRICETT ).

X 51T, DfFS2) AMOBERICOWTD, DFSP12) M OEEHEMABZ T Thi, REPKY) 77 =
v 7B 5ENFIH., BELGBRA~OLLHAEEROEAN, 2 —T 4 A — X2 —HUBELAE. L
—F—FHR L, B ELT 2HEEEAED ST 5, i, B0 EEEREIE 72 0l HE Ak
EXZONEWE W) RFICLD, HEr OHMA~E BB AHE L 7 v 7 2B 2 2B TH D,
MOMI1) (&, BUTHIEOEL LT, ENEBZ A S THRICHT 2H8ER o cidtwvwz e, AL~
NOFLEEENRE L TwE 2 &, FHllEHCE T 2 ) R 7FERNICIELDERH 5 2 L & iRk
LCTHh, BHERROHEELMED TWD LHHL 7,

3—-1—-7. ZZFCcoiks

YRR =ALDMOMI) IKETFEZeT Y v, FHEO WSH #llE2S, Eaic X 285400, 7
— R HTic o < EH AR E RT3 2 ERHIE, BEIIBOA R, £ L TDfS2) %@L 7 ki
B ORI E WO B OERA A ICE/K S THEINTWE 2 L BHL 2 E o7z, FRICHE
HIN2 0k, BiEFEEFB L ORGE O —XINWE % I ICHEER L DD, DFSP12) Z X RMHMk e L <
EXFERICIE L T B s, 72, DIS2) Y R 7 &ikzakat - il - #ERFER 2 o CTEMESE L L <
BEOTTWEHTH S, i, HEAFEEICNT 24 SEAE C@ERSMOLH 2L, ZetibE
WA~DT 7R EBGBMEMW X8 25K E LTORBNTH 5,

IO DA IE. HRICE T 2R EOREEEBOR., FRCERETBRS 2> b O fa i, SEE A 57§
E~DEEE., o VIR EAROBESHOREL 232 L TARGTRRE 525, Thbb,
HAICH W TS DIS2) MaEZ T2 HENL T EAICE, HMREROEAZD L DICHEHT 2
P TR AT TH Y, RiFH - S - M TEOBEBEOFEME, Y R 7IEROFIMEE TR BRI
HERZOEE, 2 L7 —2ickoHflloESLE ¢ TR T 20ER DL ExHND,

3 — 2. SCAL Academy (¥ VA F—NVBREWGERT T I—

2025 4£ 8 H 26 H. SCAL (Singapore Contractors Association Ltd : ¥ ¥ 4R — VIR S) 18) ICE
T 2HEREITH 5 SCAL Academy % 3] L. DfS2) B3 2 AME K DOFAH A, DFSP12) #AK 2 — &
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Sy GE)IEZE, KIERF)
DEMRIEFDONFICOWTe T Y v fE L, 7. H. 4 v 7 14 I T SCAL Academy 232 fit
3% PME (Professionals, Managers and Executives : B[]l - B RN - §3300%) w1 DfS2)1 Ha—x %
Zi L7z, SCAL Academy Tli. DfS2) # i 2 AL ED AL LT, HiltBRBEcE T 5 &
MR OFE. VA7 OFHli, XEIEHEIC X 3 R, BEREMOL v a—, ZL D jlfkEE T
EDHOEE 7o RELTHBEL TS Z EXRERINZ, UTFIC, Z0FERNRE. HIENE
., BLXUPHA~DRREZIEMT 2,

3 —2—1. SCAL Academy D% #| & DfS AME i D FA M E

SCAL Academy ¥, ¥ ¥ IR — L OEXSEICEH T 2 BHEINBHEEI L L <. DS2) BT 2 OHK
B7a 77 0L Cnwd, ZoRKICEDITFLN S D5, WSQ (Singapore Workforce Skills
Qualifications : ¥ ¥ # R — VEREEMEHI L) 19) @ 5 B, “Perform DfS Professional Duties (DfS HLFZEHS
FiTa—=x) "3) LIRS DFSPI2) B2 — A TH 3, ZDa—RF, FEHRIIFFDETF IR
FEHRF AT 2EENRE L TEHY, PO A TR T 10 £, 5 bEHEC 5~6 FIRE
OREFRE E T 570 &, WIRNEWZBEVSREINT WD, $/-, ZFalc IFAREE M TDbI, &
T D7z (FFEFGER. EAGVE, B2 U 2B il 2 2 2 A H B, $7xb L. DFSP12)
AP e Z 255 E TIE R, KEL THEOMG KB L 2EMAMEERT 27200 Eikiz—xL L
TEDSFoN TV,

—J7C, SCAL Academy Tl¥, Z 9 L7z EREKE DR ZNR L T 5 D Tld7 <, Project Manager (7'
nYx/ bvA—Yx—) | Construction Manager (JEi LE:H¥) . Workplace Safety and Health (f¥%5%
Sffd) BfRERE. XVAWEBERARRLE LZ1IH7 -2y ay 73 FEMLTHWE, 2o 1H=
— A%, BS 7RZARIR 2 B & . SHHIRFSE & 0 DIS2) DHEA S L B EOE 2 T2 FIEE S D
DTHY, A 1 [EFEE, 20~30 LHE TR I N T3, L7=25> T, SCAL Academy @ DfS2) H&E
. EMRR OB L RO E 0T TR L T 0. A - FE5 - B o B RE & BRR L 72 8E K
HRLlmoTnBI BTN 5,

3—2—2. DFSP 22— ZDWEA & 3l o Fi ¥

DFSP12) 22— A Tld, DfS2) ICB3 2EMHIE, GREEFEL YR T ®AA Y P, DfS2) LE2—%
MmOEE | UREHL BRI A ONT WD, ZilEE, RGBT o X ) Rfama g L,
ZNICHLTED L) AFFIEHCRBEAIRRTE 20, 22 0HBLEAREZ YD X 5 it L.
BIREM T ET 20 L Lo EBRNEBET I ROLNLTWE, AT, 77¥ V)V T—va
vealazmr—vaviwozfB RN b ERH I N TEH Y | DFSP12) 23 HiZ 2 FTARRO A E Tl
L, RiFEE, HEHE. HTERCEREROMICZ > T) 27 EREZBH L, Lo —2EIcE
D LEEEHY CEPBESI LTS,

7. 7Y v/ Tli, DFSP12) 22— XA ORFME IR 2 »2HIC 1R, 1 7724704 10 4T
HY, BETHEIZEXRERER~ED C L AMHI N, Zd, HEOHE ZHERT % 7201 ABGH
FHEFFL oo, BBERICEMIAMEZER T 23%5TH 5 LHETCE 5, {5 T, SCAL Academy KU
MOMI1) DFEEHHIC X iX, DIS2) DENFREZ A 5 HFEECHAMNEDOTNTH, 2O X5 hEmEEMa
— A% Za L T b Tl < BUTHIEICIZAM L v o ZEES R EE R G ol -+ <l
RO WIBHEEHBLFEL Q0 D, Thbb, ERERTLOHEZ T ClIflEeErXx E T,
LI EE N 7y 7 OB i X HELREL ko T b,
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3—2-3. 1 Ha—xIiCk 2% DfS EFHDHARE

4 a%Z5#5 L7z 1 H 2 — R [Design for Safety for PMEs (EEFi - & HEH - #p50H% w1\ DS 22— 2) | 24)
TlE, DIS2) DE 25, BN ARFREFEBORNICHI L THH I N Tz, 22— 2%, DIS2) EAD
HR, YA FR— s s HEOFRE. hEFIE L o iR, 2022 £ DfS Guidelines (DfS #'4 F 7
A V) 25) . FEEOKENL ER., GUIDE 7' vk X, #EH, FHFTE» ORI TE Y Bk 5l
FRFECIE 7 K, FEFBICHEWTDIS2) 2 DX IGEMAT 2 2 ICHNPELINL T W, &0 bITEE R
& LT, DfS2) L v a—2ike DS2) U R 7 &, $lEL - EH Lo —oopikEffL L CiLiED T
LTz,

Z D a—ATHI/RE N7 GUIDE 7' 1+ &%, Group, Understand, Identify, Designaround. Enter D%
B> ORI NTHwE, Thbb, TTEBREICLSEF— 22K L (Group) . iXalHNAE % HfE L
(Understand) . fEfJR % [FE L (Identify) . FXalZH LR Lo TRIC K o TEMAKK L (Design
around) . ZTDFEREZ YV R 7 LYV R 2 — () R7EHK) ~ic#l 32 (Enter) &\ 95 —HOFNTH %,
Z O 7w A (L, BuildOnly GXEHEL#EFT /) £ Designand Build GXEHiE L—#E5E AKX &
W o T AL RE D&\ IC)E U C GUIDE-1, GUIDE-2, GUIDE-3 & L GHEF S, HUE - Mg, o
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2) DfS (Design for Safety : Z4=iXal) , https://www.tal.sg/wshc/topics/design-for-safety

3) WSHA (Workplace Safety and Health Act : 57{8) % & f4E1E) |, hitps:/sso.age.gov.sg/Act/ WSHA2006

4) WICA (Work Injury Compensation Act : 57 {8 ¢ &

health/work-injury-compensation

fH{E) |, https://www.mom.gov.sg/workplace-safety-and-

5) ACOP (Approved Code of Practice : AFZSESEHER) | https://www.mom.gov.sg/legislation/workplace-safety-

and-health

6) VSS (Video Surveillance System : MUKE R > 2 7 2) |, https://www.mom.gov.sg/workplace-safety-and-

health/safe-measures/sectoral-level/video-surveillance-system-for-construction-sector

7) CONSASS ( Construction Safety Audit Scoring System : # 5% & 4§ &GP fli > 2 7 &)

https://www.mom.gov.sg/workplace-safety-and-health/safety-and-health-management-systems/submit-a-

consass-audit

8) DPS ( Demerit Point System :

E R )

health/monitoring-and-surveillance/demerit-point-system

, https://www.mom.gov.sg/workplace-safety-and-

9) BUS (Business Under Surveillance : B 5 B N REFFEFHIE) |, https://www.mom.gov.sg/workplace-safety-

and-health/monitoring-and-surveillance/business-under-surveillance-programme
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10) SWO (Stop-Work Order : fFZEF 1L Ar4Y) |, https:/www.mom.gov.sg/workplace-safety-and-health/workplace-

safety-and-health-act/liabilities-and-penalties

11) WBGT (Wet Bulb Globe Temperature : #@BERELERIREL) |, https://www.mom.gov.sg/heat-stress-measures-for-

outdoor-work

12) DFSP (Design for Safety Professional : & 4BLiE % T2 5) |, https:/www.tal.sg/wshc/topics/design-for-

safety/about-design-for-safety

13) CDM2007 (Construction (Design and Management) Regulations 2007 : ##3% (Gxal & ~A ¥ X v +) AHHI
2007) , https://www.legislation.gov.uk/id/uksi/2007/320

14) MCST ( Management Corporation Strata Title : X 40 f H & ¥ o & # %k A )

https://www 1 .bca.gov.sg/regulatory-info/building-maintenance-and-strata-management/management-

corporation-strata-title-mcst
15) SIP (Settling-in Programme : ZFE A F7 8 101 1J E & 8 7' 1 777 L) |, https://www.mom.gov.sg/passes-
and-permits/work-permit-for-foreign-worker/sector-specific-rules/settling-in-programme

16) CSOC (Construction Safety Orientation Course : XM ER XAV T v 7 —v a VigH) |

https://www.mom.gov.sg/passes-and-permits/work-permit-for-foreign-worker/sector-specific-

rules/construction-sector-requirements

17) SnapSAFE, https://www.mom.gov.sg/workplace-safety-and-health/snapsafe---reporting-saves-lives

18) SCAL (Singapore Contractors Association Ltd : 3 ¥ /7' K — VEEERFE4Y) |, https://www.scal.com.sg/

19) WSQ ( Singapore Workforce Skills Qualifications : >~ ¥ & & — A $ 68 & # §l & )
https://www.skillsfuture.gov.sg/wsq

20) ALARP (As Low As Reasonably Practicable : S BRI ICFEITAIREZR R V(K /K#EE C U X 7 KK T %
# %2 F) , https://www.worksafe.uk.com/risk-assessment/what-does-alarp-mean/

21) WSH Council (%24 7F#2) |, https:/www.wshc.sg/

22) WSH Institute (B35 2B A7) |, https:/www.mom.gov.sg/workplace-safety-and-health/wsh-resources

23) Perform DfS Professional Duties ( DfS ® [ % 5 X 1T 2 — X ) , https://scal-

academy.com.sg/courses/course_detail/Perform-Design-for-Safety-Professionals-Duties/7903
24) Design for Safety for PMEs ( # &% - & B - # # M w1 J DS = — X ) , hitps://scal-
academy.com.sg/courses/course_detail/Design-for-Safety-for-PMEs

25) DfS  Guidelines ( DfS # 4 F 7 A4 v ) |, htps://www.tal.sg/wshc/resources/publications/wsh-

guidelines/workplace-safety-and-health-guidelines-on-design-for-safety-revised-2022
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BOXRTT TICE L OREMHEBEOFRMN S H Z LTz, RITHINCER L 795874
PR E O T 4 — KXy 76 b AREFHE LRRIZAMER~OWMHRE 2 7, AR
BHEICBITDEEBN I a=r—a VEENOBERE WV IR ETEI LOD, et
AHE BT HRRIC [BIG Tl 2 285k - 178 ICEREZY THEBE~LREIE T
< Z &M, SNEAM DL MR E ety 0BT CTHEETH D,

7. WRGEIEE
1. LR
ML
2. FEHER
ML

8. HHIFTA HE D IR
1. RIS

ML

2. EAH Rk
ML

3. 0O

PALAS

9. B|F 3k
1) BEASEE BGobATALYA b BIFHA 202644 A 27 H)

https://anzeninfo.mhlw.go.jp/
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(B¢R 1] 52 AARTEH < 72D OFx ZRAEREMN H Y E403, HBIL L D L5 72 dE

BEMOBGE B L TWET D, (IR

—0OF (LT ERK)

R4S

- N

- At
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—oFR BLBHERK. LREFFATEEOEMSH Y )
* e R

- EE - EE

CIEAE - REFES

* WFSE

- HH

- el - NSO - ERRSES
- ENERE)
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HoFE

- FEETEE)
NEERNES 0 LMOIERER (RAEH)
- KEH

- AAR A DR R

- KIER OREE S

- EEE

[ 2] EEICRN T, HHEWVEDHLEIZEZ T,

(R3] =0 H ULED L #E SND5BEEFEOREOR (1) O EL3 D2 OV TH
A TLSTEEN,

1 FHHEoM
[EEYK - BT
TR |
Mz
ek - % T
MR - B
MMze sy
NI&Eh - BEiAEN
Mg« 294y
M 2l % |
[BIEN
MEHR - KIS & OB
T =% & OBl
[ |
M35 |
RSy
Mk
M@l GE) |
7@l (Zoflh) |
TENED B - MR BN
[ % ofth )
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BREEL 7V AR (BE)

Sy RE
© B LI (AT, BRIRIC E DB, L ABRIE R CABTAGHE, (LB
RGN, LI & B HAE)

[F%R0 4 ] 5% 3 THRIB W WIENEL, ERERSCHE, &5 WIXEICE > TEROLR S
D FEF 0,

[7¢R 5 ] SRR D Z B/ EMIRIC OV TOIANREZ T 2B AT EEW, flzaid, 4
B THORED ML 2E/EHE (K2) 2%l T OLENDHD LB TVET N,
HL<IE, BEEICESWTEMRICE 2B L eMERTLEEmM TS LEZXTVET
RS

X2 BT
HETORELZEEHZDIHE. HEE2 L TOWDARTOr TOMIE, RROBGIE, Filz
X, BTV DTSRI T2 ENTZ, FERITAZREILTLESZD, 50
ST EDBRWEIITHEL T Z L.

(6] &7 F7J L (%3) RERTR (KEIEH) 2B TVETH)

X3 B NTTAEEFRIR (B
5] (https://www.kensaibou.or.jp/safety sign/safety sign.html)

WRIRERZENT 52 &
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BRER 1T 7V AR (W)

i n e

(=

EPET
(BRI 7) EBELaIa=br—2ard b ECHEHALTOWASEIZMTT N,
[ 8 ] B2 E8E, AABHBELUNT, FITHOT TR LWERRE R H W £,

O BAREHEEBIZOWTOHER

=i

(R 1] BE T 77 LONE: AAGEBEEDON Y 27 MIED LI ITHR L TWET
e BAKRIRBENRE ARV E2HA T IZ S,

[FE 2] ZBEWM LB BAREBEHBFIZIEDOL S5V, #iz < SWORE 2 T
CFEM L TUVET D,

[XI3] HETE : EOLIRBETEEZHEHLTCWETN? (Bl 7T A —L58
T A FE MEERFEE R L)

(B 4 ] B0E Ol 5k FEOMER LR Z O XS IHIE L TWOET 7y, BIRIREE
MEZEBA TSV, BT A b REN 3 la=r—va Gflied, EoX
L THRERE L TOE T

(X[ 5 ] BEMOEH &R . BATEEE 2L T 2 HEMOEHKORRIL LD L S50 b T
ﬁ—ﬁ)o
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(%R0 6 ] S50 EMM  EBEORBSE b 5 A AGEIC EORELIS L TWETN? £/,
I HEEDOHEITIT> TV E T,

[Rf 7 ] BB 64 25258 OROE  ZilE T AARERBEICED L DTS L TWET A,
HAFEZEN D ZalE DFFN— a PRI OV THREIZH Y 90,

O WHOLECMINHIT HHT GHL AT (2o T OHM

(Ref 1] EEROBES OISR (B DA « 2% v B OB 1E%) & BT TT
LA TTOT, BEOZESREICET 2BHFE L EM L TWET D,

[BERI 21 #HE 70 7T AONE : HEE N AR TORI RN T D F i 2fEHE o R
K2 DY X 2T MIATETNR2 QL IR Py IR’ IARN—=ENTHETH, b L, i
LTWDEM N HIL, ZNERMESUIEASE TN T EIEAEETL X 9 0,

(B 3 1 #F OB &R : BE I EOREOBIE T, £ < BV ORFHZ 2T THfE L
TWET D,

[FER14 ] HEFHE  FEHINTOWDIHEHETIE Bl 77 20—0K, T4, FEHF
fire B L EOMEICONWTHZ T &N,

[RM5] EfEL aia=b—ral ( FHEFILEOFHETRESNET ) ? SFEORELZRY
R D T2 DRFHIZRHFE D D Y £

[BXFI6 ] FHiE 7 4 — RNy 7 BHEOHRZLED L IICFHMEL TOETH 2?2 ZiEE 15
DT 4 — KRy 71T ED LI ITIE L TWET D,

[FER0 7 ] BHEHLE OB [ HELSM/ERE 2 YT 5 OEROREBRIC OV TH X
TLTZEW,

(B8 1 BB & a2 7T A 7 o 2 AARDIERERLHBNCE SV TRICER SN TN D
LEMAEDHBIZH Y £,
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Belajar Dasar-dasar Kesehatan,

i
Fhti tibb\%' ‘ Keselamatan Kerja,
ﬁ%ﬁ]ﬂit ?:‘i‘:l’.FEJJ:GJEZF dan Pencegahan Kecelakaan Kerja Lewat Komik
2020 £3 ARIT Diterbitkan pada bulan Maret 2020

— . e Diterbitkan cleh : Kementerian Kesehatan, Tenaga Keria,

BiT: Eiﬁﬂﬁ dan Kesejahteraan
P ) - Direncanakan oleh | Mizuho Information & Research Institute, Inc.
8 - AY EHERTE R Dievasi oleh : Komite Promosi Pembustan Bahan Ajar Kesehatan
7 FERESNTE SRR S dan Keselamatan Kerja

Azosiasi Pencegahan Kecelakaan Kerja Pusat
Ditasad alah : Sideranch e

HIfE | BERUSRHY K ST

HALEL Avgw A3 IZ3 L  I3A

ZemEr ZEKBENEERD&Q

Keselamatan Kerja, dan Pencegahan Kecelakaan Kerja Lewat Komik 1 &2
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BRER 2 JrEZ e EEEORITHFERICIS T 2B (> FRUTEER) HiE

LLWLI

B20

AIEIRATLAVE Y i
|. B TeEEridffmrrrhiryid,
Peserta didik dapat memahami pengertian keselamatan dan kesehatan kenja.
TAES FuE g

2.5 fFIL 7 WO EI Y ET,

Peserta didik dapat menjelaskan tindakan pencegahan terhadap risiko
terpeleset atau terjatuh.

LTk
HEELTWVSEELC
£ L2 AIFITvsns wslA B3E0 w

RZHBHII PHMKE) —MIC THES rtIVET,

Kecelakaan yang terjadi Ketika sedand bekerja disebut “kecelakaan kerja”.

Kehilangan kesaimbangan

Salah pijak di tangga Terpeleset akibat
saat bekerja menggunakan ketika sedang lantai yang basah
tanana linat dan teriahib mengangkat barang. dan teriatuh.
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BRER 2 Ty AR ORITIERIZ S T 2 EHERS (f > xRy T

=118
2
gllﬂl
&
g

A5 E FriLw e = Hem G

HHIT, YARERETEH, TXTOAIZEZ ZTHEE»HY) T,
EuvdEa LA e 4 SAFED

KL Ba0EEFL0Hlc, BELETHNIERY ZHA.

H3EF Kedgo BAEAL - HALZS RS

TR 2oE, €2 #REIHBIZIETT.

A I HAEFLLE L & Lo FAFTLAVHEN L

MHee®EE rEVET. 8 "Z2HE, tvbEVET.

Kecelakaan kerja dapat terjadi pada semua orang tanpa memandang bidang kerjanya.
Demi melindungi tubuhmu yang berharga, kamu harus mempelajarinya dengan serius.
Hal yang penting dalam ketenagakerjaan adalah bekerja dengan aman dan sehat.
“Keselamatan dan Kesehatan kera”. Biasanya disebut “K3".

LEEILSE HErES e HAFTA ITAZI WG Le<if

BEHQ @MAVLETREICB I TEIMIBE
2 5L Y FHA,

vl MELDE BAYL HAZIY 2% ¥y

S B ADEECHEE F5 BEBIHY T,

Pengusaha perlu menyiapkan tempat kera yang terjaminkeselamatan dan kesehatannya.

Perusahaan wajih melindungi keselamatan dan kesehatan pekerja.
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BREEL 2 T R ORITH IR I T DR, (o R T RER) ke

AT LARA R
B Rt |

Pemeriksaan kesehatan )

AL P o My FA OMAZILAFEA

EHICANSHOREEDE .

VWhHEA Vet HAZILAEA

—FII—El RBE2#MIHY T T,

Ada pemeriksaan Kesehatan sebelum bergabung dengan perusahaan dan
pemernksaan kesehatan yang dilakukan satu tahun sekali.

e

Jatuh terguling

Tht3 BS
T RIS £ 9,

Jatuh terguling dapat menyebabkan luka parahl

TAES 33%0 UBHAES
EEIFRT—FEEZNTT,

Kejadian yang paling banyak dalam kecelakaan kerja adalah jatuh terguling.

&
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BRER 2 Ty AR ORITIERIZ S T 2 AERS (f 2 FRTEER) &

o

%1*\.\ R 5 fiﬁiif%l")? '
¥ 9] Tﬂti ,f\ %’ Fjj. H’ F T?ﬁ‘ Cek Pemahaman!

Bagaimana caranya agardapat mencegah kecelakaan kerja?

WAL it
IR # 5t £ 9, Mematuhiaturan di tempat kerja.
ot >

FIEL LB F T, Menggunakan peralatan dengan benar.

£ pAY L
T Lvg LB CICEREIC o

Segera lapor ke manajer jika merasa ada hal yang aneh.

Y] Vi EA EE -H‘L'-I.'!".‘i N

45 (ﬁﬁ!i ﬁitﬁﬁ ;%]:’FEIE’:' fﬁ f-j‘r‘?) BREF =7 |

- Cek Pemahaman!

[Seir (Ringkas), Seiton (Rapi), Seiketsu (Rawat), Seiso (Resik]]

HE Hm
Hr A% .

Tidak membiarkan barang tergeletak di tempat berjalan.

b

R % L+,

Membersihkan kotoran di lantai.

eoF N
1z ¥ 235355 LET,

Menghilangkan bentuk yvang tidak rata dan perbedaan ketinggian pada lantai.
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o

-

((TAED XELEIHIFIES

BRI LIS VR A MREF 2 |

Cek Pemahaman!

Cara kerja yang tidak mudah jatuh terguling

[ M LY P s
=i LOICfTTELET.

Bertindak dengan memiliki waktu yang cukup.

TARYXRFVWEZ S, HFEFIT,

Berjalan perahan di tempat yang licin.

H%
r2AI3EHETIEA,

Tidak benalan di tempat yvang tidak terihat tempat berpijaknya.

N HZ Y ® Refleksi Pembelajaran®

| B A v A Y £ T IAGAGAE

Peserta didik dapat memahami pengeriian keselamatan dan kesehatan kerna.

2 BB D OB PAYET. ST T

Peserta didik dapat menjelaskan tindakan pencegahan terhadap risiko
terpeleset atau terjatuh.
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HECCE Y

“Eﬁ SLLTASLY I R FiAL L T ILE
1L (prohibition sign) BELHIENE (safe condition sign)
WE || AMER | GtAome RERESL || 2p3y ##O T HES mw ||mmeuc
el et e - T | It I el | Rerrpemspid | R — -
LT ILY o L
— el RIFSTR |
o v vun omman 2] ] TR (fre scuipmant slgr)
A b 'E 4
' P | R [T | p——
@ @ 0 @ ]| 59*
© & | W | (s S/
B ) l:-n\ M tu':-_. N ) ) rm— - i Emmting | [ F———
EIIIII (warning sign)

BATALTLILY

n | osonnas|[asenas [ mwan | xonn | % S MREICI45 @AY T,

& é /@\ A & BRI A B B, AL TR,

- ey Bty Tiss kel | | g sty ——
e g

===

Rambu larangan Rambu kondisi aman
DAlar [ oharang Dilarang Jargan Pinbu darurat || Tempat — Tangza
mesaka LS sl sk disentuh " ovakuas Pt Tandu evakuasi
e — f— N fren [e— Rty st s i [— [——

Rambu pemadaman kebakaran

[ Fenakan Bt peratan mmm Selirwt peratam Tombal Telepon

danrat darurat
W Sl o
Rambu peringatan
| Hati-hati et ] [ i | i Terdapat lima jenis rambu keselamatan.
terjatuh e

| Periksalah sekali ada rambu seperii apa di

[ tempat kerja masing-masing

: Ve -—h-"-q. g vy woae Wy ey g o
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gllﬂl
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LLETD
B1Z@

ThBY PR
IRRLEWEDOGEIhYET,

Peseria didik dapat memahami tindakan pencegahan agar tidak terjatuh dari ketingagian.

L£323 fzarr g

2. BRI STRWEHDA RSO IT,

Peserta didik dapat memahami tindakan pencegahan agar tidak mengalami sakit punggung.

LAAT Lol bt

3.4Se Il hbhH ) T,

Peserta didik dapat memahami apa itu 45.

#53% NSl
Jatuh dari ketinggian = *%ﬁll‘-l_ .
soro TILEEFLS  Ap .LiLJ: LTE
(= P o< vy t%ﬁ—af SFEE (SVWIEPOMHLE) |
5144,

ETHER (b)) TT !

Ada hanyak bahaya dalam pekerjaan di ketinggian yang menggunakan tangga lipatl

e B

L2 tangga Hﬁ tangga lipat
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BRER 2 By AR ORITI IR T 2 HER (1 > BT TEER)

[EE)

li L2 ’C“f@" X955 KB

Contoh kecelakaan kerja yang mudah terjadi akibat tangga

G A 4
FLZOLETANS 2% LITT,

e B AT (AR ]

b =]
LT EINE T,

DIF-KY, BYEYT RS, §XYVFT,

Kehilangan keseimbangan Tangganya terjatuh Tangan atau kaki selip ketika naik
7 atal wrun tangga.

di alas. tangga

_\" = ldl.. . ll‘l-ﬂ}qj

T

HidL L

LZRIEIHDEKRA > b

Poin penting untuk penggunaan yang aman

FAFL TFrHIEIED AL .
Lo CRERFEFAEFLTIETL, ..

Mari pikirkan apakah terdapat cara kerja yang lebih aman.

e T

bﬂ@”@ib?<t*unﬁﬁmAl#th%aaT<t?u

Tangganya dibuat kokoh atau meminta seseorang untuk memegangi tangganya.

T

FTARLEWVWODEIFIVWTLETY, FIRCEELTLET W,

Kenakan sepatu atau sarung tangan yang tidak licin. m
g
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|

BARGR 2 HIR M ERE ORTNERIC BT 2 EREH (12 F3s T8

I

R)

[EE)

e =

FALEL 28
LZRIfEIHDRA > b

Poin penting untuk penggunaan yang aman

Wisd Periksa apakah posisi berdiri tangganya sejgjar,
» ketniingannya 75" | dan bagian alasnnya
69{’“!”{'}; menanfel lebib darl 60 cm.
= = V-
- Torjolan lebih dar 6;;‘\\
'? 5 dan suduinya sudah ?5')!/ —
S -l
¥pko a FEVH
Hﬁlﬁ'fia.“ i A 8538 /1|

Contoh kecelakaan kena yang mudah terjadi akibat tangga lipat
Fako TAWA

<t
BRI 0D T AR ﬁ:v‘(’f S AEmMLIT.

F ol <7
Bz E > TS XA mLET,
ok e £ {7

Y EF-LTEINIIT-T, NS EFmLET,

Kehilangan kesaimbangan karens

Kwhilargan kessimbangan karena nak ke Hehllangan kessimbangan kaensa o ba
tagian palng atas tangga lipat mengangkangi tangga kpat. MM bareng,
- ¥
" ENL S
BB 5L ﬁ% "
Y ‘ -~ 1..}' 2ot
s 1 5 - / _
——
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Tl
Jay
=

FPAEA =1
GRIEI=HDERA > b

Poin penting untuk penggunaan yang aman

Enfeo TAEL @
IO ERIZE-> TIIWVITEEA,
Tidak naik ke bagian paling atas.

Eapf

BISLIZE A% TIRWITZEA,

Tidak mengangkangi tangga lipat.

(1 " 3

e, 0IE-7~Y,

EYT1Y,

Tidak naik dan turun dengan membawa barang.

FAEA -8
GRIEI=HDEKRA > b

Poin penting untuk penggunaan yang aman

FY
Lh52BALIT |- a
T il

Gunakan anak tangga
paling tinggi yang
kedua dari atas
ketika menggunakan
tangga lipat dan tidak
hekerja dengan postur
yang tidak stabil.

s
5
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hri 1

BREFAHIZ, VWOEANILAYEENIEENNTT,

Ada baiknya juga unfuk membiasakan mengenakan helm agar dapat melindungi kepala. \.
HAAFL S
[Z21{FA=HDLAH>DEA )
. HZT00HIE, TEAE, LBHTL/EX, Pasang dan kencangkan tali dagu

2. 3T, 5 G- T L3y, Kenakan dengan posisi tidak miring

A
3. Zhaold, Fh T {FF, Tidak menggunakan helm yang sudah r
vt dhRaTd o HATS

4, iﬁﬁqﬁi&(‘[ﬁ") et T*%Eﬁ) E’-xj*-n'f(?’_"fl,‘ Patuhi masa pakai helm

usak

£33
E2E

Sakit pinggang

L9235 at =

BRallesr, R<MLL2dHY IT,

Ed Ewl -

BEVWLODIF, BEXLICTFEESAIEFEHIHNVVTT,
LIF3 FoEe

AbLyFelLTFHTEILLRITT,

Lebih baik menggunakan froli atau kontainer Ketika membawa barang yang berat.

Penting juga melakukan pencegahan dengan membiasakan melakukan peregangan!

Sakit pinggang dapat menjadi kronis sehingga perlu membiasakan untuk memperhatikannya.

£
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BREEL 2 T R ORITH IR I T DR, (o R T RER) ke

RE 23123 q b E
. . = . ) e |
ELL‘H}%T%—QT}}& L & 9, Marikitamenonton video sambil mencatat. BREF= 27 |
Cek Pemahaman!
Pastur saat mengangkat Posisl barang Cara menggunakan tubuh

5w SALAH SALAH SALAH
T -

."l f(l 7 Mengangkat dengan Pasisi barang Mamindshian
. y " kekuaian pinggang Jesuby dani tubuh. Banang Rarys
+ | y tanpa menekuk lutut dangan
Rt La A manggerakkan

Butuh baglan alas

Foin panting dalam Poin penting dal
penanggulangan penanggulanga

- —').
Lungskan lubut dari u-.-" | 1
postUr ini agar : o H:q-‘- Usahakan agar barang sedekat
rengangkal dergan h iGN Sengan tubuh Ubkah arah menghadap lubuk
mekuatan kaki slau il dan rendaikan btk berst tubuh agar ik memalnlii pnggang.
RAAEL @S Lidid 3
45 adalah kegiatan yang
- -
:‘.‘I.S. 4 Siif%'tﬁﬁﬁ ‘f’? L‘Eﬁi&‘&"?{ 51 cﬁl-_\ bertujuan untuk menciptakan

=4 G tempat kerja yang aman dan
FTCIITELZENS ﬁ“éﬁm %;EE}]U) - ¥ TTD niyaman, dimulai dari hal-hal
yang berada di sekitar pekerja.
4_—}1.\.11
B wohhwnwinld, §TTLEEIW,

Buang barang yang fidak perlu.

gk A
B VB0, FRVIHLTITIEIY,

Rapikan dan simpan barang yang diperiukan.

-tf;_:%g—‘: L{(Eiat‘ . N

A BB, SNV ZES L LTLET W,
Bersihkan tempat kerja.

gt L =56 Wk

EECCEBEL. B AD, ERNVIZLTLET W,

Menjaga tempat kerja dan crang yang bekerja dalam keadaan bersih.

A
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SyAMT s &

Edl

(CREN N [EE)

B OB (2 FRUTEER) i

Buang barang|yang tidak perfu.

1

Raplkan dan simpan
barang yang dlperlukan. 2t

Ringkas (Seiri)

Rapi (Seiton )

Resik (Seiso)

Rawat (Seiketsu)

Bersihkan
tempat kerja.

Meru.laga tempat ker]a :T
dan ara rrg yanq bekerja |L__
dalam lcaadaan bersin,

2t
4SEFNUL, ZA DT
s 4 rs

AFLL@ML D
TEF T,

Jika tempat keranya

menerapkan 45 dengan saksama,
pasti semuwa orang dapat bekerja
dengan nyaman, ya.

L.}‘tJb U@

TAGY

| #3558 L7

L3273

2. F&im It

LAALT L bt

W DO EA D

3.4Sel3fEHHh

FPeserta didik dapat memahami apa itu 45.

Refleksi PembelajaranZ

g

v g

L5V DXA RN S

Peserta didik dapat memahami tindakan pencegahan agar tidak mengalami sakit punggung.

LA @A

UES ke Agie

Peserta didik dapat memahami tindakan pencegahan agar tidak terjatuh dari ketinggian.

VES PR A@AGAS
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B EE OF LR, &)IEF)

ST B ORITHO NS0 B BB (1 > KXo

p=(T1
o
=
N~—

&

-~
IEE{L LTS

ERH

Informasi
tambahan

~

Lebih baik minuman isotonik
dibandingkan air! Sebaiknya
mengkonsumsi garam juga.

flotbwiled &

RPE:Sm

BA L=

fbrd b

Fad

REANESST EImE- Y,

Bl

E S A ]

ANz B - LT,

Paxin pa 1

Hipertermia - Kondisi tubuh yang tidak sehat seperti pusing akibat suhu atau
kelembapan yang tinggi.

Sepera lapar ke
manajer pka merasa
ada yang arsh
dengan kandsi

tubuh diri s=ndiril
b

Sageia lapar ke
maraer jka menesmukan
aeang yang kerdisi

fubhnga fdak sehail

p—
IEECLEITT

#ETEH2

Informasi
tambahan

R « WXBHBEO DD
mELy—p

Lambewr targak unbal perpelasar gopahs: das kondisl sakitspa
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Maiintindihan ang mga hakbang upang maiwasan ang pagkadulas at
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Sa lahat ng mga aksidente satrabaho, ang pinakamaraming insidente ay ang

pagkakadapa.
Thrs TELHEHED ARG Sz 7 |
[ A RN Vi P
Paraan ng pagtrabaho upang makaiwas sa pagkakadapa: &;’\}\*‘ (@)
- Cﬁ‘qu '
Lok A 1 !’ﬁ
E]ﬁﬁt LOIITEILE 9, 4

Gumawa nang may sapat na panahon u%azg di namamadali.

[] ¥~Ry®Tvrzai, FEET,

Maingat na maglakad sa mga lugar na madaling madulas.

5
[] LIA5RFTIEA

Huwag maglakad sa lugar na mahirap makita ang nilalakaran.

5—2 BITHIERD DG DT R
5—2—1 ZBAEDOKIEBLIOaAY vy — kb

b7V AR ER L 2 BEICIE, SE OME AR 72 BT FRNCHEE O T
A &3, TO%, HEE TOYRICEEEIC TZ#ELEDOEEEITV., BAGEE IO L~L
IS U T, EEROEE 72 EAM T,

R, ZADIEVIRY L L TaXy by— M ERAT ORI ZE D, K40 5~1 B
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DITHUY LA TV,

S ENLALTZ A Fy— b, BT 2 ERF 2R LiF 5, b, Xt
DAAL P = MIZ AR TFFEHDLVEFHEFETENTE b o/, 22T, £k AAGEIC
TR L2 b D& FH#T 5,
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aAL b2
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ELWHFEEZFOE Lz, A BIEFEICZETHWA O, W— IV EFAIVENRH D £7,
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T, BOBEEOZDIZT TR, BARDBEDTZDIZH, Hx b2 LE5FL Rl
ROETA MERHL EFL2LEDELNVESEL (ZILIOELWEY FRELFOE LT,
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aA b4

BICAARTE ETIE, BOZbOREEEMMTLY bR THLZLE2F2V0ELE, 5
D DTl A ARIRITH T2 DIT, DAL FEICET 2 HEEIZHONTE Loy & BiRETED
LHZENTEFLE, 74V THINLAEMRIN TR TH, BATIEIHEKS N
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FEAL LT, ZRICET LM EE LN &3 TN £ Lz, FrICRT b O
FEWERROT, 2B 5 TY, AT BB RV EERS, MODEEZLA D X
N2 BT DEHRE T SABATINE L, AMICKRZRS Z &, £ L TREROHEK
ZWET D T2 OITIE B AR ONRANMHEN T 5 2 L bHERICEHEL LK LE L, A
SOEERYNCT D LOERBENHBFOE L, (EHIKE B-3)
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R BEEENEm T 5 RO H 5N OERIEIZON T, KIS TExE Lz, 226
CEAHBOFV T =g VTRAREZ LIFFEFICHEETT, IELWEBOMREDL TR,
BTl u2E0 5 X9 RGO F A <ToIfia T RENE W MFkEHIZoT 5
ZENTELENLTY,  (EHIEE B-14)

aRX M7

SEOFE R T, EFOLREBFEIZONTEL DI LEFVE L, HOVNRE I TINET,
RERL LT HED OO FICBW T, @O esRE Lo X HITEAT &N
BHDHZENTEE L, (GEHIE B-25)

XEEOARX L N ERET D L AEE IS SR O R el EICBE T D AR 72 N Ek
PSSO LTRITIEDENTND Z &R0 5, FiZ, AARATEHS ETHEL R
D= VS DEEMESL, BRRES~OHMBIRE ST L OFEREZ b7, £/, EL
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LTWDEM N HIL, ZNERMESUIEASE TN T EIEAEETL X 9 0,
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TWET D,

[FER14 ] HEFHE  FEHINTOWDIHEHETIE Bl 77 20—0K, T4, FEHF
fire B L EOMEICONWTHZ T &N,

[RM5] EfEL aia=b—ral ( FHEFILEOFHETRESNET ) ? SFEORELZRY
R D T2 DRFHIZRHFE D D Y £

[BXFI6 ] FHiE 7 4 — RNy 7 BHEOHRZLED L IICFHMEL TOETH 2?2 ZiEE 15
DT 4 — KRy 71T ED LI ITIE L TWET D,

[FER0 7 ] BHEHLE OB [ HELSM/ERE 2 YT 5 OEROREBRIC OV TH X
TLTZEW,

(B8 1 BB & a2 7T A 7 o 2 AARDIERERLHBNCE SV TRICER SN TN D
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FALTDOS
BREE L HURIEDEE

Alamin Mula sa Komiks
Mga Pamantayan Para sa Kaligtasan at
Kalusugan at Para Maiwasan ang Aksidente sa Trabaho

2020 % 3 A%
BT BEEHBE

i Ay EEERRR R
B HBELHEIFREEERS
BUAE | ST KT F

Inilathala Marso 2020

Naglimbag: Ministry of Health, Labour and ¥Welfare
(Minisirns ng Kalusugan, Paggaws af Kapakanan)

Magplens: Mizubs Infermation & Resssreh [naiiide, ne
Mangastwa: Kumite sa Paglikha ng Materyales Fara sa Pag-oaral
ungéol sa Kalighasan &t Hainisan sa Lugar ng Trebaho

Japan Industrial Safely & Health Association
{Azcezrpon para s Pag-awes = Pnasia ot Kspshamakas aa Trabahe eg dapan|

Lurnikha. Zideranch Inc.

HATEAL Avdw ER R

3 L 134

ZeEEr HEKBHEDEARD&Q

Mga Pamantayan Para sa Kaligtazan at Kalusugan at Para Maiwasan ang Aksidente sa Trabaho 142
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| FEZe@EELIEIIhLIYET,

Maiintindihan kung ano ang occupational safety and health (kaligtasan at
kalusugan sa trabaha).

Thtd FuE g
2.\ BEILRWOHDRS OO ET,

Maiintindihan ang mga hakbang upang maiwasan ang pagkadulas at
pagkahulog.

LIk
HEELTWVWEE XIS
Loz B33 EvAN oA B3 [

B
BZoBHI: THBMEE) —MI THEL B3I,

Ang anumang aksidente na naganap habang nagtatrabaho ay tinatawag na “rodo saigai
(aksidente sa trabaho)" sa Hapon. Kadalasan, ito ay tinatawag na "rosai".

Magbuhat ng mga
bagahe, at nagkamali
ng apak sa hagdanan

Nadulas sa basang
sahig at bumagsak.

Nawalan ng balanse
habang nagtatrabaho
sa hagdang-liklupan at nahulog.
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[EE)

% AN FriLe b2 B S

FHIE, YALREETL, ?meALE SfREMENTH Y T T,
v LRA 6K 24 ~MALELES

AN aonEd sz, BELLnELYY A,

Z3 5 fvdEo FLFL-HAZTS WHELS

FRMT R0, T2 - #EIC@MZETT.

A3 3hATLAVE W & A AT LA vE L

FHee®E, tEVET, 8 "Z2WE) tbEVET,

Dapat pag-aralan ito para na rin maproftektahan natin ang ating sarili.

Ang mahalaga sa pagtatrabaho ay ang makapagtrabaho nang ligtas at nang malusog.
Tinatawag itong Kaligtasan at Kalusugan sa Trabaho.

Pwede rin siyang tawagin lang na"Anzen Eisei” (Kaligtasan at Kalusugan).

Pwedeng makaranas ng aksidente sa trabaho ang lahat ng tao sa kahit anumang industriya.

LFEILe HES DE HAFA HALIZI WG Ledid

BXEER. BMANLLTREIHM LN TEIRSGE
2L bR NIERYY A,

wvbe L DE HAHAL HAZI 24 Bl

s BADEECHET T4 EH0HY LT,
Kailangang maniguro ng mga kumpanya na napapanatili ang kaligtasan at
kalusugan sa lugar ng trabaho.

Ang mga kumpanya ay may obligasyon na protektahan ang kaligtasan at
kalusugan ng mga manggagawa.
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Medikal na pagsusuri

AL PR v 2A HAZILAEA

23 I NSROERERE .

VERA Ved HAZILAEA

—FI—E, BELEHY T T

Mayroong medikal na pagsusuri na ginagawa bago pumasok sa kumpanya at
may medikal na pagsusur na dapat gawin bawat taon.

e

Pagkadapa

ThEd &8
Bl KA I DAY £ 9,

Ang pagkadapa ay maaaring maging sanhi ng malubhang sugat!

ThES 33%0 LBHAES
EEIEIERT—FZ VT,

Sa lahat ng mga aksidente satrabaho, ang pinakamaraming insidente ay ang
pagkakadapa.
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P AR <) n ﬂa;rz*l}fl
CITNEEKEBFETH, (T

Paano maiiwasan ang aksidente sa trabaho? | ]m (5

T

If-\‘)
s 2t
i=5:=17)) % 5f ') £ ¢ . Sundin ang mga patakaran sa lugar ng
trabaho.
et S

[ZIF L 4@ F ¢, Gamitinnang tamaangmga instrument.

Ed #h Lo
FrEnLvg YE-Aod CICEHEEIC o

Kapag naisip mo na "Parang kakaiba ito", sabihin mo ito kaagad sa iyong nakakataas.

( AR L ARY TR LA o it N ﬁﬁé&%l‘y? |
:i 3 :i: n an; on| -Unawea!
4S (BT - EME B - ER) )
45 (Pag-aayos (Sein), Pagsasalansan (Seiton), Pananatili ng Il _..--‘ NG
kaayusan (Seiketsu), Paglilinis (Seiso)) ) )
B3 60 iy e
HFLEZTAHIIYE o NG

Hwag mag-iwan ng gamit 2a mga lugar na dinadaanan ng tao.

B
PR % U=

Tanggalin ang kalat 2a sahig.

e
D ¥ 25 LFT,

Ayusin ang bako-bako at hindi pantay-pantay na lugar sa sahig.
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BREE 2 2 ef S ORITRERIC RS T DEMER (X T w Z75ER) His

((ThES ¥FrIEIES ] BREF D |

EEBILICKWEERE ooty Fosnaes

Faraan ng pagtrabaho upang makaiwas sa pagkakadapa:

Ltk 233 \ |
B (< LIIATEIL T 7, =+
Gumawa nang may sapat na panahon ug]agg di mamamadali.

ITARYRTVWEZ AL, HFEIT,

Maingat na maglakad sa mga lugar na madaling madulas.

¥ a3 zFIHA.

Huwag maglakad sa lugar na mahirap makita ang nilalakaran.

RIUEA Z,"J@ Pagbabalik-aral®

Ty N SR P AGAY

Maiintindihan kung ano ang occupational safety and health (kaligtasan at
kalusugan sa trabaho).

2 L DORE S DAY ET, T I TS

Maiintindihan ang mga hakbang upang maiwasan ang pagkadulas at
pagkahulog.
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BLLTRILY . . BAAL L TREILE
ELILEE (prohibition sign) BEPERE (safe condition sign)
=i KEER | (HeAUme| (WERSWE || xpiy ##O EETE HEE a5 B|HELC
il | Bl | et | = 0 | Bl =t | e | R — || —
LOTAeiLY 36 N
— I TraILY
SISl (mandatory action sign) (fire equipment sign)
s s LA R0 2EE  BSHMEER | | ZEMREM | FECORT
. : mke | [den—z |[ ses [[#unes || pees
SOs
@ @ 0 @ g 4ae 4
Vs oo | | e eve et | | ot g || o sty s P o bt - E
- LTI - h rm— i " m—— ]
FEMESEE (warning sign) BiirsLa Lo
B | owiRsae) (weblie | ISRIE || THER fﬁfﬁ-iﬁﬁl:liS ﬁﬁb”ij’o
Ladid . TrLdL® & Tk .
BRI A B SH HEREL TSI
e | e | g | e
[ L* g Impommasyon ]
Mga Karatula na nagba I {prohibition sign] Mga karatula para sa kaligtasan (safe condition sign)
"“E.mm e %;Lmh uwing hawaican Emerpany it I!CEQ:;EE“ ;o:‘r'z::u e ] mﬂ%ﬂml
in oy e o e i naramce. &w-:'-‘ o ol Cruagpery Ly e g e e
Mga karatula para =a mga dapat gawin {mandatory actlon sign) Mga karatula para sa Kagamitang pamatay-apey
see || et || s | I s | R | (g |t || S
Lo o e mﬂ:ﬂ:um g E! ﬁ
Mga karatula na nagbababala (warning sign) " % wri g kawaakil Kaligta
- y - ayroong 5 uri ng karatula para sa kaligtasan.
AR || M | SRS | aRAR | RS
Suriin ninyo minsan kung anong uri ng karatulang
ﬁn pangkaligtasan ang nasa sarili ninyong lugar ng
g inp —'_‘m“ W Tomn e— g oy g e trabahﬂ-
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Maiintindihan ang mga hakbang upang maiwasan ang pagkahulog mula sa taas.

L3235 Four g

2. BRI WEHDHRIOOVET,

Maiintindihan ang mga hakbang upang mamwasan ang pananakit ng likod.

LAALT Lol bt

3.4Se Il hbhH ) T,

Maiintindihan kung ano ang 45.

¥ THRER (B3R TF |

Ang pagtatrabaho sa mataas na lugar gamit ang hagdan at hagdang-tiklupin ay
puno ng panganib!

- i |
Pagkahulog - 1 I_{'.
{0 —
Tk TALEEFES Ed WL LT
LTI Y %{Ev e fEE (SVIEPOtsE)
BT
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Mga halimhawa ng aksidente sa trabaho na madalas mangyari dahil sa hagdan

G A <F
FLZHOLETNS 2 %mLET,

=5
L ITEINE .

DIEF->FY, BYEYT RS, XY ET,

Paghkawala ng balanse Papbagsak ng hagdan Pagkadulas ng paa habang
P umaakyat o bumababa sa hagdan

53 taas ng hagdan

FAEA 24
GRIEIHDRA > b

Punto sa Ligtas na Paggamit

FAYAL FFrIIEFHEFH LM
Lo BeREEREEFELTLEE,

Pag-isipan muna kung may ibang mas ligtas na paraan upang magawa ang trabaho.

zTw vE TOE
LoDYEBEELTLKEIV, EBPOAICFEHE-TE6->TLETW,

Siguraduhing matatag at nakapirmi ang hagdan omagpatulong sa iba para ito ay hawakan at

suportahan. .
FTARLLVWLDEIEIVTLEIV, FRLEELTLETWY,
Magsuot ng sapatos at guwantes na hindi madaling madulas. 0, m
Y, o
\1!51
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Punto sa Ligtas na Paggamit

e Siguraduhin na ang lugar na tinulungtungan ng

N hagdan ay patag, nakasandal ang hagdan sa
6DCITl.|-y{J:_ anggule ng 75 na grade, at ang nakapatong na dule
nito ay may palugit na 50 sentimetro o mahigrt.

Ma‘; palugit na 60
sanfimetr at nakasandal
"'5 na angguio. Taekl

H;ﬁ:‘f“fﬂ“ ) %?mi‘?zﬁ J

Mga halimbawa ng aksidente sa trabaho na madalas mangyari dahil sa hagdang-tik lupin
Fafko TALWHA (]

!Wﬁmﬁﬁr%vfnvxzimbiﬁ

EE ¥ k] «F
BLICE A TSR TmMLET,
i=H- ) £
FMEE-LTIINE-T, NS FBRLET,
Pagiuntong sa tuktok ng hagdang- Pagsakay sa tukiok ng hagdan at Fagbunal ng gamil at pagkawala
tiklupin al pagkawala ng balnse pugkawnl; ng I:Talansc_ fig Balanse
’;\; & i
. i/ 'r-"l"“ il ,l N 3 '
s S
L SPa
o A ﬁ',".'_

297




sraftsem & OF REE. 5)IEZ)

BRER 2 T8 RS ORITI IR T 2 HBRS (2 m Z3ER) fiiE
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BRIEIODKRA > b

FPunto sa Ligtas na Paggamit

Eefio TAHA @
MO ERIFIZE->TIEWTEIHA,

Huwag fumuntong sa tuktok ng hagdan.
Eefo
BTz =0->TIRVWITEHA,

Huwag sakyan ang tukfok ng hagdan.
= 4 e
EMEH -2, 0lF-7=Y, B8YEY, LTIRVWTEHA,

Huwag umakyat habang may hawak na gamit.

i,

hALEAL 28
GRIEIT=HDRA > b

Punto sa Ligtas na Paggamit

I| Kapag maglatrabaho
na gamit ang hagdang-
ﬁ“”' tiklupin, umapak lamang
i hanggang sa ikalawang
hakbang mula sa tuktok.
Iwasan ang hindi matalag
na sistema.

]

EAL2BAEEIT |
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Br1 2t
BATE TS50 WOEANILAY R ENIBENNTT,

Para maprotektahan ang inyong ulo, mainam din na magsuot ng helmet.

AL 2
[ﬁ'ﬁ‘l:‘[_ﬁ:) =ehna—om :‘.ﬁ'*f:/ l“] 4 na Mahahalagang Punto Para sa Ligtas na Paggamit

|. HZTDVLIE, TEAL, LOHTLZEV,  Higpitan ang pagkakatali ng strap sa baba.
2. F-FC, ST =X\, Suectin nang maayos.

- #
3.2t old F % T Ty, Huwag nang gamitin ang sirang helmet.

v dhaTd e LT ]

4, TAFEH (EI A TE2FEE) ’E'w:r-—JTQ‘:"fL\

Gamitin lamang hanggang sa takdang buhay nito.

£3273

iE2

Sakit sa Likod

£33 wHe 2

BRIt sr, k<L 2 t:ﬁ‘“&f) VET.

ol e

51
dFntold, §EX 3 /Tﬂ‘%fﬁﬂtli??ﬁww“( T,

L FA AT -]

AbLyFelTTFHIHILLAITY,

Madaling maging pabalik-halik ang sakit sa likod, kaya kailangan natin palaging mag-ingat.
Para sa mga mabibigat na bagay, dapat gumamit ng pushcart o lagyanan.

Importante din ang araw-araw na strefching o paghabanat bilang paghahanda.

s
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BARER 2 B AREAE ORITHFEMIC K T MBS (¥ 7 n 73ER) fiE
forz e Subukan nating isagawa ito gamit ang tamang iéé«f,&{' zw |

FL \,\jjiﬁ-fﬁg’ﬂ - TAFILLS . [POSWma upang maiwasan ang pananakit ng likod.

Surlin ang lyong Pag-unawa'

Posisyon sa Pagbuhat Paosisyon ng Bubuhatin Paggamit sa Katawan

mALl || ®® may

- o 1
mu.] MALI -
A - =T ; =
; | Tuwid ang iuhed al G\ Malaye | o= | AvaRass e baru
..Jk?ﬂz-‘f\. innlﬂl&::-fﬂﬂ P bindbunl = Noe e
*d » FAMI 54 DA MAmagian I T § A 54 kalawan H 11?-#-:;.‘ 1,’ Fre Tt

LT g lakas mula sa bsod | ¥ | ‘E 'it

E

Punto ng Hakbang Punto ng Hakbang Funto ng Hakbang

e "J-I'l
Siguraduling nakslp ang z‘._}1 ll

!

tuhod 3 langat ang gamit 0 ety
s pamamag tan rg lakas H Nz Baguhir ang dirgksyon ng Dunng katasan

min 52 SR paz at hihed, s binububal, upang hindi mapilpt ang baywang.

BAEL drh Los < Ang 45 ay naglalayon na gawing

45 ASIEFESTEHECTVEISEE < /2812, ligas st madaling magtrabaho

ang lugar ng trabaho =a

= 4H B2 ES
FLTEL I Liksh B5EH M 2 £ T, psmamagitsn ng pagespatupad
nig SKEYon na nag-uumpisa sa
iyt pinakamalapit sa atin.

B WS EOE, TTTLEI W,
Itapen ang hindi kailangan.

2k A
B VWEHL0E. TRVICHETHTLET Y,

Ayusin at itabi nang maayos ang mga gamit na kailangan.

ﬁ;%ﬂ-‘: L& fg;‘ . .

AR RS, TMWICE I LLTLET W,
Linisin ang lugar ng trabaho.

it Lk =& ok

RS, BMADL, ENVIZLTLET Y,

Panalitihin ang malinis na kendisyon ng lugar ng trabaho at ng mga nagtratrabaho dito.
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Ayusin al itabi nang maaygs»"""' -
ang mga gamlt na kﬂllanﬂfan =

Itapon ang hindi ka:lils}mgan.

1%
4SEFNIL, BALHS
C irs

AFLLMLILH

Pag-aayos Pagsasalansan |- TEE7,
{aini) [Saiton) =
Paglilinis Pananaiili ng kaayusan ——
IEoM] (Seieizu] I ]— Kapag ang lugar ng trabaho ay
o # | lubusang tumupad sa 45,
Linisin ang lugar F'analltlhln ang mallnls. rid; gagaan ang loob ng lahat na
s kondlsysn ng Iugar ng trabaho Magtrabaho.

ng trahahu

aHvz Y ® Pagbabalik-aral @

| B LA DME b £ 7 DAGAGAE

Maiintindihan ang mga hakbang upang maiwasan ang pagkahulog mula sa taas.

2. Eﬁ“‘z;ﬁi}jt:fg%f;hxf:&)mﬁz%{:&fhﬁ“J 9. *%i}(

Maiintindihan ang mga hakbang upang maiwasan ang pananakit ng likod.

3. 4SL AP A ET.TT T YT

Maiintindihan kung ano ang 45.
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Karagdagang
Impormasyon

Mas mainam ang inuming
pang-sports kaysa tubig!
Mainam din kumain ng maals

Habeiled §F BA L=¥ fodn hi-¥ W
BPiE DR ﬁfﬁ?ﬁﬂ%(’(\ﬁﬁ?&fﬁ%&ﬁ: N
e

Wﬂ#m&@vFULiT

Heat stroke:lto ay ang pagsama ng kondisyon ng katawan, katulad ng pagsakit
ng ule, dahil 2a mataas na temperatura ng paligid.

Hakbang 2

Foapog maymen kang
naraamdaman ra kakaba
= nndisyon ng manli mong
abiran, i i

v 7 -~ A i Ty = nakaskatams ma il

Kapsg nakoka = amg
Ipong kasamahan na
T a0 kel agayan

FaaiaT mo = nacatatias

= ol

—
IEECCEIIET

#HEEH2

Karagdagang
Impormasyon

fER - WIABRADIEHD

EELY— b 2 @
Shiset for proiring Yo symphaims and their desript ions i @ @

&

— Hﬂtlm‘lm n-a:mzh L
e . ik it S e o ] ot
ﬁﬁ it A “}.a;'s o REVTR: BB
1 bl 1 s vl il s -
BN ALY
m-unmacm * o ’“DDS“
EELRE - WMol
) J | 1] . Fell s Ipichesd ot
C | |mEmmL .;E' Lt BHELE
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Ve a beaidan e _ #EHNTS L A
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