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Involvement in care by people in
employment, by gender and age group (%)

A: Caring for children or grandchildren B: Caring for disabled or infirm relatives/friends
66
s @
= 49
" ®
41
32
23 27
18 7 19
16 17
13 1313 g s 1313 18
18-24 25.34 35-49 50-64 65+ All 18-24 2534 35-49 5064 65+ All
Men @ Women Men ® Women

Notes: Proportion of workers providing care at least once a week. Q42 ‘In general, how often are you involved in any of
the following activities outside of paid work? a. a. Caring for and/or educating your children b. Caring for and/or
educating your grandchildren c. Cooking and / or housework d. Caring for disabled or infirm family members,
neighbours or friends under 75 years e. Caring for disabled or infirm family members, neighbours or friends aged 75 or
over'. Answer categories are: Every day, Several days a week, Once or twice a week, Less often, Never. EUZ28 data.
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HiFT) Eurofound (2015), ”Opting out of the European Working Time Directive”
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