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NREN, EVDTZTE T UARK ML TERY, =5
VAN FE S KBUK I % (evidence-based policy
making) (|2 Z[ENAE UL IRIIZH D,
IOLTRIZ B E X | AR HEBFE T, 7@
DYREFE LR TEENC B 58 &1 - EMERYR =t
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G2 58BN BT B BICOWTEAEZ Y T,
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&5, I, FIHT — 2 IEEEZ B2/ 3%
NT —H(A—FKR—hrT —%) ORI /e> T DHT
D, FFEBREFOEENRET VEEAT 2L
T, TR PR D SR W BRSO ¥ - AT
DOFE M AT fa— LU, ATREZR TR FHAIICIA
RERORELRAD,
HARW 72 i A= 2 — BT L R O L) TH
Do
1) EDIH7 AN OREEEOMER -\ k-
SRR E WA A TWNDOD 2

2) EOIIRBENEDIIRBESHELTND
D2

3) R RERR B M) & 7 (Sd) 2397 B D REEE
WRBIZED IO EL 52 D072

4) I3 EE OREFRRAEC IR R DM N7 +
—VVAILE DI E G A DD ?

(B 7515 )
(For—hRE)

[BR- LT MER]

X HRDE: FBEFE. HAERFE

(ﬁ%’rﬁﬁﬁy

HIMT RGN A R R G R B R BRAR G~
DOMAEZEIZREENDILDOD, LT EEED
Wre7 o r— & T — X EREOME T — Xkt
(T CREERFFO ik AWK R a4 52
52l ZNETITRWIIZE THY , AETEH
TEIR 70 & OFRIFR O T B IR O HIZh R T2
T, HEERGENEHTELOHDOLENZ S,

— I A HRE a— A TR, FEAEEERREL,
FECRIRARBE T NEIL TWDEERSh
HZEDZNERINGEE DOFERFNZDONT, BEAFIFSE -
ERFCITHEIR LIC VI ENS ORI IT DL
BOED AT B TGO B A 72 S 2B T D,
HARN 72 ERPREFREIILL T LB THD,

1) BRI O EBLH (ERREH) A7 —

ZOVHR AR IR OB EIC L DR R E
MED B2 578 i COME H1EEDIHIT7R
STUVNBD,

2) EFERT—ITAT NG A~DEE BX
O BEEBA~OEEILEDIHNTR>TN
D7,

3) EU fES-CRE M TONDHIR TE DL
BT

4) BURTHERH B3 2 STV D 57
DIRBLUEE DIH72H DD,

A A 22—t L Tid, OECD., K., BUM
BEEA7a L | 7M. fREFER E SO, BUR B MR 0 H P
FEBFEL, FIZOWTIE, BINN DO LS
EBEL, TR AR AFY A ALERGEE Y
DB EZ X RET D,




C. WroefsR

R T —Z NI HONWT, REFE LT —4
DB EREAED DL BT, P IR R AT
EHED T, T HEEHE R IOV L, LET
35 - fEFE 2 WG 2 7 > o — MR 1 A A
FHEEBIT, Al —BEZBBLI LT —&EL
TOT —H_X—=2MbEED | FHEKFFEE AN
T E T DO DHE(FEAT T2, TR 5T
Hr&e Ui, S5 O R AR R i 3R 23 2
ERBITHZ DB HONWT, V' I7IC AR
IHTEATOEEBIZ, T — X FHEDOIEREED -, &
HIT, EBFEIE DY B AL H LA~V AITHH L LTZD 2
T, AB AV AR SEENR (A pEE B KO
Rk 2R) LORRZ[EE N FRE T VA O THERT
L7, ZORER, FBE DA H I~V ADIRREL
BB ORNTIZIMEZR BRI LIZW)E
DD —EITNT AL Z I~V AD AL N fE % BE
{ESHD AR A DIV, 4k DR Z X5
[Zarha— L L720 | O BER & DA TR 2 B
ZREIALTZ0D1E0, A H L~V AT T Tl A4
TEEIERL &GOS ES Ea @B a2 V=5
HHZHEIRL T ZE T, SHRDLTE TV ANRED
NOZEDBHIFFTED,

TEMER 72 A 28 22— IZ DOV T, OECD,
N9 R74—XRF, wRUy R Ve RIMHER
SRTRTL T BRI 58 3 o & 5 . S5 T ok
OEhA, G REEE A PEME L DO BfRE T O
TMNBIASE R E T 5T, A2 2—ffED
WEELZ DWW T RIIRE R D LBV THS,

D. £%

T A HICOWT, 7 —Z RS A Z
ISV RIRHE U T T 72 0BT CTlEd 503, 97
B OEFRIEL BT 3 — < AD MBI
MENRBHDATREMENS 722 81%, ZRETIZR N
TETVALNZ D, BT RGOS T
BE ORFEEZ T —2b L, ENEEEFE DR
INT —=HZEUTHIHT 5L T, R NT

F—< L ADBRE EBINOREDZENTRIBEN
-2 lE. BB OIFRIC DT NDRE R EL N
e

AHAE 2—HEICHOWTEL, EU UL
FEL LT O - G BBUR O e rEh alz-on\ T,
T E A IR B~ DB BB P 5 - BUR
HMFO RGO EL THEICTE =281, BAIC
B DM SR 2 a9 292 T, AR TH
STtz b, T BERU-ZNEIE T — 208D
FASICH M ST ZENA[RETHY  E BT
EEVER AT OB ZATH R30I o T2 Eb
25, —J7 T, RUERM T Th R E 5
BWT, FICEDBENR DRI NI EB R EDIC
2o TR, TTUARARAL U TR, ALBRGE
Ezaw, BAasEORNAEEHMICEET 528
HEBETHOLIENRIBINT,

E. f&a

AL, 2 ORI O 143 THY, 4
TSR 72 & DOFEIR O T B 3R DR 35 Hh R%
T BN 72 B O ARSI AT T~ D7D D HE
fifi 0T B2 22 % RS sD 7=, ARy RS L
L CORM RS i IR AR CE 322812
2B, HHEE OMFEIZ BV T, fEFRFEE L
T G U RTIR R TR BN B D A REME A
A0, 77— 2T O RS0 H RO
FE - B BOR DB B 27205 5 E MR85 H A R
Vel —EDORRITHETZEN R D, IRFE
FEIX, AR 72T — 2 i D Db, A
Ea—FHEIZDOWNWTH T T A AL LS D[E
EXRIRICUIZ0, T — 2 ATk RO T E O
HFZLEE AR LD THZE T, ATEEER 2
EDFIR DT B R OB HINFNT DN T, J718)
TR 72 BLE D DIFE LTS A B L7,

G. MraesE
1. FRCHER
L



H. JIR R EEFED HIRE - Bk UL (FREZ & Te)
1. KBS
3L

2. ERF R G
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R

AU A2 —REOHE

BN 5B E OB & 07, i ESEEOBA, i) & REE, AREME L OBEMRAR EIZON T,
i < BRABEIT > T,

QL vV IRIILTOEEY,

Jean-Yves Boulin & (/NU B9 N7 —X KFngdz. BUERKXFHIER)

AT K (OECD, Senior Health Economist Health Division - Directorate for
Employment, Labour and Social Affairs)

Mark Keese [k (OECD, Head of the Employment Analysis and Policy Division in the
Directorate for Employment, Labour and Social Affairs)

Alexander Hijzen FK(OECD, Senior Economist, Division for Employment Analysis
and Policy)

Luke Haywood F (OECD, Economist, Division for Employment Analysis and Policy)

H E#Ir X (OECD, Labour Market Economist Division for Skills and Employability
Directorate for Employment, Labour and Social Affairs)

Oscar Pérez Zapata [ (Professor, Universidad Carlos III de Madrid, Department of
Business Administration)

Gloria Alvarez-Hernandez I (lecturer, Universidad Carlos III de Madrid and
Universidat Oberta de Catalunya)

1. B¥ VU 7% : Jean-Yves Boulin & (/XU 9 K7 4 —X KRZLHR. BIER KN
A=)

O < OERMEBEIZIBWTA v F — S VHHIBREST S THRWRIZ DOV T (Eurofound
DEFIZE L T)

 Eurofound 7 —ZIZEHTH LN, FEOT —F LD HMENDH DO EOH
TNAHA ZXRPERTH D EVIHRELXTRY, T—#BEROEERGBRZHI 2 T
HNEIMMIEE R THLHIMERD L LB b, flziE, AU =—F Ui ol
HEIZ T —F 7 ar T 4 a VBRIV EMLNTWVWD EZATHY ., ZORE
IREME N ® D,

c T T ADA B = VHBIOEREZH SN L b DldnE 9,

T, 7T U ATHHEEDOE E Y (work intensity) WAEL TWHEWHIRELH D,
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CBUE, 7T U ATIXHE TG ORGRER S HEE SN TEY . 4 XY 2D opt-out D L 97
BE TGN IRFEICERDO A RS 2 XN EE X LD,

@ BED7 TR BHBHHEEICONT

s~y (BT 7 AKKHE, A/ R - BEXE - T VXN (U7 VAWK 2B
2015 4F 8 A, TIRFAR - TEME I K OMRIF RO S SECGER, ~ 7 v B E LS
TW5) 12k, 2015 LR, FTETGUCERHLED DN TE T, bx o L 2017 4
8 H 31 HICHMEMSEENKL, £D I LDV L0, [{EEHEAOFHAE TRET
EORMEWMOT LK FREDOR E) THhD, 77 AT, FEAEE L~
NOTEERFENT S Z EICELTUIRTTWDN, BENFAE TIERWd, f¥ELX
WT®§%K%WTH%@K&5EW5%@ﬁ%D\:ﬂﬂ7?VX®K9Fy7Xk

Wz b, IO LlREEE A, Shloy@ikiddE cooRrsng T HEEEIC L D ZRMRE
@ﬁtJd\ﬁ%vNWT%@%#mﬁﬁﬁL%¢<ﬁéi5\ﬁ%ﬁﬁﬂ%héﬂk
HDTH D,

—EHOWED R T, FIEESEROF| & TP L HERE L~V Tirbiud Z L N AMRE L /e
ST, LARNEENE 4 £ H £ TITEIEE 25%L0 B, DRI 50%LL 1 & BUE ST ns,
ABEIOSEIEIZ LY, FHEOEENHIUL 10%LL EICEF IR -7-, 29 L&, 7
TUADRERNFEILEF S TVDZENRELSEELCND,

@ Right to disconnect law (27223 & 72 WHER]) (22T
-+ 2017 4F 1 HIZHEAT & 72 - 7= Right to disconnect law (D720 L 72WER]) &, Z o
DTG EED—D EALEMT BN D (EER 50 NLL A R) , Bl 2 H#E
T2 L LT, HEOKRE - RKEOHEEZEZEZ LD LNEMNTHND,
- Right to disconnect law (F/ifT S 721E72 0 22D T, 2hRITEZ0 06720, EHIBIE D
RN, REOENIh Do TND LN D, 7220, IEHRIRIND &, FRIRE
FHEITFPH A KU L TR D BRI IS T2 E WO HIRIEH 5, BIZIX, Z OEEICk
BEC. BLERBEEHET 2 Z LA A E LT, 2011 0 IIROSHE LTS
EWVWIHIEBRBIELNTZ, ZUE, 7T UATHLFREBREDOS  ITKKRE L TtEn#H-
TWALHHENRZ L RICEE R DD L LERBINTERNE WS BERTTWZD T
H5,
< EDHIAT ST DX 2017 AELIECTH S 23, La Poste X° Axa 72 EOKFARFEIX, FED
A= NVEUEY —E R EEILT 5708, DRI OLAEZE L~V TRV HAZHG L TV 5,
B L2 7 v — FFAE S DUV LT Z &322 0, BALEE LIS
ThoD, FEHEITEARITIL TORB 520 L0 S BERBRIZITER R AR Z N D
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O, fERI LTI MRIRFICAEFEEZMO TLE 2 OTIERL, KAEOMIZA LT>2T
HA—AREOMEAE LTEEE] L) =— X bRV D Th D, SAROEE R
MWEDLRNRT, ZOXIRERITIERDBHLO0LENIFEHLONFEFETH S,
< 7T AIMENC AR TIERE T E T2 &0 ) EEIROCTVMETI A S H 23, Right to
disconnect law |2 OWTIE. ©OARND Z L ICkTA3HEBE YA FO—FD=—tH 5
DT, IR ER L ZABRHD LK LTS,

@ TLU—27DBRIZHONT

CHES . MG BHIGENT LY — 27 Z2HEE L T D, ZOERICIT., BF - e - BERTHh
ZNOFEERBREL TS X TV D,

s L, EREBREEMTHLIOLHIETH D, HlxiX, 3V TiX 52000 AD HIREEKES
T VU= B8 A LT, HORETIT 150 ALDFIH LT aenEWnWH s 5
(7720, TVLU—7 OERRITFAEIZL - T, 2%~16%72 EN7R ) OIENH 5),

s 7T UADRELE LT, FEIEOZ 1T, FEEE B S0 IR CER T 2HHICE
WTBEEWEWIEENBNE ZARD L, 20D, 7 LU — 7 TEIREOHEE
ERHDHEOD, TKITETHPoL D ELTEBDTHD,

T ITUATIR, T VYT BEL VO ARRFEND 5 EEFTBZE L ETHARN
N, AR B TERENTWD (grey agreement) HIRTH S, HlzIE, 258
W EOBEHFETHE TEZIZRWVWAIE, EREEKEZIY GV, BETIEEELT D
Fr 255, EWolEHTH D,

T LU= ZHADAY v b E LTI, @R OB, K272 0 AFEMEO N, BEAR RS
oM, EERFH OB L VWO WG L H D, 72720, 77 2 AOERRRIX Z 0 20 4
KHBVWTIETFLTWDEWHIT—=ZEHY | 1Fo& D L LI LiTmnblny (B,
Bulin KO TH 5 time-use 7—4% TlL, 77 AD 86 4, 00 4, 2010 FFD 3 Iif
FUIZBEWTIE 7 7 v 2O IEIRFFFIZIZIZEIT N D Z L TH D),

cEHOEME LT, THE] TERL, [T —0%r ¥ —] L0 HIEBEOHFT %
LGN LTCT LU= 2T AZANDER LO>OH 5, FlziEX, 2~V IZiEK 200 5
ADPMEATWEN, FORFEDA N RT7 5 2O E THET 5 L5 1000 5 AD A
PEATEY, L3 ZlEHE LTWD, ZUHDOANRAETIHRL, HillkoT L
U=k =B L, T THFEEZTHIENTEDLLICR-TETNDS, N
DOHFEFTTHLHESS OT LI~ X —nbbd, BEE LR T b, R
DOHFLEOSFLITIEE) L 72 < TH B E W 5 EBECIlmE)IRe 23 Kig 2 8EHE T & 51300,
HETIE PCREDLEWVCHGERE L Wolo A V7 IRHETE W ir@E <o, AUlic
HETEXE2THOTIIRMMALZIa=r—a 2RV ENENSTE=—XTh
HISHFRETH D, T VT —2r v 2 =L, FEENHINCAS—ZAZEHR L,
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HHEOUEEBICHHE ST LW IR THY ., AIRER TR BEAENEE LTV 5,
HEBREORMEO L 5T, R L —=r 7o 22— L LTOMELIH ST 5,

® Loi Macron EIZ2WT
« 77 2 ATIX 2015 4E 8 H T « fE T STz TRRFEAE « IEMEILB L O EH%E) (=

7 vk Loi Macron) (ZX Y, Tk CEIE S TE 7 MR - AR S D E BB
Hi[X(ZTI : zones touristiques internationales) D/NE R IZHB W TIE (HIERS X ONEH
W OBELIED) BHENTBOLND LI/ oT,

* 7T UATIEIO 30 EE. HEERH OB 280 5 &N E W ) iEm ikl b TE 7,

ZHUIAREIRTED HNTWARLER 1T, FL L TH—EREEORMETH S,
7 Z AT, 1906 HZ HEE B OPAJEIES AT SV CTLIR, HIEH OEENE L FRD
HILT I oT-,

+ 2009 12 new zones(FEZEH [X) ~D IR HFEFINTR D Hiv, 2015 FiZiTv v B U By

72 & OEBRHIBDEHIX (ZTI : zones touristiques internationales) D/NFEFANEIC B LK L
7

s 72U EERBBOIKIZIITHEOEENNLETH Y, EIEELR 100%% K 5 BN

Ho,

- LA DR S 8 D72 BAITITRFRIA o Te BN L < BEENSAEITNT LD

LK B OEENENE A LT,

COEWET, RERDKRTZHATZL WO ERDRHL DD, 50 L T AREMOHEMIZ
I T LRV TV, BEHE, ZihE CERMEE (S—h¥ A ~—) TL»
BT 2o T NIS T IV E A DEIBEIC 2D WD r— AR L RELEDREMAIC > T
WRWT=DTh D,

A Z YT TIE, 2012 FEOERIEIZ LY 24 BERTEENTRE L oo 7228, KAED HEIZ

L MBIBREDORMNK 9 FAKDN L WO MG b H D, EH~DREIL, 7—
5’@2’#*75:4#0( BEHINC R 5 DR D D,

s RIS A~DOEEL RBEHTH 5, BHELEERE 100%LL L (AR B IXESNFEHIRE

2.

272 %) bR TI R bRnizd, MEEDE(EOIEEZFEBE LTS LN 5,

T, ZOBELERNADOY L~ (BROBE) OEHEEFF-> T D EERE LT
50*OmEEfﬁﬁ%ﬁﬁ%#kfhﬁ%d%i5ﬂ%ﬁ%%5ﬁ\E@E%ﬁ%%
MIZIER L725a . MREIIHEARWIZOIEES LR RnEZx b5,

¥ U F5%E BTHAEFEK (OECD, Senior Health Economist Health Division -

Directorate for Employment, Labour and Social Affairs)
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ATHKIZIE, F& U TEEEFEE O HdcE sl 28K L 58E,. OECD TOFREM
ORI EIlcHOWT Y Y o VAR FER LT,

O HRLHFEE

CEREY— B RIL, AmmEEAEEREE X RN D, —F CEEEEED T — 7 T4 TNT
VABBRE LTV RERNDHD, LinL, EFREFEITIH 2 OEFTH T, ANk
LTRYRWMBE T ~DY Y a—va v ZRHTZEIFEHELWEW BRI DL, Zh
(ISR ILEOFRE & 7> T D,

- OEDOWIE TS LD DIFEIZ W CTEEEFEE O [X—7 7 ) DS I
MICdH D Z L BRER S TWD (Dyrbye et.al 2017), —J5, EEAEFEH ORI TIE, 6%
LTWAEHREEAF AL LEDI ATy TFRHEH NI EHIEfMINTW5 (Schoenstein, Ono,
& LaFortune, 2016), Z#L b OAN, MilE2AEITT 22 < OEICH T, ZaTH)
RV — R4t L TS BN H D TR ERBEMELE 7o TN 5,

2O LT, B2EIC 5D, integrated care (KA T « F—AER) HHEEL T
WHILEKGEEE (VD =2—=RT 4 T R) HHIWVEA T AORVMATH L, Th
O OFEETIL, BHATLY — ¥ VT — I —ITHERZEEAITV., AMHRERE T 5K
M ZHEHE LT D, T2, KEDO~YF 2—F& v VI, Universal Health Coverage

(UHC : X ToO AN, #bl e, 705, m, BeEEEICET 29— 2%,
TEANATRER B TR HNDHIE, ~ Y Fa—1 v VINL 2006 F0HHA) BdHD
728, integrated care Z#H®H TV 5,

‘integrated care |[ZB W THEE L 725 DX, F— AEFE 2 0IET 5 72D O LR FEEE (inter-
professional) AMOUEMTH 5, WOKFEETIXZ 5 LI ABFOEZEMED 10 4F1X EHi
MO IND L O oTz, T 9 L AMIZIE, FEERLHT3E (Nonroutine analytic
tasks) <°, FEEMAH AP (Nonroutine interactive tasks) 72 & D¥EFE 2 ZITT HHES)
723% U . [High-tech 7> high-touch (FW\ /) & face-toface Da I 2=r— 3
IN1 BREDAFNEZGDEROY =X —2FRT 2LEND D,

@ OECD TOHY kA
CEIFRWEEE OB E FICOWVTIE, FTNEED L D R AT IURMIL)N L D P ARE] (skill
assessment) WEHETH 5, ZD7-H,0ECD 7' v =7 +Tid, PIAAC (Programme
for the International Assessment of Adult Competencies ([[EE% A4 ]) : OECD
INEES 24 22ERSMU, EAZRRIC [FR ) HrEE ) 1T 215/ L 7R
fRIREET) ) a2 HOAEE AN TEDIHE) 2R L, EREFEDAF LT AR
Y TuT=s FIREITTRTH D,
+ Schoenstein, Ono, & LaFortune (2016) O XX, Ehl, Hi#hli, ZOMOERE
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WEE (V= VU —h =72 L) ORITIL, ZOMOEREFH D S overskilled &
FELTWD (BHDOROAF VIR TEBNENMHRTED) LECTWDL—F, &
23 B underskilled (H & DOFFHO A X /MR TEBNENEHE L) LETTWHE
BABNENRE | EFRUEFEOMREM TATLOI A~y FRH L LIRS TV,

cAS%IE, IRE TR SN TE L, i (Health) & 95 (Labor) &9 2 DD538d
HENRA[KTHD, OECDIZBITATny=y M, 2O 208D A X —F 7 3
YINVOL LT OTIEHDIBBEESTETWNDZEEZERL TS ENZ D,

CESHITT D LIZAF VORI A GRS, AFAME L B O I 2~ v FAROEBIIZE
W, FOREERY—ERADEEENEBONE VD AL NHEIREL ) & A PENE
EDORARE DT L TWSRERH D, ERY—E R0 OAEREMEE L TIE, patient
reported outcome (FBFIZ K 2 EHFEM) D1%7A>, hospital performance 72 E DR
R H D OO, ED XD BRIV AN ED L O ICERY—EADFEMEE LifT-
DINE VS TZRRFIITITE L DETIZ LA LR LN THRY (29 LEERESHTIC
KbHNEANTVWDLDIE, A—AKZ V7)), OECD DEFFIZBWNTH Z 9 LIERE
ST EAT > T ZEIFERDOMEL 72> T D,

c SHOTE 2017 4 12 HIZ Skills Assessment Feasibility Study D& & % B, A v
=T, SNV z— Za—U—=F RO INEIIBNT My NAXT 4 EZ(TH
TiE, AX/WICET S 3 EOLEAEREY . MR (globally standardized
instrument) G52 LN TEXLE0EHEDL Z LI D,

3. ¥V /4% : Mark Keese ' (OECD, Head of the Employment Analysis and Policy
Division in the Directorate for Employment, Labour and Social
Affairs), Alexander Hijzen EK(OECD, Senior Economist, Division
for Employment Analysis and Policy), Luke Haywood & (OECD,
Economist, Division for Employment Analysis and Policy) X O
E#IrEK (OECD, Labour Market Economist Division for Skills
and Employability Directorate for Employment, Labour and Social
Affairs)

KRN BIX.OECDDO vy =7 hO—>Th 5 MEHEDOEDOFHH & 7] (measurement
and assessment of job quality) (ZBIL Tk YV 7 &iT-7-,

- OECD Tid, HFOEEZEXL 9 AT 3 SORANLIHEZ LTS, $7ebb, O

HIZE99 %58 (Earnings quality) . @%@ 0ZE M (labour market security) . @
G ERBED'E  (quality of work environment), @ 3 i CTH D,
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- OOFMHIZEE T %E (Earnings quality) (Z2W T, AW ER /AR KIEIZ E DR
FEREL RIEF L TWD a2 L6 L UTEMIT 6D, P+ 2 I 20\ T,
G DK% (level of earnings) 7217 T/ <, PR35 ADIZED L S IZHE ST
V5 M (earnings distribution across the workforce) (26 % H L CHIEAER L T\ 5,
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List of questions

Japan is experiencing a big political movement in 60 years to enforce a rigid ceiling to
working hours (amendment of the Labor Standard Act is scheduled next year). Japanese
government seems to learn and refer much from the EU Working Time Directive. As
labor economists, we are concerned about the effects of the amendment on various
aspects of Japanese labor market. Thus, we would like to know the recent trends in work

environment in European countries.

The primary purpose of the interviews is to learn the experiences of and the current
issues facing European labor markets so that we can consider these factors in our future
research. We would also like to use the information from the interview in the report of
the Health Labour Sciences Research Grant from the Ministry of Health, Labour, and

Welfare in Japan.

Our questions and interests are based on the following factors:

(1) Time between work periods

(2) Workload and health of workers in certain occupations

(3) Productivity and work intensity

(4) The background and effect of “the right to disconnect law”

(5) Recent trend of telework

(6) Recent trend of crowd workers

(7) The background and effects of Loi Macron: ZT1 (zones touristiques internationales)

(8) Research on mental health and work and health management at workplace
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(1) Time between work periods

We acknowledge that due to the EU Working Time Directive, workers in European
countries are entitled to a “minimum daily rest period of 11 consecutive hours per 24-
hour period” and to a rest break when the working day is longer than six hours. Although
Japan is not going to introduce this “interval regulation” in the next amendment,
Japanese government states in the recent report that it would be considered for

implementation within the next five years.

According to the following figure, however, it seems that not all countries follow the
directive strictly. How effective is the directive? Is there a trend that more people
nowadays do not follow the directive? Are there any health problems reported in

countries that do not follow the directive strictly?

Figure 43: Workers reporting fewer than 11 hours between the end of one working day and the start of the next,
by employment status and country (%)
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Note: The reported incidence is at least once in the previous month.

Source: Eurofound (2016)
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(2) Workload and health of workers in certain occupations

Related to the first question, we are also interested in how workers in certain occupations
(such as medical doctors, caregivers/nurses, or truck drivers) manage their work time

with the interval and working time regulation.

Similar to the opt-out system in EU, it is likely that medical doctors in Japan will be
exempted from the next amendment. However, there is a strong concern of overwork in

these occupations (e.g., last year a medical resident died from overwork in Japan).

Are there any recent reports and statistics that investigate what percentage of people
opt-out and whether the number is increasing/decreasing? How are the work conditions
and what are the health consequences of these workers? If there are similar problems in
Europe, are there any measures to accommodate both welfare of patients and medical

workers?
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(8) Productivity and work intensity
According to Blanchard [2004], Germany and France experienced a large increase in per-
hour productivity during the 1980s and 1990s (see also figure below). We are interested

in finding out the reasons that helped increase per-hour productivity.

Country comparisons: per-hour productivity (the US=100)
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It is well known that statutory work hours were lowered in some countries (e.g., in
France) during these periods. However, the question remains whether lower work hour
ceiling would automatically raise productivity. Are there any particular measures

introduced to increase per-hour productivity during this period?
We are also aware that increased work intensity is a growing concern in Kuropean

countries. We look for recent information on the relationship between productivity and

work intensity.
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(4) Recent trend of telework

Currently, Japanese government is encouraging firms to implement telework to promote
workers’ work—life balance. However, there are some obstacles for the implementation.
Although almost 16% of private companies have already adopted some kind of devices
for telework in 2016, only a few workers use them every day. To this end, we would like

to know the telework scenario in European countries.

According to the following figure, it seems that the rate of implementation of telework
differs from country to country. A higher proportion of employees in the Scandinavian
countries adopt telework regularly, whereas some countries such as Germany and Italy

seem to have lower percentages.

Figure 4: Percentage of employees doing T/ICTM in the EU28, by category and country (EWCS 2015)
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Source: Eurofound and ILO (2017)

Past Eurofound report (7elework, employee involvement: Work Organisation—Q1 2014)
shows that the number of people working from home in Germany has increased at the
turn of the millennium, but plummeted significantly from 2008 onward and has been
declining at double-digit rates in almost all occupations since then. Are there any
particular reasons for this reverse trend in Germany? What is the trend in other

countries?
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(5) The background and effect of “the right to disconnect law”

We are interested in “the right to disconnect law (droit a la deconnexion),” which was
enforced in January 2017 in France. What is the background, and how have firms and
workers reacted to the law enforcement? What has been the effect of the law, so far?

What would be the consequence to productivity?

Are there any other countries in Europe that are discussing implementation of a similar
law? Are there any movements that private industries would accord with those

movements such as Volkswagen, Daimler, and Axa?

(6) Recent trend of crowd workers

Are there any recent reports or statistics that examine the trend of workers who work
as “on-demand workers” or “crowd workers”? It is said that online platforms (such as

Uber) are flourishing in many countries.

To our knowledge, however, there is lack of data (at least in Japan) of the workers
engaged in such work. We suspect that it has become increasingly difficult to define
“being employed,” and laws enforcing firms to maintain workers’ work—life balance seem
to become less effective.

We would like to know what the welfare and work conditions of those workers are, and

what its economic impact is.

(7) The background and effect of Loi Macron: ZT1 (zones touristiques internationales)

We are interested in how recent “Loi Macron: ZTI (zones touristiques internationals,
effective since August 2015)” affect late-night workers and workers who work on Sunday.
Are there any new reports or statistics that investigate the effect on workers and the
economic impact of this new law? (e.g., the following site reports that positive economic
effect is very low:
http://www.europel.fr/economie/travail-dominical-ou-en-est-on-apres-un-an-de-loi-

macron-2814058)

Is this trend expected to occur in other countries as well?
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(8) Research on mental health and work and health management at workplace

We have learned much from the reports on mental health and work of OECD. Should
there be any on-going research on the related issue? We would appreciate if we could
exchange ideas. We are especially interested in how working condition and workplace

environment affect workers’ mental health and how they influence profit of firms.

We are also interested in how health management at workplace affects firms’ profits
through workers’ productivity. The following figure reports that a portfolio of companies
that won awards for their approach to the health and safety of their workforce have

outperformed the market.

Dollars

FIGURE 1. Portfolio starting at five winners versus S&P 500.
Source: Fabius et al. (2013)

Are there similar trends in firms in European countries? Japanese government is very
enthusiastic to promote health management in the coming years.
(http://www.meti.go.jp/english/press/2017/0221 002.htm])
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