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1) What do you think are the main reasons for the U.K.’s success in the field of Health
and Safety?
- The high specialism of inspectors, the function of the safety representative system,
or each employer’s individual efforts?
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2) What are the TESCO’s views on the system of safety representatives and the safety

committee?
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3) What are the TESCO’s views on the skills and function of inspectors from the HSE?
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4) How does the TESCO view ACOP information approved by the HSE, such as laws,
regulations or guidance?

What are the TESCO’s views on the system of ACOP?
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5) Would you say that any of the below trends exist in the UK at present? (And if so,
what do you think is the key cause of these trends?)
- Lack of experience, and/or individuals and organizations becoming inexperienced in
the area of health and safety
- A deterioration in people’s sense of health and safety risks
- The over reliance on guidance and format/ too much bureaucracy
- A decrease in desire for experience/training or insight
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6) Would you know the example of the case that an employer did not obey ACOP but
was not recognised as breach of HSWA because the object of the ACOP or the Act was
successfully accomplished ?
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