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1) Are there any recent -after 1990’s- leading cases which deal with civil effect
—compensation for damages, right to refuse work, performance of obligations,
constructive dismissal- of safety provisions, health provisions, welfare provisions of
HSWA?

We know already Ebbs v. James Whitson& Co.Ltd.[1952]2 All ER 192,CA. for health
provisions, Reid v. Westfield Paper Co.Ltd.[1957] SC 218 for welfare provisions.

A XV 25k (HSWA) OZEHIE, BAERE. PElE OFERRIR (&
MENTNS OBUEIER LT Ga ORERERE. TBAHEEME,. BT R, #
HilfERE) (BT 2T —9 O EREBZE—DHIFURMIZE 5> TWDHTL L 5 ?

BAEBEICET 51 95 240 Ebbs v. James Whitson& Co.Ltd.[1952]2 All ER
192,CAFE L | P e I2B89 % Reid v. Westfield Paper Co.Ltd.[1957] SC 218 {4
[ZDWTIE, BRIZA&M L TR £,

[1=1%5]
- B ORER LHIBIO %, #£IC E-mail THET 5,

2) Selwyn, Norman / Revised by Moore, Rachael: The Law of Safety and Health at
Work 2013/2014(22nd edition), 2013 at 176 says “A civil action for breach of statutory
duty under the Management Regulations may be brought against an employer by an
injured employee, but + + -7 . Is this common view ?

9 9 L ARSI A OFIER B SO\ T, Sewlyn 1%, FOFEDH T, BT
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. JERBERICHL2WAE THIIE, HlEE EOBEERICHE S REFRD CRBEAZ
HEHATES] ERRTOWETD, ZHITEHRAORMETL L 20 ?

(EIE=S
FREOBERL < ETRER > THEIZHE A,

3) In Japan, board members are sometimes judged to owe their own -individual- civil
responsibilities for employees for misconduct of managing occupational risks in
occupational accident cases and so on in accordance with Japanese company law.
Are there any similar trend in UK ? If so, what is the legal basis ?
A F Y AT, m%fébt%m TFERIZBET 5 FFICBWT, BROSHIES 4 2
(CHASFHFRBRDOE DU RN D RFEEAZRET D K 9 RIEMEIRONIEOB)
i%é?b;o#o

(EE
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BV Fr, M, BUICBID 53, 20 L7 RN O A O R FETILIEMER R
FIFRROONELN, EADSIWEIORANG G, @HFIL, EHE Th 2 Hik%EHF
Fé L TRFFADIEEIND,

4) Does UK’s legal system have the concept of solatium -consolation money- which
compensate mental or invisible damage? If not, what is its substitute ?

AF Y AE, B0 LS RHEXSH L TL X 20, T2& X, BHpnx, 7KFE
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5) How about recent trend of negligence suits for breach of statutory duty on Health
and Safety?

BT OHIEE EOBBEKICHESS X TV Yz A (BERORIETS) R —ko®)
MZHZTFIV,
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cROEOM E LT, 58 - SE O X | FHBTERE, BREIC L DO XD 2R 22
ST 2 ERELL AN D,

6) How do you think about ACOP on the whole?

Are you affirmative or negative? and why?
BT L, ATRMERNZOWT, AW ED X D IZFHEi L T E 22
FEMRAIFEAG C L X 9 2>, AR CL X 52>, TOBEBIIMTL X 9 ?
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ZORDY . FHETHNY HNbDET 5, Frio, MRS BAIZET4 2 9 2 TEERICK
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7) Would you know the example of the case that an employer did not obey ACOP but
was not recognised as breach of HSWA because the object of the ACOP or the Act was
successfully accomplished ?

JEMEPAT B EANZHE DR D2 Te Dy, £ OITHERIREO ANITEE b/,
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