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Mental Health Activities that Capitalize on Business
Administration Expertise

Hisashi Eguchi
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Abstract

This text provides a general statement about social capital, organizational climate,
communication, and administrative ideals as practices that can be utilized to develop
appealing work environments. This general statement was developed from the perspective of
the occupational health professionals working in the business world in order to promote
health and the expertise of business administrators. This text considered a variety of ideas
and measures that could be capitalized upon in the workplace. It considers the importance of
initiatives to “connect” employees to social capital and improve communication and also
examines adverse and effective organizational climate. This was done by investigating the
issues of workers who feel restrained in the way they work or those who are working under
the burden of incurable illnesses. We also examined administrative ideals and conditions
that in a variety of work environments. These were found to encompass ideas in areas outside
the non-health sectors such as administrative planning and management, human resource
management. and production, all of which are influenced by management policies.
Occupational health professionals need to use the ideas from non-health sectors as a
“common language” to guide them as, in reality, they need to cooperate with these non-health
sectors to create a competitive and appealing work environment where it is easy to promote
mental health activities in business. This is essential so that occupational health
professionals can successfully implement mental health activities.

Keywords : mental health, social capital, organizational climate, management philosophy
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