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EEMEBICE X %508, 5 #E 12 7 5O
R, 6) 2FROHFEBEICAEIDO TR, 7) FEf
MFERE., ICX VBRI, ZhZhdh Bt

. BEFT T ~ 49 AORHETEREENS Y. 2L
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fliv—LTHD., AMITEMEBICE T S HEEES
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Lz ?,

T D WAL FZEIC B4 5 Work Ability D>+ 7
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BH., LT, EEEE, FIOH OF—LX—IIR
&7z Work Ability House DFLRICE DI H DT
b5,

Work Ability House (&, #{&8IH D2 RITH 7%
BRETIVTHD, REL DU THEALADY YV —
ALHHCHEETZERNSED, T OHNE
BEZECEDOTHS (W D,

ANV Y —RE 1 BEND 3EETTERENS, |
P& 43 1d [Health and functional capacities] & & 41,
R L SRRy, Bai, (ol akEziET, C
@ 1 FEERS & Work Ability House Z#9 5 &&
BHELTEMEIC T2 5, 2 BEER 1T competence |
THO. MECRR A LRI, IR ITEES
BialEBUT, MIELTHWL T ENA[EEARE D
LENB, FL T3/, Values, attitudes and
motivation] TH 53, TODfEE. AV YV —ADiR
FREiCH O, HEEICEET HER (4 BT L&
wil. tH FORBROTLEZRZ T S, (LELOR
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2. A—ZbFF VYU TICBI S Impairment Table
¥ &K U Job Capacity Assessment Hf5¢

RS, A=A TV TIKBIBHEERD BT
%o A—ALTUT TR, HEERDOZIMERD
H|%E & LT Impairment Tables & PRI % fE
EEDFEDONTERE, ThiclZ, #LIIRLEE
b, 23EDENLZD. TNETNICHEREDREIC
I UTEFHliE (A BV EHEEENEN) &%
DFHBEENREN TS P, BIZIE, Table 3. D
Upper limb function IZ BV CIE. FHliAAY [0 £
ELT IRMICRIERZMES M TEB]. 15
M e UTTIEME BC B % /1R & Bt 583,
MATOEENDD, TNHICK T, EFFHE
OHEENTREBTONS ], 1051 &LT IH
TR BT B mE, BEITE, S, ST O®
KHHO, TNHIC K> T, EFFEOHBENF
BEHFONS), 15 8] & UT BERERICH
B EE . BEIME. sRER. SRR OREDNDH O,
ZTNHICE > T, EFEROBRENDZ D DRE
PHFons 1, 2053) LT IMEHICBT 57
SRE, BB, A, BRATORENDHD. Th
HIC& > T, EFIEHEDOEBENNIZ D OREEIT
bN5], B304 LT Mz Es
MTERV] VoS ICFHic NG, 2TD
AEEMEICRS LEDLE R LICK-> T, BES
EOZREROBRMZHET 2 ENTREE RS,

# 1 Impairment Tables

Table 1 Loss of cardiovascular and/or respiratory
function: exercise tolerance

Table 2 Loss of respiratory function: physiological
measurements

Table 3 Upper limb function

Table 4 Function of the lower limbs

Table 5 Spinal function

Table 6 Psychiatric impairment

Table 7 Alcohol and drug dependence

Table 8 Neurological function: memory, problem
solving, decision making abilities and
comprehension

Table 9 Communication function —receptive and
expressive language competency

Table 10 Intellectual disability

Table 11.1 | Gastrointestinal: stomach, duodenum, liver
and biliary

Table 11.2 | Gastrointestinal: pancreas, small and large
bowel, rectum and anus

Table 12 Hearing function

Table 13 Visual acuity in the better eye

Table 14 Miscellaneous eye conditions

Table 15 Visual fields

Table 16 Lower urinary tract

Table 17 Renal function

Table 18 Skin disorders

Table 19 Endocrine disorders

Table 20 Miscellaneous —malignancy, hypertension,
HIV infection, morbid obesity, heart/liver/
kidney transplants, miscellaneous ear/nose/
throat conditions and chronic fatigue or pain

Table 21 Intermittent conditions

Table 22 Gynaecological conditions

BEOL—A TV 7 T, BHOTREMNZFT
i3 %HEE LT, 20064 & 0. Job Capacity
Assessments (JCAs) MEAWVSN TV P, D
JCAs BHEREY AT LO—BE LTERT N,
A58 (RREFRM ) ORISR TY
Do

EEED JCAs DFFE T, ZHWTN\y 775
T Y R DEMR (BEMPUNEY T—V 3
VORI UET—, =Ty )VT—h—IxE) M1
B OmEZIT/RV. AR OFHE 21774
5%, ZOWROFT, FHEEER. FREHICOL
TORAZEREMOEZS T Licxsd W, £21C
JCAs TRV SN B M OB Z R L 72 'Y JCAs
1d Impairment Tables & iZ874& 0 BafkidEh g,
RERICEEIT ATREMEN P S . HFE T 1) BT
OFBEENICHEE T HBREOIRE. 2) MY a8
(BT 775 0 RET) DRE. 3) XEEIT
ol EDORBL QEZRDHEREIDOTHRD.
EETLR— bMERE NS 'Y, JCAs IZBIFHH
i, EEHICEL T, —ROKRBELIREL
T3,
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# 2 JCAs DFHEmDE =

Level of education

Employment history

Goals and aspiration

Literacy and numeracy capabilities

ARl ol R R

Medical conditions including; symptoms, treatment
and care plans

Using drugs or alcohol

Social situation regarding family and relationships

Housing security

ole[~]o

Current concerns about participation requirements

10. |Other information

e medical reports and certificates

e school reports

o specialist assessments

e information supplied by Centrelink staff &
Employment Service Providers

% Centerlink 1&, #SREEEYETEA—Z TV 7 BT,

3. AFV RICIBIF % Activity Matching Ability
System 5%

FITHERD 3 DEHE LT, A F U XD Activity
Matching Ability System (AMAS) ZH(D LiF 5,
T DHFZRIE. 1983 £EIC Stead HIC K > TR E N
TzB DT, GIHAD AMAS ZEHZEICIEE T 2518
FHOEBSTROIDICFEE NI 1Y, 20K, /13—
VarrTy T TiEbn, 2003 FICEFEDORE
BORF ZZHET 5 HN THRENIeEmRNEL
HK—bk (AMAS ver.3) HHEHIENTWV3 ', D
BRIROMBEOBE TR A V2 a—#E., av
Ca—27075 LOMER. ZEHEORAENEE
nTws ',

AMAS &, “Work demands( B # = R )" &
“Functional Ability (#&ERYRES)) ~ ZFEM L. ZD
RYF UK ORI ATRERLEEZHRT AT L
TH5,

RS EDRIC DWW T, Jobs activity asessment &
MEENEF v 7V XA RDHEVONS, TDF v
7Y A MCIZE 3ITRLIZ SO HEAEENS 7,
TN H5OZIFEICH L T, [No requirement | [Some
requirement] [Major requirement] @ 3 DDEER

Bic &0, FHlZ1TE 5, FHlZREIICE LS
Db, HEEBIIEDXS HEENEEN, £
TeZDERENEDS ShZ—EL LTHEET
BT EMAREL 2%

7% 3 Job activity assessment (AMAS)

1. Does the job involved hearing?

Consider the need to hear speech or
detect machine faults

2. Does the job involve communicating with
others?

Consider the need to understand and to be
understood, either by speech and hearing,
lip-reading and signing or othermethod

3. Does the job involve reading?

e.g. reading worksheets, book covers

4. Does the job involve writing?

5. Does the job involve using numbers?
Consider counting, calculating, use of
spreadsheets etc.

6. Does the job involve giving and
understanding hand signals?

e.g. guiding lorries into parking bays

7. Does the job involve seeing objects that
are near to you?

Consider need for near vision: (short
distance)

8. Does the job involve seeing objects at a
distance?

Consider need for far vision: (Long
distance e.g. 10mor more)

9. Does the job involve using peripheral
vision?

Consider need for being aware (visually)

of things around the workplace e.g.




™

10.

11.

12,

13.

14.

15.
16.
17.

18.

driving, using hand trolley, staffing a busy
reception

Does the job involve recognizing the
difference between colors?

e.g. in printing, fabric

Does the job involve distinguishing
between different shapes and sizes of
objects?

e.g. of different products, fault detection
Does the job involve distinguishing
between objects at different distances?
Consider the need to recognize the
position of stationary objects: i.e. distance
and depth perception e.g. positioning
object in correct place on a machine,
judgment required when maneuvering a
trolley jack

Does the job involve judging the
movement of objects?

i.e. speed, direction, relative speed and
rhythm of movement, e.qg. driving vehicles,
moving machinery

Does the job involve recognizing
patterns?

e.g. inspection tasks, printing, fault
detection

Does the job involve standing?

Does the job involve sitting on a seat?
Does the job involve reaching above 1.5
meters from floor?

e.g. stacking items on a pallet / shelf
Does the job involve working at 0.5
meters above floor level?

e.g. with arms/ shoulders at a 0.5 meter

high (approx.) by stooping, kneeling

19.

20.

21.

22.

23,

24,

25.

26.

Does the job involve working at floor
level?

e.g. by sitting, crouching, bending to floor
Does the job involve getting under
something low?

Consider need to reach under desks, get
access to equipment, use access tunnels
etc., by crawling, sliding

Does the job involve leaning over?
Consider the need to maintain balance /
equilibrium: e.g. (not just standing) leaning
over while carrying out task

Does the job involve reaching behind
you?

Consider whether twisting the trunk is
vital to reach objects behind self — can the
job be done as efficiently by turning on
feet?

Does the job involve looking around you?
Consider the need to move the head
to look around: e.g. to look over the
shoulder, look up and down

Does the job involve changing from one
posture to another?

i.e. job requires individual to move
through a variety of postures e.g.
crouching, sitting, bending, standing

Does the job involve lifting?

Consider shape, size and weight of object
plus frequency, duration, height of lift, e.g.
floor to bench, bench to pallet

Does the job involve carrying?

Consider shape, size and weight of object

plus frequency, duration, carrying distance
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27.

28.

29.

30.

31.

32,

33.

34.

35.

36.

37.

Does the job involve getting around the
workplace?

i.e. the need to get about the workplace
Does the job involve moving through
narrow spaces or around obstacles?
Consider requirements of wheelchair,
walking frame, crutches

Does the job involve going up and down
ramps?

Does the job involve going up and down
steps or stairs?

Does the job involve going up and down
ladders and stepladders?

Does the job involve working at heights?
e.g. loading lorries, changing light fittings,
maintaining the roof

Does the job involve walking?

That is the need to actually walk, not the
need to be mobile

Does the job involve using your right leg
and foot specifically?

e.g. to operate a foot control which can
only be reached from/on the right side of
the machine

Does the job involve using your left leg
and foot specifically?

e.g. to operate a foot control which can
only be reached from/on the left side of
the machine

Does the job involve using one leg or
foot, but not specifically right or left?
Does the job involve co-ordinating one
leg or foot with the other leg or foot?

e.g. like using foot controls in a car

38.

39.

40.

41.

42,

43.

44,

45,

46.

Does the job invoive using a foot pedal?
Consider discrete / continuous e.g. on/off
pedal, accelerator, sewing machine pedal
Does the job involve using your right arm
and hand specifically?

e.g. to operate a control on the right side
of a machine, or to handle a workpiece
Does the job involve using your left arm
and hand specifically?

e.g. to operate a control on the left side of
a machine or to handle a workpiece

Does the job involve using one arm or
hand, but not specifically right or left?
Does the job involve working with your
arms outstretched?

Consider control and function at extreme
reach of arms(not for strength)e.g. paint /
polish spraying using a lightweight spray
gun with outstretched arms, holding and
manipulating 1kg weight at arms length
Does the job involve co-ordinating one
arm or hand with the other arm or hand?
e.g. to pass an object from one hand to
the other

Does the job involve gripping?

Consider strength of fingers / hands /
forearms: e.qg. gripping objects

Does the job involve working
manipulating something?

Consider dynamic control of fingers /
hands / forearms: e.g. positioning items
gt stitching machines, winding ball of
string

Does the job involve identifying things by

touch?




47.

48.

49.

50.

51.

52.

53.

54.

Consider need for tactile recognition
/ discrimination: e.g. distinguishing
different textures, thickness, quantities,
etc. by touch

Does the job involve working in an
enclosed place?

Consider work areas such as lifts, booths,
etc. which might induce claustrophobia or
other problems

Does the job involve working in open
spaces?

Consider work areas such as large open
warehouses, outdoors, public areas, etc.,
which might induce agoraphobia or other
problems

Does the job involve working in isolation?
Consider in relation to needing help in
case of a blackouts, fits etc.

Does the job involve working in very hot
conditions?

e.g. kitchens, paint drying, heat glueing
Does the job involve working in very cold
conditions?

e.g. stores, quick chill processing

Does the job involve going from one
environmental condition to another?

e.g. going from hot to cold, dark to light
Does the job involve working where
there are airborne contaminants?

e.g. dust, powders, grass pollen, glue,
solvents

Does the job involve working where
there are skin irritants?

e.g. inks, solvents, grease, oil, glues

55.

56.

57.

58.

58.

60.

61.

62.

Does the job involve operating machinery
or equipment?

Consider job risks associated with
handling equipment / machinery e.g.
consequences of operator blacking out,
misusing equipment, incorrect machine
setting

Does the job involve wearing ear
defenders?

Consider the need to wear ear defenders
as required by HSE

Does the job involve working where
there is exposure to vibration?

Consider hand / arm/ body vibration:
e.g. sewing, woodworking, hand trolley,
tractor, fork-lift truck

Does the job involve remembering
things?

Consider use of memory and application
of past experience e.qg. remembering to
change tension of sewing machine for
different thickness fabrics

Does the job involve following
instructions?

Does the job involve learning tasks?
Consider complexity of tasks, time to
learn, etc.

Does the job involve concentrating?

e.g. vigilance during quality control,
machine setting or monitoring of sensitive
processes

Does the job involve doing more than
one thing at once?

Consider the need for divided attention:

e.g. monitoring machine displays whilst
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