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Adult Education

Education and training is a right of every member
of the society as stipulated under the Education
Act of Kenya. Education and training of the older
persons fall under the department of adult
education. Adult Education is, therefore, a right of
those members of the society who missed to go or
attend school during their early phase of life.
Although it is not mandatory for every adult to
enroll in adult education classes, they are expected
to further their knowledge through this service.
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* Current statistics show that adult education
enrolment has been declining over the last two
decades with many adults reverting to illiteracy.

* The causes i1dentified for the decline in enrolment
mclude;

poor training for teachers,
inadequate supplies of teaching materials,

cultures where men do not mix easily with women
in social activities,

- Stigma
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M.Legal Framework

* Legal framework has not been effective in
protecting and fostering the rights of the older
persons. It has been noted that the elderly people
usually find themselves much disenfranchised and
abused at societal-cultural levels and in socio-
economic and political activities.

Monday 2015.02.23

» Older persons have more often been accused a
myriad of bad occurrences in society and
community mishaps which include deaths and
sicknesses. They are often found to be victims of
thefts of their properties and sometimes they are
forcefully deprived of their belongings, e.g. cattle,
land and even their previous investments like
houses, or movable assets.
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/Employment

* According to the 1999 Population Census the size
of the labour force in Kenya was 12.4 million of
whom 2.8 per cent were elderly persons.

* The statistics further indicate that out of 11.1
million people who were employed, older persons
constituted 2.3 per cent of who the majority was in
family farms.

» Further it is noted that one-fifth of the older
persons were 1nactive for reasons of being retirees,
homemakers or incapacitated.

* They are also denied employment opportunities
and are the first victims of retrenchment, which
has been ongoing in Kenya
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~Social Securitngtructufé/Min
Kenya

Social security is important for the well being of
workers, their families and the entire community.
It is a means of creating social cohesion, thereby
helping to ensure social peace and social inclusion.

The projected increase in the population of older
persons calls for action, both by the government
and individually because it is likely to pose a
major challenge to individuals, as well as on
government spending on social security and health
care systems.
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Kenya has several types of schemes which offer
social security which can be divided into three
broad categories:-

1. Public Schemes
* The NSSF
* The NHIF

* The Civil Servants Pension Fund
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* The local Authorities Pension Trust

* The Public Universities Superannuation Pension
Fund

* The Workmen’s Compensation Fund
* The widows & Orphans Compensation Fund
* The Parliamentary Pensions Fund

These are established by Acts of Parliament
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2. Occupational Scheme

These are run by employers for their employees and
are underwritten by private insurance companies.

3. Individual Schemes

These are private schemes designed for the
employed, self-employed and/ or for those in non-
personable employment.
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* The public schemes, occupational and individual
schemes cover workers mainly in the formal
sector.

= The public form the first pillar where membership
1s not optional but compulsory.

= The Occupational schemes form the second pillar
where membership is either voluntary or
mandatory and are privately managed.

B

The individual schemes form the third pillar
where membership is voluntary.
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* The Kenya Government is committed to
supporting welfare of the older pesons:

1. National Development Planners, 2008

2. Sessional Paper No. 1 of 2000 on National
Population Policy,

3. The Kenya constitution (2010) has provisions
for the aged

4. Kenya national policy on the ageing(2009)

5. Kenya's Vision 2030

6. Kenya social protection policy (2011)
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* The Vision 2030 which is the Country's long-term
development blue print similarly recognized the
need for saving to cushion Kenyans from old age
poverty.

* It observed that saving for old age in Kenya
remained relatively low at 18% compared to over
45% for comparable countries.

o It thus provided that various medium term

* interventions that would be undertaken (goals for
2012) included:
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a) Increase pension contribution from 18% to 40%

b) Restructuring of the pension schemes to increase
savings for the elderly and reduce dependency,

c) Encourage savings and other investments among
economically-active Kenyans to reduce the burden
of economic dependency among the under 14 and
over 65 age groups
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d) Establish a social protection policy for the most
vulnerable members of the society including older
persons.

The Vision projected implementation of a flagship
project on “establishment of a consolidated social

protection fund for cash transfers to orphans and
vulnerable children (OVCs) and the elderly.
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~ Priority 1ssues covered by the National

policy on Older persons and aging
Priority Issues Key Objectives
Lawsand Rights | o Ensure that the rights of older persons are protected by appropriate legislation
of Older Persons | especially in the constitution, legal and administrative framework, |
o Recognizes the fundamental rights of older persons to protect them against §

discrimination, neglect, abuse and violence
Povertyand | o Remove obstacles to older persons” access to and control of productive assets, §
Sustainable wealth and economic opportunitis for enbancement of sustainable livelihoods. £
Development | o Ensure older peoples’ participation in the development, implementation, f

monitoring and evaluation of socio-economuic policies including poverty on gender |

sensitivity. '
o Ensure that the national budget includes provisions for the needs of older people, §
Enhance measures that promote equity and faimess in access to employment |

=
Healthand | o Enhance longevity and well-being of life amongst older persons by ensuring access |
Active Life fo efficient and cost effective health services

o Expand and strengthen communify-based health services and empower &
communities to take care of their older persons health needs. 1
o Intensify efforts and mobilize resources towards promotive and preventive &
initiative in the control and management of HIV/AIDS |
Fanuly Culfure | o Nurture the revitalization of traditional extended family and community system to |
ensure recognition of the role and support for older persons in the family and &
community at large |
Gender | o Providing rights of older men and older women, through understanding and &
responding to their needs withn their family, community and social setting. i‘
Food Security | o Increase food security and ensure improved nutrition status of older persons
and Nutrition




Housing and
Physical
Amenities

Promote access for older persons to affordable and decent living conditions within |f
and outside their residential areas

Education,
Tratning and
Media

Promote the principle of lifelong education to enhance the spint of self-reliance
and self-esteem amongst older persons by developing and promoting education and
training programmes that respond to the needs of older persons within the changing
50C10-C0N0MIC environment,

Encourage the media to highlight contributions that older persons can make to the
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Employment
and Income
Security

Increase participation of older persons in labour market and self-employment
thereby reducing the risk of their exclusion and dependency in society to ensure
that old persons continue to provide their expertise, talents, experience and abilities
to the communities

Social
Security/Welfare

andaro

Establishment of a comprehensive and compulsory national security system to
cover all segments of the society including special needs of older persons and
women whose employment are often disrupted by maternity and family
responsibilities.

Under social welfare, it is recognized that family and community remain the most
important and effective source of support for all its members including older
persons. However, the traditional famly structures are changing and older people
no longer rely on family support.

The priority issue here is design, develop review and implement practical, realistic
nate soc1a1 welfare strate gies that mclude concerns of older DEISOLs.
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Preparationof | o Help those leaving formal employment, particularly among the older persons in |
Retirement public as well as private sector, to make transition to other employment or self- |
employment as a continued means of livelihood |

Conflitsand | o Ensure that the needs of older persons are effectively responded to in times of
Disaster conflct and disasters and that they are tavolved in addressing the situation
o Establishment of a fully-fledged division in the Ministry responsible for social
SEIVICES
o Establish the National Council for Older Persons to spearhead activities 1n support
of older persons in collaboration with other stakeholders |
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Obp ortunities for sociélpfbtection

» Several opportunities have been identified which
Kenya needs to capitalize on to maximize its
potential in developing social protection policies
and programmes. They include:

1. Kenya can use the existing enabling policies as
entry points to improve the welfare of the citizens
defined in the policies

11. Since social protection is one of the major
objectives Kenya"s Vision 2030, the government
should enhance its implementation as a way of
achieving the Vision 2030.
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iii. There is considerable interest by majority of
development partners, who can work together with
the government to implement the Vision 203o0.

iv. The government has ratified and domesticated
regional and international instruments which can be
used as references in the development and
implementation of country - specific social protection
policies.

v. There is government good will to develop and
implement the social protection policies, hence
different organization should take advantage and
improve the welfare of Kenyans.

vi. There is availability of shared knowledge with other
countries for bench marking and best practice.
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~Challenges of social protection

1In Kenya

* While implementing social protection programmes,
different initiatives are addressed through different
sectors of the economy . The programmes are therefore
fragmented with a high probability of duplication.

* The different sectors select their priority areas,
increasing the probability of exclusion of beneficiaries
who could be very vulnerable and extremely deserving.
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* The implementation sites are at many times
directed by the donor or funding organizations,
thus the resources may not be proportionately
invested both geographically and sectorally.

* This notwithstanding, other challenges faced
during the implementation of social protection
programmes include:

» The lack of adequate coordination and
information sharing between actors, therefore
leading to duplication of activities.

» Inadequate funding for most of the activities,
hence delayed start-time for some of the
products.
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The increased number of social protection
policies to be implemented, which are at the end
poorly implemented.

The increased HIV/AIDS pandemic.

The identification of the targeted recipients has
been a challenge in the implementation of the
social protection policies.

Social protection initiatives are not publicized to
the citizens, therefore learning and information
is limited to the institutions undertaking specific
programmes.
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KENYA NATIONAL SOCIAL

PROTECTION POLICY

Monday 2015.02.23

MINISTRY OF LABOUR.
SOCIAL SECURITY AND SERVICES

STRATEGIC PLAN 2013-2017
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Thank you.
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