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2. F—AFF YT % Impairment Table
BB X T Job Capacity Assessment i

KT, A—AMZVTIKBIBWHHEZEO LT
%o A—AFTUT TiE, BEESOZIBERD
)5 & L T Impairment Tables & FEIE 1 5 &&= H|
ERMEDNTE Tz, Thicld, RLIORLIE
D, 23{ADENSIZD. TNTNITKEBEDOREIC
5 UCEHIR (BENEWIEEEEENG W) &2
DFHBFEAENRENT VS P, FlZ1E, Table 3. D
Upper limb function IZ Wi, FHliAA [0 fl
ELT IMRIICHIERZES T EATESB). 5
R & UT HFERIZ Bc 1) % 50 E BB .
MATOEEND D, TNOIC K> T. EFMFEE
OBEBENPRER TSNS 10K & LT IH
ERHC BT 2R E, BEME, B, SsHSO®
KB, TNHICK > T, HFEEDOHERENH
BEHIONS ], T15 1) LT DEFEKEcE
I BERE BB, M. SRS OmENDH D,
ZNHIC K> T, HFEEOBENNEZ DL ORE
gFronsl, 20R1 £ LT MREkilicsI 57
BE, BEIME. B, BHTORKNSHD. Th
HIC & o T EFFEEDOBENDZ D ORELS
BB, M30/) &LT MHZfizEe{MS
MTEEV] EV ot XS IKFHEE NS, &TD
FEREMEICHED LADEZ T LIk T, BEE
SOZGEROERZHEST S ENAREL T D,

# 1 Impairment Tables

Table 1 Loss of cardiovascular and/or respiratory
function: exercise tolerance

Table 2 Loss of respiratory function: physiological
measurements

Table 3 Upper limb function

Table 4 Function of the lower limbs

Table 5 Spinal function

Table 6 Psychiatric impairment

Table 7 Alcohol and drug dependence

Table 8 Neurological function: memory, problem
solving, decision making abilities and
comprehension

Table 9 Communication function —receptive and
expressive language competency

Table 10 Intellectual disability

Table 11.1 | Gastrointestinal: stomach, duodenum, liver
and biliary

Table 11.2 | Gastrointestinal: pancreas, small and large
bowel, rectum and anus

Table 12 Hearing function

Table 13 Visual acuity in the better eye

Table 14 Miscellaneous eye conditions

Table 15 Visual fields

Table 16 Lower urinary tract

Table 17 Renal function

Table 18 Skin disorders

Table 19 Endocrine disorders

Table 20 Miscellaneous —malignancy, hypertension,
HIV infection, morbid obesity, heart/liver/
kidney transplants, miscellaneous ear/nose/
throat conditions and chronic fatigue or pain

Table 21 Intermittent conditions

Table 22 Gynaecological conditions

HEDOA AN Z V7 TlE. BLH DOAJREME A FF
ffid % A& LT, 20064 X b, Job Capacity
Assessments (JCAs) AAWVSLNTWVS P, D
JCASs B EHREBEY AT LO—RE UL THERT N,
MBI 75248 (BEESTE) OBICAVL SR T
%,

KD JCAs DFH & Tld, 2MWNENNY 775
Ty RERDOEHMFK (FEMPUNLEY T—V 3
YDhT T V=X )T =72 ) Bl
RERBEOmBZITRV., B9 E 1 DM 21T
59, ZO@BOHT, FHEEIE. BHEZCOV
TORAREREROFS T Licks W, £21C
JCAs THW SN 5 FEDE S ZR LTz ', JCAs
1% Impairment Tables & 87z b Bk T ng,
RENICERA TR FHME S N, fFE T, 1) BFE
DHERESICHEE T 2 MEORE, 2) Myl kZiE
(BEMNZT 775 0 2Ets) ORE, 3) XEET
o lEEORBL 2 FRDFHEENDOTHD.
BELLR—FBMERE NS ', JCAsICIIF HHL
HiE, BEHCREST, —RORBELHHE L
T3,



%2 JCAs DFHLOMBN

1. Level of education
2. Employment history
3. Goals and aspiration
4, Literacy and numeracy capabilities
5. Medical conditions including; symptoms, treatment
and care plans
6. Using drugs or alcohol
7. Social situation regarding family and relationships
8. Housing security
9. Current concerns about participation requirements
10. |Other information
*  medical reports and certificates
e school reports
e specialist assessments
e information supplied by Centrelink staff &
Employment Service Providers

B KO P78 5. FHiliZ RAREICE L6

Bl HEEHBIIIEDI S TFENTEN, &
e DERENED LS B —8 e UTHIES
BT EMARELTE Do

# 3 Job activity assessment (AMAS)

% Centerlink &, tHREEZIINT 24— b5V 7B,

3. AF VXI5 Activity Matching Ability
System fJf%¢

FEATHISED 3 DH E LT, A F U XD Activity
Matching Ability System (AMAS) ZH( 0 ki %,
C DWIZEIE, 1983 4EIC Stead H I &> THIAE N
2B DT, FIHAD AMAS (ZRERHZEIC HRESE % 9710
BOEMSARD T2 DICFEE NI 19y Z D% —
Tarv7y THMiEbin, 2003 FFICHEFEORE
BORLY & %S 5 B THRIFEE e Rka L
F—1 (AMAS ver.3) ABREENTNS ', 2D
RASRDOAFEDBIETIEA VA 2 —FE, TV
Ca—27n79 LOVER. Z4MOMEEN R
nTws ',

AMAS 1%, “Work demands( # # = k) &
“Functional Ability (F¥REFYREST) " ZFHE L. ZD
R F VT KORARERERZHET VAT L
THb,

TR EERIC DUV TUE. Jobs activity asessment &
HINZF oy 7V X MHHAVENS, TOF v
JURAMCiEE 3ITRLI SOEEMEENS 7,
N 6DOFIFEICH LT No requirement] [Some
requirement] [Major requirement] @ 3 D DFEIR

1. Does the job involved hearing?

Consider the need to hear speech or
detect machine faults

2. Does the job involve communicating with
others?

Consider the need to understand and to be
understood, either by speech and hearing,
lip-reading and signing or othermethod

3. Does the job involve reading?

e.g. reading worksheets, book covers

4. Does the job involve writing?

5. Does the job involve using numbers?
Consider counting, calculating, use of
spreadsheets etc.

6. Does the job involve giving and
understanding hand signals?

e.g. guiding lorries into parking bays

7. Does the job involve seeing objects that
are near to you?

Consider need for near vision: (short
distance)

8. Does the job involve seeing objects at a
distance?

Consider need for far vision: (Long
distance e.g. 10mor more)

9. Does the job involve using peripheral
vision?

Consider need for being aware (visually)

of things around the workplace e.qg.
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10.

11.

12,

13.

14.

15.
16.
17.

18.

driving, using hand trolley, staffing a busy
reception

Does the job involve recognizing the
difference between colors?

e.g. in printing, fabric

Does the job involve distinguishing
between different shapes and sizes of
objects?

e.g. of different products, fault detection
Does the job involve distinguishing
between objects at different distances?
Consider the need to recognize the
position of stationary objects: i.e. distance
and depth perception e.g. positioning
object in correct place on a machine,
judgment required when maneuvering a
trolley jack

Does the job involve judging the
movement of objects?

i.e. speed, direction, relative speed and
rhythm of movement, e.g. driving vehicles,
moving machinery

Does the job involve recognizing
patterns?

e.g. inspection tasks, printing, fault
detection

Does the job involve standing?

Does the job involve sitting on a seat?
Does the job involve reaching above 1.5
meters from floor?

e.g. stacking items on a pallet / shelf
Does the job involve working at 0.5
meters above floor level?

e.g. with arms/ shoulders at a 0.5 meter

high (approx.) by stooping, kneeling

19.

20.

21.

22.

23.

24,

25.

26.

Does the job involve working at floor
level?

e.g. by sitting, crouching, bending to floor
Does the job involve getting under
something low?

Consider need to reach under desks, get
access to equipment, use access tunnels
etc., by crawling, sliding

Does the job involve leaning over?
Consider the need to maintain balance /
equilibrium: e.g. (not just standing) leaning
over while carrying out task

Does the job involve reaching behind
you?

Consider whether twisting the trunk is
vital to reach objects behind self — can the
job be done as efficiently by turning on
feet?

Does the job involve looking around you?
Consider the need to move the head
to look around: e.g. to look over the
shoulder, look up and down

Does the job involve changing from one
posture to another?

i.e. job requires individual to move
through a variety of postures e.g.
crouching, sitting, bending, standing

Does the job involve lifting?

Consider shape, size and weight of object
plus frequency, duration, height of lift, e.g.
floor to bench, bench to pallet

Does the job involve carrying?

Consider shape, size and weight of object

plus frequency, duration, carrying distance




32

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

Does the job involve getting around the
workplace?

i.e. the need to get about the workplace
Does the job involve moving through
narrow spaces or around obstacles?
Consider requirements of wheelchair,
walking frame, crutches

Does the job involve going up and down
ramps?

Does the job involve going up and down
steps or stairs?

Does the job involve going up and down
ladders and stepladders?

Does the job involve working at heights?
e.g. loading lorries, changing light fittings,
maintaining the roof

Does the job involve walking?

That is the need to actually walk, not the
need to be mobile

Does the job involve using your right leg
and foot specifically?

e.g. to operate a foot control which can
only be reached from/on the right side of
the machine

Does the job involve using your left leg
and foot specifically?

e.g. to operate a foot control which can
only be reached from/on the left side of
the machine

Does the job involve using one leg or
foot, but not specifically right or left?
Does the job involve co-ordinating one
leg or foot with the other leg or foot?

e.g. like using foot controls in a car

38.

39.

40.

41.

42.

43.

44,

45.

46.

Does the job involve using a foot pedal?
Consider discrete / continuous e.g. on/off
pedal, accelerator, sewing machine pedal
Does the job involve using your right arm
and hand specifically?

e.g. to operate a control on the right side
of a machine, or to handle a workpiece
Does the job involve using your left arm
and hand specifically?

e.g. to operate a control on the left side of
a machine or to handle a workpiece

Does the job involve using one arm or
hand, but not specifically right or left?
Does the job involve working with your
arms outstretched?

Consider control and function at extreme
reach of arms(not for strength)e.q. paint /
polish spraying using a lightweight spray
gun with outstretched arms, holding and
manipulating 1kg weight at arms length
Does the job involve co-ordinating one
arm or hand with the other arm or hand?
e.g. to pass an object from one hand to
the other

Does the job involve gripping?

Consider strength of fingers / hands /
forearms: e.g. gripping objects

Does the job involve working
manipulating something?

Consider dynamic control of fingers /
hands / forearms: e.g. positioning items
at stitching machines, winding ball of
string

Does the job involve identifying things by

touch?
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47.

48.

49,

50.

51.

52.

53.

54.

Consider need for tactile recognition
/ discrimination: e.g. distinguishing
different textures, thickness, quantities,
etc. by touch

Does the job involve working in an
enclosed place?

Consider work areas such as lifts, booths,
etc. which might induce claustrophobia or
other problems

Does the job involve working in open
spaces?

Consider work areas such as large open
warehouses, outdoors, public areas, etc.,
which might induce agoraphobia or other
problems

Does the job involve working in isolation?
Consider in relation to needing help in
case of a blackouts, fits etc.

Does the job involve working in very hot
conditions?

e.g. kitchens, paint drying, heat glueing
Does the job involve working in very cold
conditions?

e.g. stores, quick chill processing

Does the job involve going from one
environmental condition to another?

e.g. going from hot to cold, dark to light
Does the job involve working where
there are airborne contaminants?

e.g. dust, powders, grass pollen, glue,
solvents

Does the job involve working where
there are skin irritants?

e.q. inks, solvents, grease, oil, glues

55.

56.

57.

58.

59.

60.

61.

62.

Does the job involve operating machinery
or equipment?

Consider job risks associated with
handling equipment / machinery e.g.
consequences of operator blacking out,
misusing equipment, incorrect machine
setting

Does the job involve wearing ear
defenders?

Consider the need to wear ear defenders
as required by HSE

Does the job involve working where
there is exposure to vibration?

Consider hand / arm/ body vibration:
e.g. sewing, woodworking, hand trolley,
tractor, fork-lift truck

Does the job involve remembering
things?

Consider use of memory and application
of past experience e.qg. remembering to
change tension of sewing machine for
different thickness fabrics

Does the job involve following
instructions?

Does the job involve learning tasks?
Consider complexity of tasks, time to
learn, etc.

Does the job involve concentrating?

e.g. vigilance during quality control,
machine setting or monitoring of sensitive
processes

Does the job involve doing more than
one thing at once?

Consider the need for divided attention:

e.g. monitoring machine displays whilst
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63.
64.
65.

66.

67.

68.

69.

70.

71.

72.

feeding the machine, monitoring more
than one process / person / task at a time
Does the job involve accuracy?

Does the job involve detecting faults?
Does the job involve making decisions?
Consider relationship between
information & action, complexity of
decision making

Does the job involve changes of working
pace?

Consider the need to respond to high
demand peaks at busy times etc.

Does the job involve managing yourself?
e.g. planning time, tasks to be done,
prioritization, etc.

Does the job involve managing other
people?

Does the job involve working with
others?

Consider the need for and extent of
contact with other workers, e.g. working
in pairs, team working etc.

Does the job involve working with
members of the public?

Consider the need for and extent of
contact with members of the public, in
person or on the telephone, etc.

Does the job involve using controls?

e.g. pushbuttons, switches, levers, knobs,
wheels

Does the job involve understanding
displays?

Consider analogue or digital e.g. dials,

clocks, computer monitor

73. Does the job involve interpreting lights as
indicators?

74. Does the job involve distinguishing
different sounds?
Consider siren, machine malfunction
warning, fork lift truck, lorry reversing

75. Does the job involve using hand tools?
e.g. hammer, spanner, pliers, tweezers,
screwdrivers, scissors

76. Does the job involve using a computer?
Consider need to input data, using and
load programmers, etc.

77. Does the job involve using a keyboard?

78. Does the job involve using a computer
mouse?

79. Does the job involve travelling?
Consider need to use own transport,
travelling with colleagues, public
transport, alone or with suppose

80. Does the job involve driving?
That is the need to actually drive, rather

than traveling in a car with someone

Functional Ability (B&BERVREST) 1€ DWW TIE,
Person Ability Assessment IZ & D FHHZ1T7% 5 . FF
MOBIFUTIEIKE P T, XD 9 K, Hearing
& Communication], [Vision & Perception].
lPosture & Movement|. Movement around
work area], [Lower limbs], [Upper limbs|,
[Physical environment), [Cognition], [Controls
& Displays] B&H 0. ZNZNOHIC 4~ 13D
FEMAMEEE A EENS P, H121E. Posture &
Movement| THHUL, B2 DX ST, Yes] [Yes,
but..] TNoJ @ 3 DOZERIC & D FHEZTTE S,

MIEIC 3510 5 gl E B ORERE £ T NICED CEREBEMOE X LWEEDOD D HICBIT 55T MEE



E5IC Yes, but...] IKBWTE, “ THICEDEE
2 BIEAHED ", IS DV TDEBFEITR I,

Z U THEMARNCIE. T D Job activity assessment
IC & BEEFSESREFM & . Person Ability Assessment
I K BHEEEMRE Nl OMR 22V Ea—& T
N7 Lk FUTER RA4DKS G
RBx1EB 7, cofltHhiE, Good Matting (5
BERDIKYE L BRERES D/KEDN—FH L T 5
OBENREREVEBENRL AR I NSHITA]
REGBETH S EHEEINS, TOHRETHNE,
Looking after children(F & & DHEEZ T 515
® Good Matches Score ¥ 76 ML REBWVER &
720 RWT 75 gD [Hospital records assistant (&
FRODECERMBENEERS) | [CAD architecture (CAD IC &
5P ) LR b,

D. &%

7 42T RIc BT % Work Ability Index fffFEIC
BOWTREEBD, ANEIEERICB IR T7—27
BV T o 3REBORES, HIR I, R ITHEED
BEZBA T, BEPHFICHT 2EZX A ZEH
THicZnoDELZANDY Y —ALHEBOEMS L

DINTG VAL X THDIDEDERILENTWY
B0 T—0UT7 VT 1 ZIRFHEET A7 0DIE. £
TREZRDC L THD ., EEFE LOTEIRES
T, (LEICHT BEZAREECEDT £ MEA
ELTOMIEE L TEZONS, BIEMAIE LT,
FIAD@ED, BEMEORENEE LGS, T—7
TEVT o ZREFEEL TV DD EENZTF
VTEULTEHEEICE, AFBOBEFZHSMIL,
FEREHmEREE UT, FEEEDEEREEN
BREDEBYERT A LR ENRDOENE LE
ZAbN%, ThEDOHAEZPREEE B L UHRE
BICHTRE® B &, BEMICDOWTIEATREARED
T7ICED, BIHICRE - TTEIRME R HIT DU,
BEaAICHEEICHOEB T ENEETH S,
T, BMHZRZIT AN RERHEERICBNTE,
HEL ENZWBHEANRZHEHS ML, HEPT0v
B O 0 BRED TV T EHNEETHD, Th
Fobiws MEHENER) THrL0i5 'Y, &
#“iE, EOXILAENERDPLETHD., £
AIRETH A MIT DN T DR ZED T S RLEH
HH, TNXLBMEINCB T E2RDRXT Yy TD
—DILZBEEZDNS,

If a job involved working at 0.5 metre above floor level, could vou do that?

TR

Yes

Yes, but...

S B S ol of Al

I could only do it for short periods

1 could bend forward but not crouch

i could do it from my wheelchair

I get tired easily

I can but I'm not meant to

It depends how often T have todo it

It depends how I am feeling at the time
Other

No

2 Person Ability Assessment IZ 1) % Posture & Movement DIHE (AMAS)



# 4 Result of Matching by AMAS 3

Not working adults
No Job Goal Good Simple Creative
matches resolutions | resolutions
1 | Hospital records assistant 75 3 0
2 | School assistant 73 5 0
3 | Car delivery driver 63 10 5
4 11T 69 9 0
5 | Power boat instructor 40 38 O
6 | Personal advisor 60 15 3
7 | Youth support worker 68 9 1
& | General office assistant 44 29 5
9 | CAD - architecture 75 3 0
10 | General office assistant 59 18 1
11 | Gardener's assistant 55 12 i1
12 | Warehouse worker 73 3 2
13 | Hospital porter 64 12 2
14 | Gardening 70 6 2
15 | Kitchen assistant 52 25 |
16 | Looking after children 76 2 0
I7 | Alternative Health Therapist 70 8 0
18 | Foundry Worker 49 19 i0
19 | Works Foreman 47 , 23 9
20 | Not available - - -
Average 62.2 13.1 2.7

F—A Z V) 7T % Impairment Tables (<
DNWTIE. 7= 78V T 1 OBEA»S R
&, FHAHEEORMEE VS KD & HEIREEME
DFHEICE <. BEOBEIEEZFEd 2 Y —)LT
HBLEZOND, HADYY—XDFME LT
WIEHAFRETH 2 L Bb N b M, M IEOBR
MBS 5E, [EDXKS RN AEEL] ZHET
BTLEBHLWEWDEZZER, TOHK, T
@ Impairment Tables D ETFE & L T, Work
Ability Tables] M REIEN/REDDH B K5 TH
% 19)0

—77. JCAs i3, FMRICKXBHEBEREICKD.
RIEDREREZPOIC, RENEZESN (FiHE
TRESRBEENREN 7R ) 2B TR DA REME
ZRHY SHHHTH %, TORTE, EENED
MESORUER L ENTHBY, FHEEZHERL

DD, MENGEHBHEIFHIONRMHTH 2 EEX
%o EBEOLR—bD—EZA 2 E—Fv k kD
BERZLCHET S ENTERN, TORNAER
FRRLTVBEELS Y FICEDX I BNAD
DBETHD, ZONMANCE> T, EOBRENHBEE
NHRET B HRIAHTH DM, &5 RIS
KEOHES T, MHMEIIEL VS REFAT
b, FFICERTAHTH . FIEXEDRH
DODIEDHFELTEBEIWIRS,
RO R Tz AMAS I DWW T i, ERICHHE
KD 7KHER Job activity assessment I & D flih <
Al L. % @ Lk T Pearson ability assessment IZ
XBBRENREN LD Y F VT RITIRSIEDTH
. BEMMDANELIZENT AT 7ICED TR
71T %, Work Ability Index IZ 38T & EHE
3K (Work demands) (F#FHE#EIE LTEZ SN TV
M, EROBBER TR, “BHFERICEN
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EEZOND, EE SEEBICRAD TR TH
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(& 5HEE, WEAADNHERELS THhNEHINE
TRETH S]] LOBERMNDH >, AMAS THUW S
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BEREMBE N L D= v F U T R1TR 5 Tk, EE
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E. &
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