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12

16
18
20
22

WAWART =T b — RIS DITIEEE LW 2 D Z L 2 BER S 5, Different groups at work
demand things from me that are hard to combine

BT D OB /FEDEIY 23% 5, T have unachievable deadlines

ETHEF L TENR < TIEZR 5720, Thave to work very intensively

HEVIZHRD I EMBZND T N ODDEFETEMR U < TIEWIF 720, T have to neglect some
tasks because I have too much to do

R, IR E+0 & D Z N TEZR, 1am unable to take sufficient breaks
EVEEL L9 7Ly vy —0350vo T b, Tam pressured to work long hours
ETHEREMEFEE LR TEWiT 72V, Thave to work very fast

L2 ETH008E 5 TOVEEZ < BV ZE D 720, T have unrealistic time pressures

HEDa L hr—

2 WOKEE LD, BOTHRDDZ &R TE D, Icandecide when to take a break
10 EDL BVWDAE— RTHEZTINICONTHHEER S THRD HIL5, Thave a say in my own
work speed
|5 BOOHEEZLEIEDLNPRD D FFIC, B GBS Z &M TE %, I have a choice in deciding how to
do my work
19 E/x;fﬁﬁ%é’?"é DR HIFIZ, By THREZ LA TE D, Ihave a choice in deciding what I do at
wor
25 BHOHFEOMAFIZOWTHLIRRERD S Z L TE 5, Thave some say over the way I work
30 BEOEBEREIL, HOEREREZ EMEDH I LN TE D, My working time can be flexible
FRIOXE
g BHOHEIONT, BT HER%EY EED»HH 5o T35, Iam given supportive feedback on
the work I do
oy HEHLORED HIUT EF]DBNT TIN5 £fE L HALD, 1can rely on my line manager to help me
out with a work problem
29 AEFETHR 72D RATZY LT Z LI DWW T ERNZEET Z & 23 TE 5, I can talk to my line manager
about something that has upset or annoyed me at work
13 ARz ETIX, BRI LR —F L TH 5o T35, Iam supported through
emotionally demanding work
35 EENIRGECH AR E L T< 5, My line manager encourages me at work
- [EROZE
7 HFEICEEABE I, FEEPBT TS, If work gets difficult, my colleagues will help me
24 [FEMED S MERBNTRNEE S B> T35, 1 get the help and support I need from colleagues
27 [RFENL, BAIESEZ D LWRNWEST TV 3, ©receive the respect at work I deserve from colleagues
31 R, BT EOMBEEZEIN T IL5H, My colleagues are willing to listen to my work-related
problems
k5 o A MR %
5 BT WEERITEI T, WEDIZH > TV 5, 1am subject to personal harassment in the form of unkind
words or behaviour
14 FEOBTCEANRS D70, BEWERNTAHZ &MXH D, Thereis friction or anger between
colleagues
21 BEE TV LEDIZH > T 5, 1am subject to bullying at work
34 W CIE, BSE U7 ARIBEfRD % 5, Relationships at work are strained




FEI DS

1 =T, BOIAARD 51 TW D 55035 TV 5, Tam clear what is expected of me at work
HFEEETT A0, EIBRVHEDITONDIGD>o T %, [know how to go about getting my
job done

11 B ORBCEEIMTTH D535 5 T 5D, [am clear what my duties and responsibilities are
13 HOHEEO BESCHBIN 00> T 5, Tam clear about the goals and objectives for my department

B OAEDR, EfESEOBIIZE 9 —FE L TWBDhbiy> T35, Tunderstand how my work
fits into the overall aim of the organisation

o BAEA~D% S

26 BGOEETEARENNR S 50, LN T hRAMEBHoifk STV 5, Thave sufficient
opportunities to question managers about change at work

BB TR H DRFZIINDOTH, B DOERPE LTS, Staff are always consulted
about change at work

B FEOLEERD HHE ., TR BRI E 9 725 Dhv5yhy- T 5, When changes are made
at work, I am clear how they will work out in practice

28

32

E1 BB, AEENOERBECTHD, RIZBRKIIEEETHD,
2 ROFERTHY ., EXZERFEFEX 2B L O TRV THIZECHEIZIIER Linz &,



2 B P FEZEEE RGBT 2 00/REERE] & BhE L7ZHEZE Guarding Minds @ Work 2.0
http://www.guardingmindsatwork.ca/

GuardingMinds
@ WORK
§fz i
Plaase note: Your answers are anonymous and individual responses wil be kept confidential ;%g % § g*
This questionnaire takes 100 f5 15 minuiss o complets, w H oo B
1. Wy employer offers services or henefits that adenuately address my pevchological
and mental health. 4 3 2 9
2. Hpsople in oy workplese wre held socountsdle for thelr olions, 48 % 4
3. Inmy job, Fheow what | am expeched fo do. 4 3 7 4
4. People treat ench ether with respect and considerafion in owr workplacs, 4 3 ¥ %
5. Hirng/promotion decisions consider the "poople shills” necessary for specific pogiions. 43 ¥ 1
B.  lreceive feedbeck ot work that helps me grow and develop, & 2 7 4
7. Ny immediate superdsor appreciates my work, 4 % 7 4
8. lam sble tetall: to my immediate supervisor abowt how [ do my work, 4 % 2 1
8. The smount of worlk | am expected o do is rezsonabls for my position, 43 2 1
10 Lenjoy my work, 4 3 2 1
1. by emclover encowraces me fotehe my entitled breaks
{e.q., unchtime, sick time, vacafion fme, samed days off, perental leave). 4 %5 7 %
12, Wy emplover is commitied to minfmizing urnecessary siress abwork, 43 7 14
13. Manacement takes appropriste aciion to protect my physical safely at wark, 4 3 3 1
4. Wy supsrvisor woult say of do something helpful i 1 looked dishessad while ot work, 4 38 7 %
15, Poople gt work show sincere respect for others” idess, valess and helislz, 4 3 % 1
16 Leadership in my workplace is effective. 43 % 4
17 Owr workpiace effectively handles “peopls problems” that exist betwesn stafl, 4 2 2 1
’f& - Wy company hires people who Bt well within the orpanization. 4 3 2 %
15 By supervisor is open to my flees for taking on new oppotiunities and challenges., a3 3 4
20, Fam paid fairly for the work Tdo 4 3 2 1%
21, Vhave some contrel over how | organize my work, 4 % 2 A
22, | can talk to my supervisor shout the amoont of wark | bave o do. 43 2 1
23. Lam wiling to give cxfra effert ot work if needed, 4 % 7 4
24, lam gble to ressonably balance the demands of work and persongl e, & 3 % 1




25, Wy wmmedinte supervisor cores shot my emotiona! well-being. i 3 2 4
2B, Ly employer offers sufficient training o help protect my physical safely st work
{pmsrpancy preparadness, safe ifting, vislence prevention). & 2 ¥ 1
27, lieel supporied in my workplace when Lam dealing with personal or family ssues, & % 2 1
28, Difficalt situstions at veork are addressed sffectively. & 3 %2 4
29, tam informed about impartant changes at wark v 2 timely menner & 3 2 9
30, Peopls Bom sl backgrourds are treated fairly inowr workplbce. 4 3 2 1
1. Thave the social and enwotional shills nesded o do my job well £ % 2 1
32, |have the opportonity o advance within my erganization, 4 3 2 3
33 M company apprecistes exirs effort made by employess. 4 3 2 4
34. W opinions and suggestions are considerad af work, 4 3 F %
35, [have the equipment and resoirces nesded fo do my jobowell 48 2 1
38, Wy work iz 20 important port of who | am. 4 3 2 3
7. Wy emplover promotes work-life balance. 4 3 7 %
38. My employer makes efforts to prevent harm to employees from harassment,
discrimination o violenca. & 3 2 1
239, When physical sceidents coowr or physical rsks are idenfified, my emplover responds sffectively, & 3 % 4
40, Ky workplace supports smplovess who ars retuming to work affer Bime off
duz to a mental health condition. 42 2 4
41, Vsl that | am part of a community at work, &3 2 4
42. My superisor provides helpfl feedback on my performance. 13 2 %
43, Unnecessary conflict is kept to a minimum in our workplace. £3 2 4
44, My suparvisor hefisves that social skills are as valuable as other skills €3 2 14
- 45, My company values employees’ ongoing growth and development. 4 3 2 9
4B, {Our organization celebrates our shared accomplishments. 4 3 % 4
47, Vam informed of important changes that may impact how my work iz dons, 4 3 2 4
48, Wy work is free from unnecessary interruptions and disruplions. 485 2 9
48, [am committed fo the sucoess of my organization. 43 7
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B0, lesn 3alk 3o my supsrvisor when bam baving Fouble mainteining work-life balance. 408 02 4
51. would deseribe my workplace 35 being psychologically bealthy, § 0% ¥ 9
B2, have the sguioment and fools | need to do oy iob io & physically saloway
{protective clothing, adeapate lobting, srponomic seafingl. 4§ 3 8 ¢
B3, Poople inmy workplace have 7 good understanding of the imporiznce of emplovee menfal health, 2 3 2 4
54, Employess and management rust one another, £ 2 2 %
Bh. My momnization provides clesr, effective commurizaiion. 4 8 7 4
BB, Iy workplace has sfiective ways of addressing irappropriate behaviowr by ostomersorclienis. 4 2 2 4
57. Wy position makes good use of my personal shrengihs, & % % 1
58, |have the opporiunily to dovelop my “people skills” st work, £ 3 2 %
BB, Dy emplover valoes my commibment and passion for my wark, 2 3 2 4
B0, Wy employer encouranes input from all staff on important issues related to their work. 4 3 2 %
81, Vhave control over prictifizing tasks and responsibilifies when facing muliple demandsatworke 2 3 2 4
B2, Fam proud of the wirk L do. 4% 2 1
63, |have snergy lefi 5t the end of most workdays for my personal life. 4 %5 % %
B4, My employer deals effectively with siiuations that may Suealen o harm smplovess
{e.q., harsssment, discrimination, vislance), 4 2 % 4
85, Wy emplover responds appropriately when wirkers raiss concernz sbout physical safely 4 3 7 4
Epecific Areas of Concern;
1 bhmy workplace, | am experiencing discrimination becauss of my culturaliethnic background, disability, sexual
“eefentation, gender or age.
OYes O Mo
In my warkplace, | am being bullied or harassed, either verbally, physically or sexually.
OY 0O &
3 In oy workplace, { am being treated unfairly bocauses | have 5 mental illness.

[0 Y¥es O Mo



