(b)shall not authorise any member or
committee of the Executive to make
decisions concerning the enforcement of
the relevant statutory provisions in any

particular case.
BEDT—XIZHITHEHEERRDATIC

B HREHERE. EEPCABDEERIC

FRBZEIETERL,

(4)The Executive shall not authorise any
person to legislate by subordinate

instrument.

HSE (&, iR K2R GIERZE Mt (24T
BL TG,

(5)The Executive shall publish any
authorisations which it makes under

this paragraph.

HSE [, AEICEDHERMEICDE. £
DETEARLETNIEESE,

ACCOUNTS AND REPORTS
SHRUHE

10(1)It shall be the duty of the Chief

Executive—
EBRREE. UTOREZHELLIEHRZA
o

(a)to keep proper accounts and proper

records in relation to the accounts;

REt LOBY R EREEEITOIC

(b)to prepare in respect of each

accounting year a statement of accounts

.in such form as the Secretary of State

may direct with the approval of the

Treasury; and

RHEETLIC. IERENMFHEOK
PEBTHETIIHAT. REREEEE
K952

(c)to send copies of the statement to the
Secretary of State and the Comptroller
and Auditor General before the end of
November next following the accounting

year to which the statement relates.

LEZHREEOELREL, ARBEEOXE
FEDRDI0OAXRETIC, FTEXE., Kt
BREE. RHBRETREICEMNTICL

(2)The Comptroller and the Auditor
General shall examine, certify and
report on each statement referred to in
sub-paragraph (1)(c) and shall lay copies
of each statement and his report before

each House of Parliament.

SKHBREERUVRHBRETRE. (1)
(IZEIFON-REBREZDE R DEE
ERE. XKD BRETHEHRIC. ZDEERR
UVBSTHERLERESEZ L TRRICRE
HRIFESHEL,

(3)As soon as possible after the end of the

accounting year, the Executive shall
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make to the Secretary of State a report
on the performance of the Executive's

functions during the year.

HSE [, K FEORT &, AIRHEL
Mz, FTEKRESEIC, HEAFED HSE OF
FRBEICEHTIREETILNET D,

(4)The Secretary of State shall lay the
report referred to in sub-paragraph (3)

before each House of Parliament.

MEXEX. FQ)ERENHEEZ. LT
TRRIZHLTHRET D30 ET S,

(5)In this paragraph, “accounting year”
means the period of 12 months ending
with 31st March in any year; but the
first accounting year of the Executive
shall, if the Secretary of State so directs,
be of such other period not exceeding 2
years as may be specified in the

direction.

AEIZBWTIERHEE L. BE3A3T
BIZRTI 120 AMZEEKRY 50, HSE
[CEHTRAVIDEFEEL. IEXEDHE
ThHNE, BEERICKVEESh-2F
EEAGVMLOEIEET I ENTES,

SUPPLEMENTAL
Al

11The Secretary of State shall not make
any determination or give his consent

under paragraph 6 or 8 of this Schedule

except with the approval of the Minister
for the Civil Service.

MEXER. ABHEORBILHDEEL
BRE. RIMBIEO RN TESRICEDICRE
PRIEZTHEIFTELL,

12(1)The fixing of the common seal of the
Executive shall be authenticated by the
signature of the Chair or some other
person authorised by the Executive to
act for that purpose.
HSE@OITOFERIE, EERXITHSEIC
KUBEEROoN-MDEDERICLSE
FHEBLETREELN,

(2)A document purporting to be duly
executed under the seal of the Executive
shall be received in evidence and shall be
deemed to be so executed unless the

contrary is proved.

HSE ooIdZBEn o s LEyIcngs
n-E# T REDLZWRY., SEAEHES
n.z0EYDMREZRDOLND,

(3)This paragraph does not apply to
Scotland.

AElF RavbSURIZITBERENEL,

RENBIRBED B D TRRIILLTOEY
QOHSE i3, ZBE 14 L EEL DERIC
L5EHFENORY . ZERIIFIEREIC
Lo TEMEIND,

@Z%EIX, FITHEL HIRECEMFEE
MORENLHKD ., WTHRHETERKEDE
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BIZESE AMKEICKVEmIND,

QODIHEIIZ, FIEREOEMICEL
TRBAE DGR ﬂ*b%ﬂé

QFEBLHEA L — DG, Boa
BITIEL =020 E SN TWAD, R,
R, EmEe, BEFEe. BREex)
HZENTFEINTVD,

DEB SRR A L /N—DBEMEL LT,
fREE-CRES R TRE /I DT, &8m TOE
AEREHRINTHD

GHSE i1, #8 LoFk GAE) 285H
E o HHEREFFON, FEREICEDLD D
DIZIRY B RE L HET2EBZA D,

<ImEﬁ\%%ﬁﬁwﬁﬁ%%f\%%
PHITEORER L L TEBRE. ¥BZ%
HELTMEEEMT 2, FE %E_ow

TIEEOEHBELRME. ZOMDOIREIZDONT
XZEDOANE., BBEG - ARICOE, FTE
KEORENRKRD LN D,

OBEREZABETHY ., EE L DK
BHILTER,

®EFE1 1E&0EDDHEY , HSE (TR
EROPITHEREZ L., TOHEREZEEC
MENEENLINMEERPEERZERD
LI BIZERD Z ERTE 508, E5
D — AT BT BPIT OHIWT IR D H 05
RITEF SN, ZELHNIMEERITL DR

SRR, F2, MANC X DK
[R1X HSE OHEHEFHETH 5,

©@HSE 1. &7t CHrEKE, SFHHRE
B, SIMMETRECEZEDOEHTIZHD
Lz, ETHBE~OHERE LAY, &
FHCHE O ERRWMAEIL, FrEREIC LTT

»yZEIhTnWg

SHEFEEREE (=48
1.5.1.5 HSWA%E14%
HSWA %51 44&i%. HSE (2 X 2#%E,

FERICOWTHEL TW5, AEDEDIT
LLFD#EY,

(#ARR)

(1)This section applies to the following
matters, that is to say any accident,
occurrence, situation or other matter
whatsoever which the Executive thinks
it necessary or expedient to investigate
for any of the general purposes of this
Part or with a view to the making of
regulations for those purposes; and for
the purposes of this subsection

AT, HoWHKE, HKE, KL
DLDOFEHTH-> T, HSE BAEDO—fK
FEROD, b LITETDEERDTZ
DO ERET D, BESLERN
LY ERBOLbDICEAIND, RED
HEJIZHRD L.

shall be

treated as not including the railway

(a)those general purposes

safety purposes; but
ZO— R EICERER S
EENRVN,

o BEBIZ

(b)it is otherwise immaterial whether
the Executive is or is not responsible for
securing the enforcement of such Gif any)
of the relevant statutory provisions as
relate to the matter in question.
BIEIEH DO U HEHE (RIZFET 256
I2h) DEITHEMR % HSE DNEEET 508
DMNTEETILARVY,
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(2)The Executive may at any time—
HSE %, BElr, LITOHEZHELDZ
ERTED,

(a)investigate and make a special report

on any matter to which this section

applies; or |
REVEHSNDIEMIIONT, #BE

L. EROWMEEITI Z &

(b)authorise another  person  to

investigate and make a special report

into any such matter.

HEEECHRELMEICEET DL

(2A)The Executive may at any time,
with the consent of the Secretary of
State, direct an inquiry to be held into
any matter to which this section applies.

HSE i%, IiE REDRELZE T, bk,
AREPEH SN L2ENICET 2B LT
FTEBTED,

(3)Any inquiry held by virtue of
subsection (2A) above shall be held in
accordance with regulations made for
the purposes of this subsection by the
Secretary of State, and shall be held in
public except where or to the extent that
the regulations provide otherwise.
ATRICEE D S {Th 2HERIL, FrEKE
BARZOBBICEIL TED 2 HANIHE-
TITOhONRITHIE 2 67, HZHRANTHR
EDBRHDLHGEICEDRY THREEIND
BEERE, AR TITOhRITER G2

VY,

(4)Regulations made for the purposes of
subsection (3) above may in particular
include provision—

RTEO HWICAN L TED b HEANC
. FICUTORELZEV AL LN TE
Do

(a)conferring on the person holding any
such inquiry, and any person assisting
him in the inquiry, powers of entry and
inspection;

HRMzEmLIZY, T0EPTOEME
WET DFIT. SAREEDOHERZ (7T
5T &

(b)conferring on any such person powers
of summoning witnesses to give evidence
or produce documents and power to take
evidence on oath and administer oaths
or require the making of declarations;

ENHOEIC, FEAZMART L TR SC
FEORHZRDILY | EEIZESWTRAES
SEEY, BEEEIVLY, EEXTOY
DIERZMFET D &

(c)requiring any such inquiry to be held
otherwise than in public where or to the
extent that a Minister of the Crown so
directs.

PN HERT 556, TDORDIZEW
T, BEEPEARTITONA L O5KkDD Z
&

(5)In the case of a special report made by
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virtue of subsection (2), or a report made
by the person holding an inquiry by
virtue of subsection (2A), the Executive
may cause the report, or so much of it as
the Executive thinks fit, to be made
public at such time and in such manner
as it thinks fit.

HSE (3. % (2) HcES= el s
TeERERER, B (2 A) BHIZEDETEH
%M L7 NDIERK L Te B 2DV T
HOEY LRODGEITIT, BEOEE LR
D LRI, WY LR D HIETARICH
TILENTED,

(6)The Executive—
HSE 3.

(a)in the case of an investigation and
special report made by virtue of
subsection (2) above (otherwise than by
an officer or servant of the Executive),
may pay to the person making it such
remuneration and expenses as the
Secretary of State may, with the
approval of the Minister for the Civil
Service, determine;

% (2) BHIZE S #EAESMEAME D2
En5%4A (HSE OREESHAEIZLD
bOERRS), TOERBEHEY LEHEIZ,
ABEHOEBEGETHERELRET D
W OBRZ D LN TED,

(b)Jin the case of an inquiry held by
virtue of subsection (2A) above, may pay
to the person holding it and to any

assessor appointed to assist him such

remuneration and expenses, and to

persons attending the inquiry as

witnesses such expenses, as the
Secretary of State may, with the like
approval, determine; and

#(2A) HIZESSHEERZ2EN
B, TDOEREHEY LEEORAOHE
W S AR YE I, TERESR
ET DHmME A A GEA L L TR
ZMLTEEICE LS E0OERE, T Eh
KD ZERTX B,

(c)may, to such extent as the Secretary of
State may determine, defray the other
costs, if any, of any such investigation
and special report or inquiry.

LA, [EREmE. BRI 2D
DB R bV, FrE RED D 5RE
TENEXILD TN TED,

(7)Where an inquiry is directed to be
held by virtue of subsection (2A) above
into any matter to which this section
applies arising in Scotland, being a
matter which causes the death of any
person, no inquiry with regard to that
death shall, unless the Lord Advocate
otherwise directs, be held in pursuance
of the Fatal Accidents and Sudden
Deaths Inquiry (Scotland) Act 1976.

#F (2A) HICEDIE, KEOBEMAKRE:
B ARay hT Y RTEUZEMICHE
TOREEB R SN HE T, EOEMRN
WTNPOEDHEEZ LT LTHEDTHD
Ba. Ay T v NIEBRENBIOHETR
EHEZROVIRY, 197 64 [BmiykE
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K OVGEIRIEIZ B 28 15 (R vy R T
¥ R) - EERITER SN RN b D L
ERAR

ARENOIRFSEY 5 5 REE iuT@L o
(DHSE 13, BEEROBITICh 5
(*@%«@é&%ﬂ%hﬁﬁ®%@%%
®EDERIIIFTEREDRIEDIZ
2, FREDOED DHAI OB, ABNK
Doihd,

QOHANZE D AR

DM,

T S RLEE, BERRICES
LT, A, BEDIE), G TERH
ME. BEREEEROIERBBD LN,
QHSE i3, #%E, WHOKRELWRET S
TEBTED,

1.5.2 MSZRAWEEEREDER
1.5.2.1 M=

HSE & 24 BEEE (inspectors) i
%E;ékofﬁﬁ/—w%%w\W%@
BEA b U ADBRD DA T —
Y ADFER (score) BITH, ZOEEY—

Vi, UTFTD200EENGEKS

- FEMRE R OHEH (an aide

memoire)

c NRNT = AFHEIEIE (A set of
performance indicators) 228
BEEEEOERICONTIL, BEABEHE
DEERCK (ofExRE A AREKXHEIEET
E. BBELERIRE - B 5@ R A
EREREME) 0201 043 AEATO
FAEND, LT OEHBHBA L TN B,

1) AVEN - ~LVAREEHBO E Lz
EBoFiEL, BRAICBNTE, AU¥
Mo NIV DMERSR EOBLR D B DB
HEeBHL T KO FCHEET L0

IFEIZE o TVD, BIKMIZIE, 2k
iﬁga#$¥%%ﬁﬁb\immﬁéw
BEIZBIEL T MS IZih->C, BB U =2
JHEERITO XOWMEL, ZHIZEDRN
JERZE I L CidtiEHS (improvement
notice) #H L, WEHREOREHZRD D
LEbic, —EHHBERICEEGFHE
Bt L, WEEELRESE T L) FEIC
%,

2) MS %5 LzlREkOHEE L, 2
00445200 9FEETODS5ERTHE
~HIL, 6 0 OHEFTITKRALED, EEIC
Mt L7 3ERT8UE. K91, 0 0 O F¥mr
Thol, B, ZTOM¥EHIT200 94
AT,

3) BEHEN ) AV AEE B o T2FEMN

RBENEHE, TOEEOHRZLTHS
WAE 25&E 1 HERICEY T DFHF L L
THRETICERL (v =R L). F
HEALE LCAET AR D . ERICIER
EINTHZRD,

4) HSE 1%, BB TIX, L& nE
EEIZHLTAVFIL « AV RAFROEE
PEIZETARBMEF LT TCWSERTH Y,
BEVEOBREIZHN U CHES 2812
EIIRFY & OFEHO T, FA~OHE %
WEMTIZE ED TR, EEN20
1241 1A8I2T>7% HSE nEYEHFE~D
A FZEa—lt X, BERE TIZE4
HORESFN TSN, WThbY 27 TE
AAV NORBITIZE D HDTHoTZ LW
5 (BREBEWBAVEANNARE R BT
CENFERE Y H@EORNRNREE L
LD RIRBIR & FERA T 5 tERREHL & BE Y
BANEL, FHE L TREFICERTS
_&%@ m EFIRETS A, BB A CIEES L
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WEE LM ST D),

1.5.2.2 MERLELLNIXEK

A XY A (UK) TiX, 183 34EDTH
EORIEMLUSR, BHBITCREIEIX. FEIR
EEXETHYAIBIIFEEREL 2L, H#
FORBEFHEITHIZENDIZ)BUIELR
W, EWH Z LT, EEOHBINSIE. T
L IR oNTE e, ZOMmE, 19
4 9D ILO % 8 8 B4/ (FBEE5K)
DOHLAE, 1 9 7 44E0 HSWA #HIFEIZ L - T
bEDLDHZ LR TY A8 Ul kE
S EVHROFECIEITE L CE R, %
DEEIIE, BEFREELZE Y. BERE
BOHEMELHEL . @OEMEIZESNHNT
MERZ R, BITTHHREELE. Dl
ANE CEEBRORME & 03 —3 2 Hi 5
DOEOEHEBEROEL TS L TELEME
b, Ll AUEBTHLFESADOE
MZBEVNZ L O EENRED Z & (Fl 2,
NREDOEIEDSE. BEEDEENRE
ED—REDREIZLVPROERIZRS
bbbt BEOEBERICIRE LD
%) 0. FAFEIE. —RICHBRE LD
U A7 BMMENMZH 30 6T EOEFEE & 72
DT LR EDEENERH SN TV D A

ARUVENNNATEREmRBIND LD L.

BRDOEERSIE, DWEWEBEENZSMHE
wRHIZE LY, [ERRER] (historic
accident) & LT, BEIDH & 72> T/,

Z ZCRIE TR, MED/ ==y
TaBET N R RIAEPELONT
&7,

il Z2iX, 2 0 0 342/, HSE A%, THSE
EHFANEFAEORBRBORE L) (Review
of the relationship between the Health

and Local
Authorities) LT HIXELAKL., OHh
i nFRERIC—5ekT %5, @HSE i —fk
15, QBATOHEAR A HRT . @F
TR b EEGHER S HICHD 5
OFBZEEEEICET 2B MOBKRS
B (BFRIXERER) LHEEaTDH. @5
ZEFHAEICET 2 8 ERAIFAELRT. 17
BUERIIC & D BEE I BIARICAT O . LD
EREORZBRLTCEREZEE L, L
L, < GREIFMAFAKEKFAKEI LD
D) II@EIFTHER TH o7, T D,
HSC 1%, 120 1 0FELUBEDREIZBIT D
58 7 & A
workplace health and safety in Great
Britain to 2010 and beyond) # A& L. H
EERZEE LN, RIIVZORITER
ZERERECES~OISDLEMER END,
1 J7 NIEFE A~ DHERRERRIC OV TR
LDERPZHENT,

2 0 0 44EIZ1%, HSE & 7 ALK
il 17 B 4 % % % (Local Authorities
Coordinators
LACORS) 7. HIERMRE LIZEA LT,
BATHEDO T TOEMADRE L 21D 5~
S EOXFEFHAZER L, T DR, BUFIE,
500HF N (HEFOBEL—F (1R
Y R=£200M) THHETILH10E
M) oE&EEZERTLHELEDHIZ, K3 0R
BINTWzH B EEF (Regional
Offices) (Zxt L CREEEXIEMN D #i )7 N HEH
KL CTHE r 7T L EKRE, ERE
i, Zhid, #HIFAEEKRI L IZKEL
Ao TWEBEBREORAOM LEEZRS Z &
EERLTD2EDOT, FREMTOMWED
bRBORFENRFMERZ T,

and Safety Executive

( Strategy for

of Regulatory Services;
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ULEDB Y AL, fERE L H5oIEk
M7 EEEX AR 58 (FEERSFEY)
EAREICREHET DO T RN 2 7208,
200 54FICEY, &HoHIBALHED
R OBEN X o0 T, BEEEMEMT
fiflE (Flexible Warrant Scheme) &\
IHENRTE N, HFOBEEERERE
MEFR % H 3 2 HHTH (District) & fDgs
BEENEALVWEEEREZETHE (KR
Zid, 2EICN 3 0 2 IS FBEHT OEEE
KN CTIEEI L T\ 5) OFRICLET S
12 (County) VUL CERAINDZ L LR
o7z, ZOFIEIX, HSE |[Z# 5 AL ED
BB B RBUN DERE OHERDO—E %
5 L., 5N ET HSE OBEEE RO
B 5 7 ASEEA D BB E 25t L CH
ROWEBEZPLZLE2BLUT, 1 ADOEE
B EFE TR & OV USSR TR0 72 ME BR %
BEL, BBODELEHTLO>LTHLDOT
BB, EBEIZIE, HSE O 5 EHERTNFIE
FEY, BERKBNORIZ L ICHITR &
# 21T > CHK#E (Memorandum of
Understanding) Z{Epk L., EERIZHER %
MHELEIEEEDRAY X M2 L,
ZhEin HSE ZER K OHHEA OBEESE
CHET D, TheBEx, HSEZBRE
MR D BEEE L. ENENOEEIEEL
MEFICRMNT D, ZOHIET, £E—#
BY7ZRB8E] L 0 . Hilk 2 & OB DEERL
WCRDTGTHE > THRHEDEZIZAI-T
BRI TWDA, BlicEaHier Fro—
HMTHLRITINTEBY ., 2EMRIZRAR
AENTND,

1.5.3 MS 0RZE*XETIRBOHE
P 44 B
(RT)

1.6 ERICH»HDEHEEEZEH
2 EYk

- EEEENEE T, EIC3KRTHE
TAUENSNNVRAZERT D, £/, BE
FEA~OEBORFAEREORBRIT. BEICH
Y ERCEE ISR T 52, MEEE
BIRANT 2 A MR~ DX IS %8 T T,
XV AEIICIIRIE OB B EE 2 &
O EEDOAREREZIZ—TEDRESE & R %
FOoZ LIk v, 2RFBHRLIRTIICH
B2V LEERNICERT 5,

c EEHER DI L\ D IERREAR T
X, BEENERERICHRERFEAEICE
BEEXDAREMEND DR ET, WOJE
HAZEMNZEL LB o7 o —F 208
ETAHEIEL, BRICEELTWS,

AT I, EIZ 5 fa D BE U & OVE Bt
(DEBNE:A XU AEEZERZIEE
D EMNBSOFEH, FF HH
1%,225:49-57,2009, @QER)IE: A £V X,
MSATEHE N =il - [EE - RIEEE A E
BEEEERERS ¥ —HCkOESE
FREAERNREOCER OB ®W & B
#H,147-193,2012, @AM FEEE ZHIEE 1L
B oo B RE, @ ®REA
#,1756:20-23,2011, @ER/IFa:A XU R
EEE R IR OIS L IR, N R
MNE T B EHESHERN RS E 4
B 1,2011, ©PWEAFREI O E I E S E
R B RER R ILHSE 4 BEmER) 2
LBONHEEEFOBNAELZHE L. 1
9 95 FEREHFENEEILE (DDA
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Disability Discrimination Act 1995) & .
FiEx EmAICE EH L, —HEEREE
L 722 0 1 0FF4%E (Equality Act
2010) ORHEAZ2REMHMH L, 41XV X%
BEDA XN~V REDBRIZONTE
235,
1.6.1. 19955EEEZRE
1%
cAXYATIE, S 194 4EEE
# (B H ) ¥ ( Disabled
Persons(Employment) Act 1944) (ZZ-S\»
T, EIM4TERHIE (quota system) Z &9,
TR FLERY | BAERY - (REEREBLR D
bEEE ORARELZ K S TE2P TR LN
TWzh, EEEORMARROUEIITE
HF, M. ERPEE, K, RBEFK
RERNIFEEHORWEFEIZERICHE
TOHEFEREST RELEDOFEOEEY .,
ILO. E#ER Sk 2EEMEM R %
ZF BEEEFFOT AU B A¥E (Americans
with Disabilities Act of 1990:ADA) % %%
WL THIESNT=DP, EEERZEREIEE

(DDA) Th 5, EEIZIE. REOMDZE
BIZEIRE & By | EEZER] O EHED
<, hFTHEEIC EES 5] Zhl, #
BEHORBITICES S EROEEIEREN
bHot,

- DDA X, B LD, OFEFEZOL
DICED ERITII RS, BEIZBEET
Bl (kEECLLIZAEIRERE)
WCEDSERN kAR ERA. RER EDARF]
REHF) B2EIELTWE, $hbb, £
o L7zZERNL, BEICEET 2HEICED
WT, BEEEEZ, TOEBEPBICYET
RELROMAYTRELRNVTHAIESE

SEEREE (=5

SCH)

OO HBE LY AFNTIRY T, 232@
FNEEYLTERWERICRITS (B
545 1H@®b), 200 3EXREICLVE
BAZEE1H@®D) ., Eah T\, A
FIZL5EEORBMOFEIM DN H -
77

Q@D W1z, DDA I HMB R A TH
V. EEACIIBEICEEEEREICE D -
TTEEXD,

C e LT, FEEEFEREERLICER S
Nietteob ) KO BRICE#EL RO T
MEEOHEET V] ZEKIZEL DDA
DEMLER), FEIBEIZR R EMRIZ DWW T
I, Ho THEEERFERICES ERDOE
FELLBILICER D LOERbLb -T2, E
7. 200 8EHKEH K (London
Borough of
Malcolm[2008]IRLR 700 HL) %, EZEZ
BHE 9 5 2RI B ¥4 %5 DDA OFEHAL—L
FEBEENNRLOIEEL (EmEE
EVNEFEORBLEHEE L-Z L2 HE
(IR FRWS B Z T BT, BE LR hoT2
FLOENZBEET. BmETIEHIZT
HIBEWLG R INDERBITH T LT,
FEE B A ERMRICE S < ERNTITREY
L2V EHIBT L), 2 0 0 1 4Rk
(Jones v. Post Office[2001]IRLR 384
CA) bEAZROESHEOHFEERLH,IC
R 2728 LT, 20OREIELER T,

LU, BUFIZZ D%, HICEEEZERNR
Fl~DBEZHX ZNEL TN EL FE
L7z, bokb, ZORERE LT, EU ¥
DEEE5Z T, DDA OHIERNLTH L,
FrIZEEIZRRE T 2 ZR OFH T ik T,
BREE 72 R RORERL & SR O T E R B R %
BB L BREANEBECAET TV,

Lewisham V.
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AFX Y RZBITE BEEOHZET LV
MBEORBESE D) PdbiE3,

- 2B, 200 3FEWETHID TEHRM
ENRT b EEENRG (B3 ARE
51H) Tik, MECEET2EE (xEE
WCEAZA T ARRRRE) k@ D00
RCTORER L IFEEFR OERHE L
Ehic, FEOREZLEL L WEESR
ZRIOHERRICAEZ2HH E VR D05, £
ThIbIEAOELBEENIRLERIEE
HE L7, DDA IZBWTHULB 2R E#E
RS O ZERFREITIX, REAm CTHER
DEFEEDPRMRE SN TVWDZ EEEE/EY
T BRRE R T2,

* DDA (213, AL S W0 OFERBE DR
JBITEZBEE L T2EROBEN boTe, &
NHEEEFZENFAEOHRESTHY ., »o
EECBEES SHEAICE S ER L HIC
DDA DZERIZIEHEDHFLE 72 LT,
Zhut, OFEAZENHERBEAI L.
QRBHELBRBITTHDLZ L, D2 2D
=Y BLHER SN T\ (BB 54&% 21E,
200 3FEHEICLYEIALKE2H),

TR, x0T EEMERE
DEY b, B OYBIFEHE . FEEE
FITHAR, SEEERICANE R E L K
ETHEICRBETHLD ThoTe, FES
BEAEREX. Z0HBHEOH LW DR
MEEx, TOX O RFFRELIET S
AHEEE (B2, Rkodns, ¥%

B EHO—H B IRV L T L),

HEREFOEE, UV TF—va v, B
RERTAN., FNBRORRMEL, fHd - WO,
BREEE~OFH LTE) OEMHZRD
b, FOEEMEX, HEORE., EiEn
BEME, EHE ORFNAEZ DM EHE D

LPERILIIKRFIENSZ L EEN TV
(FB6LFEA4mERE, 200 3FEWEILL
VE18BRE1IERYE),
FERBORBEITIL, BEICBEET 2
HIZE S ENEHES R 256 bH o7,
Bz X DDA £ 3A &HES5HE (200 34
WIEATIEE 5 & 5H) 1%, HAENE
EZHNOESER DB, AEEZEZESS
BICIRENEZBITTARERHLEED T
Wiz (R RA)IATHERRC 54 H T, RER
BRBITIC L 25L& DDA DZERIHE
EOFLMNIHDZ EDIEEL ENTVD),
Z OBRIE, HEERN~OB BB DM
Fantna,
20004 EU —REMRYEFBRES
(2000/78/EC) £ 2 &5 2 THTIZ. EEH
WZERERT ., — I EEER AL X
NI, REHBEOBITEHBEERNDOIEY
{LEHO—DEEDTEY (F24&FE2HE
X, b 5O T, HHEFIHHFEDRFIEE
B2 HEBICEY BN HY . TOBEM
ERD =D DB N OLERFENE LN
TWAHAEEED, b BT, DL H7%
EESEEEICHTHIAENER (7%
HE) ThoaEarEDL TS GRIUL,
YR 2 OFENMEF (WIP v U ila
) TREEF OSSN IC B3 5 ER
BRRAMIAE) ZtlREE (Fr2 143 A)
FIEE 4E 2 (BHAETHRERYSHD)
WL D). 222 b b WE DR BEhEMED
IMmBND, B, A XU AL, B,
T E D BRE DT HEDNE & MR
BT ARBESFEONFITESITS (¢
WEtet g L 725 THE. BXEE TR
DXEZFEFFEDONE L —HIE5H)
WL Y, FAfESEE (BEER]) O
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E#EARENBLERT X O & LERER
b5,

el L, RERBEITICE S S ZERNE,
OREEEE L F U < FEREEE O
ERMREZRVWLILSLEL L (BELT,
HPLULBECEMERNE L L TR
HERLRVWR) . OBBOBAEEMEDE
R (: FRIEPLER TN & A FEAT
EED 2) ThorR, OEERD G
WL (RFHERBIX. FEBEAORK
ELHBETIHIERNOREXZRK D EDRD
T, MNBEPEEETHLIZ L EZMOLRN
D DI EEREMICHFTERVWEA
AL\ (DDA 64H6IE, 2003
FWEICRIVEFE4A £FE3H), HRANT,
HRABERHY BRVEFEIC OV THREL
TAHIITHOCHEDOKLENREL D, M,
MEEMICBNTINALOFEFILI—UET
ITESR) 72 8 CHBEERN LITRR D,
Z Ofh, @REEFE OFECE 5T R ATHE
HEZAIRE T OMERGRNETT Ve —F
Tt S EBEIC R Y B ER—T, M
BENT 7 u—F Tk, ZRRIEOEFTES
1B, ERIRHE T WaRER 2B 257
BOHWEDENLHD, MLUT, HER

1T

BRBTT 7o —F I BRI 2 5 5 |

MIEEZER 7 7" a — F I IR E RIS 2 o
TWEEfREhb,

- DDA BRBERBERNBEITT 7 —F (:
—BORSTF 47 - Trvary) REEW
(BRI ERE 2 RO E I BE T o B
HICESSERNT e —F 2R LICHEA T
Wil WH Z bk, . AEEORMEL L

EORBEN D -T2 L& DR
PR D, FRCHBEENNLRT 7 a—FI3,

W o i ARSI 2R FREE D FR LI — IS D7
BINFEZROED LW H HT, [EEOHES
ETNV] IEBERDLIODLLEZ D,
BLOIIZORBICHEL T, 1%
AT, BREEE O TIZARTIIMER
ERT - R RREBTT - BEERESEE
VE—HEOEREERRMA Y a TRV
— + 77 A (Jobcentre Plus) &9 H&RS
BTN, HE~OT7 7 AXE
(ATW : Access To Work) | &\ 9 il B % i@
U, BEREPHEHBEZHELDDICHLER
EeENHE S TR,

1.6.2 201 0&EFESE%

© 201 0FFEEDOMITICL Y. DDA
. RAIE LTIRT AT v RERWVTE
IE &7z, FEIEIL. DDA Offn, PEZERIEE
bk, ANFERMRIEZR & 9 DD ERZERE I
. 201 0 0 DFEIEEHKELIZDLO
Thd, TD b, EEEZENBEEEFTIL.
BEiria DDA 2K L T 228, Ehktk
EmRE LT, OEFLHEM &7 2 MEER
DEILFRENFKIT b2 Z &, @DDA %3
A FXB1EPBEL CWEREEICEET S
Bl & D < #E 5] (disability-related
discrimination) 7%, FEEIZERER T 5 ZEH]
(discrimination arising from disability)
fRabhicZ &, QREBERGZEVELD S
— AT DW T, FlBII3EE (provision of an
auxiliary aid) 2372WEAICREER B AF
RIAFBIEPND T — AR I &
RENETOND,

CPEEE 6 &, WAL BLUEICE
<3< HANZ, DDA 0L OHESLRIEICE
SHAOHELBEEH 2. RIENRED
ML TOREEERLCVD, EF6R
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Tid. DDA HB1&£zMZ L. HBHNE
TH R REELRD] (F1H@)., [£0
BEED B HEHRIES T DREIICEERN D
ORMICO2ERELRIZTT) (F1HE
b)) HBEEZRELOBEELED TN,

BEICLDEREN TR#icbizs) &
WO edIZid. () DFENR 1 25 ARU
FikET D, (b) 1 2 A A LLEDORKEED RiA
TN, OBRECDOEIMERRIAEND,
DWFTNNIEYE T D 2 L B EEARR R B
L END (CFEIEMEANL 5 2 &5 1 H) 25,
T DOREN—BEHE L THERE RN A
RENDHEICIE, FEOMRENRD b
5 (R&FE2m), £, EITHEORROE
BT, REFEHRBLELZITDITE
STV TS, BFRFATHEAEFENIZ
EEEZ T TWIUT., BREEEZITTn
b0 LBV EZIT D CEEEMEA] 15
82%),

Z DB EEDOFEMIZ OV T, FFE
BRI 15 1 SRICESE . 1TRERIDBIE
1 THELTWA T, BEEMEHEY RS,
EEOEREZBH T DFIE 2R LT
% ( Equality Act 2010 Guidance
Guidance on matters to be taken into
account in  determining questions
relating to the definition of disability,
Office for Disability (HM
Government) 2010),

- 728, DDA YL, 7T AU D ADA L FE
BRI, EEEERIRNT A A MZ2W T,
HEEETHV 2N L, EREVEEET
HLFEOHEBNOEFE LFBHcNZZ L
EEBICENINIELRENR LT DL
fif X TH7= (Coleman v. Attridge Law
[2008] IRLR 722 ECJ).

Issues

ERIEE I OXIG T HEHIT, FBE .
ZiFEE (x—EHME. FEDEBITHE
BEID2EEBEERLE, VDO LIFHFATEHE,
IREFBERELE®RTDHZ L HE) 22
EOBRAXIGR, EEER], MEEN.
FAAY N, MENDIRW R E OB IEEE
WXV RERDIP, IEBEEEZELTEEICS
Wik, RAOHE T, QBAZRED
BHOHEE (arrangements) . (b)ERA LDE
Ag&ft. OQFMEST (LIE, EFE3 9FH
18, DDA % 4 585 1 HIZ b AR OFE N
bolz), BRABKNRREZIL., QEBSEME.
(L) FEELER, BEIE,. ZoMoF|E%E
EZTBIZDODEE~DT 7 & ADHE.
(OfFE. (DFDOMOARFIE (BLE, EF3
95445 21, DDA F A LFE 2HIZHLRIED
HERH-T) I2ONWT, ERHBEIESH
Do

c PR 1 SAB1IEIL. HHEVD
HHEE, BEAHEBLLT, TothoErE
BYHIGBE LY BARFEICE Fo 28
A EREZER] (direct discrimination) 25K
MNTHEEEDTND, ZIITITERIZE
REMNbEEN., I iEar v —F il
FOFEICELT, HBREEECTHDL WV
SEMET T, RARMENORINT S X
DIATABENICHRET D, iy, BEX
EHEEZRLVAEFCEROE D 2 LA
ahs (FFEFE3HE), BKREN LIz, %=
BITAEDPEEE ThoTh., ERIORKIL
WHEELRVWEDORELHD (EF2 45
F1H),

EEZER OFEIL, AFEIZ X 5 4RERHE
¥z - HEEOER OGS LITEZRY | ZE5]
ZERTDE L., AIRSEMHS [EEMICE
R PSR & O A @ U T
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SND (EFE23KH1HE), T, Bl
SR TEEBICERLRY L0572
i, KRkt g b e D IEEEE S, Yk
FHE LR L-UVOREIEIN (Zh bk,
YHEEAREZFERELE L2 TRSTYH
BV OREHETRITINERERVWEDNH
EINTVWD (EFE23%F2Ha5),
I, FEEMAI9 T, BEORES
NOIFEHEEBETHZ LD, YEBHEOME
- RRCELLT, @QBELOEHR
(occupational requirements) (2343 L.
(b) 4 3% B O F 23l V72 B B D FEERL D 72
DO ENT-FETHY ., OFTOBEAE
NEOEMEE T S Iah o 2546 (721,
HWRAENR, TOEPEHERTZI 20 EH
Wi 25 ENEREZ AT H5E) . EEEER
ML LRV EDRED bILTND (FEIE
M9 88 1 &% 1 A S,

CHTR U7 X 9T, EEEER (FHIESE
1 3&FEIHE) ONTARAV N (FEEE
264%F1H) ZBWTIE, ZEIEREFD
HEBEECTHIHGEDIEN, BEE2HET
HERBEBRINTZHEEICH, EORENSR &
25, PIZIE, FELBREEETHDHZ L
FHEHICHEREROMBERZET SN
720 HERE AT D HIE ORI A %
EEESNEZGEARI0E, BEAFIIES
FH TR TH, ZRORNETIZENT
% % (Coleman v. Attridge Law([2008]
IRLR 722 ECJ), %7-, EHE2 745 2H
L. HAIEPFEEEORELZITHAH
SMIEWLHFRERETLIZE, ERHDF
DT DICFEICER AR Lz 2 & Y
PR & T A AR RV EIR )
EEIELTWAR, TOEEORIZIT, B
FEHEUANOEIZH RS,

CPEEE 1 5515, DDAE 3ASLFE1
H (200 3SEWERMIBSFFE1H) I
RxT, BEAKTIERL, BEECERT
LEMICESIERNERFIL B, E
W L7220 0 8FEREFHREIZ LV
fbSEbNRELZRE L, BEFICES
WCHER T 5 ZER0 S ORKF ARt E 5 2 o
D, FEHAESCEOMOEIZ S IEYLILZED
SpE BERM L, FEEERTHZ LT,
Z DEPEREE R - 72, FHEOE4SL
SERENX. —ISAFE ST ERINIEYS 2 B Y
FERTHEOOBERFRETHHI LD
FERAICE D & s (BB1 545 1),
£7-. DDARR EIZRR Y | Z ofEDER]
DFERICIE, BEENEELZF->TND D
EEEREEZIZEDMOENRICE - T
WDMNEIo TWD EREMICHIFFIN DN
ERHLEORELZINTNWD (FEH
21H),

FoT, FIIE, HEEEEDEEKE
DHEISEEOHTHY . RADEREND
ANEHEUCTHERFICH L, BISEEICL
STED LD REFENELEDEOREN
REINTWIE XD GE. YR EEHEA
W ZDERTDO R A F s BAEIE, YHKicE
ERZENOHEEZITLON, ThnFE
DFATE DBEMRTATZ 2D LN HET
bdZEHEMATENL, EY{LORMA
HELBHZ EIZRD,

IR 1 9 &L, MIBEERNCEET S
Bl chn, Zhik, EU o=
ERE., MR HEZRE, fExhd
HMICEASELY ETHLOT, BE
~OREEZERIBS O A 2 910 TATEEIZ L
ebDTHD, BDHFLHERES (FEX

1Z1B1T : provision,criterion or practice) @
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EROBANRE SN D N /FEERFOE
Fizxt L CERMSIRE b6 L, 0%
DEELEOHEAERNETNEESLLTE R
WA FIA L3 A0, WA I D RiAK
WCESE ANOITEIRMfl s s & 5 G E
LREBICET, &2 BAOKIZER
RBAFRERDZ LD, EEEEESIC
& o T RINCERRDIREZETH LN
ZTnEEETHHEICLVFEH S,
MEIX, ZOEMSLFEREZEETCER TN
. ZOEBIDRLT B,

ZRDOSIEL., ZEROEREIT O EEHR
CRROEELETLEALA LR WERM
DOEIDHBIC KLV &, BEEZER DILFE
L RRIZ, R ORTE & L CHEERE 0
B eRIEENKRDOND (EFE2 35H
1), SRR 21 Hix, ZOHED
HIBD 2 0 0 8 FEEIEFTHIR~D XIS & &
SHICB Wb LR LTV 5,

PEEE 2 1 4% 2L, DDAE 54
21 (200 3FEWEICEVEIARE
2WH) #HEL, REEEZORBEITICLS
ZRlEREL T2,

HERBOARIT. ObsFOHE., &
¥, BITAEEE - EERNICARNICELS &
Ak ondbo (FAEFE3HE). Obd
F DRETR DY BRI R EA FEEE 2 EEAIC
FRCELHBAICKD N LD (AFGRE
AT8), @ CLEFHEALITHRR YD) M
R (FREERERED) BEER
EDORIB B 22 LT ER B EE
FRIZEINDGRIZKRDENEHD ([
FESHE), O3 ONLERENTVBHR,
ZDEMKIE, FICFB ERITAHER], F
HIFREHFIZER LN TV S,

TAVADOADAD X Iz, MBEDOEAH)

Y72 AICHRERX R TS L) REER
VN, L LREREIISENICER
AIEEREHA TEE ST ONDILDOTHY
(BFE2 045 1H), ADA TWHBED
BT, AEMEHBOERD 1 DL RD T
D, FNBICHEREIHFE L o2 ThH,
BELRORWEENH D, XL,
ARFH R SBLPBEAICL, BAX
BIRBEITINIE, EC DS AEOFERE
BLIMINGED T, BRESERTO
Jobcentre Plus IZ L BEFH~DT 7 BAX
$ (Access to Work) & & 2 BRI EEN
BONHIEHEEICIE. ThEkEmicEs Z
LIV FIREABEBLZH# LD 013G
IR RIRE E AR ENE D, 2B, L
FEADQT 7 EAXBEOFHEBE L, BRI,
VELRIEOREE, BEENIENELERE
LCIREESNDD, ARLIZERY, EH
HERNEPWESC, BEEROFR, BY
BRAZETWEEEHE LY FEWVRELS
5 RPHEBRERY, REOLENEZEGT
LHIEREMBINDEDOETHD (kbod b,
BARTYH, KREIERER L, REON
FEIIS U HlE DRIRR & BRI ED
nTna),
TERGIL. YREEF OB NLZER]
HELOBBRTELSD T, DDAICKITS
LRFRIC, ZORBOTBITICL DERD
ST, MHEESICRO NS, AT,
EEZERCHEZERNTHLE & S5 BT
ROB ST BE L OB VEL SN
W, Fio, HERAEFIL REEIZOVWTITE
BEETHDHI LR THDE M, @MVER
EHE. BRBEHOHEAFEIZ OV TIESE
FHCTh o TEEWIAFNAILIFIZEINT
WBZERHMOTVDDEY HBREFAI

]
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RO, Zo&RGEA S (FHIEMAISE 2
0%&FE 1),

CEELRE 2651, 200 3FEHE
DDA 3B&.FAKFEIERLEDED %
ZiF, NT AR MZOWTHR—HICHE
LT3, "NTAAVFDESEIL., @HD
FEPEEICREET SHREICL > TRRA
(unwanted) 1724 21T\, (b)YUF%IT& D,

DHREDOEHERET D0, WEENZ,

WEDODH D, BT 5, BENR,
FRERRRRESAE L SESEHNELL
IR ERESELIGELHEINLTVD
(L 2 6 RE 1H), O RAEE 2
¥, (N T A A N EEERET HHE O,
(D) SEEFERICBIT D EDOMORE, (4%
TRABREDX I BNRERT D LEENIC
fELEDED, ZBER L THBrEN S (1B
F26RFEAHE),

- SR 2 740X, DDABES 55 (2
00 3FEHREICL-TH TNy vV IER
L, AL, 5, H6EHMMZ biLk)
LIZIERERRIC, (QFRREDREINDTH
EiTolzZ &, Xit, MRAABREZITAE
fToteis, IO FREERD D & & HENE
Ul Z L # B2, SREZARFIRICERY
Wotehdy, MOEFLB D & LIFE, MIEW
BB OB T EED TS, TITH
) MEESNDITA] Zo0 Tk, ()%
BICESFRFROME. (b)FHEEICE

O IR FREICBEET DR R O 1R AL

() FFEED BIIZE T 21T&0. FIEICHE
BT 5175, DHHIEFELITTOMDED
TEEER ZIL Lz & OBESL (allegation)
BITHZ L, EEDLONTWVD (FISFHE2
H),

T, AEE 7 75T BHEOEEK

EDRESNDFFEICEEL AL TS
By Ok EHEERORE DEME) W2
HIiZiThbid T&E&ICET 5 MR
(relevant pay disclosure) | %254 % 2249
GEE ., TOWFITONTERE L, 2o,
23725 BRICHED S AR B WA 2 U T
Wb, BL., HBEFPEEEZ Lo TR
AEHLOIEHR AR L2 0 | RYez=R 0
SLEAT D R 8 RMERITHE 2 LIZHA.
WEABER IR L (EFE 2 785
31H),

PR L 1 IRE 1T, 2003
FWIE DDA %1 6 CREITIEAMFIL, T
FIEIERT 21T/ZITI L9 b 2EITHE
ALY, BRITAFEZZIET DL T
TOHZLEELELTWS, BERITAEZE
729 (cause). #fF 7T 5 (induce) T4
Hbansd, BERENZ LiC, ZORED
BRI, BRENTATADETINRLT
b5 = (FSGFE6HE), @2
ZAFTET, BENTERUIEEDNS Y5
XBITAEVPEELETON, ZhEFELD
TEVEHMERD LN DGA, EIEICH
by (EE11245%2H),

cfhOZERIMBE L TR R Y | FEEEZER]
FIEIZDWTIE, AU AA—D¥SLL R
RE2EEEN LD 5 EEZEZES (Disability
Committee) 7%, FEHKILOEERLH R Y
—E2ERHEL TS (2 00 6FEFEE
MEAIZE1 D505, 525),

- PEEDBITHRE DD, FIEHIFIX
TESNTELT, TEEEICLI2HoE
Ao PR, KU BIBHREEEZE~DOH
&, EM, BEREoMm, ENECLD (F
) RELORERTFEINTND, 5 b,
ITBHERRIZ L 2 B o HARCHEIT, R,
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LYEEMOMALHEDMREREILLDR
FELOMRERL LD THD,

EliE EOE & LT, EEL R, HER
DEE. BUA~DRHESOIH, ZE5]
DYEZE~DEERENPTFEINLTND
(EFE124%F2H, H5H),

IO ORFEIE, BE. ETIESEEN
FI~OBRSIZ LY B0, Bkd 2
Loz, FOBSIEFEmMPHER LA &ITBUHE
HThrBE8EMERICbE TN, [
RICLDH-oFAERRAELND, LI L,
VEERRRTOH>FAILEE LN
A, FARICEDbHoTAICREE RN E
HIBr SN HBEEIIE. FEERRTICBE
Ihs, £L T, ZEEFEHRTOFEHICAR
NH DA, EFEN (Employment
Appeal Tribunal) . #FF B (Court of
Appeal) . FEFHIFT (Supreme Court)
DRIz LFFEn 5,

Fro, PEEIDIE, BOERHE (8
WEONEEZaY ba— LT 58E) bLiE
MNILTNB,

. FEFE 14 25 1M, Thic
KT 2BEVEHER LY, BETH XD
R ERIRIBENINTIER R B 72N LB,
FEHE 2 HK U 3HN, ERABEEY, -
AREMEBRIZET 2 HER L ORI
THERLNICHEE LRWHEICON TS,
FRDEDEZE TV D,

Flo, BE1 44558 1T, FEiEL
D ZEREE L HE & PEBR T HIIR 3 2 22504
HIZOWTH, FRICEVRIREZITHE
(2 & o TIEMRRAERZRVWERELT
WA, RS 1 4 345 1L, BEECHIAT
(county court) %23, FIERHRE DHL
WZED., 95 LEENEDOHIBREE 264

CHED2EHRELTVD,

- FREARR T Y 72 2 AT BOERI I,
BhE®8E# )R (Adovisory Conciliation
and Arbitration Service) & V2 AMEZE
4 ( Equality and Human Rights
Commission) 3% %, Al IXERERIMAE
IRV, 55« ff - FILO ZF THERIND
HEXIZL > TEE SN, EORFFHIL,
OFBFHF PO OBE, QYFEHFICLD
EEOBMIOWTNNEE L THisENDS
B, QIZL2BENMEEROIZ LD bDD
K2 0fFlcDiEs, BELEHB LT 5ER
RERETHEHFOBMPNCELTH, b
SEAE L L TOREEEDSIMITELST
bRTWR, O, HoEARTEDE X
FHIZEDELONDFETHY, BEaex
FeHEHR, botAFEOFHELBEL TEH
ElCET UL, MRS L7 TR 1 28 23 55 18)
FHIFTIZ AT S, T DAL L A E L
THEUEORIE D, BEIX AIELVIT
BRPERS SBEV, 2 0 0 6 4EPEIRIZ LY
RS (FHES 15R). BikoREICRS
T, oEEER. HEERN. AEERDO=
fEEx2 T B, ZESNICEERE
WK fb L 72 B % & B & ( Disability
Commission) Z##% L., FMBEIZO>WTE
T 2R TR D, FHEEEOBETRIR
BT AFEFTE~OFE, B, BIESE
1T O MR, EHEEOANR T EENT D
1T YER & HIE T HHERE L £,

cEDELZA AFYATH, 1995
= DDA OHIELRNE. 19 4 4FHEE

(B BIZESWTERERENRT O
. FEZEH % Jobcentre |TEEBEH I K,
—EHEL LOELOTEEIC, YRR
Fre—EHal LERT2 X >8BhEEL
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MY —F. ERAEREROFEENIERESE
EELHHRER LERICIERISR ENS
BOMEEZRIT W, LL, 1961
FIZ6 1% ThoEEEEHEN, 19
9 3EITIT1 9% ETHRATER L, R

NEEEHEEREIZMoTWEZ b B Y,

19 9 54 DDA DOfIE & [[IRFZEFH FHH
BEIRELESNRERD D, BEERARICE
S 7=HH & LTlE, Jobcentre ~0D % &kE
BRERINEBEAREZ I IKEICEL
RinolzZ & FREOERIBE O AN
CHEN STz Z L EREH SN TN D,

1.6.3 ZERNZILEZOEBROURE

s AFY AT, BEROBEICET 58
FHROFEIEICIZZ L E OFE B EL 23, BE
FEORITRIIZONVWTIEL, FEENDMIIL
7= BURASREE T B 2EREHR S ER L TV
5 AOFZE (Annual Population Survey :
APS) »3, BEEEFEZERIZELE (DDA) O
Axtg L pEEE L TN O HEH
89 (work-limiting) ZREEFEEHEOZNEN
W&, WEH I LICBEELIEMOT—4
REHLTND,

ZORF (201 2446 AL TD 14H)
DT —F L ENIZIET 2 MO 7 EH
(200546 AFTO1EM) OF—4
R TIVILLTO®EY TH Y, Hmeic
Fa EEITR 6N,

2004 7HA~2005%6H
SAFEEMRALD : 384 8HA
AFEER (16~6 4 DOEEEK:
433FA

SAEFRADICEDDIESG: 1 1.
3%

EREFROTEAAD : 15 8FA
LEFROBEEERICED 558 71%
36. 5%

AFEFRROBEERICED AHHAEOE
B:27% (1L17HAN)
AFEFROBEERICED HREHDE
A:33% (143FA)

2011 7HA~201246H
REEFRHAD : 401 87FA
AREFER (1 6~6 45i%) DEEEK
487FHA
EAEFRADICHEDZES 1 2.
1%
AEFROFTENIAD : 1 89T A
AEFROBEEELRICED 58 1F
38. 8%
AEFROBEERICEDDWAEOE
BF:26% (127HAN)
AEFEROBEEFRICED D REZDOE
H:33% (1595A)

T AU D ADAIZ DWW ERAEOHK
BEILTLOERLED o b0D,
WCEE, WE. A% AEAEEOR T
ZRHREBOMEIC—ERERERLZZ L%
IMBEDT —FBET HH (National
Council on Disability(NCD), The Impact
of the Americans with Disabilities Act:
Assessing the Progress Toward Achieving
the Goals of the ADA, July 26 2007) . A %
U A®D DDA REFEIZHOVWTIE, |EE
DHFEDRY . £ LT —HIZASH
ALY

1.7 EEEOEUMLERZRET
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%I E

R, A XU ABUFIL, RBHRERE
EFEEHABEIIBRBTHZEICRAILTEY,
ZD k2 REREZHFHEL TN D, TOX
SEIIL, EERSHREE (hard to help)
LbEENTEY ., HHIZIE, HICZET
FHEDOH BT 70 —F OMEMENRH S
nTtwna,

AVBENLASNVRLDOBRTIE £ (E
MEFEZES) 3IRTHOERIZYE 5,

1.7.1 REERAHE

CBIET, AXUATH, 194 44EE
E=E (BR) BICESSEEEMERED
FHELELOD, DR EH T ONT,
PEEH R L EORIEIC VB S L7z
BRBIZOWTIRAREDR (xZ0HALDL D,
WE ' E R R IR TR & [EE S O 8 AR R
BROBIBD A B A~V AKEE L, B
RBERICHD Z ERFERIND) ., BEEE
Mz RETHDDBTHIEL LT, R#&
BERRER D, Zhid, BEORME, 2
ER—REEmHE coORMIIREZ S
F1S5 0% L5 THEREELET
7 (194 45FEEE BF) BB 1 54,
200 6EAMBRRANE 75, 2006
FEREFERNVHRAIE 1 05, 1k, RiE
BROXSR L 2 5EEEIL. DDA 150
VHEFEOROHETDHELIZERY, Z
NODREDRET D [HFHHTETET
I T DICITEEDREELITEED D
RS 28 L., ERRE (General
Practitioner) 5|12 X 3 EFMRE L Kt L
LT, ERFESEREDRMET, #TOY
a7 RV E— TFTRCXHEEEENT &
A A b (Work Capability Assessment)

LREREAF XN OME MBI E D XFEE
IND) . ARENCEEE = — R TSI
AT HXENEE 2R OLD, TEIT—
BT ~OXBIZHRATHHEAICHD &
W, BEHIE, ERESAICLVER
SNDT—T « AT T - Tal T hEk,
FEEAEEN A DEELELEEER IS,
ERENC T A Z <A AL TR R— |k
w179,
REERAOREFE LT, Lo Talth
(Remploy Ltd.) &Y —3 %/« 77 —2Ah
22930 | BTEIE, 194 45EEEH (B
) HBICESE 1 94 5EICERESLAIC
FORRYEN, 200 8FEMRRTS 45
FIRFEL, 300 0 AL EOBEEHR N
FLTWBH230, %KL, HEMAEZ (social
enterprise) D—EETH Y, EHEN R
WEZ =20, 201 2FICHIM Lz
IANFLERF] (/A%%) ¥ (Public Sector (Social
value) Act: EOITE RO BIGIED,
AWOER ( BREN, L2, BENZ
JEAEKEDR L) 2D EDICHET A
IR HIER) Ik o T, EEMIC
(Dl L HMBERED) BT 2H2Z
Lehholz,
RIEITEEREE 2R L L, BEEL
mOMTL, ERKMGEOY A7, FER
Ee Y, BAROEBERKETHITOATH
DEEEEFLIIT, ZOFEDIZIESR
EREAESEE»OOHE RV LHBIT
b TW52, #EIT., 25%L Eo—
& H @S~ DS IMBEEE 2 xtSE ORA
WL OB EoBBEEZ T oNDIE0. &
AR DB B ALE CARIBSEE 1 b DZEX
BREBRINTHEHLOD, MBEEICIE
MMBRETHY, =2V, VA7

Eon
[l

SE
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VT, BER L OWBAER 22 EE R
iz & Tnsg,

bolb, HIFETL—MREEPERTD
BEEZ L TaAEREB LY, LY
TaA BT HEEE & —REEICIR
BT 5N ZEA (Remploy Interwork
*EMMEEAIZOWTIE, THOFHAE
ZREINTZW) bIThh DY, —ikBts
~DOIEE L OIS B FEBAIC 2 ST
BV, 200 9FITIF, 3EE (FK. @
B, feR) DOAFT6 50 0DfhFEE R
LTWs &g,

5. #%E TIL. BHEFMEES D
ED, AR b L ARfIER & B TR ICE
ALTW3EZABELL ., BHEEEDOR
HMEEZDOERFRICONTIE, AERSE
ERHENTWD (McDermid, L. et al.
(2008) Making an Impact-Exploring how
to measure the mental health impacts of
working in a Social Firm, Social Firms
Scotland & Scottish Development Centre
for Mental Health),

FETNZZ, W&, BiCy—v v
77— DE0e 0 O - JEREEICH D
EWVWHZEThD, 199 THEDSHFN2
O1O04FIZIIMLI8OICKATNS

(http://socialfirmsuk.co.uk/about-social-f
irms/sector-mapping/2010-sector-mappin
g), TVTHMETTD IE=0E] Itk
. 200 1FICHGEEENICHLERE
¥o—y MAREBSNZZ LR, 0 2FI
M0 e B~ (Social
Enterprise:a strategy for success) 23AFE
INTeZ e BUTICKDRDOE S
REWH, ElEELDL Y —vx V- T7
—LABEICEAFEMDOEN L REVWEER

Tond,

1.7.2 FiRRIESE
- FEEE SRIERNIC B T 2 @A RE o

P, SRBBR o882V LIEWHRATD
BEND, ThiE, BERELZEDRV,
O %HEHAEVEF Y (Disability living
allowance) . QEEREEHEFY (Severe
Disablement Allowance) . @#t% NEEFA{T

(Incapacity Benefit), @HLHEER - 4
EX#EF Y (Contributory employment
and support allowance) & . BEFREZ
5. ©OFFE#i8 (Income Support), ©®=xK
T+ (Jobseeker’s allowance) . DI AT
JIETER - AEXEF Y (Income-related
employment and support allowance) (2%
VARV N

O, EE LN ESBESENLER
A ITREICZBSNAFELTHY ., It
##5FT (Care Component) XS
JRUT 3B (H20. 55K Kb 7
7. 458V F), BESERMAT (Mobility
Component) (ZBENDOREEE IS T T2 B
B GA20. 554554, 054K F)
W TEY . WENLIINE =54
THIENTED, BRI LTV DEMNE
bz, BERCEEFAEILR, BR
BRECEF O SEAT B BIFR L2V As . KHa (T
DHLEEOHEICE L TEFZHZES KD
bhd,

20134A8RKY, 16mE»1H6

ARETCOREEE LRGSR L T5 B ER
f} (Personal Independence Payment) (Z
BITTDZ L ooy, ZhLRESCE
EDEI THEHRLZEBEOLEEIZS U THE
BRVAVHBHEESND Z EIZED YT
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(A%

Q@i EEREEICL S5t REEE TR L,
BRI+ R 3 X OME & W )
A THfREN TR, 200140 K
DT REENTE R R>TEY, 20
1 4FEETITIIZHBRENT A A F et
DDIZBATT L, BRBE~DEENE
HHENTND,

O, BREFEICLVRFICHELES
FrRBIIZBIN TN, [EHoMEBE
2L DOEE B RICEEE O B LB &
B LBt EREO—RL LT, 20
0 84F1 0 ALME, HIERIZIZ@IZHATL
TR ENT7=h, TR GREFEOZGE
WIS e S, & IZ@O~DRBATH
EDLHINLTWND LD THD,

@iF, ¥XI2200 841 0AIZONE
BITLCAIRSNEEHETHY . ERRR
fLizigR e ) 7 L, —EHHEORBRE

(national insurance contributions) DX
IEARIIEEND, ARDEEESIZ
YT IR, @& FERIZ, HFEW
REFICLOBRTICRELE > FEEASE
THLOD, @@LV b ELRD&EMEMAL
LTOBEEZTHD., BTIZmiTzBiLZR
T 5 LIRS TV D,

KA GRE T, FREEFIC X Y BT RE
WEEEZT, D1 6Ll EARMES (E
EEe) SURBRIATE R AR . (DIER LR
JRAa1T (Sick Pay) . HEAEST (Maternity
Pay) 2% L TR LT HEL TR,
(DO ZEFZHE L T2, &) 3 HDEH
ERETETHD (DBEL), BREE
DHDTIERL, HLETENIC X DT
RADHIENEHL SN TVWDEZ LITEE
TOMNERDD, OZiET okMAE. B

BEE, REEFLIFETHLoTH, F
fwcE s (A, RAROEMEE DA,
I, FSNADEFHEIZ LY EDFAER,
BERHESND (BAMRAEERLE LT,
BOIO1 3BEITHRKRT7 1R F, 148A
PHERAK105. 05RVEF, MizfEEE
BRI & EBAEAA 3 0 RV RAi% T
OXMEENDFREMENH D),
WEEN201 2481 1H5HICERL
RRAESEE~DAVEZE2—TlE, 0%
B, TOFHOZHEED OB 4 FIEH
FRIZEBBELTNDALEWHIZ L ThoT,
Jobcentre Plus ®/X—YF )L« 7 K34
P—lZ kDA T =27 (RMRIZETZAND
LEFEEIEAOTr — AT — 7 DELRE)
MHIEED . BRI, HEIR. EEEEFIC
DIEDRBENIEEZ/LOND, 2L 26
WZHARB e 1 3EML Eichi 2 BRIK
REFHDEICLDHBES T EA ALk
(xFF|EY ., AKX, BREEERFHERE
HZHEZDEELEETHLDDOLD) A
B SN TR AR TERWD] LD,
MR TED0] ZEREYTREEENR
SN EBEGIITRESNRVEANCH D (fE
BRI, EEEZEREEILE EOBEESE LY,
BRUhHEENE D),

ThiE. B1BRBOFBORRE 2D
RS OHRIRICEAT 2T ERAA L F
( limited capability  for
assessment) & . 5 2 BP0 /EEETEIEE
HBRIZBE T2 7 222X b (limited

activity

work

capability for work-related
assessment) 2>5H KD,

O BETEIE, FikbkeER M (1 0EE)
LFEM - BRA - AAIRE R (7IEE) @

QEANLED ., FTEB T EIZ0~1 5DFF
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