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bIT-HABEOREEN DX, 72 ULIEGD
EAR P LEF OV R — kOFEIETIEKIE
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TN) . @%F (Role) . @ AR B
(Relationships) , @5 D%t (Change)
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BERBEEISN TS LETIHVET, &
RAEYA FOEBE L0 @RI SES
NAFEEEETFED TR b D,
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FEEERE L=, TOFEDOHER, 250
EE, $obbtFLOERESV
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OB E ORPIREN, 2003410H
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QBERINEN D — 5 T, FEEERMEE
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EFbonTna L oicrer, MSAIWCET S
BEZOMFOFTEH, HLIUHFHURLOD

— 223 —
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3
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YPE (face validity) 23&H 2725, EH TIE
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194o
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7= (Broughton ©198),

Z DFERFFE Sz MSA i EOFRE
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( preventative ) 2 b F & X s W
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D, DOFEEEOMEMO TFV ZRET
EHTHAD,

2) &R
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EIIFSITFARBTH A I,

4) Wk

4z, MS OEN - ek 27 m3
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EBFATRADERIC & > CTRELRE
THY ., TNHITTOMEE CEDEEF
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Lot SEIEREAKERLZ L AH
HEEOHEIEL OBFREHNR L LTVD,
Z OBRIT. FRZ TAKE] O X5 i@
DIE NPT S HETREEIZ LY
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R~ O 2 O BEMBEICEZES
NHEEEORRKRELBROTETNDS, 2D
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DEFIEBTILENELCLTND, 29
Liciimmit, 77 v 7 #EOHRS LT A L
=%+ 5, £, Fu— UV EHETS
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ZNZ ERHBALTRTHSDD, 5.
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HLESAATREA Y —L L LT, RERNAT +
—v U ABEDFREERD D L &N D226,
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ZLT, ThzEBL, OVWTEHETO
PR BRI b RS T E DR Z XD 7o
HOEMEL LT, LTFDO3RPETFT LN T
Wh227,

(B3R

OHSE i & 5 7@ A SO Y A
2. HERAICHEBICH, LT
—EBLEbDEENBZ L

ZORICEL T UTD XD 2Emns
ML d,

7 MS OFET, EEBER L RAXS
FOFERLE L CHEICEATELENR LD
e

A FRUE, —RE9R I EE A EORE
2B LD ?

v RIS, RREEENL, Fhe
E CEHES I EITRIEL VD
ne

T BB AR ERETIE, AR
HIZBEAMRITEEL DN ?

Fio, HEABETBRICETIHEL LV
R DAEREE 2 B BREICRCER T
HLERD D,

@HSE (2L 57 7 u—FORF, I
I (IR 122V T, L WIESEL B
RENDHTZ &

@4 XY A (UK) BIIEZFDOR
Mz, EU OET VBEREROFICLE
SFHZE

1.5 IEOEERE - PUTHIRSE
1.5.1 HSWA ORERE
1.5.1.1 HSWA#11%

HSWA %1 1413, HSE OREIZ oW
THEL TS, AFGEOEDIILLTDED,

(DIt shall be the general duty of the
Executive to do such things and make

such arrangements as it considers

appropriate for the general purposes of
this Part.
HSE 1%, AREFTED—MK B BIDERIZ

—REVRBHEA D,
(2)In connection with the general
purposes of this Part, the Executive
shall—
AREFTEO—xE9 BB BEE L T, HSE
T, BT OEREITORITIER B0,
(a)assist and encourage persons
concerned with matters relevant to
those purposes to further those
purposes;

ZORE (KEFTEDC—RIIER) OX
fEC b 2R, RBERNOEREZRD O
ZTOXEEERHZITI Z &

(b)make

considers appropriate for the carrying

such arrangements as it

out of research and the publication of
the results of research and the provision
of training and information, and
encourage research and the provision of
training and information by others;

FE, REBROARKCEEIFLE
HOEMKIZE T
CENCEZHIC L DHE
R E R LR 5 2 &
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(c)make such arrangements as it
considers appropriate to secure that the
following persons are provided with an
information and advisory service on
matters relevant to those purposes and
are kept informed of and are adequately
advised on such matters—
ROFEPHEZEICET 2EFERICON
THERCT R REZIT20 | FRST
RARA R EZ T oD &M2/ERT

(government departments,

BURDOAIT - #JF

(i1)local authorities,

HJ7 BIR

(ii))employers,

JERE

(iv)employees,

WA

(v)organisations representing employers

or employees, and

JE IR E 2 RER T DA

(viother persons concerned with
matters relevant to the general purposes
of this Part.

Z O, REO—MREIE BN 5 FEM

BB E

(3)The Executive shall submit from time

to time to the Secretary of State such
proposals as the Executive considers
appropriate for the making of
regulations under any of the relevant
statutory provisions.

HSE i, BEEHOBIT L
lcox ., FEKREICH L
TEHICRRZITLRITER 620,

(4)In subsections (1) to (3)—
# (1) ~ (3) HEIZBWT,

(a)references to the general purposes of
this Part do not include references to the
railway safety purposes; and
KEO—RMERN L OXEID, ShEES
EOBRBIFEENRRY,

(b)the reference to the making of
regulations under the relevant statutory
provisions does not include a reference
so far as the regulations are made for
the railway safety purposes.

BEERICESKHAORE L DXE
L BERE LD ENE b o TRESND
BENTE 22,

(5)It shall be the duty of the Executive—
HSE %, UTOHRELHE I,

(a)to submit to the Secretary of State
from time to time particulars of what it
proposes to do for the purpose of
performing of its functions;

FrEREICRT L, OB ERIT 72D
DERFTEOFEMZ EHICHE TS Z
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(b)to ensure that its activities are in
accordance with proposals approved by
the Secretary of State; and

FrEREICAR I NZEFEIZHR > TE
R ERINLEELICTEHI L

(c)to give effect to any directions given to
it by the Secretary of State.

MERENOCEE LN REEITT
5Tk

(6)The shall

Minister of the Crown on request—
HSE %, FEWRHICR L, £OEEITS

CTUTOFEELEHERITR G0,

Executive provide a

(a)with information about its activities
in connection with any matter with
which the Minister is concerned; and

FIPNAE DT EIEIZ B84 5 HSE OiEE)
Az Sl R | £C

(b)with advice on any matter with which
he is concerned, where relevant expert
advice is obtainable from any of the
officers or servants of the Executive, but
which is not relevant to the general
purposes of this Part.

PN OFTE FHIZE T 5 FRICET
57 RNRA R, 7zl2L, HSE O&EERE
HERHMAT RS 22 RBECE 256
WKRHND EHIZ, ZORBEBEAEDO—K
FIEMIZBET 2D ThH- TER LR,

AREPOIRABYBDERBIZLLTOEY
DEFE 1 5&PHE 1 8EKM. FTEKREI
EEMIC HSWA RIEDUR % & o 7 HEfR
FRELTWB0Izx L, AEix, FEK
OB KEOEBEOHN T, REOERHT
TOMBE L HEEEFHEL TN D,

@bot b, FEE 1 EFEDHMIHE
IWBLEHELDEBE —BAIEIh T
HUE. EOBMBORITIIEL . FBHRLME
AT ORE. HEIR. FHRPLT RA
A RAREDEELZ ) LIEFEHEITOIED
TR EOMRREIT Y 7 N RIEEI DM, BT
EREIZAT2HRAIOBRERELEENT
Wb, BB, FHRSCT KA 204
X, BREE. HENFREEND,

1.5.1.2 HSWA%E12%

HSWA % 1 2 &3, EICFTE KR O HSE
WX AHERIZCOVWTHREL TV D, Rk
DEDIILLT D@D,

(AR

(1)The Secretary of State may approve
any proposals submitted to him under
11(5)(a) with or
modifications.

FIEREIX, #11% (5) H (a) &
IZESWT HSE oSN REICD
T BEEZMZ 55, MaTI2, KBTS
ZEBTED,

section without

(2)The Secretary of State may at any
time give to the Executive—

FrE KEIX, HSE (2% LT, {RFTH
UTOERZITO) ZENTE D,
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(a)such directions as he thinks fit with
respect to its functions, or

ZTOFRENCIRDL L CHEY LR BHET
DFA. X

(b)such directions as appear to him
requisite or expedient to give in the
interests of the safety of the State.
EFRORZEDB R THLEDY L IETFIE
b7 L BbNHEROES

(3)The Secretary of State may not under
subsection (2) give any directions with
regard to the enforcement of the
relevant statutory provisions in any
particular case.

AT KELIX, ERIORMFIZR T, BIE
WCEOX | BEEROBITICE T R
BATDHILIETERY,

(4)The reference to directions in
subsection (2)(a)—

(2) H (a) FAAEDHERDIEITIL,
(a)Jincludes directions modifying the
Executive's functions, but

HSE O&EEIZEET2HRPEEND
D3,

(b)does not include directions conferring
functions on the Executive other than
any functions of which it was deprived
by previous directions given under
subsection (2)(a).

(2) I (a) BIZESWTLRNCES

ENFEHERCEI VRN RELI D%
E|% HSE 58T 2RI E TR0,

AEPORSIY B LRBIZLLTOEY
OFFERERM, MR THLEY RO D
REFAGTE L, —EHiH T HSE O&E D
EEERBRTEDLELTNERRET,
HSE (2% 2 12iEHx i 22 B S HLE &
nTnsg,

@77z L., ERIEME T, BEEEHROHIT
T AHRRIEITERNEEINTEY ., BT
EREDOEEINEHENER DD Z LR
RT3,

1.5.1.3 HSWA%H13%

HSWA %1 341, HSE BN ED&E| %
BATT B0, BHMOFFO AR - HEIR
EECIERT 500 FIZOWTHE
LTW3, FAEDEDIZLLTOEY,

(R

(1)Subject  to

Executive shall have power to do

subsection (2), the
anything which is calculated to
facilitate, or is conducive or incidental
to, the performance of its functions,
including a function conferred on it
under this subsection.

HSE &, AKEIZL VeSS nD b D%
B, TOREOETRET 2, Th
CEBRT D0, TS LS OHEE
. WHICE> TiE L DHEREZ RO,

(2)The power in subsection (1) shall not

include the power to borrow money.
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ATTERTE DOHERRIZIT., & 8E= 1T DR
TEENZ,

(3)The Executive may make agreements
with a government department or other
person for that department or person to
perform any of its functions, with or
without payment.

HSE &, BURDOAIT « #mb L <134
EDOMAL DEIT, BEET - #Hb L
TEAD, FES L ITEE T, £ ORE
D—EEZH BOWMELMMET 22 &5
TE %,

(4)Subject to subsections (5) and (6), the
Executive may make agreements with a
Minister of the Crown, with a
government department or with a public
functions

authority to  perform

exercisable by that Minister,
department or authority, with or
without payment.

HSE 1%, WHEEK KX HIZGE, N
BT3RS LI AEEE E 0T,
ARITEZEKRE, B - #FHEH LITadk
FIRNERT < &%%, HSE SHED
LFEECEITTO2EOMELRERT

HTEMWTE D,

(5)The
subsection (4)—

BIEIZ WV ) REN & X, LT b D& EK
ERAR

functions referred to in

(a)in the case of a Minister of the Crown,

include functions not conferred by an

enactment;
BEOCHFELPHANEOSEITIE, FlE
EEEESN T ARVWEEI L E T,
(b)shall be functions which the
Secretary of State considers can be
appropriately  performed by  the
Executive; and

A& KEM, HSE & & - CHEYICET
ENBHLEEZDZLDOTH-T, 2B

=N

(c)do not include any power to make
regulations or other instruments of a
legislative character.

FLAIZ OMIERIMEE 2 B O HLHl O K E
MERR 2 & E 720N,

(6)The Executive may provide services
or facilities, with or without payment,
otherwise than for the general purposes
of this Part, to a government
department or public authority in
connection with the exercise of that
department's or authority's functions.

HSE 3. AZEDO—fREYLBRLISL DB
BThivE, AT - RS L 3aFkHE
XL, T b OBREIOBATIZEIE L T,
BED LTEET. A, MOXELE
T BHZ &N TE B,

(7)The Executive may appoint persons
or committees of persons to provide it
with advice in connection with any of its
functions and, without prejudice to

subsection (8), it may remunerate these
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persons.

HSE 1%, TO&REIOZITIZEEL T,
REDBE 2R SRR T, FFEDEA
bLLRBEADEET OZARICHEZ
RKODZ ENTED LT, i (B) ITH]
Ma5x22Z LRTEDS,

(8)The Executive may, in connection
with the performance of its functions,
pay to any person—

HSE X, ZDO&EIOZATIZEE L T,
AT HEANIK LT, LTOXNE 72
TIENTE D,
(a)travelling and subsistence

allowances, and

icE K OVH 2

(b)compensation for loss of remunerative

time.

TRZERHE

(9)Any amounts paid under subsections
(7) and (8) shall be such as may be
determined by the Secretary of State,
with the approval of the Minister for the
Civil Service.

AT RE L, AT OET A TEICEEDWN T
Kb &8y . ABHOERREH D
ATCRETDHIENTE D,

(10)The Executive may—
HSE X, UTFOHEWREITH>Z LN TE
L

(a)carry out, arrange for, or make

payments for the carrying out of,
research into any matter connected with
its functions, and

ZTORENCEESTLH 5P DHEMICD
WTORELZEMT DL, EDIZHDE
Baftbdo & EROZD OB Z1T
STk

(b)disseminate or arrange for or make
payments for the dissemination of
information derived from this research.

YHRERROEI., TOODEE,
JAFR DD DRI ZITH Z &

(1)The Executive may include, in any
arrangements made for the provision of
services or facilities under subsection
(6), provision for the making of
payments to the Executive, or any
person acting on its behalf, by other
parties to the arrangements and by
persons using those services or facilities.

HSE i, 5 (6) HICESS AWM, #
BIXED =D DHEDHIZ, YL E & ki
fE3 DB =F UM AR, WSR2 15
THEANS HSE BH b LT 0RHE
EBEODDLE~NDERDOII VN EEDDH T
LIZRTE D,

AREPORAWY FLRRITLLTOEY ,
OFBHITBE 7@ Y . HSE 23 D&E %

BT 2720, BOFEDO AR - AETR

EHNAERT 20D EFRPBES T
W5,
Q@EERIZIE, HSE 7> b O BUMHE RS
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1B A~DBIRERE DOEFE, M OBFFHEET -
ANFEFRLCE AL O OBREBOZE, it
DOBUFHER - AR R~ B - #H) 3 EE |
Z D, ZEEEOREBELZZ~DFHEM. &
FIZE DD OF REEEL, FAE O ERm R,
EHiE, FEERORMREREEND,
CR UBFOHMBENTH Y 2036, A&
DOEE - XBEVRRENDIANRHEIND,
BET - BROREOWMIIMERERESND,

1.5.1.4 MBEFE25

HSWA [tRIZE 2 5&i1%. HSE Ofifk.
ME. 2FmE COEEER IO VWTHE
LT3, FIEOEDIZLLTO@EY .,

FAFR)

THE HEALTH AND SAFETY EXECUTIVE
AFIARERET

1The Executive shall consist of—

HSE (X, U TOBEENOHD,

(a)the Chair of the Executive, and

ZER.RU

(b)at least seven and no more than
eleven other members (referred to in this

Schedule as “members”).

7R2LUETT1RBLUTOERES (LT, AH A
[ZBWTIEELIELD)

2(1)The Secretary of State shall appoint
the Chair of the Executive.
FrEXEX, HSE DEEREZ#EHT 5.

(2)The Secretary of State shall appoint
the other members of the Executive

according to sub-paragraph (3).

EXEL, REAIZHEL . HSE O£ Dt
DEEEREHT S

(3)The Secretary of State—

EXE,

(a)shall appoint three members after
consulting such organisations
representing employers as he considers

appropriate;

BENELLROIEREERRTSE
REDHBDOIAT.BBNEEZERT
éo

(b)shall appoint three members after
consulting such organisations
representing employees as he considers

appropriate;

BEASBLEROIBEAEERRTSH
KEOWHBDOIAT.IBNEREZEGT
60

(c)shall appoint one member after
consulting such organisations
representing local authorities as he

considers appropriate; and

BENELEROLIMABRRERRT
SHKEDHENIAT 1IRDEELES

— 236 —




SEEHEE (25 i)

?‘60

(d)may appoint up to four other members
after consulting, as he considers

appropriate—

UTDEDIS, BENEHELRHIEL
DHFBEDIZT. BRRKIBDEEFETT S
_ENTED,

(1)the Scottish Ministers,

AavhSURESE

(i1)the Welsh Ministers, or

Hx—)LXE LM, HLLE

(iit)such organisations as he considers
appropriate, including professional
bodies, whose activities are concerned
with matters relating to the general

purposes of this Part.

BEENEREED, TOEFBHLRED—
B EMICEEY 2EMREFAZENHH
K

(4)Service as the Chair or as another
member of the Executive is not service in

the civil service of the State.

HSE OZERLGVLLEZDOMDEREL
TOEFET BOAFHICEHELEL,

(5)The Secretary of State, with the
approval of the Chair, may appoint one
of the other members appointed under
sub-paragraph (2) to be the deputy chair

of the Executive.

FrERKEIL. HSE DZERDEZEES
T.EQR)IBIZEDEERINEZEELSDS
LND1BEZEERDREBIZEMRTHIIENT
=35,

TERMS OF APPOINTMENT OF THE ’
EXECUTIVE

HSE [C&2Ea D&M

3Subject to paragraphs 4 and 5, a person
shall hold and vacate office as the Chair
or as another member according to the
terms of the instrument appointing him
to that office.

HSE OZE Rt LFZEICEMEINE
[F. RERUVRREIZHED, RAEGROR
WL TIRFI D MR- T, BFARR
[CRAEL. ERERERAMCHET LD L
EECE

4The Chair or any other member of the
Executive may at any time resign his
office by giving notice in writing to the

Secretary of State.
HSE OZEEEL LLIZEIL. FIEXREA

DEBBTOEMIZLY. AETLEOMWER
THENTES,

5The Secretary of State may remove a

Chair or other member who—
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EXER UTOFHICEKETEEE.
ZERULLIIEZENORETED,

(a)has been absent from meetings of the
Executive for a period longer than six
months without the permission of the

Executive;

HSEQ&#a[#. 6 M AZBATHSEDE
BERELEE

(b)has become bankrupt or has made an

arrangement with his creditors;

WEL:A . BIEELEBEEICEHT S
EEfEATEE

(¢)in Scotland, has had his estate
sequestrated or has made a trust deed

for creditors or a composition contract;

ZAVRSURISHENT, BEOFET 8
EZERZOND BEBD-HIZER
SEEERERTLED, EHRRENEHEL:
-1

(d)has become incapacitated by physical

or mental illness; or

DEDEEICIYRMERRNERKLED,

(e)is otherwise, in the opinion of the
Secretary of State, unable or unfit to

carry out his functions.

EREA, TOEHICTHA LGN ERDHT:

&

REMUNERATION OF MEMBERS
FE DR

6(1)The Executive shall pay to each
member such remuneration and such
travelling and other allowances as may
be determined by the Secretary of State.

HSE &, ZE&E4~ AITHL, FIEXED
RETHHEN. REZTOHDOFHEXILID
DET %,

(2)The Executive shall pay to, or in
respect of, any member, such sums by
way of pension, superannuation
allowances and gratuities as the

Secretary of State may determine.

HSE X, ZRIZHL. RIEZDEFH D>
fiEL T, AMEREAREY DL, B
F&. BEFE. RO TIIS2DL
ERN

(3)Where a person ceases to be a member
otherwise than on the expiry of his term
of office, and the Secretary of State
determines that there are special
circumstances which make it right that
he should receive compensation, the
Executive shall pay to him such amount
by way of compensation as the Secretary

of State may determine.

HHENHEE T UNDERTEEZH
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FL. TEXREMN. BAICHREZZTREAR
SELLEHIHLHERHEHE . HSE &,
LRREARELEHREZZISELDET
%o

PROCEEDINGS OF THE EXECUTIVE
HSE M%7 £ DTk

7(1)The Executive may regulate its own

procedure.
HSE [Z. BEEDR-IREXHELOFH
EEDDHENTED,

(2)The validity of any proceedings of the
Executive shall not be affected by any
vacancy among the members or by any

defect in the appointment of a member.

HSE O%(#% LOFHROAKEIF. FED
REORELOBRBOFZEEZTEL,

(3)The Executive shall consult with the
Secretary of State before making or
revising its rules and procedures for

dealing with conflicts of interest.

HSE (. fFIZFAZICEHBIL—ILOFESRE
DEFLLITBEIZBL, TEXKE LGS
LEFh LS00,

(4)The Executive shall from time to time
publish a summary of its rules and

procedures.

HSE . ZFDOIIL—ILOFHEDNDEHNE. F
BRI AT RIEESE,

STAFF
7=

8(1)The Executive shall, with the
consent of the Secretary of State, appoint
a person to act as Chief Executive on
such terms and conditions as the
Secretary of State may determine.

HSE (. TIEREDEEEH T, HE&X
ENRETHEHT. EHRREEGT S
NET B,

(2)The Executive shall appoint such
other staff to the service of the Executive
as it may determine, with the consent of
the Secretary of State as to numbers of
persons appointed and as to the terms

and conditions of their service.

HSE (&, EDAE . BFEHRUVHARIC
DVWT.MERENREZR/IZATELR
EL. TDMDBEEERTHELDLET S,

(3)The Executive shall pay to the
Minister for the Civil Service at such
times as that Minister may direct, such
sums as the Minister may determine in
respect of any increase attributable to
this paragraph in the sums payable out
of monies provided by Parliament under

the Superannuation Act 1972.

HSE (. 2FBIZxL. FMANERT 5HE
972 BBEEEKITEIEERMNS
RSN E-FEINOTINARELGHRANT. K

— 239 —




ELNHHINROEMS IZESLTRIEANR
EYHEHEEXIIDDET S,

(4)A person appointed to the staff of the
Executive may not at the same time be a

member of the Executive.

HSE OBAICEamSni=&X. RFICE
DERLGHEETELGLY,

(5)Service as a member of staff of the
Executive is service in the civil service of

the State.

HSE O ELLTHOERIE. BOATEIC
L5,

PERFORMANCE OF FUNCTIONS
BFEDOER

9(1)Subject to sub-paragraphs (2) to (4),
anything authorised or required to be
done by the Executive (including
exercising the powers under this
paragraph) may be done by—

B (2)IALLLE (4) AL HSE A%
HLEAD . EfEEROHOoNHEE (H%E
HICESHERDOITHEEZET) X LTOHE
[CEoTHENGEFNIEEDAEL,

(a)such members of the Executive or
members of staff of the Executive as the
Executive considers fit to authorise for
that purpose, whether generally or

specifically; or

HSE "D BMICERLL., —iREIFE (L4
EMICHERZME TS5 LTHEHLEDESE
BHLIBE

(b)any committee of the Executive which

has been so authorised.

ERZ5Sn- HSE NEIDEES

(2)Sub-paragraph (1)(b) does not apply to
a committee whose members include a
person who is neither a member of the
Executive nor a member of staff of the

Executive.

(1) (b)IEIX. HSE DEE.BEOL\THh
VRBRARICEFLVRARICITERASNG
A

(3)The Executive—

HSE &,

(a)shall authorise such of its members of
staff as it considers fit to authorise for
that purpose, to perform on its behalf
those of its functions which consist of the
enforcement of the relevant statutory
provisions in any particular case; but

BEDT—ATOEEEROMITEZET
HSE XEDRBDZRITICDOLNT, Bo#EE
EROIBEIZ. TORITHERENET S
EMTEDD,
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