KEHEBE RN Z, AT A TORELH - T, AV FN - AMLVRAZELIEE D
oo te, FEAMETIE, REOHEERRRD X 5 RGEHIBL—EHAEE 172
WZ &, FRRBROT oA X —BEPHEREER L2 L FRGEEL ) XTI
FERR L., FERBEER ML AL 2REZHRICIED HFENEHBAH TR LR ED,
R OEMEBFL LT,

Zhizxt LT, Mok, sMEHBEIC LY. Z, B REE LR %Y
LRVWEEZRAF LOHE (BEE, FiE, B, MER L) 2oL, ML L
SN & Z AR TR, Z0oBEERICIT, OEBEHSORBENERICLD LA A 7T
FASHIIR O 2B/ R 0, O_E—T7 —v—itfRiL, ZoRioERE B sHHF2 L, HE
FIZA b VAMEBERE L 2o T E, OMADEREETIZEY, BETALVZ LR K
VAZIZ HDE~DBEERKIENR TERL RS> TRTND, EOBHEMN BT,

ZORER. FEEIL. ERELZHEFES L T2 KRERERER RS, BEHELH
HETHREREFRZBETDIIICR-T, MF T, FHRMEFRLBMLET T
BO, 2o LRI, BEOBARORRIZES LTS,

9 OFERBEITIT, FUU AT LA TEIZE Y KRED ABHIBA{TOI,
BAARZPOLEZL OHBEBA N LVAER LD LRV, BIZAABEOBZRER L
FLl, e, XbF L - v Rr—A0A 7 7 BBIEERIZSIN Uiz R EORBMR B
HEROMBE O L TWed, ZEOBRTHMEK (2a=74 - 771 —F) IT&
D, Z DEPRFEINT,

- 199 9FIIX, FTRIKKERKA (Tipper Gore) 23, 7 A Y AH EFIHT, HY
A RN RATA U Z N~V AEE (White House Conference on Mental Health) % Bf
LTz,

*2002%, Va—Y W Ty va KRENAVZNL~VAEES (The New
Freedom Commission on Mental Health) %83 L7-, ¥4, REBES LV KHMHERIC
REINTZHEET, AVFANVADOBEIL, BFREBEEOHEB CIERL., £E01ts
~DE/RTHY . TOEBEDD, BIFEEIZET - BIRROBELZ X TEEL, £/,
SEIEREMLHOERM, BHEIE. LER, Y—Yx V- U—b— EAPRED
AVBENANNVA TS F—b BERED, Hx NiGbEi7 T &2 E/R L Txf
ST AMERSDHENRINT,

TOWMEELL LT, HEARA VIOV ABEFER (2 X~ RARES ¥
N EFEBL, 20 0 4FEEFEDBREIET 5729 DER (the Garrett Lee Smith
Memorial Act (GLSMA)). 200 7THEBEBEADCBZRZHIET 572D DEE (the
Joshua Omvig Veterans Suicide Prevention Act (JOVSPA)) 72 &, B D A L Z )L~
NV AKRIEDHIEIZE 57,

cTAUATIE, 200 THEERMT, BREIIER3 4, 000 AL EIZDIEY., A
H10H/AEZY 11, BAICELTWE, PTHEFEOERN L. 15~2 4%
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oEtEREE (F 5LF)

DEFEDOFECHEBHDIFR, KEED2FHIZMEL T\,

T AVHITH, AVEAANAEICET 2 AT 4 7B, BHBESE
FER PADZBITITIBRREFHSENE o288, dAEO—BE LT, 200 84T
EXaVT 4 - 2V T T URCET HERENSE S, OHERETHFAIE LTHE
FOEEBEICT 7 EATHZERROOND LI C2o7z,

CHPR L7 X 20, TA U DITHEIREE L LT, FEIETESZHD 5HERT.
LV DITRAMEOL KRBT NS, FEHFE (BLS) OBFEHEE LERE Y
A (Census of Fatal Occupational Injuries (CFOI)) izX#iX, 2000~200 94
WZNTCHEEFEE S5 9 0 NOBRANREL., EBEEECKEDAN, 200 9FDOK
PO CORTRED 1ITHFRATH-7, £, BFEFH15, 00 0L LD
BRHREENRESNTEY, HEED 1 Q%P EFPITE. 1 3%MN/NEE, 10%
NERBRGEE THoT,

2 4

T AU B OSHA (7 AV W HBLEHEEE) KbV, ZOPI—RIBGTRHE
LREINTVWEY, AREZED, £FEN, ERNICEICRBIT 52588k 27
EHBLLTRBY, AVZNSAVAZANDERITTESATHW Y (2720, 201 14
9 A 8 HiZIE, REICRW TRALBSERZRNOMEIZ OV T, —RINBFFREOT TO
BATZEMRIC, MBEEZRHNOFEEZITEBEOHITFIE (OSHA Directive CPL
02-01-052(2011,September 8). Enforcement Procedures for Investigating or
Inspecting Workplace Violence Incidents) | 3HES IN TV 3),

- OSHA Tik., BARTW ) —BREZOEDITR <, FEREZ O—IZHE Y 3 5 Hl A
EDLNTWAILBER, £, EEXEORELRG ST OHHELR, TOHEHBOD
120k, FHEORBITBEIMREICSH Y . EARICEMN CTRE SN LEefmELELBE
BIZ X M L EANC & 0 BITHR A MDA Z R > T D, T 22, EXER
EixbeE Ly, BENRZLEHEEDOHKERDLIAFICZ LY, iz, REICES T
#FHE (private cause of action) HLFRD LN TWNRNZSH, REOFEIR CRIEDOHE % 1%
RDIFRIRT D £ 0 REREHET D T g2,

- 5. OSHA % B 7= —f%AY72 negligence GREDRIEITE) L HFFIDETH,
BHHERLEBBEOV UDHEIZONTE L, HHAEEENPHEERD LN TR,
200 3FEUE, WUDIIKTAHEAZEETLEM{LT H1ESR (the Healthy Workplace
Bill) 732 4 O TRHEN TV AP, Bk sz flidizv,

<FHRMHEEER>
KA, B ETERMABBEROT, THICHEENICIEb LR, Eio,
TAYH TR, BADEIIC, MEEE CHARBENTID L, BEDTTUE - A A
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SRR EE (B 5LF)

—URBEIND LV o BIFITFAL R, ML B D83, HREO I KAHERIEIL,
WIEIZL Y ZORMAEZRESND—F, TOMBEERIL. ONES, OFEREFEDM
ATHRMEE, @ (KFU X700 MBERERI S 5FER LI36I5IZ) E
HAEDMRREL EIIENETICLEANTE Z 2HFRKICH L TEREZEHET 2 BRKRR

(self-insurance) RHD LN THEY | EAVICREN—ATEZEEINTNE2LTH D,
Fio, HEOSKMEREIZ, NI FEFITHY ., — i Lo,

ZFNThH, AUy MEDBHEMHRE R TWEHAERE L. BHEED S KREL. FH
FHIZOb—EORFRE b b, FORBEEEL, PHICLREBENZR2EDY 28,

cBMD A ZNEET BT KAE BRI, kO 3TEEICKISh D,

D7 4 VhN— A Z)EER (physical-mental claims) : VW oW B SRR HEE |2
DN T DO RAHEFE R, FERBIMEIZ X DEMERIC X 2 HFERRELZFRIER L 42
H o,

QA EN—T 4 PHIVEER (mental-physical claims) : A V' Z VZRFKIZ L > TH
EHRENERE SN L2 FRE L $ 255 K ERER, BRFEMZEIC L D LHEER LS
BREET 5,

@A HN— A ZNVEER (mental-mental claims) : A > Z /L7 REIZ K - TREFER
REENBEINEZEEZRRA L T2 HKEEFHERK, EBELOT Ly vy —IC X D18
BI72 9 DIER 7R EDEE T D,

Z0IHbOOE, £TOMNTHENGRLLTHEN, @R ET2MET201 24
LARRTL 8L EED, 201 8MoHIZh, (7) ERFHIANDORARDOHEKE, (1)
% OGS T FEHE LB L TERTREERA P VA, (V) BHEOX b L RD3EH
BEOELIRRTHLZ L, (=) HFOX FUABEERAE LOHEE (G, BE
. BlER. LA AT . BRE. MERY) ICEVBIERI SN OTRNI L, ()
ERRTE RS TREARENOEEEOARH D2 L. () FEROEREZED Z &
EEREOEHLTDHLIABD D,

o, FAIE LTOEMEGRE Layvohicy, EBEHTPICEL LA T, &
NEIRILIRAEE 22 & 2 IS HHE R E TN b H 2,

<ADA & FHKMMEEDRBR>

« ADA OFEAIZ, RIE (6) ICEEO@EY 7283, 5 RHEE L OBRICO T, BT
DRPFEIND,

- 55 KAHEIE EOFHBARRERFT (disability benefit) &5 213, SEEEN HN
. DN TH, RAIE LT, BEBOREMHRELZRITTE @A (EEELE
OfEEH) (ADAFE 10 150) OfMFE2FII BV LS, ADA DEHAEZIT 20,

+ 72720, ADADRIE THD I NE Y T—3 3 VIEICOWTIE, 72 & 25 KEHENR
HDHENTH, FEMEDPEEFZNCE S BEREFRITIAIRET2HHA1IH 5
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SEMEREE K L)

(Johnson v. Sullivan,764 F.Supp.1053(D.Md.1991)), £7-. HKIZk - THEEHZ L2
STFEET., FEEEEBRONDET TR, ADA OEALKGERI-EIE, AR
B LT, MBEEREELZFERTAZL L TERN, RICHEAFENEL REERL Y%
EEAZEDIE, MEBCESEERELFERTE LIRS,

<FMLA & ADA OE8{R>

- FMLA (FiE - EFREAEE) 13, BERTW I FIR - MEREE L ABRMERICRT
BIEBFAGHEONBT 2o EETH S, BEMNICIE, OHE - B, BTF0%
B, QEED (: SEULOKRBEREBIZLVEDOND) BFREEo-EBE. THE
DOHEE, @FEE B & OFRAMERIRIE ( ABZIERE & - IXERN#EHBEIC X 2 k50
BENVERREE) 2L, FEARICESHHAIC, 1 2»A U EOERGIRK. fieE
21 2 5 OREEILL LB OERMEF-THEEIC. RE 1 28 FOEERRZ (R
THREEBOTND, FEE HDRBBERTY S M RBRICIMA L COuE, 8 RE .
WA P ORRE (xREREOBENERR) BEZMERTRIE LRV, 5
BE PR EIR LRV ERHALMNICR - 2R T, RREMANEILEESND, (RIBOHR
BT, BTG, Wi ERE. BESE R RICEDEEREGEOV TN AR TH
%,

KR AR T, FEE OSBRSS 2T, FRIE LT, RBRNCER VDTV
A2 RMIEBRTELD, FARELEXITHRESINTEE, ENLERRORR M), £
% (- FUES - Y, Z2oMoH@EEE) ORR McERTE 5,

- FMLA & ADA OBIRIZLITO@EY,

7  ADA Tl ERHEIZ. 2L 2 HBELREOED 5 ABNEES 2RO DHEIC
b BESICEE L, ¥B LOLERIIEET 2 I LRSI NDHGE TRITNZRAD
EELZHETSH I LI TE RV, FMLA Tk, $@&ESFEIEICESKBZ RS L &
HETBGEE. TORBEHERLETDHANATT - Taxf X—OBEORHEEZRD 5
ZENTE D,

A ADA Tit, FERAFICEBEDCABEEZMNDILOTRVWRY, AEMEEO—BRE L
T, FEETHRD b HIF, RIROBREPRBD bMWD (W ot ARTE L7z #i Db
THODEE HE) . FMLA Tk, B0 1 220 AMICkE 1 2 BROEHRRRZ | 8k
By, WreR £ I3RS @ B R TG T SRR M 5 SN 5 — . BIlETEERD 6
72, {15, FMLA Tid, RIEFEOEE - MO O DRBRGEZBO bivdh, ADA
TIEHRAD LN,

U RIEHOERICOWTIE, ADATH, GEMEREO—IRL LT, ERIORZ hD
HEFEDBEDORBIZY LR WIRY . UEFRA MhZEREFEERVLEZEDOFRR MIE
IR BRI 5 ENED, HL ETHEAZEMOEEDEBR DL RWHIZIRON
%,
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SERFSEREE (B 50F)

SAUBIANIR - N T 1E>

s T AU BT, BREEERRRE LTO AT 477 (Medicare) . KFTHERERITE
BRRE LTCDOAT 454 F (Medicaid) 72 E1EH 55, £2EREZ XIS L TS HRE
L LTOERKRRTEL 2 BEEPUEBBIEAERO—RLE LT, FEELE
DFRIE % SR RERRES & FHRRRIERZ RS L. BEREREY — 2 27249 541
BIRETH D,

- 199 682, BMMEBREBE I L CHREBREES L FROERRRGMT
DREEZX D720, 9 6FEA L ZNA~JVA « N T o9 (MHPA : the Mental Health
Parity Act of 1996) z’ﬂﬁ%ﬂ"‘één 199 8FIZRY LN, LUTOBEY, TOWEIZ
HFLSEZDOEMITIR ) O TR o7,

7 %/5»«»%-fuﬁ7b%—%%&AWX°7§y®—%kbfﬁﬁw\H
EEBREROEI S r—IZA BN~ AEEDDLELHEL TV RN T,

A4 HEERERICOE, EEBES 0 AKMOEE~DOBEMA LR L T,

v AU, EHREREE ~DRMCENRFIRERITHZ 2L TR
7o

= RAUL, BHREBRBEOLEZMRIC, BRZZORE, FMGHEM. £ER
FFEFEICHIRZ T Tz (R ~Rl m‘5&9*”&07‘;/215?5#3{#5&#%@ ¥ 5,000 Rb,
AEVERGATIREEZRIE 50,000 K72 5723, B IRREBOHE, EMGMC ERIZARL | £
FfFTH 100 5 RAETHRE SN TWE),

© 9 64 MHPA 13, ¥ty MRE CkERRERIZOWT, —EHM I L I0EE &%
HL, BEMFGITHEZRTIEDNFHFE) ICKY 6EERSNEE,. 20014 9A30
HIZBELE &7z,

- L2L, 2008FIIR-T, Ya—Y -W-Tyra2ORIZLY, MHPA LV
RIERBRZILRT DA FNVANVR - RY T - AR(FER Y (the Paul Wellstone and
Pete Domenici Mental Health Parity and Addiction Equity Act (MHPAEA)) 723IE
SNt FER, V-~ Y3y 722 L T28RIBEARODICHIE S L T4
Az E{biE (the Emergency Economic Stimulus Act) ] O—#TH V. k., LEO L

WS E S ERFIRBF SN TOIEEHEBIRORRORE L~ V2, R, BOA
H, ARERAHE, GORKR. BAINDI AR, SREZRRE, FEIEIERETHE
FREFMLAMCEE RIFESE D EHIT, AVFANLVR (RE) X2 RA &=
BOIMBICERE LTRVML Z L2 ES LIERICEENH D,

<EBRESEBEIEEE>
CANBHET D20 1 043 Az, BERER LUEREAHMIE(E (the Patient
Protection and Affordable Care Act (PL 111-148)) 12~V A7 7 R O E A Hn&| R
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SHMtEHEE (B ALF)

% (the Health Care and Education Reconciliation Act of 2010 (PL 111-152)) % L3
FLTHRIYELEEETHY . —RICANVAT THREE LI TN S,
- FEEE. BEROKFICEREBRA~OIMAZEZEST 5 L 4RI,
OFEMEXOFBHESLBHEEE R EEERBRICNATERVES, kI 2 REM
% (Exchange) MOIMATE 3KHlEZ > BT &,

QERERVEEROBEOM EE aX MDD DHEBEZHELH LI ICSHDZ L,

LEEHTVD,

- RIEHIE DI BITIT,

T EFEEEREERBEEERLTOILECHEBEEN LS5 00 0 FACOIESER
BRMAE DAL, REMAE O (TR 784 (Hidden Tax) | D ERZHE)

A FHHERZER T DM OILK,

LOFRFERH oI,

c ZOWEEORIEICELTE, 2 6 DI, AACELEEAGENERFALEREL,
2 ODNENMBPEBHRAZ LN, 201 246 H 1 8 B OEMEFEFHIRIT,
HHESH4DEETEEL Lz, 44 0FHE . EFRERIZIMA LRWE~OEH
DN T, MEBEEEIEER E LD, REZE0541F. BIABLLRL, A&L L
7

<EMEDOHIE~EAP~ >

- T AU AT, FREEAELERIC, ECEAMRIELRoTHEb0b, B
BIZZERLNTNDZ EREN, BRTHZDORENEFEEREE L2252 EAP 3, 7
AVARETHDHZEFISHMENTNAR, BIEOT A YD EAP X, BRATHNIL
R RERALE v & — (REFT, MATBUEAGER - BE - RREEAIEWERTO
FEFREEEBRETEY L —, 4 XU 2 THNIT Jobecentre Plus 72 ERHE 7= LT
HHENDEL S TWD,

T AUADOEAP L, 194 0FERIZ, FHBEDT NV a— VRIE~DXHED =— X7
LEFN, TAa—VHESLEMKREMBE~OXIGZ ERFEE L L TIERL TR, 6
0ERITIZ, BMBEONRT +—v U ABELSRICERADBY . 8 0FRTEMNG, FHESE
RAEDHBRBETOFHERDZ TV =/VRA » 70l T AOKREEEBIHIMY ML 5
2olz, BED EAP L, @, 7V Z A LOWEBERIZ, MBICEET2#EDOX
BEIToTEY., ZO®EEAIX, 1>, A FVA, RE, BEEENL, ¥ U TICH
THREE, R0 FlE, Fi A X BAREOER, TOMOEEBERER S
2l B, 2L, BZ a7 NTAAL NORBEE, —#&IZ, EAP Tid7Zz<,
HR (AFEHHE) BT REBELEZL SN TWS, 9D (depression) (22T,
EAP NEEZWT2HA6bH D5 L. ERMORKEZAHRICEAN - ZV—TToHhv &)Y
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AR EE (B 5LF)

VI EBTHELH DN, BRI, RAE LTRADRERRT T VI, ERF
EBRED D, BICERAEN D PRDRARAITIL, EbHICEREEICY 77— 5,

c—flE LT, RARDNR—=F— e AV T FEEE, RIEONTEEIR.
FRENRT. HRRIT. SmEN#E, BV - FE T, — RO ABBRRE S
EBHAICED TV D,

- EAP OFERAX v 7%, Ph.D EOEMEFTHLEFEOFEMREEN, EEERE
DY —ERZEETHHH L,

B .EAP OMEREE X2 E L 5 5, 72 & 21X, Journal of Workplace Behavioral
Health : Employee assistance practice and research ZF{T L CWAREEXEY —
A4 (the Employee Assistance Trade Association) X, 1 9 8 542 EAP ' u/ 1
F—BWERRETDIDICRILINEAERTHD, £z, b7 AV EAP FEHEHS

(the Employee Assistance Society of North America (EASNA)) X, 2 0 0 14E|Z,
REREYEW S (the Council on Accreditation) L1/, BEICL 2R ELFMBL. B
FEETIZ6 0ITWVWEAP 7077 AZRBEL TN 3,

+ 201 1HEERToILT AU 7 EAP FEFHaOREIC IE, RHESE£TIC8 0
ODIN—TERERBY., TAVHENT3140HA, ESefetsLita610%
AD B HAN=LTNB ENI,

3 MR
N

4 HEbohTWDx0
s A TRLIEZD D,

A. WFFEEB L. 74U HOIEREEICEL, AFEENIC

MRS Ty . OfF
HME D FESERE PR AR B DT & - BRI
SR AL, @bANE~OME IS e &
WoHZLizh DS, KEEDOHTHEVFRIL.
OEFEMLE LTS,

B. BEHIE

WRRERENPER L7 4 —~v N [
BHEEOLEAN MR (CAIL, B
AL E - REROL Ea—2&KI3NT
VEEEPPET I HEERA L, 27

BTHRY T, 74—~y FOEBELE
L7,

BHHFEAIILL T OR 7D 2 — L TfThh
7o

(1) AA M TOFHRE

20134€1HA7H

(BhHH%E)
Professor Emily Spieler, Professor and

former Dean of School of Law, North
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SrHERT R

Eastern University and Dr. Gregory
Wagner, MD, Senior Advisor to the
Director UN National Institute for
Occupational Safety and Health, Harvard
School of Public Health

VT bBFTo TE M, 7&%@C%@ﬁ%
T, BERRa P AZ o hE LT, K
HHICbl- AR ErERQTE,

(FAENES)

« NIOSH D A > & /L~ )b A o ONBE SR 4y
B COBRIEDIEFEINE

< AR AR COFE R O BRET

(HENE)

-G ORS BHEORE, EEHOHEM
¥W., £ aT A - NTARAV D, EE
FAERIEE IR BT D HIK & AR

1H8H

(FHf%E 1)

Senior Administrative Judge Omar
Hernadez, Department of Industrial
Accidents, the Commonwealth of

Massachusetts
*ATBHEHE
FSAHENZ DD IOV THFE (B
B 2479 %M. 1TBOEFHE

X, Z0%F
A A R RE T DHEIC DN T
HER (R z217
RiE. LRATEERHE OMICH D

(Administrative Judge) I,

(Administrative Law Judge)

9 %W, Omar Hernadez

(BHfH5E 3)
Dr. Dean Hashimoto, J.D.M.D, Chief of
Occupational and Environmental Medicine
for the Partners and Health Care
System(See http://www. partners. org/)
and the Chair of the Health Care Services
Board at Department of Industrial
Accidents.
Andrea Piraino Stidsen, LICSW, CEAP,
Director of Employee Assistance Program

of Partners

(FHENE)
- EAP OIS - BURE

1A9H

FAENE)

%a’k b REIRRE TR D 57 SEAHE OOl
bR SR

(REIISE 2)

Dr.Ron Schouten, M.D., J.D.Dr.Director
of the Law & Psychiatry Service of the
Massachusetts General Hospital and
Associate Professor of Psychiatry at
Harvard Medical School

*kDr.Ron Schouten 1%, BT, EE
DR, BEHFDOEMEE. 7 a7
N NT AR N REEEEREEOH
WOBEMETHY | MfE~Da YT 4

(FHRE5E 1)

Michael Ashley Stein

* KL, BEHEOEMETH Y, HER
NN R e — R 7 — )L DREEIZEET D
PFEMIT T2V =7 FOFFEEBD T
D

o

(A7)
DA & BT % FRAE

(BhlEsE 2)
Christine Pontus, MS, RN., Associate
Director of Health & Safety for the

Massachusetts Nurses Association

FAERNE)
cARLR P A= Ty b B
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SEFRHREE Bk 55F)
Gl I, RO S A FHEMETH S
1H10H (FAENE)
L) W ON U D DFERE LR ORBL L
ahlelde 1
Tom Eswiller, Community Catalyst (R 3 )
(FENE) Dr. Susan F.Butler, Professor of School
‘EQEEUDﬁéﬂimﬁﬂﬁ%?ﬁfﬁE@‘Eif* i E Al of Arts and Sciences, Tufts University
(%%%2) W5 T DR DBLR

William “Bill” Kiernan, Dean of the
School of Global Inclusion and Social
Development at the University of
Massachusetts, Boston, and Director of
the Institute for Community Inclusion,

and his staff

(2) K NANLCOFE

1H14H

- ADA & FEEE OB

Gk 1)
Joyce M. Najita, Director of Industrial

Relations Center, University of Hawaii

at Manoa
1HA11H (ERENE)

s 15 BIZERTAIN—TT 4 AT v
(AL 1) a O EERE

Ingrid I. Nava, Esq., General Counsel of
Service Employees International
Union(SEIU) and Health and Hospital
Workers Union(HEU), both unions that
represent low wage workers,

*SEIU & HEU & LITIRE &5 EE 2 RE
LTnd

Deborah G. Kohl,P.C., Attorney at Law
% Deborah i, % SAHMEIZDD>HFFRFAT

JFRERREAZED TND,

(FHmd2)
Library of William S. Richardson School

of Law, University of Hawaii at Manoa

(KHENE)
X E L A %y P TORER

1H15H

< ADA, KE&FE. ANV R EOREH
Mmh B n%ﬂ!

(ﬁ%%z)
Prof. David G. Yamada, Suffolk
University Law School

*kProf. David i&. BE DO WU OREIZES

(RERSE 1)
Audrey Hirano, Deputy Director,
Department of Labor & Industrial
Relations
Walter B. Kawamura, Disability

Compensation Administrator

FREANZR)
c AUHEN e AR LR EHEME. ADAIC
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SyAmt R

O GHAEE

(LR 2)
William D. Hoshijo, Executive
Director, Hawaii Civil Rights
Commission
Marcus L. Kawatachi, Deputy Executive
Director
Tin Shing Chao, MPH, Manager, State of
Hawaii, Hawaii Occupational Safety &
Health Division
Amrita Malllik, Senior Trial Attorney,
U.S. Equal Employment Opportunity

Commission

Honolulu Local Office

GAERE : IN—TF 4 A vira)
« ADA & ZERI ORI, EEOC & ElERE. &
PRATEC B ORI

AT A TOBIBIZBIT DAL F L - A b
L ADARDL

1H16H

(BHRISE 1)
Mie Watanabe, Director of EE0/AA,

University of Hawaii at Manoa

(FHENE)
CRENTONT AR FEA R LA

(FHfE4E 2)
Mark Levin, Professor of Law, William S.
Richardson School of Law, University of

Hawaii at Manoa

(FAAENE)

BRI S BB B X b LR

1178

(FhR5E)

Law School Library, Industrial

Relations Center, Hamilton Library,

University of Hawaii at Manoa

EF (#k 55F)

(FEREE)
CEBINEE L T M

C. WFIEfEHR
[ELHDIZ—FTAUAIZEBTFEAVE
L ANLADES

TAUBTHE, AVIL~NNVRAENIE
L, 4 H THREMEAE (mental illness)
~OMEEBERT H720EbNALTND Z
LB Iavn, L LRBE, 058
IR DT, A F LR LSRR
BEZHOLNIXRT D L ZAETHEATH
Do TAVABRRERETY B ¥ —DFER
IZERIE, AV FA~LRIE, Je AR
HEORNEZRHBL, EEF LOBEDOR k
LR Lsibhin UL AEPER, DD AT B = |
FDAI2=T LIZEBRRTEAZ LRV,
Ll 7 AU ADRADK 17% DI 03
Wi A 2 H I~V ADIRREIZH B & HEHI &
nTnsd

T A Y B OERE TIL, behavioral
health & W) FHEEDBN A LV Z L~V A L
BTHEDND ZEBZW, #HlZIX, EAP
FEEWSHHHEL TWAHEEEIL, Journal
of Workplace Behavioral Health & 78> T
W5,

FEE9R B (mental illness) &%, 4
RTOBMTE HEMRE. BE, »—
R BV EBRIREE, 1TENCRITDREIC
Lo THEMIT b EFEIREBEZES LT
bOLERSND, |
F 47V v gy (depression) 1%, ¥
FHRBOL-EHH Y SNEEATTHD,
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TAVIDFEAANDD 2 6 %L EIZHEL
W2 (K128 . 202 0FFTIET
4 Ty va i, WRE T, Bt O
REBIZRWT ZEBIZZWVRRIZRD TH
AHEFRENTND,

I 1980 ERMNSEELI-AVA
JL A MLARRIRE

TAUIOBFBIZBITHA R L RAEZDH
AHEELREET, (1) BERIIOBEEL
(2) R#hosay (3) BAFRZTH 2,
T AV AL, BEEOHR T, bo &bk
BN OXEILFER A E N E < (i 20 0
BAEHEPEE, HEHENEOXEINED
EHILT LBERBIC 100 FEEE 5 L, £
T LG X LT A EM VR E > T
%o FTo, AR VRIZE Y RET B 5EE
DI/ R 100 FAIZKRO, #50%LL Eo

FEEPERICEALTALZZRATND S,

T AV B DESL IR e AT SRR
(NIOSH) i, 1983 FFICFEHE R K - B
WEIMPDIOMETIRARNT 7 Lic—
BEREAHLTWD?, Zo—EBXRIZ, OF
K REROWEEREBEER, QFFK -
BEBOERA S, QFHIDOFIRENMED 3 5D
E¥EEZZER L ER SN b DT, FME
DEBEZMETH L & HICHEICRIT 5/
FEEEFRHICNE L SNDEOEEL L
TS DT bbb DTH S,

ZDHL 10 I REMEE T/ A n—E,
NR=VF VT 4 EE, TLa—LHE K
WIRERET O TNWE, AV F)L+ A |
VA, FEREEAEICBIT D EERER
iyl &, EELEOR M LURIZIE, AR
REALREESTEY, MEEER FLX

oERFEREE B 5.7)

% 1990 ERDOMFE LS Db - L L EER
BEMEL 2D TSN TV,

1980 FIZT A U A EE 2 H L7z TRk
WA S ~OPEHRE I K 5
K DIREF DT SAHE BT K o THERFRY
B0 60% & EE L TWDDIZH LT, B3
JROMEFIT 40% LEIE L Thieho
7z FHROWEE O LR ETRREL.
FHRMERTTHoT-DITR L, BRI
Lo TEEDOHE R (disability) [
STV D HBFOFEREIL., LS RE
53%, FLHIEE4 38%., BB E AT 17%.
@k 16%. 55 KAl {E 6% & 7a > Tuie,

WEROGE, FREENZT RN
Telz, BEREERFREETEIL,
FROBE LY HITDBPTEL Ro TN D,
Fho, FRITE L TIRE KEEN T 2
ATXHENTWEDIXT LT, BERD
BAIIX LEP» > TV, S50, FK
D) LREFERDRBD SRRV DI, 10%
IR E RO, BER DS I21X 60%IZ
ELTWS, ZOXIBRAEEORRE. 7
KOGEITIL, FfED 16% Loz,
R OGEICITFESU BITEL TR,
WEH DD VILBRN DT HO—FEE CHT
BRRE L EROMMNEZRET R L 2o
TV (T A Y BTN ZBR T KAl
BOMERZ TR L > THET S = L BR
HHNTND),

TAUBICBTDHALZN « AL RE
BUREROHEIL., FREEREZD
HERREETH Y | BRI S
ERTFTHLTCWRPomHETH T2,
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I AUBJLRAMLRIZHT BHK
HHEERR O

TAY I T BOERIZARTA M AT —
FEFEOEME L HIZ, AVENLARLR
WCELDREEDL LIRS T=DIE, AT 4
TICEAME LD R b L2 DURENER
o TNDB AT 4 THEE LT D,
AU H e AR LRI B9 S E R R
DHEIMTH B, B H Y 7 4 =TI T,
1980 4E7> 5 1986 4EIZHBMI T AV Z IR B
VR s 7 LA DD 430 28—F v b b
AL Tuiz4,

EREFERREIERZ2NT A U BIZB0T
% Blue Cross and Blue Shield 72 FiZf%
FKIND L5 72E< OFEFERRRIZ, X
DEIECZR T LI b5 &FEICHIR
BRI TND, T IIRREIC, 558
B & 5 ERBMITEETH T ERb R
<. —HAEEE& LRV, ZREH, %=
A MZHHIFRAI 720,

FREBED T 0 A F— 1%, FHEEICK
LT ED R b L RICKT 5 95 KRS
KEBRTL LR, AVELARL
A JUABZEY, BROT 0/ S F—
i, ZRZFREBDLIZLIZRoT, AV
Z )V ABEDRRIL, FEBER DL
AERFEFICHETH LI b BT, A
VENA NV ABED T KHGESE 2 T,
BHIFT L, 5 ML L U R T VIR L,
R D EZRITA b L ASE EOBIRIC
LRI B RRRBEE DD X DIk
- 7= ( Albertson’ s
WCAB (Bradley) (1982) 134 CA3d 308, 182 CR
304, 47CCC460), Bi&E. / A v —E L EH
oA MV RIZEB LD THIL, BOL

Inc. v

SERFFEREE (K 5LF)

hics, ZofER. AVFLA LR
THHKBFEPRIE LT,

Tzt LT oIz iZ s @& A F
IREHIFT DRRZHIRS D & 9 7257 KAHE
EDWERITY EZABHTERZ, YT
FN=TI = Fa—ty Y NEEZHD
& LT, MowSEmiEEIT, 7 KiED A
HIER (personal injuries) DEFHEMHIE
ZAMER T2 WAZE ED1T4 (Bona Fide
Personnel Actions) |ZHERT % KEH[EE %
BRI 2 K9 roTz,

s, HiE, B, H5WVITHREIX. £
D& D RATHRNENICEHN R EE L 5
ABHZEHEAME LD TIERWRY
KEDOBEWTDAWER L IZARINR
W o, | ( Massachusetts 4 General
Laws, Ch. 152 Sec. 1, 7(A)), [RE#RE72 1505
IE. b LERIEER. ZRR Tk,
EEDANFELOITAHICLD LD THNIT,
W D HEL RSV,
( Workers’ Compensation Laws  of
California Sec.3208.4(h))

INHDOBFERIZIE, LT O 3 AD-RE
ERHF o TS, OEBENRBES L&
B A A 7R THAHEZH
TW5, EARITRAIBNINEEZTEH, Z
NoE, APVRIRLZHEETH D,
@~ —7—v—iRiL, HoDFTOHA
CITBRR DR TS, Zh b0
RNz SRRV L EIE, BRI A b
VAL B, OIEHIIC, e OEEFHR
XS RIC L TEEBE Lo
T&l, UL, Ea0Rwt s =5k
KU, WEIZHEE OEFEFFEICE > TR
DO LOBRREI TR, TORER,
FEEIL, MBI RF L RD I D2 272 <
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7Y, FETICEEL T, FRHEEORE
SHEBEEEEFERT D — AR T,
WEEDR ML RIZH 2% KFE O
FEOHIR S U, FEEILEREICRL
THERELERTLILOICRY, 61
EIER R I 2 EREE R E X -,
VT FN=T EHD E LT, 1980 R
DIWHEHFIX., HRAEOCMERBH
(BB 7 1l
REMZD X HICRoT7, 1988 &izik [
BEDOEBICHTHEE— A FNVA R
R LEEMRE] LT AARPHENATWS
6

£% FORBMEE I A5 RITEO%
%%MhﬁifwéoNIOSH?4V9
Z—PY o -a—¥o 2y 7ixhEEF
FEBTT AV I OBBIIRIBICEL Lkt
TWD, ZOEEIX, HENFIZEFOR
WAHEELELL, EFEICLDZAFLRAD
BRI, EERREN., AREE EORE
Lo T3, REDTa— kit &
EENEMA, FBEOT Ly —N
BESTND, HEE OMRE & 2@ I fhfE
RO SFHODER & FIEERE ST,
W5\ BT 2 BT EEDOHRET, M
MR 72 AEPEE R LIPS Z L DBMETH D,
LFEBEOTNDT,

(employment —at —will) JHI

I AVRILAMLREFTSEE

TAUMZBIT DA ZNVCEET 5%
KAEBRFFIL RO SFEHEICKA SN D8,
D Physical'mental claims from a
physical injury that produce a mental

consequence

T4 PAN—RA B NVEER FERRER

SfaRtsEmEE (B 5LF)

DFER KRR B Z 5 &4, 5 21X,
F&@ﬁwkow BEOMR. BN RR
F B HE,
@Mental-physmal claims resulted from a
physical stimulus that produce physical
consequence for example, when stressful
working conditions contribute a heart
attack
AVBEN—T 4 PHNGER A E T
BUZ L > THERHIRRBRFIEEIND,
Fr 2. A RLURTARBEEMEN, D
PEEL G XY,
@ Mental-mental claims result from a
mental stimulus( for example ,job
pressures) that produced a mental
disabilities (for example on chronic
anxiety of depression)
AVBN—=R U ZNGER A BV
XTI EFEELOT Ly v —)
B REELSIERE T X, @
)72 R 2208 5 o)

T AV AT, ODIZ2NTiE, §C
DN T7 KAHEDOBAR R E L TR Y &
BIRVA, BBIEQ@DA S ZN—R N
Thb, 2012 FF 1 AHRET, AV FN—
AU BN G S E OB ARSI E LT
DML 8MBHD (R1SH),

BHOEKR 1 OH T, FENERZ D72
WAV F VAN AZERR & T 5% KA
DHFEZRODIMMD O BERIZONT, &
e LTH501E, ROEMTH D,

DAVENLA 2N LVARRZEORE T
B < FBHEFICHASNTERTREEREEIZ,
(B LOX NLVRITEANSRE D, B
DA VAR, HHEEOEEZIERTSH
DL AEEDOR P LA THIR, BESFE
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fili, Bddn, LA A7, B4, fiE/E. T D,
EAEDOERABERIER L2VTAIZ X
ZHDIZE - TEI &R ENEHEITIE,
xR, (TZ72HIM),

QEMiTF &R o I EHE H 2 VD
HEE OFES TR X A RE 2 2 i Ui 7z
LRV (arZ R,

CF R RIER T RN A L F VR b
VAL BHKEEEL. EBETHICER
R T 2 RRDHREIC I DERR A
FNVANVARBELTEGEICOHIZRD
55, E&Hl(bona fide) iz H-3< A
DANELEDITAIZESSFERITBD LR
Ve (&),

@A VENVAPLVAIZERIZIHZR, &
ER R E bR TR by (==
—N\T e — M),

JRAIE LCRBBD RV, FUEFFETAY
B )— A Z VR GG Z ML, &K
DEIMNTH B,

QHBICER L TTHICEE LA
(F7 FH~<I),

QORI FROEEE (T—I ¥R
M),

T AY AT, EREOHEATICH D5
B GEMABE ., BT EE . B EE)
ZRRIE, T OMITIN T KR EE D
EINTWD, LHL, AVFA~ LRI
DWTIE, E£72. FRMEEOBEMIT. R
EINTWALO,

IV F5K#EEELEADA
Va—Y W 7y ¥a KEFEDOBIZR

SL L 7= 1990 4E o [EE H E R AR Rk
(Americans’ with Disabilities Act : AD

SEtEHREE (K ALF)

A(42 USCA § §1201to 12213) 1%, &K
B2 EEEE & FRICRE M R EEE IO
DRACBTHENEEIE L, ADAFH
ERNZIE, 1973 ED Y ALY F— g v
% (Rehabilitation Act) D& VRN —E D
EE AR OB A E ZERD L IRE L T,
Une Y 7—3i3 1k 504 4, 503 4, 505
4R EADAREZL OEENHELES
DL BIYNEY T — 3 IEPBIKE L
T3, UV TF—vaiEidx, 774
NA R 7 F—2RICEASND DT
72 EITBUR & OBFE BB & D
ZHREBOHRIREIN TN,

ADAZ, BEEOBHZETLOANYT
NHBBEEITTDONY) T HBRL ZOICAHE
H)724@E (reasonable accommodation) %
LB LENEEE 15 AU EERATEE
FIZEHE ST T D, ADAL, 2008 i
% IE &1 (ADA Amendment Act of 2008) .
BHREER KT 2 AN R HEEIZIT,
FEREF OFEME, BHREA Y2 — V5
B, BETRHOOOMRIE, Kk B
B 2 BTN — NV OBIE FEZEH DA,
BEERERSH D, ADADZERIEEIT,
OADADTTHERFERTE DL, B
E] OFRBEWZTEANZTTHL, OfF
RAEDAD ABRDZEROFIET, HEE
0T EEAREE] OFECHRBEOER L
BAMENTHEENS, ADAZDHSD
FRDELL i, ADADID 20D =—
JRBENPORELTNS 1L,

ADAMITORMIO 1 O FER-IZ, EE
DEHZDOHFICFRANEF LWz, AD
AIZETA 5 20EEERHFED S H 55D
RN ZOMEEZRY B> TN D, Tk
(U.S.Air Ways, Inc. v. Barnett,535
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U.S.391(2002)) SADADEEZEIZHOV
THREIZ LD T, £0% R, 88872
HBEHEIZE > TN5D,

W R BB NSRBI TH DM IERET
X220, Lavh, ADAVE, EREIC LB
E D& (undue hardship)) #IHEEIZ
I, BEEZR LR THEETIEHRWEH
ELTWD, GEAZEE L NRERA
H bEBHERABETHD, [AEOEE)
ENRERBHIOFEEIT. & bITfx Off
RABECRHESNDEETHY, FHHAE K
WIS L2V, S hICABERREEIL,
—HOT 7y —~T 4T T avick
ERT b DD,

I K AEED BRI, BBEEDT 7
Ly e U E e ERETHICES B
L TER - e BE ICER THRES
BRI EIRT DI ETHY . AD
ADBMIL, BEELEH L TIEHNIL
N2 &BFHZETHD, HEMEDTTH
B REERA T (disability benefit) %#3%1) 5
Hix, B, 250 I3RENICEENIC
FEREEEENHRRL R2HEE RN
CT. ADADOBERZZIT 20,

HHFIL. ADADRIHF THD U LY
T—aAET, TKMEPROLN TS
[EEEZENCH T OBEFHEIRDOOND
LHPR LT3 (Johnson v. Sullivan, 764
F. Supp.1053(D. Md. 1991), %K DFEE.
BEH L RoTHBMEIL. BEEOERKD
HoHEAL LT, HRAFICHEERCTXS
WEEFERT LN TED, b LERE
PIEYREER RS [GENREE] 2ED
X, HEEIIERECERNZER T 548
EREFR RFREREET LN TE D,
ZOHEIIE, HEE LS S AE L =R

SEREmEE (B 5LF)

5B HERHE 2 R BB,

V FMLA&LADA'™

1993 FZHIFE - AT S NI Kk - EER
R % (Family and Medical Leave Act:
FMLAL, HE - BERELITETFTEETD
BE. BEEOCEROEBECIESE O
o, b LLIXHEER ORI
fEREIRAE(29§2612 (B) )D/=wicf@< = &
D CTERVGEIC BRI TIEERIC,
1 ERTHRE 12 BOERKREZIREGT S
WERE B2 DiEETHD, HEBDRA VX
NANVACHEET 2EHRETHD, FLM
AWZFESWTEETIL, EEBNARBEZ I
BHLTWHHIM., BEfFORBRROAEE
fike Lz iuidle 6220, 2T, ¥R
IEARIBREIF N T 55 L DR R MEI
FEDORR MIERTE 2,

RIS EREEDT-DIZIX, 12 » ALL
FORRASBEAH D RIROBARTFICEK
& 1,250 FER OBE S NG & 72D, F¥EE
DR 75~ A WVELN DRSS C 50 ALL ED
WHEBZERALTVWBEZ EREHETH D,

BRI 72 fERR IR fE(serious health
condition) & 1%, [ABZIRE., FIZERN
FEWEIC X B AkEERY 22 TR R DS LB AR
B+ - « | (29 CFR Part 825.114(1)(2))
EERSINTVD, BIEEETTERVE
EB LT, BEREEIIFROEOIL, —8F
FICTREHRE 2 ZIT CERVWEEZRBKRT 5,

3HUEIChETHRIBE L D LEHE L
A4 L HEQICFRS25.114(a)(2)(0) &+
TV, £, RFRAITIE, s DEFH
MEMEIZIS UC, BB ORI IR R L 72 4F
ERRIZAEDEZARBRLEO TS, B
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72 (RIS O HEAR T D &I, TR O
EFEA YT Y 2 — D= D FMLA K %
BT 520 TED,
=33, FMLA (RIR O S B % 5EF
BAINVRTT T X —DRlE DR
ZRODHZEMNTED (Federal Labor
Law Ch.28 § 2613) »3, ADATIE, #iH
PZEDLFEIFRDHEE (disability) 2
ODWTHDHRRET D ENTE D, BED
Wriz >\ Tid, ADADEBRER TH D,

HEEB D, FMLA (R DA E 5 BRI HIE
PRBRIZIA LT, F¥#E13 FMLA
RIBHR R O RBREAHEZ MR L gl
B, REREAEIL, RIS S RIRAT
ERU L D ikt L iudz o7z,
EENEBEIR LRV L AEEER M-
A, ERERAGT 2T 2 BT
WY 5,

HEEE D FMLA RIR# IZHSGE RN
REL o 7if . TEEBITRIRLATIZ B
TWERA N ERBEOFRR MZE#T 2 Z
LWZ72 B A URA MIERTE WGEA.,
WEBIITORA N ERUES - FY, F
BERHCRIEDOFRA MIERTAZENT
5,

RANNREIRIZZ2-720, RSN Y
L7e3aaicid, EERIZR CR A MoEs
TAHHERN 2V, FlxE, ABHIE TR
BOHEEAPKRT LI-HE, ERITT
DRASRELIZ -T2 b, ZOR
A NMIERHTAZ EIETERY, LL,
EIETHH FMLA % EESEEOMN R
W5 D¥EREIZ, FML AIZERT S,

%< OBA,. FMLA & ADA o F#apH
F—ELTW5, Lol RIS CHE
DFEFNZIZ, 22720 EWDH D, FMLA T

S RREE (B L)

I EEO 12 » AR TRE 12 BOERK
BROAEO LN TS, PRIRITERES L<IE
Wrtry, E3EBITEBRRBRTHES ZLn
T& %, FEFIFMLAFTED 12 HOK
IR B IARRR % fF 59~ 2 |EIL R,

IS LT ADA O T TR EEEIT.
HETLRHEBNFICL TR LA
. K% & DHERZEDHILTND, A
DA®D T TIL, tRIBIL, FEEIZ TRED
B IBEPD Z RTINS END,
HET T HEE D FMLA FrE DRIk %2 4
HEALTWTH, AN ADA OfEE
FOEMET7=LTHT, BIMOKEAEE
Fiz NBEOCAHE ] 22 b2 E, TRE
R & LC, BRI Z 53 53
BrbH D,

FMLA TiL, (R % B & OER 720 Tik
<, RIBLEDEE - ML T D12 DHEM
THZENTEDH, ADA TiE. BH b
20N,

RIRHARI2S 52T L7=BRAR T, LB D3
BERCTERVWES. FETIXTADAD &
HAHE] & L CEMORBE 5952
EMTE D, ADAIZE SO CTRIRA T 5 &
nNo%EE, HEEIL. FA MEZETTEL
TENBEETOGAEOAM | TTE Do
EHBAERONT, TORR MNIERT HH
FrebEzohTnd, FEENRR MEZE
T TEBLLZENTERPSTGA, FEE
ITEEBIZFEEDZEFERA N & mEt LT
N7 b2, FEORA FBRELNZD
BA, FETIITMEORA F&ETZ M
TEBMR, FNTHRR MR, NEE
RAHE] IRETLIHAEICIT. AEAEE
EETHRGITR,
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VI AVRIANILAEEAP

WTEE, FEEFED A H N~V AL
TE#XBEXET v 75 5 (Employees’
Assistance Program) DEEMEAHE L TV
5, EAPZ7uzZ A, BARREC
BET 2GR oMEEEM L. BT
HIZEEBRIELTWVWS, EAPIE, 1940
FEROYEY), HEEBOT NV a—LVEEEZ R
B LTRIG L, H@EDOA L ZA~V
RAEMEFRFT B2 OLENO B ERRTEE
ThdM, TLa—LVHESEYRE L O
Bfg CRURICIIR L TE T& 7,

1960 ERUZHBH O T )V = — ARTFAE
2o fFEDONR—T 3 —< U AEEIZE A
POESPB -, THVa—LDihzbT
HEONN—T F—v R EE 5 2 B
OMBEICHE AP OXGEYLRK L7z, 1980
EROFENS, EAP LB ICRBTH Y
TR ADE Y MABDHEEBRRLEND LD
IZ7pole, VZARA T T T AL EE
DEETHANCYV A7 ZTFHLESY &ET5
LOTHDH14,

EAPODOERAZ v 71X, Ph.DED%
iz bo e DBZEOEMETH Y  EER
BOZELITUVEEL TEX LN TN D
LD THHIN BEIZL->TIT—HKLLT
BY EEENINLOY—ERDEHIC
BETLDr—2b7< e,

EAPIX., 7T a— RKIFEDOBIEN D
WEE o TN R, TV — ) URIEAENT.
HIZAEEORBBER T Tl L BfiET 5
L9l olc, MG TXELLEL LT
B HEEPEERDLT LT HDHIC,
FERETEE VI A LOREBIZIND
DY —EREEE TR L TV D, T2

SEMERESE Bt 5LF)

—/VIRTEEE, MRS O EEICIRE L
TWHEAPHH DN, FEEOEARZR
W ICEE L= — E A THEBFE LT S
eIz, Moo, APVR AR, BRE
= BRHLEREREE. X v U 7 REGROKEIC
B U7 R, A0S, SEIRRRA. IR,
MBI, RENRERME (=4 X, 7
RE) LRI A bOREI TS,
I aTNenT AR ME, EAP TiXR
<. HROWYTH D, T XTOFEA, A
ABIRE®IT. BB IRz 5,

T4 Ty va ik, MARH DN
N—T e BB ) TR LR G, B
DD WVITEER L TIHETE S, VIR
LT, EEHMEIEIC L2208 %
BTHDH, BRSEICOVWTIEL, BN
BBEZEBIRORINITR LR, T o
Ty va R LTIE, EAPBEEDR
ZHEALHDH L, MOBBEICRN T 554
bdHbH, KAD
REERR T T 0E - T, EENREH
EEMRIGEEZZ T AL 28D 5, RKR
DIV EITIE, oMIEE B2 5188
%9 %5 (Partners EAP 866-724-4EAP,

Understanding Depression),

BNAIZXDFAEXNG 1 2 0fLiZBIT 5
EAPOILEDOY —ERDE| L FDEE

X UTO#EY Th B,
P— R DF] %
T a— )VHED 95%
A I
FohgEI Y ok 92%
N4
AU H NIV AT 92%
eI T

— 460 —



ik - FimBfRD 92%
vrry T

WE BT 58N 7%
DBhIE

(HHHEUBNA (1996—1999) Phyllis
Gabriael, Mental Health
in the Workplace: Situation
Analysis United States, ILO
(2000) p.47.

RA R D= pF— e ~JLR - TS
DREEEZE T 77 5 (EAP) 1, BZE
RGN 20a vy rr—ar, &
Hawt) o7, Fh, BLORER L
ZOWHEICKHTHRABN T2 ST AT
b, BEE>T.HMD EAP hv %
T—MREANRZ, AR TERERTEED
bWD A TDEELAERE, Fikd DWW
A2 LB Z & loxt LT — B R 24t
LT3, 78— hF—e~JL 2T D EAP
I RO & D RAEEIAEEOREO Y R—
AL T 5(2013), BNADRAEIZ X
D90FERDEPAY—ERLEKT DL,
UINRA Tl T AOWEREL 2o
WD,

IN— K —
(http://www.eap.partners.org/) IL. RD
&9 7l — 2T L TV 5 (20138 £E),

ORI, @7 L a—AEH, @EEA

NIV A - T DOE AP

Wit FUAIFTAENE L RO HER, OF
FEARES) L HERORAT @ 5/ — 1 7 (D%
i

O LA LUk, OWERERAER. L7
Bt O, QIEHRBE GRILY H—
by @AEDEIL, B F— T —[2—s%

DEMEREE (K 5L

Thh,

EAP 1. = ® M % Employee
Assistance Professional Association (Z &
LI RFRRE CRAE LA 7z, EAPRRE
FEYEIL. 2001 4R (2 the Employee Assistance
Society of North America D EREEMEH S

(the Council on Accreditation(COA)) &
BhHLTHRDZ, 6 0ILVWEAPT RS T
LR E N TV B, Journal of
Health

practice and

Workplace  Behavioral

Employee assistance
research % 1T L T\ % the Employee
Assistance Trade Association (%, 1985 £F
BN EPA Fuf ¥ —HEEFEFED-
WITERIL S, 2001 FITREME & 720 |
EAP DREZIT> T 5,

L7 A VU 5 EAPEEE 14 (the Employee
Assistance Society of North America :
EASNA) DOFAZE (20114F) 12X 5L, A
£121X, 800 DI N—TFDEBNLEKT
4610 T ADREHER (EFOHNFRIZ, TA Y D
3140 TN (65%), B 7% 1150 A
(35%) . AFVI10FAN (%), *
O 300 TN (3%)) ZRELTWVD, &
RO NEIE. 2.3 ATHE1 B, A
EOEAP LT AL F—3 R TH
18600 TADEFZRELTND L%
BHRLTWA,
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VI O2aT74I12&BARIILR B
LR 57

1 - The Mental Parity Act of 1996
(MHPA)

1960 FEREFNBIHBE o 72
deinstitutionalization (K5 &% BE % D
m&m%%%%ﬁ%&%wﬁfﬁmméﬁ
5 BB THER 2 HAMCH T Z L) D7z
TAYHBIZ T6§<®f/§wwax
FLR 7L, 2227 4 20T
b T& iz,

1990 FFRBFET AV B THE O YA Y
VI, VAT TEIZL Y KREDABHIEN
Tohic, FTA M T—bEDORGHE R
. BRATRZNRLLL OFBEBA LA
ZRLDEC2Y, FcaABEDBR
BB EH LT,

Fiz, TAV I TERX MLV Far—

DL, BSHEZNEETH D, EHITAT
7 BRI IRE S iz odn b %<
DB RE L ERBREE N T, 90 FR
PR EIC, KEEN AR TR ICERDY
A RD Tz, ZZEORVMEARIT, a3 I2=
T4 T Tu—F LI, TAY T
BRI LB TR E S TnD e,

TAUYBTYH, AU Z I~V RIHT B
AT 4 =BT, FOEHEIE, &
TJERMNEEZRZTDHI LTI ﬁ#@
o, BHRZZOEREEOTZD
2008 FiZIX, EX 2T 4 -2 UT TR

(FETE WAL 5 7= 0O N )13
ESh, BEROEEEEICT 7 EXT57

IZFTe S RT I O RV DR
DBHDHAVEN « ~VADEMEN O LH
FERA L RRE SHLTE L D SefFH SAPs,
Restricted Data, SCI »iERE#E % R\ THI

AR EE (B 5LF)

Fr Xt 7= (OnJanuary 1,2008,Public Law
1110-181(The Bond
Amendment)repealed Title 10
U.S.C/986(Smith Amendment)),
NVATT VAT MY, EZOETHHE
HETHHN, TAVIDNVATT VAT
DIE, T OFKFHE T AT b & RIS
THEIHEHETH D, SEREERRRO A
T 4% 7 (Medicare) ., KPR M T ER
RO AT 4 74 K (Medicaid) 72 & D2
HHIEITH 22, 2ERZSG LTS
RER & U COERRIRBIEN 2 < BEH
kB L2 OFREL IR RBRKRSE L
HfERREMZ LT, EEBEMNEED—
RELTERREN—EALEETE 7 —
ANEEE EHDTND

1996 £\ U P UBHET CHIE S
7= the Mental Health Parity Act of 1996
(MHPA)IZ, HUERRO A > & o~V 2D
FEHSBSLEESBICHIREELA L, MUY
7V OERDERLFMOLEIY bEN
HBIRA L Tz, TRV Z L~ LR T
T 5] 0, ~NVARTTUTHRES L
L2b, MHP AL, HIERROMGAT S
=N, AVENNNVABEANDZ &%
ROTWano7c, MHP AL, #£38 50
ARG DEEDOHIKERRR T T 21358
Hanierolz, N2 T, MHP AlZ, X
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