make to the Secretary of State a report
on the performance of the Executive's

functions during the year.

HSE (3. £HEEDR T &, AIKRAIEY
M, EKRERIC, SEZFED HSE DF

BEBICHIIHREEITI30DET D,

(4)The Secretary of State shall lay the
report referred to in sub-paragraph (3)

before each House of Parliament.

MEXEF. EQ)EMENHREEZ. LT
TRRIZHLTEHRETD3DET 5.

(5)In this paragraph, “accounting year”
means the period of 12 months ending
with 31st March in any year; but the
first accounting year of the Executive
shall, if the Secretary of State so directs,
be of such other period not exceeding 2
years as may be specified in the

direction.

AEICBWTUISHEEIL X BEIA3T

HISTY 512 AMZEEKRY S, HSE
L THRADESEHFEEL. IEXEDTE
THHNE, HEERICKYEESN-25F
THEABWMLORAMET 5 EATES,

SUPPLEMENTAL
Gzl

11The Secretary of State shall not make
any determination or give his consent

under paragraph 6 or 8 of this Schedule

except with the approval of the Minister
for the Civil Service.

FEXER, ABHOERELHEEEE
PR, AMBIEO6ERITESFICEOIRE
PREZTHLIETELL,

12(1)The fixing of the common seal of the
Executive shall be authenticated by the
signature of the Chair or some other
person authorised by the Executive to
act for that purpose.

HSEQOnI DAL, EERXIFHSE (S
FYBELEDON-MDEDELICLLE
fFHZEBLEFNIEESL,

(2)A document purporting to be duly
executed under the seal of the Executive
shall be received in evidence and shall be
deemed to be so executed unless the

contrary is proved.

HSE oOIZ#FAWTHE E@ETIcuES
hi-E8 3. REEDHWRY, SEHLEHEES
h, ZDEYDMEEZRDHOEND,

(3)This paragraph does not apply to
Scotland.

A&, ZavbSURISE@ERSNEL,

AENPORHSPBRYELRRIZLLTOEY,

(OHSE i3, ZBE 14 L BHHDEEIC

L2 EWmENPORY . ZEREIFERREIC

Lo TfEmEND,

Q@ZE8iF, EIcHFEL ABECHEMARE

MORENLGREY ., WP LB REDE
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BICESE, AREIZEVEMEND,
D@DHE T, FTEREDOEMICEL

1.5.1.5 HSWA%E14%
HSWA %1 4413, HSE (2L 5%,

TABHOERBIRDOND,
QB A /N — OREIE, EOR

BEHICOWTHELTWD, FEDEDIE

UTDi#Y,

B3RV EESNTV D0, i,

%, EEe, BRES, BHEELZT

AIERFESINTVS,
QFEELHERA LV R—OBWEMEL LT,

(FAER)

RS RITRES DI, &8 TDE

REREHE SN TV D,

®HSE 3. ¥% LoFE HE) 286

EDDIHERZFEOD, MERBCHEDD G

DIZIRY  FIERE L W DREE2 A D,

@®HSE 13, FriEKEDORIEEE T, X5

ST EOEES L L CHERE, $EX(T

L L BB ZEMNT D, FHREIZOWV

TIEZFOEBERE, ZOMOBEIZOWVWT

(1)This section applies to the following
matters, that is to say any accident,
occurrence, situation or other matter
whatsoever which the Executive thinks
it necessary or expedient to investigate
for any of the general purposes of this
Part or with a view to the making of
regulations for those purposes; and for
the purposes of this subsection

AT, HowwHKE, HEE RRL
DM DEW TIH > T, HSE BAED—fix

IFZEDOANE. BBLEHE - NEIZoX, %
KEDORIEN RO OND,
OBEIEZFABETHY, FE LD

MBS, b LIFZDHERD
DOHBIZERETHIZO, HENLERN
LY LD AL OIZEA I A, RED

HILTEZR,
®EE1 1E&0EDHEY . HSE [3E#

EROPUTHREZED, ZOEREEER

BELEENLINHEERCBEERES D

LEBBICZENRD Z LB TE 5, &R

D7 — AT D EIT ORI B O B8

RKiTzirEn, ZEOHNMEERICLHR

HEQIZHES L,

shall be

treated as not including the railway

(a)those general purposes

safety purposes; but
ZO— B ICERER S EO BB
BENRVD,

EFEEER AV, F2, MANC X 2 HHIE
FRiZ HSE OHHERERETH D,

©QHSE 13, 23t E CHE KE, S5HRE
 SEHRETREEOEEOERTILHD

B
Liic, ETHERE~OHREREHB LA, =
& . FTEREICK LTIT

A EEENTNA,

(b)it is otherwise immaterial whether
the Executive is or is not responsible for
securing the enforcement of such Gf any)
of the relevant statutory provisions as
relate to the matter in question.

B LR O UFEHE (RICFET D%
IZb) DEITHEMRE HSE BNEREST 2 i
DINFTEE TRV,
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(2)The Executive may at any time—
HSE i3, [l UUTOHELHELD Z
EBTED,

(a)investigate and make a special report
on any matter to which this section
applies; or

AEVBEHSNDEMIZOVT, #E
L, Epo®mEZEITS Z &

(b)authorise another  person  to
investigate and make a special report

into any such matter.

HHREECRELMAEICEETLI L

VY,

(4)Regulations made for the purposes of
subsection (3) above may in particular
include provision—

HIE D BRIZEI L CTED b 2 HANIC
B TOREZEY AT Z LA TE
Do

(a)conferring on the person holding any
such inquiry, and any person assisting
him in the inquiry, powers of entry and
inspection;

EREFEmLIZY, ZOEPTIEM%E
e EIC, SARERZDWEREFET

(2A)The Executive may at any time,
with the consent of the Secretary of
State, direct an inquiry to be held into
any matter to which this section applies.

HSE I, FiEXKEOREEE T, HERE,
AENBEH SN2 FMICES 2R 21T
HTEWTED,

(3Any inquiry held by virtue of
subsection (2A) above shall be held in
accordance with regulations made for
the purposes of this subsection by the
Secretary of State, and shall be held in
public except where or to the extent that
the regulations provide otherwise.
AIEICES TN SHEMIE, PrERE
DARZOHWICEIL TED A HANZHE-

22 ¢

(b)conferring on any such person powers
of summoning witnesses to give evidence
or produce documents and power to take
evidence on oath and administer oaths
or require the making of declarations;
TNHDOFEIT, FEANZMAR U CREILOSC
HEORHZRDI-Y, BEICESVCEEE
SHY, BERSHEY, EEER{TOE
DIEREMFETDZ &

(c)requiring any such inquiry to be held
otherwise than in public where or to the
extent that a Minister of the Crown so
directs.

AT 256, TORYIZEW
T HEEBEABETITONLD L 5KRDD Z

TiThh i b9, MEEANC AR
EDORHIHIERICFORY THRESND
BEEBE. AT aidhiEi b

&

(5)In the case of a special report made by
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virtue of subsection (2), or a report made
by the person holding an inquiry by
virtue of subsection (2A), the Executive
may cause the report, or so much of it as
the Executive thinks fit, to be made
public at such time and in such manner
as it thinks fit.

HSE i, # (2) HIZEISEERIN

remuneration and expenses, and to

persons attending the inquiry as

witnesses such expenses, as the
Secretary of State may, with the like
approval, determine; and

B (2A) HICESHEEB2ENES
& FOEMEEY LEKOFEADHE
(e S A Y EIC, FTERKESR

T fERERER, & (2 A) BHIZHED R

ET WML OB Z ., GEA L L CHERTIC

% Ffit L7z N\ DMERK L e B IZDW T

BMLEEBECELLS ZDOEREZ, Z1LTh

HOBY LROLGEICE. BOEY L

XS ENRTED,

DD BRI, Y LR D FETARIICHA
TZLENTED,

(6)The Executive—
HSE &,

(a)Jin the case of an investigation and
special report made by virtue of
subsection (2) above (otherwise than by
an officer or servant of the Executive),
may pay to the person making it such
remuneration and expenses as the
Secretary of State may, with the
approval of the Minister for the Civil
Service, determine;

# (2) TIZHED < HACHEBHRE 2
SNnb%Es (HSE OBRECHAEIZLD
bOEERL), TOEMmEHRY LIEIC,
NBBOABEH/ CHEREBRET D
B R OB D Z LN TED,

(b)in the case of an inquiry held by
virtue of subsection (2A) above, may pay
to the person holding it and to any

assessor appointed to assist him such

(c)may, to such extent as the Secretary of
Stéte may determine, defray the other
costs, if any, of any such investigation
and special report or inquiry.

ER A1 RN EIE SN Y YR D)
OB HIE, FrERENRD DIRE
TENEIFNI T N TESD,

(7)Where an inquiry is directed to be
held by virtue of subsection (2A) above
into any matter to which this section
applies arising in Scotland, being a
matter which causes the death of any
person, no inquiry with regard to that
death shall, unless the Lord Advocate
otherwise directs, be held in pursuance
of the Fatal Accidents and Sudden
Deaths Inquiry (Scotland) Act 1976.
F(2A) HICESE, KEOBEAXR
LB Ay b TV RTAUEFRHIZE
THOMEI RS NS E T, ZOERL
WINDDEDHE LT HEDTHD
Yt A3y b7 v RIEBHRERB RO
EH5XRVEY ., 197 64 [EmiKE
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KOV AHER 5 (R v b T
VR) Ko FHEIIERS LRV D L
35,

AEDPDBRHBYEDLRRIIUTO®RY,

OHSE i3, BRI OBITIZ A D5 A
Cr i FE~DE S FEE) | BRI OHERR % £F
O, BEOEMZIITEREDOREDIZE
2>y, FIREDED HHAIOESE, AR K
Hohd,
QHBANCFED ARG b, BRI B
LT, A, BEEOIFH, FEH-CCERT
e, BEREERODDERBEDOND,
QHSE i3, ##, EEOERELHETD
ZENTED,

1.5.2 MSZHAWZEEREDER
1.5.2.1 #=

HSE & 24 E S (inspectors) I,
FAEIZY > TERY — A2V, EE£E
A R L ADBAD ORISR T F—
Y ADFER (score) #1179, TDEEY—
ME, LTFTD2oDEZENLED ,

- MEMREE®OMEH (an aide
memoire)

NV v AFHEEE (A set of
performance indicators) 228
EBEEOEEICOVWTIT, EAEBEHE
OaEEECK CoiEkE R AEXFEHEEL
B, BERERIE - A5 58 xR mae
ERRREAME) 0201 043 AREATO
FENS, LTFOFEMAHBAL T B,

1) AVEN s ~LVAFERZBRE L
BB OHEL, ERRICBO T, A%
MV SR DMERFIR L ORI OB DR
BEEMHL T L) FNCEET L0

IHEIZE > TWD, BEERIIZIT, Bef
AEBENEESYEBRL. LROESD
BEICBE#ELTMS IZIR-> T, BEDY =
JREETOLOBEL, ZhZEDRW
BREIZx L CidtiEMmS (improvement
notice) #H L. WEREDIERMHZRD D
Lo, —EHMBRBRICEFES T FE
L, EEELHERE TS LD FREIC
D,

2) MS ZFH LBERECEE L, 2
004415200 94EETO5ERMTIEE
~NKI1, 6 0 OFBEFICTRATEN, ERIC
Batm L7o 2RI, 91, 00 O FERT
Tholz, BB, TOR¥EIT200 94
ATz,

3) BRAENI RAIAEL B TEEN

HEINTHE, TOEEOHRELITHS
WA 2RE 1 HERICRY T 2FHFL L
THREFICEEL (OF 0 EMEEL). M
B L UCRETT D ATREME S . IERICIZE
E STV,

4) HSE /%, BIEMTIZ, X Z<0FE
EFIZHLTAVHI - AV A ROBEHE
PEICBET 282 - TV BB TH Y,
REVEOBRAE I L THER 232
CIEIAHY L ORBEO T, RA~NOHEL
WEMAITE ED TV, BEEN20
1241 1HIZ{T->7 HSE OHEYEF~D
AU FCa—lzLiuE, BEEE TICEH4
HEOFFER T S, WInb Y R7T7E
ARXAVRORBITIZE DD THoEW
5 (BRENAVENLANAVANEEB ST
TEBRREE R HEEORHANREL
&) KR BIR & BERA 3 D VERUREL & B
BANIEL, BhE L TREEICERTD
Z &L ERTRESSAS, HEATIRES L
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W L BTV D),

1.5.2.2 MEALELONIXEK
AXY A (UK) Tit, 183 3FEDTH
EORIEH LR, FHEATOEMEIE. FEk
EEETLYRAIPIFEREL 2L, H
FOREFHETERIZERDIEZIDPHELR
W, EnH Z e T EEORSIRSIE. T
B LIRenNTE, ZOMEMIE, 19
4 94EDILO % 8 8 55K (BETRSLA)
OHE, 19 7 450 HSWA HEIZ L - T
HLEDDZ &R T A7 U &S
S EVWIIREOETEITELTE R, £
OFEEIIT, BEEREELED. BRHE
BOBFEMFEELHEL, BOEMEIZESHT
MR ZSLZE, EITTOPREEA L. D2
ANB CHEIEORE & 1 /3 —9 5 Hi 7S
DOEOEHEEFROELFE L T LS
o, LHL, MLEETLEFELSNOL
2B XV EENRRED Z & (F IR,
NFREDRIEDSE. EIEEDEEMRE
EDO—REDOREIZEI Y FROBEEIZRS
ZEbbhiE, EOBERIZZRZZELH
D) R FNFEIT. —RICHERE LD
URZPMENC S b L TEOEEL 72
DI EREDEEREHINATHED 2,

AUBANIVAKIENEREIND 25 &,

HEDEEXSIE, WEWIBENZYME
B%5 Ly, EEHE) (historic
accident) & LC, BMIDH & 72> T iz,

ZZCRETIE, WHEO/A— =y
TERBIET R, R RERE LN T
T,

#lx 1%, 2 0 0 34Zik, HSE 4%, THSE
E T AEMEOBERORE L] (Review
of the relationship between the Health

and Safety Executive and Local

Authorities) LBETHXEFELAK L, OHh
Tz —xib+ %5, @HSE ic—7ik
15, @QBFATOSHEMKEH ZHERFT2. @%
TR 1H 7 & FZESHRE R I 5.
®F e LI 5 BB 2 OBERS
B FXRRLE) LEETD. ©FH
LREAEICET 28 EHBIAEERT. 17
BO#BAIZ X 2 BEENIASEIICAT O LD
BFEEORZB/RLTERZEE L, L
L, %< GEEFMARAKFENEDE
D) IF@ % XFFT 2B R ThH o7, DI,
HSC 1. 1201 0FEUBOREICRITS
95 8 T 2R A B
workplace health and safety in Great
Britain to 2010 and beyond) #A& L. B
EERZFE LN, RIIVZORIER
ZEREMEE~DEDBLEEREND
T N R~ DOFERZEREIC OV TR
HERPZIHINT

2 0 0 4#EiZ1E, HSE & #5 AL
il 4T Br 6 % # %  ( Local Authorities
Coordinators
LACORS) 28, #lERMRE LIZEA LT,
BATHIEDO T CTOERO LE L 2D 5~
X EDLFRFHERR L. £D%., BUTIL,
500FFF (HFOBEL—H (1F
YR=#200M) THETHEMNLOME
M) oE&z2ERTHE LI, B3O
BT EZKF (Regional
Offices) Zxt L CHEEEXIRA O HI G AL
REERTHHES v 7T LERE, Ei
®io, Zud, #IFAEMAKT LIZKEL
BARoTCnWiBEEORIM EEND Z L
EERETDHLEDT, FREMBFOEmEN
bR LB Rl 2 1) 72,

( Strategy for

of Regulatory Services;

il
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LEDEY AT, fERE L #HF DIEk
B 72 EEX 43 A3 % 2 FERE (TSR =d))
ZAERNFEET D b O TII R 2728,
20054 CEY, LboHITTAKEED
EEE OBERN & - T, BEEEHREEE
il E  (Flexible Warrant Scheme) &\
SHENTEDNRY, HEFDEEENEEE
MeFR %2 A 3 2 ilTAT (District) & RO
BERIALWEEEREZET OE (ERE
iE. 2EICKH 3 0 b D HFEBFTOEEE
I CIEEI LT\ 3%) OFMICAIET S
B (County) VWV TCEHRAINDZE LR
o7z, ZOHIEX, HSE i35 AR &0
BEEICPREFOEEE OMERDO—E %
fH5 L. #i5 AL HSE OBBEEE O
BBE3 2 5 AR O BB E IS L TR
HROWEBELZHDZLE2BLT, 1 AOEE
B ZEFE BT R R OV s R Y 72 A RR % £
L, BBOMEEZHTLH>LTE5L0T
b5, EBIZIE, HSE Oy H5 T8 E 8
ZEY ., FEEKBNORZ EICHRTR &
#E2 1T > CH#E (Memorandum of
Understanding) #{ERL L. ERRICHERZ
MELEIEBEEEORALA Y X P ERHL,
ZhZh HSE ZEEROTHITHOREE
WCHET D, Zhziisz, HSEZEE &
MR OBEEEIL, T EFhOEEIES
MEF M5, ZORER, 28 —#
BZpsRl L 0 . HIR T & OIFHEBR OBERL
(L DI TERA & DEZITH]- T
ERINATWD 2, BRicE#ir Y Fro—
HTHLRITINTEY . 2EMRIERISR
AERLTND,

1.5.3 MS 0oRHzXETIEMOE
FH 4 RS
(RT)

1.6 BRI EHEESEZER
= lobrS

- EEEEREEIL. EIC3KRTH@E
TAYVEN~NVRICEBRT D, £, BEE
F~OMEFIN 2RSS OBIT, FEEICH
YD ERCEEICRN T =R, MEE
B0 T A A N~ DS %8 LTy
L0 AEICIIRIEO RN B HEE LS
DI-EEDOKREIREZIC—EDREL &R %
BoZ Lickh, 2RTFBHR1IKTRICY
BV LHENICEBRT 5,

- EEEERN O L0 D IEHREAR T
X, BEENSERER RS FE A IR
BrEZ DAREERSHRBRET, LORE
HERNEILE LT R -7 e —F 5 NE
ETHEEIL. BRICEEL TV,

AR ik, I 5 o BE Uk Kk V& B
(DEBMNER A XY AEEEZEREEIEE
D ER M E O R, ZE T H @
1£,225:49-57,2009, QEAJIHR:A ¥V 2,
MSATBOE AN @l - FEE - RIREEAXE
HEEEERERS T ¥ —BCkDESE
BRERAEH R OCER O &ML
j,147-193,2012, @ AR FE R EH ZRIER 1L
E W o B EME, S ®EER
#,1756:20-23,2011, @ER)IF:A XU R
EEH AR L EOEE & R, R
DINE I B RIS R B IR AR 4
B EE 1,2011, ©WRAT R I B S
HEERERER R IETSE 4 BEEER) 72
LbNCHREEBEFOEMAEZEE X, 1
995 FEREEFHFENE L (DDA

;%l
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Disability Discrimination Act 1995) & .
itz REAICE SR, —HEERWE
ZHE L7220 1 0 F4E]E (Equality Act
2010) DOFFEEIZRREZRIE L, A XY 2%
BHE DA F A~V AEDBMRIZ DN TE
295,

1.6.1. 1995KBEEEERE
1b %

CAFY AT B, 194 4FEE
# (B M ) i# ( Disabled
Persons(Employment) Act 1944) {ZF-2S\»
T, B4 TEFAHE (quota system) &0,
TR & 720 | LR - (RERBLR D
CIEEROREMRELZ M L EHEZ BT L N
TV, BEEHORMRILOWEIZITE
L, fhr. ERMMEE, K, EFK
BREARNTIFREEHDOROEEICEMICHE
THHEMERBETRELOFEORED
ILO. HEiE7 Si2kiT 2 EERMEM R &%
ZF . BEEEFOT A U I A (Americans
with Disabilities Act of 1990:ADA) %%
WU THIE S NTZDR, BEEEHNEEIRE

(DDA) TH D, [FEZIE. REOMOZE
BIEEIRTE & By | EERZER] DR IR E A
<L M CREE TBET 5 ZER. A
BEHOABITIZES S ERIOEIEFE D
Holz,

DDA i, B LY OREEZDOL
DIZES L ERITIH L BEICEET S
HE (xEEICLDIA T RRERLE)
(ZEES S ER] (R, RER L DORF]
wHRV) BELE LT\, Thbb, %
O L7eZERNE, BEEICEET 2BBICED
WT., HEEEL., TOBEBBIICH T
BELRVWPETIIELRNTHASIEE

nHEMEHREE (=5

SCk)

RV %HE &0 AFITERD HF, 5Ho@
FhEESTERVEAICHYIT S (5
555 1H@®Db)., 200 3EKFEIZLVE
BAZE1H®@®D)., 3Tz, A
EIZ L DEEORBOFEIM DI
77

O@DMF Iz, DDA IZHBEI 2 A TH
V. EEIICIIBEIC MR A -
TtEERD,

C T LT, FEEEEAER LIRS
Nittt=0d ) L5 BFRICE#ELZ R OT
MEEDOHEET V] ZEKRIZE DDA
DBALIER] . FEBBYZER R EMRIZ DN T
. Ho THEEERHRICE S ENORE
BB D Db b o7, %
7. 200 8 EHKEF ¥’ (London
Borough of
Malcolm[2008]IRLR 700 HL) i, FBEZE(C
B 5 2R3 5 DDA DAL —L
EEFEEMNNZRLOIEEL (xFEhEE
EDRRNEFEOHREZEHEE L2 L 2HH
IR RS 2T T BE Lo 72
FLoOENEZBSET, BETNILHEICT
HIBELLSBRINDIEHITH -T2 LT,
FEE BT A MBI S ERNCITEY
L2V EHIBT L), 2 0 0 1 4EHERRRBRIT
(Jones v. Post Office[2001]IRLR 384
CA) LEABERMOIESEDOHFEECNIC
ERT 572 LT, 2OREBEER T,
Lol BUFIEZE D%, W HEZERNH
BI~DEBEBEWZ ENEF L T HIEWRIEL EH
Lz, bo&b, ZOHMEL LT, EU ¥
DEEEZF, DDA OFIERNLT 5 L,
FrIZ P B 2 2R OFH Tz T,
R 7R R EHHOREL A SR D T E RIS R %
BB KD REHBBRICA T T\,

Lewisham V.
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AFXVRZBTD [BEOHKET V]
HBLA DRI % 2 1R bi 5,

- 728, 200 3FWETHO TEHRH
ENR T DN EEERRH (583 AFE
5H) Tid, MEICEETEE (kEE
LB EA T REERE) BIET HAT
ECOEES LIEEEEHOENIREL
Ehiz, BEOEEZLEL L WEES
ZROPEBRIZAERDRHR L VW2 203, £
ThIbIRADEBEERAMRERDER
HE L7290, DDA IZBWTHLR /R ERE
ZRILS D ZERIFEITIX, BEAHE CTOER
DHEEPEHREENTND I L EFRERY
2T BfERE T,

- DDA ITIE. B OFRERBEOR
BITZEE LT 5EMNOMENH o7, Z
NLEEFZEINCHFREOHRETHY . o
BEECBET S EAICE S ER & i
DDA DZEFEEIL#EDHFLE LT,
Zhik, OFEREIRERBEAI L,
QRBBVRRBITTHDLZ L, D2 OD3
=YL ERSN TV (B55%E21E,
200 3FEWEICLYEIALKFE2H),

TR, Ex ORWCHBERER L
DB KD, B OMBFFED . JEEE
FiZh, SEEEFICAFEREEL R
FETHEICRET IO ThoTe, RER
BrASHERELZ T0HEOH LY DR
MEBEZ., TOLI RAFEEIET S
EEREE (B2, MRogusE, (%

B CEHO—HeMEICE VL TDZ L),

HERFEOEE, U TF—Ta ] Bk
RERTAM ., FIBROMBUE. i - BRI DR,
HEEEE~OFH L) OEMREZRD
b, TOREMEIL, HEOME. EEF
REME. BEAE ORFHAEZ OO EHED

DEEILIIRFIENDZ L ER TN
(Fo5FA4HEMRLE, 200 3FEWEICL
DVEHE1I8BRFEL1ERYE),
FERZORNBEITIZ, BEICEETHH
HIZE S EREHEIEDIGE Lo T2,
Bl %X DDA 55 3A %557 (200 34
BIEANIIE 5 £ 5 1) 1%, EAEN Y
ZHOELEHNDE, AEREBLAOY
B ENEZBITTOLERHDIEED T
Wz (kBRI 54 B T, RER
BARBAITIC L 2 =3BE&2 DDA OZERIHE
EORLIHDZEDIEE L SNTWVWD),
ZOBERIL, FEENA~OBE BB LM
FIhTna,
20004 EU —EHBYEFBES
(2000/78/EC) £ 2 &5 2 HTII, BEH
WZIREET, — A EEERN S L&
e, REHREOBITEHEENDIEY
{LEHO—DEEDTEY (F25FE2HE
2. b HOT. HLEFICEEDORFIREE
B2 HHEBICEY BN HY . TOBRM
EROT D OB OSBERFENE BN
TWBHEEED, b BT, 20X H7%
EEAEEET T HIAENER (7%
HE) ThHIZAZED TS FRIUIL.
FRL 2 O RENER (WIP v o ihlia
) THREEF O SINHEEIZBE 3 5 EHER
BRRARTSE) ZrtleaE (Ek2 143 H)
FIEEAE2 (BHAETRER YY)
WL D), 2200 b EHE OFERERBEMEN
IMBLIND, BB, AFY AL, HA.
FEEBORE D ITHEONE & BHEER]
ZBT ARBESREONFITEST S (¢
BRETRI G L 725 THE, EEETITEER
DXERFHEFFEDONE L —HKEE5H)
WEREIC LY AESERE (FEER) o
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EHERZ2ENE LR X & L@
H5D,

72U, RERENBEITICE S S ERNT.
OEKrREEE L F U< FEREE DR
FRMRRVULMLEL L (BEL T,
BT LbREDEREXSRE L TARAIEE
TR LRVR) X, OBBOREEHINE
0 (@ RRIENER TRV & ZFEAT
WILRY %) ThdHA, QERMERD &
BERHA (CkFHEREIL. FEBADORE
ELHEBETIENOREEZRD DD
T, HREVPEEZCTHHI L EZMLRN
Dy EDHZ L EEENICHIFETERVWEA.
FAEL7\ (DDAS65%6IE, 200 3
FYEIZLVEAA £FEIE), HRMIZ,
FERENMY GRVEFEICOVWTHELZS
TAHIZIECHEOLEREL D, i,
MEEICB N TIN O DFEFIT—UIET
IEE LRV 728 CHEERN & ITRR D,
ZOfh, @EEFEOFEICET 5T A6
PEEATRE T OMEBERBRBITY T u—F
Tid, SHEBAEBROIZR YR BRe—H, M
BERT 7 u—F T, ERIREED EFIEL
1B, {ERIRTS T2 WERER 2B Eiz o722
NYVFVEDENEH D, MUT, AER
BABITT 7 u—F I IRHEREE 2 /D
MR T 7' 1 —F I E R & 7o
TWebtfgREnb,

- DDA BRERBEAABITT 7u—F (:
—FEORDT 47 - Trar) RCEEN
(RO ERS & RO E I T 5
HICESSZER T e —F 2 R0 A T
Wiz lWH Z ik, . AFESORMEL B

b‘r
-\

DN D -T2 Z L% 50
¥ 5, FICHEENNZRT 7a—Fid,

W T AFIH e BREE DR LI — IS DZE
BFEZRDED &) KT, [EEDHE
TV BMBBERALOLLE XD,
BB ZORBIZEELT, A¥Y
ATiX, BAFESEAO TIZBARTIHREL
FERT « S RIREHRT - BEEFBREIE
VE—EOREEFDEA Y a TR
— + 7" X (Jobcentre Plus) &\ H4Bg
BRI, EE~DT7 7 AXE
(ATW : Access To Work) | &\ 9 il FE % 3@
U, fEAEDPHBEEZHEL DOICHER
EE&FEPMB S TR,

1.6.2 2010FF%E%

+ 20 1 0FFEHEEDOHITIZE Y, DDA
. FAlE LTIEET ANV T v REBRWTE
&Nz, FE&ikix, DDA Off, thEzEpgk
1bE, ANHERSMRIER: K 9 oD e RIAk
B, TOMEB 10 00FEEEHEAELELD

ThB,EDD L, EEEEEEEHTE.

BETeia DDA ZffA L TWDR, £RH
ERE LT, OFEELEB &7 5 MEZER
DEILHENR R T bl Z & @DDA % 3
A KRB 1EPBEL QO EEICEET
Bl cE DS < ZER (disability-related
discrimination) 2%, FEFEIZER 3 2 ZE5H]
(discrimination arising from disability)
Rz bonkeZ b, QREBERGHNELD S
— ATV T, fiBIAY3ZEE (provision of an
auxiliary aid) 2B72WGAIZEEE B AH
BRALBICEIND T — AW SN Z &
REBEFT NS,
CEHEEFE 6 4. MR BIUENICE
S < #AiZ, DDA DL OHESCRIEIZE
SLHAOHELBEE R, FIENRED
LT HEELERLTVD, EFH65
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Tid. DDA B 1&ZMZ L, DEHIIE
THERREELZEL] (B 1H@)., 20
MEEN B EBRIEE 2 3 5REICEER A
ORYNCOIEDERZELRETT) (F1HE
(b)) HEEFREEOEELEDTND,

BEICLDERZEN TRHIChZD) &
W) TedIZiE, ()T DREN 1 20 H B
e 5, (b) 1 2 72A Ll EOfEkess Rid
EFnd. OKREICOEAMENRIAENS,
DWFTNNIEEE T D T & PSRRI B
EEND (FEEHEMEANL 5 2 458 1 18) 25,
FOREN—HME L THEREATRREN R
RENDHEITIE, BEORELRD LI
5 (R&FE2H), £, BITHEORRDE
AL, REEBEWLREBEZELZZ T HICE
STV Th, Bl THEAEERAIC
HEEZTTOE., #BREFEEZZ T Ty
DD ERFNEZT D (CEEEMREILE
84,

Z DA BT EEDOTEMIC OV TR,
EMAN L 85 1 SRICED & 1TRAERIMBIG
1 THELTWDIED, BEERBERY RS,
BEOERELBHTOFIEHERL T
%5 ( Equality Act 2010 Guidance
Guidance on matters to be taken into
account in determining questions
relating ‘to the definition of disability,
Office for Disability (HM
Government) 2010),

« 728, DDA %, 7 AU > ADA LA
BRI, EEEERRNT X AV MZDWTIL,
HEEETHV AL, HRENEEET
HOEOHMNOEER LRFS = L
EHBEIZENSNDELRENRLETD L
fif X Ck7= (Coleman v. Attridge Law
[2008] IRLR 722 ECJ).

Issues

cFERIERIE DRI & A B EIENL, FEE .
R FEE (x—EHE. FEDOEBIZRE
ETLHHEEERL, WhWLEATEE.
IREFBEREEZERTDHIEHZ) &2
COBAxSRe, EEER, MEEN.
FAA b, BENRR R SO IEER
XV ERDP IEEEzELIEBEIC
Wik, BROEHE T, @QBAZRED:
HOHEE (arrangements) . (0)EA EDOE
G, OFMAEST (UL, EE3 95H
18, DDA 354 &5 1 HIC b AR OFEN
bolz). BRRKRRERIL. QERSEME.
() FAECEE, BHEIIK, oMo %%
EZTDTODEE~DT 7B RADHRE.
(OfiFRE. (ZOMOTRFIZE (L, EE3
94% 27, DDA 4 &£H 2HEIZ L AED
HENH-T) 1220 T, ERNEZEESN
Do

CEHEFE13EFF1IEIL., HEELD
HER, BEEZHEBL LT, TohoErs
BYOFOBEIY BARFRICBY B -7
A E#EZER] (direct discrimination) 23K
YTDEEZEDTND, ZHITITYRITE
REMbEEN, flxiFar va—FEi
FOBEICELT, HlEEEcHL &V
SHMIZT T, RAGRBENORINT 2 &
) IRATANTNICHY T 5, M), BEE
FIEEEIVAAICROE D - LITHRE
shd (FFEFE3IEH), BEREN iz, #
ATAENEEE CThoTh, ZEROKL
WCHEEBLRVWEOHELHD (FEHE24%
F1H),

EEEROFERAIL, ATEIZ X 2 5B
IR - HIEFE OEROHRE LITRR Y ZE5
EERTDHE L. ATREMGN [EEOICE
BRI SRE & O A B LT
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ansd (EFE23%HE1H), Z 2T, FiE
GREDS TEERICR LR )72
IZiE. HRERRI S & e B IEEEE S, YK
EF L F LA ORAREN (2 bk,
UHEEAREFEE LD TR Th
B OfREHETCRINERBRVELH
EEINTNE (BHE235HE2Ha ),
BB, FEERAI 9 T, BFEORES
NARMEZBETDHZ LN, YEBRBOME
goRMICEO LT, @QBZLEoEMt
(occupational requirements) ZF%% L.
(b) M LB OB A EER B DER DT
DD ENT=FETHY, (OFOHEAE
DEOBEMERT- S 2o T2E (721
WHEN., ZTOEPEGE T S/ &
Wi 2 ABNEB 2 E T 25E) . EEER]
BRI LRWERED N TS (FEE
FEIOZ5 1 55 1 THA B,

SRR L7z & DT, EEER] (FEES
1 34&F1H) ©ONTAAV N (FHIES
2 65F1HE) IZBWTIE, EREHR VO
BHAEETHIGAEDIZN, BMEEXZAET
5 ERBINTHGEICL, BORENS L
2%, BIZIE, FELBEERETHAHZ L
FHEBICHEREROBBERZELT SN
72V, HEEE RS T DRI EOR M %
ER SN HA2 ST, BEEFIIESE
HTHLThH, ZROBSIEITH ZEMNT
& 5 (Coleman v. Attridge Law[2008]
IRLR722ECJ), ¥/, ¥ 2 74&% 21
i, HEEPFEFEORELZITHAH
MIRWLHFRERETLZE, ENHDF
BED T DICFEICIE R AR Lo Z &2 L
B & T A ARFBEIR GREMER)
BEIELTWAER, TOREORRIT, [E
FEHZLUSNDOFEIZS K5,

- EEEH 1 54%1%. DDA 3ALRE 1
H (200 3FFWERMIFESLE L) I
R2T, BEEETIEHRL, BECERT
LEEICESSERNERFILTWER, E
W L7220 0 8EERFTHREIZ LV
L EONTERELZRE 2, BMEFICES
IR T B R0 b O A et 5 %o
D, FAESLEDOMOEFIT Y IEY(LILFED
iz BBl FEEEKRTZZ LT,
Z D E/EMR AR - 72, HHEOE 4L
SEENX, —ISMRESNTZZERINIES 2B
FERTHOOBEERFETHHI LD
FERRIZ KV Z2End (BB 1 545 1),
7. DDA R LIZRZRY | ZOfEDZER]
DFERAIZIT, BEEEPEELHF->TVWEH D
EEERBEELIZTOMOERRICEH - T
WADHIS TWD EREINCHIfFF S LD
ERHLEDOHELZRINTVD (FE&H
21H),

EoT, BlziE, HEMEEEOEEKE)
BESEEOHTHY . RADEREND
AANEBUTHERARICR L, BISEEICL
STEDE D RBENELED B ORERH
RENTWIZL S RG6 . YRR EEZ A
WEZIERTDO R A S bR, YRIE
ERERDOHEEZIT LB, TNNEE
DETE DR TNAT VAR EN-HET
HDZ L EIUFETENE, EXSORHH
HELDHZ LT3,

- ERIEEE 1 9 4:iE. MEEERICET S
HElThsd, Zhik, EU EoBEENO
EFRE, MIREHELXRE, REINHA
EFFBICEASE LY L THHOT, EE
~ORE BRI OMEA 2 WD THREEICL
bDTHD, HDHFLHREMES (KX

1X1B1T : provision,criterion or practice) ®
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EEOBANMEESNDIREBHEFOE
Hizkt L CERIRE b eb L, 0%
DEEZOBEAEEBZNEZ EX(LTE R
WSS A LT 508, A I RiAH
WCESEANOTERMGISND K 5 2Ge
LERBICED, & xE, BAOKIZER
REBRAAREEL L2, HEEEELEZSC
Lo T RICERNNDREFTHZ N
TNEEERETIHEICLVIEA IR, F
RAEZ. TOES{EFHEERTERITN
X, ZOERIBILT D,

ZRIDOSIREIL, ZRIOEREIT O BEEE
LRSS ET 5 R LA LA
OO EIZ LV 72 S h, EEEZEROSLFE
EFEIBRIC, HREROREIIR E L CHERBOE
BAHRRAEENROENSE (EFE234K%E
1I8), AR 21 Hix, ZOHED
RI#HD 2 0 0 8 FEIRBTHIR~D K IE % &
FHIZBWEbO LERL TV,

EERE 2 15FE 2RI, DDAE 55
B2 (200 3FHREICLVES ALRSE
21H) RHEEL . FAERBEOREITICLD
EREHREL TN D,

HAERBONEIL. OH2EOHE. &
¥ BITHEEE EEEICRFNCEL 5
Alekpondbo (REFE3H), Qbd
FOREFR DMBERH AN EEER 2 EEIT
FRICEL BARITkO LN LD (FEH
ATE), @ (LEFALITHERR D) HMF
IR (FREBERERLED) XBEEER
Y ORISR 2 S EE R E R
FRNZEIPNDHEEICKRD BN b D ([
ZESH), D3 ONLERINTVAD,
ZOEMEMIE, EICFFE0TAEL, F
HFReEHFIZEROR TN A,

TAY D ADA D LSz, GREDOAHE)

IZHE 7D GAICREAGR T D L9 REAEIR
ROB, FHELFAEEBILEENICER
ARERHEH CTEE ST ONE LD THY

(BEFE2054%F13H). ADA TWHBEED
AT, AEEHOERDO 1L RDT2
D, FNEICTHEHERE LR TH,
BIELROBRWEARDD, 2ZL, &
ZRBFH R B0 DIHEICH. BAX
PHEBEITIE, #HL D& SO
BEIHMESNED I, BRELEHETD
Jobcentre Plus (2 X AEFEA~DT 7B AX
# (Access to Work) T K& 2 /MBI EEDS
BONAHEITE, FnEkERIcEs 2
LICE D RERHEBHBZR LD Z LG
BAIC KRR & e S B D, B, fE
EADOT 7B AXBOGEMIT, ERRM.,
VBELRXEOEE, BEENENELEE
LTIREENDH, BARLIZEZRY, B
HEAELNERC, BEEEOFN, B
BREZE TN ZHEE LV FREVWRELX
D RBBEBRRY, REOVLEMERLERT
DR EBENDINDLTHD (kbok b,
AARTSH, RIEEERER L, REONL
FPEIIS U HIBE ORI & R ED
nTn3),

B REIL. UREER OB LI ER]
FELOBBRTELDDT, DDA ICRITS
LEERIC, ZORBORBITIZE HZEHD
B AT, YEEEFICR O D, FRERIZ,
BRI CREER CHE L S B hEkET
ROBEST-MEH L OB LE L IR
W, ETo, FEREIZ. ISEEFICOWTIEE
EETHDHILEHM->TNE M, MYEN
e, BRABHOHEREIZ OV TIRES
FHCTh o CEEMIIAFNZRIIGICEINT
WBZ EEHMSTNDDEY BHREGEID
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BBV, ZORBEAD (FHIEMAISHE 2
045 1),

- EEEE2 651, 200 3FEHE
DDA 3B&. BAKXREIHERLEODED %
Zlf. NTFAAY MZOWTH—ICHE
LTW5b, NTRRA L FDEHIT. @H5D
FENEEICRET H0REIZL > TRRE
(unwanted) 172 #2770, (b) YUFZIT A,

DXREOEHERET 25, WEHEL,

BOHDL, MLaE2T5, BENR,
FFARRREBEREEZECSEHEAE LS
IR ERESELIHALHEINLTVD
(EFE 2 6 &5F 11H), £ 0B B
Hix (@ T A AV R ETETHHEOR.
M) Y FERIZBIT 2 ZOMORPEL, () HiZ
ITRBED XD RPREFT 2 L AHAIC
fE LD EN #ZE L CHBr s 2 0k
F265RFEAH),

PR 2 T4RIL. DDABES 55 (2
00 3FEWFEILE-THF R v IERH
2L, fEL, HFESH, BO6ENMZONT)
LIRIERRIC, @XBEPIRESNDITA
BTolZ b, XiE, WRABRYEZITAL
IToTeid, ITHOFREERDH D & HDHENME
C7eZ &M, [MEEZAFIEITHERDY
Woten, WMOHFIE D L LIEE. HIER
B ORI THEEDTNS, ZIZTW
5 MREINDITA) oW TE, (FF
BIZEE S SR FRmOML, (b)FHFEITE

S < AT B D REHL-OE s O R it

(OFFED BIIZET 21740, RIEICHE
HT 2175, (D& HEFFERLITEOMDED
WEERER I LT- & O (allegation)
BITOZ &, EEDLNTVS (AFRE2
H),

Flo, FEE 7 T&IT. HEOEEKE

EPEESNDEHECEELTELTWS
7 (CkEEERORE DEM) 2RI 5
HiZiThbns (E€ICET 5H R
(relevant pay disclosure) | %2545 345
EH %, T DOV TESE L, 3o,
237035 FARICES S AR W EE T T
Wb, BL, FEENEEE Lo TEo
AEMLCE R AR L2 0 . RYRER D
SEEAT D IR E | RWERITHEZ R LIEGE.
WERBINTIBOL L 22 (BE 2 T4E
31H),

CPEEFELILIISFELIEIE, 2003
F£WIE DDA 1 6 C&EIFIEREIC, F
FRICERTITH/EITY L2 b2HEICE
ALY, BERITABEEZXET L LR
THZEREIEL TS, ERITAZEN
729 (cause), #ifH 75 (induce) 7%
HEanbd, BERENZ L2, ZOHRED
ERIL, TR SNTITANETEINRLT
b2 (R&F6HE), BEnids
ZF A, BENTERLEEND Y
XETHPEELETON, ZhEELD
ZEBRARHEANLEROONDHAE, BIEICH
by (BEHE11 25825,

- D ERIFE E 1T R R | HEEER
B OWTIR, A/ S—D¥50 F &
BrEEEN LD HEEEZEES (Disability
Committee) 7%, SR OEEHELMH Y
—EREREL TS (2 00 6 FFEE
A1 D505, 525),

 EEREOBITRGEO 20 FIEHIEIT
TFESNTELT, ITEEEICL2H oW
Ao BERR. KV TEB R EEEE~DOHR
&, B, s o, Bikicksd (F
W) RELOBERTFEINTND, I b,
ITEAEBIC X 2 b o ACEIL, &R,
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YEEBOMMBOBHEDRREREICL DR
FHELOMRERD LD TH D,

Bk EORE & LTIt &R, FER]
DEE. BXA~OHELDOIH, ZH
DYEE~DEEREPTFEINLTND
(JEH1245K%F2HE, H55H),

IO, BE., ETIXTEEN
FI~DHNICEVBES D, %35
Loz, FOBRMIEMBPHEHR LA &ITEE
BEThoBEREMBRBICHEM I, FH
RICEDHoFAEDPRALLND, LI L,
VEERRBTOHoFAICEBE LRV
A, FARICEEhoFAILRUERNE
HIEr SN B AL, FEFHFTCBRE
INbH, LT, FHEFHFTOFHITAR
BhH5AE. HEFFHF (Employment
Appeal Tribunal) . # 7Bt (Court of
Appeal) . m=m#FHHFT (Supreme Court)
DIEIC LFEIN D,

Fro. FHRIEDE, BOERHEE (2
HWEOAF 2 bu— LT 58E) b
PRTN3B,

Fd. FIEE 1 4 248 1S, Thic
RIDBRBNEHER LY, RETHLD
IRERIRIEIITIE R IR 2V & B,
F&HE 2EEOE SHEN, ERAEEY—
ARLEMRBRIZE T 2 HER EDORMITHE
TARENIZHEY LBRWVBEIZOWVWTH,
FRRDOEDZ BT D,

o, HBEE1445%F1HIT, FHFEL
DZEFNEEIEFRE & HEBR SUIHIRR 3 5 240%
HIZOWThH, TCE VIR EZZTDHE
& o THEMRERNERFZ2VERELT
WA, ¥EEE 1 4 355 1 L, BRI
(county court) F43, FIERMREFDOHIL
&Y., 5 LEEENEOHIRSLEEL M

MR EE (248

CHEDIEHEL TN,

- FIRERRIRC B 72 2 ERATBHERITIT.
B E®EMM# /S (Adovisory Conciliation
and Arbitration Service) & & AMEEE
%2 ( Equality and Human Rights
Commission) 3% %, A& IXERERIMERS
DIERN, F5 - - PO ZF THERIND
HERIZ Lo TEE I, EOBHE T,
OFBELHFT PO OBE, OYEHIZLD
EEOHMNOWThZ@ L CHEshD
2, OIZE BN POIC L5 b DD
K2 oBFzmiEs, EEZEE LT 5EH
EHERETIHEHORBNCEL T, &
S¥AE L LTOREEFEEDSIMITIEHST
b TV, O, HoFAREBEDOE R
FILEDSELONDFETHY, BEEZ
FEEHR, HboFAEDOFHREBE L TCH
BT R, B S e Fnfig i 8 23 5 8
FHIFTICENST S, FOGELGEHEEE L
THEGDOREREH D, BEIL, ATELVAT
BHIMERE Y IRV, 2 0 0 6 FEFEIRIZ LY
RIS (FEF 15) . BEORMBEIZRS
T OREEERN. HEER. AFEER D=
EreTRYVEI BN, EESNICEERME
Wb L 72 EE Z& B % (Disability
Commission) Z##% L. R OWTE
BT LAz R0, FEEFEOETRI
BT A EEEE~OHFE., HM. BE%
AT D MRS, FEHEEONEZ BT D
IT#YERIZHIE T D HERE AR,

cEDLIA AFXFUATH, 1995
4 DDA DOflELRNE. 19 4 4FHEE
(BR) EBIZESWTREAERENSRIT O
. BEEF% Jobcentre |ZEEBEFEIE,
—ERBEU EOFEOEFETIZ, YEH
Fre—ERal LERAT2E 2B EE%:
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M —F. BRAERERDOEEENIEEE
FHELEFHRER LRSI S D
BOMEEZIT W, LML, 1961
FIZ6 1% ThotEEZREMAEN, 19
9 3T 9% ETHAT B2 L, [k

PDEEEBEAR2CHB TV EbH Y,

19 9 54 DDA Ofl7E & [FIRF(Z & #4l
TR SNT-RENH D, HWREARIZE
o738l & U TiL, Jobecentre ~DEFRE
BNESRINTCEM R Z T3 KEEITEL
otz b, ERROERIEE O A5
EEP ST Z R ENEHIN TS,

1.6.3 ERBELEEOEEOHE

cAF Y ATIE, BEROZRICBET 5%
SREEICIZZ LV E OFE B BEL 23, [EE
FOBRFIRIICONTIE, FENHMIL L
T BURHSBEC & 5 £EFFHR S EM LT
HANEF87 (Annual Population Survey :
APS) 23, BEEHFZERIZIEE (DDA) O
Axtg L e aEEE L. ENLINO F BT
By (work-limiting) 72fEEZEOZNETN
WZoE, W LIZBRELFEMOT—%
REEHL T D,

ZOEF (201 2946 HEToD14ERH)
OF—F LENIZXIST D HE O 7 i
(200546 AXTOD LEM) OoF—%
EOFRETIUELLTO@EY TH Y, fHwiic
FREEITR bR,

20044 7H~2005%6H
EEEFEKAD : 384 8T A
EFEER (16~6 48 DOEEHRHK:
433FA

SEEFRBADICEDLEE 1 1.
3%

EEFROFEBAIAD 158 A
AEFROBEERICED 5@ .
36. 5%
AFEFROBEERIC D AHHEOE
B:27% (L1 7HN)
AFEFROBEERICHD HREEDOE
& :33% (1437HN)

201 147A~201246H
EEEFEAD : 40187 A
AEFERERY (1 6~6 4% DEEZK
48 7HAN

EEEFBADICEDDIEE 1 2.
1%

AREFROTEBIAD : 1895 A
AEFEROBEFTHIC D 5 5@ =
38. 8%

AEFR OBEFRI S HHHAE OE
B:26% (127FHA)
AFEFEROBEERIC D HREZEOE
&:33% (159F5A)

T AU B ADAIZOWTIX EAEOK
FELEILTLOERLRD-T2bOD, Ff
WCE&, MR, A% aHEAEEOHE T
ERREEOMHEIC —ERERMLIZZ L2
IMBbEDET—F01HFT AP (National
Council on Disability(NCD), The Impact
of the Americans with Disabilities Act:
Assessing the Progress Toward Achieving
the Goals of the ADA, July 26 2007) . - ¥
U A®D DDA RFEHEIZONTIE, HEHR
DFEDPRY ., 5 LT —Z AL
ol

1.7 EEEOGULERZRET
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% HIE

CBE, A XV RABUFIE, BHRERE
FEAAEICRTEZEICRALTEY,
ZD=OFAREREFELTND, TOXF
SFITIE, BEERFEEE (hard to help)
LEEINTEY, HHITE., HICZEHT
FWMEDH DT T —F ONEMENRE S
nTna,

AVEAANVAEDBERTIE, E3I(E
MEEEZE ) 3RTPHOMHERKIZE 5,

1.7.1 REERHE

cHIET, A FURXTH, 194 44EE
=F (BR) BCESEERERERBIEN
FELELOD, DR ZH T HNT,
P =R IEE ORI B VELE ST
BAEIZ DWW TR Rk ZDENDL G,
PEEE R & BER O R A RER R
BUOBED A v Z L~V AKEHRIL, AHE
RBEMRICH D Z EBFMEND) . BEEE
AERET D 2DDOBRITHIEL LT, Ri#
EAGERD D, Zihix, BMEOMKE, 2
ER B EHSE TOBBICIIREL S
EMN5 0% EBF T 5 THCEELET
B (194 45EEE BEM) EE1 545,
200 6FEAREMHFANE TSR, 2006
FENREEIOHAE L 0%, ok, R#
RO HRL 2 HEEHRIT. DDA K1 £
PEEFEOFORETHIHEEITIRERY, 2
NODOEREPHET D [HRENHFETSH T
BFTDIIIEEOREELITEEOO
WIREEE S E ) 2 L. BKRE (General
Practitioner) - LA EFEMREL L
LT, BRHESAKREDELT, TOY
a TR E— TR LDFEREAT &
A A vk (Work Capability Assessment)

CREERAEEFTOMEFBICE S ERE
END) . AR EEE & — R T T
HATHIXBMEEZF LD, ITFEIT—
R ~DXBIZ O R AT HEMICH D &
W, BRI, BRAEEAICIVES
SNDBT—T « AT - Tars bk,
REREAEENE 2 DFEELEEEITIGC,
fERecH A Z~ A4 XL TEReYHR— b
179,
RERAOREFE LT, Lo TuAftt
(Remploy Ltd.) &Y —v %/« 77 —A
22930 | BIEIX, 194 4EEEE (B
) HBICESE 1 94 5FEICERAFEEEI
LV EN, 200 8EERA TS 4HE
FINfFEEL, 3000 AL LOBEERNG
FLTWNB230, % T, #AHEZE (social
enterprise) D —EHETH Y . EHENRR
HIEE R0, 20 1 2SI LT
INFEERPY (/A%8) ¥ (Public Sector (Social
Act : EDOITEBR OHETT BIR1ED,
AIWOEB (: RFH., T2, BRENZR
JEAKEDR ) K5 7-DICHET 24
HEIGICBET HE/E) Tk o T, EEMIC
D ELHMEXED) BEffiT&2H52
Lliootz,
AIEITEEREEE LR E L, BEHEL
mOMI, EfEHOY YA 70 FAR
ERE, BAROREMBRE CHIThitTn
HEEEEZ BT, TOTFEDIFIFSE
BEHREAFESEENSOHE RV LT
b TWD A, HBEIZ, 2 5% Eo—
BB~ OB MBREE 2555 DR
RO B EOBBEZ T OND TN, &
L BE D BE B R AR 2> B DR IER
BB RInNTHWAH00, MEMIZIE
MNBRETHY, r—F V7, VA7

value)

— 258 —



V7, BEREOHRIRIER 2 3EE D
iz 50T 5,

bolb, HIETH—REEVNERT D
EEEZL LV TaAA BB LEY, LY
TaA B ERAT 2EEE E —REEITIR
B 58t ZEM (Remploy Interwork
M EERICOWTIE, THOREL
ZRENTZW) biThh bR, —ixEtIr
~OFEE L OV M5 B FEBRIZ 2 S T
BV, 200 9FITIE, 3MEE (FE, M
By, K& OAFT6 50 0 DEFEERH
LTWdEnd,

iy, #%F TiT. HBEEECHES D
ED, R— b L RROfER &S EmREICE
ALTWDLZANREL, BHEEE DR
Rt L T OERFRICOWTIK, FAERE
ERHENTWD (McDermid, L. et al.
(2008) Making an Impact-Exploring how
to measure the mental health impacts of
working in a Social Firm, Social Firms
Scotland & Scottish Development Centre
for Mental Health),

FrETREIT, ME, oy —T v
77— LIEMR D O - SERBERIZH D
EWVWHZETHD, 199 TEDSHN2
010 FIZIEMLB8OFICERATVS

(http://socialfirmsuk.co.uk/about-social-f
irms/sector-mapping/2010-sector-mappin
g), TVTHMETTO [E=DE] 0D
E. 200 1EICEGEEENICHESE
¥o—y MRRBEINLLZ LR, 0 24

Mt A%E R ~DEIE] (Social
Enterprise:a strategy for success) 23AF
ENTZ Lipl| BIFICLDHROBRD
REVWD, EEFLDY— %V T7
—LBEIZEDFEEMCDOE N LRIV EE

Eohb,

1.7.2 FiHRERE

- EEERRERICB T 2 Eakag R o
P, HRBRR o8V LRWHRATD
BEND, THIE, BEREZEDRY,
O EFEIEFY (Disability living
allowance) . QEEEEHRFY (Severe
Disablement Allowance) . @Bt NRERA
(Incapacity Benefit), @#LHTER - 4
EXHEFY (Contributory employment
and support allowance) & . EEFE &1
5. ®OFEB) (Income Support). ®K
F&FY (Jobseeker’s allowance) , DU A}
ISR - ATEXEF Y (Income-related
employment and support allowance) (243
s,

O, £iE LONESLBE ENLER
A ITIREBEICZBESNDIFELTHY, It
#EH T (Care Component) [ZEMN#EEIC
JSCT 3By (H20. 55K Kb 7
7. 45K F), BEZERMT (Mobility
Component) (FBEENOREEEIZS T T2
Be (H20. 5522554, 05FFK)
WZAPITEY ., WTLUIRF E54E
THZENTED, BT LTWVDENENT
b, RECEEMEZIIR HR
TREREE D THAZ B BEFR LW as, Bifaft
DMEEOHEIZEE L CEFHNRENRD
bid,

2013 4A8HBLD, 16m»1H6
ARECOBREEFEELARE T 2 BIUER
£t (Personal Independence Payment) (Z
BATT DI L &inotzd, ZHLFRIESCHE
FEOESTHRS XBEOLEEITIS U TE
BRLARAPHESND Z &1L IiEAR
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W,

@i%. EEEEICL A5 REEE 1C5 L,
AR+ ERT 3 BEOME L VW HIE
AT EIh T, 2001448 K
DEFTZIRBEENTERS 2o TEY, 20
1 A FETITIEFMEN T EA A Mt
S DIZBITT L, BREE~DFEENE
HHIL TS,

@i, FREEICL VBB ICREL S
HEENBICKBEIN TS, BoMEfRE
2OBEFLERICEEEOB LIRS %
B L7o@atfERESC—REL T, 20
0 841 0 AL, HIERMIZIZ@OIZBITL
TR SN, TRU%LBEFEOZGE
ISRk S L, e IC@~DOBITH
EDLNTWAELITHD,

@lF. £XIZ20084E10HICONDL
BATL CRIRSNTZHIETH Y, ERMREKR
MHEsEKE YV 7 L, —EHEORBKRE
(national insurance contributions) M3
HLERRICEIND, BROEEEEIC
YT BRTHIE R, @& FEEIC, BF
CEFICLVRTICHEL D E R
T5H0D, @&V bHELRDEEMGHHE
LTOBEEEZHD, BTICMITEELEE
T 5 L O IEKEF STV,

TR GRE L, RREEIC L VB RES
WCEEZZT, 1)1 6 U EANES (E
EEA) SURBHLEFERART ., (DEE oK
Jafs (Sick Pay). HiE#E(T (Maternity
Pay) #Z/ L TELT, ERL TV,
(D@®EZTH LTV, W) 3 ODEMH
ERIETETHD (DLRAL), BREEZ
DHLDOTEHZRL, HSETENIZ L DS
BRAIDHIERNEHEL SN TWAEZ LIZEE
THLERDHD, ORI DAL, B

BEE RELEILIBPAETH-TH, Z
fwTE 5 (FFED. AAKROEMEDIUA,
I FENADEFHRICL Y RO FE,
BEXHESIND (BANREFREL LT,
OO 1 3BITH/KRT7 1R F, 14EE
PHRK1I05. 05K F, ficlEEE
EIRENA(T & XA 3 0 R NRiE T
OXAGEINDFREENH D),
WMEEN201 281 1HSRICEBL
TREAFEEE~DA VFI a2 —TiE, O%
B, TOFYHOZAEED OB 4 NI
REBIZBBLTWAEWNWSIZ EThoTz,
Jobcentre Plus ®/X— Y F /) « 7 R34
W=l kDA T—7 (kBRIZETZAD
LEFEEZEL BAIOr — AU — 27 OBERE)
MPOIRED . BRI, EEIB., EEEMFIC
DIDBIENIEE/BOND, 2L 2130
WD e 1 3EMBL Rich 2 BRI
REFHZEICEDFEREATERARA b
(xFF|BEY . ARiT, BHREERFHEE
NZEZDHBEEEFEETHEDOLD) M
Bl I TR MR TERVN LD,
MBS T&E 20 #EREY TRBEENR
SN EGITERESRWVEMIZSH D (FF
RN, MEEZENEILE FOBEZE LY,
BRUORFEIHE 2 B),

T, B1ERBEOFBORRE D
MR I ORIRICET 527 A A b
( limited  capability for
assessment) & . % 2 B D (FEBEEE)
FRCBET 27 & XA b (limited

work-related

work

capability for activity
assessment) M HKD,

O BETEIL, SRR (1 038E)
LAERR - FRAN - AAYREIFHE (7HHE) ©

2EINBEKY . FEAZLIZ0~1 5 DFF
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BT EN, AEFL 5 AL RITET S L,
BEHIRD Y LFHIESND Z LiIZR> T
Do 7. BETIE, BRBITHELRDIT
@J CHIFRDS B B D E D E T 5, £ D
&M@(Wﬁﬁ HIGEN) PEEEER
Ehﬁ_ . X7 V—7 (The support
group) | \“777‘3174’132"!/\ EARFHIIX
BiatBEMmMEns L&, BHOFEID
JGU. BRI E Y — - U—T OB EZ1T
D (TEARAAVFZBRED D BRI %),
7RO OB R CE S EIA TR
EHIZHFIZRT AT v T eid 5 L3R
HDoNHE, TROLABOE 1 BRET
TAAV ML DRER—ELNNLVEEZ
e, FIRBEMEBEOBENNH o T,

W OGRS 220 & Sz s,

2T EA A MTIE, HIRRA L &
WrEnclma e Siid. 1EEEEEZ 7 v
— 7" (The work-related activity group) 2
HTATAREN (TEAA LV FZRED
2 BRI 2 3%) . EAFYITIFEBEERETF
YNBSS,

EEMERGH /N —F L XBEINV—T D
FEREWE, QT HEHICEREL Y TR
B (work-focused interviews) %321F. AT
EDBE RO EHETE O L ) e F¥
BEERENCERET A &, WZEIN—T
DA =X & DZEEENEN T
&L QDBUF AL AR - AR BRI
DWT, 1EMEZHIRE T2 HFEGIRZ
FBE. ZOZNV—TF DR AN—|ZI3E
ARKREZ ERETHD, MELIZRA L
LT20mlEDEFEEZRGRLTHN, 20
AR DE (HFHEIZL->TIL2 5RO
) Wbbfcfﬁﬂf#%ﬂ%ﬁéhn\

Ok, EFrEEHEIAZE T, 16%

RIRM LBES L TR0 DS REE B &
ZLTORVEICKRESND b DT, Y
ABIZIREAS 6. 25 R FRAEKE
NDN, BEPEN, RIEMHER., FEO
ST L O HREN R D (RBEDOH v
TNVCERBEOEL 11, 45K RF)
ARG E LTS h, E8EEECKE
EFICE, A& EEL116. 40FR R
DEYNRZIEIND), T, IABEFIZTN
boO%GE. BBEERESZ T2 ENTE D,
BReh HATY ) AIERER EICMEY
THLOLfEINDN, BN ERENE
ELT, D1 65U EARES (EhES)
i%ﬁ%@ﬁi@(&ﬁ%%b<iﬁ%%
HYLTW5, XiZ X oTiE, R
H L EEEIZX DE‘JCﬁ'C%iE‘/\ GI){EFT
. G 1 6 BRI OB Y EEE 38
2 AREBILLT OB WA 7T R A
Iy b TR, U=V XIZHEE (BL.
E%Tmf%%b&w)®5om%*ém

5,
®i%. 1 8mULANES (BlmFES)
ifﬁ%ﬁ%ﬁfﬁ“i’(@jﬂ%% WO L TG &

5, B2 EREFRT. QFHLTE
1 65%2%35!%?%@@%%\ GEHIE LT 85
LLERHIEES (BlnEE) KEBAER £
T (BIAIIZ1 6720V L1 7 THIFEh
DHENRH D), (WEBHIOHELZZITT
WD VA T TR Aay b T UR,
V=V ADWTNNICTEE, ©D42%F
L., xR Db, FETE HREC
HDHTETHD, BHARTITERARBKRIZEW
IR L RSB,

KHGHED EIRIT, IFIC R o TR DM,
KECTbLE111. 45K FThHB,
FBOBMAESEE~DA L FE 22— T,
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