(DFor the purpose of providing practical
guidance with respect to the
requirements of any provision of any of
the enactments or  instruments
mentioned in subsection (1A) below, the
Executive may, subject to the following
subsection.

KRIE (F1A)HE) ICREENESER
ITERCEORE EOBEFOBITICO M
DBEBHIRITA X VAR T B0,
HSE i, U TOEFIZHEN, FrEDHE

ZwLDHIENTE D,

(a)approve and issue such codes of
practice (whether prepared by it or not)
as in its opinion are suitable for that
purpose;

(HSE BNERELIZ LD THDINED%E
M) ERERZARL, AfHT22 &

(b)approve such codes of practice issued
or proposed to be issued otherwise than
by the Executive as in its opinion are
suitable for that purpose.

HSE LISFDOREERIZ X Afi S 7,
DNROREN RS, HSE 320 BIIZ
BWETDLROLERERIZART L
&

(1A)Those enactments and instruments
are—

I THEFENENE LT UTOb
DEET,

(a)sections 2 to 7 above;

AIES 2% X EEROBHAEO— AR

BEER L) RUE 754 CAEROA
M DEEEEIZ PN DERRE R L)

(b)health and safety regulations, except
so far as they make provision exclusively
in relation to transport systems falling
within paragraph 1(3) of Schedule 3 to
the Railways Act 2005; and
200 5ESEIEICAIL, BIEK3D1
(3) HIZED DHEmIE S AT LT
DHEZ TNV B ER > TRITHHE
whrE . BeBAESA

(c)the existing statutory provisions that
are not such provisions by virtue of
section 117(4) of the Railways Act 1993.

199 3EFEEFEL 1 TRELHL
TED DHE Z R BATIERE

(2)The Executive shall not approve a
code of practice under subsection (1)
above without the consent of the
Secretary of State, and shall, before
seeking his consent, consult—

HSE 13, FiBKEOREZRL LTCHIE
WCESEEREAZ AR L TUIR6T. £
7z, RADREDERIZEALT, BLTD
FLWH@E LT s n,

(a)any government department or other
body that appears to the Executive to be
appropriate (and, in particular, in the
case of a code relating to electromagnetic
radiations, the Health Protection
Agency); and

HSE 2W#HEF L LTy &l 5
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BIT B R (RO, FriCERERSHRICE T
HIEANZ SV T, fEREIRER (HPA) 20)

(b)such government departments and
other bodies, if any, as in relation to any
matter dealt with in the code, the
Executive is required to consult under
this section by virtue of directions given
to it by the Secretary of State.
FEHERID B # 5 MEIZBEH Y | FrE
KEWRERZ 5257 &L OBRLE, A&
Db & THSE g2 Z & AROO6N
BAET « BRE DOMOEER HIZENS

(3)Where a code of practice is approved
by the Executive under subsection (1)
above, the Executive shall issue a notice
in writing—

AREE 1 HIZE-S\W T HSE 12 X % E
«Eﬁﬂﬂ)ﬁﬁ}ﬂ#ﬁbﬂ’wﬁ_/ﬁm . HSE %, L
TOERIZOE, XFEIZLVBEMEITOR
TR B0,

(a)identifying the code in question and
stating the date on which its approval by
the Executive is to take effect; and
FYT A EMERIZRE L, HSE (ZX
LEABORHAEHRTH L

(b)specifying for which of the provisions
mentioned in subsection (1) above the
code is approved.

YRYERID, B 1HEOTRTHED 2> D
THICK L TERBINTELDONERET
HTk

(4)The Executive may—
HSE 1%, LFOEMREITHI Z LR TX
5,

(a)from time to time revise the whole or
any part of any code of practice prepared
by it in pursuance of this section;

WE SINTZERBER DL TERLIT—H
. AFEESOWTHERET S L

(b)approve any revision or proposed
revision of the whole or any part of any
code of practice for the time being
approved under this section;
EEAOEHE LI —HOBEE
FEERE LY., ENRARICKLERBIME
B ARERIZESWTEENCERT L L

and the provisions of subsections (2) and
(3) above shall, with the necessary
modifications, apply in relation to the
approval of any revision under this
subsection as they apply in relation to
the approval of a code of practice under
subsection (1) above.
Zli%ﬁ%" SHEKUHEIEIT, ThonFH 1
WCESEEmEAOARICEA SN D
D & FIERIC, MEREIEIZMHEN, REIZE
DLEEOABICHHEHAIN S,

(5)The Executive may at any time with
the consent of the Secretary of State
withdraw its approval from any code of
practice approved under this section, but
before seeking his consent shall consult

the same government departments and
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other bodies as it would be required to
consult under subsection (2) above if it
were proposing to approve the code.

HSE 13, WOl TH, FrEKEDH
BEB T, AFRICESE AR IN - Eh %
Al oW TZ OARBEZHMETDZ &8 T
&5, 2L, IBERKEICREEZRD D X
DANZ, 2 2 HIZE S KB DOREDRRIZ
W RO LILDAETT - HRKEOE DD
B & O T, D TH#ELITORITT
IRBIR,
(6)Where under the preceding
subsection the Executive withdraws its
of practice

approval from a code

approved under this section, the

Executive shall issue a notice in writing

identifying the code in question and |

stating the date on which its approval of
it is to cease to have effect.

HSE 23, ATEICESE, AFDH LT
AR INTEMEANC O &, £ DERBEH
B4 556, ZUTHHERIZRFEL, 20
KBONIPELEINLHBERART S
W Z, LETREITLR2TERLR,
(7JReferences in this Part to an
approved code of practice are references
to that code as it has effect for the time
being by virtue of any revision of the
whole or any part of it approved under
this section.

AREIZBW AR SN ERER] & 13,
AEFICEDSEARBINTZEHIOLTER
&I DEEIC XL VB EAICHER
LTV HERIZHE T,

(8YThe power of the Executive under
subsection (1)(b) above to approve a code
of practice issued or proposed to be
issued otherwise than by the Executive
shall include power to approve a part of
such a code of practice; and accordingly
in this Part “code of practice” may be
reADAs including a part of such a code
of practice..

HSE 5, &4 1 ()32 E-SW T HSE
VIS DOBEERIC X 0 A S iz ds, Afa D
RPN NI ERER] %2 KGR HHERIC
iE, FO KD REMRER DO—H Z KRBT D
HRbEEND, LEB-T, AEIZBW
T TEmEA L%, 20 X5 REAID—
HOEENDLMETDHZ LN TES,

IO XYz, HSE 12i%, HSWA %4
EAEFAE DM E BT 2EEICET 28T
EHRRIOBRCE T AN X, RIE,
TR R D B EUE . SR HERI O E AR,
AROWENCE D K E RMERBTEINT
Wb, LinL, HELETAF L RICEEE
DITTOYEERNZ DN T, ARG
BB L CORMEREIC L D RIEDOES,
BURET -HREOWBEOEZ ST Y,
RSt Z R WE T, OB LWV F
FIREIRRIT DN TWDE, A F R LT
Wz, BEEIZIAAEEERICELTY
BEIEEORERAEL LR ENDE R ED
BIRT, BARDMREIH & b EET MM
EROZEDMELNZ LY, ThbD,
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LWHZ kit B,

1.4 MS (&L RAEHELE)

1.4.1 =

HSE 1%, Bz 3si) 2 EEBER b LA
MR & LT, thoFEBRREOE S %
BT, APV RAEEREE (MS) 2HWET
Tu—FFEEREL, TOLREELX
S TW3, Ziut, BEHNTETFTLZL
T, &@LUV ORERE, BAKYE L Mk 2
NRT =< ADEBBROND K5 7a—
BHORGERELZLOTHD, BIX, —
oSO X, B (~E2ERIERG
RN) REEIEEIE (~LTERLRN) &
EHTHETHDOTIHRLS, A ML ABH
DBUR CEHBM R EEEFIZE L, EEROSL
ke OTERE, EERNEBENCTF = v 7
LTCEDORREZRNRICERT AV A7
(FHp) EgEsEsZLizky, LT
LI SN HBARMIEST LIS &5
LA TH B,
COEMEEZR WY HAE MSA
(Management Standards approach) &\
W, ENEELC, N T, EEREX B
L RZRR T D KEBRF O T, ke
18 AT DREEE & B A KEDRE DR E %
HHIFE~DOXELRD LIRS TVD
21 o
CORENEREFBONTHDEOE, BT
DZENRBTHD,

1) VAZRET 7u—F

2) BOEHNWA N RAEH

3) WBELD TP

4) AT e —FhbEMNT 7 a—
FA~DY Tk

5) {EHAFTREZR A R DFEHL (the best

available evidence) 1223 Z k22

MSA 121X, 2 >OEARPEAE R H D, 1

S, VR ZEBROFERE L TOHAIE.
Ho 1201, VAZFAEDETNLVELTD
MECTH D, 2D H Y RITFEET VL,
6 > ® g (domain) F£ 7T RE
(dimension) & UL THRET B X 5 EER
DI SRR % 512 L (KRB D
EREH->TWDH23, FERLZED, 6O
DEBIROEIL, VAVERT oA %
WU CERINDREEE LWREZRT
—HEOREELVWIHIBRATRINTEL, &
Bz, ZOEEERH - T, YRR S
BAEZLTCWAIBOAENIELZHIE LY,
ZOMRERET DT VEDLNITON
TIXERR D D 24,

MSA X, HSE 23 2ft9 2% 2 b L AXEH
D7D TEEFE (toolbox) ] OHFTHE
A2 L TW5S, ZOBEEHEIR, VWES,
MO NEEEEET), ERIRZR A o Z
VAT B DM OB Y A EETe
EIAET, FOBWBEEILRLTETWS,
T 9 L7zHREIERIZ L 0 . MSA O#EEIL.
BEICEH L TWVWD 1 RTFIEIRIZ. 2RT
B0 3R PRGN % 5 & 2 AF TR
THEOTRLRENLTND 25,

HSE @ MS §HEliX, ZhETic, 2EH
2 3BTRS TR, 1, MK
B2 EREFHE (SiP1) ) DB, 52 1, T
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B 5 < 0 o= OfEfFER (SiP2) |
DERE, F3X. TXVIEEWEREHE
(S8iP3) | DEHETH D, ZDOEEEZEL,
BIZRKEOHEFHRIEBE I NLTWVD
262 7o

72k, HSE X, Web %+ b 2@ U T, #
RANOIEEBRER NV AICET DY RS T
TRAAV NOEMELEERTOFEREZED
AATEMS DERMFFIE (toolkit) %Rt
LTW3, Mz T, MSA %18 U CHfkDX
B51T5 =0 Y —n1 (DHSE RG> —
JV[The HSE indicator tooll. @HSE hii4y
¥ —/ v [The HSE analysis tooll, &>/ —
MZiE, 22— P — =2 TANERMFENT
WB)RT—ARET 4 AKX A Web
A P THREEL TN D 28,

7B, 201 285 AIZEF N~

Daniels 52X DEHFEIE29DHE 1 Hi T,

MSIZOWTHUTO X S IZHHASA TN D,

- WHO (World Health Organization) .
Lo ¢
Organization), EU (European Union)
. A XU 2D MSA 2 FEM$ 2 LRI G,
A2 M VAEREZRE L. TN 2RI
ET DD TR LY EfT 5 LEHE
EEPATHITA X A EREL TR
(ETUC, ILO. Leka ©30), ZDOHA ¥
v AIIERRIS . B RS IC B 5 R
(adverse job characteristics) 1%, FkEIZ
BT DREE (poor well-being) R FH D
VRAZERERD, LDBZFBEVIAE
T\ (MacKay H31), firmsinicd
DOFIZIF, OF L~V OER, QL
NDFE, QFEN S DEAKEDTEE L
ODEEOTFHABBEIDIEFENL TV D

International Labour

(Cousins ©H32), Z 9 L7 OMERIC
B 2L, A bV ABERMBED Y A2
BR & BRI TRIIZD, LB R
fERIE L RBEIND LT R->TWD, £
O LTI ORI, £ 2 THBRREOR
BHZFETHINO I I IRV b
T&7 (Mackay 533), fEF EOMHHK%E
FEHREOEBOMEE LTIRYEKS Z
LT EILIERMERY R RT A B
DR LILDEDMOREEELEDY R
7 EERICBbNED Z L 7D (Cox b
34),

TDXSRA NV AEERFIRIL, BOT
RSN FIEEBRE LTER SR,
FNBEERER L AEXZ L Lz MS
TH5H (HSE., Mackay 535), EFRL X
NTEDE D BRI A& FERw L7 Flix
BL, ZOEEEDDZIZ, - - - Fii
S EORBELAELD, MSIE, 6 D00
2R ERIE (OEF EOER, OfF
Lo#HE, QXE. OSSO AKBEKR, ®
BeEIOARENE, ©@Z(LOBEE) ORKI 21T
BILTDHLDOTHD, MSit, OfFEHE
DT EE DD 5 L EE S AR % R
BT 570 OB GHEY —v & T
% (http://www.hse.gov.uk/stress/
standards/pdfs/indicatortool.pdf)) . @f&
RIRA R E SNTEBRICGE U A& Fiie, ©
PN Y — TR SN TZER I N H N
THMERME L TWD (Cousins b,
Mackay ©36), Ho& b, MS ZEFT
% Z & & HSE OFHlY — NV OiERidsd
Lb =83, thoREY —LDEMRS.
FUEREDRPRIAEINERVFIN
%, MS X, #EREHI N Z =2, D
RAL & 72 DM OFSEA (BEHL LT
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H0) X, BB OERNGELD Y RS
ERHEL. ZOV RIS ELEBLIHRE
BETAZ LB TWD, MSIE, U
AT HE B RITEI~LBITIED
72 8 D B BE G 230 2B O R RE AR Rk F 15
ThbH37,

MSA X, A ¥ U RRLIZBNT, 20
0 4 ERICHtE SNz, MSA DERB X
ORI X D E2BE R b L AR 2 HE
ET DD, FRxRIMAPRALDNT, 3
FEMch Y, EEBEEX F L RATEFRE
L COEENRETEONS L ., BED
FEBR - El st E 2 EIT Sz, HSE 3 MS
DOEANCER U CERE L BRIL, &4/
VEHBIER b LU AXER (FRbbHAFLVR
WCBE T 5 EHRCRERKRELZHL S ED
TE)ICBLTEN-EHEERTEZL L
ICKBTHZ L ThoToss,

MS i21Z, L < OEFmBEH D, TDOH
113, REFOBFZMFEDO L v =2 —Z &S
WEEEDRR TH Y (Rick 539), HF 2
%, XiE (care) MUER., &3 1L, AF~
DER., F41k, EA~OZERRFERR
FDOBEETHD (Cousins H40), Z DA,
MS (Zi, MERAEN - EU O AER
JE A KT Ay D B BB AR & E 5T T
B LERSCTHmE, 2h (CFREICK
HREDEE) BN—A L L, R E
BTHY, OB THIEDHEDH D
(Kompier41) 42,

MS O R ULEL Zf 4 512X, 3250
LRSS, Bk, MSICEET
HEEROERCEERFERELT DY
D, 521, MS OEAICHE ) EBERORK
BOPERRERELTDIHD, H31E,
MS D & 72 B IRGLOMFERE R E RE &

THHLDTHDH43,

1.4.2 ¥HE
1.4.2.1 FHEEME

MSA X, HSE i2 &Y. HEEIEER
WLEKER T D EERE AR b U XA EEBT 5
TOICHEEESNEZLOTHY . TO—FH
AT, A P UABERBICL VIRET
BHMAERLA N AT S RN S T
NIRRT R LIS D% EED
BEBLSEDZLITH D, MSA O&RENL,
BHEFIIS L TENEERT DOICHLER
fE#, Fhe, VA2 RET 2 LIZH D,
T, FEMIESE, oY A7 EEFE
FIEAL. (BHE L ZOMOEMAERD)
WEEZE 2@ U7 BRI X 5 @A
EH OB 2 EETET VL (good practice)
ERTERCTRAINZT 7a—FTh o
4 40

HSE 282 0 0 14EIZAFI L TY X7 8%
W, #EBHIE] &I 2EHEE (Reducing
Risks, Protecting People (R2P2) , 2001)
Wi, HSE IZ X 2 fEE LD Y 2 7 BHFIE
DEEIZHDBEN RSN TN D45,
R2P2 1%, HSE 2 H bHET 2 HAI & FE3)
B DOHE R D LT DIDITHRE LI
Rl EH I ZE B £ (Better Regulation Task
Force) 25; 7 L72LATF D 5 RANZHE - T 5,

1) BAKE & FWME

2) FHRIZOWVWTORAEL
3) Bttt

4) —E%

5) BAREZ HIZED

e
it
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FLTZOF L2 BEIL, HSE 2
(HSC48izfkboT) U RV EFHIEEIZH
THREEIT O BEDOFh & EARRANZH &
MDZTBHZEITHDHAT,

R2P2 3 3EftERL & 2o TRV, H1ER
WZIXFOHBATEH I TS, H2EHT
X, HSWA AR ICER SN A7 K
VY R EBRICET HHAIZ OV TLE =
—INTEY, FiZ, UTOZERLITD
WCHEmSBRA I TS,

1) HSC ¥ XU HSE 284% 5 ~ & R
BNEIRET D

2) MEZERL., FEEHETD

3) RIEIZXIS L& 5 TROBIRB L €
hefEM+252A) vy beBEETS

4) RIS 5 —EOXIS R 2R T
%

5) IREFEHEZEMY S

6) BRH LIHEORREFE L, SHE

WS CTHAOREZ RIEY

1) ARED Y X7 IZBT B3RFBOIE
KR, BEANZES (EABNEMT SEE)
EOEm e GRVWRAMEEL 261
YRY SEARLRDRNT AT BLE
b33 L2H0BBHELZ L LY 5
WZHERRE DR VVEED AN EIZBEN R
LDV RATITHRT HIHSBORN e kf
Jix)

2) (EBb. 2%k, TV 27 OBEK
2B B IEATHIET 2 & D) HER LRI
1t

3) FERROZE

4) BT ofEmME, MES, ks
DEAL,

F3HFTIZ. HSC B LUV HSE XA
RIE - HWr oA EZREL TVD, Zh
[TELT D6 SORERIRAT —DIZL-T
RSN TRy, FIFERRERZX. T0o£T
D BeFg \Z FERRAYIZ B 54 A L 72 o T
AR

IDHH4) ODAT—UOMIE{LIX, &
WWEELMINLTWD, R2P2 121, €0
BWIEfLDgEE, 2V 273, O%iF AN
TERED, O & NEX B L EHN. @F
Blehamaen. OHBTHREICE 5 HEED
BV EOITHD, LEEBHMENTNE, ZD,
(Y R7 ~OXISRESI] OHIBHAEL, £
HZH 198 842 HSE AT Lz HIAR
W (RF BRI B U A7 ~DOxIG
#2 /71 (The Tolerability of Risk from
Nuclear Power Stations)) TREIN7ZH D
Thd,

HSE nZ8EIE. R2P2 BATI&hiz 2
00 14z, £FBizmiT <, L e
B EREERICETFEIND Lo @EEL T
W5, £7., R2P2 i, HSC B XL HSE
DEBRREIC—EEOHEREEZRDTNED
T (TpA A, R2P2 ITMIERIZ D72 0 RS 72
BrRE52HbDOTIHZRL, H TR
FIZT ERNDT, WEHEOHMRTEEIZ—
T DMBITRV) RO EHLRVWEENR
WIRY | BT R OBSFA Y RITHIAF
INBHEMLE RTS8,
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1.4.2.2 FT—% - FHiEx
AFEENOBEEHRE TR T
/AT P SN taN
BB L OBMRIZ OV TIL B AR FR 2 fF A
BARFLGTHY ., AVFNNVRIDDND
1 RF~DRE & B ROBERIZ O

TARABELREEIZIAFY A THEDL R,
T, FHLgHT, FETHE, &

DX D 2RE - RIE TR A b L AXR

DEFESITONTEZDONDITONT, LT

TEHT S,

1.4.2.2.1 HSE BEIZLBEHHA~A

RLADEZRELERA M VARRITTADOEE

DB — kR~

HSE /&, £79. 2 F L ADEZICBW T,
FSHC DB R R AR L, #lz
i, HSE 28 2007 FEIZ AT L7z A & A

Wik, AR LRIZOWT, BLFO LS IZE

BFINTW3B
T bbb,

reaction) ThV, HELHZHL. Lo
TEFR—va iR LIEHELIRA
&, AWMAMERIZOIEOBRIZAELFEDS A
N ADEICIZHEEN DR DH D], k49,

ArmoiEY, AMVRIZETLIZNOLD
7R BRfEIL, Nature 5612458 S L7z Selye O
AT DB A B U RAERS0 (D
K FEFE) HuikE L L. Lazarus HIZ X 5.0
B2 A &2 RO EH I DEELR T,
N INTERLLDTHD,

TA AL, D& D IRBEMED 5 ZITSE
H, UTFDO LS IZHRTND,

& b RERS LR &

[ & A& fF (excessive
pressures) X°HFEAMIT DD F DM DE
Kizxt+ 5 A DA ORI (adverse

HSE 7 MSA %t L7z, 1F
ERGER b L AD, BEMERS., EEED
KF.ta—<vr =T —DFERFRTH
D00 T KRR, BB OBE R
ANEBEDLY RT3 —<ADEKETFR, b

zbvyii—’ié%$®%MTE%
%Z‘)%ﬁfﬁb\ wua&ﬁlﬁ)/)t_sz

#ﬁb%\%ﬁﬁ%_ini\W%%@
A b U RE IROBLR THIRICADZE S
B b T ZERHALNIEINTNDSS,
1) #RAEOBRE~DIEE
2) BB ONRT g —~ ASLEEN
3) ba—~vr I —IlRBNT DHEKE
4) BEDOANED DO
5) BRIk
6) BEOBRRIEECESE
7) B R
8) HARkDA A —CFEM
9) HFRVRZ

Fio, HEPPMEEBEER P L AIZED D
IR CEMBIChZ > TN D &
A OFEDOEEAFRLET —L (FER) IZ
REREELZRIELrRZNVT & LiBHE
éﬂ’(b\f:“

(2. BAETIE, E¥BEER LR %
5@ EHIMich @R LIZA LA
i, BORBREEL 6T 2 LITDONT
b, BRI RSN TW D, FHEN
ZERREMDBIE, APV AREUTOI ENG
L DBRVBRMBIR I TINS5 S,

O.Ligys . MBS . 8RB B OREE OM,
Rz 2B EE DIR

@RZ., #19 DREE, EHHDHEEKLH]
Wr H DK T 72 & O LR

Z O, A MU RE, HEREET S
D (social withdrawal) <>, BEEAIITEL,
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TNa— LY OER ., BREEE, R
155 18 & v o 720 B il T O R eSO T A 7K
BILADEELRIFLETEZEL T
BEEbdH D5,

1.4.2.2.2 HSE BHIZL5HH~
AR ARL L TAROREBICET I HE
FET —F s~

HSE O A v A 2id, fE¥EB#EA F L
ARSI TAOEEL RTBEEKN T —
HZIZOWT, AT L Rit#EnH 557,

WLV, P—FLTIEEL 10 0FDHE
A2 kb Tnd,

6) 200 3FTHEIEBIZONTTD
N7~ HSE OFfs oD B, EXBE X k
VAEROKT ON—EV M, Ea—~
v T — (ANHRK) 12XV & U@
EOBENRIER L 72> TWDZ &3
AL,

1) 74214 0OFE T, ZOMLHENT)
720 FE BRI A RVATALTH
% LR _XTWB (Psychological working
conditions in Britain in 200758),

2) 20054Fn6 200 64FIINITT
DIEHT, A FV2AKLIZBNT, 50
FABEDEN, B OERRIIEETHLEX
H VAUV DOEERBER b L AICHENT
WhHEDHREDRDH ST,

3) [ ¥V REMEF (UK General
Practitioners:GPs) ] iz L#iE, A LR
WEETHIRFOI BRI ADND
HOMN, #HDIREE (depression) AL

(anxiety) THYH. A F U RE+DHEH
AAD2 08—y BRI DX I RTH
WCHENTWD L SN TN D,

4) AR VABKRIRIZHER LIZEE. W

SHKEHHEOFEHIX30. 1HTHD

(Labour Force Survey 2005/0659), Z
DOEfEIL, FERERE—MRIC X 2 FEHIR
FHEOYS A% (21. 2H) 2350
IZEWNTN 5,

5) 2005Fn5200 6FIINTT
D 1ERIZ, APV 19 DREPAE

1.4.2.2.3 EAMEMTERCDZ )V
— T XD BEEDOTRE~RBHIOATAN D
7z bR E R K O FERE ~

JE M REAF %237 (The Institute for
Employment Studies) 7% HSE (Z#H 9 %
AR CIERL L. 2 00 9FIZATI SN
HEe 11X, LTO®EY . MSA DOBELART
BOA XY A TORBHHAFAORIR L. £
NS T BT RFBRI RSN TN D,

Lelliot H62iZ##isiz2 00 14D
i e F B ( Office for
Statistics) DFFHZ LALIX, EDREAT
BT, AT TF (AFYAKE) @
AFEFERADD 65D 10, BHHRHA
(mental ill-health) ZBHi#EJ 2 JKEE R
BRL T e, ZHuZid, AR DOATEHREIC
HELRIFLED, BIO E0iik¥%:
bbb LlLBEAL D%, AR (sleep
problem ) . ¥ % (fatigue) . 5 &1
(irritability) . WAL (worry) 23&
END, FERICEET DM (REL.
o ORE, A PLVRREELEERSND D
D) 1. wFE 10505 B ORKSE ALK
bbb L, SEAFICY B LZEAADFE
B R E BB I3 0. 1HERAES

National

;}’L’Cb\éﬁi"o
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kM A b LA (Occupational Stress)
I A7 FOFBMADIZE > TRY
— B 7R VEZE B D R A AR R &
R INTE o4, AT EL D%
FERFICb e bTEAMAHEIZIERTS
V. 77T 4 X (absenteeism : X
HEB BRI L D EEEDET)
WX VEREPAETLIEMRITI8 4R
YF CXAARMETH LK 0fFEM). TV
BT 4 XL (presenteeism : IR FEE
DEEO (EHRR) HENC X 2 EEEDK
™)) R EREFPAHETHIEMILLS
AR F CKEAMTR 1S 4 8 0fF
M) oiEs tREShTHnD,

1.4.2.2.4 /) yT A4 HLRFEOH
BT N—T L DHEE DTRE~NREE
B - MR B O BEEME D~

)T 4 VI ARFEOE T — T
HSE OZFEM a2 BMmAICER L T& T
BY ., D7 & HIERTNIZ. MSA OHEEIZHE
MRA 72 38T, MSA O R L LTD
N AEIES - MRS D EZEMEIC D
WT, AFD XD IR L T,

BlEEMEE I, MSA DA LZRE=E
TNEXxDBEmE VA7 ERORDEF
Bl & K ERE T 5 FHEOR T & —KAIZ
TR 52 < OISR AR EN T DD,
Y FTiEwmE BARICREL T, £0FR
P (validity) & FI{EM#: (usefulness) %
EHERE L2 b DI L0, EPIIFTE
THHLODFEEIE, Cox H65IZLD A FY
A (UK) /w7 4 WL CEMSNHE
31EZ D>, Kompier 5. Jansen 5662 L
W4T FCTERBINIEERBRER L

A~ BB ER Y M A (stepwise
HETLILDOTH D,

2 0 0 442 Mackay . Cousin H67

(2D 2HmOFMIABE T 5 i E (R
IBHERELDE LT, Kompier 5688 L
P MSAIZ L DK DBANET 65N D)
EHIZAR SN TR, £ ORFEAIRML,
BGME R OFIEMEDOBLR D> 5 MSA ORI
REBRMTO2MXABEEINTETND

69

o

I, DEESIIERIFEA~DOIXCE L X
ARG B L OMERRRE O R O BRI
DT, WL ObDHERDH D L E 2 —2%
zINTND (FlxiE, Cox, Cox H707
8o ZL T, 29 LEEEHERORMITIX
BEZ. BIOIRENRBEEH D Z &N
HLMMIZR> TS, LnL, I<HmX%
THEMIND W O O&E B, HikH
FOBEENG, ZFOREBRORER, 55
DERRBERDBRET D HbDOEKEETHZ
LIXREETH D (Mackay 5. Kasl 5.
Cox 5. Karanika?1),

iz ZICRRBERBFLRVES, D
Bt RIX<E~ON AL O @R
WEEWIPIRE LT L S ZVATREMED
EmNed, RRBEBRBTHATH D Z LITR
WTERNVEDEERH D (Macleod 5
72), LoL, ZOXERICESZRILS S
HEDLWVWRRV, AREEMNB S
( McPherson 73 ) & #8 #% 7 09 &l &
(Griffiths, Cox ©74) OWFEFH 6L, ZD
FRE X Z 2 BARBERRFERER (NF
FA L) . ME~OAN (FE) ZRE
LAHE3 % 9 2 THb#EL R HFIETIER
WERE SN TWVWD, AREAFERIC T4
B ELAEYE (gold standard) | 2372\

approach) |

— 191 —




Lk, HOREBEELRNILEOEN
FIZiLZ2 572 (HM Treasury?5 ),
KRB B AETE DM SRR EIRY 22
PERS Z RIS ILIE, B AR R 258
RIZEDLKT—FE2XFBYIZFITERS
TEIETET EBELFRETHA I, £/,
ANBHIEAED 72 WEHERIZ W, 9]
(=EFMZR b D). FERE (=N
2b0) wEO THERMEEBRGRE =T Z
CIEAEEETH oz, T LIRIIE, 1EE
B U ERERRICEI T D RN A %
RFT7 7 AILETNELKET D, 105
Ao BHEMEDRREIL, MAZEREL T4
F R R REAE IR T & » TIZ TS 72 R HL
LA D, MBAENTRY 2R LB DR & A
BICEZIELRWTHAD, Lo
T, MO EA = ICHEA T D EL
SNTEREEROY —)L (R =2 L—v
gy - T77e—F) X, EENRBRICL
S TEEFEEND, L, FIHEEDE
I T D NEDTILRIZEER P E D, £D
ORI, R b D L6 X
DEET. BB 2 R
BE&E] 2@ 5. HSE ® 62
DEBIC 7= HREET NV OEEME. BY
P SR FUEPEIC o\ C O EERT A B
WZAELD L, thoETANEE LGV
72 E O HEET DALY, BUIEEDOE
BWTEODNFBEICIREINL TN
(Griffiths 5 76),

DX DT, MSA OHEILF B2
DOWFERENG S, 0 HARBFERILS R
LRI EBERITBD LN TND, LavL,
HSE X, MS OBRRIZEE L TIEARER &
B OFEHL (the best available evidence) T

EOK B EARTEHD1HLLTEY
77, NI B EET A Z LIX TR
RV, £IZT, BHERTIR, AREAEFH
BLAOMEBGRRVBLR, & D DITEFRER
LD Z L TEDOEIANBK N TV B A,
WAREL LTHRRTREFER L L NS Z
ETHAH, Bz, HSE I & B &EDOK
BT, ANV A RZ, #15 DIREED,
TEZEICBET A ERIC L BT EH EE D
3D 1EEDTEY ., FEERBEEIC
DT, O3 /D1 EBZ TS EN
278, ZH LT —Fb, BEA L R%
RUEEDOTEMEL L X2 0 EZ R, BRmt
FFSRNE WV LD S D TR,

1.4.2.3 (&) BRMWEX
1.4.2.3.1 [Ba»LEH~ BOR
L DA%

1.4.6.2 TRETZ2EY, AFY AT
X, 200 0T B L, A F L~
ZRIBEIL. FEE OLEEIE, KE, B
Wz & B < E0, FBEOLEFTOY
BREOERK LD LOFERE N H
SNDEICRY MSAZHLET DAY
Z NNV AKIRPFEBANICED DN D KD
WZRo7eh, 2O LEZEmOBERD 121,
MEALD BB~ (welfare-to-work) | B
WBH-T-,

Thbb, EEOGMEMIT. Eiz, ©
KEE T ORBERMT. QEFEREGEER
T OAETERE (FristkBh) . @utFaeiTesk
F T OBk REekE T (incapacity benefit)
(BEOREM - ZE#{T (employment and
support allowance)) 26aEA25, 9 BO
. 199215200 SFEIZEHIRE
FRRIZ KV ERBEKEICEDY . @1, %
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BIWBEHIC L5 — ABXERREICLY,
BB ERERL T, E, ©
Z2OWTiE, 199 0FERLIE, ZHREK
BEMEREZRLTEY, ETORED 15
W DR EN~NVAERH B &1
I TkTunizso,

1.4.2.3.2 HEEEHEABKE LT
DER

bolb, AROBY, 41XV AT, F
BREFHEICOVN T, H<EIEE (1
8 3 34EMIE) . £ D% iT HSWA flED +
Belolru—_UZME (197 24)
72 ENT A IR ikt 2 R o Tk
0. WEICBITD AL Z LNV ARE D,
Z 9 LIEBERIRNLEZ IRA TV D,
ZZTUT TR, ZOEETCOBRNE
BZ DWW TR B,

1.4.2.3.2.1 MSARBRUEIOEIRS!
1.4.2.3.2.1.1 Cox LR—+

19 8 OFERHEY, HSE i%, #ERIZKIFE
FTUVRIDOT U 7T EFERL, ZORER.
EEBEX b L RIL, FEKBREFICRY
T, ¥% FOFRFH (ill-health) ##E< 2%
HOERIMNES T bz, ZO/BREYS
(7. HSE i, Tom Cox ##ZIZ/E#£RE R k
VACETALEBRDO L E 2 —%EHT 5%
ELT, ZOME~DOEEARIL ST,
FREZBE LT, BUTORE/AEERIE D
P A DR T, B ED A b L ADMER,
BERES, ANV RAEERT 0 ST L0
. DRICET IR FERLEEE T L
MR BT,

ZTOREEZE L O Cox, T Stress
management:

research and  stress

Putting theory to work. Sudbury: HSE
Books, 1993 (Cox, 1993) Tk, JE9, X
kL ZIZDOWT, BB R AR 22 Al mE
& REAERY 2RI O BT 0> Bk B D ERRIR AR
LOHEMEREELSOOHD L LT, BiRs
WHIR T 7T —FIlESSBEEDR ML
A -ETNVERBALE, TOET, AL
AMELBETu R AOP gL RIESE
(AP VREHET L2 —EOHKE
(event)) BB LIZHOVTH, 4°FK
RREENH Y82, ZOREFEHKD 121
B LEoEXR (demand) 23H5 & Lz, “h
%, BB (threat), 7 - K77 - B 72 &
DEANFETR~DEE (impact) & Off{H
MNZEFEHERELU LM AZ2RDDHD LN
IERT, FEMIGBE LR REIND S0
TEATH- T, — Iz, EADEALKEZ
HEERETT (RFVR) RUSDIERE D
b THbDEEKRT DS,

oLz, ZORERTCRRIZ, BERIZxd
BEEOFFMCZ T IED ST, A LR -
a—v /7 OMBEYERT 2 RMELEEL
7z84, iz, THLEZLMEBMDO AT A LW
Db DIE, MY —F Itk B —FHRE
ROBEERETDEHOTIERL, HED
NRED X5 A ANNEEEZIERT DN %
HETHLOTHAHITT T, £5 LR
. AR R BB RETORE LY, &
fE~DHIFIZ L > Thle b Ean b BEED
EREERT 2 ECOERELRERE RO,
LB RMEbH ST, Ll #R. 29
L7z RENFHL bk, BFEORER O
FRA L ~L & BRI L~V O FEIE O B EAE
ThoT, BERNBEDOEE TR o7k
85

728, Cox UiR— bk, DEEMZRA ML
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ABROHZIE BT, LDEBMEOA RN RE
HEzHmeaL, BEONE L ZDERICER
LT, £ZIZHFET2ERIR (hazard) %X
— AL LEmBEEITO LIiC, VA EH
{ZPDCAYVA 7 VoA (the concept of
control cycle approach) Z&EALL, O
Ex2 5%, HSE IZ X 2ERAEFEDOBHERD
S DOHA KT A (HSE: Stress at
Work-A Guide for
Employers. HS(G)116,1995(HSE,1995)) 2
BHEIh, ZOFA KT A 0%, BRERE
Kix, gEAFEOR MLV RMMEEZE S FIEeME
WhDZLEMATDH LT, KVENL
WIS % < BB REHO R R EEF
oo Ex—a 2B UTERSND

[ZITRRE/2B%% (job that are ‘do-able’) |
EWOIBEEBATH L Lo, 2D
%, ZOFEIL, BB, THENA
DI DEARBFHM (frameworks for
intervention) 86| |[ZHEEH ITz87,

Cox L'A— hROEDMAELD HSE O
B & Z 1 T REN IR HE I - VR
HA ML RAEROSFEIE. Management
Standards (MS) &% iz, A LA
BEDIFEF OREMEL F L DT BRI
LT, £z, %k $5199 9EDT
A ATy a = —DA D%, HSE
E—EOU—7 - vayTEBEBL, £
TEDOEOFERm TORBIZOWVTHER
L, 612, BEFOIFEBER hLRIC
B 50Ee, HrDR ML RAEROHE
BRI OV Th L Ea—%{To%, Z95L
TRAECHEmOMR, UTD7T2DR b
ABERBE~DZEEIZOWVWT, KFHOAEEN
Boniz, Z0OEZHIF, 200 1FIZA
# &Nk HSE O #F A %> % (HSE:

Work-related  Stress: A
Guide to Improving and
Maintaining Employee Health and
Well-Being(HS(G)218),2001(HSE,2001))
WWRBRENDZ & Lipoloss,

OFER (LFEE. 1EEOR (RF—),
BHREEET)

ORE BBLZTT59 AT, UK
RENEDREDHEHE (say) ZFFOH)

@XtE (k. 71 FHEE. FFEICX
LEhE L. BE. BEoRERENREEN
%)

@RS BT D AMHBIR (2T 2
72 DFERBEI 2B D A DIRER, ZITA
NRTZMTE~OTIEREEN D)

O (BLI7E PN TOE & DERE
ZHEAEL TWD 1, BT AP REISEEIZHE
B2V IRFEZ A A TR L TN 5 20)

@®@ZA (/M & [E7) MR 222 6A,
LHAMBATED L IZEFHR SN, mES
TV D)

@it EfkIC & 2 EEEHRFER TN
1IE TRAMKAY 72 Fh)

bobbh, UEORMLVRERED S B
OAL7Z T, BOEEDORHREEEOER
T MOERBELIIRETH S (xiFE1L,
HELICHEE:OBREEBEbs (B
#)) LoBEBEMLHIFRS L, D6 S>DE
REICERL LTERENDZ Lo T
8 90

728,200 14D HSE OH A F AT
iF. UTOSEMOT 7a—FE2 AWz
A7 EBOBEHEAENT, ZhiE, b
b5 ReEE EOBRIFKICAERD R FiEL
LTRESN, FEEEX M LARETH
HIhZRELINTWNAH0,

Tackling

Manager’s
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27 w71 fERIROMRE

AT w72 fERFICIES ETHAD &
= DT DR E

AT w73 1 Y RY T & GERTD R T D
EEDOTEE

AT w74 (REROEREHRD) ok

AT w75 MEREEOFEO RE L

1.4.2.3.2.1.2 HSE-HSC M
HEOHT-E T FE

199 9FIcAK SN HSE O LAFR—
Mz XX, fEEBEEX ML RICKVEH
ENAETL2EMI. 142385300
FARYE (kBAMTH4236000
FH) 538 100AKRSF (kFEL
<K4572000HM) IZDIEY,
EeRoax I, 3T7TEFRF (xFELT
<HK4440M@A) "o38ERSE (5
MUL<#4560EM) IZDIFD LR
nTWeel, £, ZOHFDOEMmLE,
MS BRABERTO 2 0 0 24 F Tlz, 1EXH
A VR K DK TE A OHERHE L.,
F2EICETHELA T2,

O LT —F R ERIC, Moroxi
BN NEE L OFBFEBIERY . A XV 2L
ToReEFHEAMBEOEHEEMLELA D HSE
. BROFEEECHPDHETOAED
B A AR, fEEXA P LAKRE U —F
TAHIEL LRSI,

3. 199 9F4AMD 6 AICNTT
AR OFE R & (public consultation
exercise) EAE SN, TORERNT 1 A D
vvay o RXR—=XN—ZEstdbhk
(HSE:Managing Stress at Work, 1999
(HSE,1999)), RISCEIIE, £ < O
DA DOERE AT RE 72 SRR D IAE L, £ D

FIIITRERIZRET & L TH8RED
BENTNE, ZOB, FTREBXEZED
FaEE, BBEOR L RIT, HEReEE
ROWLUEAKEOBBETSHY, BUTOAX
U ZDHFIEALD T CEY b b5 &
BETOHRTHEH—FL VR, £z, £<
DED, FFCEE LT, 1TAHENEZIERT
RETHY, TZIHEMED ) vAT &
EBXIATREX LEZ QO FRAICVHSC
. ZOBE~OT I —FIZELT, 1T
HYERZ FIV T (BRI & 1TV 2) 58l %
DT BITIE. FREEEEMES LEX, F0
R COETIILARNWT & & L2, J§k
BN Z DOMLBEENE U D AR 2 E % |
REEEETLHZ L L L, HSCiE, A b
VABBIZOWTEIE R T HI21E, B
By, EERNRETOEERHD Z & HRHE
LTCwWe, Ehizik, OFEDOERSHERA
HCOABNFELRNI E, QN ADR)
RICETIHERBEFE LRV &, O
BEOEMEBESE & 5T 4 VEREN
Eholel b, REBEEN T3,

ZHLEEICERm LT, HSC i, E¥¢
BEA L AEZ, MZ 9 1 0FEMOE
SRR EAREO—REMESIT -, %
DHE—BHIE, —EDA b L AER % HiE
IR, AR OBEMGRE (FRCERE)
DMFIC R DT EFORELZFERTDHZ &
Thbb, BRAEICMAPHFEND1EH
MBIZTE DL ) REERZHRETLIZLILH
o7, FHEE OREHESEAKEDHENR
EARITHERRAI R B (x AEPEME) DIEKRE
Mozt b, ZORERDONDHEED
— D ThoT-94,

BARM 2 BMEDREICH =Y, HSC 1L,
FRRT RERBEE L CLLTFOS5HEE 258 E

|
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L7,

OEEPEEMICERT D 03 Un

(MEEFHEO S0 2, EHRENDEAX
B HDNEZEDORFTH)

OMBEVERBIZR L, Wz U TEA
TAIREME & R T 5 0>

@F A ML AERODRE L. tHEREMR
LD

@OF|ZERE{R#E (stakeholders) D& %%
iz, BEOHE T X

Offl # DA EEICRD LTHH DR
D R R A RS D Fik

ok, B1 (%&HE) O®UREDERZ
BT, MS ODEEDAFHIZE ST,

1.4.2.3.2.1.3 HPHLERR
BO~32OF—T—FIZDONT~
BLFCik, MS oBRBICELTRank
BEREROREEWS,
Z OHIHE L LT, Mackay et al., 2004 (&
RENZ3ODF—U— NIZHET A%
BT 5,

OfaliE (Hazards) : HERR S D,
DEMSNL LD, FRETOmMEES
b, BBICHIEROI L, ARICEEE
TRZTANPTEWVERE LT R
HEFO LD, Z05HLELENER
X, BS ORRE MR IEEEROD Y &
9 L EIENEEL | HEMOMR TIX, Ex
ADNERCAITENRFME . BRGSO E
F.a—Er70HY Lo FEOEMERM.
FIERPPHESBREOMES T2 L LT
BRLAVWERRIN TS, 29 LIZHRE
ZEEE 2. Cox,1993 1%, LEASHIAGER
Rz, BEHNAE. FEEECIEEEE, B

Bl LIRS E D 5 BOEAS, &
FHfGEEE L LEDZBDLEEELT
l/\é 9 50

@fzE (Harm) : #kAFE OREZED
FAE X2 ) LR ERF O L O, faF
EWVWHLLE, HAHRE. EX (acute) 72>,
18 (chronic) 72H D ToHh - T, L&
i DB FR-CHRRIZBER T2 b D TRIT
T 5720, Mackay,2004 DFE Y EF,
Wi DA R LR L OBEME R — MR 5
SN TV HERZIRITIT., LIRS A &
RYws e Y Ra—LRERHY s,
AR ZhRITIT, R0 D DRER L
BHHN, TOEEIIIRAZZHETH D,
T, T<HKIE (200 04F) [, W5
DA VR R D OLH~DERH HLED
AR %5l B FTRENE 2 R4 B A
BRRBHERINTNDHO7,

7B, EELVD HFE. tAEEAS
DRERESSEE L IR IR E RS Lo
IR, RNTF—< U ADET Y, i~
DEBLBERTIHELH D,

@V 27 (Risk) : fERIE~DIE< TN
fEEEZ L LT MY, 2B, Hb05HT
PrHEE. X< B LIV 2 ERIRAREL
THLUWLUTIZMZ 5 X5 BERES
nARER B2,

1.4.2.3.2.1.4 HMEHLTERE
BO~DEHSHMERREEF O
RIZDOWT~

British Medical Journal (Z#8# X#172 L
Eo—98ZL4iE, 200 0FEDREATEE
2. VA EREEROBBREEMIT S
U v ADREFEE & 79 5 AR, T
AROBFENTET V AOE M5
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BiX, HELFEL OV, 2L N EIE
KT 27 AOPIZIE, BERAH X
. BRI 2y he— L SR RBRT —
Z KRB GT LI b D0 b MR
b DHFFE O R, BRI ZRERAL, ik
HIBFZE, EMFZRAORECEDLE T, &
FXFERLLDLEDONRH o799,

O LIERMHT. (FEBEER LRI
W, {EZE EOZRE & RFROBRMEL
BINORTHRIZBD TEHHH L DD,
Z 5 LIcHRBIEILT 57 — # DR L
I RTIE, BT, FEDIFE LOERD
BECRELOREZ LT LWV
REROEAEFER ST DIT1E. <DL
RS RET D FiEmIEER H o2, T L
T, MHE OR RGBS ARMEI 22 & 22T U,
7o & ZLBAEEI R N UV RAERA~DIEL &
WA ALTeE LT, HEECEEIZEFS
THLERORL 2B, ZOMBEITER
WTEhy, LORMbLH o700, L
L. SREAERELS OI0EME DR OB
A0 b Z OFEICEY A TE 725
ik, ERROX I RFHEY AT ADOE R
2 DERRESER ., BABENR T Z A
2, FHEHEBEA~ONADREHET DI
XESE T, ARBEAER CEORWT —
EWFELRNZ LT, [MOREELHE LW
TEOFEICIE RSN LIRS
TNz 104,

O LEASRERIE S FFEDBED
REBRICET AT VAT, 2 00MH
Bz > Tz, 5 b=k, EEOR
TG TR D T ESR M. BT
BT 2RBRAIORELOHB LN D,
7 id, EWFER RV LB O A
NHELNELDThHoTm, AMEEXELE

TOWRETHEONLT —FOERELH DD,
ZDFHEET WTLbENIZBRONL DT
TRV, BEFHREICEREAE b O
Tho7c105, ZTHIZIE, 7R (EBR=ER)
THEINZbD, —EDHBERE % HH
LTHREEINZLD, 74—V FIAEIC K
b0, BERHEICLD b, BHKRE (7
—RA AT 4) BRHZESS HDRER
EFENTUz106,

UT., BRI ICYo T v 2AnE
R AT 5,

1) EYPFEHIETUR

MS DR R TR, R LA LfRA
72T RER] & A OMT T 2 AR HOME e H3 4458
DOFET DI ERRTZET VAR
MOTIFELZ, ) LIEmkeE—@ o
gL~ oL L T,
al.,2002 107 | McEwan,2000 108 |
Sapolsky, 200310972 ERZEF DM, £
NHEENTD L, LDEASHER L EE
DEFFEOBRIEHD AT =ALEE X
LNA LD, MRUTOL I RbOMR
Hofz110,

DA PLVRICEDBERAFTAZL A (1
MRS RUOTrRAZ LA ( BERE
BIKERE) i CTOE{L

@R IS0 B R RE D 25 1b,

@QAFRY v7 -« v Fa—LADOHER
A VA Y AARFIEDOER

@1 ik e E e DR T

®RYIE~DRBE RS 2 RIECRIE
IR

©FZ%, BEE (FR). ERITER D
DN A T3 = X A

Brunner et
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2) EEM - DEgSFHIET VR

1.4.2.3.2.1.1 CHERLEERICN
RN LEASHERICOWTIE, D
ETIZDOWT, e B - FRaofkaeR
EOMRE BT ORFOFAENIRO LR
Tz (UToRREZER), ZZTWHE
FITIE, B, R8RS IRA R
R, MELVAVIZET 200N EE
nTwnwkii,

EE LD R b L 2D L E R 7= W1 H]
DOFFETIX, ZDOBERIC, HFNF O
HTPRE 1 L G LD ESR OHIEE. A&
BEINDHIEE ZOMBEOHEERH D Z
EBBPFEIN TN, TH LTmRIZED
X, BELED (overload) . &EIDRIARE
& (role ambiguity) . K& &5 & EIH D
/% (conflicting role demands) 2 &% %
ebd TAM-—REMOAREG] & o#
DR STz, [ AR —BRER ORI
&, &0 b EEI ORI S CEEIERE
X< ORENFR CTHRAES N, 2.
ZOWET, BHICB T A ERE 722 AFEE
2 (LR, A, #T L OBER) oEEME
HENNER - TRz 2,

% » #% . Karasek,1979 113 25 |
Demand-Control EF VEF T HH LTz, Z
i, BENRBE LoZER EGRAERE
DERITIE 2 DERICFFORE EDFKEDH
BEBRICERE L TbDTHD 114, F
Tz, TOETNEERT HEE T, LFEKk
VEFEIZ L D XBOEESEIBHEIND X
o115, ZOETNOBRFANZIL,
T E ST DS A ORI R E T 8T B

THREICHEE OB LBREF L TN,

TDETNDBBRICIT, BB IEETD
BERHMEN KB ORI RIE TR EICH

THEF T — 0. LMo TERS L
TWote, ZNRERFIZ, Zhb 20507
7a—F (OHSHXER AFOREIZE
DB, OBMBICHEETIERENIEA

MBEOBRRIZRETHE) 2HeT5ER
BRALRINDL IR o TnoTo116,

PAFTCIZ,.1.4.2.3.2.1.1T&FERLE
6 DD LB SHIER OREREZEIZE TS
YEED EERHIRIZE T 5 Mackay et
al, 2004 DEE 1172 ERT D,

(1) Bk EDZR (Demand) &2
1T EDEE (Control)

BRICL2 2 20RENGENTET
—Z D1 1805, B EOERL L
DFE S, HERERECEMERO BT
B (predictor) | &7V WH2AT LDE
BEORINE, TNI—MEFDY 27 LiE
OPREEEE RO EBHBA L, fh
75, B e LR T L OSSR
FEIT, PAE O A PRERIRRE 2 TR
ETOINREED . ERREHRED Y
AT EWHLSHDLYREFOT LB YN
Lz, F7, BEaye6E L OBMRIZET
DIREIGLL 1 9 DRER, W LOER DR
S, BB T EOEEO DRI LB INTK
T 5 (xR BRTO) WMo RHEIL,
FERENIRME DR & BEE 5 Z & 25
L7z, ZTN6OFRIT, BELMERED
BIERY, B2 Y A ERTIBATE
RNHLDTH D, BFICR T 228348
EE LT THEOMERE (work
characteristics) | OEME TR, HLMN
T oMEmEE EOBREOE(E L LT
FREMEA BV I E DAL, SHIT, &
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& Z BT DVERE DEALH B IR BE R
WEHIRME DR BICRIETHENSIF YR
IBWFEIT S, FIERAEREECEBIER BRI
EHMEELE2 A LT T v
ABIFET D120,

D-C EFNVORKIEEZ XN 5H% < OfE
L Ea—LEXb, BRARIATH
Do ZIDb, FFICBERMEEER SO
B LEoOBERIT, HEN, EENRETE
AT 59 AT, RADEE (DHES
FRED) (CBEJ 2385k & AHBARRICIL D & W
5 Karasek,1979 OEFHLIZDWT, #RERH
B2 BT S D Z LR E NS,
LW E, TNEXZXHTET VR, &
BPREIT 22 AR RICHL A M A 0 | Bk &
FHEZ, ENEBBIEICA L RICEE
BREEBEEZDLOTHY, MEILTL
LAEBERRICAR WS T AH b H T, £
LT, 29 LB, REUEZ2ATM & D
EFRREORK R, B LB R &%
ITEoFEIX, HEBREI VT LAAE D
HEEELFF O OEAIRINTEI &
T, ~EOEMFTEHBLIZ LT
121, 9 L=EELZBE A, HSE 13,
BICRBEEOBEENG, D7 &b BB
Tid, MS oM £, EREFELEIZDOWT

i, TOEBLRYPRICESSEEELITIIC |

LEDTND,

(2) #&AIE (social support)
FAEEY 22 BlA COREMFE LT L2
BRICERWT, THEarsE ] &) AR,
#AE L EE, R, FE. KAOREKRO
"M (availability) <0 (quality) . %
5 HEON DR REESCRE Lo
BH L EHESN TS, ENTEERIC

ZHER, B LT L OXEIL, HEE
DERRESCBELEKEIZ T T ADOHMEE L T-
BT ZE AMLVRIZLDRA~DEEY
B L., EEEEIZ»»DE A OERICH
MNDZEERRRT O LB D, T, A
ZHTTIE, HERMBEOR A, A b

VARBIEZEML, A ML AERA~DIL
KEOHELMHTHE0MREREOZ
&I LTe,

Selye, 197412 21%, i & AFERITR
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