B RCEBEOR VML ERZ D 2T, TEWVRE Z 228, /EEBEEX NV RERZEH
T 58 TH5 (‘Good management is the key to managing the causes of work-related
stress’) ] LEFLTWVWDZ LITEATERY, £/, 4 F Y X DEERBMHREIEBORIT
HEEAOIIRD 5 ZIZE VML >TWD I EICLBEETHILERDH D,

SBLELIE, HOETOTEDER TH D, BVBLIZRDNE, A F Y AZeMEHEE
X, BB OZ2EE L EAKEOTR L EAIT & CEAZFICRE ST, SOICTMOR
AN K> TREHECHT L2V RAIJEREZRLE ST WD, 29 LEMRICKERHD
REW—REER CICEFRAEMFTZL1E, ToZx x <, ZOERIH»»IITEHAIED
RELZHELETITEHER, G2 KBEEEEOHRE - HROIEKRIZEN 2, B0 X
T, A XV RAOEFAKBEIL, mHAIZ Her Majesty's Civil Service ([ZERETDE
B]) LMENTEY, 29 LEATEROMBOE RIZIIHES OTHAICER T 5 LERET

(Her Majesty the Queen) @PE@Z@TT‘%ﬁé HEHERD, bodb, REFEOHHA
BT, BROBE»L. EBRITIL, ITHROHER % ERHF ukﬁéﬁ‘é@ﬁ% Xt LA
<V ATBUZ K D EBERIZ OV TS, Hi{f%%ﬁ%}: L COREZDREDITII—ERERR
505, BB IER DRBE-STITHETE 20, k@%z%ﬁo%#&&<&w\&
ODﬁﬁM‘: Flco ZDORMHRIZITIE, MS BE LSV CHRSICE LRV LEREL 2N E LT

b, HiT5EbH D,

F2id, FE (DFHR) ~DEEETHD, XV 2A0LMEEMR (HSWA) 1. 21
ZHLEDOREZEL T =~ RAOHEELREL L, BEDA I~V AKR (:
TEERER b L AXH) & & o 7 VE B GR BERT RE SR O HEME ~m T 7= BURRBHICER L
TT T v VOB EEDKEL REZIT TR, £/, MS O bREHE CTLEE
SFECEERBFEIRESERLTKRAEZZELEERDEY TH 5, (BR) BZEMR
MEOEBCHBELZERTHIHEAIZA XV RAZRLR2WVWEAI B, 2 TEHRTRE T
FE (DFHB) T EDHERERDTVWDIRTHA I, HERERIZ, 2z (BR)
BEHZNVEVWOARARZRZ LT, [~BBRRTWEE EWHBEBIANIZL %
FoZ &t b,

WTNb—R—EbH A5, EETAMRA LV EIN~NVARREED D H X TR 7

WAERLTERR L2 ICBbnd (EnFETiC, BE, ZORBEORREZEZ THh5D 0
Db LILZRWY),

WTFRIZE L, A F Y R0 MS 23EE L7 EFmDOIT 2 DITELER Y, ER DML
NNV TOFERIFZZHERESNTNDIDIL, FaF s LYV TORERESICERD L
NTWRNEWS Z Lid, RV, ZORBEIZ DWW TIIFFIZ.” one size cannot fit all”
EWVWSZELERLTWDLDTIERNAI D, 2FV, ERETNLVERTERIIKEZ VR,
A LAMBKIC LA, ZOMRMEEZ XTI EZXROMRIIFD LENZ L 2R LT
WD HREMEITEE TERY, B, MADOFEIHEDORMAH D ARREL & 5,
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(2) BEEFZERIZEEEEORFIZOWT

EEEENEEIEEL, FEIZ3KRFHE TA VI AN RCERT D, Fio, BEZE~
DA 2 TR 0BT, BEHEICBEE T HHEBIC L S EHSCEE SRR 220, M
BEERRNT A AL MAKI~OXEZE U T, £ AREEZIZRIE ORE I S %
EOREORENEII—EOREBELBRBRERFOZLIZEY ., 2RTHLIKRTHHICH
B2 LEBEICERRT 5,

A XY ADOBEEHEERZIEET, WHIERTHRICY 72501 9 4 4EEESE (BER) &
BrfX, @19 9 54 DDAKMY, @2 0 0 3FWIEERY, @2 0 1 OFETEERRD 4
DOBRESIZHIT NS, G5, BHEINEZ (7) @it - REOE RS OREZRD
ERGRERE, (1) EEER. (V) BEEC BEEd5) BhRlcL 520, (=) #is
BORBITICEBER ( —RBORST 47 - Trvay - 7rua—F), (F) Mg
B, (B) ~NTRAU N, (%) BEMBERO 7TREEICRIIS NS, EHEIEONSRE
HiX, AT, (a) BABSREDZDOHEE. (b) A LOREMASME. (o) BAE
. BAZICE, (D) BRASME. (o) FESKE, HEIR., FoMmoRRELZ TS
T DWE~DT 7 A0S, ) fFE. (2) TOMOAFRICKS (D@DFFA % #
UCHi),

OFRIZ, FEREEZAANEFRCIFE LD ZRERML . BEEERICONTH, %
LEREELED (7)) L BEBREZE 720, ERMEE, HRERANREFHD
BRWEE~DFIROMBLBEEIZOWTORBOEEV HHY, TAU D ADA 2BEIC
DDA 23 #lE iz,

QFERIZIE, TR EIIHFERNRESELRD), [ZOEEN B HRIEE LT 56
TNZERW»OEMICOE2BRELRITT) L eRdFEZRHRELT (xZDRT
HO@ERBFEIL) . (V) (=) (F) OHHPRIT LN TV,

() 13, BECLDZ YA U I RiER EREE (BEEESRH) L L, EY4lbTE
ROVENERFE TS b 0N, QORRIZIE., HHFEOEERROFRIIMbN T, &
EE, () OBANCEWERE ZE - Tz, 2 0 0 8EEKERH (London Borough of
Lewisham v. Malcolm[2008]IRLR 700 HL) @ X %2, DDA OFEH/L—/V & EHEZERIRY
RLDIEELED ., 200 1F#EHFFHR (Jones v. Post Office[2001]IRLR 384 CA)
DX IHEREROELEDORFEFEONICHRT A7 & LT, HEEZERNRER O
FRDEE b H ol BUFIL, Z0%, BEELE O — R HEERNRS % & <
EUAORELZ T, MEEHIRA~OBXHRIZNEL THERELTE L,

(=) 1%, fEx OB H@EMe EOBY R, B OB ENEEEIC
R Be 52 584, HAFIC, TOHROLLDHRUEEEE 2, YA
ZRET A DO EEIIEE (EROYNE, EFER. OBEREOELE, VY 7T—
va v, TREERTMN. FIBRORML, fHAh - REOEHSE) 2 EETIHRBLHEL. TOF
BITH# L SNDERN ERRT LD TH D, AEEOHEIL. BEOZR. FEHirRE.
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FREOREBFVNEAHEELZERLIIRF L TRENDS, TAV IO ADAD LS IZ, A
FIZBE2AHH (undue hardship) BN AHEEOREBEHREITFLRVN, FEE, =
DEMHIZFOEZENPEENTW, BEL, FEXREPNIX NRIPNDIHEEICH, B
RARPEREITNIE, BLINESAERBEFEE LM ENGS, () & DOBEFKETIL.
ZNBHERER Z R O L, (=) 13 ERIBEEEZ R >R TRR S, BEFmMiC
iE. (=) o%ae. OEEWRESEE (EH) - FEEE (EF) MoKz NnEE LR
W, QFFIRPERTRNI LOMNRETRY 5. @ (FrEMADZERREOMIHZK D
BEND) BEAFOENNEREZLEL TS, OREFEHFOHSIOERIKIE DT A etk
RAHRE T A0, RMESBRFICED BEE RS, BEOKMER>, £/, TORER
BRI D, ZORBOFRBITICE 2ERHOBS AL, YHEEERAIRLND,

O D DDA 2 (=) R (V) ZHBIOFLICEL TOEERIZIEZ, E. AEEDOR
ML Bz, T | LOBHBADH T L BE
bhd, BELLIZEDOZ L L HLEEL T, ®RIBTIEAFESLELT D Jobeentre Plus
%, (HEFEA~0T7 7B AXE) OEEEL, ERAEIC L 2HREEEICESBIS ~Ei
LTC&ER, 0B, RABRBEBEORETIE. (V) 2HEIEIHEELH- T,

(%) 1, HrEN, BEED., EEEENRIEECESSHFLFRLMBLEZY .,
FIFRCICBE U CREBLOE R 2R L2 . FHEICEET A1TA&E2To7 2 &% (@
RERUICIE, EZOE T MRESNDITA] LESEOITRoT) . HFITAEITO
FREMEAH D EE L EELHEHIC, FAZARFEICERYE -7 (2x, BOEEBS &
L7z Ok ZOEHT@ORRIZHIBRE L)) BEICRIT 5,

@ReRIZIZ, Fi7ziz () oo, (1) OEBHEN S Mb -7z, Flo, T ORHR
no (OFFR L), BEEENRCANAT ZAA L MIRY, WHENEEETHIE, BEE
EETOHERBINTLEHAE L TENSNAEFLRENG L EIND LTS
7

(#) X, QEEEOHKLEET I, OEEN, #xe., MzEoT 5, BE
B, BEAONTINIEE T &E20720T L5 R EMXIIIREFF>, AAIZE
STARPRITEERETEEREIN N, EEL, BETIHLPIHEFICRL L, 4
FITADE D LR EFOLAEICHINDGE. EORELT I TV,

(1) X, EEFESEHZEDERE LORAIEOEENLET AR T, EYHE
HA2VWDIL, EELZEBIZENTAZ LZ2EETH2HDOTHS, BB LORADILE
PEIL, DB DD ERITIIRD bR, 2 Ea—FHEINEOEEIZEL T,
REREETHDL L VI LT OEB CHRABRFE ORIV 2 L5 RITARENICEY
T5, FEROEEZNEL LRWEEFICEDRHG & Wi 5,

@RIz, Ficic ) oFFEIRMoY . (1) (1) 28 (k (1) T2 TITIEY
{LFEHLEDT) BESIN, (7) oW Tk, EECEET IEBIZE S ER]
2, TEFICGERTEN RAbI. FRAEFORBILEHR LIS LIz, BT
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SEEHREE (25 L)

FE (: —ISNRES N ERIBIES R BN EERT 5O DOEERFETH D Z & DOFEH)
DEMMBEMRIL S, FBEEEKREN, 2, (Z) Z2WTiE, ABREENELD S
— 2 & LT, #iBIAUXEE (provision of an auxiliary) 272WEEIZEER B AR 72238
WZEPND r— ARG I,

() X, BB (\WoltA) PR ENES (BEXITET) OXEBEOEAN, (Ri#E
ENDHREREERFOEMICKH L TEMNMSREZ B0 L, o2 0EEEOHAEE
NENEZELTERVWEASL, BAIND RIARIZESE AOTERIMHEI SNE LD
RN T LD TH D, fobzid, BAOKIZELRBRANE4®S Z L2, HIE
HEEEZICENNDREET D2 L) BRBEPZYT L0, BEEHOBE L FERIZ,
B OFifREE LT, REOHR L RDHEMERLRVEROMICEER R EIEMEN KD
b, REMITIE,

Hx L DHDTH D,

(1) 2V Tik, OFROEEZERFELFI EMHE o0, A9 TUTDOEY(IE
MR EhE, (@B EDEMH (occupational requrements) (Z3%% L. (b)# D A
DEER BRGERO =N T Y. OFDEHENZOEMEEFTN, Fi
TEAHEMICHN SN2 HE, £, BERELZIFEEE LV ARV E I Z LBFTE
Sh2EbHAELEINT,

(B) 12OV TiE, @PHENEZICEET IHEEIC L > TARRA (unwanted) 1T
AEATO, OUFETEY., OXNBEOEFLEET L0, WEHENR, BEOHD. M
MEEHEOT L, BENR, FLEIAARRERLZECIELEE LSRR ESE
DA LEERIN, TOEENRENREL @T XA M ERT HEDORH.
O YUZFRIIB T DT OMORI., QUFITAREDL I RDREFT 5 L G
LELNED, 2Z5B L CHF SN2 BOHAELRIT b,

LIF, FEIEICRIT D BITHRERICOWTEREST 2,

VLD BITHEICB O T, FIBERIRIITEEN TS T, TEHEEIC L 2Hho8 A -
e, L VBEBMREEESE~OFE, B, #ERLoM, LS () B
HLEORERTFEINTNDE, bol b, ITEBHEICL2b-oFA - HEIT. FR.
EEB OB EDOKHE R LI 2RELOMRER D S DO T, TEOFRERAIT
A%EN_N—2 L LT, BENBREZERNTIELEXTRNTHA I,

RIREMRIRIZ B 72 5 B2 ATEHERIICIE, OB EREMER L QFEFENEZTERXNH Y,
OIZHETNEIMERE D3R, 5 - - TILO =ZFHROBELINEE L, T ORFFHIT.
A) (BHoBARBOZEZ FIZESEEOND) HBFHFTHOOBE, BYEHEICLD
EEOHMNOWTANIL VBB ENDR, AIZED2DRBITL D LDDK 2 0fFIC
DIED, FBEHFPLOBEEZTEEENL-FAFELB L TARICETNIE., 1F
RS NI R E i, FHEFHIAT O L kA B U TR E £ D5, @1F0LY
ITEAIPERE 338, PEIES OMSFIRIICET 2 FE T E~ORE, HR. BIES0%E
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PRI A, FEEONEE BIRLT 51T4 ¥R OF EHERSE 27,

BREENRREZHEETIMOTEL LT, FHEEL, ZHOEOHRE (xZREONE
Zarbu— L LHE) bEPNL TN D,

Thbb, FAEFE14258F1HI, T TABRBWEER LY, BRETD X
I RERIGEITIENRE IR 2N EED, FEFE2H - F3HIL, EARPEY—EX
REMRRIZET AHER EORKICETIHEIZONT, FROEDEE VTN D,
Fio, BEFE L 44551 HIT, VEEEOENE IR E 2 PERIIHIR T 2 BOKE
IZHOWT, ZRICEVFIREZZITHEICE > THEMRER D EFZR2WVWEEZHEL, AL
F1 4 355 1IEIT, BEHPT (county court) 2, FIEBEBREOHILIZELY, £5L
EEMEDHIBRCBEZMUEIEHEL TS,

Sbic, R, ZOBTREZIEZET A LEIL TV,

T EEL L 14 1EE, 200 34%EDDASE 1 6C & IFERMKIC, F
SR THITEHEITO LI BDEHEIHERLEY, BTAEZXEBTHL2ET-TH
¢ GERITAEZEWED, iBT21TALED) 2REELTWD, Xz, EFT7T 7
i3, HEIFOESEEDREINIREICEEL TELTTVWED (k=EIZEEE%
T 20 ZHETH7-01Thbihd &4 T 58~ (relevent pay disclosure) |
EECAENEEEZ, TOESIZONWTESE L, 220, 20 2BRICES S AFIEEER
FNEELTND (BHL, HEEPEEZ L > TROTIEROEREZRELZY . 7Y
RERIOBESIEITI 72 L, RERITEEZ2 LIZEE, MEABERV VI LRV,

I, U EOEMBEER L0 LEEBROYRTH S, BEFZEZE LKL, OB
EHEORRZIRKEORIE, Q¥ LowRl, OFEAREomE, 4B L LTI,
WMEE VPR TELHKFHI. OQBETILOIIRLN, oTF—% £, JREELITHD
Nz, Lnl, 7AY D ADAIZOWTIE, BHEOEEIZIILT LHEM LR
EHoo, BIZES, BE. 5%, AENEESOR COEMNREOMEIIEI—ERE
B LIZZ 22 0B b8BT —ZBETHDT, ADA o T-A X U AEEFZERIZE
IEETYH, EERBROBREZECTHVDEI LD EERLNS,

(3) EEHEREL - ERREE EOERICOWT

EEEEL - BEREEEIL. AVEAL~NALOBBRTIE, BRAEOLRLTERE
EEBE3IRTFHOFEEEF D, £OXSRIZIE., EERYREEE (hard to help) $2%<
EENTRY., FIZEZENTEREOH 27 7o —FOLEERERIN TN D,

A XV AOHESRER EIL, BHAHEICI 220K EFLE L, BERTEEERD
P SRBRHIEIL Lo THiZE S L2 bR E (RIERFEITHSRRPOORER) ICBT 2,
FEOEEERA - EARESE LOERESLHEER S, BARIITZE DORMRIZESNT
BEFEN TV AR, BFOMBEEL S RIC LB EREORELZ T, [Bukr b5k
S5~ (welfare to workfare) | OFFHEZIRD TND, T72bHL, —FH Tk, PrERERH
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EORE TR BAMNSEEORVIALEZRKY DD, MEF T, V—2 - FaAf RAEHE
ETABEI ANV T —a r BEIBR, BERBNMEOBRTER TORIEDOHRGL
FEREH > TWD, HEMIZFHETIE, BERLHIBEAFTIER WhiX, AME
A~ EHmEZREE> RIREEF) 2OFR LD, MEKEAOHLIEE ZH - T
WBHDIE, BERTIE A= U—7 - HERBREBHFEOKEIZFKNDH AT, ERAFES
B4 F D Jobcentre Plus Th b, ZOHEIL, BEEEORTIEOLOOHFEMFE (K
MICETERAKR) 2EEL. Ly oAy —I vy« 77 — D EORERE A
BDEh, BEV TV T —a VERIT O T AKERLR EORKE. REMIGE,
HMRELOXRy MU —27 2Fb0o0, EEOHESCEREIDSC, B - EE - B
FEICDE BB N >ZEE THRERIERZH LTV D, BARTE 2. MAZITE
HEAGEE - EE - RBEEA B TOMENREEEBREIEE -, £
HIRECNPOR ENEE T HEERRE - AEIXE L Z— L L TOME b IR
T2,

AFYATHE, 1944FEEE B HBICESE 194 5FIEMAFEENRL
L7- Remploy £ &, Wb 51243 (social enterprise) O —HETH Y | EHER
RBINEE R RV Y — v s 77 —5 (R{EL, 2 0 1 2K LRI (&
&) 1 (Public Sector (Social value) Act: EDITE K OMIT BB, A DEH (
RER, Han, BREMRELKEOR L) 2K 272D ITHiE T 2 083 ICET 5%
) ko T, EEMIZ DR LELHMBED) BT/ L LRotk) 12K
SNHEHEEARES, BELBUDOA L F—IT 4, =R LNy 77 —L LT,
Dirh b EEIZ R LTS,

IBHETEIL. FCEERERELZNE L L, ZOTHEHDIZTEELBUN b O HEH
BICHEbN TWAER, %EIX. 2 5% EO—RFETTGH~DOSMPEE LR RE DR
Rick v, Bl EoEBZZT720 . AHEBENSOFEOREICRIIEELZT S
LoD, BRMITITEREMICEENEEND, F—2 V7, VA7) 7, HES
D HERAIER 72 B BN A H, BEEO—RBLT ~ORBIE L BRI S .
19970542320 1 0FITIFA 1 8 0FLICETHML TV D, KEESHMAE
EOIED, B— L L ACMEREBEBHICEAL TS L ZABEL, Y=y L
Ty — MBI ABHEEEOFRAEE ZFOERRFRIZOVWTIL, REREEFLHIN
T35 (McDermid, L. et al. (2008) Making an Impact-Exploring how to measure the
mental health impacts of working in a Social Firm, Social Firms Scotland &Scottish
Development Centre for Mental Health),

Remploy #:CH, —REENEMAT IEEE ~ORMTEEADOERE, HEEO—
IRAEE~DOBE LITFEBAICER SN, 200 9FIZIE, SEEDCAFTK65000D
fAEERHLIZEW D,

BIE. HARDEELEMT. OANEBEROZHEEOZ L, QRERF B EALHECH
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1l

SEFEEREE (25 JUH)

MROZEEZZIT DL RoTBEO—RRFEEOZ L &, GEFDPEARE %2
SHRTHIELLROTEBEDOEERFDOERT, MHERERBL VW ORALBIND
e, ZRMEE,

TRZERNBRIEEIZ b . workfare ~DEBNBEN TN D, A F U A TOREIBIL, B
M. £/ _"—vay - RE - BEERBEOBEETIZh -7, BEIL [ERUEER2E
Zh v, R CTEFEMAOTD L THRE] & BT BUFOEARF#HTHE-
T, 200956 AICRAE L EYRA « LERUHMHEE ZHE L TRILINL, E
URA oA )= 3 - HEEE (Department for Business, Innovation and Skills

(BIS)) IZ& V., HeEIMESTOCRHEGERE~DEZFHEZBEBL TCERINL TN D, 4
ZIE I, BRI ER =— XIS U7 e 7 7 A X D BEE - Bl - B EEPK
BRTVDA, BEEHRICH L TE, Filf. KEHME TENEESIBEM STV DIED,
EEEFMELHOEMARY v ZICL DB ERS N TN D,

Fio, BEMBMTH. Jobeentre Plus 28, BEZREM. B EBERIEHRL T RIC,
BRSO ENTREDHoFANL, BEENMYE FHVIGREEMICET
MALTND RIZFHER H D, OB, G BIRESCREFEEFFEENERET 2 E
f&EH (Supported Employment) & DE#HEEZRX > TWEALFEIND,

(4) REFHOEAIZDOVT

BRI R b L RiF, SESERBEOFEFHFALIIEEZ Les, #EICIERS
YV=zv R (BERORIEITS) PEEEZENBIEIELRILE TOHFBBLEEIN
oo 205 bEEE, OAEOEEHE (injury to health) #Bhib4 57 DDA
72BlE#Y (employer’ s duty to take reasonable care) ENX., @D L EEHEOKE
BAtR, OYUEREHESSBIICTRABECHo72Z L, O3 ADITFICZ I Y RIS

(EBRIZIINR Y — FABEY), Fl, YRRERTEIE, FEENICH > KA R
TROERHTHH D Z L, £ OERIIBITHEMIIZ2ZKER (repudiatory breach) &
HREND ,

ULOBEHEOP THRICEE R DT, #HE OREHED T R AlGEME (foreseeability)
Tho, Zhid, HLEREIEL OFEAEIC» 2 EFEEELE AFEREEA P LR
ZBUZH S TWeh, HIERNEThoehEMIBDOTH B,

fitz, HEFAG —EORTEE S, HlxIE, (RICHEHAERD B HOBHERDERE
ZEAEC A RTNIE, A M VABERBICHDRD RS Y Ve v AFFEATEERE A
SNDLFREMENEE D,

{EEBEA P VAL RERFEOEBICET SV —FT 177 —RiF, 200 240
Hatton {4 (Hatton v. Sutherland [2002] EWCA Civ 76, [2002] Emp LR 288) T& Y |
% Z T Hale ¥|FEMW/R LA T OIEEE R, Hatton /L—v & LT, UEOREERIC
FLRERY 70 TR 2 2 $R B U 72
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QEZEEOR NV RIZERT B0 (7235 2EBREV->ThH, ZHICE
BOHWH XA H 20T TiERd, HAZOREEMICET 5 —RN2RABZEE SN
Do

QETHRINLNET, HOIHHECKH T IBEHEESAHNICTRAETH o
DPENTHD, TZTVI)FTRABEPRDOND DL, @MOER &I EH
2 ¥#BEEORA MR WWERREALT, WBERLZRAPLVRAETEZRD THEWRE bz
bahpZ b, &) 2EMERTL SNRERL ARV,

@F RATREMEIT. i % DHAE ORFIZOWT, BAEVLRIZH > TWAN, HAEN
X EBRHISLTHBISND, BHEEOHR . FEOEEIC ST RIZEES
B, RRELZHEVIIFEMAOGREFELTE LS\, BERET. WHE 7R
BT AR TV DEZ L ERRBEL TOVRWVWIRY , MEOERE FOATR~OMEEH
DLEEZTCELIZR,

DroEMET. HOOIHE WHEOBEMICE LIS THEES, #

OF Iz T RETREMEDHIBNICIE, AT O LS REWAB D D FAIREME S E V28, FERR
NEUNERH D,

(@D RAEPITo T DEBOM I JOHIH, EEOEBICS, FEOEBEICHL
LEMPBELVZ LD, EOEBHIT, YFEHAFICE > T, FPEE 2 I3EEm TR
WE L VXAV, MFPHAEN T L E 2 2B EOBERT, Rk X EE OB
WIEFETHEORBEEB L TCHEIMLED N, HDWE, ZOBBEICHEET HE
DHEERLV VDA LVAZBENTOD VR0, A UBSE /2 I3HE CRER
BB R T 5 EDPRERITHEZ TRV,

(D) AR08 L Fz R~ D ORI T vy, Mg A L, ReRl 72 R
BEOMEFIMEZ 2 Ty, RUS, EFEDR b U AMRBIZER L TRV,
BT, ERIIAONRVEEEZIIESICOEZ A REEZ L R0, AAPSDOHE

OEAFIT. FHEDEN2MECHEIEEZIEZ TONAZ L EFHE L TR WERY |
B OEE LOAMA~OMEEH D LEX TELE 2R, ‘
i3l

Q¥EBLEOA M VAERT 5958 Uiz @E~DfEEOEEE, AN RERAFICT
OO EDONLEMZEBRIELIBECHBER YO TRITNE, AACZOENEES
BIIZIEEL 2,

CEMENEEHREER ZI L 7z LFHIEN D Did, MR FIZB VW TR e
BEBoBAEROND, T2 T, BIZAL W DBREHREDIRIDORE S, 4
UBHHECES, TOFHICHrNEa A M EETAEE. XTI AZE2PTILE

— 149 —



ESETELNELBEERITR G20,

V., FHFTIIUBEBEOHROEEIIOWVT, EMFOEEICIAZ LIZRATHA I,

W vt Y v 7 RBEET, MREOREST LN

BEoT, EAZEOREEBERDHEECEL UL, WrRE2BETH-TH, EH
EREVE DOLIRETHOEEORENRDLND,

WEET, EREORBEREERPREHFEZ AT LN, EENREELY 527
T ENMEERRERL R, BB FORXA NV ARBEGEELAT LOEEENIELER
JCTEATEZTH 5,

(B “

OEEZEHFOHETICE L CiE, EfL R 2EFEECHTEME. A NV ABEKREY b

LI EBNOFHRRZ LR ERBERER LR,

%k sk sk sk sk sk ok sk sk sk sk sk sk sk sk sk sk sk sk sk sk sk sk ook oskosk sk sk sk sk sk sk ook sk ook ok 3k

BEREIT. REEDLERGTENREINZECH, ERY A7 E2ED AREERD D,
RICERE A RO 9 AEPER L2 g, (Hartman V—/WZE-S<) @EAEEEZA
SAIREMEN H D —F, EBERORWVWIEE, EERERIEIL S EIZ D X ZRIAEY #
WE R ENDBAREERHENLTHY . ZOMROFET, TR, EFNRL EZEE
mE) b,

AV TIAT U ADBRPO 1 IRTFIOUBEEEZR RS H D, oL 21E, Griffin,P
SHit. HSE 2R LAEMS X0, FOHA X RS 178) Gk iz, @ERA ML
AEREPITWVELIEHREOERbEEND) I, HAFEORETEICEAT ZHHFTOH
BricBEE 5257259, LELTVD

ERER I U ITRBER E 21T O AR XEY — E X (occupational
health provider) Z#{E L TW2HE, BABEOHWICE L TEE SN 555, Hartman
EHTHE, BEROITHEHEEGHF T OIEAE~OEBAHEREZ & O EHH RIS T
bhoT, AP YZEEEZERA Lol LR TERE N RESND bIT CTidlk
W Ehiz .
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DDA ROFEEIE L W o I fEEF ZERIER SR, (FERERA P VA BEERVES LD
Ti372v 2y, 2 00 349D DDA hiEUE, FIEORFEXIS L 72 5K ES  (mental
impairment) ([ZEFHZEINAEL S, TAEEENERINDIZ L LR LE
b, (EERFER P LVAICTHENDLEICLSH, ZADRELDOHEAFEICEMMICHDZ T
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1.1.1 HSWA#E 2%
HSWA 2 &DEDIILLTO®@EY
(FER)

(DIt shall be the duty of every employer
to ensure, so far as is reasonably
health,
welfare at work of all his employees.
JEREZH5F T2 T, BENICEITARE
RRY . EOHRAFEORT LoREEAER
URAKELHRRTO2REZA D,

practicable, the safety and

(2)Without prejudice to the generality of
an employer’s duty under the preceding

subsection, the matters to which that

duty extends include in particular—
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AifEE LT, ZOEBOEARANIZI,
BIZULTFOEMPREEND,

(a)the provision and maintenance of
plant and systems of work that are, so
far as is reasonably practicable, safe and
without risks to health;
AERBREOMEEY AT LORBERD
HEFFIZDOWT, AEERICEITRIREZ2 IR D |
BETHENREHZHRET O L,

(b)arrangements for ensuring, so far as
is reasonably practicable, safety and
absence of risks to health in connection
with the wuse, handling, storage and
transport of articles and substances;

Yo E O Bk, B OV
EIZBEE LT, AEAICEITAIRRRRY |
BEMELHRET A EOOEREHET
HZ Lk,

(c)the provision of such information,
instruction, training and supervision as
is necessary to ensure, so far as is
reasonably practicable, the health and
safety at work of his employees;

HHE OB EZ2EELHRT DD,
BEANCEITIRRRIRY . 2N nE Rl
. B, BRI OEEZ RSS2
N

(d)so far as is reasonably practicable as
regards any place of work under the
employer’s control, the maintenance of it

in a condition that is safe and without

risks to health and the provision and
maintenance of means of access to and
egress from it that are safe and without
such risks;

EREOXBE TIZH 52 TOEESH
D, BEMICEITRRRRY | BETHE
HIZ2 SRR TN D & HRiT, £ DBFFT~D
HAY OFENZEEPOHEENICERER
VHERF ST B Z &

(e)the provision and maintenance of a
working environment for his employees
that is, so far as 1is reasonably
practicable, safe, without risks to
health, and

facilities and arrangements for their

adequate as regards

welfare at work.
ZOWRE D= O FBBRE OB &L
MRED, GEIICETARERRY . 4
MOBERTH Y | RIELIEE LDOEAK
EDTDDERMFEBOBRTEI R LD
ERBEITTHZ L,

(3)Except in such cases as may be
prescribed, it shall be the duty of every
employer to prepare and as often as may
be appropriate revise a written
statement of his general policy with
respect to the health and safety at work
of his employees and the organisation
and arrangements for the time being in
force for carrying out that policy, and to
bring the statement and any revision of
it to the notice of all of his employees.

FIZEDDGEERE . BREZDEIT
2T, FHEE/BECETHIELRFHEV
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(4)Regulations made by the Secretary of
State may provide for the appointment
in prescribed cases by recognised trade
unions (within the meaning of the
regulations) of safety representatives
from amongst the employees, and those
shall

employees in consultations with the

representatives represent the
employers under subsection (6) below
and shall have such other functions as
may be prescribed.

B RXEOHIE LI HANL, FFED T —
ANZONWT (HRRBAIDEERT D) AR
NIEHAEIC L2 AERROEMEZRE
THZENTE, TORERIL, KEF6H
WCESSEAE L DBEIC OV THAE
EARERT D LRz, HAIDREDN HIZ,
TR T F DO ZREIZFEEN S
bDET D,

(6)It shall be the duty of every employer
to consult any such representatives with
a view to the making and maintenance
of arrangements which will enable him
and his

effectively in promoting and developing

employees to co-operate

measures to ensure the health and

safety at work of the employees, and in

checking the effectiveness of such

measures.

RRAELDEIITNT, BHFRVEOH
REDERE OB E L RERT 2
lODEELZRE, ERSED LI, 2
S LIHEDOMREHRT DI 2 THR
B T DRMEEMER T 2720, #H
FEORELLWHEEZITOELBEAD,

(7In such cases as may be prescribed it
shall be the duty of every employer, if
requested to do so by the safety
representatives mentioned in subsection
(4) above, to establish, in accordance
with regulations made by the Secretary
of State, a safety committee having the
function of keeping under review the
measures taken to ensure the health
and safety at work of his employees and
other functions as

such may be

prescribed.
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