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APPENDIX I

Template of the “Request for health surveillance of workers” referred to
in Article 11 of the Royal Decree of 28 May 2003 on the health surveillance of workers

Request for health surveillance of workers

The undersigned employer (surname, first name and address of the employer, natural person or legal form, name
and registered office of the undertaking or institution)

requests the prevention counsellor-doctor in occupational medicine to subject

Mr/Mrs (surname, first name of the person to be examined) ..........ooeoviiiiiiiiiiiiiiiii
[T w1 I ) ¢ PP PP OPPTRNt
1110 I A 11T ) A OO PP

to a health assessment as prescribed by Royal Decree of 28 May 2003 on the health surveillance of workers and to
make that assessment considering the indications below:

Work station or activity(¥) that will be executed:
that is currently being executed:

Nature of the health assessment: (¥)

1. health assessment before the employment: (°)

in a safety function

in a function with increased vigilance

in an activity with a specific risk: nature of the activity ..........c.cooviiiiiiiiiiiiini
in an activity related to foodstuffs

for a person with a disability

for a young person employed for the first time

oooooano

2. assessment of the health before the change of employment (°)

O in a safety function

o in a function with increased vigilance

a in an activity with a specific risk: nature of the acHVItY ....ocovvviiiiiiiirinii e
a in an activity related to foodstuffs

3. examination upon work resumption

4.  examination within the context of protection of motherhood (°)
pregnant/breastfeeding/female worker or who has given birth

o who holds a function of which the assessment indicates that it is an activity with a specific risk
(12 (PPN
O who holds a function of which the assessment indicates forbidden exposure
AT 1201 4 PP PPPN
m| who has to perform night work (work timetable: ..........ccioiiiiiiii e
o who requests a consultation
] who is resuming work

5. consultation on own initiative

6. health assessment within the context of a reintegration procedure (permanent occupational disability)
Date and signature of the employer or his/her delegate,

...............................................................

(*) Draw a line through the statements that are not applicable.
(°) Tick the applicable square.
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APPENDIX II — 1st part

Template of the “Form for health assessment”

Form for the health assessment referred to in Article 48 of the Royal Decree of 28 May 2003
on the health surveillance of workers

Surname, first name and address of the examined worker:
Surname, first name and address of the employer:

Date of birth:
Proposed or occupied work station (*) asof .........
since .........
Proposed or performed risk activity related to foodstuffs (*) asof.........

A. Ifit concerns a preceding health assessment
The undersigned prevention counsellor-doctor in occupational medicine declares that the abovementioned

person (°)
o is adequately able to occupy the work station or perform the activity (¥)
o is not able (*) permanently (*)

for a term of (¥) for the abovementioned work station or activity

B. Ifit concerns an examination of an worker who is in charge of a safety function or an activity accompanied by
arisk of exposure to ionizing radiation (1) (2) :

The undersigned prevention counsellor-doctor in occupational medicine declares that the abovementioned

person (°)
o is adequately able to occupy the work station or perform the activity (*)
m] has a disability (*) permanently (¥)

for a term of (¥)
for the abovementioned work station or activity, that it is forbidden to employ him/her at this work
station or in this activity (*), or to continue to employ him/her(*) and recommends to employ him/her at
a work station or in an activity that meets the recommendations stated in F.
o be put on sick leave

C. Ifit concermns any other examination :
The undersigned prevention counsellor-doctor in occupational medicine declares that the abovementioned

person (°)

i is adequately able to occupy the work station or perform the activity (*)

o recommends that the abovementioned person be transferred:

O permanently (*)
to a work station or activity that meets the recommendations stated in F hereinafter
for a term of (¥)

] must be put on sick leave

] has a permanent occupational disability
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D. Ifit concerns an examination of a female worker during pregnancy or the breastfeeding period
The undersigned prevention counsellor-doctor in occupational medicine

1° declares that the abovementioned female worker (°)

o is adequately able to do the following:
o continue her activities
o continue her activities stated under the conditions stated in 2° for a term of ......
o to perform the proposed, new activity for a term of ......

o is not able to do the following:

O continue her activities foraterm of ........

o to perform the proposed, new activity for a term of ...... and must be removed
o must be put on sick leave for another reason

2° makes the following proposals regarding the adjustment of the employment conditions, the adjustment of
the risk-related work times, the circumstances under which the work can be executed during the day and the
prevention measures to be taken in respect of the female workers during pregnancy and the breastfeeding pe-
riod.

[E. Ifit concerns an examination of a young person at work or a trainee:

The undersigned prevention counsellor-doctor in occupational medicine declares that the abovementioned person:

©)
o is adequately able
o is able to be employed at a work station or in an activity that meets the conditions for employment re-

ferred to in F. (Royal Decree of 4 October 2004)]

F. Recommendations and proposals of the prevention counsellor-doctor in occupational medicine regarding the
employment terms, the adjustment and prevention measures regarding the work station or activity.

G. Deliberation

Validity term:
6 months (¥)
1 year (*)
3 years (*)
5 years (¥)

Date of the medical examination:

Date card was communicated: to the employer:
to the worker:
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Stamp of the service for prevention and protection at work:

Surname and first name of the prevention counsellor-doctor in occupational medicine:

Signature

(*) Draw a line through the statements that are not applicable.

(°) Tick the applicable square.

On the back: appeal procedure.

(1) Preceding health assessment, periodic health assessment, examination upon work resumption.

(2) If a worker referred to in this item wishes to make use of the deliberation procedure, a new form is drawn up
after that procedure has ended. The date on which this form is sent or given by hand applies as the com-
mencement date of the appeal procedure explained in the second part of this Appendix.
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Act of 4 August 1996 on well-being of workers in the performance of their work
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Amended by:

Act of 4 August 1996 on well-being of workers

in the performance of their work

(Belgian Official Gazette 18 September 1996)
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“4)
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®
(10)

an

(12)
(13)

(14

(15)

(16)

act of 13 February 1998 on measures in favour of employment (Bel-
gian Official Gazette 19 February 1998)

act of 28 February 1999 on some measures regarding social elec-
tions (Belgian Official Gazette 18 March 1999)

act of 5 March 1999 regarding social elections (Belgian Official
Gazette 18 March 1999)

act of 7 April 1999 regarding the PWA (local employment agency)
employment contract (Belgian Official Gazette 20 April 1999)

act of 11 June 2002 relating to protection from violence, bullying
and sexual harassment at work (Belgian Official Gazette 22 June
2002)

act of 17 June 2002 in amendment of the Civil Code pursuant to the
act of 11 June 2002 relating to protection from violence, bullying
and sexual harassment at work (Belgian Official Gazette 25 June
2002)

act of 25 February 2003 on measures to reinforce the prevention
regarding the well-being of workers at work (Belgian Official Ga-
zette 14 March 2003)

act of 3 May 2003 on various provisions regarding social elections
(Belgian Official Gazette 16 May 2003 — 2™ Edition)

programme act of 27 December 2004, Chapter VI, Section II (Bel-
gian Official Gazette 13 December 2004 — 2™ edition)

act of 9 March 2005 in amendment of Chapter V “Special provi-
sions regarding temporary or mobile construction sites” of the act of
4 August 1996 regarding the well-being of workers at work (Belgian
Official Gazette 6 April 2005 — erratum Belgian Official Gazette 13
may 2005)

act of 11 July 2006 in amendment of the act of 26 June 2002 regard-
ing the closure of enterprises (Belgian Official Gazette 24 August
2006)

act of 20 July 2006 on various provisions, title XIII, Chapter VIII
(Belgian Official Gazette 28 July 2006 — 2™ edition)

act of 27 December 2006 on various provisions (1), title XIII, Chap-
ter VII (Belgian Official Gazette 28 December 2006 — 3™ Edition;
erratum: Belgian Official Gazette 12 February 2007)

act of 10 January 2007 in amendment of the various provisions re-
garding the well-being of workers at work, including those regard-
ing the protection against violence, bullying and sexual harassment
at work (Belgian Official Gazette 6 June 2007)

act of 6 February 2007 in amendment of the act of 4 August 1996 on
well-being of workers in the performance of their work regarding
legal proceedings (Belgian Official Gazette 6 June 2007)

act of 3 June on various labour provisions, title IX (Belgian Official
Gazette 23 July 2007 — 1% edition)



Amended by: (17) act of 23 April 2008 as a supplement to the transposition of Direc-

tive 2002/14/EC of the European Parliament and the Council of
11 March 2002 to the establishment of a general framework regard-
ing the information and consultation of workers in the European
Community (Belgian Official Gazette 16 May 2008)

(18) act of 6 May 2009 on various provisions, Title 5, Chapter 1 (Belgian
Official Gazette 19 May 2009)

(19) act of 30 December 2009 on various provisions (Belgian Official
Gazette 31 December 2009)

Transposition of Framework Directive 89/391/EEC of the Council of 12 June 1989 on the
implementation of measures to promote the improvement of employees’ safety and health at
work into Belgian law.

Article 1.- This act regulates a matter as referred to in Article 78 of the Constitution.

CHAPTER 1. — Scope of application and definitions
Art. 2.- § 1. This act is applicable to employers and workers.
For the purposes of this act, the following persons shall be equated to:
1° workers:

a) persons who perform work under the authority of another person, other than in terms
of an employment contract;

b) persons who follow a vocational training curriculum that provides a form of work
which may or may not be performed within the educational institution;

¢) persons bound by an apprenticeship contract;
d) trainees;

€) pupils and students who follow n educational curriculum that provides for a form of
work that is performed in an educational institution;

2) employers: persons who have an employment relationship with the persons stated under
1° above.

§ 2. In addition, the provisions of Chapter V are applicable to persons involved in the activi-
ties regarding temporary or mobile construction sites.

§ 3. The King can declare the provisions of this act and its executive decrees fully or partially
applicable to persons other than those referred to in § 1 who are at the workplaces as stipu-
lated in this act and its executive decrees.

[§ 4. This act is not applicable to domestic servants and other domestic personnel and their
employers, with the exception of Sections 1 and 3 of Chapter Vbis (5)]




