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Factors affecting Japanese fathers' intention of doing household work

With the growing number of employed mothers in Japan (Statistics Bureau, each year), one of the
significant concerns has been how to share household responsibility between husband and wife. The ratio of
men who are in favor of allowing women to continue working after having a child is 46.6% (Cabinet Office,
2012) and 54.2% of the fathers with preschool children want to share household responsibility in 2009, which
has increased by 5% since 2005 (Benesse Educational Research & Development Center, 2010). In reality,
however, there is little evidence that fathers have been more involved in household work than before.
Japanese father with a preschool child spends only 27 minutes per day in household work (Ministry of
Internal Affairs and Communications, 2013). These facts clearly indicate a gap between attitudes and
behavior regarding fathers’ household work.

Theory of Reasoned Action (TRA), which was proposed by Fishbein and Ajzen in 1975, is one of behavior
change theories and explains the gap between attitudes and behavior (Ajzen and Fishbein 1977; Hale,
Househoulder, and Greene 2003). The features of TRA are to allocate “behavior intention” as a mediate
variable between “attitudes” and “behavior,” and to include other variables which affect “behavior intention,”
such as “outcome evaluation,” “normative belief,” and “motivation to comply.”

Although TRA has been widely used dealing with diverse topics such as turnover (Lane, Prestholedt, and
Mathews 1991), recycling behavior (Bagozzi and Dabholkar 1994; Higashi et al. 2009) and dieting (Lee,
Damhosrt and Ogle 2009), it has never been applied to family research.

The objectives of this study are: (a) to test the validity of TRA when applied to Japanese fathers’ household
work; and (b) to investigate factors that strengthen the intention of doing household work.

Methods

Sample and Procedure

Data was collected through a postal mail survey in January, 2013. A questionnaire was sent to married men
who were members of the Japanese Trade Union Confederation in Niigata Prefecture. We received responses
from 1,043 participants as of February, 2013 (the response rate was 34.8 percent) and the data of 770 fathers
were analyzed.

The major demographic characteristics of the sample are as follows; the average age is 41.2 (SD 7.34), the
average number of children is 1.82 (SD .71), and about a half of the youngest child are preschool-aged. The
majority are high-school graduates and two thirds had lived alone prior to marriage. About 40 percent live

with their parent(s) at the time of survey.

Measures

Attitudes:  “Attitudes” were assessed on cooking and cleaning separately, using 13 words that express

favorable and unfavorable attitudes: e.g. “like,” “fun,” and “painful.” Each response was quantified and the
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sum was used as an attitudes score. (Chronbach’s alpha .897).

Qutcome evaluation: “Outcome evaluation” means beliefs about expected consequences of the behavior
and was measured by 4 statements. An example is “If I bear some household responsibilities, my wife’s
burden will be reduced.” The respondents valued how much they would agree to the statements. (Chronbach’s
alpha .766).

Normative belief: “Normative belief” measures how respondents’ wives would evaluate respondents’
involvement in household work by 6 statements. An example is, “If I bare some household responsibilities,

my wife would express gratitude to me.” (Chronbach"s alpha .792).

Motivation to comply: “Motivation to comply” measures the degree to which someone wants to conform
to others’ expectations. The respondents rated how much they agreed to 4 statements. An example is “I want

to behave to meet my wife’s expectation.” (Chronbach’s alpha .746).

Household work ability: “Household work ability” measures skills and knowledge concerning household
work. The respondents rated their ability by themselves regarding 5 statements. An example is, “I can cook
a variety of recipes by myself.” (Chronbach’s alpha .706).

Gender ideology: “Gender ideology” measures a level of a traditional way of thinking about gender roles
and assessed by 5 statements including “Husband is expected to work outside the home, while wife is
expected to take on domestic duties.” (Chronbach’s alpha .719).

Intention to do household work: “Intention to do household work” asked how frequently respondents would
like to do 8 kinds of household works: e.g. room cleaning, laundry, and grocery shopping. (Chronbach’s
alpha .804).

Participation in household work: “Participation in household work™ asked respondents about actual

frequency of doing the household work listed above. (Chronbach’s alpha .793).

All the measures employed a self-report and 4-point Likert scale, and the higher sum indicates the higher

level of measured concepts respectively.
Analyses

First, the means and standard deviations of key variables were calculated, and secondly, path model
analysis was conducted with the Analysis of Moments Structure (AMOS).
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Results
Descriptive Statistics of the variables in this study are shown in Table 1. Path analyses revealed the
following results: (a) Every index (GFI= .982, AGFI= .945, RMSEA= .070) of this model fits the observed
data well; (b) Regarding the original variables of TRA, “attitudes,” “outcome evaluation,” and “motivation
to comply” had significantly positive relationships with “intension,” but “normative belief” was not
significant; and (c) Regarding additional factors, “household work ability” was positively related, while

“gender ideology” was negatively related.

Implications
As TRA explains, our results indicate that human behaviors change based on their willingness. Specifically,
‘the results show that the more Japanese fathers have skills and knowledge about household work, the stronger
intention they have to do household work and that the strong intention would encourage fathers to do
household work.

In order to increase Japanese fathers’ involvement in household work, one of our suggestions is to develop
educational programs for men focusing on household skills and knowledge. Since early 1990s, home
economics has been coeducational at junior and senior high schools in Japan. It provides golden opportunities
to enhance skills and knowledge about household work and family life.

As a conclusion, this study demonstrated applicability of TRA to Japanese fathers’ household work.

However, the data were cross-sectional and collected from only one area. A nationwide study is needed.

* This study was partly supported by the Grant of the Ministry of Health, Labor and Welfare in 2012.
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Table 1. Descriptive Statistics

Variables n  Means SD Ranges

Atitudes 770 654 1221 30- 98
Outcome evaluation 770 124 252  4- 16
Normative belief 770 171 353 6- 24
Motivation to comply 770 9.1 241  4- 16
Household work ability 770 127 303  5- 20
Gender ideology 770 116 272 5- 20
Intenﬁdn to dé houséhold work” - 770 24;3 | 5.45 “ 8 - 32
Participation in househokd work 770 233 510 8- 32

Outcome \g
evaluation 16 i{‘ .87**%

"~ Intention to do Participation in

.07 7| household work ‘{household work

Normative e ‘;"/ N
belief ;’j \ RPLLL

J08%  Sageer .
Motivation to Household | ! Gender | Rh:feifﬁ;g
comply work ability | |ideology | =770

Figure 1. Factors affecting the intention of doing household work
Note. 1) “Attitude,” “Outcome valuation,” “Normative belief,” and “Motivation to comply” are original concepts of TRA.
2) ¥*¥% p <.001, ¥* p<.01, ¥ p<.05
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