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Ohlls (AN 3A 5R)

G CRT)

Offence

An offence under section 33(1)(a)
consisting of a failure to discharge a
duty to which a person is subject by

virtue of sections 2 to 6.

An offence under section 33(1)(a)
consisting of a failure to discharge a
duty to which a person is subject by

virtue of section 7.

An offence under section 33(1)(b)
consisting of a contravention of

section 8.

An offence under section 33(1)(b)
consisting of a contravention of

section 9.

An offence under section 33(1)(c).

An offence under section 33(1)(d).

An offence under section 33(1)(e), ()

or (g).

An offence under section 33(1)(h).

Mode of trial

Summarily or

on indictment.

Summarily or

on indictment.

Summarily or

on indictment.

Summarily or

on indictment.

Summarily or

on indictment.

Summarily

only.

Summarily or

on indictment.

Summarily

only.

Penalty on summary conviction

Imprisonment for a term not exceeding 12
months, or a fine not exceeding £20,000, or

both.

Imprisonment for a term not exceeding 12
months, or a fine not exceeding the

statutory maximum, or both.

Imprisonment for a term not exceeding 12
months, or a fine not exceeding £20,000, or

both.

A fine not exceeding £20,000.

Imprisonment for a term not exceeding 12
months, or a fine not exceeding £20,000, or

both.

A fine not exceeding level 5 on the standard

scale.

Imprisonment for a term not exceeding 12
months, or a fine not exceeding £20,000, or

both.

Imprisonment for a term not exceeding 51

weeks (in England and Wales) or 12 months

(in Scotland), or a fine not exceeding level 5

on the standard scale, or both.
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Penalty on conviction on

Indictment

Imprisonment for a term
not exceeding two years,

or a fine, or both.

Imprisonment for a term
not exceeding two years,

or a fine, or both.

Imprisonment for a term
not exceeding two years,

or a fine, or both.

A fine.

Imprisonment for a term
not exceeding two years,

or a fine, or both.

Imprisonment for a term
not exceeding two years,

or a fine, or both.



An offence under section 33(1)().

An offence under section 33(1)().

An offence under section 33(1)(k), (1)

or (m).

An offence under section 33(1)(n).

An offence under section 33(1)(0).

E)

An offence under the existing
statutory provisions for which no

other penalty is specified.

Summarily or

on indictment.

Summarily or

on indictment.

Summarily or

on indictment.

Summarily

only.

Summarily or

on indictment.

" Summarily or

on indictment.

A fine not exceeding the statutory

maximum,.

Imprisonment for a term not exceeding 12
months, or a fine not exceeding the

statutory maximum, or both.

Imprisonment for a term not exceeding 12
months, or a fine not exceeding £20,000, or

both.

A fine not exceeding level 5 on the standard

scale.

Imprisonment for a term not exceeding 12
months, or a fine not exceeding £20,000, or

both.

Imprisonment for a term not exceeding 12
months, or a fine not exceeding £20,000, or

both.

A fine.

Imprisonment for a term
not exceeding two years,

or a fine, or both.

Imprisonment for a term
not exceeding two years,

or a fine, or both.

Imprisonment for a term
not exceeding two years,

or a fine, or both.

Imprisonment for a term
not exceeding two years,

or a fine, or both.

2(1)This paragraph makes transitional modifications of the table as it applies to England and Wales.

(2)In relation to an offence committed before the commencement of section 154(1) of the Criminal

Justice Act 2003 (general limit on magistrates' court's powers to imprison), a reference to

imprisonment for a term not exceeding 12 months is to be read as a reference to imprisonment for a

term not exceeding six months.

(8)In relation to an offence committed before the commencement of section 281(5) of that Act

(alteration of penalties for summary offences), a reference to imprisonment for a term not exceeding 51

weeks is to be read as a reference to imprisonment for a term not exceeding six months.
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BRI 1931 (0. 49) 1088 (0. 26)
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PR 1372 (0. 46) 1511 (0. 43)
BEMifEZE 1075 (0. 49) NG
B A 72— B 2 DAt 702 (0. 48) 1383 (0. 79)
O LIRS 504 (0. 47) 1135 (0. 83)
HE - % 559 (0. 41) KEA
A XN BT DS 564 (0. 18) 841 (0. 30)
3) FESBHERT—&
2003044 2009720104
BREE ' 12803 (0. 56) 9830 (0. 42)
INERAR
(BEHFEE 5 0 AKTH) 4546 (0. 37) 4196 (0. 34)
B
(HHEH50~249AN) 2933 (0. 62) 1749 (0. 37)
RHUE .
(HrRE%2 50 ALLL) 2969 (0. 57) 2611 (0. 48)
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(H2)

Step 1:Identify hazards

1B AREEORE) The Management

(A b L REELYE)

Step2:Decide who might ¥

Be harmed & how Gathering Information
52 BB fEBRERICIZS TS (FFROIE)
DAREMED B 5 FE XV E D&
FROREE

Step3:Evaluate the risk

I
& take action I Linking to Communicating

1 Problems the results
FIERE U X7 FHE & N MO R E FEROEmM

I
BOER 1
Step4:Record findings Action planning
5 4 BYME - RO ITEETE ORE

\ 4
Step5:Monitor & review Evaluation /
Continuous
FEOEM  BEHEREL Improvement
S, Ak S

Management Standards Approach: Risk Management
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(¥3)

OAFVADA ML AEEEUXE (MS : Management Standard) @ & kL R EE{HfgHE

W DZF

ER (Demands)
CHICIHMEERE, FEDOR (RF—), EERENESEND,
HHE
CHEAER, B OB ICHIETE B BTV,

- B2 NDOEFIZEDOHFATZ L ICHIETE BEREINE S TV B0,

BE¥ O NEEWRE
RS, BAEICT LT, BLES B L OB TRy D OER R ERE 5 2
TW5d,

F XEDEDATNVREN EHFELOERBRE STV B,
- B S g E OFFARENFEBN TRREF STV 5,
CPABEOEEREICHETEENHR LY TON TS,

#E (Control) ,

HEORY FIZONWTENFZITEREZER NGNS D,

HH%e .

CHEAEDR, EFEORY FIZOWTHEEHEEZ > TN B BTN S,

B2 NDFEBITE DBFFT T LIZFHG T E DRI S TV B0,
EEONDREHH R

- ARERBEICRWT, AT EPMEED R BPRETE B,

BN, BHEETCHZY, BETDHIASARERLEY, BiEEs%ET3 -
ERBERHEINTNB,

C FTREZRIRY . AEDRH LA EERITTEBE L0k D LD i
FNVOBE/NEFHE LTS, i

cHHEBPEDAXNEED D Z L BMEBEAITBE ST B,

CERAEPRBELDZA IV TICONWTREELE > TS,

CHEAEDR, BT DEEOR X —2) ZOVWTHEBET I LN TE S,
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AU, T OBEIRS L OREC L BRE L. B, GEOEMAE R
B,
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B2 NDFEFIZE DT Z L ACKHE TE BEHINE S TV B h,
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cWRED, EHBITERNZ T 4 — RN 7 2ZIT T 5,

BEHEDHER

ARB% (Relationship) o ;
ZINTITHF 28T D 7 D OFERBRY 2B A DIRES, Z T AN IZ\NT A ~D %
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ZAEREDSREIR LT 20,

H¥E

CHWAEN, BEHORFREMLEZEML TVD ERTWNE M,

- E 2 NDOEBIZE DFETZ L ITKIETE DEHINE S T B H,
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