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TEWL THERYMB—E DL JIZFE
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MSA DR % HEFE S DHHEIZDOWT
X, 201 246 AFTIFTED Daniels &
2 LB ERFTEEN D MDD BAEBIZ G
CTWaEBbhain, LTI YSERT
108 %545,

200 9FIZARINTT—ZTiL, E
EELASAVIZBWTC, BCHREICXL 51EE
ELERBEDOHFHENS, 2 00 4412 MSA
MEA S TEI, R b LR B ORI
HEERAEMHEN 7% Lic10eZ &n
ABEINTW5, fith, FEAIARICKIT
ZECHREICESEERBEX P LA,
5 OIREE, REDRA - BAERIT, 200
1/02@#608/09$u#71\0

1./0 2FOHERBISEIIZ08,709
FERZHARTELLEP2 I EERE, B
BlehfidnWTholz110, ARV A M
5 OIREE, AR K AHEERKLFE B K
b, ERRORE - FERLIZTREROMER
ERLCER, Thbb, 01,70 2F0
508,70 9FIZMNTT, 06,70 7THED
BEABIIAIZ0 8 /0 QFIZHTHE
LS E»ozZ & 2RE, BBORIIW
Tholz111,

A VA LULOBIMEIE, 2 00 44E0
5200 9%FD6FER, A% XATITbh
T LBHEENTBREREORERNDL b
SimBRbihs1iz, TORAORAEIT
MS BEADEKIZFET Lz T, #8722
ZMEETRTHOENZD, RAEBEND
X, T (Bt o) ZboBER BLIOTE
FNZ X B HEE) IR W TR A
bz, TEK), 1#E), REOXE].
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X, 6EMZBECTHEERELIZIR ONA
Mofm118

200 7THRIZERI NIz, ALEFIZE)
¥ L.HSE 284 L7z MSA O EfE kI
BT 2 HEFET — 2 v a v FICBML
7250 0 DNEHEER - TEEER S
v 7 ~ORBIC L L, © EoDOFET
%) MBRkIX. FNETORFETEICA ML
AXHRICEET 2 NE O F O Fhr E
LTk, @ (HEHEET@ELT) X
ML RRREDOIEICIEE LE L &,
OWHE DZF#FH T, = 5 LI-BE~OxHR
BIOR ML RADY X7 FAEDOEMKIZD
WT, KV BEREE IR EPHLN
iZEhTnpiie,
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U ABREES 1w ke L, EORER, k¥R
R b LR B [ RE D 58 A AR A3 AR Rt
BNZRAD L dE Ll D118,
FIRTRE L OEFEICER L, E3hEEE
Fonzholflbbotz, BT HIZ,
oM BT, BBICBW TS DR h L
AR EFE L DHEBREMLTND H DD,
BRI L D MS OEMZESRICET
Ik, HEREOBR LOXEROH A 4
VANMBELEEINDZEBRRBINLD
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1.4.5.3 BUFICX2HEHFAEOTRR

Z O, HEE DT~ LT, MSA &
DOEFEMZERBERITENTIIRWA, £
NEHE SHE DX ) RBIFIC X DA
DFERDB D D o

Tbb, HSE P AR L-BOHREIC X
2955 - VEZEBERERET (Self-Reported
Work-Related Illness
in 2003/04 and 2009/2010:

and Workplace
Injuries
Results from the Labour Force Survey
HSE 2005 and 2011) 7>b, MSA 25515 &
NHEBTD2 00 3FENS2 00 4482h
JTO1ERM., &REDP2009FE1H20
1 OFIZT T 1 EROIEEBER kL
R B R RSB B DT — 5 R
L THDE, UTOXIICEHTE S,
2B, LY ERICODZIE THEOKMEIL.
FEEALVEEL 2HARMIC, REEE
R DHEFICERT 22>, ENIZE->T
WEL-, BOBREEDOR LR, 15D
REE, REEFRR & HH#EHRA S B ALK
CXEM1000) (BXUHBE—AH-
D OFEERKFERE) FHEL TS,

1) EERT—4
Bl (FEERT—42) B3R

2) BEAERIT—#
Bl (BSERT —4) 2R

3) EEHHERT -4

B (BESRERNT— %) 2R
ZIMbHRAMYELEMIT. LT OE
DO

1) b= To’KFEBEIL. AL
MR LTNDE (#92 3,%—k2 b)),

2) EEERITIE, dk - B, R - &
SEEOBRKFSE BBEOIERINC N £
Vo 9 BEIEITEAEmIC D 52, #BEIT
EIMERICH B,

3) MR TIX, BEHEEEORKLTE
RENRLZ o208, BAEmIcH 5, BE -
ME S KIBIZHED LTS, BETET
Bl L= OB E T, b &b Lk
BRENE o, EEIZE-STHE L
AEIMERIC 5 D, BTG SR METHS
LTW5, £/, 03,70 4ER/ETIL,
HfEETHRRTB NS o7, £
O, EARZRY—EZADREE, & Vbl
RIS OB TTE BB A KRBT L
TWAIZ ENERENS,

4) BEHHFHERITIX, 091 04T
HBHE, BARZ LT, FEB L K
DI D BRI, — ANHE 72 FHkk 8
A, BbRLIZZVL REW, F72, 0
3/04%, 09/10FEOMHFT, Kl
B, MRS AR TH, — A%V Y
HRF B AEBZ N,
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fti5. HSE 732 0 0 9 FIZAK L7 LHE
HEFWNFEBRECE T IAERS

( Psychosocial Working Conditions in
Britain in 2009 HSE 2009) 21X, LLFO
Lo REBERRENSRRINLTVD,

(2004425200 94T TIT
PNTZRHEORERNLIX, 7Z LK HED
AR QLT OH R — b OFEE T KIE
7em EEMBHROND DD, Z ORI E
WL CLHEERM G BRES —RAICH
BB {bLZEETIEHVWARY, 2007
EORETIX, EBAOFH LNV TOHE
HRAIVBENL TS EWVWZ D Lty
N, 20084+ 200 9FEDHERBET
X, £ 5 LAk L Tunvieny, £
MW7) FFITBEIZA L RIZE 5T
W5 LEZDWAEOEOBAERIL D
X4 b T, BRE TR A L AR
RPRRINTWBERELZY, 140D
EEBE DR ML ABBEIZONWTOREL
BEVRHDLRETIHAEFOHITIZ L
A EBEBRIHBITRN,

ZOERHEL, HSE 222 0 0 4 N L EFE
FEhE L TV A LEASHTESERED 2
00 9FRTHY ., MAZIL, OLFLD
ERKES\ (Demand), HEDREE
(Control ) , L& IZ X 25 H K — |
(Managerial Support), RMEIZ X5V K
—  (Peer Support) (W3 D-C-S £
TN) . @%E (Role) . @ AMEIR
(Relationships) . @5 D% {k (Change)
DRI b BT DA SR B & DL
EE=F—THZ R EMICHBENED
DT, TN bHDERIT, HSE M E S IZEH

FIZLD MSA oEz@E L THELHAS
2L LTERTBRMETH D,
TOREKTIE, A% RTBITDHLAMR
FURRROBABRINTND EHUNZ
D05, BOHNCHEIR iZ, MSA OBz
BEPBESNTVWD L ETIIVWZT, &
HEY A ROEREINC L 0 ERPEFES
NDAREMEITRO TV D E H 2 D,

1.4.5.4 HSE PR3~ Ok~
VT OUER]
FikoiEy, S0k AH EEVLT
DT —H £ MSA DHENBEIZRD B
LRI H B 1TV 27203, HSE O A
ATV, & OFERE LT BW T,
MS %#ZE|Z L= BB EEEER ML
AXRWIZED, 1.4.2.2.1~1.4.2.2,
3T L O A OEEREREE /213K
INRIZE EO D Z ENTHEE LA £ <
bHbLmENTNBH117,

LIFT, M8 AF Al s T
2 4%, RIERIER TR T 5,

1) Bradford and Bingley Lo 18

CORED A+ VAR OE Y M,
BEOBRELZ T M AREHEENRE
(EHO:Environmental Health Officer)
R D2EEZZoNTICHtAS -, EE
DFER., BEFHEEN L GNHITITEL N
oM, £4% EHO 0Bt 21525, A
MAREBREROLEDTZDDT 73
Y77 OREICERYMEAT,

ST T EaMhOEE RV IZES
Ex OFRREZER L CREICH B R b

VAREOHEHBAOCKHEZRKY . Zhid MS
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WL LTI L=, 29 LIERED
IR DL, AEZEREER b L RN D &

I IRERE (FIER)) Z2REIERD bz
Moo=, HELEOENR (Demands) =
=24k (Change) &VWo7-EYEDE
FICEFT2HENKRZ B D b,

TZ T, 5 LI-EOFERDIZH DT
7a—FTlE, AEOEFE-TZA ML
ARV A MEHEIOEE L ZOEHIC
O EHELTENGE LIZHBEIE
WCEANREINT, FTo2~ XU A ME
FIORERREL LT, SEHMMAOERER X b
ADEENBERZFE L., B 725
ERHEZ L), FRVAITRAA Y
MY — RSN,

7Lz, RO R ML RAEEOR D A
L, TS E SRR ER Y A D
FE—ARILRERNEDNZD, L, &
ERE. BRHGE. AR EtEE D
7o REEREIZ 6 L Cld, BIRRIZATRE 2 S0 A3
BE2L<H D,

ROIDOE Y ML 6 1 FEfE - TR AT
Atto7m Y= M, BRCEEmTHL
DRI E L5 LTV, Thbb, Gk
KHEEFFTEbo72) A P L RICEET S
REIL, B—IBD 7 53—k ML
D, BEEEDOHTH 25 HR K (XA
AETK312505M) 5OBEEROENEZ
FfCb72b Lz, fRE LT, ZOMiEk
X IZEAE IR N ENTTICAEREICE
WT 1A=ty FOREEH T LI
%5,

2) Hinchingbrooke [ERMEEY—E X
Eaeop e

ZOMBETIX, 200 34FEICA ML 2
BRBORBENENL, ERARY—
ADERBEREOHE R, BMEPZIT TV
LIEEARN, 2ERKRE—EXEED
Eir2Elico vy 7 ahiz, £Z CHES
%, HSE ® MS OFHlY — V%2 iER LT
AEZEE LT, TOREBEOFER, 250
EE, T2bbtEFLOERESGWV
(Demands) &, ZiUZEITEES 20
HLOD, HEOREE (Control) 122\ T
b A R ST,

INEZITEESIT 2004F0%K, 6
A EIC7= 5 T E o fffEm L (Valuing
Staff) | ¥¥ o _X—UEFEALKE, 20X
¥ U N=TE, TR ET 9 DDOEET
DBERPE Y IAEN TV,

QEHEENZOHENHE DikE

QHBOEFL LI TREILC, %
DEFRICERE I AMEBEZFIRICT S X
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QR4 2L~ L - FRICBIT D3I 2=
r—>g OhE

OREEHEI AT AOEAN

TDF vy o _R—=F ZOERMICE LT
BEREBAHOPERNREIPOBEERR
(measurable) FERZH7-6 LT,

OB DFFIREN, 20034104
6= FNbo7z?i, 2005410
Alix3. 88—k MIETHEY LK,
TAUE, HEHBIIC BV TREIZS 0 IRV
F C¥AARMATHG6 2508M0) boEk
DHRRE N2 & 2 BRT 2,

QOFERIRFEDR D — 5T, EEREIM
(Occupational Health) (ZA b L R|ZFF
ENTWD EEFT 2MEOE EML
Too THUZ, BB DM, RRIREICED
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BollzbLfEans,

@I DEETIX, 2 00 3ERFZE N
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B4y & oT22, 20 0 5EE TIZ, X
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B DREBICETESTZ, O END,
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URELEZ I EREDND CKTRITR
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@EEWIIM Y OREMmELE, BF
DFFHLIEFREY . BEOEBEZ T,
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ZZ T, HSE DEZER#E X b L R {TH9H>
HYURTTEAAY NFEZERIC, FIKR
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SEOEZHICIE, 200 4FED0EFEH L
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3) Somerset HiX g DF] 20

T OB, b XV ERBRRERBEORF
EZEBLTRY., TOFITIIIEEEER
FLRICEBRTE b Db H o7, £ T,
2 0 0 1 FEDORKIZ RZEATEDE (Quality
of Working Life) | T 570y b
b EFAZEICEY, T ORBEICHL
THZEE L, ZORENCIE, ZOME
WEDLIEBERBELZEESA NI
BIMERD, MELEZA N LVRABIE R £
T5, TORRENAIEATS, 25 L
FIREIOBEAMIREEZERTH, Lnolz
RBBEVIAENT,

FOFRER, FRIRKREKEMETL (20
01/02%m10. 75832004/
0 54EIIX7. 2H~)., 2EMTHIS
THRYF KEARMTHIEI6 257
M) OEKHEIBAER LT,

1.4.6 [MER BETEMEL RIS
R

1.4.6.1 fHEHIhTWHRER
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%17 HSE ETIOREETHFELIEDY
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Kompier12223% 5, #id, VAZEHEHD
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1) HEYEDORBARENE
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TR HEOEER BN, EFIT MK
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2) BRI — /L 00 U ER IR T B et 0D SR BR
3

Y — IRV LV DR E
W (face validity) & 203, KB TIE
B aEna=oizix, 2o 0B BN
ELICHABENERELEILND, 2O
ML, Main1 2452 &, OFEPL S
ErigmInh T,

3) URIZFHmY —v & EEDREBROR
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WEOFLLREERREZDE, 20K
MISTICHRE TR, £z, Hx OEEE
MRPRPLEEBENT, BEREREL—MZLDF
DRBEBATIRLVEIICBELLND
12 5O

4) EYEfE (threshold) 225 HRE
BOARHL D HEEH I
LN, M ORRIEE TRRICT S
REZEBEIIED Z LXK LHENLRTEE
PEREND, ZORFARILAIETS Th 5
ZEEBRDRY, bolkb, £ LA
BB % M3 D EA SR AR
BHOLDOTIERL, ZOREF-HSAS—
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Thod (ENLFERMBEMRFEL H—

DEHSNTENED (RICEHRENTH
A, FokosBobLoNRn, FokHicE
MEEN=0Y) b, AAORERGHEBALTH

VAN

1.4.6.1.2 Daniels biZ L BKRHE
VED TR

201 2% 6 AFTITED Daniels &
127|241k, MS OfESRIZOWT, £ - #
WMOmMmEIZHZY, LTOX D RE# b
B, bodlb, FEAMICIE MSA IZEER
RGBT TEY, BERL WD IV
ERRBEOMH &\ D HERE TR,

1.4.6.1.2.1 FE&Em|

ET2) CKTRITBEENIRT L),

5) MAOBELEE L et EHLE
DEHR L R DPFAEDOA TS S

MSA BH#E% DL (Cousins &,
Mackay 5 126) (2T ARV, #ENY
AT RAEEITO, TORRETEEDEE D
NONEEBLEBETLHZLICL T,
EANAEHBESIIBELNDPRHAL
PIT22VY, ZORIT, RIEZBRBICHEES
TR, 2 2 DEENER 2L
BLINTRERHD OO, EEIZMA

MSA OFfE EOBERICOWTIE, £
DEANIN BB TOERRTH
EINTWER128 Z0D%, Znb LSt
TOWRELITMT 2720, 9 >OEFMRES
500 DHEBAENST —FBINES
7= (Broughton 5129),

Z DOFERFEE Sz MSA Eifi EORE
R (barriers) L. A& OEBRAFALERE
RLF—HL W, Tbb, OFR,
fFHR, HBIHOARE, QOUEEH~DE
oxin, @ LfHkEHERE (senior
management) DO KIN, DA kLA
WIAZBE T 2 RO RIMBE LN T
7o Wz, TDMRHEESE (enablers) DO
WZiE, QR b L RARIRERREIZEE S 2 8t
DFE, QFHB OS5 B L OWEERK~
DEFEAREZM (commitment), @FFf
HUER Y #5 OROREZR T — & DI, © (5
HXEE G D) IBEHR OB IZRENS
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@ﬁ%i$% WHE, EFREEOI)
IZBIT 2 EMR O RIES, 5 DR

76M8®ﬁﬁk%ﬁ%ﬁmﬁ%§ﬁb
b H D (HSE180),

AZEOH T, Bourbonnais & 73,
BT 2RENOHL N L o2 J\J:
DIEEER LIREERZ ML L TV 52
181 FZ Tk, FBEMR (correctional
establishment) 23172 M AREDOER
NEIA ., OLREHEBIC L 53E, ©
IS DB, AREIRDOFEIER L UVE
Y. @ (BRIEHRD) Bk, OFEBELR,
OB EXWMZ2EE, ORBRBIImAZ. @%
BIOT — 2 INEZE D TR BIIEE
DL FEROBEESENBRINL TV D, ¥
7o ZOBIFET TR £ OMOEIESNE
RIZBITHRAKOBMEL B E 2 THAE
RRBENET HIREIL BLE TONAD
I, —ERFIZ BT B0 60D Fft
REERVER/L TS, L) ATIHE—
BLTWD Lo icEbhs,
ZFZTLUFTid, MSA OEMIZEEL T
DEEBEROWVW O E 4 20RHL (O
ka7 & (organizational context), @
&R (resource) ., @ E M FHit O X &
( implementation ) . @ i # M
(competence)) [ZEML T L 5,

1) MHE#keE =

HSE OFHfi> —/ i, {EEBER b L
AR BETHMSO—EL LT, 650D
A P RER (OEFELOER, OFL
DFE, OXIE. OGO AFER, ©F%
EOHMENE, OB LOER) 2HETH-
DIZBA%E Sz 3 5HA OB MM bk
BN, FOEEANRDT N6 >OLEEEH
RAEBRFIKRON T LESTZZ E0G, 7

BEORE (sensitivity) <o, FHEDOF RS
SN DT RITKT DN ADAER
FEEDOREICHBENELDZ & E72o
oo Bl2IE, BEMARNLIL, BHELERBE
W, B B, T4 R I RBY
TA—HRATN—T CRIGHROINEL BRY
WIHEGNB D NED T NV—7 (Z50F))
DEREIE 5y 72/ NEHRB O L Tid, &
DESER-STZ, Y, BRI E H
WRWT T a—F kD b D ATREMEA
EREnh &8, EiX 120ET NV
BETOYRAZFHECERICHET D &
FRER2NENWS Z L ThD, VAVEH
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BERICHEIELEL O ThiTER b
o BRIZHEf ST Ko, Mo

_i\%m®@DﬁA®@WTM&HQ%
ST DD DREDFIEICOWTRET
HLZAHDRBNTHAD, £HLT
&2 AL MSICHRBANCHED Z &8 TE
IR BN BED=—XIR TG
HFRERITA2 Y v dazevy (Cox &, HSE,
Tyers H133), MS D FHiix., FHEY
( preventative ) 12 & F % Xt s A
(reactive) IZbH Y —/ & LTHW NG
LoD, TOREG I, Mz LY
#7275 (Broughton H134), Z#K T
HEOBOFER THNIT, VRN TH
D, OBRECHRKO [F0) ZRET
XL THAD,

2) &R

B 210, MABRMB TR REEICERT

DHERE L D7 < 2wy (HSE, Tyers &
135), ZOFEF AT REEIL, BN
VUL OERIREI T HRERB S LT D (f1
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Health at Work, 2009136), MS D 5EHE%
BHTREC T2 L) RERIBEL. £
DOFITIE, BIROAN R | HRE OIS
TFR—T g SHEROEEL S MS OFfE
DIREOEHE L SR EREEND (Cox b,
HSE. Tyers 5137),

3) EMFHOE

FE3IT, EBRDEZ MR, MS OFfitx
FXETHEOOXHTEENL NEEF
(toolbox) | A INDZ ENEELW
EHEMLTE (Cox b13s), £H L7
EEAEE, AT R =—XIZEST
x WEONFAEY—N, HAX A, E
B, MS & Efid 572D HER AF v
W EME (competence) D\ EEFiET
% (M) BEEREREL—NLVEEL &
NEEND, HEN e EERTT ALB|ED
BBAE /70 —X7 v 75 LICED A
HMOBBESCHEBRICL2FOEXET L Z
EIIFEZICARETHA D,

4) WM

8412, MS OFEfE - BEaER L Z 73
57O DREIZBWT, MEEADAR - B
BUETR, &, B L EBEITRI O
BB AN, MU S T
7= (Broughton &, Cox &, HSE. Tyers
5139), EREEBOFEENSIML,
ATREORDIEL > THRERDIEER
BERTIEH O, EREOEEELEN MS
ZE L, EREEBICBEET 2B R R
ET D) 2 TRHRERBRBSCEEMELZ R
T3 Z &bl ThArH, LR
ST, BREOERHZMPLEZHELE D
WA BT Z &1 o MSICBET 2
EBFEZAITRITDOERIC & > TRELRE
THY ., FNDHITE DM TENMEEFFD

MR FEHI Lo ThHNN—EnFED, &
7=, MS EADFITIX, BEIFIHTE
2O B - T, < OMEIE
ALV, 29 LEEMAZOMNAY—E
ZRLE AR ORI K B B ORI,
ETCHEETHY, FENIIZITIED O
LATREMED VY (HSE140), MfkOE®
BITHENZBRT HZOMDFEE LT,
NERDOFEFEAE— X EEERT D, T2
PHURAZHAEBELY HEERBICKIT D0
HDRE (ob design) . #HE. MWL LL
DEBIRE R EOREHI R~ L HEL
EREELZ LR, H6 (SR EEE
T—ER) ICRERAF L, M, FNEK
EHICOTEEDIREDFERET LN
Do ZHUCIL, AR - EEEHEE TOAX
NDRHTIE LT R DAX L E E
NAAEEMENH B (Broughton H141),
LIEAEERT D &, fEmAic, MS 23F]
EHEO R OEREAZREL (Tyers b
142)  EN- AR B O JRRIRCHEMLE
ODHRYVEAHLZEHRLTWD L
(HSE143) [z oW TiE— ki a &y
PREH/BLNTWD, LiL, EBFEHMT
ix, TMSA X, BRI E<HEEL T
WAD, EBEHIIEE D b ERRW,
EDOBANKEBEEHDTVS (HSE144),
BEIZIR 7= L 912, MSA 1%, A b LR
RESC, F O FERE O e FERORT R~ DIRIRAYEX
VHAH~DEBREEDDHZ L, A ML AR
WREIZE 2 2R BLEREHE (DEE
) IZDOWTOERMBIZRWICERRL 72
(Tyers H145), —F T, EFFIHR LD
bit, EOE., TOEREZZD-HD
ER, AL, WAL VD RT, RIEZE
R _REFEEMNEH-> TS (Cox b,
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HSE! 46)o

1.4.6.1.2.2 ™H#H

MS 1%, # DOBFHBIEEDERZR N LEAIC
TN EERER ML RIZET2HE
OBV MAEZITTRELTEEZREN
H5 (Rick 5147), ZOFEDIY A
%, 196 OFERMNOHEMAEICBNTX
BHI7E 72 b DIZA SBIE S F %
EEL WD, ZOBRY A, BRE O
BICETARABICE SO TNEN, £OH
EIL, 2 THEED IS L HFEEDID
IO, SEISERELEKERLR ML R
ERIBEDEE &L OBRERR L LTS,
T OBMRIE, FRIZ TAK) O X5 @
OENHIMERICEE T D HMETAIEBIZ LY
FEINTZY | FEE OE NI & DR
R MHEBERERICEIVRAESINDZ D
® 5, Daniels(2011) 148X, MS OF A
BILE X254 >OFERFHREFIFEL,
FNODEEMICEMZ 2L TV 5,

D BE 1L, BB OMERIT, FEAD
HBHAREMRERE LW HRIHRTH B,
=Lz, T ORHEN 2T, —ESI
WNO—FERIZB T 2B DA DR ~D
FEEOIXS BLREL., FRO—EHIHE
NO—REATENER/MET H72DDF
BEMRETHAZEIIRARELRDESD
L, Z20OZ &, AMUBBIZEELTND
moFBEBEICHRBEICE TITES, Ln
L. TET V AORBICET SR | BB
DHRIL, BB THRENTH AV, =
DRICEER % 23 2 RBOFITIL, BREO
MR Iz OV T, B BB S RO < I
AENTWLZLE2HEHIIL03HY

(Danielst49), iz, MS Ol —/1

HHOCHERTHD, TORBHFED,
AIDTRG RN E D, ERDEXFHDER
XA eE LTI TRE
(Daniels150),

PIRNE, e e CRT) -« - - - .

1.4.6.1.3 /vT 4 HARFEOH
FTIN—TZLBDV R EBFEICETS
g o
FRDOEY . /) vT 4 T LRFOI
TN—71x, EARIC MSA OHEEIZTER
BIRSIGICh D LRI DM, MS M EH
T2V R EBFESOHENIONTH,
UTFOXIZEHRLTWDHI81, ot b,
WS KR ATRENS B OFRREE TH -
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1.5 {EOEEEHE - PUTHEIRSE

1.5.1 HSWA OEHFE
1.5.1.1 HSWA%11%
B GRT)

(1)It shall be the general duty of the
Executive to do such things and make
such arrangements as it considers
appropriate for the general purposes of
this Part.

(2)In connection with the general
purposes of this Part, the Executive
shall—
(a)assist and encourage persons
concerned with matters relevant to
those purposes to further those
purposes;

(b)make - such arrangements as it
considers appropriate for the carrying

out of research and the publication of

the results of research and the provision
of training and information, and
encourage research and the provision of
training and information by others;
(make such arrangements as it
considers appropriate to secure that the
following persons are provided with an
information and advisory service on
matters relevant to those purposes and
are kept informed of and are adequately
advised on such matters—
(i)government departments,

(iDlocal authorities,

(ii)employers,

(iv)iemployees,

(v)organisations representing employers
or employees, and

(vi)other persons concerned with
matters relevant to the general purposes
of this Part.

(3)The Executive shall submit from time
to time to the Secretary of State such
proposals as the Executive considers
appropriate for the making of
regulations under any of the relevant
statutory provisions.

(4)In subsections (1) to (3)—
(a)references to the general purposes of
this Part do not include references to the
railway safety purposes; and

(b)the reference to the making of
regulations under the relevant statutory
provisions does not include a reference
so far as the regulations are made for
the railway safety purposes.

(5)It shall be the duty of the Executive—
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(a)to submit to the Secretary of State
from time to time particulars of what it
proposes to do for the purpose of
performing of its functions;

(b)to ensure that its activities are in
accordance with proposals approved by
the Secretary of State; and

(c)to give effect to any directions given to
it by the Secretary of State.

(6)The

Minister of the Crown on request—

Executive shall provide a
(a)with information about its activities
in connection with any matter with
which the Minister is concerned; and

(b)with advice on any matter with which
he is concerned, where relevant expert
advice is obtainable from any of the
officers or servants of the Executive, but
which is not relevant to the general

purposes of this Part.

regard to the enforcement of the
relevant statutory provisions in any
particular case.

(4)The

subsection (2)(a)—

reference to directions in
(a)includes directions modifying the
Executive's functions, but -

(b)does not include directions conferring
functions on the Executive other than
any functions of which it was deprived
by previous directions given under

subsection (2)(a).

1.5.1.3 HSWA&E13%
FER) GRT)

1.5.1.2 HSWAH12%
FER) GRT)

(1)The Secretary of State may approve
any proposals submitted to him under
11(5)(a) with or

modifications.

section without
(2)The Secretary of State may at any
time give to the Executive—

(a)such directions as he thinks fit with
respect to its functions, or

(b)such directions as appear to him
requisite or expedient to give in the
interests of the safety of the State.
(3)The Secretary of State may not under

subsection (2) give any directions with

(1)Subject to subsection (2), the
Executive shall have power to do
anything which is calculated to
facilitate, or is conducive or incidental
to, the performance of its functions,
including a function conferred on it
under this subsection.

(2)The power in subsection (1) shall not
include the power to borrow money.
(8)The Executive may make agreements
with a government department or other
person for that department or person to
perform any of its functions, with or
without payment.

(4)Subject to subsections (5) and (6), the
Executive may make agreements with a
Minister of the Crown, with a
government department or with a public
functions

authority  to perform

exercisable by that Minister,

department or authority, with or
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without payment.
(5)The

subsection (4)—

functions referred to in
(a)in the case of a Minister of the Crown,
include functions not conferred by an
enactment;

(b)shall be which the

Secretary of State considers can be

functions
appropriately  performed by  the
Executive; and

(¢)do not include any power to make
regulations or other instruments of a
legislative character.

(6)The Executive may provide services
or facilities, with or without payment,
otherwise than for the general purposes
of this Part, to a government
department or public authority in
connection with the exercise of that
department's or authority's functions.
(7)The Executive may appoint persons
or committees of persons to provide it
with advice in connection with any of its
functions and, without prejudice to
subsection (8), it may remunerate these
persons.

(8)The Executive may, in connection
with the performance of its functions,
pay to any person—
(a)travelling and subsistence
allowances, and

(b)compensation for loss of remunerative
time.

(9)Any amounts paid under subsections

(7) and (8) shall be such as may be
determined by the Secretary of State,

with the approval of the Minister for the
Civil Service.

(10)The Executive may—

(a)carry out, arrange for, or make
payments for the carrying out of,
research into any matter connected with
its functions, and

(b)disseminate or arrange for or make
payments for the dissemination of
information derived from this research.
(11)The Executive may include, in any
arrangements made for the provision of
services or facilities under subsection
(6), provision for the making of
payments to the Executive, or any
person acting on its behalf, by other
parties to the arrangements and by

persons using those services or facilities.

1.5.1.4 KAIE24%
EFR) RT)

THE HEALTH AND SAFETY EXECUTIVE
1The Executive shall consist of—

(a)the Chair of the Executive, and

(b)at least seven and no more than
eleven other members (referred to in this

Schedule as “members”).

2(1)The Secretary of State shall appoint
the Chair of the Executive.

(2)The Secretary of State shall appoint
the other members of the Executive

according to sub-paragraph (3).
(3)The Secretary of State—

(a)shall appoint three members after

consulting such organisations
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representing employers as he considers

appropriate;

(b)shall appoint three members after
consulting such organisations
representing employees as he considers

appropriate;

(c)shall appoint one member after
consulting such organisations
representing local authorities as he

considers appropriate; and

(dmay appoint up to four other members
after consulting, as he considers

appropriate—
(D)the Scottish Ministers,
(i)the Welsh Ministers, or

(iii)such organisations as he considers
appropriate, including professional
bodies, whose activities are concerned
with matters relating to the general

purposes of this Part.

(4)Service as the Chair or as another
member of the Executive is not service in

the civil service of the State.

(5)The Secretary of State, with the
approval of the Chair, may appoint one
of the other members appointed under
sub-paragraph (2) to be the deputy chair

of the Executive.
TERMS OF APPOINTMENT OF THE
EXECUTIVE

3Subject to paragraphs 4 and 5, a person
shall hold and vacate office as the Chair

or as another member according to the

terms of the instrument appointing him
to that office.

4The Chair or any other member of the
Executive may at any time resign his
office by giving notice in writing to the
Secretary of State.

5The Secretary of State may remove a
Chair or other member who—

(a)has been absent from meetings of the
Executive for a period longer than six
months without the permission of the

Executive;

(b)has become bankrupt or has made an

arrangement with his creditors;

(c)in Scotland, has had his estate
sequestrated or has made a trust deed

for creditors or a composition contract;

(d)has become incapacitated by physical

or mental illness; or

(e)is otherwise, in the opinion of the
Secretary of State, unable or unfit to

carry out his functions.
REMUNERATION OF MEMBERS

6(1)The Executive shall pay to each
member such remuneration and such
travelling and other allowances as may
be determined by the Secretary of State.
(2)The Executive shall pay to, or in
respect of, any member, such sums by
way of pension, superannuation
allowances and gratuities as the

Secretary of State may determine.

(3)Where a person ceases to be a member

otherwise than on the expiry of his term
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of office, and the Secretary of State
determines that there are special
circumstances which make it right that
he should receive compensation, the
Executive shall pay to him such amount
by way of compensation as the Secretary

of State may determine.
PROCEEDINGS OF THE EXECUTIVE

7(1)The Executive may regulate its own
procedure.

(2)The validity of any proceedings of the
Executive shall not be affected by any
vacancy among the members or by any

defect in the appointment of a member.

(3)The Executive shall consult with the
Secretary of State before making or
revising its rules and procedures for

dealing with conflicts of interest.

(4)The Executive shall from time to time
publish a summary of its rules and

procedures.
STAFF

8(1)The Executive shall, with the
consent of the Secretary of State, appoint
a person to act as Chief Executive on
such terms and conditions as the
Secretary of State may determine.
(2)The Executive shall appoint such
other staff to the service of the Executive
as it may determine, with the consent of
the Secretary of State as to numbers of
persons appointed and as to the terms

and conditions of their service.

(3)The Executive shall pay to the

Minister for the Civil Service at such
times as that Minister may direct, such
sums as the Minister may determine in
respect of any increase attributable to
this paragraph in the sums payable out
of monies provided by Parliament under

the Superannuation Act 1972.

(4)A person appointed to the staff of the
Executive may not at the same time be a

member of the Executive.

(5)Service as a member of staff of the
Executive is service in the civil service of

the State.
PERFORMANCE OF FUNCTIONS

9(1)Subject to sub-paragraphs (2) to (4),
anything authorised or required to be
done by the Executive (including
exercising the powers under this
paragraph) may be done by—

(a)such members of the Executive or
members of staff of the Executive as the
Executive considers fit to authorise for
that purpose, whether generally or

specifically; or

(b)any committee of the Executive which

has been so authorised.

(2)Sub-paragraph (1)(b) does not apply to
a committee whose members include a
person who is neither é member of the
Executive nor a member of staff of the

Executive.
(3)The Executive—

(a)shall authorise such of its members of

staff as it considers fit to authorise for
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that purpose, to perform on its behalf
those of its functions which consist of the
enforcement of the relevant statutory

provisions in any particular case; but

(b)shall not authorise any member or
committee of the Executive to make
decisions concerning the enforcement of
the relevant statutory provisions in any

particular case.

(4)The Executive shall not authorise any
person to legislate by subordinate

instrument.

(5)The Executive shall publish any
authorisations which it makes under

this paragraph.
ACCOUNTS AND REPORTS
10(1)It shall be the duty of the Chief

Executive—
(a)to keep proper accounts and proper

records in relation to the accounts;

(b)to prepare in respect of each
accounting year a statement of accounts
in such form as the Secretary of State
may direct with the approval of the

Treasury; and

(c)to send copies of the statement to the
Secretary of State and the Comptroller
and Auditor General before the end of
November next following the accounting

year to which the statement relates.

(2)The Comptroller and the Auditor
General shall examine, certify and
report on each statement referred to in

sub-paragraph (1)(c) and shall lay copies

of each statement and his report before

each House of Parliament.

(3)As soon as possible after the .end of the
accounting year, the Executive shall
make to the Secretary of State a report
on the performance of the Executive's

functions during the year.

(4)The Secretary of State shall lay the
report referred to in sub-paragraph (3)

before each House of Parliament.

(5)In this paragraph, “accounting year”
means the period of 12 months ending
with 31st March in any year; but the
first accounting year of the Executive
shall, if the Secretary of State so directs,
be of such other period not exceeding 2
years as may be specified in the

direction.
SUPPLEMENTAL

11The Secretary of State shall not make
any determination or give his consent
under paragraph 6 or 8 of this Schedule
except with the approval of the Minister
for the Civil Service.

12(1)The fixing of the common seal of the
Executive shall be authenticated by the
signature of the Chair or some other
person authorised by the Executive to
act for that purpose.

(2)A document purporting to be duly
executed under the seal of the Executive
shall be received in evidence and shall be
deemed to be so executed unless the

contrary is proved.
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(8)This paragraph does not apply to
Scotland.

1.5.1.5 HSWA%E14%
GRER) (RT)

(1)This section applies to the following
matters, that is to say any accident,
occurrence, situation or other matter
whatsoever which the Executive thinks
it necessary or expedient to investigate
for any of the general purposes of this
Part or with a view to the making of
regulations for those purposes; and for
the purposes of this subsection

(a)those general purposes shall be
treated as not including the railway
safety purposes; but

(b)it is otherwise immaterial whether
the Executive is or is not responsible for
securing the enforcement of such (if any)
of the relevant statutory provisions as
relate to the matter in question.

(2)The Executive may at any time—
(a)investigate and make a special report
on any matter to which this section
applies; or
(b)authorise  another  person  to
investigate and make a special report
into any such matter.

(2A)The Executive may at any time,
with the consent of the Secretary of
State, direct an inquiry to be held into
any matter to which this section applies.
(3)Any inquiry held by virtue of
subsection (2A) above shall be held in

accordance with regulations made for

the purposes of this subsection by the
Secretary of State, and shall be held in
public except where or to the extent that
the regulations provide otherwise.
(4)Regulations made for the purposes of
subsection (3) above may in particular
include provision—

(a)conferring on the person holding any
such inquiry, and any person assisting
him in the inquiry, powers of entry and
inspection;

(b)conferring on any such person powers
of summoning witnesses to give evidence
or produce documents and power to take
evidence on oath and administer oaths
or require the making of declarations;
(c)requiring any such inquiry to be held
otherwise than in public where or to the
extent that a Minister of the Crown so
directs.

(5)In the case of a special report made by
virtue of subsection (2), or a report made
by the person holding an inquiry by
virtue of subsection (2A), the Executive
may cause the report, or so much of it as
the Executive thinks fit, to be made
public at such time and in such manner
as it thinks fit.

(6)The Executive—

(a)in the case of an investigation and
special report made by virtue of
subsection (2) above (otherwise than by
an officer or servant of the Executive),
may pay to the person making it such
remuneration and expenses as the

Secretary of State may, with the
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approval of the Minister for the Civil
Service, determine;

(b)in the case of an inquiry held by
virtue of subsection (2A) above, may pay
to the person holding it and to any
assessor appointed to assist him such
remuneration and expenses, and to

persons attending the inquiry as

witnesses such expenses, as the
Secretary of State may, with the like
approval, determine; and

(c)may, to such extent as the Secretary of
State may determine, defray the other
costs, if any, of any such investigation
and special report or inquiry.

(7)Where an inquiry is directed to be
held by virtue of subsection (2A) above
into any matter to which this section
applies arising in Scotland, being a
matter which causes the death of any
person, no inquiry with regard to that
death shall, unless the Lord Advocate
otherwise directs, be held in pursuance
of the Fatal Accidents and Sudden

Deaths Inquiry (Scotland) Act 1976.
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