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1.1.1 HSWA&E 24
HSWAE 2D EDIILLTO®ED,
(33ER)

(DIt shall be the duty of every employer
to ensure, so far as 1is reasonably
health,
welfare at work of all his employees.
RRAET2F T2 T, AEAICETREE
BRRY . ZOHAE OB EORE/AER
URAKELHRETI2RE XA D,

practicable, the safety and




(2)Without prejudice to the generality of
an employer’s duty under the preceding
subsection, the matters to which that
duty extends include in particular—

RIEICESSEREORB O — KM%
AR & LC. FOEBE OB BEHENITIL,
BT OEMRBZTEND,

(a)the provision and maintenance of
plant and systems of work that are, so
far as is reasonably practicable, safe and
without risks to health;
AEMBRROMEES AT LORER D
HEFFIZOWT, SEBICEITARERIRY |
R THAENRFGEHRERTDZ L.

(b)arrangements for ensuring, so far as
is reasonably practicable, safety and
absence of risks to health in connection
with the use, handling, storage and
transport of articles and substances;

W E O, Bk, BT O
REIZBIE LT, AEANCEITRERZRIRY |
REHELZRRT DD DOREEEZAT
RN

(v

(c)the provision of such information,
instruction, training and supervision as
1s necessary to ensure, so far as is
reasonably practicable, the health and
safety at work of his employees;

WHEOTBZEHELHERT D7D,
BEANCEAITARERIRY | TIITKLERTE
W, fER, HEIHRUEEZRZET D 2
&

(d)so far as is reasonably practicable as
regards any place of work under the
employer’s control, the maintenance of it
in a condition that is safe and without
risks to health and the provision and
maintenance of means of access to and
egress from it that are safe and without
such risks;
ERAZEOXETICH 22 TOEESGH
0, BEAICEITRRERIRY . BETHE
B2 SRR To L D L 3RS, B DBFFTA~D
HAY OFENRZENOEERNICRE K
THERF S TWBH Z &,

(e)the provision and maintenance of a
working environment for his employees
that is, so far as 1is reasonably
practicable, safe, without risks to
health, and

facilities and arrangements for their

adequate as regards

welfare at work.
FDOHHE DO DFBEREOER K
MRED, EEICEITIRERIRY, &
DOFAERTH Y | RIFLIEE LDEAEK
BORLDDORMFEBOBRATELZLD
ERBEIITH L,

(3)Except in such cases as may be
prescribed, it shall be the duty of every
employer to prepare and as often as may
be appropriate revise a written
statement of his general policy with
respect to the health and safety at work
of his employees and the organisation
and arrangements for the time being in

force for carrying out that policy, and to




bring the statement and any revision of
it to the notice of all of his employees.

ICEDDBEERE, BERELZLEIX
2T, FEREHEAEICET HAERFHEOR
WU e E ERT D 72O OS] RO
BHHREASL L-FRAEREL, BE
WETT B & 4RiC, ZTOWAEITH L, Si%
FRAROZOUFTICEAMT 2 8B &
=R

(4)Regulations made by the Secretary of
State may provide for the appointment
in prescribed cases by recognised trade
unions (within the meaning of the
regulations) of safety representatives
from amongst the employees, and those
representatives shall represent the
employees in consultations with the
employers under subsection (6) below
and shall have such other functions as
may be prescribed.

EBEEEOHIE LZHEANT, FED T —
ZIZOWT (HEHRRINEERT D) KRB
NIZHEEIZ LD EAEREZOREALEZRE
THIENTE, TORFKIL, AELE6HE
WESHERE L OBBEIZ OV THAE
ERET D LEIT, HAIDHREN HIIE,
FNRR -T2 DOMOKREI LT HEIND
Lo LT D,

(6)It shall be the duty of every employer
to consult any such representatives with
a view to the making and maintenance

of arrangements which will enable him

and his

effectively in promoting and developing

employees to co-operate
measures to ensure the health and
safety at work of the employees, and in
such

checking the effectiveness of

measures.
BRER2EITT T, BFRVEOH
REDPRREOF BT EMELRRT D
THOWEEZRE, BRSED LI, £
SLIZHEDOHREHERT SO A THR
RICHB TE DRMEZHERT 2720, A
EORKLBEEZITOEZZAD,

(7DIn such cases as may be prescribed it
shall be the duty of every employer, if
requested to do so by the safety
representatives mentioned in subsection
(4) above, to establish, in accordance
with regulations made by the Secretary
of State, a safety committee having the
function of keeping under review the
measures taken to ensure the health
and safety at work of his employees and
other may be

such functions as

prescribed.

BREZELLZEFITIEZET. BRIEDDH DS
B AEEAHIIED 5 LLEAEREOR
DRHoHE, BBEE OHE LIFA
IZHEVN, Z DRE OB R 2L OMER
DEDICELLINEHEORE L2k
TORE R CEOMBRBANHTE S iz
BIITOREEZF T2 REHELZERSR
ERETOIEHEAD,

VIR LI DA, AERROFEHIT,
—RBHRETH Y 2036, FRIDERS




J R REERCTHE - L ThB, T
T HROERITIL BE FOBEEE D,
& F S F R E OISR B EE
NI L TWBEENREZNZ &, -5
DB A REEIT ) EEEICERIER
R, FO XS RBGERBIZELEZ R
CENENHDI L RIEMLED 2T, £
N2 b5 BV BB 2 4E T, Bk
R ARER 2 RIS LR VEA I bEE
B YT S5 1L 1= 0\ S 7 R %
BE LS5 L S MBI Eb~x L Lizn—
NUARERZT O LRENTN S,

1.1.2 HSWA#H3%

HSWA % 3 403, UUTo@bh, ERER
HEXENBFORERT 2 HMAE LI
LTAYEEHEELDOREEIZOVWTED
T3, ZiUL, VA7 ZEVHTHEZ %
N, REORZEEHEVED] LORE
WESWTEY, HEIZBW TGRS
BESNEESL, ZORBOEEREICH
LHLRENDS,

(R

(1)1t shall be the duty of every employer
to conduct his undertaking in such a
way as to ensure, so far as is reasonably
practicable, that persons not in his
employment who may be affected
thereby are not thereby exposed to risks
to their health or safety.
EREIZL2F IS T, GEINICETEE
RRY . BE LEARBRIZIIRV, &R
EETOEEICEDLIEN, TOFEDH
WCREHELOY A7 I BETH L
DRENE I EEEERITOEBERD.

(2)It shall be the duty of every
self-employed person to conduct his
undertaking in such a way as to ensure,
so far as is reasonably practicable, that
he and other persons (not being his
employees) who may be affected thereby
are not thereby exposed to risks to their
health or safety.

BEEELIEITIET, AEMICETH
REZ2PR Y | ROV DffDE (?&@%BZ%%‘
TRWE) ThHhoT, BREETDHEEIC
BboEB, TOEXROHIIZEMmE LD
YAZICELS BT D &0V E D HEE
BEXTTORGEAD,

(3)In such cases as may be prescribed, it
shall be the duty of every employer and
every self-employed person, in the
prescribed circumstances and in the
prescribed manner, to give to persons
(not being his employees) who may be
affected by the way in which he conducts
his  undertaking the  prescribed
information about such aspects of the

which he
undertaking as might affect their health

way in conducts his

or safety.

FNCEDDHEIZBNT, BERAERB LD
HEXRELDEITET, HOFEXEEIH
D (HEFOHRE TITRW) FiTH L,
o DREFHEICENREELZRFOL D
REEFECETLRNCED DIERE ., B
IZRED B EMBFITBWT, BICED 5 FEIC
LV, BETLIEEEE,

AT, ERERVCBEEEIIHL, B




B OMAE TIXRVA, TOEXFEEICH
PAFIEEHEELD) R BRIERNE
IBEEETIRFELRLIZBOTHY,
Bl 2 IR BUIG O TR - REBELEOTEE
R—AHF, WhWHHADEEEDOTH
FiE., THEOBRCLVEELZITOE
CBMENT ERRBRICEENDS,

BEOTRE L THZTHEEENHRE
ENTWVDEDE, B—_URAEEEN, ¥
WHEEEOREERELIENCLY HE
ENBERIZELENTND T —ANREZNE
BHEL W LITLDT,

(VA7 ZEDHTHEZER, HREOR
SEHEFVED ] EORBICESWH
FEIIE, REUMCHUTO LI 2 b DR
B D,
DELFREF~DHAVOED A
H-PEESD, TOHHRLEIICH LTS
SYWE%E, T TRFTIEEOHAE
USADEFIZ L T, BHEAICERKTRERIR
D RERREBICRO—RABREREZED
7-E 4%,

QiR EHEDN, AEEIINREE 52
BB DRI~ DOHEH ZIHIS 572012 %E
MR R R BOFEEAW, ffHch 2%
BrRARERBY BETAREEEZ 20D
DETHRNBEREEEDTE S5 5&

9

Q@S TRV b DY B ENE AR
DM 23R, BhE, A #HET 2 E
AHMICEMATREZRY . 260 n%E
NERE, A, BREOMOA LT TR
WZEBELT, WOV REBEICLEETH
EEDYRTDROEHED RTINS X O
. BET L -BRORE. FO—RES

PRETTEDICHEL R IBREDERBRLE.

MEEORBEEZZTHEIZTN L DORE -
Ak, B TEHRARNRREBZRSTZODOR

SEMEHREE (25 i)

i EERFRTRET 2RSS, UEWY
mEORMELZ T D2FICEeEE BIRA
YRZ 2 bl oTHERTHIND>DOHS
G, BEMICERTRERRY, HoICHE
FEINTERVBEEIND L5 LERERE
EEULIBEREEEDLE6 R IR L,

1.1.3 HSWA% 7%

HSWA % 7 413, B ADORHEE & RIS,
WHEMOEEZED TV D, RKOED
IXLLTFO@Y,

E5N)

It shall be the duty of every employee

while at work—
ETOHAET, BLEIRE L TUTOE

WMETHIRBEZA D,

(a)to take reasonable care for the health
and safety of himself and of other
persons who may be affected by his acts
or omissions at work; and
HCBLUZDERS LIIIRERD
HEEZITHARMEDO S D ME OREE
AIZEHENREELZ T &

(b)as regards any duty or requirement
imposed on his employer or any other
person by or under any of the relevant
statutory provisions, to co-operate with
him so far as is necessary to enable that
duty or requirement to be performed or
complied with.

BRZESL LIIZFOMOEFIZK L TH
HEFICEVBREINEEE D LIXED
FEHIZEAL T, RACL 2 E#EE L L
TEHOBITOZONLELRDGE. EBR




