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F 3  20044F-2006F- DA I UTofERHERT BRI (A D1005 A4 72 0 ERTER)

2ER AR NER BEE SR ERAR 2ol
2006 2173 78.1 11.5 10.0 41.9 9.2 66.6
2008 2203 78.3 11.8 10.5 41.2 8.9 69.7
2010 2245 79.5 12.0 10.9 41.0 8.8 72.2
2012 229.7 814 12.4 11.2 41.2 8.9 74.6
2014 235.6 83.7 12.8 11.6 41.6 9.0 76.9
2016 243.1 86.2 13.3 12.0 422 9.1 80.2
2018  250.6 89.1 13.8 12.5 43.1 9.4 82.7
2020 258.2 92.1 14.2 13.0 44.1 9.6 85.1
2022  265.8 95.0 14.7 13.4 45.2 9.9 817.6
2024 2734 97.9 15.1 13.9 46.3 10.2 90.1
2026 280.9 100.7 15.5 14.3 47.4 10.5 92.5
2028 288.3 103.5 15.9 14.7 48.5 10.7 95.0
2030  295.6 106.2 16.3 1541 49.6 11.0 97.4

F4 2006F-2008F D& TIZ LT [FkeHEEt =Rk (AD105 A% 72 Y EATE)

_ ®2EEF B NER BeEE AR ERAR ol
2008 2245 802 119 10.6 43.7 9.4 68.8
2010 228.3 82.0 121 11.2 43.9 9.3 69.7
2012 233.2 84.2 12.4 11.8 444 9.3 71.2
2014  239.1 86.7 12.7 12.3 45.1 94 72.9
2016 246.9 89.5 13.0 12.8 45.9 9.6 76.1
2018  255.2 92.7 13.4 13.3 47.1 9.9 18.7
2020  263.7 96.1 13.9 13.9 48.5 10.2 81.1
2022 2723 99.6 14.3 14.5 49.9 10.6 83.5
2024  280.8 102.9 14.7 15.1 51.2 10.9 85.9
2026  289.2 106.2 15.2 15.6 52.6 11.2 88.4
2028 297.5 109.4 15.6 16.1 54.0 11.6 90.8
2030 305.7 112.6 16.0 16.6 55.4 11.9 93.3
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Background: The percentage of females in the physician workforce is increasing in Japan,
as in other countries; however, the working status of female physicians has not been
sufficiently investigated.

Methods: Original data were obtained from the National Survey of Physicians (NSP) con-
ducted by the Ministry of Health, Labour and Welfare, Japan, from 1984 to 2004. We
examined the trend of female physicians’ areas of practice and analyzed their leave, return
to work, and change in areas of practice using cohort data.

Results: The percentage of female physicians has increased significantly in recent genera-

" tions, especially in surgery, surgical subareas of practice, and obstetrics and gynecology. A

remarkable increase was found in obstetrics and gynecology among women under 29 years
old from 15.4 to 66.2%. The total number of female physicians on leave has been higher than
the number of female physicians returning since 1998. The average percentage of those who
changed their area of practice was high in surgery (20.7%) and low in pediatrics (5.0%) and
obstetrics and gynecology (1.7%).
Conclusions: A strategic plan is needed for future health policy to plan for the physician
workforce, especially for the areas of practice with increasing proportions of young female
physicians. ‘

© 2011 Elsevier Ireland Ltd. All rights reserved.

1. Background

and social circumstances, a higher percentage of women in
medicine has significant implications for workforce plan-

An increase in the number of women in medicine
has been reported in Australia, Canada, the Netherlands,
Norway, Sweden, the United Kingdom and the USA [1-7].
Although these countries have different healthcare systems
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(H. Yasunaga), imamurat@naramed-u.ac.jp (T. Imamura).

0168-8510/$ - see front matter © 2011 Elsevier Ireland Ltd. All rights reserved.
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ning because of their career breaks or part-time work status
[8-10]. Internationally, the proportion of females in the
physician workforce increased by around 30% - from 28.7%
in 1990 to 38.3% in 2005 in OECD countries and flexibility
in working time and career development is emphasized for
policy makers because that female physicians work fewer
weekly hours than male physicians in many OECD coun-
tries [11].

InJapan, the percentage of females among all physicians
(approximately 250,000) was 16.4% in 2004. However,
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during the last decade, the percentage of female students
enrolled at medical schools has increased to approximately
30% [12], indicating that the proportion of female physi-
cians is likely to increase in the future.

In recent years, physician shortages and an imbalance
in the numbers of physicians in different areas of prac-
tice have occurred in Japan, as in Western societies, not
only in specific specialties, such as pediatrics and obstet-
rics, but also in internal medicine and surgery [13-17]. The
increasing proportion of female physicians is considered to
be one of the reasons that has exacerbated physician short-
age, with the hypothesis that female physicians leave work
completely after marriage or go on leave for a long period
of time to raise their children. However, there is little con-
crete evidence about the actual working status of female
physicians nationally. Therefore, we aimed to determine
the percentages of female physicians by area of practice
over two decades and the patterns of taking leave from
and returning to work in four areas of practice: internal
medicine, surgery, obstetrics and gynecology, and pedi-
atrics. This information can be used for future health policy
planning relevant to the physician workforce.

2. Materials and methods
2.1. Data acquisition

Data were obtained from the National Survey of Physi-
cians (NSP) from 1984 to 2004, with official permission
from the Ministry of Health, Labour and Welfare (MHLW)
of Japan. The NSP was conducted every year from 1972
to 1982 and has been conducted every other year since
1984. The survey was designed as a form of census and the
response rate was considered to be quite high; therefore, it
was used to try and understand Japanese physicians’ career
choices or distribution in previous studies [13-15,18-20].
The survey questionnaires are distributed to physicians’
workplaces. It is mandatory for physicians to report their
working status and information on medical areas of prac-
tice by filling in the questionnaire, which is sent back to
the MHLW by the local health centers. Although the NSP
is still conducted at present, we used the data collected
before 2004 to avoid inconsistency in the analysis of spe-
cialty changes, which might have resulted from the use
of later data because the ministry began requiring clinical
training for newly registered physicians after 2004.

The data allowed to be used in this study were electronic
data with no personally identifiable information except for

each physician’s registration (license) number, which was -

not disclosed to the public and could not be linked to the
physicians’ private information, such as name and address.
This study was approved by the Research Ethics Committee
of the National Institution of Public Health in July 2009.

2.2. Data analysis

2.2.1. Trends in the proportion of female physicians by
area of practice

The percentages of female physicians by area of prac-
tice were obtained from cross-sectional data in 1984,
1994 and 2004. The area of practice preferred among

:
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female physicians under 29 years old was recorded.
For the area of practice categories, the “main area of
practice” coding in the NSP was employed; these cat-
egories included internal medicine, surgery, pediatrics,
psychiatry and neurology, obstetrics and gynecology, oph-
thalmology, otolaryngology, dermatology, rehabilitation
medicine, radiology, anesthesiology, general medicine
(rotation), and other. In compiling the data, psychosomatic
internal medicine, respiratory medicine, gastroenterol-
ogy, cardiology, neurology, allergy and immunology, and
rheumatology were considered to be subareas within inter-
nal medicine; orthopedic surgery, plastic surgery, cosmetic
surgery, neurosurgery, respiratory surgery, cardiovascu-
lar surgery and pediatric surgery were considered to be
subareas within surgery. The coding of ‘obstetrics- and
gynecology’ was unified in the NSP questionnaire. Coding
of “main area of practice” in the survey questionnaire was
officially introduced in 1994. Therefore, we recoded the
“main area of practice” from the multiple “areas of prac-
tice” reported in the surveys from 1984 to 1994. In the
recoding, if internal medicine and one internal medicine
subarea of practice were chosen for “areas of practice”,
the subarea of practice was employed as the “main area of
practice”. If internal medicine and more than two internal
medicine subareas of practice were chosen, then internal
medicine was employed as the “main area of practice”. The
recoding of surgery and surgical subareas of practice also
followed this rule. Rehabilitation medicine was officially
added to the coding scheme in the 1994 NSP. The statistical
significance of the differences in the proportion of female
physicians in each area of practice between 1984, 1994 and
2004 were examined using the Chi-squared test. Statisti-
cal differences were assessed with two-sided tests, with
an alpha level of 0.05.

2.2.2. Female physicians’ leave and return to work by
area of practice from 1984 to 2004
The cohort data were taken from the original data of

" the NSP from 1984 to 2004 using the registration numbers

of the physicians. To examine the trends leave taken by
female physicians after registration (licensing), the aver-
age percentages of female physicians on leave by years
after registration were obtained by categorizing their year
of registration (1981-1985, 1986-1990, 1991-1995, and
1996-1999).

Further, the numbers of female physicians who were
newly registered returned to work or went on leave for con-
secutive biennial NSPs were obtained between 1984 and
2004. To observe the changes in the numbers of working
female physicians, we selected internal medicine, surgery,
pediatrics, and obstetrics and gynecology, which have had a
relatively large increase in the proportion of female physi-
cians since 1984. The analysis was conducted only on those
with a minimum of 4 years’ experience after registration,
reflecting the fact that some physicians undertake 2 years
of general rotation as initial clinical training after obtain-
ing their licenses. The analysis period was set to the period
after 1984, when the survey frequency was changed from
annual to biennial.

The average percentages of those continuing work, on
leave, returning to work and changing their area of practice
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(in and out) were calculated for 1984-1994 and 1994-2004
using cohort data from 1984 to 2004. Those registered in
an area of practice in Year N and still registered in the same
area of practice in the next survey in Year N+2 were clas-
sified in the “continue” work category; those registered in
an area of practice in Year N and not registered in any area
of practice or registered as “a physician not in practice”
in the next survey in Year N+2 were classified in the “on
leave” category; those not registered in any area of prac-
tice or registered as “a physician not in practice” in Year
N and registered in an area of practice in Year N+2 were
counted, regardless of the previous area of practice, in the
“return” category; those registered in one area of practice
in Year N and registered in the relevant area of practice in
Year N+ 2 were, regardless of the previous area of practice,
classified in the “change in” category; and those registered
in the relevant area of practice in Year N and registered
in a different area of practice in Year N+2 were, regard-
less of the next area of practice, classified in the “change
out” category. To calculate the percentages of female physi-
cians in the “continue”, “on leave”, “return”, “change in”
and “change out” categories in each area of practice, the
total number of female physicians registered in the rele-
vant area of practice either in Year N or in Year N+2 was
used as a denominator. Because most female physicians go
on leave for different durations, we averaged the percent-
ages of every two consecutive NSPs during 1984-1994 and
1994-2004.

For data management and analysis, STATA 10 (StataCorp
LP, 2007, TX, USA) and SPSS16.0J (SPSS Japan Inc., Tokyo,
Japan) statistical software were used for this study.

3. Results

3.1. Increasing percentage of female physicians and their
choice in the area of practice

The numbers and percentages of female physicians by
area of practice in 1984, 1994 and 2004 are shown in
Table 1. The proportion of female physiciansincreased from
10.1% in 1984 to 16.4% in 2004. In the 2004 survey, the
specialties with a high percentage of females were der-
matology (38.0%), ophthalmology (36.8%) and pediatrics
(31.2%).The proportion of female physicians remained high
in ophthalmology, and this was the only area of practice for
which there was no significant increase or decrease in the
percentage of female physicians between 1984 and 2004
other than rehabilitation medicine.

The proportion of female physicians under 29 years old
increased dramatically, from 14.6% in 1984 to 35.3% in
2004, as shown in Table 2. The 2004 survey shows that
female physicians accounted for almost half or more of all
physicians in dermatology (68.4%), obstetrics and gynecol-
ogy (66.2%), ophthalmology (51.5%), pediatrics (49.2%) and
anesthesiology (46.8%). The greatest increases from 1984
to 2004 in the percentage of female physicians under 29
years old were observed in the areas of surgery (10.8 times),
surgical subareas of practice (4.2 times), obstetrics and
gynecology (4.3 times), and internal medicine (2.4 times).
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Fig. 1. The trend for the number of female physicians on leave who reg-
istered from 1981 to 1999, by years after registration.
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Fig.2. Number of female physicians who were newly registered, returned
to work or went on leave for consecutive biennial National Surveys of
Physicians in Japan between 1984 and 2004.

3.2. Pattern of female physicians’ leave from their work

In the cohort data, 46,561 female physicians were
identified. The peak of the average percentage of female
physicians on leave was between 7-8 years and 11-12
years after registration according to the categorized reg-
istered year, as shown in Fig. 1. The slope and peak of the
average percentages of female physicians on leave did not
differ by registered year, but the peak year after registration
was delayed among those female physicians registered in
1990s. The mean age of female physicians at registration
was 26.0 + 3.5 SD (standard deviation) and was not signif-
icantly different between the 1980s and the 1990s. The
average rate of return to work after 20 years after regis-
tration was 82.5%, and 35.2% worked continuously without
leaving.

3.3. Flux and continuity of female physicians in internal |
medicine, surgery, pediatrics, and obstetrics and
gynecology

The number of female physicians who were classified as
“newly registered”, “on leave (not registered in any area of
practice or registered as ‘a physician not in practice’)” and
“return” in the biennial surveys is shown in Fig. 2. Since
1998, the number of female physicians in the “on leave”
category has been greater than the number of female physi-
cians in the “return” category. Of those in the “on leave”
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Table 1
The number and percentage of female physicians by area of practice in 1984, 1994 and 2004.
Year of the survey 1984 1994 2004
Number of whole physicians (male & female) n=170,469 n=218,215 n=256,656
(Number of female physicians, % female) n % n % n %
Internal medicine™ 6516 8.9 8305 118 10,919 14.8
Internal medicine subareas™ 352 7.6 1680 9.1 3519 12.5
Pediatrics™ 2164 243 3608 274 4572 312
Psychiatry and neurology™ 816 113 1404 14.2 2315 184
Surgery™ 189 1.1 479 2.0 1079 46
Surgical subareas’ 297 2.2 740 3.0 1579 5.0
Obsterics and gynecology™ 1396 10.1 1704 139 2695 222
Ophthalmology 2516 345 3618 36.0 4585 36.8
Otolaryngology” 992 146 1362 163 1667 184
Dermatology” 908 270 1901 29.6 2956 38.0
Rehabilitation medicine$ - - 101 133 294 17.3
Radiology™ 195 9.1 553 146 881 184
Anesthesiology™ 478 18.8 1047 226 1859 29.1
General (rotation)™ 70 5.7 60 84 1275 32.8
Other™ 152 29 620 12.5 67 254
Unknown™ 175 5.1 26 12.0 4729 214
Total, % female 17,216 10.1 27,208 125 42,035 16.4
Note: Chi-squared test examined the data between 1984 and 2004.
* p<0.05
" p<0.01.
" p<0.001.
5 Chi-squared test examined the data between 1994 and 2004.
Table 2
The area of practice and percentage of female physicians among young physicians under 29 years old.
Years of the survey 1984 1994 2004
Number of whole physicians (male & female) n=23,791 % n=25,886 %  n=25956 %
Number of female physicians, % female n=3474 146 n=6351 245 n=9152 353
Area of practice, % female
Dermatology 41.5 Dermatology 532 Dermatology 68.4
Ophthalmology 38.6 Ophthalmology 47.5 Obsterics and gynecology 66.2
Pediatrics 30.0 Pediatrics 44.1 Ophthalmology 51.5
Anesthesiology 248  Obsterics and gynecology 373 Pediatrics 49.2
Otolaryngology 21.5  Anesthesiology 324 Anesthesiology 46.8
Psychiatry and neurology 18.5  Psychiatry and neurology 29.9 Rehabilitation medicine 442
Radiology 17.0 Radiology 283 Psychiatry and neurology 38.7
Obsterics and gynecology 154  Rehabilitation medicine . 280 Radiology 383
Internal medicine 14.7 Internal medicine 26.9 Internal medicine 35.6
Internal medicine subareas 11.7  Otolaryngology 26.6 Otolaryngology 35.6
General (rotation) 9.3  Internal medicine subareas 23.0 General (rotation) 348
Surgical subareas 3.8 General (rotation) 176 Internal medicine subareas 30.6
Surgery 1.9  Surgical subareas 8.2 Surgery 20.8
Rehabilitation medicine - Surgery 6.5 Surgical subareas 15.9

category, the percentage of those who were reported as
“a physician not in practice” was 2-3%, whereas the vast
majority did not report their working state in any area of
practice.

Fig. 3 shows the average flux (change in, return, on
leave and change out) and continuity of female physicians
using two consecutive NSPs from cohort data of 1984-1994
and 1994-2004 in internal medicine, surgery, pediatrics,
and obstetrics and gynecology. The percentage of female
physicians continuing in their area of practice has been
consistently higher for obstetrics and gynecology (75.7%
on average) than for surgery (48.4% on average; minimum
28.4%, maximum 61.7%).

The “change out” percentage was observed to be higher
for surgery, while the percentage of “change out” from
obstetrics and gynecology to the other areas of practice
remained constant at low levels of less than 2%. The per-

centages of flow-in (change in and return) and flow-out
(on leave and change out) were relatively stable for inter-
nal medicine even though the number of female physicians
increased between 1984 and 2004.

In the comparisons between the percentages of female
physicians in the “on leave” and “return” groups for the
four areas of practice, there was no remarkable difference
between the four areas of practice. The overall average per-
centage of female physicians “on leave” was approximately
10% (internal medicine, 10.6%; surgery, 9.8%; pediatrics,
11.2%; and obstetrics and gynecology 10.8%). The aver-
age percentages of female physicians in the “return” group
(internal medicine, 9.4%; surgery, 7.1%; pediatrics, 9.2%;
obstetrics and gynecology, 8.5%) were approximately 1%
lower than those of female physicians “on leave” in all four
areas of practice. For pediatrics and obstetrics and gyne-
cology, the percentages of both “change out” and “change

95



T. Kodama et al. / Health Policy xxx (2011) xxx-xxx

40%

50% 60% 70% 80% 90% 100%

. 3

; i . | |

TIITTIITIT

[IREERRRRE]

IRERE
M”j“:E
JIEARARRRRANI

0% 10% 20% 30%
! i i
1994-2004 7777
52 E \
52 1984-1994 727
= 2
= =
1994-2004 resa
B 1984-1994 2771
&
1994-2004 RRIZZ77 : .
8 | |
b= | :
= 1984-1994 2777}
=3
5
[~
£ B 19942004 mZZZ
2= 3 | 5
£ 2 1984-1994 7771
C & i ! T T

T

HMchangein @return

] ! | I ] ]

Ocontinue Donleave Mchangeout

Fig. 3. Average percentage of female physician flux (leave, return, and change in area of practice) and continuity of work from 1984 to 2004. Note: The
data were obtained from consecutive National Surveys of Physicians between 1984 and 1994 (average of 19841986, 1986-1988, 1988-1990, 1990-1992,
1992-1994) and between 1994 and 2004 (average of 1994-1996, 1996-1998, 1998-2000, 2000-2002, 2002-2004) for internal medicine, surgery, pediatrics,
and obstetrics and gynecology. Only data for those female physicians with more than 4 years’ post-registration experience were used.

in” were less than 5%, values that are lower than those
for internal medicine and surgery. Overall, the percentages
of female physicians who changed their area of practice
(“change in”) were, on average, 11.6% for internal medicine;
14.0% for surgery, 6.6% for pediatrics and 3.4% for obstet-
rics and gynecology. The percentages of those who changed
their areas of practice (“change out”) were, on average,
10.1% for internal medicine, 20.7% for surgery, 5.0% for
pediatrics, and 1.7% for obstetrics and gynecology.

4. Discussion
4.1. Increase in the proportion of female physicians

In 1970, the Japanese government set a target of “secur-
ing at least 150 physicians per population of 100,000 by
1985”. Since 1973, new medical schools have been estab-
lished, sharply increasing the number of physicians. The
number of medical schools increased to 80 and the num-
ber of students to 8360 in 1995, compared with 50 schools
and 4380 students in 1970 [21]. The results of this study
show that the proportion of female physicians among all
newly registered physicians is increasing every year. [t was
reported that the workforce participation rates of female
physicians in their late 20s and 30s have shown a marked
decline in Japan, compared to those of male physicians,
which have remained at a high level until the age of 65
years [19]. Our study also showed that up to 25% of female
physicians leave work after registration. This means that,
if the proportion of young female physicians increases in
the future, leave-taking by female physicians could seri-
ously affect the total physician workforce. In addition, it
was also found in this study that the number of female
physicians in the “on leave” category has been greater than
the number of female physicians in the “return” category
since 1998. Levinson predicted that feminization of the

profession would result in changes in the local and social
delivery of care but also stated that the overall size of the
effect on the workforce was not yet clear [8]. Koike et al.
also hypothesized that the increase in the number of female
physicians could impact certain specialties for which the
percentage of female physicians was originally small and
which both male and female new physicians tend to refrain
from choosing [20].

Another Japanese study reported that, of female physi-
cians who were qualified for more than 5 years, 6.5% were
on leave and 78.0% had taken a part-time position during
child-rearing [22]. These data reflect the fact that many
female physicians in Japan do not continue their career
full-time. The regulation of working hours and a better
understanding of maternity and parental leave by col-
leagues were reported to be important factors enabling
female physicians to continue their careers [9,10]. In addi-
tion, with respect to specific support for female physicians’
child-rearing, Oki et al. indicated a demand for better access
to day care facilities and greater flexibility in caring for their
sick children in Japan [23]. Therefore, policymakers should
carefully monitor the dynamics of the physician workforce
to avoid physician shortages in certain areas of practice
and should also consider promoting a supportive working
environment for physicians to continue their careers.

4.2. Preference of area of practice by female physicians

In this study, we found that dermatology, ophthalmol-
ogy, and pediatrics retained high proportions of female
physicians, whereas the percentages of female physicians
increased for obstetrics and gynecology, anesthesiology,
surgery and surgical subareas of practice in Japan. The pro-
portion of female physicians under 29 years old in surgery
was 20.8%, which might increase, as in other countries;
for example, 32% of surgical in the USA are female [24].
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Troppmann et al. emphasized the necessity for strategies
to include serious consideration of alternative work sched-
ules and optimization of maternity leave and child care
opportunities to maximize the recruitment and retention
of female surgeons, even though the survey showed that
most female surgeons would choose their profession again
[25]. In this study, although there was no information
about working hours or the work environment of surgeons,
the detailed analysis of the data on changing out in this
study suggested that the female surgeons who changed
their area of practice to internal medicine (24%) might
have worked in an insufficiently supportive environment
for them to continue their careers in surgery. Other areas
of practice into which surgeons changed were gastroen-
terology (11.3%), anesthesiology (7.3%), pediatric surgery
(7.1%), plastic surgery (6.3%), and cardiovascular surgery
(5.5%), in descending order of frequency. Female surgeons
continuing to work in a subarea of surgery accounted for
approximately one third of surgeons in the “change out”
group in this study. Even after subtracting these surgeons,
the percentage of “change-out” was higher for surgery than
for internal medicine, pediatrics, and obstetrics and gyne-
cology.

4.3. Status of “on leave”, “return” and area of practice
“change”

InJapan, it has been pointed out that physicians become
exhausted because of the overwhelming workloads. There
was a report in Japan blowing a whistle concerning the
overworking of obstetricians who were employed by hos-
pitals. These obstetricians frequently worked more than
60 h per week, particularly those physicians who worked
in obstetrics and gynecology [26] However, we observed
that the percentages for “change out” and “change in” in
obstetrics and gynecology, as well as in pediatrics, were
low among female physicians. In addition, the percentage
of female physicians in obstetrics and gynecology on leave
was not different from that of other areas of practice. This
result might indicate that female physicians who prefer to
work in the area of obstetrics and gynecology tend to con-
tinue their careers. In addition, this study indicated that
more young female physicians tend to choose obstetrics
and gynecology. Therefore, the necessity of a fundamental
review of the working conditions for physicians working in
obstetrics and gynecology should be emphasized because
both male and female physicians in this area of practice
have been required to perform long hours of service.

Recently, in Japan, initiatives such as hiring female
physicians part-time or for treating only outpatients have
been undertaken to create a better working environment
for female physicians with children. Another ongoing coun-
termeasure is the recruitment of female physicians on leave
and the creation of a female physician human resource
bank by the Japan Medical Association. Certainly, it seems
difficult to change the existing working system, which has
been built up over a long period of time by huge efforts and
personal sacrifices made by physicians, who were almost
all male in the past. However, improving working condi-
tions is not only for the benefit of female physicians but
for the benefit of male physicians so that all physicians

can continue their careers in balance with their personal
lives. In the end, it is necessary to improve the entire
working system for physicians, particularly for obstetri-
cians, by introducing a rotation system for night-call in
local areas in collaboration with physicians at private clin-
ics, managing several part-time working physicians for the
treatment of outpatients, and so forth to reduce the burden
of physicians working in hospitals. These steps are applica-
ble for all areas of practice experiencing severe shortages of
physicians; another study pointed out that the healthcare
organizations should develop new practices for attracting
new personnel, including talented management [27].

In recent years, the proportion of female physicians
“on leave” remained greater than that of female physi-
cians in the “return” group. This difference could be
explained by the fact that the percentage of female
physicians of reproductive age increased as the result
of the recent increase in the number of newly regis-
tered female physicians. Japanese healthcare policymakers
should understand the patterns of leave-taking by female
physicians and should monitor the active workforce of
female physicians, which is always influenced by a variety
of factors.after qualification, especially personal life events,
such as marriage and childbearing. Another study indicated
that the ratio of female-to-male practice productivity of
obstetrician-gynecologists in 10-year age increments from
30- to 60-year-old individuals revealed lower productivity
in many variables for the women in the 40-49 age group
[28]. Therefore, a more detailed study including an anal-
ysis of working hours and conditions is needed to make
the future plan suitable for working female physicians in
Japan. Finally, retention after 20 years was approximately
80% among Japanese female physicians; thus, there are
still huge human resources available if policymakers wisely
plan or promote the careers of female physicians and create
appropriate working environments in which female physi-
cians can remain in or return to their careers..

4.4. Limitations of the National Survey of Physicians and
future implications

Itis mandatory for physicians to submit their form to the
NSP, and the overall return rate, considering the survival
rate, was estimated to be 90.3% [29]. The approach of using
only the NSP data has a limitation in accurately determin-
ing the percentages of “on leave” physicians because the
surveys are conducted only biennially, and therefore it is
impossible to determine the number of short-term leaves,
including pregnancy and maternity leaves. Furthermore, as
the questionnaire forms are sent to the physicians’ work-
places, it is also difficult to determine the status of those
working at multiple facilities as part-time employees. To
accurately determine the dynamic state of a physicians’
work status, the questionnaire forms should be sent to
and collected from individuals. Another possible approach
would be utilizing the Health Insurance Doctor Registry. In
Japan, the Public Health Insurance System is well devel-
oped; in this system, all physicians who provide medical
services to publically insured individuals are required to
register with the administrative office of the Social Insur-
ance Agency. If mandatory and periodic collections of the
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questionnaire forms are incorporated into this system, a
more accurate determination of the dynamic state of physi-
cians’ work status would be possible. At the same time,
the collection of information about physicians on maternity
leave and parental leave would be desirable.

5. Conclusion
This study showed an increase in the proportion of

female physicians in Japan in more recent generations,
especially in surgery, surgical subareas of practice, and

obstetrics and gynecology. The total number of female

physicians’ on leave has exceeded the number of female
physicians returning to work since 1998, and the per-
centage of those changing their area of practice was high
for surgery and low for obstetrics and gynecology and
pediatrics. Leave-taking and returning to work by female
physicians could have a great impact on the physician
workforce because of the continuing increase in the pro-
portion of young female physicians. These issues should
be considered in physician workforce planning along with
the implementation of measures to improve the working
environment to encourage female physicians to stay in or
return to their careers.
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