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Materials 1

Request for Participation in Focus Group Interview

We are a Tokyo Metropolitan University research group who are carrying out research on the topic of " Analysis
and Perspectives on the Potential/Actual Childbirthing Capabilities of Midwives - Tokyo Metropolitan University
Survey Aimed at Construction of a Normal Birth Supervision system - Midwife Research" from fiscal 2010
through a research grant from Japan's Ministry of Health, Labour and Welfare.

The purpose of our research is to create policy proposals for the construction of a normal birth supervision
system for maternity midwives for low risk cases and to empower mothers and guarantee safe and satisfactory
childbirth by providing detailed and superior, independent, detailed midwife care from the pregnancy period by
the midwives prescribed in relevant laws as being able to oversee childbirth related work independently in cases
of normal childbirth.

Since 2008 the Ministry of Health, Labour and Welfare has been promoting "midwife out-patients”, "m-house
maternity clinics" and "birth centers" and independent midwife service capabilities are expected to improve. For
this reason we have invited high level specialists from the US and the Netherlands with proven histories in
addition to Japanese with experience in establishing the midwife work guidelines to hold focus group interviews.

Details on what we wish of participants can be found below.
1. Discussions will be held on the following for topics, please refer to the interview guide (Materials 3) for
details.
1) Birth physiology evidence that the midwife can "provide safe and high quality birth care"
2) Evidence the midwife "is a keyperson for provision of birth care which empowers mothers and is
comfortable and satisfactory"
3) Conditions required for making common a system where the midwife is in charge of the pregnancy in
the facility from the pregnancy period to birth
(Guidelines, doctor coverage system, cooperation between various job types, etc.)
4) Keys to successful cooperation with doctors (legal backup of midwife activities, medical treatment fees,
etc.)

2. Venue and Schedule: Non Profit Organization - Japanese Midwives Association Hall
2-12 Torigoe2, Taito-ku, Tokyo, 111-0054
TEL: 03-3866-3054 (Switchboard) / FAX: 03-3866-3064
1)  Specialists from US and Netherlands: 10:00 to 17:00
I'd like you to be interview individually 50 miminutes. From US a participant , it is 1),2),3).
From Netherlands a participant , it is 2),3).4).
2) Japanese Specialists: 13:30to 17:00

This research is authorized by the FY2011 Tokyo Metropolitan University Research Safety and Ethics
Committee. The details spoken and reported during the discussion will be recorded as audio data, however the
names of the speakers will be coded as symbols when converted to documents. When unwilling or uninterested
in speaking for whatever reason, participants do not have to speak, and participants should only speak or make
remarks at their own volition. In addition, recordings will be made in both Japanese and English. At a later date,
if there are sections of the recordings which a participant wishes to verify and have stricken (deleted) from the
record, they may assert said desire and have the offending sections stricken (deleted).

We ask that participants ensure they understand the main points of the research before participating in the
focus group discussions.
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January XX, 2012
Tokyo Metropolitan University Faculty of Health Sciences, Associate Professor Suzuki Kyoko (Research
Representative)

Tokyo Metropolitan University Graduate School of Human Health Sciences Professor Adachi Kumiko (Joint
Researcher)

Tokyo Metropolitan University Graduate School of Human Health Sciences Graduate Program Sakata Kiyomi
(Joint Researcher)

<Contact> 7-2-10 Higasiogu , Arakawa-ku, Tokyo

Tokyo Metropolitan University Faculty of Health Sciences
TEL: 03-3819-1211 (Switchboard)

E-mail: su_kvok3@hs.tmu.acjp
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(participant)

Materials 2

Letter of Consent

I have thoroughly read and understood the Request for Participation for the "Required
Conditions for the Construction of a Normal Birth Supervision System" focus group discussion
and hereby consent to participate.

.2012

Address:

Affiliation:

Name:

Exposition
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(resercher)

Letter of Consent

I have thoroughly read and understood the Request for Participation for the "Required
Conditions for the Construction of a Normal Birth Supervision System" focus group discussion
and hereby consent to participate.

, 2012

Address:

Affiliation:

Name:

Exposition




1.

Focus Group Interview Guide

Purpose

The purpose of the focus group interviews is for the researchers who are planning the settlement of political

proposals to extract and clarify the "conditions required to construct a system where Japanese midwives are

in charge of normal births".

2.

Methods

1) Interview ltems

Interviews are conducted from 4 viewpoints with members made up of highly specialized individuals who

are the midwives in the U.S., Netherlands or Japan and have experience in work related to a system in
charge of normal births, with the members responding to the interview questions and then holding
discussions. The 4 viewpoint items are as follows.

(1) Birth physiology evidence that the midwife can "provide safe and high quality birth care"

@

€)

@

Evidence the midwife "is a keyperson for provision of birth care which empowers mothers and is
comfortable and satisfactory"

Conditions required for making common a system where the midwife is in charge of the pregnancy
in the facility from the pregnancy period to birth

(Guidelines, doctor coverage system, cooperation between various job types, etc.)

Keys to successful cooperation with doctors (legal backup of midwife activities, medical treatment
fees, etc.)

2) Component Members

@
@

€)
@

Interviewers: Research representative or research supervisor (all midwives) 3 people
Focus group members:

A (US, public health Doctor) 1 people

B (Netherlands midwives) 1 people

C-D-E-F-G (Japanese expert midwives) 5 people 7 people

Word for Word interpreters (Japanese<->English) 1 person

Audio recording personnel (Graduate students: midwives) 2 people

Total 13 people

3) Interview Types

@

@

Individual Interviews

Interviews with A (US) and B (Netherlands) highly specialized midwife will be held individually at 50
minutes each.

Focus Group Interviews

Interviews will be held with A (US), B (Netherlands), C-D-E-F-G (Japanese) for 90 minutes on
viewpoints (1) and (2) and 90 minutes on viewpoints (3) and (4) with a 30 minute break.
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4) Interview Procedures
(1) Individual Interviews (Part 1): Member A February 14, 2012 (10:00-10:50)
(D Research representative will greet and introduce the simultaneous interpreter.
Explain that the assigned researchers and record takers will be present and obtain consent.
Explain that the participants will be expected to reply to the interview questions on 3 topics within
the 50 minutes.

(@ The research representative will conduct the interview on the following 3 items.

Q1) What kind of reports are there for "'birth physiology evidence that the midwife
can provide safe and high quality birth care''? Please explain.

Q2) What kind of reports are there for "evidence the midwife is a keyperson for
provision of birth care which empowers mothers and is comfortable and
satisfactory''?

Q3) In the event a patient becomes high risk, is there legal backup of the midwife

activities as a key to successful cooperation with doctors?

® Explain that the interview is complete and express gratitude to the participants.

(2) Individual Interviews (Part 2): Member B February 14, 2012 (11:00-11:50)
(D Research representative will greet and introduce the simultaneous interpreter.
Explain that the assigned researchers and record takers will be present and obtain consent.
Explain that the participants will be expected to reply to the interview questions on 3 topics within
the 50 minutes.

(@ The research representative will conduct the interview on the following 3 items.
Q1) What kind of reports are there for "evidence the midwife is a keyperson for
provision of birth care which empowers mothers and is comfortable and

satisfactory''?

Q2) What kind of conditions are required for making common a system where the
midwife is in charge of the pregnancy in the facility from the pregnancy period to
birth for low risk pregnancies and deliveries? For example, guidelines, doctor

coverage systems, cooperation between various job types, etc.
Q3) In the event a patient becomes high risk, is there legal backup of midwives
activities as a key to successful cooperation with doctors?
) Explain that the interview is complete and express gratitude to the participants.

(3) Focus Group Interview: Members A-G ~ February 14, 2012 (13:30-17:00)
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@ Research representative will greet and introduce the simultaneous interpreter.

Explain that the assigned researchers and record takers will be present and obtain consent.
Hold the interviews for the 4 topics announced beforehand 2 topics at a time and then request

discussion on the issues.

@ Introduce the members of the focus group discussion.

Provide a special welcome to members A and B in particular who have accepted the invitations to
participate from the US and the Netherlands.

For members C-G as well, introduce each member as active highly specialized midwife.

For the discussion, request and obtain the consent of all members and explain any ethical

considerations.

(4) Explain the purpose of the focus group interviews, the topics, methods (overview of progress), and the

roles of the focus group members.

(5) Explain a summary of the progress of the focus group interviews, and explain that there is one 30
minute break and that if participants feel unwell, they can take a break and leave at any time by
notifying the research supervisor. Explain that progress will be divided into 2 sessions. Explain that the
end time will be 17:00.

12:15~13:00 Luncheon meeting,
13:00~ A (US), B (Netherlands), C-D-E-F-G (Japanese) self-introduction

<Session 1 (13:30~15:00)>

(1) The interviewer (research representative) will request all of the members to speak about the following 2

questions for the 90 minute period.

Q1)

Q2)

What kind of reports are there for "birth physiology evidence that the midwife can
provide safe and high quality birth care''?

What kind of reports are there for "evidence the midwife is a keyperson for
provision of birth care which empowers mothers and is comfortable and
satisfactory"?— = —=--— =

(2) All members should each speak in response to the questions over the 90 minutes and other members should

participate in the discussions.

Break (15:00-15:30)

<Session 2 (15:30~17:00)>
(3) The interviewer (research representative) will request all of the members to speak about the following 2




questions for the 90 minute period.

Q1) What kind of conditions are required for making common a system where the
midwife is in charge of the pregnancy in the facility from the pregnancy period to
birth for low risk pregnancies and deliveries? For example, guidelines, doctor
coverage systems, cooperation between various job types, etc.

Q2) In the event a patient becomes high risk, is there legal backup of the midwife

activities as a key to successful cooperation with doctors?

(4) All members should each speak in response to the questions over the 90 minutes and other members should
participate in the discussions.

(5) The interviewer (research representative) will express gratitude to focus group members A and B for sharing
their reports. Gratitude should also be expressed to members C, D, E, F and G and the interpreter and the
end of the program should be announced.
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