%%E%ﬂ%ttf\%@:—X%ﬁﬂf%%—az@%ﬁ%*bfwén#—Ezuﬁ
FNZDIE, LLTDS52TH S,

ARt - FIMAIHER ) — A DF MRS

7y AKIE  NHEREBI—CA~DT /LA EBLIEOOXIE

@as Y vy, KESA—T OB, STiEE O

VANRA N TT

WRAY—ER (RERILZH, St NIREET B OHIFE)
ﬁ%%u\mﬁutwﬁgﬁﬁféiﬁﬁﬁﬁm\mﬁ&?w%@mﬁﬂ%ﬁﬁﬁﬁ
%(%@%-@%ﬁ%&&éﬁiﬂ$\ﬂ%%%%%ﬁﬁ%@%é%@%—@ﬁ%%t&
5mﬁﬁbﬁﬂy&&ofwéa%u\ﬁ%%ﬁﬁ%&:—f&QO%(%K\ﬁ%%\
eq IV F A DE) | DHEECREEEOH D bOES T T hAME £, EENICHR
LBz EMMITRH BTN, ' :

ST L. ZTOPRASHEIRELANEDOERbLH S, BRE LT, THEAMNKRE
< 72, B OB HE R, RO IR A DRI TAEEI) —F TV 52
bR Vol AREHREARTVA®, KL, FERLEMARICSHS (2001 FE
L5 2500 5 K/, 2002 GEEE 148 4150 5 K /b, 2003 & 1485520 5 Fv)

(3) FEMHE T DREHMEM

iﬁﬁ%ﬁﬁ?é&ﬁ%ﬁ%&m%tbf\Mﬁiofﬁ\ﬁﬁ%ﬁﬁﬁ%%ﬁﬁtt
TS ~DEHNWERDTWBZ ENRDHD, TN bid, AF AT A R vz =T 0T
5 5 b O E BREEEH S DEBBANE, IO LEERITESE, EHEOICKERNE
~OLRIBEE AR BN L THOTIARL, EiL EHEEES T ) (Consumer-directed
care) O—I& & LT, Cashand Counseling 71 27 7 L% D RIKRE il CTiTbh T3,

Bkt NERETEY 7 Lit, BHEREEEICE SREHERE ST HHEDT
T, =—ADTERAAY b, F—ERRE - HE ¥— v R IRHE O A L IRRE
Kiéﬁﬂ@m%ﬁ\%ﬁ%'ﬁ%ﬁ@%ﬂ%i%hé(mb\%ﬁ%'ﬁgﬁﬁﬁtﬁ‘
BRAIME S, £, RIBEHEEHES LRI END),

1999~2003 fEiZiE. EALSEIERYREME (Office of the Assistant Secretary for
Pmm%mmﬁmmmmAﬁm)&mﬂ—bvavayyy%@ﬁ3M%ﬂ%K\%?w
%3 [Cashand Counseling project (&BBHBEIVH VLY /TR =7 R &L |
Lic, SOEEOWER, LUTO®EY .

'gﬁﬁ@TtX%V}KiDE%T%%%@Uﬁ%%%@%'%ET%@K@WT%

2 Hooyman & Kiyak (2007:401-2)

80 http:/iwww.a0a .gov/profl/acaprog/caregiver/overview/ov exview_caregiver.asp
(12Feb,2008)

31 Hooyman & Iiyak (2007:741)
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B—FEABEOFUNRESND (B 400~1400 FV), ZO&EL, BHEOY—L
ABELEEFIALZBORBEREEL N5,
- BhE  EEHFIFYUYEOHAN TRESEAZEDMUELERAL, MIXLT
EDE O RY—EARFBTINERET S,
ST B DIRERESBOEICET AEH#E (counselor 72V L consultant) ZEXE L. %
S PHSEEEFATESEMEELXS,
TF AL 2 WA 2004 D b 3 EREME S0, 58 | MIXHGM O F AR IR,
12 M2%EMmEN, &5 1S TRIBS NIz,

AFATA R AT AT TH—EAFIZBNTH, 2002 Fi TBL77 2 HH (the 2002
Independence Plus) | % SiH kif, Zdiemic NEBREEES T | £MB ST TUR, A7
44 KO TEFHIEY—E AFEREE (Waiver) 7’87 7 A {ZCash and CounselingZ &
BB EEED (2005 4F), & HICHE 2005 FEBMEREEIZISNT, MOERD AT 4
A REEDA T 3 1ZCash and Counseling &5 Z & #RBHDH L HIlio7P,

IOk S, AMMEOSTFTIX, MRS T BFECEE - MRV —ERAET KD
BHLWY—EREFTADOOED L LTHEEEZE 7 HER Sh, EAFRISIECash and
Counseling& VY D TERED EEMN KL OMTHRA - RITENTWE, DT 0T LADFIE
NEHEE~DRICHOVTIE, TFAVEROFEERIC L, REets 2l U FEN#E
~DEBOHREOHRL ST, MBI TIHE. MEICHT28E. AERHTHHE.
HEOETH, 7R @’?ﬁ%ﬁ?@&) HRTWBS®, ZdZ &h 5, Cashand Counseling & v
SRED T u 7T ADOFEKRIE., FIENEE ~OMBENIEROLRE WS RE LFELEH
®FTW5,

32 Mahoney, I.J., N.W. Fishman, P. Doty, and M.R. Squillace. The future of Cash and
Counseling: the Framers’ View. Health Service Research, 42(1), February 2007 Part

II :550-566. , ‘ )

33 J{emper, P., Commentary: social experimentation at its best: the Cash and Counseling
Demonstration and its implications. Health Service Research, 42(1), February 2007 Part
I1:577-586.
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7. Y —EAUEEEOWE EHNE. BRI, 70774V _

BB R LT BRI AEE LTk, ik - BES 7 BHF (Personal and Home
Care Aides) . BHBF (Nursing Aides) . FEERIEIHF (Home Health Aides) 2352, BT
CH. T, ERSHESBHEHBIARLTNS 12006-07 FIR BRBE K7y
5| ORESNE (91 - £ 7HHF (Personal and Home Care Aides) | [EHEBHF, Bk
3 X UM A (Nursing Aides, orderlies and attendants)) MfEEREHF (Home Health
Aides) ) 1o b b S% . BREOEHAT L HEEE (HEDR, R - ERE, O
B RiE) oV BB LT, EARRSEBEOT T 7 A VT,

(1) %7 L IEERE

D&k - EEES TBF (Personal and Home Care Aides)

EBENE

FEXIEE, MBA. FES, FRRELLFTND, FEPH FRREENEOY—
b2 AR5, FIAEEORK. R, <y FY R ORBREEITI, REE. H5
YOI OEHE, HEAOCEWY, AERE LITIHENH 5. F/-, BK, PV - A
. RIBOER. EREONE LY, ZBRPTOMORE~OMIFE LD TBHZ L&
b B, Bk EES THFR, FIAFCHEROLENIR LIRET D, E il ViR N
SEDEE, FEZOVWTHETIHE LHNIE, EICFAENETOEMSET LW
IGELH D,

Ry THEEE IRV T, EFLEA (registered nurse) . WEEELELZY—Y
AT —h—, Bk EESTHFRICEENEBEE Y BT, BEET S, gik-EET
FEIEL. FIREZORERE, EfiY— ROV TREE 2T, FAZIRIRE LA
BIUE R — S s P RN L — AT RV X — WG T D, ERBHIRFEL, 1B FEAD
LY ALY HEYEORES T HERRTH D,

i Y (BB IIEE, RIT - SERE. MOBBEENR, AHE)

Mo LV EROBEHIRR D, BAENVEHRT S OIT (on-the-job training) A3 EHF
LEANBBALHNE. 22T 4 - By URMEIIRRL, EEEF TR T T A
HEERE Yy 7 RRER EMRET 5 EROTHEOZMNER L SN HE LD D,

HEPE - - - B AEOBE, RERICEMMO 0T #ET 5, F, BRTECT
3 b UM TR T T B EORERRER S OREBHIRELNDHEE LD D,
S RIECES . SRR L, BADKRIKLELRIHELHD.

31 Bureau of Labor Statistics, U.S. Department of Labor, Occupational Outlook Handbook,
2006-07 Edition, Personal and Home Care Aides’ and ‘Nursing, Psychiatric, and Home
Health Aides on the Internet at http:/Avww.bls.gov/oco/ocos173.htm, and
http/Awvww.bls.gov/ocolocos165.htm (visited February 20, 2008).
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sz - . - 2EEEY T - RAEATEES (The National Association for Home Care and
HmmuNmm)ﬁ\é@%&%ﬁﬁgéﬁﬁbfwég%ﬁﬂNM&ﬁﬁEbfﬁ%
75ﬁ%@%%§$J70@&%:VE?VV—K%?%E%%%@@@&E%\%ﬁﬁ%
AR TEBBNG, RIEE. TOEANERORKDDEBEEIEL TVDZ & & BREN
WRTHD, EWSHLEDSITTH S,

@FEBNF  (Nursing Aides)

EHNE

BEBELIFE (certified nursing assistants: CNA) . ZAF M F. MRINBHE, Bl
EE OISR T ORI B AR ZIGT 2MEMFE, 2L L bEDND,
SEHICHBED Y T, BENREBNERSZHTHS, A%, RROHL, %
@@ﬁ%ﬁ£<ﬁ5°it\ﬂ%%wi%%%A@ﬂm\7yﬁ—9@im\mﬁ\&y
b A—k s BRI S bEGT 5, FBAEORR. I, FRRE, DESOMNE
SESNBEAbLH B, Eho. B - BITNE. BIE - REE~OMIE, AX 7T Ok
EETBEA bhD, EFREOEH, BEFHREOMHLY, WOERKOFENET
Bk bbs, . HBEOLKE, e, BENRRELERL, ZLSHNEE
HEBRAY v 7ICRET D,

Ei s THRICER SN TV AEEHFE, Fx L THRAFOENMBETHY, FIA
Floh o & bIREEICERT B,

SR Y CGUEYIEE, R - SEAE. OBEREN, S

s RAEORERENLEL SNABANE, (EEREHFEED. )
B RERERT. MESCERBHSIC LY B,

s - - - BUMTFONGRREL, BEOMELEYY S —TRESNTRY, F
WP HRERa I asT A ALy UTRES ATV AHE bh 5. HIEREI R HH
L Bk ¥, MEIRLAEE. BRHE, 3Ia=f—ay - A%, HRA
S OHERI Tl B, HHERRES DN E Vo I BAHOKIEbHA DN S, REIFE
EhERERT ABE. BRHTOESRMEHTFL L TORRERDIBEbH D,

oo . - B TR TR b BT, ERBIFOED L EHEHY
JNASERFT LT B IK 75 BRI O IMEDIET & BEVAFTOa L ET ¥ — T A FDOAER
Sk BB, — 77T ADETENL. BEBUHF (CNA)L LT, MOBEHFH
BHIECRESND,
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GEERIETF (Home Health Aides)

EZENE

E%ﬁﬁ%iu\ﬁ%%ﬁﬁ%t%ﬁ?é#bbKE%TEE%T%%%%?%E%%
i%&féo%ﬁzyy7%gﬁzﬁy7@%§wb&v\m%%@&gwﬁﬂgﬁﬁﬁ
D#—Ez%ﬁﬁféﬁﬁﬁitﬁﬁ\E%%@%iﬂ\%%@MH\Wﬁ\W%ﬁ%&
80?177%\ﬂﬁéﬂt%%&@@®ﬁ%\éBKHE%%%A%\KMW%M?%
20N HITH (K - TEE S 7 B)FPersonal and home care aidesi¥, EIHEECBERIN
ﬁ%%ﬁﬁ%it‘ﬁ—ﬁﬁ@@77%—7-Z#V77\%ﬁﬁ%%i?%ﬁwﬂﬁ®
fiBhETHZELLELETH S, RO 5 BIECIREBFIT, PEEEA T, FRHED
ER COBEFREEONDETHHELDH D,

SR TEEEIC BT, . EEE, EREL IR~y — R
—ﬁ\E%%%%?Kﬁﬁ@%%%%@%f‘%gfa,E%%%%?u\ﬂﬁﬁwﬁ%
?%m‘%m%~€zmowfﬁﬁ%ﬂﬂ\ﬂﬁ%ﬂ%ﬁ%kﬁ&hﬁl—ﬂ—ﬂ4$—
WL —RT Ry —ILRET D, '

Wﬁﬁ%&f(ﬁ?ﬂ%\%ﬂ-ﬁ%%\mwﬁﬁgﬂxﬁﬁ)

E%%%%iﬁ\—ﬁ%um%ﬁﬁ%ﬁ%ﬁéﬂ&womTf(Eéﬁﬁ\%%%%
(licensed practical nurses) % 7= (ZiBERE B RB)F N LIlEAEZIT D, 7o, BEEHIN,
q B R DEEOT) B ERTTBEA b, BEL SNIRELFITTE BHOMR
®tbﬂ>ZVE?VV_ﬂmﬁgﬁéﬂé%étbéoﬁﬁﬁ@%bt%iﬂﬁbfm
E%ﬁﬁﬁi?ﬁ%%ﬁb@%ibwﬂﬁ‘%ﬂ%bot%%%@ﬁ%@%é%imié
ST F—=NR2OITIRERDEREL WD,

%ﬂ°ﬁ%"'@ﬂﬁﬁﬂ\%?477#%%%%%”5$%$@ﬁ?@(&%%@
%iuowf\%ﬁéﬁbrwéoE%&?m\ﬁ%%@%iﬁ@mwﬁ%ﬁ@:yE?
V?—-?Zbﬁé%?éik%ﬁﬁ&bfibfwéoE%%%%iﬁ\:@?Zb@
Wuﬂﬁ%ﬁwé%éthéoéBK‘E%ﬁ%%iuowf\é@ﬁ%&?-$z€x
ke I OEREEEIE 2 EM LTV B, IS & o T, EERIEBFICRIFHERLT
WBEZALHD, |

(2) &St

[2006-07 MR TREMREAY KT v 7| KBS TV 3 RMANE - AR TO®E
Df%éam%ﬂ%%ﬂ0$@E%®@Wﬁ\émﬂéﬂfdum%ﬁhéwtﬁb\E
&ﬁ%Wﬁﬁ%a%w@U%%LTwéo¢?%\mﬁ-ﬁ%%®v—8xm%béﬁ%
ﬁ%%i@%%’&%#?%ikowfm\%SMGEwﬁ@ﬁﬁU%%waéut@
%%Km\%ﬁmwﬁﬁ@\%%-%%%%ﬁﬁﬁ#?%ﬂﬁt&%-ﬂﬁ#?%mﬁf
6&%%muﬁwdmwﬁ%f®ﬁ%#—Ex%EﬁMkTé:aﬁb&%nKMif\
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IR R & B OIS D . BRI OR S EIERIC L (excellent)
LEEEI N TS, BL. BERI%SE 0 B4 (2006 45 APRIE) 1, 2MEFL 14,61
RALOICH L. BENE 1067 ¥/, EEREEBNF 934 Fv, k- EET TBHF8.54

Kk, pfz g,

12 EEMTEBREOERM. BE

& RN RN $/MERT (P SE)
R FE FRHES 2006 E5 8 2002 (%)
BENE 2006 &£ 2016 £
BTN 1,711,000 | US$1067  US$9.59
(Nursiﬁg Aides, orderlies 1,447,000
- Q, 0, 0,
and attendants) (+18%) 111.3% 100%
TEEREBF (Home 1,171,000 US$9.34 US$8.70
o 787,000
Health Aides) (+49%) 107.4% 100%
Bk - EESTHF 1,156,000 US$8.54 US$7.81
(Personal and home care 767,000
. (+51%) 109.3% 100%
aides)
BEEMERE S 001,000 4,038,000 (+ | US$9.85(**) US$8.70
(3 5EAE) B 35%) 113.2% 100%
o8 T T k) 150,620,000 | 166,220,000 | US$14.61
(+10.4%)

¥ Bureau of Labor Statistics, U.S. Department of Labor, Occupational Outlook Handbook, 2006-07 Edition &
DB, BL. (MO TRUTSHE,

(*) Paraprofessional Healthcare Institute and the North Carolina Dcpuxﬁncnl of Health and Human Services'
Office of Long Term Care (2004) . RESULTS OF THE 2003 NATIONAL SUR VEY OF STATE INITIATIVES
ON THE LONG-TERM CARE DIRECT-CARE IFORKFORCE, p 4.

(**) PRIE (EHMHFHE) Median Hourly Wages(Dollars/hour) in
lmp://\V\\-\\'.di;cctcurecl earinghouse.org/s_state_pfvjsp?res_id=52 (21Feb, 2008)

(***) JEAHEEHIL. Lynn Shniper and Arlene Dohm, "Occupational emplbymcnt projections to 2016,"AMonthly

Labor Review, November 2007.  Table 1. Employment by major occupational group, 2006 and projected

016 .

RN Y ES (PRI (L. Median Hourly Wages(DéHars/hour) in

http:/Awww.directcareclearin ghouse.org/s_state_pfv.jsp?res_id=52 (21Feb, 2008). .
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(3) EEMEHRED TR T 74N

B HEA O BT HIRBU VT, f@%&tzﬁ%%ﬁ-~4%ﬁ%bf#d
LisEE DR E LTI 1997-1999 FOFT — 5 &M L= b0 (Yamada  2002) , 2000
EpwrYA - wA478F—FEAVICLO (Montgomery et.al. 2005) M5B, LATH,

EREOHE (5E) OHBEEZEBLILLOTHD,

E 13 . R0 EANRBIELTLTN D, F— v FR— A TEEMECHIC
%% (Nursing Home Aide) . EE7 7 THE B R EELC 857 B b ) (Home Care Aide) &4 5 &\
$W¢%ﬁﬁ%#7@ﬁ§?%ﬁk\T—VVﬁﬁ—A@WE@%%iU%WT%&
ﬁ%ab9%utﬁﬁ%ﬁﬁ\%ﬁbfw5t®u4ﬂ% BEBIRCFEREA SV, BA (E

SRy 2 L) LS DREEEN, TEER T 45%. EET 5 HRETHD, BETRHEUN
a%%ﬁmféwAmE%nﬁm§f4 So 1Lk, HRELZLOLDOL4FD 3L
EEBRY, 74/)74#£b6ﬂA#mWo%ﬁhﬂﬂﬁﬁfﬁ#kﬁﬁﬁf4n@
1Bl E, EEMETHIBULELRS>TND,

& 14 fE. NEREOFHRI (1999 FHER) THD. F— v T R— b (HERITHE)
CHBET VT A DISEEBEN, EEFTOHEE3R S0 2 Hs8— IEROE S HS
BRALE->TWD, FEFELETH, BRLERF— S R—L T4 HD3LE FEETE
FIL L BVEATH D, EENBOHEEEEN 168% & —EEEV D, BLH R,
ﬁi7w54bfu~%ﬁ@\—%%-N—b54kﬂiwﬁ%ﬁ%fbéoﬁ%%t

EoiT—E - S FOIE I BEL A2 TN DB, FERURA LSS B RIECE RO L T,
— ) - = FTI I B RABRIZE EED, BEL~AARBOENE LI HD L THD,
$7c, WETNEA LOKEOEMRAR, BB 2H FL EE2F2LTFFATHY . &
VKHEE IV RIRYY,
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X 13 EHEAHEE (1999 EHEEE) DEARBIE

B F F— vy = LBHF HEETTHF
(Hospital Aide) (Nursing Home Aide) (Home Care Aide)

(R (Y%)

25 LT 16.2 21.8 8.4

35-44 % 25.5 24.2 24.4

45-54 5% 19.7 17.0 22.7

55-64 7% 10.9 9.6 17.7

65 MLk 36 32 9.8

M 40.5 38.0 46.2
PRI ZtE(%) 81.2 91.3 91.8
NFE (%)

AA 48.4 55.6 50.3

7Y AF 330 30.4 26.4

v A=y Y 107 7.8 15.9

Z Ot 7.9 6.2 7.5
BEFERSHEW)

FIEDH 80.5 84.6 74.5

F Ofth 19.5 15.4 25.5

| RAHE(%)

MR (BRih) 81.5 85.5 75.1

JEUSHER 7.7 7.2 12:5
YEIR (%)

R 46.2 42.7 44.2

FEAN 45 4.4 9.6

Bt 1) 19.3 20.7 24.6

FENE 30.1 32.0 216
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BB F F—v JR— LT EEY 7THF
(Hospital Aide) (Nursing Home Aide) (Home Care Aide)
HHE (%)
B R R 17.6 T263 30.9
&;mE ‘ 35.4 41.3 34.7
AN = 38.7 286 27.8
Zholk 8.3 3.8 6.6

$Rhonda J.V. Montgomery et al. (2005) . A profile of home care workers from the 2000 census: How it changes

what we know, The Gerontologist, 45, 593-600. Table2. L ViRE,

14 EENEBE (1999 £HREE) DERKR

&t - BETNEA D —OH - %— b

il F— v EE Y| PR | E|FR | TV |EE
mE | v 7R | THFE | BF |y TIBE (IR T T

— b B — LB | BF | — BB BF
ES
[ BIEHE(%)
WETINIA DS 524 483 34.3
—mE - st— b 47.6 517 657 &
B0 | . .
L ERIGH | 634 76.9 617 *\\\ ‘: . \\\ . \\§\\§§\\:
FECERE | 174 93 124 L \\\\\t\\\\\\\\\\i\? &1@\:&%\\\\ .

gE| 00 0.3 68 L0 %&\\\\i\\&\\\k\
TIHFPREEE | 01 0. - @@ L

R
AEoTERY (WERR) '

SEI 440 | 425 40.7 51.8 518 | 518 353 | 337 349
PR 370 37.2 370 41.8 42.0 46.0 318 326 29.0

WA (F35)

RN D @) | 1444 11.46 13.38 11.79 9.50 951 | 1736 | 1329 | 1539

ERE) | 19922 | 15751 | 14369 | 25294 20430 | 22,002 | 14,007 | 11,380 | 10,803

HH VAR 114 16.4 193 3.5 6.8 8.7 19.9 253 249

XRhonda 1.V. Montgomery et. al. (2003) Table3. AU
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8. i — EAEREEOHAERK

(1) HEFR L~V TOBGREI L |

I CHG L7c & 5 10, EEAERA~ORABEHIFFICRITRH B, TOHFK
i, Ny — A= ZDEMOHR LT, BIREOBRNI LAH D, Mli=—ANHEX
TH—HDORRT, BRBOBIZEICL Y RNV —EARFETERVRRZ, [T T X
¥ v & LTRSS TV, :

BT 2000 LA, EHEASMEORE &V S BE~OKRENELE, HMABHFNTE
EFoTETRY, MEFBHCES LS TREEMBHENLY, ARODOHEE
MRHEIHEBENT Y LTE TG, Eio, Z<OMTH. 1990 FRURE, AN
ORBEEARMEE LTRBMLTV S, ' -

2000 FELRICH SNANEF BT 2ERBUFLANAVOERBREEL LT BT
BdH 5>,

@2001 45 B SHRER [SHRERIES —FHSH | FHE - BEBFORR
EE~DELOBEY ) (GAO testimony: Nursb:g workforce: Recruitment and retention of
nurses and nurse aides is a growing concern. Scanlon, William J. May 2001, General
Accounting Office.) - - * £FHREB(GAO) BB ~DIEE & L TR LI-BEE, H
RS GOFE NEMEREMBECEL ’C@ﬁ'é‘]tiﬁa\ffﬁ LTWg, |EEIcE, &l -
PEHMAOTRAOHE, BT =2 FWCRETEERER (K - HB&HE -
ARHEEDTEL) DAY, AMRREHZBMOWIEE V> @EBE RTINS,

@2003 £ 5 B EBEAEBIUVHBHE Rbv—T7—ritROBEERLIAE D NMBUEEE O
$HBBEHE ) (The future supply of long-term care workers in relation to the aginé baby boom
géneration. Dcpartmcht of Heal‘th and Human Services and Department of Laﬁor. May
2003. ) - - - WEBICINE, SE—T— AUROBILICHE S M= — X T
k213, 2050 B T 570 5~650 B ADAMBICHET 2B, BYBF, EERED
F. SENEBRELELENTND, SELANESEBCRSVTEOSVEENEREZ
MR 270D, BE L~V TORARFHERO ) X bABHRENWTVD, V—HI—D
FEREEICEL TR, 1. HeBrbnU—r—iiE, 2. DREORIDB LU
AOEE PRI, 3. FMHFER., BHEE. BE. Z2LVOBRADLLDOEERND
M, 4. WBI . FERSOBE, VD4 OOMESTINTNS,

®2004 2 B BAEE. ERERFXET (Health Resources and Services _

~ Administration: HRSA) ERFFIBF [EEBF. TEERBIFI L UVEHEREERE
B—2EB I UHFICBY BN ORR L BEET —F OLEY] (Nursing aides, home

B PEZOMEIZOWVTIE, UTOV A bOBHATEZEZIC L,
http://www.directcareclearinghouse.org/s_state_det5 ] sp?res_id=52 &action=null

(22Feb,2008)
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health aides, and related health care occupations: National and local workforce shortages and
associated data needs. National Center for Health Workforce Analyses, Burecau of Health
Professions, Health Resources and Services Administration (HRSA). February 2004,
Department of Health and Human Services. Y oo ST U—H—OFRBILRIZOW
Ton#HEE, REEFLF (cenified nursing assistants CNAs)RTEER BB FIIMT D
EE SRR BUT VA — 5T, ZOBBAEY LTVD I E2HEHLTVS, TR
WEOR LR & TFER - B4 (recruitmen) ) THZS [E% (retention) ] P
BISECH Y . (RSB, HPRE LTOREESOPR2E, ZOWOERIZH & D<AV
R RAMETH S I EHEHL TV D, DI, AMRROHRE ERICIEADZ L
@ﬂ%%\%ﬁ@?—&kiﬁtﬁﬁé?—?ﬂ%@%@(@E@KE\E%@ﬁBO
&, KMHETE 5 0BRER &) LEALLETHEBL TN,

@2006 E 12 F EABEER (A7 474 FERAOKEIBRBEIT HMOR
) (States' requirements for Medicaid-funded personal care service attendants. Pattison,
Brian T., et al., December 2006, Office of Inspector General, Department of Health and
Human Services. )+ + + FEMBREFEIT LTHRRLTNSD Eikr, WOBEES
SHZ SN THRE L REE, FENEEEEOBEHHLET 301 &, A LIEF IS
ThHBIERBLMICENE, R HIBHRESR L LT, #Z M IRAE (background checks)
i . $58 (supervision) . MEBURIE, HED6 SNfEEENTWD, Linl,
EEIE I HSNT, ML ICEFORFRRE> TS, £, FEL (review) DR
LEELEHTH D, BMETTE BEE=F) 7 LR+ <K LCHERIEDH L& X
BN AN, BEREOEELOLERICERLTV D,

M BOMEEELS L MRS L CMBIFOBIE L VST B EAR 72 RIAER
R TAMRR] ThBILERRL, HEREOTRLE [AMORREE ICENT
B, B oW Ti, 177 OEARELE LW IIRTHR U LN EN, [FERES]

S EETLERL LTOEMELVIBANLERENS ZE bE <, EREHR] &
fﬁﬁjm\mﬁbtﬂ%&LT%WEE%énTHw&wiﬁfkéo

(2) AEEHE - A HES0 7 OHE R B = BUF OB Y M4

Fmms e R b BEERMOL L, AR - AESHA OMRERIC R 2 ENR
EARD & bR b A, METH, RFEIC & 0 Tbhoobd, i, BN - ME
55 7 b (K HTEE A RN &S . T T 55 IRRRE) DFFR M 0 MBI L THND K D072 Y,
25 LB b SKIET V=2 b (RBE§ & JARTTAVIEIRR - il
Uy OEERY) b, EHBNTNG, UTFTH, ERBH L~ VORY AL ORRE
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