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education staff with the main responsibility for young children, more than 273 of Hoilasho (day care center)
teacher training courses approved by the Ministry of Health, Welfare and Labor are only 2-year courses.
Less than 20% of Yochien (kindergarten) teachers have a bachelor's degree. ‘

2-2. Iwservice training and professional development

Qpportunities: 0 participate: in in-service training and - professional development are uneven between pubhc
and private settings. The teachers in private settings have limited access fo in-service training. Their pay,
status and Tetaining years are lower than that of public teachers. It differs fiom regiéns to regions, too.
About four times as many children are enrolled in private Yochien as are enrolled in public Yocliien. ’Th_e
nmnbef_s “of children emrolled in private and public Hoikusho. are all most the same but the numbef
envollment of public Hotkusho is decreasing,

2-3. Work record and ils pattern

The pattern of work record of early childhood care and education professxonals in Japan is very simple
and teachers do not contime their work, for examnple more than 50% of private Yochien teachers have less
than 5 vears' experience. With paor‘ working hierarchy, teachers can not image their career ladder. V

24, Public acceptance (

. Communities have more and more needs and expectatmns After the revisions of ihe guidelines for,
Hoikusho and Yochien in 21st century, supporting families not only the children's families who attend the
institations: but also ‘supporting all the families living in the districts also become professionals’ responsibility.
Engaging parents, families, and commumities has been facilitated these days.

2-5. Ethical practice

There are rigid codes of ethics for early chﬂdhood care and educanon professionals i Japan It is mdely
recognized and sccepted that teachers play a big part in ensuting that everything in the best interest of a
child. Under the Child Abu’se'PrGVentiOn Law enacted in 2000, preschool teachers are seen as one of the
professionals who can most likely defect abuse and save children. , -

2-6. Marketability ‘

Market bas been monopolized- but reoenﬂy, many gaxt ~time workers of specxal fields, such as mwsic
teachers and physical tratners are employed In the fields. Collaboration is important but we should team
teach and not leave all responsibilities to other professionals. More elderly volunteers are enrolled these days,

100.

Examining the preéent conditions of early childhood care and education teachers in Japan, more efiphasis
should be on the professxonakzat:on of the field is needed as many of ”rhe teachers only have fow Ievels of
initial trainings, low pay, low status, and poor workmg conditions. ' :

3, Critical issues in early childhood education in Japan

3-1. Improving staff froining
‘Japanese society expected early childhood settings to provide services for (a) Care, (b) Education, and (¢)
Family support (to take the roles of a social worker, a counselor, and a family supporter). It seems
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impossible to accept all of these expectations for the teachers who have c;nly been trained in 2-year jimier
college or 3-year fraining schools. According to my on going research in which I inferviews teacher {rainers
of early childhood at 2-year junior colleges and teachers training courses, most of the teachers feel that it
impossible to train teaches in 2 years. Moreover, it has been pointed out that those who graduated from
2-year jumor college -and 3-yeais special-fraining courses lacked’ practlcal teachmg experience.

3-2. Integratzon of Care and Education -

As we have diverse system of Hoikusho (Child Care) and Yochlen {kindergarten) ‘since after’ WW2; there
have bee:n serious arguments on the needs of integration of care and education. From 2005, the Japanese
goverriment newly started integrated institutions named Kodomo-en (35 of them in 2005), and plenning to
promote to construct more integrated institutions.

3-3. Early childhood education and elementary school transition

The government- started to prepare for the next revision of Yochien Guideline and the transition programs

.

are i being promoted.

3-4. Engaging parents, families, and communities

Projects on child rearing support, family education, parents' education and family involyement in early
childhood eare and education settings have staried. The early childhood care and education guidelines now
include child rearing support and related services as part of a teacher's responsmﬂxty Some nation wide
campaigns are taking place. '

3-5. Creating everyday habits and the basis of learning

One of the trends in early childhood care and education practice in Japan is to create living habits. The
pational campaign of "early to bed, early to fise and eat breakfast" started in 2006. Education of food and
rufrition, health promotion & fitness, are also in the focus of the field. Early e‘duc;atidn on literacy iz also
one of the trends in the practice.

4, What we have to do for the field professionalization

4- 1 Shape the prcy‘esswnal frameworks

It is important not to accepting automatically all that is required ﬁom somety, elementary school teachers,
and parents but requests should be coordinated and examined, so that the decision would reflect the best
interest of the child. In order to promote professionalism in the early childhood care and education in Japan,
systematization ‘and institutionalization are needed in the field. During the professionalization process, global
standards should not be forced too much, but decisions in the early childhood care and education practice
should be scientifically based on evidence. Our field is hard to. evaluate or sys‘temaﬁze as we work with
very different children from very different cultural context and family background 'b‘ut it does not mean that
our practice is seat-of-the-pants approach.

4-2. Reaffirm the play as the fundamentals for zke praci‘zce

For ‘our field's improvement, it is needed to state play as the fundamentals of the early childhood care
and education. Because of the busy and bad working' conditions, many early childhood care and education
settings in Japan employ special teachers like music teachers, sports tiainers, marching instructors, swimiing
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teachers, and so on. According to Yoshida -et al. (2006), about 60% of: preschools hire part-time special
exercise instructors, and early childhood educators tend to ‘consider it as speciai activities and just leave all
practice and decisiop-making to the instructor during that certain period. The research mede it clear that the
garly childhood care and education- institutions where free play was offered instead of events-oriented
practice, children achieved higher scores in the nation-wide examination of muotor ability. Japanese eatdy
childhiood care and education practice ténds to plan a lot of specxal events such as sports festivals and
recitals. It might be attractive for parents to see the result of leaming but constituted leamning does not
foster children's creativity and imaginativeness. We have to make the public to share the understandings that
children as whole and play as the findamental learning and bases of leaning concepts we leamn through our
whole life. The process of leamning through play is much more important than the result of leaming at this

‘stage.
4-3. Construct the lifelong learning system jor the teachers
Renewal of the teaching licénse and the in-service training of teachers in general have become big issies
in Japan. A working group on the issue was formed as an advisory council of the government in 2005.
 The current governmental-oriented evaluation systems and in-service fraining systems in early childhood
education in Japan are something borrowed from the elementary school level. Early childhood care and
educational professionals should not be excluded from the context of current arguments on teachers'
professionalization.

8. Conclusion

I would -agree with many other experts in the field that ‘the professionalization of early childhood care
and education in Japan is a crucial and urgent issue. More research is needed, especially on examining the
norms of professionalization, the clarification of professional mission, professional theoretical knowledge,
practical {clinical) kmowledge; assessment; and public acceptance among others. Learning from cross-national
trends in the field, we have to assume social responsibility to explain about our professionalism.
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1. Introduction

Now is the Chance!?
The future of early childhood , _
an ageing population

care and education in Japan: - a declining fertility rate (1.25 in 2005)

The promotion of professionalism + a smaller labor force
« an increased burden upon the next generation

Sachiko KITANO -

(Fukuoka University of Education) « a lot of measures introduced by government

s-kitano@fukuoka-edu.ac.jp * more than 1 trillion yen for the countermeasures
« Kodomo-En (Integrated institution ) started

Chaotic situation of ECC&E field Introduction

Images of ECC&E teachers: 2. the present conditions of ECC&E in Japan

3. the current issues associated with the
professionalization of ECC&E in Japan
4. recommendations and suggestions for the
cheerful
character

future.
2. The present condition of ECC&E in Japan

Catalogue of characteristics that distinguish the | = }
professions from other groups o120

temporary
worker

(before they

get married)

2.1 Preparation of ECC&E professionals

= 86 |
18%

26%

1) Highly specialized and advanced education

2) A special code of conduct (“ethics”)

3) Altruism / public service

4) Rigorous competency test, examinations, licensing
5) High social prestige

6) High economic rewards

7) Occupational career pattern or ladder =
8) Monop0|lzatlon Of market in services ‘ @ Public training school M Private training school |
9) Autonomy ’FI 2-year college : [ 4-year college/university
McClelland, 199 April 20059
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2.1 Preparation of ECC&E professionals

Educational background of Yochien teachers

%
Graduate schodl| 4-year univ. | 2-year college | Other
Total 08 16.2 80.1 27
National 11 736 145 09
Public 06 199 78 14
Private 09 15 81 32

Data from the Ministry of Education (2004) 7

2.2 In-service training and
professional development

 Limited access to in-service training.

‘ Example: Hiroshima Prefectural Education Center (2003)

[
4

In-service courses in ECE:1/122

Out of center in-service courses in ECE: 5/47

» The teachers in private settings have more
limited access to in-service training.

2.3 Work record and its pattern p¢gqsnt

Years of continuous employment of Yochien Teachers

K4 HL:;SS 5~9| 10~14| 15~19 [ 20~24 | 25~29| 30~34 | 35~-39 | "0 |average
; Supervising Total 46.4]719.5| = 87| « 51| "48 6.5 " 53 24 14| 105
Very simple head teachers e
Very short ; 7 i National 94| 182 189 19.8] 119 135 69 13 —| 165
Teachers Public 215|121 107 74| 94| 17| 161 53 03| 181
Private 53.2| 214 8.1 44 35 38 24 1.6 L7 84
Number of Hoikusho teacher in age groups. % President 91 67| 55 58 94 139 2us| 163 118 269
-24 | 25-29 | 30-39 | 40-49 | 50-59 | 60- | age ave. Vice—President gol 73| 96| 100 125 197 197 7.7 50|25
[N Teacher 51.8| 21.5| 9.1 10 40/ 5.1 29| 06 0.1 8.2
Hoikushi / Total 232 | 197 209 271 8.3 0.6 349
Public / Teacher | 21.9| 14.5] 13.2| 88| 108 17.7] 113 1.8 0.0] 16.4
Public / Total | 6.2 | 84 1 | 188 | 54 |01 379
- Private / Teacher| 59.0| 23.2| 80| 39| 23] 22/ 09 03 0.1 6.2
Data from Ministry
Private / Total [17.0 | 115 | 99 | 84 | 29 |05]| 3819 ol Health, Labour
Dt ot i : . : : : 9| and Wefare (2001) Data from the Ministry of Education (3004)
2.6. Marketabilit The economical condition of Early Childhood Teachers;
w2 etablity . comparing from other professionals
1 020917 m21723 ‘ i i
B 6527 5% 5% Basic salary paid by a month
2% = 13;1 ‘ Medical Doctor 788, 000
045452 | Nurse 315, 200
1% |
Dieticial 228,
04365 2 _” 600
6381 1% Hoikushi 219, 700
2% Care Manager 267, 400
Lawyer 905, 500
77 :
e s Yochien Teacher 221, 900
High School Teacher 450, 300
University Professor 682, 100
| @ Presidents H Medical doctors | keypuncher 217, 200
|0 Health nurses / nurses O Hoikushi (Hoikusho teachers)| Department Store Clerk 243, 600
H Dietician O Cooks ‘ Cook 256, 700
M Clerks O Other staffs ‘

11
Professionals working in Hoikusho (2004)

1 Professionals working with Hoikushi in Hoikusho 12

Data from Ministry of Health, Labour and Welfare (2005)

‘ | 49214

12%

[@355698
88%

1I:| Full time workers B Part time workers | |

Full time / part time workérs in Hoikusho (2604)

The present condition of ECC&E in Japan

Preparation:O x

In-service training : X

Work record and its pattern : X
Public acceptance : O

Ethical practice : O
Marketability : O X

ECCA&E teachers in Japan :
sub-professional !? 1
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3. Critical issues in ECC&E in Japan

Family support
3-1. Improving staff training

3-2. Integration of Care and

Education
3-3. Early childhood /[ \
education and elementary f
school transition { |
3-4. Engaging parents, \\\

families, and communities

3-5. Creating everyday habits Care Education

and the basis of learning -

4. What we have to do for the field
professionalization

4-1. Shape the professional frameworks

requirements from society, elementary school
teachers, and parents

coordinate and examine,

1

Role of the ECC&E
Professionals 16

accepting automatically ? !

the best interest of the child

4. What we have to do for the field
professionalization

4-2. Reaffirm the play as the
fundamentals for the practice

4-3. Construct the lifelong learning
system for the teachers

5. Conclusion

the professionalization of ECC&E is a crucial
and urgent issue

Cf. from other professions in human service in Japan, we
are left behind

Let us share information, assume social
responsibility to explain about our
professionalism, and work together to
improve our field.

Thank you
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