Q28. How did you start working at your company? (Please circle one.)

:b.b-)[\)»—l

Hired fresh out of school
Mid-career employment
On loan from the parent or affiliated company

Your position was transferred from the parent company Or affiliated company

Q29. How many companies have you worked for?

* If you changed jobs twice, the number of the companies will be 3. Loan from the parent company or

position transfer are not included in the number.

Company (companies)
affiliate, or

Q30. How do the following descriptions apply to your workplace atmosphere? Please circle one
applicable response for each item.

Relatively Not
Yes speaking really No

a) Senior workers are willing to train the younger 1 5 3 4

generation.
b) Employees are competing with one another. 1 2 3 4
¢) Leeway is given for employees to perform their jobs. 1 2 3 4
d) Employees help one another. 1 2 3 4
¢) Each employee's ability is fully utilized. 1 2 3 4
f) The company's management principles and philosophy 1 5 3 4

are respected.

Q31. Has your workplace see any of the following changes in the past three years? Please circle
one applicable response for each item.

Yes No This has been the
case for a long time.
a) Short-term outcomes and performance have become required. 2
b) The power of teamwork have weakened and people have 5
become more individualistic.
c) More people want to change jobs and go into business for 2
themselves if they have a chance.
d) The difference between competent and incompetent workers 5
have become more noticeable.
e) Workers' desire to work and morale have declined. 2

Q32. These are questions about your attitude toward work. Please circle one applicable response
for each item.

Strongly Agree Disagree | Strongly
agree | somewhat | somewhat disagree
a) 1want to do good job even if it means working harder 1 5 3 4
than others.
b) Ihave a sense of fulfillment while working. 1 2 3 4
¢) I feel very comfortable with my present work. 1 2 3 4
d) I am not so particular about what I want to do for
work and follow instructions from my supervisor 1 2 3 4
when ordered.
e) It is reasonable to sacrifice my private life for business 1 5 3 4
development.
f) It is important for me to have a mid and long term 1 5 3 4

career plan of my own.
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Q33. What is your view of work and company? Circle one applicable response for each item.

Strongly
agree

Agree
somewhat

Disagree
somewhat

Strongly
disagree

1 want to keep working at my current company.

1

2

3

4

b)

I want to change jobs or go into business for myself.

1

©)

[ am very loyal and have a strong sense of belonging
to my company.

i

d

I am proud of my company name and position there.

e)

It is pretty difficult to enter my company.

I sympathize with my company's management
principles and philosophy greatly.

N [N NN

W | W W] W | W

4
4
4
4
4

g)

The company should ensure the livelihood of its
employees over the long run.

h)

The relationship with a company is just that of
employer and employee, and not any more.

Recruitment and assignment should be determined
with emphasis on employees' personality.

k),

Employees' competency should be assessed to

~ determine differentials in pay and positions.

k)

I feel hesitant to leave the office when many people
are working overtime.

D

When my coworkers and subordinates are busy, I help them
even if I have nothing to do with what they are doing.

T value my relationship with my higher-ups,
coworkers and subordinates outside the workplace.

I participate in company and workplace events even if
I do not feel like it.

Sacrificing my time to do work can’t be helped.

Sacrificing my time for your company can’t be helped.

My family is more important than my work.

My company and I are in the same boat.

Tt is important to widen my relationship with the local
community in addition to that of my company.

W lWlwlwlwl] w

Tt is more important to strengthen the bond between wife and
husband and with children than with the company.

DN NN N

I N R N L I B

Q34. What do you think about your own job? Please circle one applicable response for each item.

Strongly Agree Disagree | Strongly
agree | somewhat | somewhat | disagree
a) My current job is ideal. 1 2 3 4
b) Iam proud of my work. 1 2 3 4
¢) My current work is worth doing all my life. 1 2 3 4
d) Iam proud of my company. 1 2 3 4
e) Iam satisfied with my company. 1 2 3 4
f) Ican tackle a challenging task at my current company. 1 2 3 4
2) I am suitable for my current job in terms of aptitude 1 5 3 4
and competence.
h) My job requires my expertise and skill. 1 2 3 4
i) My job requires my unique creativity. 1 2 3 4
j) My pay is higher than that of those who work at other 1 5 3 4
companies in the same industry.
k) My position is higher than that of those of my age 1 5 3 4

who work at other companies in the same industry.

157




Q35. Please answer to questions about your work. Circle one applicable response for each item.

A Close | Generally | Generally | Close B
t0A closeto A | closeto B to B
I mostly plan and perform
a
)| Imostly plan and 1 2 3 4 projects with people in the
- | perform work alone. workplace

b) I often use the internal 1 often use external
network of personal 1 2 3 4 networks of personal
contacts. contacts.

) ;ﬂiﬁ;ﬁ?ﬂemph%is on I place an emphasis on
maintaining 1 2 3 4 completing assigned
relationships in the work
workplace. —

d) | Various business ;’gﬁgg‘;‘g?ﬁfg stly
problems are mostly 1 5 3 4 caused by the
caus_ed by human_ characteristics of the
relationships. work

) | Itisimportant to acquire It is important to acqui
firm-specific skills and nportant 1o acquire
now-how of my own 1 2 3 4 Xar}:t;l: rrsllcllllllsl e1;sable at
company Other COMIpaTies.

f) It is important to acquire It is important to acquire
competence and skills as_ 1 2 3 4 managerial skillsas a
a specialist in my line. generalist.

Q36. Do you have a specific plan for your post-retirementlife? (Please circle one.)

I speaking with experts such as a certified social insurance labor consultant or a financial planner.
I am taking a lifelong living planning seminar and a program for retirement offered by my company.
I am making a trial calculation of my total assets and the amount of pension I am supposed to receive

to plan my life plan roughly.
I do not have any specific plan.
Other (Specifically:

Q37. Do you know exactly (Mhow much yo

u will be paid or what your working conditions such as

your working style will be if you continue working after the age of 60, or @the amount of your

retirement allowance and the corpora

te pension you are supposed to receive if you retire ?

(DWorking conditions after the u@The amount of retlremen:t
age of 60. (Circle one.) allowance an'd corporate pension
) (Circle one.)

1. My company explained them to 1 1

me.
2. 1know about them though they

. 2 2

were not explained to me.
3. Although I have no idea about

them right now, they will be 3 3

explained to me later.
4., 1 have no idea about them and

they are not scheduled to be 4 4

explained to me.
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Q38. Do you know exactly @D the amount of your public pension you are supposed to receive and
@at what age you start receiving your full pension?

(DThe amount of public pension (@At what age you receive public
y P
(Circle one.) pension (Circle one.)

1. My company explained 1 1
them.

2.  No explanation has been
given to me, but I have
: . 2 2
information because I
investigated.

3. 1have information on
them as I consulted with a 3 3
specialist in social
insurance.

4. Thave information on
them as I was notified by 4 4
the administrative agency.

5. Although I have nofidea, ' 5 5
it will be explained later.

6. Ihave no idea or I have
no plan to receive an 6 6
explanation.

Q39. Is there a possibility that you will have an elder family member who needs nursing care
around when you turn 60?7

1. Ido currently. 2. Possibility is high. 3. Possibility is low. 4. Not possible.

Q40. When you turn 60, is it possible that you have any young children you are obliged to
support? .

1. Definitely 2. Possibility is high. 3. Possibility is low. 4. Not possible

Q41. When you turn 60, how much will you have paid off on your home mortgage?

1. Iwill not have paid it off after turning 60. 2. I will have paid it off by 60.
3. 1have already paid it off. 4. Thave never taken out a mortgage.
5. Other (Two generation loan, etc.)

Q42. Please answer this question in regard to the income you will receive after the age of 60.
(1) What kind of income are you planning to live on? (Circle all that apply.)

1. Wage income ' 2. Wage income of your spouse

3. Wage income of your children 4. Income received from your own business, etc
5. Income from your property (Rent, interests and dividend) 6. Savings

7. Money sent from your children or relatives 8. Public pension benefits (Employee pension, etc)
9. Corporate pension 10.  Private pension (Life insurance funds, etc)

(2) Which will be your main income source among the responses circled above. Please fill in
parenthesis with the number.
Main income source after you turn 60. <+ ( )
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F1 Please provide information on your age and sex.

Age ( ) years old Sex 1. Male 2. Female

F2 What is your nationality? =+ ( )

F3 What is your highest level of education?

1. Junior high school graduate 2. High school
3. Junior college/higher professional school/vocational school 4. University graduate
5. Graduate school

F4 What is your present position?

Site foreman level 2. Chief clerk level
Section chief level 4. Department manager level
Board member level 6. Formerly held a position but not currently.

Never held a position.

F5 How is your health now?

1. Very healthy 2. Healthy 3. Not very healthy 4, Unhealthy

F6 What kind of house do you live in now? (Please circle one.)

* If you work away from home, give information on the house in which your family who share the same livelihood
usually live.

1. My own house (Single family dwelling) 2. My own house (Condominium)
3. Rental house owned by local government or Housing Corporation 4. Rental house/Rental apartment, etc.
5. Company residence/Dormitory 6. Other

F7 What was your wage income (total of your pay and bonus before tax) for the last year.

Less than 4 million yen 2. Greater than 4 million yen and less than 6 million yen
Greater than 6 million yen and less than 8 million yen 4. Greater than 8 million yen and less than 10 million yen
Greater than 10 million yen and less than 12 million yen 6. Greater than 12 million yen and less than 14 million yen
Greater than 14 million yen and less than 16 million yen 8. 16 million yen or more

_\]U\L»Jr—t

There are no more questions. However, if you have any opinions or requests about efforts made by business
establishments or measures taken by Japan's government for employment after the age of 60 or pensions
( if you are a non-Japanese resident, you may want to express your opinions in your country and Japan.),
please feel free to write them in the space provided.

% Thank you very much for responding to all the questions. Please use the self-addressed envelop to
return this survey by mail (No postage required).
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