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générales ont été menées dans la plupart des pays ces dix derniéres années et se sont
poursuivies dans certains Etats membres en 2006. Elles s'appuient sur une approche fondée
sur le cycle de vie en consolidant le lien entre cotisations et prestations dans le cadre d'une
gestion de la progression de l'espérance de vie, ainsi que sur des stratégies de vieillissement
actif en limitant ['acces aux régimes de préretraite et en développant les mesures d'incitation a
la prolongation de la vie active. Elles doivent s'accompagner de progrés dans l'accés des
travailleurs plus 4gés aux marchés du travail. Pour garantir a la fois l'adéquation et la viabilité
des systémes de pension, il est nécessaire qu'un nombre plus élevé de personnes travaillent et
prolongent leur vie active. La progression constante des taux d'emploi des travailleurs plus
agés est encourageante, mais ne saurait étre un motif de contentement.

I est clairement admis que viabilité et adéquation vont de pair. L'absence de viabilité des
systémes de pension représente une menace pour les pensions et, inversement, la non-
adéquation de celles-ci engendre des demandes imprévues de prestations chez les retraités qui
souhaitent échapper a la pauvreté. Les taux de remplacement théoriques, qui montrent la
variation de la pension d'un travailleur standard jusqu'en 2050, indiquent des baisses sensibles
dans la plupart des pays a un certain age de départ 4 la retraite, notamment dans ceux qui ont
mis en ceuvre des réformes globales (et ont amélioré la viabilité de leur systéme). Les Etats
membres prévoient de compenser cette baisse par la prolongation de la vie active ou
l'augmentation de ['épargne-retraite complémentaire. Dans les pays qui comptent sur
I'existence de pensions complémentaires, il demeure essentiel de garantir l'existence de
régimes privés et d'étendre leur couverture.

En 2006, les travaux ont été¢ axés sur des questions spécifiques, telles que le risque de
pauvreté plus élevé des femmes agées, les pensions minimales ou le revenu minimum dans le
cadre des régimes d'aide sociale. Des régimes trés différents existent, certains pays ayant
considérablement amélioré la couverture de leur population ces derniéres années, tandis que
dans d'autres, celle-ci de’pend de moins en moins des pensions minimales, en raison de
l'arrivée & échéance de pensions liées aux revenus et de I'augmentation des taux d'emploi. Les
Etats membres doivent envisager d' adapter a I'avenir ces prestatlons y compris de les indexer,
notamment pour veiller a ce qu'elles ne s'écartent pas trop du niveau de rémunération global,
tout en maintenant de véritables incitations a épargner et & travailler plus longtemps.

L'accent a aussi ét€ mis sur l'offre d'aménagements souples en fin de vie professionnelle. I est
crucial de disposer d'incitations financieres appropriées pour travailler plus longtemps. Les
effets de celles-ci peuvent varier dans le temps en fonction de 1'dge standard de départ a la
retraite et des différents niveaux de revenus. Ces systémes tendent a étre complexes; c'est
pourquoi il importe de promouvoir la transparence et une meilleure compréhension de ceux-ci
par les individus.
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What Social Security Means To You

This Social Securiry Statement will help you

understand what Social Security means to you

and your family. This Statement can help you

better plan for your financial future. Tt gives you

estimates of your Social Security benefits under

current law. Each year, we will send you an updated

Statement including your latest reported earnings.
Be sure to read this Statement carefully. If

you think there may be a mistake, please let us

know. That’s important because your benefits

will be based on our record of your lifetime

earnings. We recommend you keep a copy of

this Statement with your financial records.

Social Security is for people of all ages...

It can help you whether you’re young or old, male or
female, single or with a family. It's there for you when
you retire, but it’s more than a retirement program.
Social Security also can provide benefits if you become
disabled and help support your family when you die.

Work to build a secure future...

Social Security is the largest source of income for
most elderly Americans today. It is very important
to remember that Social Security was never
intended to be your only source of income when
you retire. Social Security can’t do it all. You also
will need other savings, investments, pensions or
retirement accounts to make sure you have enough
money to live comfortably when you retire.

About Social Security’s future...

Social Security is a compact between generations. For
more than 70 years, America has kept the promise

of security for its workers and their families. But

now, the Social Security system is facing serious
future financial problems, and action is needed

soon to make sure that the system is sound when
today’s younger workers are ready for retirement.

Today there are more than 37 million Americans age
65 or older. Their Social Security retirement benefits
are funded by today’s workers and their employers who
Jjointly pay Social Security taxes — just as the money
they paid into Social Security was used to pay benefits
to those who retired before them. Unless action is taken
soon to strengthen Social Security, in just 10 vears we
will begin paying more in benefits than we collect in
taxes. Without changes, by 2040 the Social Security
Trust Fund will be exhausted.* By then, the number
of Americans 65 or older is expected to have doubled.
There won’t be enough younger people working to pay
all of the benefits owed to those who are retiring. At that
point, there will be enough money to pay only about
74 cents for each dollar of scheduled benefits. We will
need to resolve these issues soon to make sure Social
Security continues to provide a foundation of protection
for future generations as it has done in the past.

Social Security on the Net...

Visit www.socialsecurity.gov on the Internet to

learn more about Social Security. You can read our
publications, use the Social Security Benefit Calculators
to calculate future benefits, apply for retirement,
spouse’s or disability benefits, or subscribe to eNews

for up-to-date information about Social Security.

UAhAL

Linda S. McMahon
Acting Commissioner of Social Security

* These estimates of the future financial status of
the Social Security program were produced by the
actuaries at the Social Security Administration based
on the intermediate assumptions from the Social
_gooecurity Trustees” Annual Report to the Congress.




Your Estimated Benefits =

*Retirement You have earned enough credits to qualify for benefits. At your current earnings rate, if you

stop working and start receiving benefits. ..

At age 62, your payment would De abotl........cooiiiiiiie s $ 975 amonth
If you continue working until...
your full retirement age (67 years), your payment would be about ... $ 1.412 amonth

age 70, your payment would be about....................

.............................................................................. $ 1,761 amonth

.............................................................................. $ 1,293 amonth

1.008 a month
1,008 a month

.............................................................................. $ 2,473 amonth

*Disability  You have earned enough credits to qualify for benefits. If you became disabled right now.
your payment would be about ...
*Family If you get retirement or disability benefits, your spouse and children also may qualify for benefits.
*Survivers  You have earned enough credits for your family to receive survivors benefits. If you die this
year, certain members of your family may qualify for the following benefits:
Your child
Your spouse who is caring for your child
Your spouse, if benefits start at full retirement 8ge ......ocovviiriierein $ 1,344 a month
Total family benefits cannot be more than................
Your spouse or minor child may be eligible for a special one-time death benefit of $255.
Medicare You have enough credits to qualify for Medicare at age 65. Even if you do not retire at age 63, be sure

to contact Social Security three months before your 65th birthday to enroll in Medicare.

* Your estimated benefits are based on current law. Congress has made changes to the law in the
past and can do so at any time. The law governing benefit amounts may change because, by 2040,
the payroll taxes collected will be enough to pay only about 74 percent of scheduled benefits.

We based your benefit estimates on these facts:

Your date of DIrth ..o
Your estimated taxable earnings per year after 2006
Your Social Security number (onlv the last four digits are shown to help prevent identity theﬂ)

How Your Beneflts Are Estlmated

To qualify for benefits, you earn “credits” through your
work — up to four each year. This year, for example,
you earn one credit for each $1,000 of wages or self-
employment income. When yow've earned §4,000,
you've earned your four credits for the year. Most people
need 40 credits, earned over their working lifetime, to
receive retirement benefits. For disability and survivors
benefits, young people need fewer credits to be eligible.
We checked your records to see whether you have earned
enough credits to qualify for benefits. If you haven’t
earned enough yet to qualify for any type of benefit, we
can’t give you a benefit estimate now. If you continue to
work, we’ll give you an estimate when you do qualify.

What we assumed — If you have enough work
credits, we estimated your benefit amounts using
your average earnings over your working lifetime.
For 2007 and later (up to retirement age), we assumed
you'll continue to work and make about the same as
vou did in 2005 or 2006. We also included credits
we assumed you earned last year and this year.
Generally, estimates for older workers are more accurate
than those for younger workers because they’re based
on a longer earnings history with fewer uncertainties
such as earnings fluctuations and future law changes.
These estimates are in today’s dollars. After you
start receiving benefits, they will be adjusted for cost-of-
living increases.
‘We can’t provide your actual benefit amount until
you apply for benefits. And that amount may differ
from the estimates stated above because:
(1) Your earnings may increase or decrease in the future.
(2) Your estimated benefits are based on current law.
The law governing benefit amounts may change.

...................................................................................... April 5, 1966
............................................................................................. $38 6’6

e

o

(3) Your benefit amount may be affected by military
service, railroad employment or pensions earned
through work on which you did not pay Social
Security tax. Following are two specific instances.
You can also visit www.socialsecurity.gov/mystatement
to see whether your Social Security benefit amount
will be affected.

Windfall Elimination Provision (WEP) — In the future,
if you receive a pension from employment in which you do
not pay Social Security taxes, such as some federal, state
or local government work, some nonprofit organizations
or foreign employment, and you also qualify for your

own Social Security retirement or disability benefit,

your Social Security benefit may be reduced, but not
eliminated, by WEP. The amount of the reduction, if any,
depends on your earnings and number of years in jobs in
which you paid Social Security taxes, and the year you

are age 62 or become disabled. For more information,
please see Windfull Elimination Provision (Publication
No. 05-10045) at www.socialsecurity.gov/WEP.

Government Pension Offset (GPO) — If you receive a
pension based on federal, state or local government work

in which you did not pay Social Security taxes and you
qualify, now or in the future, for Social Security benefits as a
current or former spouse, widow or widower, you are likely
to be affected by GPO. If GPO applies, your Social Security
benefit will be reduced by an amount equal to two-thirds

of your government pension, and could be reduced to zero.
Even if your benefit is reduced to zero, you will be eligible
for Medicare at age 65 on your spouse’s record. To learn
more, please see Government Pension Qffset (Publication
No. 03510007) at www.socialsecurity.gov/GPO.




Your Earnings Record .

Your Taxed Your Taxed
Years You Social Security Medicare
Worked Earnings Earnings
1982 550 550
1983 1.299 1,299
1984 2,254 2,254
1985 3,704 3,704
1986 4,962 4,962
1987 6,282 6,282
1988 7.827 7,827
1989 10,041 10,041
1990 12,297 12,297
1991 14,278 14,278
1992 16,399 16,399
1993 17772 17,772
1994 19,346 19,346
1995 21,057 21,057
1996 22,946 22,946
1997 25,031 25,031
1998 26.991 26,991
1999 29,072 29,072
2000 31,251 31,251
2001 32,542 32,542
2002 33,380 33,380
2003 34720 34,720
2004 36,756 36,756
2005 38,626 38.626
2006 Not yet recorded Not vet recorded

Social Security is more
than just a retirement program? It’s here
to help you when you need it most.

Did you know...

You and your family may be eligible for valuable benefits:
When you die, your family may be eligible
to receive survivors benefits.

Social Security may help you if you beconie
disabled—even at a young age.

It is possible for a young person who has worked
and paid Social Security taxes in as few as two
years to become eligible for disability benefits.

Social Security credits you earn move with you
from job to job throughout your career.

Total Social Security and Medicare taxes paid over your working career through the last year reported on the chart ahove:

Estimated taxes paid for Social Security:
You paid:
Your employers paid:

$27.730
$27.730

Esumated taxes paid for Medicare:
You paid:
Your employers paid:

$6.506
$6.306

Note: You currently pay 6.2 percent of your salary, up to $97,500, in Social Security taxes and 1.45 percent in
Medicare taxes on your entire salary. Your employer also pays 6.2 percent in Secial Security taxes and 1.45
percent in Medicare taxes for you. If you are self-employed, you pay the combined employee and employer
amount of 12.4 pel cent in Social Securltv taxes and 2.9 percent in Medicare taxes on your net earmngs

Help Us Keep Your Earnings Record Accurate

You, your employer and Social Security share responsibility
for the accuracy of your earnings record. Since you
began working, we recorded your reported earnings
under your name and Social Security number. We have
updated your record each time your employer (or you,
if you're self-employed) reported your earnings.

Remember, it’s your earnings, not the amount of
taxes you paid or the number of credits you've earned,
that determine your benefit amount. When we figure
that amount, we base it on your average earnings over
vour lifetime. If our records are wrong, you may not
receive all the benefits to which vou're entitled.

Review this chart carefully using your own records to make

sure our information is correct and that we’ve recorded each

vear you worked. You're the only person who can look at the

carnings chart and know whether it is complete and correct.
Some or all of your earnings from last year may not

be shown on your Starement. It could be that we still

were processing last year’s earnings reports when your
Statement was prepared. Your complete earnings for
last year will be shown on next year’s Statemerz7. Note:
If you worked for more than one employer during any
year, or if you had both earnings and self-employment
income, we combined your earnings for the year.

There’s a limit on the amount of earnings om which you
pay Social Security taxes each year. The limit increases
vearly. Earnings above the limit will not appear on your
earnings chart as Social Security earnings. (For Medicare
taxes, the maximum earnings amount began rising in 1991.
Since 1994, all of your earnings are taxed for Medicare.)

Call us right away at 1-800-772-1213 (7 a.m~7 p.m. your
local time) if any earnings for years before last year are
shown incorrectly. If possible, have your W-2 or tax return
for those years available. (If you live outside the U.S., follow
the directions at the bottom of page 4.)
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Some Facts About Social Security e

About Social Security and Medicare...

Social Security pays retirement, disability, family and
survivors benefits. Medicare, a separate program run by
the Centers for Medicare & Medicaid Services, helps
pay for inpatient hospital care, nursing care, doctors’
fees, and other medical services and supplies to people
age 65 and older, or to people who have been receiving
Social Security disability benefits for two years or more.
Your Social Security covered earnings qualify you for
both programs. For more information about Medicare,
visit www.medicare.gov or call 1-800-633-4227 (TTY
1-877-486-2048 if you are deaf or hard of hearing).

Here are some fucts about Social Security’s benefits:

Retirement — If you were born before 1938, your

full retirement age is 65. Because of a 1983 change

in the law, the full retirement age will increase

gradually to 67 for people born in 1960 and later.
Some people retire before their full retirement age.

You can retire as early as age 62 and take your benefits

at a reduced rate. If you continue working after your

full retirement age, you can receive higher benefits

because of additional earnings and special credits for

delayed retirement.

Disability — If you become disabled before full retirement
age, you can receive disability benefits after six months
if you have:

— enough credits from earnings (depending on your age,
you must have earned six to 20 of your credits in the
three to 10 years before you became disabled); and

— a physical or mental impairment that’s expected
to prevent you from doing “substantial” work
for a year or more or result in death.

Family — If you're eligible for disability or retirement
benefits, your current or divorced spouse, minor
children or adult children disabled before age 22 also
may receive benefits. Each may qualify for up to about
50 percent of your benefit amount. The total amount
depends on how many family members qualify.

Survivers — When you die, certain members

of your family may be eligible for benefits:

your spouse age 60 or older (50 or older

if disabled, or any age if caring for your
children younger than age 16); and

your children if unmarried and younger than
age 18, still in school and younger than 19 years
old, or adult children disabled before age 22.

If you are divorced, your ex-spouse could be eligible fora
widow’s or widower’s benefit on your record when you die.

Receive benefits and still work...

You can continue to work and still get retirement or survivors
benefits. If you're younger than your full retirement age, there

are limits on how much you can earn without affecting your

benefit amount. The limits change each year. When you apply

for benefits, we’ll tell you what the limits are at that time and
whether work would affect your monthly benefits. When you
reach full retirement age, the earnings limits no longer apply.

Before you decide to retire...

Think about your benefits for the long term. Everyone’s
situation is different. For example, be sure to consider the
advantages and disadvantages of early retirement. If you
choose to receive benefits before you reach full retirement
age, your benefits will be permanently reduced. However,
you’ll receive benefits for a longer period of time.

To help you decide when is the best time for you to retire,
we offer a free booklet, Social Security — Retirement
Benefits (Publication No. 05-10035), that provides specific
information about retirement. You can calculate future

retirement benefits on our website at www.socialsecurity.gov

by using the Social Security Benefit Calculators.
There are other free publications that you may find
helpful, including:

Understanding The Benefits (No. 05-10024) — a
general explanation of all Social Security benefits;

Your Retirement Benefit: How It Is Figured (No. 05-10070)

— an explanation of how you can calculate your benefit;

Windfall Elimination Provision (No. 05-10045)
— how it affects your retirement or disability benefits;

Government Pension Offset (No. 05-10007)
-— an explanation of a law that affects spouse’s or
widow({er)’s benefits; and

Identity Theft And Your Social Security Number

(No. 05-10064) — what to do if yow're a victim of identity theft.

We also have other leaflets and fact sheets with
information about specific topics such as military service,
self-employment or foreign employment. You can request
Social Security publications at www.secialsecurify.gov or
by calling us at 1-800-772-1213.

If you need more information—Visit www.socialsecurity.gov/mystatement on the Internet, contact any
Social Security office, call 1~800-772-1213 or write to Social Security Administration, Office of Earnings
Operations. P.O. Box 33026, Baltimore, MD 21290-3026. If you’re deaf or hard of hearing, call TTY
1-800-325-0778. If you have questions about your personal information, you must provide your complete
Social Security number. If your address is incorrect on this Statement, ask the Internal Revenue Service to
send you a Form 8822. We don’t keep your address if you're not receiving Social Security benefits.

Para solicitar una Declaracion en espariiol, Hame al 1-800-772-1213
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What You Need To Consider s=—reaereeee e

As you approach the age when you can receive
Social Security retirement benefits, you have
options to consider and decisions to make. Before
making your retirement decision, we hope you
will consider all the options.

There are important questions you need to
ask yourself. At what age do you want to begin
receiving benefits? Do you want to stop WOI"]\]HU
and receive benefits? Do you want to work and
receive benefits at the same time? Or do you want
to work beyond your full retirement age and delay
receiving benefits?

When you continue working beyond full

retirement age, your benefit may increase because
of your additional earnings. If you delay receiving

About The Options seeemeare

benefits, your benefit will increase because of
the special credits you will receive for delaying
your retirement. This increased benefit could be
important to you later in your life. It also could
increase the future benefit amounts your family
and survivors could receive.

Each person’s retirement situation is different. It
depends on circumstances such as health, financial
needs and obligations, family responsibilities,
amount of income from work and other sources.

It also may depend on the amount of your Social
Security benefit.

We hope the following information will help you
make your retirement decision.

Retiring At Full Retirement Age—To retire, you
must have earned 40 credits. See the table below to
determine your full retirement age.

Year of Birth* Full Retirement Age
1937 or earlier 63

1938 65 and 2 months
1939 65 and 4 months
1940 65 and 6 months
1941 65 and 8 months
1942 65 and 10 months
1943-1954 66

1955 66 and 2 months
1956 66 and 4 months
1957 66 and 6 months
1958 66 and 8 months
1959 66 and 10 months
1960 or later 67

*Refer to the previous year if you were born on January 1.

Retiring Early—If you’ve earned 40 credits, you
can start receiving Social Security benefits at 62
or at any month between 62 and full retirernent
age. However, your benefits will be permanently
reduced based on the number of months you
receive benefits before you reach full retirement
age. If 'you retire before your full retirement age
of 65, your benefits will be reduced:

20 percent at age 62;

13 ¥ percent at age 63; or

6 73 percent at age 64.

If your full retirement age is 66, they will be
reduced:
25 percent at age 62;
20 percent at age 63;
13 ¥ percent at age 64; or
6 s percent at age 65.

Receiving Retirement Benefits While You Work—
You can work while receiving monthly benefits. And
it could mean a higher benefit that can be important
to you later in your life and increase the future
benefits your family and survivors could rece ive.




We’ll review your record each year to see whether the
additional earnings will increase your monthly benefit.
If there’s an increase, we’ll send you a notice of your
new benefit amount. Earnings in or after the month
you reach full retirement age won’t reduce your Social
Security benefits. However, if you receive benefits
before reaching your full retirement age, your benefit
amount will be reduced.

» In the year you reach full retirement age, $1

in benefits will be deducted for each $3 you earn
above the annual limit ($34,440 in 2007) until
the month you reach full retirement age. After
that, your benefits will not be reduced, no
matter how much you earn.

» In the years before you reach full retirement age,

$1 in benefits will be deducted for each $2 you
earn above the limit ($12,960 in 2007).

If you lose benefits because of work, your benefit will
be increased later to account for the months you didn’t
receive a benefit before reaching full retirement age.

Delaying Retirement—You may decide to continue
working beyond your full retirement age without
choosing to receive benefits. If so, your benefit will

be increased by a certain percentage for each month
you don’t receive benefits between your full retirement
age and age 70. This table shows the rate your benefits
increase if you delay retiring.

Year of Birth Yearly Increase Rate
1937 - 1938 6.5%
1939 - 1940 7.0%
1941 - 1942 7.5%
1943 or later 8.0%

Applying For Social Security Retirement Benefits
And Medicare—It’s best to contact Social Security
three months before the month in which you want
to file for retirement benefits to discuss the options
that are available to you. In some cases, your choice
of retirement month could mean additional benefits
for you and your family.

Even if you don’t plan to receive benefits because
you’ll continue working, you should sign up for
Medicare three months before reaching age 65
regardless of when you reach full retirement age.
Otherwise, your Medicare medical insurance
(Part B) could be delayed and you could be charged
a higher premium.

{1/07 edition)
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How To Apply For Retirement Benefits—You can apply
online at www.socialsecurity.gov/applyforbenefits or

by calling 1-800-772-1213 between 7 a.m. and 7 p.m.,
Monday through Friday. If you're deaf or hard of hearing,
call our TTY number, 1-800-325-0778, between 7 a.m.
and 7 p.m., Monday through Friday, to file your claim.
You also can apply at any Social Security office.

Be sure to have these items handy: your Social
Security number, birth certificate, W-2 forms or self-
employment tax return for last year, and your bank
name and account number so your benefits can be
deposited directly into your account.

In addition to the information listed above, you

will need—

 Your military discharge papers if you had
military service;

« Your spouse’s birth certificate and Social Security
number and your marriage certificate if he or she
is applying for benefits; and

« Proof of U.S. citizenship or lawful immigration
status if you were not born in the United States.

You will need to mail or deliver original documents
or copies that have been certified by the issuing office
to a Social Security office.

Need More Information—You also have options

for getting information about Social Security and
retirement. Visit the “Plan your retirement” section of
our website to estimate your Social Security benefits,
find answers to frequently asked questions about
Social Security, learn about factors that could affect
your benefits and much more. And you can get
information about Social Security by visiting a local
Social Security office or by calling 1-800-772-1213.

You can print these publications from our website.

 Retirement Benefits (Publication No. 05-10035);

» Your Retirement Benefit: How It Is Figured
(Publication No. 05-10070); and

o How Work Affects Your Benefits (Publication
No. 05-10069).
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