Key example of activity, and matched public
health core competency

Credits, and currencies for credit

Self-directed learning:
o journal clubs,
o  private reading or study,
e learning set participation
e self-assessment

Maximum of 40% of your total credits per year
Self-assessments will have credits marked on the
package and producer will issue completion
certificate, which can be recorded.

(One credit is broadly equivalent to one hour of real
educational time).

Teaching

The preparation of lectures and talks which involve
substantial new learning

Development of teaching programmes for new
groups linking with public health

1 eredit per hour of preparation and teaching.
For programime development, maximum of 20%
of your total credits per year . (One credit is
broadly equivalent to one hour of real educational
time),

Reflective practice with peers
e Informal paired peer review
e  Mentoring, and training to mentor
e  Paired learning addressing performance
standards or attainment of competencies in
public health

Maximum of 25% of your total credits per year
(One credit is broadly equivalent to one hour of real
educational time).

New learning from being a formal peer reviewer
o  For public health
o  For health service programmes such as
Cancer Networks, CHI
e  For professional activities, for example
peer reviewing or for a journal for a Royal
College visit

5 eredits (3/half day) for targeted learning in this
area.

(One credit is broadly equivalent to one hour of real
educational time).

Examining
e  Preparing questions for Part 1/11
membership of Faculty of Public Health
Medicine exam or its equivalent
e  Training for examining

3 credits for the training session

5 credits for the preparation

5 credits for preparation for other examining

(One credit is broadly equivalent to one hour of real
educational time).

Research leading to new learning from:
o  Scoping the evidence
e  Developing methods
e  Report preparation
o  Publication where you make a substantial
contribution to the paper.

Maximum 50% of your total credits per year You
should place your papers in your portfolio.

(One credit is broadly equivalent to one hour of real
educational time).

Higher education
e  For example undertaking a higher degree

Credits will be allocated on discussion with your
regional CPD co-ordinator will agree in discussion
with the participant. Maximum of 66% of your
total in any year. (One credit is broadly equivalent to
one hour of real educational time).

Training future specialists
e  Training the Trainers in public health
e Learning to train other professionals

Maximum of 20% of your total credits for the year
(One credit is broadly equivalent to one hour of real
educational time).

Personal skills development for example:

s Person- person communication

=  Team working

w  Managing personal workload, being efficient

= Presentation in public

®  Assertiveness

= Leadership skills development: ability to
interact effectively at a high level

5 credits (3/half day) for every day of targeted,
formal training and/or learning in this area.

(One credit is broadly equivalent to one hour of real
educational time).
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3.3. Note on accredited meetings and conferences.

Accredited meetings conferences, workshops and seminars are eligible for CPD credits. However not
every conference and workshop outside the workplace is formally accredited and it is legitimate to
record attendance at these meetings also. Activities in public health are usually accredited by regional
co-ordinators, unless they are national or international meetings in which case the CPD Unit accredits
them. Events approved for CPD/CME by other Royal Colleges and Faculties are recognised by the
Faculty. For commercial conferences and other such CPD activities, the Faculty may, in line with
other Royal Colleges, charge a fee for accreditation.

3.4. Matrix of Credits for the Ten Key Areas of Public Health

Key area of public health Examples of credits which may be gained
Surveillance of the population’s health and well- Educational meetings; audit; learning on the job; self-
being directed learning; examining; higher education;

training future specialists; teaching; research

Promoting and protecting the population’s health Educational meetings; audit; learning on the job; self-
and weli-being directed learning; examining; higher education;
training future specialists; teaching

Developing quality and risk management within an | Participating in quality improvement; learning set
evaluative culture participation; reflective practice with peers; formal
peer reviewing; research;

Educational meetings; audit; learning on the job; self-
directed learning; examining; training future
specialists; teaching

Person skills development

Collaborative working for health Learning on the job; reflective practice with peers;
formal peer reviewing; research;
Teaching; participating in quality improvement;

Developing health programmes and services for Learning on the job; reflective practice with peers;
reducing inequalities audit; formal peer reviewing; research;
Teaching; participating in quality improvement;
Policy and strategy development and Learning on the job; reflective practice with peers;
implementation audit; formal peer reviewing; research;
participating in quality improvement;
Working with and for communities Learning on the job; reflective practice with peers;

audit; formal peer reviewing; research;
participating in quality improvement;

Strategic leadership for health Learning on the job; self-directed learning; examining;
training future specialists; teaching ; participating in
quality improvement; reflective practice with peers;
formal peer reviewing;

Educational meetings; audit;

Person skills development

Research and development Research leading to new learning; self-directed
learning; reflective practice; audit; higher education;
person skills development; formal peer review;
educational meetings; participation in quality
improvement

Ethically managing self, people and resources Learning on the job; self-directed learning; examining;
training future specialists; teaching ; participating in
quality improvement; reflective practice with peers;
formal peer reviewing; higher education

Educational meetings; audit;

Person skills development
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3.5 Annual returns to the Faculty of Public Health Medicine

Individual participants will still be responsible for returning a summary sheet of their CPD log to the
Faculty of Public Health Medicine. A new form has been designed for the purpose.

One copy is kept by the participant in their portfolio and one is returned to the Faculty. You
should however keep a log of your activities because you may need to demonstrate this as evidence in
future. We have designed a form to do so, which may be photocopied. We are also exploring how
electronic records could be designed and used.
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9. NREFEFMIROBRICHTHMBESEESHOBIF

(1) ERTRNAREEFMROBERICHT B SOH

1999 42> Our Healthier Nation] IZBWT, BEHITARWAREEBEMFOLEN CHEEHN
S TH D NREEIILEMIEV Tl <tk&laXw 7 759 RESDEMENNLETHS 2 &,
DREEOHE KL ZHED D L TAREEFEMELT TIEIT N — 2R TENT ERE) )N
SRR SN TLGE, ENIckd 2BIREDKIGIIH4 Th - 77,

BORFL TN, 7 F U AER% (British Medical Association). 1Y XEH#2,
ZTUTFPHOEMTH /e KMHEHO—DEL T, B LA F) AESSE PP RNEM TN
DNREAHEMROBERREITHE G ITNE EMOFRESENER] & UTORMLER. HHo—H
HREEbIND NS AN o ns, 5 -DOHEEE L TiL. ERi (Consuliant in Public
Health) & E Al T/ W& (Specialist in Public Health) AS[E U 4\ %@ f& 4 2 P 52
(Consultant/Specialist in Public Health) &UTMEDWIHND T &Ik > T, EfiDHAL
MK T IDENIRBBIT 5N, Ll ZNSIZDNTIE. UKVRPHS DFRfick > T
ERIEEMTRNWEOEBRRAEZH DI AT LATITI Z & &inoizlwd, BEDEZAKE
AR > TR,

EROSIZDWTIE, #HEIINTHRNWN, o F Y A TIRIEMICH T 2 E-RE W=D,
BERB TR NWARBE A FEMROBHIES EV DM NTHRNEND OR— RN AFETH 5,

(2) ERTRWAREAEFMERED < 5 iEMNHE

PCT DRREERMOBEFICEMTHRWARBEEFMRERBETE LI T, G
NOWH IR IS FHE XN D ATREMENE 2 50D, PCT DN A= P 0D B AF 35 Vo i I35 e e A
EHOBEFEZ > THD., BERNEERE L THREECOBER OB EDOTRT—I A 2 b
AWRDENTND, LML ZHUEL Tld, #EE OB L 7s & OERIL PCT OER (GP /2
E)  NHS Trust /2 EAHHE T 5720, EANBRAEDEMI~Y R —P A > PEBICITZFNIZE
BETIIRWEEZSNTNS, EEFERAHOMBGHOBE, BRSO OA KN
BRSBTS D EEA5NDHA, PCT DERGS LHPU M S OB S XBEED Z &k > Tl
XS ATRETH B &0 D O —IRINERIFETH 5.,

PCT ONREAEMOBATB R EITHAIN BT, B THRWAREEEMR DR GAHEN
NREGEEFEMEL O BENENWSBRNEEIZ /2> TWWD, BEKEEZ, FPH MHER4 2 RS
HTIEHREINTWERWZD, ERICIIBHENHRET D &30, BIRTIRERMZERT
% PCT 380, T3, —MRIGZRERD DOFG 5K E L DBEAW 2R DI 8E < e Lizirnidiz
Sl &, MEKENRR THEMZERD S T BNENWZ ERENRRTH L EEZ 5N 5,

(3) RREEEMHDOERDSHRDBT

WREEFMK, FIZEMTRNWE BT 2 8ERRIIAE > ZIEND TH A, S5 OHH
ELUTHL EREBMET T & TORREAEME, ROAREEDOT THREN IR
SNHEMEK (defined specialist) OBEMRE - HIERE AT LAOHSIPBEHEIN TN S,
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BEICEL T, NREEZFMRD compelency (NREAETEBID 10 gD 2% A< RE
INTND D, BESBOESEZEERT H01218, L0 EM conpetency Wb ETH o /=
0. MIZHFTRU competency HFEET %, TDD. BENBWOEGEFRITT DD INEL
competency DFXE & T D/BRD =D DEEWHE L AT LI EETRD,

BfEDEZ A, Healthpromotion (NVATOE—2 3 2 - HEEHE). Healthprotection (f
FEMEME HE) . Public health pharmacy (INARELEFEY). Public health intelligence (B,
PREERT. HMULEEZ: &), Health economics (fREEREFSSS). Academic public health (Z\ZRfE
A:RFSE) . Environmental heal th (BEES{RE) o 7T HBICEAL T, ANREAETO 10 fHkD> 6.,
EOEENEZOBLEN,. HENEBETHENMERFT LTS,

10. DREORREEEMFEDERROD O HICHT HER

A F 1) AT, NHS (National Health Service) DFHA TR TOREER Y —E AN EEL X
N, HIREROEREOSE & RRERY - EX0REOELE2 DD NIS O M EL T
Primary Care Trust (PCT) MBI N TS, H—HHRAELE WD BB TITOE O ST I A Y
50, PCT 37 54<Y - 7 OREEDR/EERY - E A0 PREERRED MEE] ITHET5
EBEH-oTVWEZ L, BELAEEHOEBICEL T, NS &33O TH 2 Health
Protection Agency (HPA) & =DA% T % Local Health Protection Unit (LHPU) Z3H.L
7R B2 RZLTNE I &, REDKTRED ZEIZHETHIHEND D,

AREGEOESL] 2RI, NHS @ 2002 %% (Shifting the Balance of Power) 1}
WT, PCT O—HME U TAREEMMEZRETZD & T LTEOEMHE (DlrectorofPubllc
Health) &L T, EMEXKOERIZEOLSYT, ol nkt TAREEHEME

(Consultant/Specialist in Public Health)] ZEET B Z EMBBE DT S5ND L DI
AFVRATIEHELS NS, BN AREEOHOHEEIEH > THB O, AREEHEME (Consul tant
in Public Health) Q&I TICHENL L TWREMN, TNEZIT T, B CROWARE EEME

(Specialist in Public Health) ZE BRI AT LAZMILT 5 ENEELRB L2 72,

AF AT, REEEEMR E. G802 E) OBKRREDZD0 TEFHAR] 1TE
XN, FoRb0IC, FMRO TREHFIR] DBEEIHE - BRREEZERT HHERE H - T
W3, NREEFEMROBE. 1 FYU ZAEES (Royal Colleges of Physicians of the United
Kingdom) @M TdH 2 0NRAEEFEMF 2 (Faculty of Public Health : FPH) 2%, AV Fa
T LPEKRREOHEDRE, AR THROFEM S EOREI 2> TS, Thizd L ThN
H T, BERRTEOMROIFEAETBANS> TR0, THEMFEEMOBEH] OB - ST{LNF
HELTWanwEEZ LN,

DREEEMROBEFERRICIE, BEEOFRICEODSTEMTEL ZENKELRHFHUTH
5, ZAUTid, HS EDOBEH (NRELIZELITHEE SN0 EBNR B THD L) LHEBE
EOHH (AREEEMEOKIBREENPLETH S &) NHBN, WTFNIZLTH, AR
EEMEXOEKZR DDV, B, fREE. BEM &V 2 — RO ERIZT TR+ T
HBEEZLNTNSG, FHITH U THRETIE, FIAREEFTFEDOEMERESDL DT TH
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KEMK] DEFINTHSEN, TNHBTUSARGEAEHFMEKE L TORE - BHERLTND
W SRN, LN TOMNETS, 1FU ALRFABKO. DNREEFMRITRHEL Z8EHE
TN EBIEREREPBETH D EZEZ6NDN, ERLAEL DI, DBETIZELMIC
HBIFOMERRNRNE NS, AREEFEMFRICEL T THEREK] &L THEDT. T0H
BUHE L BEMREZBUNNEEL TEMT L2 NBHENTH L EHEAE5ND,
NRAEEAEFMFROBEBEL 5 T, O £ HI. AREAEKRFRO Diplona FizidE L
BaET L, %L (Diploma in Public Health) FE/=idf&L (Master of Public Health) % Hf%
T5, @24EEIC, FPH® Diploma &Part 1 exam 23284 5. @l~4 £HIC, WHE4: (trainee)
EUC. NHS #lfE. BB, LHPU 72 & DRk 4 e i THIM OB THBL. NRfEEEE O %
B (oY s ) KHETS (. Yooy hoRERRE-> T 2~3 H. 3 » Alx
EATHD), @44EHIC, FPHO Part 1T exan 22895, G5 EHIC, BEBEEZETET
U, BAEREAEMEE U TERICREIND, EWDS NN RO TH 5,
COHEFRO-DHORBLEL T, @D, AREEDEBOHTHHET D ENS 01T 2l
EROTNBIENBTOENS, /2 0T 2EMT2IHz> T, HALDMBOBRLENEE
HEHE-> TSI &, BUN (BRIEE) PMHEEORGZEIRT 520D TRERRL TND
ZEBRETH B, NRIEGEFMROERN BN - fEh 2 LS 57201id, BEHEEEE
TORBRBPLEEE2HPLELETOT S LETTELS, BETO 0T D ARAIRTHD., ZOHEFEM
BIZboAEICHEMETH S EEZ 5N, BHEREZICHL TE REFORFEOHEED
HETHELEDZITANTCHEEE LB TEHHRHEEMT DI, ABFREFOERDD
OWHET T 75 LhEHFET D2MENRD 5. EPHEEDREICBIL T, AREAGEMROFS
BTEIORE L FEMHXBRO =D D TFHEMER. THEAENDORLSGER EDFRPBETH S,
TOHORBEL T, QE@D 2 HOBRT, NREEFMKE L TORS - BEAEZHRET S
TAFADBMENI L TNDZ EDIT 5 N5, Diploma & Part [ exam Tid, FididRick > T
AR DFA TR, - AR E N, Part T exam TR, UAR— M X o TR - Hiios
RAM, QEREICE > CF 4 Ay ar-aIay—a VBN EHEMEE L TO@EMEMN.
T Thiias g, HNEOREEEEMBOESGMR TIE, RlRRICE > TEMRELT
D THF# FEME N TS, Part 1T exam DX I REMFRELTO TEHE] 2T 5%
A, BE TN TNEHO0, Eixh T, AREEFMFKITIE, BEEhLE UK
AEEOREZT TR, U—F =y, a3azb—Tal, REHEREOTF—T A
NENDBARFRTHO, TDOMBFZFMT 51 FUAD 2 BEBEORBRIIFHTHLLEEISNS,
ZDHOKHEL T, TPublic Health Training Portfoliol &MEENS, BEMREENM 2m
UTHAINDHIIRICEDNT, NREEEMFITHEILRES (competency) AVERL S N/zn
ESMBFMT B ENWIHHERRBHELL TWB I ENEITF5NS, O competency i, FPHAY
B L = ARG AETEEO 10 5. DD, OFEROMEE - SUORBOBEHETEZA AL K @
EROEEE - Bk DR &8, QFMEDRRITH IV, HOER, UX7EMOHIE, O
T 2R OO A, ORE#ETTT S A - P—EXADRHREEARNRNEORIE, ©BCK - ik
DB &K, OO0, Wi &R UZERD A, ORI 2 iRIgH ) — 85— w
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TOFME, OUITEHZE. OmBEIZMR-o 7z, HO £, BFEOYF—I A2 b THEINS,
I & & ICHBOFHMEH B VR E SN, SiHiEHBANER S NN E S M E, FPH OBk, LR
— b BEREHELOT A ANy al, BERBEOBRGECK > THET 5, Z DOFHER
WA F) X OBRE, REERE AT A ZLUTUER ERRE DWW THEIN TS =D, b
NEICZOEEWEHT S5 Z EIREETH 20, DREEFEMEKD competency DR &2 ’%“ﬁ

SEEWHETOT S AERET L L0, DREAFEMROBRKR S AT LT T 5720121 R
RIRTHDHEEZLND,

HMR B OIWATE DAL HE ) 2 BEANICIRGET B /20 D FMFRMBEAH (Continuing
Professional Development : CPD) 2VEEPHEICEEIL THEIEI N TNAMN, SRITNREEHMHRIC
HEAEND, CPD 1L 5 EMT, BALAR, DEVBEDHMENED 5N/ PHEED 226 L
TRHBERMEEHZTENWD HATED SN, ETH. FMFKERIEHa NS, THEREIEL
T, B2 U0 ay /- vIF—~0SMN WHEDZH (EREERE). 0IT. BN,
[ 6% & O LfE2EE, FPH Ok, SHAEME. BEEHRENH L. DARETH, RricBEZ H.d
ICZDED IR B L AT LADBEANRNIN TSN, NREEFEMFKICEHL THRED >
AT AP EII B EHEZOND,

AFU XTI NS MR EFR MR E AT 2B OBERER 2B TED S 2 &idiE s
A ETRNWZ, DI E O E O EMEREO X 5 E3Rn, 2oRboic, HMEO
AN THEN) SEH e UTRMNAHERELTBO, TORRIZIR, ZA%R%E % HM
KICELTIE. FPH 2S00 S RA R IERE OHERE B o TN B e, MHEOBEE—~HL T
W, ULHLONRETIE MG HEOHEIZ K O REFTEORMESEHNEM I NS Hcdh |
B, RITAREEEMAROERNHELLZELTH, TN ERASGETH T EITELTHY
B EBEDNN T 2 RN S Do UIniN> TRREEFMIR OB AT L ERHFT DRI
BEVHE - BRABEZTTh<. BRAOH D 2 G0z aiilissgmnnE s,

A FV ADRREEEMROSHOBNE LT, BREEDOT THRE D EICHRE X N /=E
K (defined specialist) D&M IF N, BlE, ANVZXTOE—Tal - HERE. BHEL
HOAERE, INRIEAESRE, EF - (RERERT. DREERRA R, DRIEANIZE. REGRED 7 5BIcBEL
C. competency DERE &ETDERD /=D DEENHE T TT 5 LAMNRFE LICH D, DREILERE
T ORI NN, DL D BB EHEIC ANZNS, AREEEMROBKR S AT L&
FHLUTHWBEND 5,
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