National Research Service Awards

Postdoctoral Fellowship (F32) Applications
Cbjective

The goal of the National Research Service Award (NRSA) Postdoctoral Fellowship
(F32) Program is to help ensure that highly trained, productive, and creative
scientists will be available to carry out the Nation's biomedical and behavioral
research agenda. Thege fellowships provide those who hold doctorate degrees with
additional research training that will broaden their scientific background and
extend their potential for research in specified health-related areas.

Initial Review

The initial review of most applications for postdoctoral fellowships is done in
CSR.

Review Criteria

The goal of review is to identify those candidates who have the highest potential
to develop into successful, independent scientists upon the completion of their
training. It is important to remember that the F32 program is a training award
and not a research award. Major considerations in the review are the candidate's
potential for a productive career, the candidate's need for the proposed
training, and the degree to which the research training proposal, the spenscr,
and the environment will satisfy those needs. The specific review criteria for
the NRSA postdoctoral fellowships are:

0 candidate's potential to become an important contributor to biomedical or
behavioral science though agsessment of academic background and performance,
awards and honors, research or c¢linical experience, professional training,
commitment to a career in research, publicationg, and references;

' quality of the training resources and envircnment, especially the suitability
of the sponsor and department;

0 strengths and weaknesses of the research proposal;

0 training value of the proposed experience relative to the candidatells
background and future cbjectives;

0 where an application involves activities that could have an adverse effect on
humans, animals, or the environment, the adequacy of the proposed means for
protecting against such effects; and,

. for studies involving human subjects, the appropriate inclusion of women and

minorities and children {for applications submitted for receipt dates after
October 1, 1998) in the study populations and/or patient materials.

Senior Fellowship (F33) Applications
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Objective
The objective of the NRSA senior fellowship is to provide opportunities for
experienced scientists to make major changes in the direction of their research
careers, or to broaden their scientific background by acquiring new research
capabilities. These awards will enable individuals beyond the new investigator
stage to take time from regular professional responsibilities to receive training
to increase their scientific capabilities to engage in health-related research.
The proposed study must be full-time and must include the conduct of research
appropriate to the applicantlls background and objective. Support may be
reguested for up to two years.

Initial Review
The initial review of most F33 applications is done in CSR.

Review Criteria
The principal criteria for the initial review of applications for senior
fellowships are essentially the same as for postdoctoral fellowships (F32),

except that the emphasis is on the candidate's research competence rather than
research potential.

Conference Grant (R13) Applications

Objective

The objective of conference grants is to assist in the support of scientific
meetings, conferences, and workshops that are relevant to the scientific program
missions of the NIH and to public health.

Initial Review

Rlis are reviewed in Institute SRGs or in CSR.

Review Criteria
The principal criteria include:

0 the need and timeliness for the scientific meeting;

0 the format and agenda for the proposed meeting;

0 qualifications of the organizers and proposed participants;

0 past performance where applicable;

0 appropriateness of the meeting site;

0 plans for appropriate* involvement of women, racial/ethnic minorities, and
persons with disabilities in the planning and implementation of the meeting and;

I appropriateness of the budget, per IC guidelines.
(*UAppropriateﬂ means representation based on the availability of scientists from

these groups know to be working in a particular field of biomedical or behavioral
regearch.)
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Exploratory/Development Grant (R21) Applications

Objective

Exploratory/Development Grants (R21) are for pilot projects or feasibility
studies to support creative, novel, high risk/high payoff research that may
produce innovative advances in science. Some ideas may not be developed
sufficiently to compete as a standard RO1. Generally, these projects are in
response to specific program announcements or RFAs and may have limitations in
direct costs and time.

Initial Review
R21s are reviewed in Institute SRGs or in CSR.

Review Criteria
Because this program is designed to support innovative ideas, preliminary data as

evidence of feasibility are not required. However, the applicant is responsible
for developing a sound research plan. Major considerations in the evaluation are

significance (is the problem important), appreoach (are concepts and methods
appropriate), innovation (are concepts or methods novel), invegtigator (is
experience level appropriate), and environment (are scientific surroundings
supportive) .

Small Research Grant (R03) Applications

Objective

Small Research Grantg provide research support specifically limited in time and
amount for studies in categorical program areas. Small grants provide
flexibility for initiating studies that are generally for preliminary short-term
projects and are nonrenewable.

Initial Review
RC3s are reviewed in Institute SRGs or in CSR.
Review Criteria

Because small grants have defined program objectives and requirements and are
Institute specific, the applications are often in response to specific program
announcements or RFAs. The review criteria are in the Institute announcement .

Review by National Advisory Councils and Boards

The second level review for grant applicationg is by Institute Advisory Councils
or Boards, which assess the quality of the SRG scientific merit reviews, consider
the relevance of the proposed research to the Institutels programs and
priorities, and advise the Institute on policy issues. With the exception of
individual fellowship applications and some grant applications recommended at
direct costs not exceeding $50,000 annually, grants cannot be awarded without a
recommendation by a Council. Also awards cannot be made without a favorable
recommendation by an SRG.

Generally Councils review only scored applications. For most applications,
Councils concur with the recommendation of an SRG. Thege applications are
usually acted upon as a group (“en bloc”). If Council disagrees with an SRG

recommendation because of a perceived flaw in the review process, it may
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recommend deferral for rereview either by the same or a different SRG. Even in
the absence of any perceived flaw in the review process, a Council can advise the
IC that a particular application based on the relevance of the project to the
IC’s miggion should receive more favorable or less favorable consideration for
funding than would be indicated by the priority score.

5. Review-Related Issues
Standards of Conduct

Conflict of Interest

At the beginning of each SRG meeting, the SRA explains the NIH conflict-of-
interest policy. Conflict of interest in scientific peer review occurs when a
reviewer has a personal, professional, or financial interest in an application.
The most common conflict situation is when an application was submitted by the
organization where the reviewer is employed. & conflict of interest is also
assumed when: (1) an application was submitted by or involves a reviewer, a close
relative, or a professional associate; or (2) the reviewer, a close relative, or
colleague has a financial interest in the application under review. For these
purposes, cloge relatives are defined as parents, spouses, or children. Close
professional associates include colleagues with whom the reviewer does research,
as well as other colleagues, scientific mentors, or students with whom the
reviewer has personally worked.

Some conflict-of-interest situationg require review by a different SRG. A
reviewerlls own application may not be reviewed by an SRG that meets regularly if
the reviewer is a member of that group. Algo, it is CSR practice not to review
an application in the member’s SRG when: (1) the member is indicated in the
application to receive compensation; (2) the member’'s spouse, parent, or child is
named as the principal investigater; (3) the member is named as the spongor or is
the current Ph.D. mentor of a fellowship applicant; or (4) the member is an owner
of or officer in a for-profit applicant organization. When an application was
submitted by the organization where the reviewer is employed and no other
conflicts exist, the reviewer’s SRG can review the application, but the reviewer
must leave the room. In other conflict-of-interest situations, review staff
determine whether a different SRG c¢ommittee must review the application or
whether the committee on which the reviewer serves can review the application
with the reviewer not present. Any questions on this topic should be addressed
to the SRA responsible for the review.

Prior to the meeting, reviewers will receive a form on which they must identify
applications with which they have a conflict of interest and must certify that no
conflict of interest exists with the remaining applications. Reviewers must also
certify on this premeeting form that they will maintain the confidentiality of
the review process and all associated materials and information. During the
meeting, the review staff will keep a record of which members left the room due
to conflict of interest. At the end of the meeting, the SRA will request written
certification from all members that they have not participated in the review of
any application where their presence would have constituted a conflict of
interest, and again, that they will maintain the confidentiality of the review
process, materials, and information.

Confidentiality

Review materials and proceedings of review meetings are privileged communications
prepared for use only by consultants and staff. Reviewers must leave all
materials with the SRA at the conclusion of the site visit or review meeting.

The protection of the confidentiality of review proceedings is essgential to

26

83



maintain the peer review system. Under no circumstances should reviewers advise
applicants or others of recommendations nor ghould they discuss the review
proceedings outside the SRG. In addition, review group members must not
independently solicit opinions or reviews on particular applications or parts
thereof from experts outside the SRG. Members may, however, suggest scientists
from whom the SRA may subsequently obtain advice.

There must be no direct communications between reviewers and applicants. All
communications are to be handled by the SRA. Inguiries or correspeondence from
applicants should be referred to or sent to the SRA,

As is the case with inappropriate disclosure of review proceedings to applicants,

any breach of confidentiality -- to colleagues, to institution faculty and
administrators, or to members of the public -- represents a violation of the
privileged nature of the proceedings. Breach of confidentiality ignores the

rights of applicants to their proposed work and invades the privacy of fellow
consultants serving on review committees and site visit teams. A significant
result of such a breach of confidentiality could be to disqualify a current
reviewer proven to have broken confidence; to deter qualified consultants from
serving on review committees; or to inhibit those who do serve from engaging in
free and full discussion of recommendations at review meetings.

Lobbying

When members of review groups attend review group meetings, they should not
discuss their own Government-funded research with government officials on those
days. During this same period, members of review groups must not discuss with
members of Congress proposed or pending legislation or appropriations that
concern the DHHS.

Closed Meetings

Most review meetings consist entirely of review activities and are therefore
entirely closed to the public.

Reviewers’ Expenses and Reimbursement

Reviewers are reimbursed for per diem costs, which can vary by meeting location,
and for round trip air trangportation and/or ground transportation from their
home or duty station to the meeting. Any variations in travel for CSR reviewers
must be approved by the Chief, Travel and Consultant Reimbursement Office, CSR,
(301) 435-1127. Non-Federal reviewers are also paid a consultant fee for each
day spent at a site visit or an SRG meeting. The consultant fee is currently
$150.00 per day. Participation in multiple meetings for the government (even
different organizations) during the same day does not entitle the reviewer to
receive additional consultant fees.

Reviewers are asked to make their transportation arrangements through the
government contract travel office. Travel should be by the most direct route.
Additional costs resulting from flight cancellations or weather cancellations
will be reimbursed with an explanation in “Remarks” on the 1715 wvoucher form. The
government travel office will call the Chief, Travel and Consultant Reimbursement
Office for authorization of any indirect routing or stopovers requests. When air
transportation is used, travelers are expected to use less than first- or
business-class accommodations.

Reimbursement. forms will be distributed by the SRA before or during the meeting.
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Reviewers are required by the Internal Revenue Service to include Social Security
Numbers and home addresses on the forms. All required receipts must be attached
to the reimbursement form to ensure prompt processing and payment of the expenses
and fees asscciated with the trip.

Federal employees must travel under a federal travel order provided by CSR staff,
and they cannot receive consultant fees. The only exception to this policy is
Veterans Administration (VA)} employees with University appointments who have
certified (using CSR provided form) that they are traveling on that Universgity
appointment. VA reviewers unsure about using a University appointment should
check with their personnel office for c¢larification.

The CSR Home Page

Reviewers are encouraged to visit the CSR Home Page for additional information
about CSR and peer review. The URL address is http://www.csr.nih.gov. The home
page has the following four main sections and information:

Welcome to CSR - provides organizational information including telephone
numbers and E-mail addresses for all employees.

News & Events - provides breaking news items and information on the CSR
Advisory Committee meetings.

Referral & Review - provides a wealth of information on the peer review process
in ¢SR including meeting schedules, study section rosters, review procedures,
guidelines for review of specific grant mechanisms, and latest developments in
review. Alsc, application forms are available in this section.

Resources - provides links to other biomedical and governmental sites of
interest.
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Appendix A. Bibliography on Research Involving Human Subjects and
Animal Welfare

Research Involving Human Subjects

Code of Federal Regulations, Title 45, Part 46, as revised June 18, 1991,
Protection of Human Subjects.

Cumulative List of Institutions with Multiple Project Assurances (MPAs) in
Compliance with DHHS Regulationsg. (Issued pericdically by the Office for
Protection from Research Risks, and also available on the OPRR Web site (see
below) .

NIH Manual Issuance 4107, Review of Applications and Award of Grants Involving
Human Subjects, August 5, 1994, or succeeding revisions.

NIH Manual Issuance 6000-3-4.55, Contracts Involving Human Subjects.

Public Law 99-158, Nov. 10, 1985, Institutional Review Boards Ethicse Guidance
Program (including Fetal Research) and Public¢ Law 103-43, June 10, 1993, Certain
Provisions Regarding Review and Approval of Proposals for Research (including
Research on Transplantation of Fetal Tissue).

OPRR Human Subjects Protections Web Site
(http://www.nih.gov/grants/oprr/library_human.htm) .

Animal Welfare

Code of Federal Regulations, Title 41, Chapter 3, Subpart 3-4.58, Procurements
Involving the Use of Laboratory Animals.

Guide for the Care and Use of Laboratory Animals, Institute of Laboratory Animal
Resources, Commission on Life Sciences, National Research Council, 1996 or
succeeding editions.

PHS Grantg Administration Manual Chapter 1-43, Animal Welfare.

Public Health Service Policy on Humane Care and Uge of Laboratory Animalsg,
reprinted March 1996.

Public Law 89-544, 1966, Laboratory Animal Welfare Act, amended in 1970, 1976,
1985, and 1998.

OPRR Laboratory Animal Welfare Web Site
(http://www.nih.gov/grants/oprr/library animal.htm) .
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MRC{E#HAEZBBE

MRC (BfR=3E) lTonT

MRC #I# =

WRT 17T AOHREE~DBR L. RERLMRC HROBEE I —12BITD
h—= o PRRA~ORE, TR0 ALOXER2EBECET SHERROS
BAEL T EEHREZE LTS, RESEDF~OBREDOERE Y ST (o
Fv—-2) 13, RTORRRBITR T > LB L K-> THE L, BEHRER)
REERIIE 2 DBERE L OBACIYBREEN TS, BRICHRAT & BRI
52 5 BEERPROMTEZRIT HEOREEERCTH Y . HIERRITP LK
BIAE ) HEORSE L RENRVESNOHBEMEE X OBREBERET L 2—
ERD,

MRC DERRE :

MRC (13 EME— DO AREFHEB R TH v . BB bR X TR
WIFEEZBIRE L TV 5, BELEROEMIET O MMAEELLY. LV ELE
FBh - M - IBRTERARRET D L A B TERMR, RUBESHO/ A 25
TERWEL, TEHEOAT L RCEBELTWVWA, MRC OIEZ. HRATHD
A ERRFRETRD N L—= o F~DF A R REE T ORI AE (EAE
. EIT, BER) CHRELTVWAD, TOBRBOERRAZENZLOETE
FETALVWIILThHD, AL > THEOCHHDIXEORVIZLT TH
D, OB TEESFSEESh TV, Highlight Notice (Scientific

Highlights):

implementation/strategy-highlight notiges htm

www.mre.ac.uk/txt/index/sirategy/strategy-science strategy/strategy-strategic

BBEREOFIIMRCIZHIN, o—APREEHETLOIFMARLFAELDL
THD . BIEERO O OREEB A EET 2 ORI REMEL £OLHOT
Fa—FEEZITVAIRRELLOHETH S, IOV TIHEMKE (Strategy)
7 v a BB, htpliwwwmre.ac.uk/txt/index/strategyhtm

MRC E#1FH#

MRC DEEAIFE & H3RHE#Bz (Office of Science and Technology) 75 D#i8)

&T. FOMICHAREHRPIERBRA =T 747, BBk, BERELLD

EARD B, i K F NHS(National Health Service) & MRC #f%E& 4 — D

HEEMTHRSND, BEHERBOWEIMBEOFMIZ OV TIZBREER~—

® Grant Schemes : http://’www.mrc.ac.uk/txt/index/funding/funding- specific
schemes/funding-specific_grant_schemes.htm

® MRCIiZiZ3000 AOHEMBREXBPAFY v 75842 50 LLOBIE R & —28
b5, R ¥ —DFEMMIT Research Locations: htip://www.mrc.ac.uk/

txt/index/ecurrent-researchfcurrent-research_locations. htm

® MRC OmH 22V Tix Annual Report: http//www.mrc.ac uk/txt/index/
publications/publications-annual_reports.htm
® FZEBhRR DFEMIZ -2V Tt MRC's Research Portfolio:

htip://www.mrc.ac.uk/txt/index/current-research/current-overview.htm
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® MRCIIBREKRSE. MRC I ¥ —RUEER O 1200 A LEBEOE
AL 300 ADBRE CEBARUNADERFFFEEE X FE LTS, M.
Studentships’ ht

awards/funding-studentship.htm

Fellowships: http:/iwww.mrc.ac.uk/txt/index/funding/funding-personal

awards/funding-fellowships.htm

Wt y—

MRC % OMEEMAES, TRt 7 —, F—ALRIN—TF FRAEEIZDT
iZ Research Centers: hitp://www.mrc.ac.ukftxt/index/about/about-research_

centres.htm
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MRC Bt 7B A - FF S X7 & BEHWE

BhARERI (2002~2003 4E) :
FRBR-CEBREH~ORBOBR LWESRREZIT T, BLEORVHERGELSREINZ I S5IZUTD
£ 5 RRERMPFEITENTNS,

¢ ZERT, ETOWERFLZAEN LR FHMEICE SO THRT HBRICIEAEOEEEY BE B
T8, KEFATELICHEIZE SR FR2IhAY,

¢ WANKHEHMCRFMIENTbONE I BBRFTENDH, BE~OERERIARE L RSN AH
HOMAERFZONTHBTERITAR L Z2VEEILE, TOERBOBELEESIN S, Z0OkH MRC 14
TOMRHFFORBEA T Z A F VT 4I22&, EREBRE2EFLARNLI AL MTS,

® HELIVILRVECEHELMETLIBEIE. FREECHREECBEOBE* 5415,
Z DM, BIEEERH, BREOSEEBICHISMRRFIIOVTOHE, EFL2LIZO0T,

FEMEEOHMBRBER SN, BERBLTHLSLRBEE2EE L. 88, FOEEDRERE L
BB lie AN PHEICTE I S LTINS,

B ARAF—AIZ2NT ;
MRC BEDT —iCHT BRIV LT Yw—)2 L TELT, 2TOMRPHIBREEEL Do
THET 5, BREEZH <D, MRCBHETLINHE THOBVMER Y FA AV T 4252608 Y
BHHN, BN RLBEICHTSEEENBERBRNOZTEFHTH S Z LIEDLLRY, FISHIZ, MRC
OMBER— P74+ VAR EEBETRSLAEZZE L0 b0, £ bid, BN, RHREDCHITHE
TR ERETLH LTIV HRNCRVEENS, HERZOLIZBHBIILRINTVRNWE, b
58T, V=T A FEO IRFBRBREASFSN X—YTEHIh T3, MRC OBRIEOEKREHE S
S7ERE. AIDS, FUAEMERIME, BEE. ZMEN, e B BRERE, BEFHELE2 BRROBE
HIRE, 7/ LB, AREE, REMABEE L GPE, EPHRE. 7747077 TMEERRA =
TT 4T, B~ A L HIVGARSE, TSE(Transmissible Spongiform Encephalopathies), S35 &
o T3, #MIE MRC @ 7 = 7 @ Highlight Notices (Scientific Highlights)& 7 3 7 > & B *,
*wavwmrcacuk/xt/index/srategy-Strategy/srategy-science. strategy/srtegy-srtegic. implernentationstrategy-highlight noticeshtm

HiEE~DT KA R ;
YA AX— ADORBRCE
MRC ¥ = 7 O §EFR ~DF Fr3A Al (Advice for Applicants)iZid, FOAF—LH E0 L 5 2R
EIT> TV H0HBBEIRTWS, 727 2B8RLTYH, YORF—LACHFTEMLTHLZEEIE MRC
ARDTO T T b v XV —IIHRTHIEBTED, TuS 75 - vEXVr— 3. BFVHERRE
#bH. MRC OHEROFEANTEER AT —<HFEHEL LTV 5, HETIDHEAF— LBk T~ b, #
BOTOTT b v Xy~ ERBBBICOVTHET 5 Z LR ENRTVD, AF— AL &> TiEHRK
HESFZEHTOLANCHBOT U A V2 RBHTAL 5RO TED, IV TR T T A vRTy
— L DEBIILAL LD, FESBEOT s/ F L0 5P —OFHEBEHIU FOLEBY, #5506
FIZOWTIERAT O Scientific Contacts %2 8,
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Scientific Contacts for Remit
Research Areas

‘Board (HISPHRB)

Molecular and Cellular MCMB covers all aspects of molecular and cellular research from cancer studies, genetics (from basic
Medicine Board studies to epidemiology and gene therapy), biotechnology and structural studies, cell biology, immu-
{MCMB) nology and inflammation, and developmental biology.

Physiological Medicine PMIB covers all aspects of diseases of the major organ systems (cardiovascular, lung, kidney, gastro-

and Infections Board intestinal tract), reproduction, diabetes, theumatoid diseases and allergy, infectious research including

(PMIB) AIDS, vaccines and infections associated with developing countries; research into the effect of the
environment and nutrition on health, and links between early development and health; the board is also
responsible for the musculo-skeletal system and toxicology (inciuding pharmacology).

Administrative Con-  Responsibility
tacts

FOHM THIEE~DT F AL R) TR, IBHEER EARCHAHE) ., INEAE. BRI X 5MBRIE,
FREREROFI &, ZOMOMNETIR, RHEE. BEBEOEM. 7—FDOAaKR, TREHHFICBHL
TRENTWD, FMEHFEE ~OT ¥ A (Advice for Applicants) % B &,

MRC W RBhREL A ¥ — AHHE
AR —LBOHL X ATH, ThETROAF—LOBETHO L RAX—LATARELEDIRER TN D,
EFNEROAF—LIZETHEFMLERE., HR PHEAE TELXE, FEERS) MRCHE
Hh A A % — LHEE(MRC Research Grant Scheme Summary, ¥} specific grant schemes)iZ & Eh T\ 5,

Centre and Centre Compo- | 7% 4 ATHEPLTREFRICRVBL ) —F—2 v TEeeXxV A

nent Grants : FHEL, KFEOBEICLY, BEROEMBERICE 2N 2HRPLORE
ik,

Cooperative Group and BRIy MINIMEES 5%, HECEEMLUETLILY. BEE

Component Grants : RHRERAORCEMEF BN ETD,

Cooperative Group Devel- | BFZ58 OET BB Cooperative Group Grant {ZB)FEHFE T 5 DS BR2G

opment Grants : BEEREBIOEXBETEHHAAF—L,

Programme Grants B, BECEET A REOKREBIETRE 0 /7 08815,

Career Establishment B RCHHERPT - SE M TROEA Shi- i FE5I%IC b 2 R X LFEER

Grants (CEGg) : ERRE~OXBLIEETAAEHDAF—L, HOLH, WAL UIEHHT
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REL L TOMNERELTZIDOEXET S,

Trials Grants :

E% - REEF— A EIZBNT, SFARODRRIDERZBL, HOoBW
RBLAEY & HIE TR~ DX >t

Strategic Grants :

MRC OB FMARBIEOERICERT 2 BENRT 0 V=7 FEXETD,

Discipline Hopping Awards :

REFNER L RET D Z L2 RBZ, = V=7 ) o7 L ARHE Eh

HERMOEBRFERMAEZFART 5O OEHNTETRET S,
B2/ ERHPHRL BRRE /= P=7 ) » VRO ERBR 7

Institutional Discipline

Bridging Awards : By 7 LEEEL, BRET L0, BBRNIEEOMESERIT 0/ 0
v R AF— N

MRC Research Equipment | E{kghgi 7 o R—F LMot L, hORE S OBEO-H ., WWEEHN

Supplement Scheme : FEET 59 E O ARE L Bk,

LINK L REEEROBSNPED S0, Strategic Grant 2B U T, 757
CEERDEDOECEARIOWERE ) EHET S,

Joint MRC/MOD Grant P ETEEAF 22T (Defence Evaluation and Research Agency (DERA)DE T 5 4%

Scheme : BT RH M~ DFROT 7 £ 2 2RI 5 MRC & MOD D #E5)

o
Small Business Research HEEN L OMIEERABE~OERZ WL L, BEAFSEOEIRY =— X125
Initiative (SBRI) : ZBIEETREIITHEDDS =TT 47,

BEE kX2
;e

MRC IFZRBRICAET 2 EBREI, BROBRETCET L a—DYATFAERALTVS, MRC ~08)
EREFEL, FORZOMIEIC > %, SEER B (external referees) & MRC EHZE 8 & (MRC Advisory Board 24 F
MAB)DE ., XiZ¥bHohic LV FEESNS, FO7ukER(T

® MRCAHODTI 0 F A vXVr— (THTEGHRHAE) PFRBFORFNER LTI —T5
DIZEY L B 2ATFEER VI MAB A /33— 8tH,

® MAB 4 L A—NHEETLIPFEHFICIT. 340523 MAB U Va— A —BRESH, SRENE
EBOT7 FAL R (BEMERBYY 23 DaALr ) 18T, I=BMFAARALL UTHEET S, Y
Ea— S —TIEE N ERBAATHEHMCAEOEERIT., FTO®RIN—TLLTDar B A%
BT 5,

e FELVEWBIRERDHHFE (Center Grants, Programme Grants, Career Establishment Grants %) Z-2\»
TIHARBFEEDOT AL MIBEZHBENRELHND,

BHTEILZ D%, MAB AV A—FEBO LBV ATHD AL L BIZ, MRC FIREASR
(Research Board), 7 rAFR— K (EESBHEOEZESICEMH) Z A —7 (Cross-Board Group) X itHrE
DEMDIEDIZBRINEAFADNThRILVEFEIND, 2TORRFFILEZERSOVTRMI
L THFHNEBRE (scientific merit) (RAF—AIZ Lo TIHFDOMOER)IZ LV S Eh, FOBEENE
BREBIZT 7N Ean3,

DS HEROREZVIFRBHFIZOWTIE, 5 SHBHRERR 7NV —7" (Awards Advisory Group LA T AAG)IZ
XV EOMOHFELRETHLOE LTRIENS, AAG IHIREREOHBNESMEAY, BFENERMES.
EROMESFEBHREREDBAD AT R EEE L >OBFET D, AAGIIMRCIZx L, BT ~EEH
AR L. MRC 53 3 B OB RIRERBIZERRES T 5, Hx REESVRNORENZOWTOHERIT
BXEBROZL,
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EEHAD L E 2 —FRIZOWT

MRC DR S HFOEHEELXBATREO L Ea—l oW TREE-EFRRH 5, P, ITHEOFEMER
CESBRBFC OV T OM RS & BEES L L V| LENSNWIIMOF BN EETLIHOD
EMEERLREL TEET S, TOHE, AHEMRIT MRC ZRASPAAFRLVI—T 4 ZIZBBINE
BIOWTOEREZRD LIS,

LY a—ORFME S -

® AFEERLUIMAB A A—I3~4BMTHIFFEEOOSL, 24 MEiRE,

® MABIZXVW L Ea—ShTWEHEFHIOVWTIE, =Y Ba—s3R%AH 2B THROFERIZ- 20T
Y RERRT B,

® HEEIARNFEEOERIZ AL FTELRIOBKIZOWTIR, 2EMBEZLND.
MEERS. 70 AR~ F/NV—7H L EBET AR}, $—F 1 702 HMENCHE R
ENEHMENDE (=T 4 7 TRETDIA L /A= O0TEI—T 4 OB DENCEFEDO Y
—HELND),

SFREBBIZOWT

MRC AT 0 T b - w2 Vv — 35S b LOEER 2 BHT 58, FIEORSIARVNE 5 R 5,
BIHE N MAB # L A—RBEAIE, BREELEDBIMCEL ARSI TEREEE L, FEYT
DhHBHELRAFTERHIET S EARD OIS, HEXTOBIOSSFEERER SKAD A 5,
MR E A SBES T, BRREOT & 2T B THEETE 21, MRC HERS
R ORER O IC SV TH R ERFTE LTS,

BEEE

MRC DB HFFOFEITIL. UTOL I REBERBBFINL TS,
T—<OHEREE (BRE~OARHXIIEMFHER)
ZNICER Y AR R D)
REBHORSS (BABRE, EITrraeM, HET A 5)
HRRECIF M, EHOHE

BRI RE DM H B0 E 5 H> (value for money)

TAIIDT 44— FA T
MRC I B#HEER., STOMEHFEIIH L, MAB LARBFEED A L D2 —2BA OFHEBNT
AL, MEZELPIAR—FI/N—TOFELRRFFIIH LTI, EESOREOCEREZTLLL
xOav—%EMmMLTWD,

<ETVEa— TS FFL>

REBECHIE VRN ENAERIAF LML - TRAY, BRAMERRT I, MRCOT =T H1
P ECBERA F— AOBMBEICHEVCTHREN TS, 72, MRC REERE 7 L Y2 —DFER~OFIEME
FEFEL, V=7 LICEFHEEFEL AT & (Electronic Application and Assessment 8L F EAA) &AL TV
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