practice and get feedback on what they did. Theory-oriented methods seemed not
acceptable to them.

Methods Acceptable to Public Health Workers

The public health workers have distinct roles to carry out and distinct skills they
should possess to carry out their functions. The physicians are supervisors, while the
nurses and midwives are primarily the health care providers. The barangay health
workers are motivators and information providers. In the interviews, the health care
providers including the physicians were asked, what methods are acceptable to them if
they are to attend a skill training on maternal and child health. The results show that
physicians find lecture-discussion, group work, film show/video presentation as the
acceptable methods. Nurses prefer lecture-discussion combined with film-show/video
presentation, role play and demonstration with return demonstration, while midwives
prefer film show/video presentation, lecture discussion and demonstration with return
demonstration. Acceptable to barangay health workers are lecture-discussion and group
work. (Table 4). Cited as reasons are: allows participation and interaction between and
among trainers and participants; informative; provides direct observation and hands-on
experience and catches the interest and attention of participants.

If a Supervisory Management Training is to be conducted for physicians, as
trainers, the public health workers cited group work (69.2%), lecture discussion (61.5%),
case study (53.8%) and film show/video presentation (53.8%) as most appropriate to
use to maximize attainment of learning objectives. For a nurses” Nutrition Training, the
selected methods are demonstration with return demonstration (69.2%) and group work
(69.2%), lecture-discussion (53.8%) and role play (53.8%}) and practicum (53.6%). As
trainer for a training for midwives on Maternal Care, lecture-discussion (66.7%),
demonstration with return demonstration (66.7%), group work (61.1%) and role play
(55.6%) are deemed most appropriate. A barangay health workers’ training on herbal
medicine would make use of demonstration with return demonstration (69.2%). Tables
5,6,7, and 8).

Recommendations

There should be a concrete career development program for public health workers to
sustain their professional growth. The Department of Health can take the lead in laying
down the program. It should identify, design and carry out minimum required or
“must” training programs for every type of public health worker at every stage of his
career. Stage here means the number of years in service or the new positions or
promotions that are assumed. The Department of Health, through its Regional Offices
or some academic institutions can be tapped to implement/conduct this training
programs on a regular basis. Local governments can send or enroll their health workers
for training.
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There is a need to lobby for strong support for public health programs among local
government officials. The fact that the impact of health initiatives is not seen and felt in
the immediate span of time, local officials tend to ignore health as a priority. A strong
advocacy program to convince local officials that there is political life in health
initiatives may be imperative. Health oriented local governance can lead to better
public health services. Health oriented local governance can also mean greater concern
for the capability building of the health workers.

Every local government has an allocation of 20 percent development fund from their
internal revenue allotment, 20 percent of which can be utilized for sustainable
development programs of which health is a part. If only local governments can be made
to allocate from the amount a regular budget for capability building of health workers,
then, there will be less dependence for support from the Department of Health and
foreign-assisted projects. Moreover, this will ensure that the training to be carried out
are based on needs and not the dictates of the foreign-assisted projects.

It is evident based on interviews that public health workers prefer methods which are
highly participatory in nature, those which require them to practice and have hands-on
experiences and those that stimulates their thinking as well as their creativity such as
lecture-discussion, group work, role play, demonstration with return demonstration, and
practicam. Training organizers or trainers should always bear in mind that the best
forms of instruction for them are those which will enable them to learn the required
content or topic and practice so as efficiently as possible and also get good and useful
feedback. As service delivery providers, their job demands quite a number of manual
skills, thus, practice of such skills will always be a necessary prerequisite in their
training.

Training aids must be carefully selected to complement and support a training method.
They are means to engage the participants. They are the best attention compellers. If
lectures cannot be avoided in a training, the use of good and useful audio-visual aids
should complement the lecture to enhance understanding of the lecture and increase
retention level.

Careful preparation is a must in order to ensure the effectiveness of any training method.
Whether it is an information presentation technique, or a group discussion technique or
a practical and hands-on technique, a trainer should always be prepared with his
delivery, with his questions and reactions, his training aids and even with his ice
breakers to keep the sessions alive. A training method can never be effective in meeting
the learning objectives if the trainer using it is just not as good as the method he uses.
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TABLES

Table 1. Benefits Derived from Trainings Attended

Annex A

BENEFITS PHYSICIANS | NURSES | MIDWIVES | BHWs | Total | %
Improves Knowledge, skills and attitudes 4 7 2 8 21 75.0
Strengthens self-confidence/seli-esteem 1 2 2 5 18.0
Relevance and appropriateness to work 3 3 11.0
n=28
Table 2: Methods Perceived as Effective in Puttihg Message Across
Methods and Techniques| Excel- A Very Yo Good § % | Fair | % {Poor| %
lent Good
Lecture 6 21.4 7 2500 3 10.7]1 8 |28.6
Lecture-Discussion 1 3.6 20 71.4 6 i21.4] 1 3.6
Group Work 4 14.3 21 75.0 3 0.7
Mini-Workshop. 2 7.1 8 28.6 4 [14.3
Role Play 3 10.7 14 50.0 11 138.3
Case Study 2 7.1 10 35.7 1| 10 135.7] 1 3.6
Demonstration 7 25.0 12 142.8) 4 14.3
Demonstration-Return 6 21.4 16 57.0 6 1[21.4
Demo
Film Show/Video 5 17.8 13 46.4 6 21.4 2 7.1
Presentation .
Story Analysis 1 3.6 5 17.8 | 12 {42.8 1 3.6
Picture Analysis 1 3.6 6 21.4 16 [57.0
Games 8 28.6 14 |50.0f 1 3.6
Field Trip 3 10.7 12 42.8 7 125.00 1 3.6
Practicum 7 25.0 16 57.1 4 [14.3
Computer Aided 4 14.3 5 17.8 8 [28.6f 3 10.7
n - 28
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Table 3. Methods Perceived as Effective in Encouraging Participation
and Interaction

METHODS Excel| % Very % | CGood % Fair % JPoori %
lent Good :
Lecture 2 7.1 5 17.8] 8 28.6 B 28.6
Lecture-Disc. 3 10.7 15 |53.6] 6 21.4 1 3.8
Grp.Work 7 25.0 17 160.71 2 7.1
Mini-Wksp. 5 17.8 3 10.7] 6 21.4
Role Play 8 28.6 11 |38.3] 7 25.0
Case Study 3 10.7 7 26.0; 12 | 42.8
Demonstration 4 14.3] 10 35.7 5 17.8 3.6
Cemonstration- 10 | 35.7 9 32.1 6 21.4
Return Demo
Film Show/Video 1 3.6 15 |53.6f 6 21.4 3 10.7 3.6
Presentation
Story Analysis 1 3.6 & 21.41 11 39.3
Picture Analysis 1 3.8 7 25.01 14 | 50.0
Games i 3.6 9 32.1] 10 | 85.7 1 3.6
Field Trip 4 14.3 10 135.7] 5 17.8 2 7.1
Practicum 6 (21.4 i2 j42.8] 5 17.8
Computer Aided 4 14.3 3 10.7] 9 32.1 3 10.7
n =28

Table 4. Training Methods Acceptable to Public Health Workers

TRAINING METHODS PHYSICIANS % INURSES % MID Ya BHWS %

WIVES
Lecture-Discussion 3 75.0 G 66.7 3 60.0 5 50.0
Group Work 3 75.0 3 33.3 5 50.0
Case Study 1 25.0 1 11.4
Practicum 2 50.0 1 11.1 2 20.0
Fitlm Showing/Video 3 75.0 4 44.4 4 80.0 1 10.0
Presentation
Role Play 1 25.0 4 44.4 1 10.0
Demonstration/Return- 1 25.0 4 44.4 3 60.0 4 40.0
Demonstration
Computer Aided Presentation 22.2
Field Trip 1 25.0 22.2
n=4 n-g N=5 n=10
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Table 5: Training Methods for Physician's Supervisory Management Training

MID
METHODS AND TECHNIQUES PHYSICIANS NURSES WIVES Total %
Lecture 1 1 7.7
Lecture-Discussion 3 5 8 61.5
Group Work 3 6 9 69.2
Mini-Workshop 1 1 2 15.4
Role Play 1 3 4 30.8
Case Study 2 5 7 53.8
Demonstration
Demaonstration-Return 3 3 23.1
Demonstration
Film Show/Video Presentation 2 5 7 £3.8
Story Analysis 2 2 15.4
Picture Analysis 2 2 15.4
Games 2 2 15.4
Field Trip
Practicum 2 1 3 23.1
Computer Aided Presentation 1 4 5 38.5

n=13

Table 6: Training Methods for Nurses’ Nutrition Training

MID
METHCODS AND TECHNIQUES PHYSICIANS NURSES WIVES Total %
Lecture
Lecture-Discussion 1 o] 7 53.8
Group Work 1 8 9 69.2
Mini-Workshop 2 2 15.4
Role Play 2 5 7 53.8
Case Study 5 5 38.5
Demaonstration
Demonstration-Retumn 2 7 g 69.2
Demonstration
Film Show/Video Presentation 5] 6 46.1
Story Analysis 2 2 15.4
Picture Analysis 1 2 3 23.1
Games 4 4 30.8
Field Trip :
Practicum 1 B 7 53.6
Computer Aided Presentation 2 4 6 46.1

n = 13
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Table 7: Training Methods for Midwives’ Training on Maternal Care

MID
METHODS AND TECHNIQUES PHYSICIANS NURSES WIVES Total %
Lecture .
Lecture-Discussion 1 6 5 12 66.7
Group Work 2 4 5 11 61.1
Mini-Workshop 1 1 5.6
Role Play 2 4 4 10 55.6
Case Study 1 2 2 5 27.8
Demonstration 2 2 11.1
Demanstration-Return 2 6 4 12 66.7
Demonstration
Film Show/Video Presentation 5 3 8 44.4
Story Analysis 1 1 2 11.1
Picture Analysis 1 1 2 11.1
Games 4 2 6 33.3
Field Trip 1 1 5.6
Practicum 1 5 2 8 44.4
Computer Aided Presentation 1 2 3 16.7

n=18

Table 8: Training Methods for BHW Training on Herbal Medicine

MID
METHODS AND TECHNIQUES PHYSICIANS | NURSES WIVES Total %
Lecture
Lecture-Discussion 1 5 6 46.1
Group Work 2 3 5 38.5
Mini-Workshop 1 1 7.7
Role Play 1 4 b 38.5
Case Study 1 1 7.7
Demonstration
Demonstration-Return 2 7 9 69.2
Demanstration
Film Show/Video Presentation 5 5 38.5
Story Analysis 2 2 15.4
Picture Analysis 1 1 2 15.4
Games 3 . 3 23.1
Field Trip 1 2 3 23.1
Practicum 1 3 4 30.8
Computer Aided Presentation 1 3 4 30.8
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Annex B

Summary of Interviews Conducted:

Who were interviewed - A total of 28 health personnel were interviewed. Four
technical staff (1 Medical Specialist and 3 Nurses) who are active trainers were from the
Regional Office. Eight technical staff {1 Provincial Health Officer and 7 Nurses) who
are all active trainers were from the Provincial Health Office. Interviewed from the
rural health units were 2 Rural Health Physicians, 2 Public Health Nurses, 5 Rural
Health Midwives and 10 Barangay Health Workers.

Interview Guide Questions: There were 7 questions on training experience. The first 4
were asked of all the health personnel, the last 2 were asked only of the doctors, nurses
and midwives with experience as trainer. The first 4 questions include have you ever
attended any training in the last 5 years, and if yes, what benefits have you derived from
the training; as a participant to any training, would you rate the following training
elements in accordance to importance (most important, very important, important, not
so important, not important); among the methods listed below, please check and rate the
training methods perceived as effective in putting message across and in encouraging
participation and interaction (excellent, very good, good, fair, poor); if you are to attend
an MCH Skill Training (a BHW Training in the case of the BHWs), which training
methods do you think would be acceptable and effective to attain learning objectives.
The 3 other questions were asked of the doctors, nurses and midwives who were
likewise trainers. The questions were on: ever been a trainer or resource person; as
trainer, what are your considerations in choosing methodologies; based on 2 listing of
methods, tick off the 5 most appropriate methods for doctors’ Supervisory Management
Training, for nurses’ Nutrition Training, for midwives’ Training on Matemal Care, and
BHWs Training on Herbal Medicine. The technical staff from the Regional Health
Office were also asked about the roles and functions of the health workers and the
corresponding skills that they should possess for a particular role.

All those interviewed have been trained in the last 5 years. All doctors, nurses and

midwives have experienced being trainers. Most of the questions required multiple
IESponses.
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